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The Month in Brief

Consumer Price Index Number for Working Class
The Bombay, Sholapur and Nagpur Consumer Price Indix Numbers for
yVorking Class for the month of February 1971, with the average prices for the
year ended December 1960 equal to 100 were 182, 187 and 185 respectively.
Jalgaon, Nanded, Poona and Aurangabad Centres Consumer Price Index
Numbers for Working Class for the month of February 1971 with the average
prices for the year ended December 1961 equal to 100 were 185, 193, 173 and
185 respectively.

Industrial Disputes

During December 1970, there were 71 strikes involving 31,808 workmen and
a time loss of 1,39,315 working days, as compared to 73 disputes in
November 1970, involving 20,375 workers and time loss of 2,40,962 mandays.
Further particulars of industrial disputes are given at pages 1003 to 1004
and 1037 to 1043 of this issue.

Absenteeism

During January 1971, the average absenteeism in the textile industry in
seven important textile centres in the State, Viz, Bombay City, Nagpur, Sholapur,
Jalgaon, Nanded, Akola and Aurangabad amounted to 17*76 per cent, as
against 17-56 per cent, in December 1970. For further particulars see
page 1005 of this issue.

production of Cotton Yarn Spun and Manufacture of cloth

During October 1970, Mills in Bombay City produced a total of 1,25,97,000
Kgs. of yarn, 1,63,000 Kgs. of miscellaneous goods such as blankets, hosiery
good and knitted fabrics and packed 2,81,000 metres of cotton goods mixed
with Silk, Wool, Terene, etc. and packed 8,55,18,000 Kgs. wearable and non
-wearable cloth and those in Rest of Maharashtra produced 43,85,000 Kgs. of
yam 1,29,000 Kgs. of miscellaneous goods such as blankets, hosiery and
knitted fabrics and packed 2,33,91,000 metres of wearable and non-wearable
cloth. The total production of cotton yarn, miscellaneous goods and mixed
with Silk, Wool, terene, etc. packing of wearable and non-wearable cloth
for the whole State of Maharashtra amounted to 1,69,82,000 Kgs. 2,92,000 Kgs.
2,87, 000 metres and 10,89,09,000 metres respectively.



Current Notes

ldibour Minister Inaugurated ILO's Asian Employers’ Seminar

Population and Family Planning "t
Shri R. K. Khadilkar, Minister of Labour, Employment and Rehabilitatin
inaugurated on Monday, 22nd March, the ILO's Asian Employers’ Seminar/"

Populatlon and Family Planning held at Vigyan Bhavan from 22nd to 2?t'
March 1971

The Seminar was attended by employers’ representatives from the following
countries : Ceylon, China, Hong Kong, India, Indonesia, Japan, Korea, Malay
sia, Pakistan, Philippines, Singapore, Thailand.

Shri Naval H. Tata, President of Employers’ Federation of India and
Employers' Member of the ILO’s Governing Body, who has been a consistent
champion of a bold and realistic family planning policy, delivered the key-note
address at the opening function.

Shri B. N. Datar who was Member-Secretary of the National Coramissio,)
on Labour before joining the ILO’s Regional Office at Bangkok last year asj
Regional Adviser was the Director of the Seminar.

The seminar was part of a more extensive programme of ILO action in the
field of population, planned in response to the decision of the ILO Goverining
Body in 1968. Current and prospective population trends in Asia are frustrating
efforts towards creating fuller and productive employment. The Sixth
Asian Regional Conference of the ILO therefore asked the ILO to assist parti,
cularly the developing countries in their efforts to moderating excessive popula-
tion growth.  This Seminar succeeds a Seminar of similar nature for representa-
tives™f worker's orsanisation in Asia conducted by the ILO in Bangalore in
May 1970.

Besides discussing specific types of employers’ contribution to family planning
and related activities, the Seminar had before it such topics as population
growth and development, social and organisation aspects and the cause of
various degrees of success in national family programms in Asia, analysis of
the relationship between emplcyment policy and population policy. Activities
tending to balance population and economic growth are a positive complement
to efforts now being made by the ILO under its Asian Manpower Plan to develop
and utilize more fully available human resources. !
State Fanning Corporation Creates History—Labour Representatives Taken f

In Management

The new directors of the Maharashtra State Farming Corporation, whose
appointment was announced last week, took their office on 15th March 1971.

The 14-member team, under the chairmanship of Shri H. G. Vartak, Minister
for Revenue, includes as many as seven non-officials, three of them being
representatives of the unions of labour working on the farms.  This is, perhaps
.-.~Mor the first time in India that a Corporation like this is having representatives
47he labour in its management.
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Maharashtra State Farming Corporation, which was formed in 1963,
5so far been conducting its affairs, no doubt, with the Co-operation of
»Annanent labour on its farms. However, labour’s direct representatives had

taken as Directors, which has now been done.

present, the Corporation has under its command 33,600 hectares (84,000
j*res) of land and its annual turn-out has increased to Rs. 8 crores.

gesides the chairman, the other Directors of the Corporation are : Shri Sund-
a0 A- Solanke (Minister of State for Revenue and Sports); Shri S. B. Patil
/Minister of State for Co-operation and Social Welfare) ; Shri A. S. Naik
Revenue Secretary) ; Shri V. M. Joshi (Finance Secretary) ; Shri B. A. Kulkarni
Irrigation and Power Secretary) ; Shri Balasaheb Vikhe Patil, M.P.; ShriKisan
Mahadeo Veer, M.L.A. ; Shri V. G. Shivdare, M.LA. ; Shri Vishvanath Anna
Rore ; Shri Shantaram Patil ; Shri G. J. Ogle ; Shri L. D. Gandhi ; and Shri
5y. Ranade (Managing Director). Shri Shantaram Pail, Shri G. J. Ogle
jpd Shri L. D. Gandhi are representatives of labour unions.

Minimum Wages For Stone Breaking and Crushing—
Questionnaire Issued

The minimum wages committee for employment in stonebreadking and stone-
crushingemployment headed by Shri Shivajirao Patil, M.L.A., has issued a
questionnaire.

The committee is to report on the condition prevailing in this emplyoment
and advise Government in the matter of revision of minimum rates of wages.

The employers, employees, representatives of employers and employees are
advised to obtain copies of the questionnaire form Shri M. D. Naik, Assistant
Commissioner of Labour and Secretary, Minimum Wages Committee for stone-
breaking and stone-crushing, C/o office of the Commissioner of Labour and
Director of Employment, Commerce Centre, Tardeo, Bombay-34.

Governor Lays Corner Stone of Powerloom Project

The corner stone of the proposed powerloom manufacturing project of the
Marathwada Development Corporation was laid at the hands of Shri AU
Yavar Jung, Governor of Maharashtra, at Dhanegaon, about five kms. from
Nanded on 19th March 1971. The Governor expressed the hope that the
| project would prove a milestone in the industrial development of the State by
providing avenue ofemployment to the local people and help raise their standard
of living.

Stating that Maharashtra had made considerable progress in the co-operative
sector the Governor said that the Marathwada Development Corporation
was established in pursuance of the policy of the Government to achieve deve-
lopment of backward regions.

Shri P. Vyankateshan, Managing Director of the Corporation, said that the
project was estimated to cost about Rs. 5-5 crores and the state Government
had sanctioned a sum of Rs. one crore towards this cost. He said that the project
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envisaged two parts. The first part of providing implements to large
weaving units, both pre-weaving and processing units, would be owned a
managed by the Textile Corporation of Marathwada. In the small scale weay-

sector, 24 powerloom co-operative institutions with 96 powerlooms would pro
de raw material to small units and would receive back woven fabrics from the*

The work of processing and marketing the cloth would also be done by »»
Textile Corporation, he added. "

Shri S. B. Chavan, Minister for Irrigation and Power, in his speech said th
the project would help lay the foundation for the development of Marathwa”

and provide employment to the agriculturists, weavers and workers. 0

Shri R. A. Patil. Minister for Industries, said that the Government had, wjR
aview achieving balanced development ofall the regions in the State, acceptg!
the policy of dispersal of industries. He said that the Government had earmarked
industrial areas in each district and was striving to achieve industrial develop
ment in the rural areas with the help of entrepreneurs. The Government waj
considering a proposal to start a similar powerloom project in the Vidarbha
region also, he added.

Earlier. Shri Arvind Mafatlal, Chairman of the Marathwada Developmem
Corporation, welcomed the guests and Shri Shamrao Kadam, Chairman
Zilla Parishad, proposed a vote of thanks.

Earlier, the Governor vistited the village Kakadi about 12 kms.[from Nanded,
He inspected the work of constructing the road form Kakadi to Rohegaon,
The work had been started by the Zilla Parishad as scarcity relief measure. The
Governor and Smt. Ali  Yavar Jung distributed protein rich nutritious food
packets, prepared in association with the CARE to the workers.

Major Role of Private Sector In Developing Ancillary Industries—

Shri V. P. Naik's Mew

The private sector in Maharashtra had a major role to play in the develop,
ment of ancillary industries, said Shri V. P. Naik, Chief Minister of Mahara-
shtra while inaugurating the conference on “ Ancillary Industries in Mahara.
shtra Development and Prospects’organised by the Maharashtra Economic
Development Council at the Hindustan Lever auditorium in Bombay on 25th
March 1971

Shri Naik said as compared to many other States in the country, Maharashtra
did not have many public sector undertakings and therefore, for the development
of ancillary industries, dependence on public sector undertakings in the state
would not be quite relevant. He said that there were more thana thousand large
scale units functioning in the State. “If they evolve a rational and sound policy
in respect of ancillary industries, | have no doubt that there will be a bright
future for ancillary industries in the State,” he said.

The Chief Minister said that an Aluminium Project in the public sector would
soon be set up in Ratnagiri and to assess the scope of ancillary industries as a
result of functioning of this public sector undertaking, the state Government
had taken the necessary initiative to have a project Report on this subject, by
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fltrusting the survey work to Messrs. Kirloskar Consultants. Based gerh this
Mudy it would be possible to identify the nature and scope for development of
flcillary industries around Ratnagiri, he added. He felt that similar studies, if
Ajertaken, wherever necessary in respect of large private sector units would
Jo accelerate their rapid growth of ancillary industries in the State. The neces-
Jry initative in this direction would of course have to taken by the private sec-

he said and hoped that the conference would also discuss this subject at
joflgth and indicate suitable guidelines wherever necessary.

Shri Naik said that the deliberations held in the seminar on Ancillary Indust-
Development by Public sector undertakings, held in April last year at Bangl-
jore under the auspieces of the Union Government indicated the steps to be
taken by Public Sector Undertakings to encourage local entrepreneurs to set up
ancillary industries around the undertakings. ““Perhaps the guidelines indicated
for public Sector Undertakings are equally applicable to private sector underta-
jriogs as well”, he said. The Chief Minister expressed the hope that the
State conference would consider this aspect at length and assured that the
(government would extend all necessary help through the State Ancillary
Industries Committee.

The Chief Minister stated that the State Ancillary Industries Committee had
been costituted last year with the State Industries Commissioner as chairman
and its members included representatives of ancillary industries, large seal-
units and public sector undertakings. One of the important tasks of this Com-
mittee was to bring about a healthier relationship between large scale industries
and ancillary industries. ““I am sure that the deli”rations of this conference will

be useful to the State Ancillary Committee as well,” he added.

Shri Naik said that, considering the number of large scale units in Mahara-
shtra, the ancillary industries had a bright future in the State. What was necess-
ary was only to identify the nature and scope for the greater development of
such industries and if this was done in a co-ordinated way by all concerned or-
ganisations, we would be hastening the development of ancillary industries in
the State he concluded.

shri R. A. Patil, Minister for Industries, was present on the occasion.

Encouraging Development of Ancillaries in Maharashtra—Shri R. A. Patil
Reviews Steps

Encouragement to the development ofancillaries should originate from large
scale public and private industries, observed Shri R. A. Pail, Minister for
Industries, in Bombay on 25th March 1971

The Minister was speaking at the concluding session of the conference on
“ Ancillary industries in Maharashtra development prospects and problems ”
organised by the Maharashtra Economic Development Council. The Minister
said that the industrial growth of a country was closely related to the balanced
growth of large scale and small scale industries. It was absolutely necessary
that both these sectors worked hand in hand.
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Shri Patil said that during the third plan period Maharashtra Govern
established three functional estates, one at Dombivali for automobile, seco™
at Bhosn-Poona for electronics, and the third at Nagpur for light enginetrj®
industrv, especially for the development of ancillary industries in the Sta??
A greater co-operation from the large scale industries in Maharashtra wouju
encourage the State Government t0 set up more ancillary industrial estate?
particularlv in the developing areas like Nasik, Aurangabad and Ratna’
he added'

The Minister said that of the total industrial production in the small scale
industries sector of the country, the production in Maharashtra was about 25
per cent. In Maharashtra about 1,130 large scale units and about 230 mediuijjj
scale undertakings were already f"unctlonlng. Besides this, there were Il
public sector undertakings. This had helped in substantially increasing the
small scale units during the last ten years.

Referring to the recommendations made by the Maharashtra Commercial
and Industrial conference held at Nagpur in December 1968, the Minister
said that Government gave due consideration to them and took steps oq
important issues such as preparation of a fresh list of feasible industries lg
each district, reservation of higher quota of scarce raw materials for developing
regions, appointment of Joint Director of Industries at Nagpur and Aurangabad
simplification of the various forms and procedures for approval of schemes and
registration, etc. As regards the problems of development of ancillaries based
on automobile, electronic and petro-chemical industries, the Minister said that
the committee set up by the State Government to examine the development of
electronics in Maharashtra was expected to submit its report within the next
one and a half month. In view of the rapid growth of petro-chemical industries
in Thana-Belapur area there was ample scope for various ancillary industries
based on plastics, intermediate and dye-stuffs. He hoped that the inter-
preneurs in this region would avail of these opportunities.

The Minister said that Government was awar? of certain problems which
hindered the proper growth of ancillaries, the foremost amongst these being
the non-availabillty of raw material of proper quality and in suflScient quan-
tity. He said there were complaints from the small scale units that though the
large scale industries received adequate supply of raw material for producing
components they were reluctant to supply these materials to their ancillaries.
The Minister wanted the central Government to look into such cases and take
suitable measures to compel them supply raw materials to the ancillaries. In
ca” the large scale units failed to supply such materials to ancillaries, the small
units should get direct supply from the Central Government.

Referring to the problem of technical guidance and assistance, Shri Patil
said that Government agencies were making effort to overcome this difficulty.
He suggested that organisations like the All India Manufacturers Association,
Indian Chemical Manufacturers Association, Institute of Engineers should
consider the possibility of aﬁpointing technical experts in different parts of
the State for providing technical guidance to ancillaries.
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age -Price Regulation in Building Industry Set-up

president Nixon’s decision to regulate Wage and Price increases in the
construction Industry is the latest move in a continuing fight against inflation
io the United States.

Mr. Nixon, in an executive order March, 29, established stabilization measures
ooder which Labour-Managements Boards will control wages in various con-
struction industry jobs.

A I12-member Committee, including Industry and Union representatives,
Nill be set up to review all collective bargaining agreements and determine
whether they fall within wage Board Criteria. The plan provides an enorcement
niechanism.

The construction industry, although not the only United States Industry to
come under scrutiny because of wage-price increases, was singled out in this
latest move for a number of reasons.

It is a major segment of the United States Economy and Changes in its
Wage-Price structure eventually affect numerous other economic sectors.

A key industry that is affected by construction costs is the homebuilding
industry which has recently seen a Rebound from the slump of last year.

This rebound in the housing industry is leading the move towards a more
expansive economy that the Nixon administration has termed as necessary to
produce a stable non-inflationary economy in the United States.

A Drastic wage-price rise in the construction industry could, in turn, force
a slowdown in the housing industry because homebuiders might not be able
to afford the increased costs.

A slowdown in the housing industry would also mean a reduction in other
associated industries which rely heavily on the housing industry to provide job
opport unities.

These would include workers in the plumbing, Electrical, Carpentry and Paint
Industries. Some experts have said the housing industry----- and the other
associated industries------ could reduce the unemployment rate, which stood
at 5'8 percent in February, by one percentage point.

A drop in the unemployment rate is another priority set by the Nixon admi-
nistration and still another reason for the president’s latest action on wage-price
increases.

Construction wage and prices also affect the costs of new plant and equipment
forindustry.  This, in turn, affects the cost of a wide variety of products made
by industry.
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In backing up their statements that the construction industry has been
leader in the wage-price spiral that has contributed to inflation, Nixo*
administration officials have noted that in the past year wages and prices in tk
construction industry increased 18 percent. This compares to only an EigiJ
percent increase for all other manufacturing industries.

A possible contribution to this large increase was the use of the Davis-Bacon
Act which has long been interpreted to mean that wages on Government
construction projects must be at the prevailing union level in the area. Many
experts have contended that the rule encouraged constructon worker unions to
demand large wage increases.

In an earliar attempt to halt the construction wage-price spiral, Mr. Nixon
Rescinded the Davis-Bacon Act. He did so after considering the use of a
short-term “ Freeze ” on construction wages and prices to give the Government
time to set up criteria and a wage-price review board made up of management
Union and Public Representatives.

With the latest executive order establishing means to control wage and price
Increases, Mr. Nixon has, in effect, reinstated the Davis-Bacon Act.

Purchases of Cotton in Vidarbha—Chief Minister’s Assurance

The Chief Minister of Maharashtra, Shri V. P. Naik, told a nine-member
deputation of Members of Legislative Assembly and Members of Legislative
Council from Vidarbha that immediate steps would be taken to give an advance
up to 35 per cent of the price of cotton through the Maharashtra Rajya Sahakari
Marketing Federation and open six centres for the purchase of cotton. The
six centres would be opened, he said, at Amravati, Akola, Wardha, Wani,
Hingoli and Sillod. The deputation met the Chief Minister at the Council
Hall, Bombay, on 23rd March 1971.

Shri Y. J. Mohite, Minister for Co-operation, Shri P. K. Sawant, Minister
for Agriculture, Shri M. A. Vairale, Minister for Buildings and Communications
and Shri H. G. Vartak, Minister for Revenue, were present on the
occasion.

Unemployment of Educated persons—Committee Submits Report

The Committee appointed by the State Government under the Chairmanship
of Shri G. B. Newalkar, Chairman, Maharashtra Small Scale Industries Deve-
lopment Corporation, to study the schemes offered by the nationalised banks
and other financial institutions for assisting persons who wish to pursue any
trade, calling or self employed profession and to suggest suitable modifications
so that maximum numbr of educated unemployed persons could take
advantage of these schemes, submitted its report to Shri N. M. Tidke, Minister
for Labour at his chamber of Sachivalaya in Bombay on 19th March 1971.
Shri K. P. Patil, Minister at State for Home and Labour was present. The
report was presented to the Minister by Shri G. B. Newalkar.
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The other members of the committee were Shri M. S. Palnitkar, Managing
pirector, Maharashtra State Financial Corporation; Shri V. Prabhakar,
peputy Secretary, Industries and Labour Department, Shri B. V. Laud, Secre-
{iry. Industries and Labour Department ; Shri D. G. Tungare, Deputy Secre-
tary, Finance Department ; Shri V. Srinivasan, Managing Director, State
Industrial and Investment Corporation of Maharashtra ; Shri Y. V. Sivram-
ljishnayya of the Bank of Baroda and Shri Y. D. Mahajan, Assistant Director
of Employment as member secretary.

Scheme for Unprotected Workers in Goods Transport

The Government of Maharashtra has, under the provisions of the Maha-
rashtra Mathadi, Hamal and other Manual workers (Regulation of employment
and welfare) Act, 1969, formulated a scheme in the interest of workers engaged
in the loading and unloading of goods from the public transport vehicles.

The scheme is aimed at ensuring an adequate supply and full and proper
utilization of unprotected workers employed in goods vehicles transport
undertakings in connection with loading, unloading, stacking, carrying,
weighing, measuring and such other work including work preparatory or
incidental to such operations for efficient performance of work and gen“rally
for making better provisions for the terms and conditions of such workers
and make provision for their general welfare.

The scheme applies to employment of registered workers by goods vehicle
transport undertakings having their head offices, delivery offices, godowns,
booking offices, booking godowns or such other activities connected with the
above in the docks and certain mercantile areas of Bombay City in connection
with loading of goods into the public transport vehicles or unloading of goods
therefrom and any other operations incidental thereto. The workers should be
engaged regularly and not on casual basis and should be attached to their
respective undertakings individually or under toli system.

The clauses in respect of registration of employers as well as existing and
new workers have come into force from April 1, 1971. The other clauses of the
scheme will come into force from May 1, 1971.

The scheme, which has been published in Part I-L, Notification section of
Government Gazette, Extraordinary, dated March 1, 1971, applies to the
following areas, namely —

(z) On the East—By Reay Road from Reay Road Bridge upto its junction
with P. D’Mello Road. By P. D’Mello Road from its junction with Reay
Road upto its junction with Lokmanya Tilak Marg. By Lokmanya Tilak
Marg from its junction with P. D’Mello Road upto the crossing of Central
Railway Line. By Central Railway Line from its crossing with Lokmanya
Tilak Marg upto Victoria Terminus Station.

(zz) On the South.—By Saint George Road from its junction with V. T.
Station upto its junction with Dr. Dadabhai Naoroji Road.
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(/) On the West,—By Or. D. N. Road from its junction with Sain,

George Road upto its junction with Lokmanya Tilak Marg. By LokmarJ i

Tilak Marg from its junction with Dr. D. N. Road upto its junction wijfj
Kalbadevi Road. By Kalbadevi Road from its junction with Lokmarjvj
Tilak Marg upto its junction with Kika Street. By Kika Street from jfj
junction with Kalbadevi Road upto its junction with C. P. Tank Road
By C. P. Tank Road from its junction with Kika Street upto its junction witij
Sardar Vithalbhai Patel Road, By Sardar Vithalbhai Patel Road from i,
junction with C. P. Tank Road upto its junction with Nanubhai Desai Road.
By Nanubhai Desai Road from its junction with Sardar Vithalbhai Patel
Road upto its junction with Khetwadi Second Lane. By Khetwadi Second
Lane from its junction with Nanubhai Desai Road upto its junction with
Trimbak Parshuram Street. By Trimbak Parshuram Street from its junction
with Khetwadi Second Lane upto its junction with Maulana Shoukat Ali
Road. By Maulana Shoukat Ali Road from its junction with Trimbak
Parshuram Street upto its junction with Maulana Azad Road. By Maulana
Azad Road (including west side of the Road) from its junction with Maulana
Shoukat Ali Road upto Gadge Maharaj Chowk.

('v) On the North—By Keshavrao Khadye Marg from its junction with
Gadge Maharaj Chowk upto its junction with Garden Bridge Road. By
Garden Bridge Road from its junction with Keshavrao Khadye Marg upto
its junction with Dr. Babasaheb Ambedkar Marg. By Dr. Babasaheb Ambed-
kar Marg from its junction with Garden Bridge Road upto its junction with
Victoria Road. By Victoria Road from its junction with Dr. Babasaheb
Ambedkar Marg upto its junction with Reay Road near Reay Road Bridge.

All-India Average Cosumer Price Index Number for Industrial
Workers General (on Base: 1960=100) for February 1971

The new series of All-India Average Consumer Price Index Number for
Industrial Workers (Generag on Base: 1960=100 for February 1971 remained
stationery at 184 (One Hundred and Eighty-four). The Index for February,
1971 on base: 1949=100 derived from the 1960 based index also remained

stationery at 224.

ferial  Name of the undertakings Period
>0- tions and M. G. G. in which
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pjblic Utility Services Declared—

following undertakings have been declared as the Public Utility Services
jer the provisions of the Industrial Disputes Act, 1947, for the period indi-

against them:—

No. and date of the Notifica-

pubulished

1 Employment of workers under Six months from  No. IDA. 1468/Lab-II, dated
the Bombay Municipal Cor- 14th February 22nd January 1971,
poration in the following 1971. published in M. G- G,

Industries, namely :— part I-L, dated 4th
(M _Transport  (other than February 1971, at page
Railway) for the carriage No. 515.

of refuse, cesspool, water,
drainage-silt, meat offals
and hearses ; and

(z))  Services in  hospitals,
dispensaries and maternity
homes.

2 Workshops, garages and depots Six months from  No. IDA. 1467/Lab-II, dated
of the  Maharashtra  State 5th February 4th February 1971,
Road Transport Corporation 1971. published in M.G.G., part
in the State of Maharashtra. I-L, dated 11th February

1971, at page No. 712.

3 Road Transport services operated Six months from  No. IDA. 1468/Lab-II, dated
by the Maharashtra State Road 26th February 11th February 1971, pub-
Transport Corporation in the 1971 lished in M. G. G., part
Maharashtra State. I-L, dated 18th February

1971, at page No. 786.



Articles, Reports, Enquiries, etc.

(The views expressed in signed Articles appearing in this section carry weight
inasmuch as they are expressed by th* persons who know their subjects well.
Tney, however, do not necessarily reflect the views of Government.
All rights concerning these Articles are reserved.)

SELECTIONAL POLICY
BY
NAVIN KUMARS'

It is axiomatic that attractive qualified applicants is the first step in the
process of acquiring new workers. It is the process whereby applicants are
segregated into various classes according to their acceptability for employment.
An applicant may be accepted and employed instantly, he may be rejected
or he may be placed in deferred category for further consideration. It is
really inevitable that selection policy should be made on the basis of careful
and thorough analysis of applicant’s merits. Otherwise selection policy is
nothing more than a meaningless formality®. Almost all the employers
are feeling the value of sound selection programme and are willing to squander
more money for this important function. Applicants who have been selected
carefully learn job task easily. If a poor qualified applicant is employed and
permitted to work in the industrial enterprise, it becomes increasingly
difficult, if not well ni_?h, impossible for a management to terminate the services
of the employee without facing objections raised by trade unions. The

decision of the management is likely to be challenged in the Court of Law.

According to Dale Yoder, Selection policy is closely connected with job
analyses, which by the development of job specifications, states the classes
of employees which are required in the industrial enterprise to work optimum
capacity. Selection policy involves several steps to be taken. It applies
a varying range of devices in the personnel appraisal. It inevitably involves
some vocational guidances. For those who are accepted, it necessitates place-
ment and induction. In order to check on its effectiveness and to ensure that
newly employed workers are working satisfactorily and are well adjusted,it
is also the function of the personnel department to ensure that placement of
new employee does not encourage indignation among existing working force.
The achievement of a sound Selection policy is the responsibility of the per-
sonnel department. It should, however, work closely with line and staff
departments in order that combined efforts will produce a competing work
force and make all the participants aware of the need for giving the careful
and thoughtful attention to selection.

*Shr; Nivinkumar, M. Com., is lecturer. Department of Commerce, University of Allahabad.
Associate Member, Indian Institute of Personnel Management.

* Chruden and S. Herman Personnel Management, page. 153.
* Yoder, Dak, Personnel Management And Industrial Relations, page 203.
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The application form is a traditionally widely accepted device’ for recording
information on such biographical items as age, marital status, previous educa-
tion, experience including nature of duty, salary, length of time on the job and
reasons for leaving. Some of the application forms contains a question as
to why the applicant thinks himself suitable against the vacancies advertised.
It tests candidate’s ability to write, to organise his thoughts and present his
thought clearly and succinctly. The application form filled in by applicants
provides the personnel department of the industrial ente”rise with data,
for its permanent employee records. The application indicates, further,
whether the applicant has consistently progressed to better pay scale or better
status and his education and occupational experience have been logically
patterned.

The question, here, arises that who does the selecting in the enterprise. In
case of manual or semi-manual labour, the personnel department may be able
to make employment decision. The personnel department is ordinarily
responsible for carrying on the “ paper work ” or correspondence with
applicants, involves in selection procedure but the authority of the personnel
department for making decision may be limited* In employing executive
personnel for example, decision is usually made by a board having represen-
tation of high echelon of management and experts which may be of outside
of the industrial enterprise and even the records of applications would be
restricted to a person especially designed. The person may or may not belong
to personnel department depending upon size of Industrial enterprise. Recent-
ly there has developed a tendency among enterprises to handover the task
of selecting highly qualified executives to especially designed selecting Insti-
tutions. These institutions invite aplications and select the personnel to be
employed. In the supervisory personnel, the final decision is usually made by
the General Manager. In several European Countries, where trade unions
are very strong, usually manual and semi-manual labour are recommended to
the management for their appointment in the industrial concerns by the Trade
Unions.

The personnel department as a Co-ordinating agency is responsible for
ensuring Selections.  Since there is usually a need to comprise between the
type of personnel desired to fill a vacancy and qualifications of applicants who
are available, over all guidance is needed so that those involved in decision
making process would keep the objective of selection in mind. The manner
and ways in which guidance is given to General manager and manager of requi-
sitioning department requires unusual skill in human relations.

Those applicants who are considered to be eligible for the vacancy on the
basis of information supplied through application form, are informed by the
personnel department for test followed by interview.

Giorge, Straus & Leonard, R. Sayles Personnel, The Human Problems of Management,
page 440.

* Chruden, H.J. & Sherman A. W, Personnel Mangement, page 153.
* Chruden & S. Herman, Personnel Management, page 154.
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In selection of skilled and semi-skilled workmen, trade tests are most essentLi
and should I1x? devised by the technical department and if technical departmel
is conspicuous, help from other technical experts should be sought, hj
really a sad commentary that psychological tests have not yet made any head"
way in our country like the countries of West. There are numerous kindj
of psychological tests and before any personnel department introduce such
test, as experience in the West proves, the department should consult an expert
for test may be tailored, made to fit the needs and their interpretation callj
for special training.® From the results achieved from these psychological
tests carried out in Western Countries, it goes without saying that general
personality test and tests of ability, may be applicable in Indian industrial
enterprises but it would not be wrong to submit that much research should
be undertaken on this subject and it may take time to collect and correlate
the result of selection based on tests before their validity can be checked and
proved.

For executive positions the applicants are required to undergo written test.
The questions asked in the written test are of such type so as to make available !
for analysis the alertness, sharpness and intelligence of applicants’ mind. The .
personnel department fixes a qualifying mark for written test with approval |
of General manager and board of directors. Those applicants who fail to
achieve qualifying marks, they are rejected outright. Those who qualify
they have to undergo interview' and medical examination.

Since the purpose of tests is to predict succeeds and failure, it goes without
saxdng that criteria of success should be clearly defined, This is the respon-
sibility of management and it might well be expected that management should
have clear cut opinion what constitute bright and successful performance and
what constitute mediocre or poor performance It is frequently complained |
that management is not sure what employees in a particular job are supposed
to accomplish, it is not very difficult to arrive at same definition ofjob success
through investigations and job performance without it, there is nothing to
predict and it follows that tests cannot be used to predict something that does

not exist.

Some of the Western test experts have no unanimous opinion what test
should indicate : some maintains that battery of test is necessary to judge
the variety of abilities required for a specific job and others that every job can
be analysised into certain basic reqisites which can be discovered by single test®.

It has been agreed that many industrial entei”rise will find it desirable to experi-
ment with a number of standardised test which are available and to supplement
the list of their own creation until the experience exhibits that testing practice
and procedure are somewhat conclusive. Many of the enterprises in the
Western Countries have experimented with testing programme of office em-
ployees, for they felt that such programme is bound to reduce the cost of
production alround. !

* Sun M. Mrs. (Ed.) Personnel Mangement In India, page 207.
" Chruden, H. J. & Sherman, A. W' Personnel Management, page 198.

« John J. W. Neuner and Others. Office Management (Principles and Practices), page
294.
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Ipinions have been expressed in various quarters that test is synonymous
selection method although many industrial enterprises in Western

" iintries preclude from adopting formal test procedure in their selection
M(Tfanime. Tests have been developed in an effort to define more objective

MAns of measuring the qualified job applicants as well as employees who
ve offered their candidature for promotion. One of the main advantages
‘hhatit may reveal qualifications and talents that would be deducted by interview
by testing of education and job experience. It has been established that
Mas seek to eliminate the possibility the interviewer or supervisory prejudice
("stead of potential ability will govern selection decision.

Intelligent tests are carried out on the pre supposition that quick learning

left, bright persons can learn almost any job more quickly and successfully
Jjjan those who are less endowed.

Inasense, an intelligence test is a kind of aptitude test measuring the potential
ability of an applicant to learn a new job. However, the psychologists of the
Western Nations have developed a large number of much more specialised
aptitude which may predict the likelihood that a candidate can learn a certain
thJe of job efficiently. It has been agreed on all hands that individual differs
[Markedly®, for example, in their ability to learn work involving precise eye
jaauscles. Experiments carried out in the Western Countries bear testimony
to the fact that it is difficult for some people to learn to do jobs that involve
quantitative compulation or that requires the ability to visualise solid objectives
inspace. Tests have been developed to assess the degree to which an employee
who is not now qualified to do a skilled job can gain from training given
his basic mechanical abilities.

Opinions have been expressed in various quarters that management some-
times become discouraged by the difficulty of proving that given personality
attributes or aptitudes as revealed by test scores actually contribute job success.
Criteria for successes in salaried positions particularly in management jobs
are difficult to obtain. Consequently there is growing tendency in the Western
Countries to use personality tests to screen out applicants who too look
“different’ from those now employed in the similar capacity. Lacking proof
that the test scores are significantly related to job success, management simply
presupposes that universal personality for traits will probably be a universal
handicap and that candidates with these characteristics will be more difficult
to observe in the enterprise. There may be some measures of truth in this
approach particularly selecting lower level personnel®.

Some of the Western experts feel that if an employee fails on the job because
of personality defects than lack of aptitude and physical ability, a psycholo-
gically best adjusted employee who is highly motivated to do a good job may
be worth more to enterprise than an employee having large potential who is
motionally upset and lazy.

+ George Straus & Leonard R. Sayles, * Personnel * page 442.
» George Straus & Leonard, R. Sayles ‘ Personnel ' page 449.
R 4032—2
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ij and in dealing with strangers,

3ffler“eser n really a flexible tool and it can be used for different typcj
T, T types fff ptrvinalify interview” differ in their amount of
rv;n-directive approach, relying on board, general

wrxh -Aemrer intrfxJuus trin'cs,

whez, i is rc<iuircd to appear before interview board, he should be
etjettod kk QA ffx Vimetime, The idea is to have proper waiting room
" / appiicash but unce in many industrial concerns, there is a sufficient room
fx thr, t*rMfetaeat should be made to provide benches and chairs in suitable
where tppiicants can sit.  7hey should not be made to feel that they

ere who can sit anywhere and undcfinitcly”’.  The unusal different
~*ade adopted towards the applicants triggers off a bad impression on him
vd even 'if apfxnnted he starts his work, with the depressed feeling that
1 btA interested in the welfare of employees. It is suggested that

at far as “mible, right at the start the applicant should be given understanding
dart he u ivX taking examination and is being called in to supplement further
about himself, education experience, etc. Many Western experts

5ed that cnlesi the candidate is put at case, it is difficult, if not well nigh
irjy/whble to awess the capabilities of the candidate. He should not be hurried
to five amweri. If the questions put arc not clear to them, the interview hoard
ihrrld try to make them so. Most of the experts feel that interview board

sh6;1d select some questions to be asked and note down the replies of the
candidate and then make inferences.

- K Leonard, IL Sayles * PERSONNEL ’ page 440,
. M fMrs,)Edited,’ Ptnoonel Management * In India, page 205.
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every man has sonic prejudices or bias but interviewer should try
such common fallacies some persons extend more stress on
qualifications and others on experience but it has been established
aspects should be given due weight in the interview assessment,

it happens that interview board is satisfied with one or two more
and gets a delible impression that the applicant is good in all

ertheless, even at its best the interview is not a precise technique and
interviewing is difiicult to conduct Candidates react very differently
dine upon who is interviewing them and how the interview is handled,

jhere is no fixed criteria or success and failure. The prejudiced interview
A Kilv evaluate the interviews performance in accordance with stereotypes.

interview procedure has been criticized. Among the major limitations

(i) A frequent tendency to omit or overlook to essential considerations.

(Ji) A danger of stereotyping and “halo’ in which interviewer “types’
the applicants and sees certain qualities that may be more apparent and real.

(in) A general tendency to infer too much from appearance and manner.

physical characteristics may be highly important for certain types of work
. h specifications may provide detailed guides to required physical qualities.
Measurable physical qualities such as various types of strength, vision, hearing

deserve close attention. Reference to physical qualifications is parti-
Marly important in the placement of handicapped workers.

fhus selection of personnel is very important function of personnel depart-
ement. It should be carried out more efficiently and carefully.

u G;orge Straus & Leonard R. Sayles ““Personnel’, page 441.
i« Yoder, D. Personnel Management & Industrial Relations, page 243.



Notifications Under Labour Laws

Industrial Disputes .Vet, 1947.
InJuxtries and Labour Dernirtment. No. IDA. 1371/109437-LAB-IL 18th February 197ix

In exercise of th? powers conferred by section 39 of the Industrial Disputes Act, 1947 (vTv

of 1947), and in supersession of Government Notification, Industriesand Labour Departing *
No. IDA. 1368/114483-LAB-II, dated the 28th July 1969, the Government of Maharasht™*'

hereby directs that the powers exercisable by it,—
(1) under section 5 of the said Act to constitute the Board of Conciliation ; and

(2) under sub-section (2) of section 10 ofthe said Act, to make a reference ofan industrial
dispute to a Board, where parties to such dispute apply in the prescribed manner, whether
jointly or separately, for such reference.

shall be exercisable also by each of the officers specified in column | of the Schedule hereto
in respect of the areas specified against him in column 2 of that Schedule.

Schedule
Officer Area
1 2
Deputy Commissioner of Labour Greater Bombay and Thana, Kolaba,

(Administration), Bombay. Nasik, Dhulia  and Jalgaon Districts.

Deputy Commissioner of Labour- Poona, Ahmednagar, Satara, Sangli,
Poona. Sholapur, Ratnagiri and Kolhapur
Districts.
Deputy Commissioner of Labour, Aurangabad, Parbhani, Bhir, Nanded,
Nagpur. Osmanabad, Chandrapur, Bhandara
Nagpur, Akola, Buldhana, Yeotmal
Amraoti and Wardha  Districts,

Bombay Relief Undertakings (Special Provisions) Act, 1958.

Industries and Labour Department, No. BRU. 217109387-LAB-I, dated 25th Februar
197D.— Whereas, by Government Notification, Industries and Labour Department, No.BRU.
2170/106716-LAB-1, dated the 13th March 1970, the Government of Maharashtra has—

(0) declared that section 3 of the Bombay Relief Undertakings (Special Provisions)
Act, 1958 (Bom. XCVI of 1958) (hereinafter referred to as “ the said Act ”), that the
industrial undertaking called ““theR. B. B.A. Spinningand Weaving Milk, Hinganghat
(which is taken over by the State Government on leave and licence basis from the Official
Liquidator with the permission of High Court of Judicature at Bombay) shall, for a period
of one year commencing on the 15th day of March 1970 and ending on the 14th day of
March 1971 (both days inclusive) be carried on to serve as a measure of unemployment
relief (hereinafter referred to as “ the said relief undertaking ) ; and

(b} directed under section 4 of the said Act that in relation to the said relief undertaking
and in respect of the said period of one year for which that undertaking continues as such,
the provisions of,—

"M.G.C., PL. I-L, February 25, 1971, p. 863.
W.C.G, Pt. I-L, March 4, 1971, p. 1230.
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(O Sections 35 to 41 (both inclusive) ; sub-sections (/)and (4) of section 42 ; sub-
sections (/), (J), (4) and (5) and clauses (az), (i), fii)and riii) ofsub-section (2)of section
46 and section 98 of the Bombay Industrial Relations Act, 1946 (Bom. XI of 1947) ;

(ii) Chapter V-A of the Industrial Disputes Act, 1947 (XIV of 1947) ; and

(Hi) all provisions of the Industrial Employment (Standing Orders) Act, 19461XX of
1946) (hereinafter referred to as “ the said provisions ) shall not apply and the said
relief undertaking shall be exempt from the said provisions ;

And whereas, the Government of Maharashtra is of the opinion that the said relief Under-
taking should be conducted to serve as a measure of unemployment relief for a further period
of one year commencing on the 15th day of March 1971 and ending with on the 14th day of
Idarch 1972 (both days inclusive) (hereinafter referred to as “ the further period of one
year ), and that it should be exempt from the said provisions for the further period of one
year;

Now, therefore, in exercise of the powers conferred by sections 3 and 4 of the said Act,
the Government of Maharashtra hereby—

(a) declares that the said relief undertaking shall, for the further period of one year,
be conducted to serve as a measure of unemployment relief ; and

(b) directs that in relation to the said relief undertakings, and in respect of the further
period of one year, for Which the said relief undertaking as such, the said provisions shall
not apply ; and the said relief undertaking shall be exempt from the said provisions.

Bombay Relief Undertakings (Special Provisions) Act, 1958.

Industries and Labour Department, No. BRU.2171-LAB-I, dated 25th February 197D.—
Whereas, by Govei nment  Notification, Industries and Labour Department, No. BRU.
2170-LAB-I, dated the 13th March 1970, the Government of Maharashtra has—

(0) declared that section 3 of the Bombay Relief Undertakings (Special Provisions)
Act, 1958 (Bom. XCVI of 1958) (hereinafter referred to as *“ the said Act ) that the
industrial undertaking called “ the New Pratap Spinning, Weaving and Manufacturing
Company, Dhulia ” (which is taken over by the State Government on leave and licence
basis from the Official Liquidator with the permission of High Court of Judicature at
Bombay) shall, for a period of one year commencing from the 15th day of March 1970
and ending on the 14th day of March 1971 (both days inclusive) be carried on to serve as
ameasure of unemployment relief (hereinafter referred to as “ the said reliefundertaking )
and

(6) directed under section 4 of the said Act that in relation to the said relief undertaking
and in respect of the said period of one year for which that undertaking continues as such,
the provisions of,—

(0 Sections 35 to 41 (both inclusive), sub-sections (/) and (4) of section 42, sub-sections
(O, (3), (4 and (5) and clauses (a»), (ii) and (iii) of sub-section (2) of section
46 and section 98 of the Bombay Industrial Relations Act, 1946 (Bom. XI of 1947);

(«) Chapter V-A of the Industrial Disputes Act, 1947 (XIV of 1947); and

{Hi) ail provisions of the Industrial Employment (Standing Orders) Act, 1946 (XX
of 1946), (hereinafter referred to as “ the said provisions ) shall not apply and the said
relief undertaking shall be exempt from the said provisions ;

And whereas, the Government of Maharashtra is of the opinion that the said relief Unrkr-
taking should be conducted to serve as a measure of unemployment relief for a further period
of one year commencing on the 15th day of March 1971 and ending on the 14th day of March
1972 (Ix)th days inclusive) (hereinafter referred to as “ the further period of one year ),
and that it should be exempt from the said provisions for the further period of one year.

pt. I-L, March 4, 1971, p. 1231
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Now. therefore, in exercise of the powers conferred by sections 3 and 4 of the said A%
the Government of Maharashtra hereby—

(n) declares that, the said relief undertaking shall, for the further period of one yej.
be conducted to serve as a measure of unemployment relief ; and

(6) directs that, in relation to the said relief undertaking, and in respect of the further
period of one year ; and for which the said relief undertaking continues as such, the said
provisions shall not apply ; and the said relief undertaking shall lie exempt from the said
provisions.

Bombay Relief Undertakings (Special Provisions) Act. 1958

Industries ami Labour Department No- BRU- 1070'107208-LaZ)-/, dated 23rd February
197P.—Whereas by Government Notification, Industries and Labour Department, No. BR[j
1069 111641-Lab, dated the 7th March 1969, Government of Maharashtra has declared under
section 3 of the Bombay Relief Undertaking (Special Provisions) Act, 1958 Bora. XCVf
of 1958) (hereinafter referred to as “the said .Act"), that the industrial undertaking called the
Edward Textiles Limited, Bombay, which is taken over by the State Government, under a
Scheme of Leave and Licence form the Official Liquidator with the permission of the the
High Court of Judicature at Bombay, and which is carried on under the authority of the State
Government, shall fora period of one year commencing on 7th day of March 1969 and ending
on 6th day of March 1970 (both, days inclusive) be conducted to serve as a measure of un-
employment relief (the said undertaking being hereinafter referred to as “the said relief under-

taking” ;

And whereas, by Government Notification, Industries and Labour Department, No. BRU.
1069/111641-Lab-L dated the 29th April 1969 issued in exercise of the powers conferred by
section 4 of the said Act, the Government of Maharashtra directed that the provisions of
sub-section (7) of section 42, clauses (ai), (i) (ii) and (iii) of sub-section (2) and sub-sections (J),
(4) and (5) of section 46 and section 98 of the Bombay Indusrtrial Relations Act, 1946 (Bom.
X1 of 1947), and Chapter V-A and sub-section (2) of section 33-C of Industrial Disputes Act,
1947 (XIA" of 1947) (hereinafter collectively referred to as “the said provisions) shall not
apply to the said relief undertaking during the period commening on the 7th March 1969.
and ending on the 6th March 1970 and that the said relief undertaking shall be exempted

from the said provisions ;

And whereas, by Government Notification, Industries and Lal»our Department, No. BRU.
10707102281-Lab-I, dated the 6th March 1970, Government of Maharashtra, made a declara-
tion as aforesaid in relation to the said relief undertaking with a view to extending upto 6th
March 1971, the period for which the said relief undertaking shall be conducted to serve as a
measure of uncmployinent relief; and directed under section 4 of the said Act that in relation to
the said relief undertaking and in respect of the period for which the said relief undertaking
continues as such the said provisions shall not apply and the said relief undertaking should be
exempt from the said provisions;

And whereas, the Government of Maharashtra is of the opinion that the said relief under-
taking should be conducted to serve as a measure of unemployment relief for further period
one year commencing on the 7th day of March 1971 and ending on the 6th March 1972 (both
days inclusive) (hereinafter referred to as "the said further period”) and that it should be
exempt form the said provisions for the said further period.

C G; pt. 1-L March 4, 1971. p. 12.32
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therefore, in exercise of the powers conferred by sections 3 and 4 of the said Act, the
S~ ment of Maharashtra hereby—

declares that the said relief underaking shall for the said further period, be conducted
as a measure of unemployment relief; and

M directs that in relation to the said relief undertaking, and in respect of the said fur-
j period for which the said relief undertaking conting as such, the said provisions shall
*(mt- app'y> relief undertaking shall be exempt from the said provisions.

“rial Disputes Act, 1947.
A Labour Department No- AJZ. 3869-LAB-II, dated 26th February 197P.—

Government Notification, Industries and Labur Department, No. AJZ. 3869-

dated the 4th February 1970, a Board of Conciliation consisting of Shri M. F. Khan,

Deputy Commissioner of Labour, Poona, as Chairman, and two other membes was

*"sfituted for promoting a settlement of an industrial dispute between Poona Zilla Parishad,

p™na, and the workemen employed under it in its Public Works Department, in respect of the
Mhters specified in the Schedule appended to that Notification ;

!

whereas, by reason of transfer of Shri T. M. Borhade, a vacancy has occured in the office
of the member of the said Board.

Now, therefore, in exercise of the powers conferred by section 8 of the Industrial Disputes
Act, 1947 (XIV of 1947), the Government of Maharashtra hereby appoints Shri V. J. Kale,
Revenue officer, Poona Zilla Parishad, as a member of the Conciliation Board, to fill up the

Raid vacancy.

*Al. G. G., Pt. I-L, March 4, 1971, p. 123.



Labour Legislation

the CENTRAL labour laws (EXTENSION TO JAMMU
AND KASHMIR) ACT, 1970

(ACT No. 51 OF 1970)
[24th December 1970]i

Act to provide for the extension of certain Central labour laws to the State ofJammu ond
Kashmir.

Be it enacted by Parliament in the Twenty-first Year of the Republic of India as follows;

1. Short title and commencement.—(/) This Act may be called the Central Labour Laws
(Extension to Jammu and Kashmir) .Act, 1970.

(2) 1t shall come into force on such date as the Central Government may, by notification
in the Official Gazette, appoint.

2. Extension and amendment ofcertain labour laws.—(l) The /Acts mentioned in the Sche-
duleandallrules,orders, regulations and schemes made Hereunder by the Central Govein,
ment are hereby extended to, and shall be in force in, the State of Jammu and Kashmir.

(2) With effect from the commencement of this Act, the Acts mentioned in the Schedule
shall be amended as specified therein.

3. Construction ofreferences to laws not inforce in Jammu and Kashmir.—Any reference in
any Act mentioned in the Schedule to a law Which is not in force in the State of Jammu and
Kashmir shall, in relation to that Slate, be constructed as a reference to the corresponding

law, if any, in force in that State.

4. Construction ofreferences to authorities where new authorities have been constituted.—
Any reference by whatever form ofwords in any law for the time being in force in the Stale of
Jammu and Kashmir to any authority competent at the date of the passing of that law to
exercise any powers or discharge any functions in that State shall. where a corresponding
new authority has been constituted by or underany law now extended to that State have, effect
as if it were a reference to the new authority.

5. Repeals and savings.—If immediately before the commencement of this Act there is in
force in the State of Jammu and Kashmir any law corresponding to any Act now extended to
that State, that law shall, have as otherwise expressly provided in this Act, stand repealed on

such  commencement :
Provided that, the repeal shall not affect-
fa) the previous operation of any law so repealed or anything duly done or suffered
thereunder,
(6) any right, Privilege, obligation or liability acquired, accrued or incurred under any
law " so repeal”,
(c) any penalty, forfeiture or punishment incurred in respect of any offence committed
against any law so repealed, or
(J) any investigation, legal proceeding or remedy in respect ofany such right, privilege,
obligation, liability, penalty forfeiture or punishment as aforesaid ;
and any such investigation, legal proceeding or remedy may be instituted, continued or
cnforottl, and any such penalty, forfeiture or punishment may be imposed, as if this Act had
not been passed :

AM.G.G., Pt. VI, February 25. 1971, p.p. 167 to 172.
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Provided further that, subject to the preceding proviso, anything done or any action taken
juding any appointment or delegation made, notification, instruction or direction issued,
f  bye-laW or scheme framed, certificate obtained, permit or licence granted or registra-
«nn effected) under any such law shall be deemed to have been done or taken under the
“Aresponding provisions of the Act now extended to that State, and shall continue to be in
~rce accordingly unless and until superseded by anything done or any action taken under

shid Act.

5. Power to remove difficulties.—(/) If any any difficulty arises in giving effect to the
"visions of any Act now extended to the State of Jammu and Kashmir, the Central
p-ovemment may, as occasion may require, by order notified in the Official Gazette, make
uch provisions or give such directions, not inconsistent with the provisions of such Act, as
Appear to it necessary for the removal of the difficulty :

provided that, no such order shall be made under this section after the expiration of two
years for the date on which this Act comes into force.

(2) In particular, and without prejudice to the generality of the foregoing power, any such
notified order may-
la) specify the corresponding authorities within the meaning of section 4,

() provide for the transfer ofany matter pending immediately before the commencement
of this Act before any court, tribunal or other authority, to any corresponding court,
tribunal or other authority for disposal.

(c) specify the areas or circumstances in which, or the extent to which or the conditions
subject to which, anything done or any action taken (including any of the matters specified
inthe second proviso to section 5) under any law repealed by that section shall be recognised
or given effect to under the corresponding provision of the Act now extended.

THE SCHEDULE
(5ee section 2)
/ICr5

The Workmen’s Compensation Act, 1923
(8 of 1923)

Section /.—In sub-section (2), omit “ except the Slate of Jammu and Kashmir ™.
Section 3.— In sub-section (J), omit ““ within the State or the territories to which this Act
extends, as the case may be,

The Trade Unions Act, 1926
(16 OF 1926)

Section /.—In sub-section (2), omit " except the State of Jammu and Kashmir .

Section /6.—After sub-section (2). insert—

“{2A} In its application to the State of Jammu and Kashmir references in sub-section (2)
to any legislative body constituted under the Constitution shall be construed as including
references to the Legislature of that State. ™.

Section 2/-4.—After sub-section (2), insert-

“ () In its application to the State of Jammu and Kashmir, reference in sub-section (2)
to the commencement of the Indian Trade Unions (Amendment) Act, 1964 (38 of 1964)
shall be construed as refereixx to the commencement of this Act in the said State. ™.

The Chuloren (Pledgino or Labour) Act, 1933
(2 or 1933)

Section 1.—In sub-section (2), omit * except the State of Jammu and Kashmir ”.
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The Payment of Wages Act, 1936
(4 OF 1936)

Section /.—In sub-section (2), omit ” except the State of Jammu and Kashmir .

The Employers’ Liability Act, 1938
(24 OF 1938)

Section 1.—In sub-section (2), omit “ except the State of Jamnau and Kashmir

The Employment of Children Act, 1938
(26 OF 1938)

Section 1.—In sub-section (2), omit “ except the State of Jammu and Kashmir

Section 3B.—Re-number section 3B as sub-section (/) of that section and after sub-Sf*..
(/) as se renumbeied, insert— ‘M

“(2) In its application to the State of Jammu and Kashmir, reference to the 1st

October, 1939 ,shal! be construed as reference to the commencement of this Act in the.
State.”.

The Weekly Holidays Act, 1942
(18 OF 1942)

Section /.—In sub-section 12), omit “ except the State of Jammu and Ka,shmir

The Industrial Employment (Standing Orders) Act, 1946
(20 or 1946)

Section I.—In sub-section (2), omit “ except the State of Jammu and Kashmir

The Industrial Disputes Act, 1947
(14 OF 1947)

Section /.—In sub-section (2), omit, the pioviso.

The Coal Mines Labour Welfare Fund Act, 1947
(32 OF 1947)
Section 1.—In sub-section (2), omit “ except the State of Jammu and Kashmir ”,
The Minimum Wages Act, 1948
(11 OF 1948)
Section 1.—In sub-section (2), omit “ except the State of Jammu and Kashmir ™.

The Employees’ State Insurance Act, 1948
(34 OF 1948)

Section 1. In sub-section (2), omit “ except the State of Jammu and Kashmir ™.

The Coai Mines Provident Fund and Bonus Schemes Act, 1948
(46 OF 1948)

Section 1. In sub-section (2), omit “ except the State of Jammu and Kashmir
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The Factories Act, 1948
(63 OF 1948)

Section 1.—In sub-section (2), omit “ except the State of Jammu and Kashmir

The Working Journalists fCONDINnONS of Service) and Miscel laneous
Provisions Act, 1955
(45 OF 1955)

Section 1,—In sub-section (2), omit * except the State of Jammu and Kashmir”.

The Employment Exchanges (Compulsory Notification of Vacancies)
Act, 1959
(31 OF 1959)

Section 1.—In sub-section (2), omit “ except the State of Jammu and Kashmir

The Motor Transport Workers Act, 1961
(27 OF 1961)

Section 1.—In sub-section (2), omit “ except the Stale of Jammu and Kashmir ”,
(W To sub-section (5), add—

“Provided that it shall come into force in the State of Jammu and Kashmir on the cem-
mencement of the Central Labour Laws (Extension to Jammu and Kashmir) Act, 1970

The Maternity Benefit Act, 1961
(53 OF 1961)

Section I.—In sub-section (2), omit ““ except the State of Jammu and Kashmir

The Payment of Bonus Act, 1965
(21 OF 1965)

Section I.—(a) In sub-section (2), omit *“ except the State of Jammu and Kashmir
(b) To sub-section (4), add—

Provided that in relation to the State of Jammu and Kashmir, the reference to the accoun-
ting year commencing on any day in the year 1964 and every subsequent accounting year
shall be construed as reference to the accounting year commencing on any day in the year
1968 and every subsequent accounting year. .
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THE LABOIIR PROMDENT FUND LAWS (AMENDMENT) ORDINANCE, 197,

MINISTRY OF LAW

(Leglslative Department)
New IX'lhi, the 13th February 1971, Magha 24, 1892 (Saka)
Ordinance No. 3 of 1971
Promulgated by the President in the Twenty-second Year of the Republic of India.

An ordinance further to amend IheCoal Mines Provident Fund and Bonus Schemes Act
I<)48, and the Employees' Provident Funds Act, 1952. ‘

vhereas.a Bill further to amend the Coal Mines Provident Fund and Bonus Schemes
8 and the Employees' Provident Funds Act, 1952, was pending in the House of the peopi®;

And whereas, the House of the people has been dissolved and the Council of States is 10,
session and the President is satisfied that circumstances exist which render it necessary fo

1 to take immediate action to give effect to the provisions of the Bill.

low, therefore, in exercise of the powers conferred by clause (I) of Article 123—of tin
istitution, the President is pleased to promulgate the following Oidinance

Short title and commeneenient.— U) This Ordinance may be called the Labour Pro,
nt Fund Laws (Amendment) Ordinance, 1971,

(2) It shall come into force at once.

Act 46 0f194S, Act 19 of 1952 and Act 31 of 1956 to be temporarily amended.—Dunj#

period of operation of this Ordinance,—

(f) the Coal Mines Provident Fund and Bonus Schemes Act, 1948 (46 of 1948), and
all ha\e effect subject to the amendmetns specified in sections 3 to 11.

(5) the Employees’ Provident Funds Act, 1952 (19 of 1952), shall have effect subject
 the amendments specified in sections 12 to 30 ; and

(c) the Life Insurance Corporation Act, 1956 (31 of 1956), shall have effect subject to
e amendment specified in section 31.

Amendment of long title and preamble to Act 46 of 1948.—In the long title and the
mble to the Coal .Mines Provident Fund and Bonus Schemes Act, 1948 (hereinafter
red to as the Coal Mines Act), after the words “Provident Fund Scheme”, the words

Family Pension Scheme” shall be inserted.

Amendment of section /.—In sub-section (7) of section | of the Coal Mines Act after
vords “Provident Fund”, the words “Family Pension” shall be inserted.

Amendment of section 2.—In section 2 of the Coal Mines Act, after clause (e) the
wing clause shall be inserted, namely :—
el “Family Pension Fund” means the Family Pension Fund established under the
al Mines Family Pension Scheme framed under sub-section (/) section 3E ;' .
Amendment of section 3A.—In section 3A of the Coal Mines Act,—

(u) in sub'section (3) after the words “The Board shall”, the words, figure and letter,
subject to tne provisions of section 3E”, shall be inserted ;

(il in sub-section, (4) for the words “ the Scheme aforesaid ” the words * the Coal
mes Provident Fund Scheme and the Coal Mines Family Pension Scheme” shall be
ostituted.

Amendmeia of section JC—In sub-section (3) of section 3C of the Coal Mines Act,
the words “ Coal Mmes Provident Fund Scheme ” the words and “ the Coal Mines
ly Peosmn Scheme” shall be inserted.
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- K of new section 3E and 3F.—After section 3D of the Coal Mines Act, the
S, jections shall be inserted, namely
Coal Mines Familg Pension Scheme.—(/) The Ccntial Government may, by
“Bfanr-thile Official Gazette, frame a scheme to be called the Coal Mines Family
notified g(,heme for the purpose of providing family pension and life assurance benefits
covered by the Coal Mines Provident Fund Scheme.

-.gpg shall be established, as soon as may be after the framing of the aforesaid
\ Family Pension Fund into which shall be paid from time to time in respect of
employee—
1 such portion, not exceeding one-fourth, of the amount payable under sub-section
cpption 10D as.the employer’s contribytion as well as the employee’s contribution,
(/§ "t)PBeI speul%)leé1 in ?he é%udyscheme, a'mH ' W ploy tout
jycb sums, being not less than the aggregate of the amount payable in pursuance
f lause {a} out of the employer’s contribution under sub-section (7) of section 10D
* d an amount equivalent to one-sixteenth of the employer’s contribution under that
section in respect of such employee, as the Central Government may, after due
app'ropHation made by Parliament by law in this behalf, specify.

(i) The Family Pension Fund shall vest in and be administered by the Board.

zj) Any scheme framed under the provisions of sub-section (7) may provide for all or
any of the matters specified in the &cond Schedule.

.p Special grant by Central Government—The Central Government shall, after due

nropriation made b% Parliament by law in this behalf, Pay such further sums as may be
Ttermined by it into the Family Pension Fund to rneet all the expenses in connection with
the administration of the Coal Mines Family Pension Scheme other than the expenses
towards the cost of any benefits provided by or under the said Scheme. .

0 Amendment of section 5.—In sub-section (2) of section 5 of the Coal Mines Act, for
thewords “ Second Schedule ’, the words * Third Schedule ” shall be substituted.

10. Amendment of section 8.—In section 8 of the Coal Mines Act, after sub-section (2),
tie following sub-section shall be inserted, namely

““(3) The provisions of sub-section (7) and sub-section (2) shall, so far as may be, apply
inrelation to the family pension or any other amount payable under the Coal Mines Family
Pension Scheme as they apply in relation to any amount payable out of the Fund. .

11. Insertion ofnew Second Schedtde.—The Second Schedule to the Coal Mines Act shall,
be re-numbered as the Third Schedule and before the Third Schedule as so re-numbered the
following Schedule shall be inserted, namely

THE SECOND SCHEDULE

{See section 3E)

Matters to be Provided for in the Coal Mines

Family Pension Scheme

1 The employees or class of employees to whom the Coal Mines Family Pension Scheme
shall apply and the time within which option to join that Scheme shall be exercised by those
employees to whom the said Scheme does not apply.

2. Subject to the provisions of section 3E(2), the portion of employer’s and employee’s
contribution Which may be credited to the Family Pension Fund and the manner in which it
may be credited.

3. The contribution by the Central Government to the Family Pension Fund and the
manner in which such contribution is to be made.

ri
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4. The manner in which the accounts of the Family Fund shall be kept and the in*
ment of moneys belonging to the Family Pension Fund with the Central Governrnff, A*

a rate of interest which shall not be less than five and a halfper centum per annum. 27l

5. The form in which an employee shall furnish particulars about himself and his fan-,
whenever required.

6. The nomination of a person to receive the assurance amount due to the empU
after his death and the cancellation or variation of such nomination.

7. The registers and records to be maintained in respect of employees’ the formor
ofany identity card, token or disc for the purpose of identifying any employee, or hisnomiaS

or a member of family entitled to receive the pension.

8. The scales of family pension and the assurance amount.

9. The mode < fdisbursement of family pension and the arrangements to be entered into
with such disbursing agencies as may be specified for the purpose.

10. The manner in which the expenses incurred in connection with the administration
of the Coal Mines Family Pension Scheme may be paid by the Central Government to
the Board.

11.  Any other matter which is to be provided for in the Corl Mines Family Pension
Scheme or which may be necessary or proper forthe purpose of implementing the Coal Mines
Family Pension Scheme.”-

12.  Amendment of long title.—In the Ion?~I title to the Employees’ Provident Funds Act,
1952 (19 of 1952) (hereinafter referred to as the Provident Funds Act), after the words “pre/

vident funds”, the words “and family pension fund” shall be inserted.
13. Amendment ofsection I.—In section 1 of the Provident Funds Act,—

() in sub-section (7) after the words ““ Provident Funds”’, the words ““and Family Pension
Fund ” shall be inserted ;

(6) the provisio to sub-section (5) shall be omitted.
14. Amendement ofsection 2.—In section 2 of the Provident Funds Act,—
(f) after clause (g). the following clauses shall be inserted, namely :—

“(™ ) “Family Pension Fund ” means the Family Pension Fund established under
the Family Pension Scheme ;

{gSS) ““Family Pension Scheme” means the Employees’ Family Pension Scheme
framed under section 6A ;

{b} for clause (1) the following clause shall be substituted, namely —
‘(1) “Scheme” means the Employees’ Provident Fund Scheme framed under sections.’
15. Amendment ofsection 5A.—In section 5A of the Provident Funds Act,—

(fl) in sub-section (J), after the words *“ The Central Board shall the comma, words,
figure and letter “ subject to the provisions of section 6A, “ shall be inserted ;

(6) in sub-section (4), after the words “of the scheme™, “the words and the Family
Pension Scheme ” shall be inserted.

16. Amendment of section 5D.—In sub-section(J) of section 5D of the Provident Funds
Act, after the words “ the Scheme”, the words “and the Family Pension Scheme” shall be
inserted.

17.  Amendment ofsection 5E.—In section 5E of the Provident Funds Act, after the words
“the Scheme”, the words “and the Family Pension Scheme” shall be inserted.

18. Insertion of new sections 6A and 6B.—After section 6 of the Provident Funds Act,
the following sections shall be inserted, namely —

“6A. Employees Family Pension Scheme.—(lI) The Central Government, may by
notifica.tion in the Official Gazette, frame a scheme to be called the Employees’ Family
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ti] Ther® shall be established, as soon ?.s may be after the framing of the Family Pension
L(tic, a Family Pension Fund into which shall be paid from time to time in respect
fevery such employee—

such portion, not exceeding one-fourth, of the amount pa.yable under section 6 as

~ntribution by the employer as well as the employee, as may be specified in the Family
Aghsion Scheme,

Il) such sums as are payable by the employer of an exempted establishment under
Jh5.scction (6) of section 17, and
such sums, being not less than the amount payable in pursuance of clause (a) out
f the employers contribution under section 6, as the Central Government may, after
due appropriation made by Parliament by law in this behalf, specify.

(5) The Family Pension Fund shall vest in and be administered by the Central Board.

(4) The Family Pension Scheme may provide for all or all or any of the matters specified
in Schedule HI.

(5) The Family Pension Scheme may provide that any of its provisions shall take effect
either prospectively or retrospectively on such date as may be specified in this behalf in
that Scheme.

60. Special Grant by Centarl Government.—The Central Government shall, after due
appropriation made by Parliament b\P/ law in_this behlaf, pay such further sums as may
he"determined by it into the Faimly Pension Fund to meet all the expenses in connection
Mjth the administration of the Family Pension Scheme other than the expenses towards
the cost of any benefits provided by or under the said Scheme.” .

j9. Amendment of section 7.—In sub-section (/) of section 1 of the Provident Funds Act,
for the words “ any Scheme framed under this Act”, the words “‘the Scheme or the Family
Pension Scheme, as the case may be” shall be substituted.

20. Amendment of section 7A.—In sub-section (7) of section 7A of the Provident Funds
Act for the words ““or of the Scheme™, the words “the Scheme or the Family Pension Scheme,
g5 the case may be,” shall be substituted.

21. Amendment of section 8.— In clause (b} of section 8 of the Provident Funds Act, for
the words and figures “under section 17”°, the words and figures “under section 17 or in resp’t
ofthe contribution payable by him towards the Family Pension Scheme under the said section
17" shall be substituted.

22. Amendment of section 10.—In_ section 10 of the Provident Funds Act,

after
subsection (2) the following sub-section shall be inserted, namely

“(3) The provisions of sub-section (7) and sub-section (2) shall, so far as may be, apply
in relation to the family pension or any other amount payable under the Family Pension
Scheme as they apply in relation to any amount payable out of the Fund.” .

23.  Amendment of section 11.—In clause (6) of section 11 of the Provident Funds Act,
after the words “under the rules of the provident fund, the words, brackets and figures “any
contribution payable by him towards the Family Pension Fund under sub-section (6) of
section 17, shall be inserted.

24, Amendment of section 13.—In section 13 of the Provident Funds Act,—

(fl) in sub-section (7) for the words “or of any Scheme”, the words “the Scheme or the
Family Pension Scheme” shall be substituted ;

{b) sub-section (2/1) shall be re-numbered as sub-section (25) and before sub-section
2B, as so re-numbered the following sub-sectoin shall be inserted, namely

“(2/1) Any Inspector appointed under sub-section (7) may, for the purpose of inquiring
into the correctness of any information furnished in connection with the Familty Pension
Scheme or for the purpose of ascertaining whether any of the provisions of this Act or of
the Family Pension Scheme have been complied with in respect of an establishment to
which the Family Pension Scheme applies, exercise all or any of the powers conferred on
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Ssc may be,” shall be inserted.

25. Amendment of section 14.—In section 14 of the Provident Funds Act,—

(@) in sub-section (/), for the words ““or under any Scheme **, the words ““the Schcrr<
or the Family Pension Sclicmc” shall be substituted;

(b) in sub-scclion (2), for the words “ A Scheme framed under this Act’, the wordj
“The Scheme or the Family Pension Scheme” shall be substituted ;

(c) in sub-scction (3), for the words ““or under any Scheme ” the words, “the Scheme
or the Family Pension Scheme” shall be substituted.

26. Amendment ofsection 14A.—In section 14A of the Provident Funds Act,-—

(@) in sub-scclion (/), for the words ““or the Scheme made thereunder”, the wordj,
“the Sclxemc or tlic Family Pension Scheme” shall be substituted;

(h) in sub-scction (2), for the words “or the Scheme thereunder’, the words ““,the Scheme
or the Family Pension Scheme” shall be substituted.

27. Amendment ofsection 17.—In section 17 of the Provident Funds Act, after sub-section
(5), the following sub-scction sliall be inserted, namely :—

*“(6) Notwithstanding any exemption granted under this section, the employer of an
exempted establishment to which the provisions of the Family Pension Scheme apply,
shall pay to the Family Pension Fund such portion of the employer’s contribution as well
aS the employee’s contribution to its provident fund as may be specified in the Family
Pension Scheme.”.

28.  Amendment of section 18.—In section 18 of the Provident Funds Act, for the words
“or under any Scheme ”’, the words ““, the Scheme or the Family Pension Scheme shall be
substituted.

29.  Amendment of section 19.—In section 19 of the Provident Funds AcL, for the words
“or any Scheme”, the words ““,thc Scheme or the Family Pension Scheme” shall be sub-
stituted.

30. Insertion of new Schedule Il11.—After Schedule Il to the Provident Funds Act, the
following Schedule shall be inserted, namely :—

“ SCHEDULE 111
[See section 6A (4)]

Matters for which provisions may be made in the Family Pension Scheme

1. The emploxees or class of employees to whom the Family Pension Scheme shall apply
and the time within which option to join that Scheme shall be exercised by those employees
to whom the said Scheme does not apply.

2. Subject to the provisions of section 6A(2) the portion of employer’s and employees'
contribution which may be credited to the Family Pension Fund and the manner in which
it may be credited.

3. The contribution by the Central Government to the Family Pension Fund and the
manner in which such contribution is to be made.

4, The manner in which the accounts of the Family Pension Fund shall be kept and the
investment of moneys belonging to the Family Pension Fund with the Central Government
at a rate of interest 'which shall not be less than five and a halfper certum per annum.
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Tl« form ia which an employee shall furnish particulars about himself and his family
Aver required.

The nomination of a person to receive the assurance amount due to the employee
his death and the cancellation or variation of such nomination.

The registers and records to be maintained in respect of employees, the form or design

V identity card, token or disc for the purpose identifying any employee, or his nominee
X~"niember of family entitled to receive the pension.

J The scales of family pension and the assurance amount.

The manner in which the exempted establishments have to pay the contributions (both
~Nryer's and  employee’s shares) towards the Family Pension Fund and the submission,
*tums relating thereto.

0 The mode of disbursement of family pension and the arrangements to be entered
"with such disbursing agencies as may be specified for the purpose.

The matter in which the expenses incurred in connection with the administration
f  Family Pension Scheme may be paid by the Central Government to the Central Board,

p Any other matter which is to be provided for in the Family Pension Scheme or which
V be necessary or proper for the purpose of implementing the Family Pension Scheme.”

11 Consequential amendment of Act 31 of 1956.—in .section 44 of the Life Insurance
(jjrporation Act, 1956, after clause (/), the following clause shall be inserted, namely:—

any Family Pension Scheme framed under the Coal Mines Provident Fund and

ftmiis Schemes Act, 1948 (46 of 1948), of the Employees’ Provident Funds Act, 1952

of 1952), for the purpose of providing family pension and life assurance benefits to be
employees covered by the said Scheme.”-

V, V. GIRI,
President.

N. D. P. NAMBOODRIPAD,
Joint Secretary to the Government of India".

By order and in the name of the Governor of Maharashtia,

/
B. P. DALAL,
Secretary to Government,
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THE BOMBAY LABOUR WI-LFARF. FUND (AMENDMENT) ACT, 1970

Mahiinishtra Act No. XVI of 1971

(F/rvf published, affer havinp received the assent ofthe President, in the *“ Maharashtra
Government Gazette” on the 3rd March 1971}

An act further to amend the Bombay Labour Welfare Fund Act, 1953,

WIiuRFAS, it is expedient further to amend the Bombay Labour Welfare Fund Act, 1953
(Bom. XL of 1953), for the purposes hereinafter appearing ; It is hereby enacted in the
Twenty-first Year of the Republic of India as follows :—

1. Short title and commencement.~(I} This Act may be called the Bombay Labour
Welfare Fund (Amendment) Act, 1970.

(2) It shall come into force on such date as the State Government miy, by notification
in the Official Gazette, ap)x>int.

2. Amendment of section 2 of Bombay XL of 1953.—In section 2 of the Bombay labour
Welfare Fund Act, 1953—(Bom. LX of 1953) (hereinafter referred to as “as the principal Act”)

(7) after clause (1), the following sub-clause shall be inserted, namely :—

“(IA) ‘contribution” means the sum of money payable to the Board in accordance with
the provisions of section 6BB

(2) in clause (2).—

(7) for the words “manual or clerical” the words “manual, clerical, supervisory, or
technical” shall be substituted;

(ii) the following shall be added at the end of that clause, namely —
“pbut does not include any person—

(&) who is employed mainly in a managerial capacity or

{b} who, being employed in a supervisory capacity, draws wages exceeding seven
hundrexi and fifty rupees per mensem or exercLses, either by the nature of the duties
attached to the office, or by reason of the powers vested in him, functions mainly
of a managerial nature.”

(3) in clause (4), for the portion beginning with the brackets, figures and word.s "(Hi) any
establishment” and ending with the words *“or any State Government” the following
shall be substituted, namely :—

“(ill) any establishment within the meaning of the Bombay Shops and Establishment

Act, 1948, (Bam. LXXIX of 1948), which employs, or on any workng day during the
preying twelve months, employéd ten or more persons ;

Provided that, any such establishment shall continue to be an establishment for the
purposes of this Act. notwithstanding a reduction in the number of persons to less than
ten at any subsequent time :

Provided further that, wherefor a continuous period of not less than three months
the number of persons employed therein has been less than ten. such establishment
shall cease to be an establishment for the purposes of this Act wtih effect from the beginn-
ing of the month following the expiry of the said period of three months, but the employer
shall within one month from the date of such cessation, intimate by registered post the
vac thereof to such authority as the State Government may specify in this behalf.”;

(4) for clause (11) , the following shall be substituted, namely :—

“(11) ‘wages’ means wages as defined in section 2 (vi) of the Payment of Wages Act
1936, 4 of 1936. and includes bonus payable ander the Payment of Bonus Act 1965.”
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Amendment of section 3 of Bom. XL of 1953.—1In section 3 of the principal Act, in sub-

J(2)>-
(M sub-clausc (dd} the following shall be inserted, namely :—
os(hdd) contribution paid under section 6BB;” ;

in sub-clausc (d), the word “and” shall be deleted ;
() after sub-clausc (c), the following shall be added, namely :(—
“(/) any loan, grant-in-aid or subsidy paid by the State Government.”.

amendment ofsection 4 ofBom. XL of 1959.—In section 4 of the principal Act,—

4
fj) in sub-section (7), for the words ““following members” the words ““following members
exceeding twenty six in number” shall be substituted :

1) in sub-section (4), the words ““and the conditions of appointment of the representa-
Jof the employers and employees ” shall be deleted.
(ivv
Insertion of new .section 6BB in Bom. XL of 1953,—After section 6A of the principal
5 following new section shall oe inserted, namely —

-arB. (O The contribution payable under this Act inrespect of an employee
? establishment shall comprise contribution payable by the employer (hereinafter

“/red to as the employer’'s contribution’), contribution payable by such employee
haftcr referred to as ‘the employee’s contribution’) and the contribution payable by the
Government, and shall be paid to the Board and form part of the Fund.

/n The amount of contribution payable every six months in respect of every emplm”ee

t, bo 25 paise, only if the name of such employee stands on the register of an establish-

,» 30th Juno and 31 st December, respectively; and in respect of an employer for each
employee shall be 50 paise payable every six months.

m Every employer shall pay to the Board both the employer’s contribution of 5()/wz/xe
jid the employee’s contribution of 25 paise, before the 15th day of July and 15th day of

January.
Notwithstanding anything contained in any other enactment but subjwt to the pro-
AnCof this Act and any rules, the employer shall in the case of any such employee Iw
Sed to recover from the employee that employee’s contribution by deduction from his

rfTand not otherwise; and such deduction shall be deemed to be a deduction authorised
Jy or under the Payment of Wages Act, 1936 (of 1936.) .

Provided that, no such deduction shall be made in excess of the amount of the contri*tion
i e by such employee, nor shall it be made from any wages other than the wages for the
(wnths of June and December ;

pprivided furthir that, if through inaJvertance or otherwise, no deduction has bwn made

/m the wag's of an emplo¥ee for the months aforesaid, such deduction may be made
Kthe waVes of such employee for any subsequent month or months with the permi-

Xnsin writing of the inspeetor appointed under this Act.

(5). Not withstanding any contract to the contrary, no employer shall deduct the employer”
coSibution from any wages payable to an emiployee or ©Otherwise recover it from ~the

employee.

Anv iiim dnlv deducted by an employer from the wages of an employee under this
for .ho purpose of

paying th: coatributioa m respect of which it Wo.s deducted.

(Ti A» »nsAiAu..r Nth' ermloVct's and th: employee’s contribution to the Board
by shrU h..,, .he oroousos of remi..ing to Bo«d

juch contributions.
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(cf) The Welfare Commissioner shall submit to the State Government as soon as rw |

after the end of July and January every year in the prescribed form a statement shcwi*'k

total amount of the employers’ contribution in respect of his cstablishmcrt. On re CIaSS for February 1971
of the statement from the Welfare Commissioner, the State Government_shall pay A "

Board a contribution of an amount equal to the employer’s contribution in resn®* “OMBAY

that establishment.” o jg2-A RISE OF 1 POINT

Amendment of seticon 6B of Bom. XL of 1953.—In section 6B of the principal . February 1971, the Consumer Price Index Number for Working Class

6.
in Sub-section (/) after the word “employees ” the word, figure and letters *““or the anio? ij_gV\{ Seq%sa for t?g I%omba?/ Centre . with base, Janua% to Dec(?mber 1960
of the employer’ and employees’ contributions under section 6BB” shall be inserted/” 'Lal to was 182 being t point higher than that in the preceding month.
Seindex relates to the standared of life ascertained during the year 1958-59

7. Amendment of section 12 of Bom. XL of 1953.—In section 12 of the principal iniily living survey at the Bombay Centre
sub-section (7), the following shall be added at the end, namely :— p y_ g y Yy )
(7 g Y The index number for the food group decreased by 2 points to 194 due to a

“Inspector _appointed, whether by a local authority or the State Government o . . . o
the Bombay Sho” and Establishment Act, 1948, éBom. LX-XfX of 1948), in relation « |jjl in the average prices of rice, jawar, bajri, bread, arhardal, gramdal, coco-
any area, shall be deemed to be also Inspectors for the purpose of this Act, in respej Nt 0il, groundnut oil, vanaspati (loose), milk-pure, salt, turmeric, chillies
of establishments to which this Act applies and the local limits within which such Insp? jiy onions, garlic, cocoanut, lavang, and a fall in the sub-group of vegetables

ctor shall exercise his functions under this Act shall be the area lor which he is appoint™* ind fruits
under the said Act.”. - . .

fhe index number for the pan, supari, tobacco, etc., group increased by 11
8. Amendment ofsection 14 ofBom. XL of 7P5J—Section 14 of the principal Actshall s R&olints to 199 due to arise in average prices of pan-leaf, pan finished, katha and

numbered as sub-section (/) of that section, and after sub-section (7) so re-numbered, J
following new sub-section shall be added, namely :— __fhe index number for the clothing, bedding and footwear group increased by
“(7). The Board shall, with the approval of the State Government, make regulation, 5points to 172 due to a rise in the average prices of dhoti (b™leached and un-

regarding the method of recruitment, pay and allowances, and other conditions of servk P— . :
of the members of its staff (other than the Welfare Commissioner and the Inspectors) ; blzache(:) saree, shirging, long cloth, trouser cloth markin bush-shirt, full-pant
and vest.

Provided that until the regulations are so made, the conditions of service of such siff : . . .
shall be governed by rules made by the State Government in this behalf.” ~The index number for the miscellaeneous group increased by ! point to
jo0 due to a rise in the average prices of hair oil, trunk, utensils, bucket, and

9. Amendment ofsections 18 of Bom. XL of 1953.—In section 18 of the principal At tailoring charges.
m sub-section (7) for the words*in the prescribed manner” the words “in the manner pes'  Tha index number for the fuel and light and housing remained unchanged at

icribed for constitution of the Board” shall be substituted. ng and 115 respectively.

10. Amendment of section 10 of Bom. XL of 1953.—In section 19 of the principal At CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
in sub-section (2),— FOR BOMBAY CITY

(7) in clause (g), the words “and other staff” shall be deleted ; (Average price for the calendar year 1960=100)

(7) fer clause (i) the following shall be substituted, namely:— } ) Group
“(0 the registers and records to be maintainedland'returns to be sent to the Board Weight Index Number
under this Act.”. | Group proportional
‘ to the total ~ January February
expenditure 1971 1971
I-A. Food 57-1 196 194
I-B. Pan, Supari, Tobacco, etc. 4-9 188 199
n. Fuel and Light 50 180 180
in. Housing 4-6 115 115
i IV. Clothing, Bedding and Footwear 9-4 167 172
Miscellaneous 190 159 160
Total .. 1000
181 182

Consumer Price Index Number

{Details re%ardin the scope and method of compilation of the index will be found on
pages 598 to 605 of December 1965 issue of Labour Gazette, For Errata see page 867 of

January 1966 issue.
note—To obtain the equivalent old index number 1933-34=100, the general index

dumber on base 1960 — 100 should be multiplied by 4-44.



MIK PRICK INDEX NUMBERCENTRE

price per unit of

( | Weight | quantity
Uni%lof tproplo{- !
uap ional to - '
i by total ex-  ecember 19/1 1971 1971
penditure
5 6 7
RS. P- Rs. P.
ereal 1-29 1-27 184
K 59-23 0-91 0.91 229
g 25-05 0-93 0-92 175
0-89 0-85 162
0-23 0-20 192
0-15 0-15 167
arget.
100-00
192"
Aid)..
» Pro- o Loa i—;f "
g 1'33 - 222
k?- 12-99 1-85 1-86 206
»; 15%17' 1-44 1-44 185
) 2-1 2-18 242
315 3
100-00
A(b)..
- 4-34 3-87
500 ml. 955 1-36 o -
1-00 2- IX
i 71-05
il 19-40 1-75 3-32 3-23
loose) 500 g.
100-00
Aic}..
o9 500g. .. 9254 3-23
Dozen.  38-41
Each .. 3.97 g—gg
i Dozen.. - -
mbiL 0-53

MEAATATATINAE AW T

. and
dime""’

t-
@) /-Srs~dry)
i g’lliesdtreen)
00'0*
j5j Cocoou*

(10) uv

Total

potatoes
Brioi ”

Cabbax®

Totnatoetraw
Pamkinred
Palak

Meth',

fond1l

Alu lea*«»
Banana
Orange

Lemon

Unit of
qud

Kkg.
580 g.
ii
»*

»

Each
(500 g.)

500 g.
10.g.

1/2 kg.,
judi
1/2 kg.

99
o0

Judi

112 kg.
Judi
doz.
doz.
doz

Weight
propor-
tional to

pen

86-87

1-31
11-82

100-00

16-91

100-00

100 _NN

Price per unit of

. Year ended
tm%tt%e December
1960

4

0-25

0-26
0-35
0-26
fO 42
0-38
10-25
0-20
0-06
0-06
0-26
0 06
0-48
2-10
0-48

quantity

Jan.
1971

5

Feb.
1971

6

0-32

1-19

DDA

?(IDOOOO

—— ey
COO0O00O0
COUREREJwD

TRPLG
[N
woRPoooR~JORRPNOION

Index number

Jan,
1971

7

175

591
195

177

306

249

Feb. .
1971

8

174

191
196

J77

246

207
290
120
272
306

306

234

188
267
135
177
119
152
153
270
167
167
223
133
190
176
235



Vnit of
quantity
VAer Food— .
Sugar (Crystal) - 500 g.
Tea Leaf ‘* Plateot 8
- Siwehs (Bhaiiyal- + e
pieces
- Snacks (Julehi) kg,
 Tea Reagymade gg tle 01
) CoW Drink 340 ml.
Total
Index 1-d{b}
oducts.
Dils and Fats
Moat. Fish
and Milk
ucts.
“ondiments
Other Food
Total
f-froup Index I-d
Pan, Supari, Tobacco,
100 leaves
>anGeaf) Each .«
Pan (finisbeo) 500 g. e
Supari
Katha .° Katta of
Bidi 23
Pkt. of 10
 Cigarette ki
 Chewing Tobacco 9-
Total
1b-group Index 1-B
PMlaixl Lighti*—
Firewood 4I(i)trlieg
Kerosene Oil Unit
) Eleetricit? ebsrs™. - EI N
) Charcoal Each (50
5) Match Box Sticks)

i tional to Year ended,
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(Niw SERIES) FOR WORKING CLAbs FOr

Price per uni
Weight | quantity
propot* Feb.
1971
total necember
penditore 6

0-82

. 0-58
29-i1
12-52 0-26

15-01 5.13

0 14

7-H
0-41

34-55
1-24

ToO™00

35- 29

10 62

18-99
100 00

18- 55
9-89
19- 44
3-53
28-80

6 54
13-25

loo-00

1151
42 64
9 81
28-30
7-14

100 00

quantity
i lan.
1971
7
137 jota -
149
227
272
200
342 , gedding-n™"
Pair
106 cbed A
' Each .
r.
99
99
Each
.
Pair
I0eot™Mf |, **
[ 1] |
i Total
CroeP idex
Per Visit
4 Doses
A3) g'sJ. pm@t v Il
Total
,n Index
5) School F* pg{udent.
Each
(2) School
ls(glgt)lgé);é‘t Each e
(I1) Pencd Per Copy
(4) Ne««P®**' Adult
(5) Cinema
Total

Siihgroufi 1"*~*

Weight Price Per unit of quantity Index Number

propor-
tional to Year ended,
total ex- December!

penditure 1960

100 00

100-00

9-97

8-89
11-74
10-72
24-31 1

5'95

2-76

10-12
28-14

100 00

19-78
32-46
47-76

100-00

22-54

17-64
57-45

100-M
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS FOR
BOMBAY CE.NTRE -coneld.

) Weight Price per unit ofquantity Index Nu
Unit of | propor-
Artidea quautity | tional tO---------------- |

1 total ex- IYear ended
| pendilure Dec. 1960

(cl Tvansport and Com-
manication—

(1) Railway fare fori Per passen- 513

80 km. ger.
2) Bus fare Per Adult 38-60
3) Postage Per Card 10-27

Total 100-00

SwA-rroup InJtx V(c)

(J) Personal Care

Effect—
(1) Hair Oil Bottle
(114 ml.)
2) Barbar Charges .. Per bead
3) Toilet So.a Cake .,
4) Tooth Poster Small Bot-
tle No. 3
(5) Blade Pkt. of 3
(6) Umbrella
ToUl
SiJ)-grouf3 Index V (,d} .
() Others—
(DDurrie
EZ; Trunk
3) Utensils (Brass) .. 500 g.
(4) Bucket (Balti) .. Each

(5) Laundry Charges.. Per Piece
ﬁeg Washing Soaﬁ
7) Tailoring Charges

of thin.
(S) Tailoring Charges
(/Blouse.
Total

5a{>>fro«p Index F{»)

V. MMceDaaeoa* Grau

a) Medical Care

h)Education, Recreation
and Amusement.

(e) Transport and Oxn-

. tBunicatioa.

id} Personal Care and
Eft«.

(rXXhers

Total .

Nitceffaneotu Gronf
Index V.
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gHOLAPUR*
jg7™1ndex Remained Stationary

February 1971, the Consumer Price Index Number for working class
Kjew Series) for the Sholapur Centre with base January to December 1960 equal
0 KX)was 18, being the same as that in the preceding month. The index relates

the standard of life ascertained during the year 1958-59 family living survey
Sholapur City.

The index number for the food group decreased by ! point to 198 due mainly
jpafall in the average prices of arhardal, gramdal, groundnut oil, vanaspati,
fish dry, ghee, turmeric, chillies dry, tamarind, onions, cocoanut and a fall

the sub-group index number for vegetables and fruits.

The index number for the Pan, supari, tobacco etc. group increased by 5
points 194 due to a rise in the average prices of pan leaf, pan finished, supari
and cigarettes.

The index number for the clothing, bedding and footwear group increased by
5points to 185 due to a rise in the average prices of dhoti, long cloth, shirting,
niarkin and trouser cloth.

The index numbers for the fuel and light and the miscellaneous groups and
housing remained unchanged at 171, 160 and 133 respectively.

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS
FOR SHOLAPUR CITY

(Average prices for the calendar year 1960 — 100)

Weight Group Index Numbers

Groups proportional

to total Jan. Feb.
expenditure 1971 1971
j 198

1-A. Food .. 63-0 199
I-B. Pan, Supari, Tobacco, etc. 3-4 189 194
11 Fuel and Light 71 171 171
in. Housing 5*2 133 133
IV. Clothing. Bedding and Footwear 90 180 185
V. Miscellaneous 12-3 160 160

Total. .. 100-0

Consumer Price Index Number 187 187

*Dcuils regarding scope and method of compilation of the index may be seen on

pages 607 to 612 of December 1965 issue of Labour Gazeite. Pot Errata see of
January 1966 issue.

Vote—For arriving at the equivalent of the old index number 1927-28
lie new index should be multiplied by the linking factor of 3*82.
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rtuh and
ice
Viieat

Total

<iup tnitfx (u)

Itei and Pruducli

\rhardal
sram dal
Aaiur dal

i)up Intiejt (b)

It and Fall—
sroundnut oil

‘anuaputi (loose) .

Total

oup Index (c)

al, Flih and Fggi—

S0oat meat >
eef

ish (fresh) Rahu ..

ish (dry) Zinga

Total

oup Index (d}

lilk
hee

'OV Index {e}

auglESI FOR WORKING CLASS Fog

. Price
Wei«b*

Unit of

Qunidttr total tte
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‘exle* N
(Joit of
Quantity
Fkk
. ﬁ'<‘:*|7grevn>
kK-

Total
5°.gro«P

yegetablM*""""" Fruita—

(HPotat<x»
(2) Brinjals

b) Tomatoes
(4)' Methi

6) Aml’ao*
7" Banana

Total
Sub-group I-A ig):

(A) Other Pood—
(1) Sugar (Crystal) kg
§2§ Gur .
3) Tea (leap 5 Pkt of
(4) Tea (readymade) (838;93
(8) Shack SLEP (FARUR) .

Total

S««r-proap Index {h)

SHOLAPUR CE.NTRR-_eontd.

Weisht '

proper-

tiooal to

total ex-

penditure

5*#-43
7- 59
10 73

12-93
15-95
14-22

6 47
11-64
27.15
11-64

10000

100-00

Pnce uau of quantity

Year ended

Dec. 1960
007 0 56
1-60
0-11
2-17 250
S00

PRICE INDEX NUMBER (NEW SERIES) FOR WOREINC CVAga

rorR

tadaa Numbav

d'-S?
122-51
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gRRIES) for working class Pno

2«.CK ) ) ) _
Weight price per unit of Quantity ladei Numbet
it of  Ppropor-
i weight | Price i*f un™ feesernktx quantity Uotnoaélalto
i ! propor- uspeo-
qg;r::ig/f tional to . . diture
tot?jl_ espen '1S.'SW
iture
Rs. P. Rs. P
48-79 10-69 17-78 )
FS 7-28 18-74
. 4-99
6 Alive 10-47 17.68)  17.68
S. 7-37 2
g 8- 25
‘ 4-29 29-79 10-05 16-50 16-50
i 12-24 2-92 3-41 4-94 4-94
e 1-39 2-95 3-04
100-00 iire
' 25-70 1-61 ~T74, 2-94
0 1-49 2-57/ 2-75
0-19 0-79 . )
100 leaves 1922 0-04 o9 tu Mil* 17-41 1.28 2-89 2-96
6- 07 -
Each 1-77 R 99
300g. - 19-49 0 51 1-25 251 1-47 3-16 3-19
50 3-84 0-19 0-28 »
a ol 3706 i 6-40 8-95 8-95
Kafta °! 0-15 0-34 0-38 Pair 4-67
PRt.of 10 l?:gg 0-21 0-36 0- 36 0-93 15-98 24-15 24-15
50 g. >
100 00 100-00
9i
901 VAl 5'99 5—?19
a0kg -+ 920 6-99 13-00 13110
g 0-85 1-34 -
ggﬁa'igf ‘11_%% 0 05 0-07 0-07 140 <40
sticks) . 0-30 0-30 200 200 Per Visit 20-23
500 mi...  13-06 0-1. (I) Doctor’s fee

Phial of 70-77
3 doses.

100-00 @



U .
consumer

Aitwle*

(1) School fee
{2)I School ~®*
INSSSa-x* e
{in Hencil
(4) Cinema
Total .-

,uh group

(2) Bus faro
Total >«

Sub-group Irub*

Pffsonol  oarr anl

(1) Huir Oil

(2) Barber charg«
3) Toilet Soap
4) Ornaments (glass) *

Total

Sub-group

(1t%ten8ils (Copper) +*

(2) Laundry Charges
(3) Washing Soap

(4) Tailoring Charges—
(/) shirt
(/1) Blouse

(5) Durrie

Total

Sub-group "

V. Miicelltneons (Jroon-

(fl) Medical care .

(A) Education. Kecrea-
tionand Amusement.

(£) Tramport and
Communication

(if) Personal care and
Effects.

(e) Other*

Total ..

QroupMex V

Weigl™*
propuf*
tiooal 1®
unit total «*'
quaotily  peoditur*
tach
>
tci Adult
Per
aenger
Bottle of
250 g.
Per aduli
Each
perdozen
Per Piece;,
-* Bar of 12

Pieces.
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> fl" the Consumer Price Index number for working class

‘aary lhc Nagpur Centre with base January to December 1960 equal
M 3 wints lower than that in the preceding month. The ia”,
Ji*N85=>"«'3®rd’ M life ascerUined during the year 1958-59 family living

100* |h® ciiy*
ifl for the food group decreased by 5 points to 203 due mainly

nde.' “*“TvTrage pr'““s of arhardal Praindal, groundnut oil, vanaspati.
I*flii>*“"" "t eggs, turmeric, chillies dry, onions garlic, corrian”r,

oil’ I'un the sub-group index number for vegetables and fruits.
<r»>*7?®«herfoT @ P®" etc. group decreased by
index to a fall in the average price of supari.
"Tot'te “*Mher for the cothing, bedding and footwear group increased by

'C i""?«d”e <0 arise in the average prices of dhoti, shirting, trousen
"TnP* 'Vnth fflurking and bed sheet.

il"h lorcll% wJhers for the fue| and I?ht gnd the miscellaneous groups and
lode* "“AJ t'ationary at 164, 146 and 131 respectively.

i rennainea

pnce per unit of quantity

ended 73" Feb.

(Average prices for the calendar year 1960=100)

Weights  Group Index Numbcri
Groups proportional
to total January | F
expenditure 19717 | eli);;Jlary
57-2 208 203
Food
pan. Supari. Tobacco, etc. — | 3-8 173 172
Fueland LigM e 51 164 164
131
Housing 131
. 109 191
Clothing. 197
. 15-8
Miscellaneous 146 146
Total 100-0
Price 188 185

.«<irr|i]pc the scope and metho

of compilation of the index may be seen on
79d

January 1966 issue of Labour Gazette.

For arriving at the equivalent of the old Index Number (1939-100), the new
IjJe"NJrﬁchghould raultiplwd by the linking factor of5- 22.

R4032-4



P,1€B e1e«>** "SwOPU” CENTB*

-ubeb (Ne«

\Weight

Unit of Le*rkqieri
* expenditure
53-60
. kg 35-69
8-72
3lkg. 1'99
- 100-00
Total
']d Pulte
bfi-17
kg. 28-12
P 3-71
| .
Total
ndex
ti—
il kg.
It on
500 g.
loo*®) -
& ) kg.
Total
Index
and Eggs
90-16
l kg-
h) b 5-32
r Sozen .. 4-52
Total -- 100-00
Index
and  AW*
1 71-97,
' 3-57

Price per unit of quantity

Pr»ce

2-68

3-22
3-22
2-06

o)

1-22
0-94
O-73(b
0-14

1-87
1-22
1>40

5-50
4.88
3.02

0

5-7]

5-00)
5-50 f
403

e
o0 o,

1fi-00

=%

fsh

5-50

5-00
5-50
3-88

1-60
4-00
16-00

A

(18) joana
(1) San*n
a) ide)
Totel
SAgrooPAAA Indxx
La
and Ce"®*

*A\

efs
t%guct«. and Ptx1*”’

SPj~ableaaadPrurts
Food

Total

Cup

Wetgbi
Unit of Propo
Quaxsttiy aPPo

5-39
T69
49 63
18 63

2-33
3-30
6- 06

Too-00

44-71
2-40
13 26
8.46
i-97
29-20

IW-00

49.33
8.83
6- 05
3-00
7-31
6-95

6-h7
9-46

100 M

tM** )
total

ezpenditura

Price per unit of goaatity

Baalc
Price

4
Ba. P.

0-13
1-63
2-88
0-27
1-06
116
2-96
3-49

[el=j=}
wwWwhw

DOWF ONWOUIco WHF©

QN A

POOO0OO00
WWWW A

1-22
0-72
0-19
2-14
1.61
0*06

Jan.
1971

3
R>. P.

0-23
7.50
6-60
0-44
2-90
3-51
14-00
6-00

1-68
1-25
0-28
4-00
4-00
0*12

Feb
1971.

6
Ra. P.

0-23
711
3-19
0-38
2-88
3-12
13 75
6-00

Lwhw s o

NPNOOOFE00R00
SRRRBZRBRB S w

OO WWo

JJJ

138
174
147
187
248
200

164

203
253
288
193
242

131
164

166

V)n
233
267
202
195
211

134
166
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re-wood

ke ,
eroseoel ki
ectricity Charges.

al
atch box

Total
N Index for Fuel
ight.

0osing—
ential House

Total .«
111 Index for
1g.

lofbiBg,
atwear—

Bedding

oti—

Ohoti Emp. Mill -«
Dhoji Model Mill
ree

irting

=mpress Mills .1
Model Mills
ouser’s cloth

)ng cloth

1er cloth (Mwkin)-
=mpress Mill
MarkinModel
eroa

nji

irt

d-sheet

oes (Gents)

)appai (Gents)
ndals (Ladies)

Total
'viadtx for Cloth,

IJIWVR
Weight
Unit of tional t(')
. total**
quantity  henditure
14-85
100le.tv«s-
Each
Kg. 5-36
11-44
8-04
pkt. of R’ 10-10
Kkg.
loo-e0
69-55
40 kg. oo 5-90
14-13
Litre
Unit .+
ScIf*(50
Sticks)
10000
100-CO

A TN AV L

y SERIES) FOR WORKING Class

Price per Unit of quantity

N ER (NEW SERIES) FOR WORKING CLASS FOR
price IND’V‘"’Q&/E

UR CENTRE-contd.

Price per Unit of Quantity

Weight
i roportion*
Doit of paI ?ototal Basic Jan. Feb.
expenditure Price 1971 1971
4 5 6
Rs. P. Ra. P. Rs. P.
10-50 10-25 - 3-00 3-00 3-00
et 14-00 14-00 peryleees,  22-98
. 45-06 0-75 0-75 0-75
phial
3 dos®®-
31-96 0-69 0’IQ 0-70
100-00
Total
c<'e Bottle of 24-01 1-37 1-99 1-99
pilaml. 3830 0-50 1-00 1-00
Per Cake 15-80 0-46 0-75 0-75
powder Bottle 0-87 1-42 1-42
Dozen 0-75 0-81 0-81
Bach 12-16 65-00 90-00 90-00
Tin 2-74 1-00 2-00 2-00
0) B<!
Total 100-00
otal oo
iézgg Index
13-31
2.841
2-42 f
L per Stux  23-53 5-50 5-50 5-50
(1) Schoo* f® dent.
(i Each 17-65 2-00 2-20 2-20
1) School
0-24 0-26 0-26
10-73 10-84 (3) Toy ) '
T aees (4) Station@*~ (Ex-book) Each (40 0-12 0-15 0-15
8-95 8-95 S phe9%Rdult 56-01 0-42 0-79 0-79
ine
100-00

Index Number

Jan.
1971 1971

7 8

100 100
100 100
101 ici
100 100
145 145
200 200
163 163
163 163
108 108
138 138
200 200
169 169
100 100
no 110
108 1P8
125 2"
188 188 |

152
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COASIMFR PRICE INDEX MMBFR

ArtidM

(rf) Tronspert and Com-

munication—
(1) RaUwayfareofSOkm
(2) Bus fare
(3) Post card
(4) Rickshaw charges ..

Total ..

Sub-froup td) Index

(e) Otken—

(hCot

(2 Trunk,Box

(3) Earthenware

(4) Utensil Aluminium
(5) Utensil Brass

(6) Laundry charges
(7) Washing Soap

3 Tgilhgrrgegs 7f Shirt

[Blouse

Total ..

Sub-poup tt*) Index

Miacellaneoua—

(a) Medical care

(h) Personal care and
ffeas.

effeas.
(c) Education. Renca<
lion and Amusemenu.

01} Jnnspon an-) Com

munication.
ie} Other? ..

Tout ..

1 t/fUceUaneouj group tndti|

Unit of
quantity

Per

Passenger
Per Adult

Each

Per Adult

Each

kg.

- per Piece

Bar

Each

NAGPUR CE

Weight
pro-
portional
to total
expendi-

ture

3

45 49
2919

3-86
21-46

KM) 00

5-94
2-05
2-05
4-79
11-42
9-59
33-11
31-05

100-00

28-00
18-30
19-55

12-25
21-90

100-00

NEW SERII’;S) FOR WORKING ClLacc

' TRE—con

Price per Unit of Quantity

Basic
Price

Jan.
1971

Feb.
1971

Index

J
197

an

n.

labour gazette—APRIL 1971

of f
rv 19713he Consumer Price Index Number for Working Class for
r Centre with base year Jonuary to December 1961 equal to 1(X)
4 points lower than' that in the preceding month. The index relates
of life ascertained during the year 1958-59 family living survey

X number for the food group decreased by 6 points to 196, due to the
" file the average prices of jowar, turdal, gramdal, groundnut oiU
JfeMMvansaspati (Dalda), turmeric, chillies (dry), tamarind, potatoes*

“Mrinjals, tomato, garlic, sugar, gur and a fall in the sub-group of other

Hex number for the fuel and light group increased by | point to 163 due
fhe " ginthe average prices of fire-wood and chips (mixture and babhool)

*"kerosene- ) ) )
+ Hex number for housing remained stationary at 176.

dex number for the . clothing and footwear group, increased b
"A182 due to an increase in tﬁe prices of d otﬁ sgree,plong cfot% Xné

\*"'Uted popnn_

odex number for the miscellaneous group decreased by | point to 158
0 the decrease in the average prices of katha (Kanpur), utensils and cinema

rmMNSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
AURANGABAD OTY

(Average price for the calendar year 1961 -s 100)

Group Index Number

Weight
Groups proportional

to total
expenditure Jan. Pcb.
1971 1971
|. Food 60-72 202 196
Fuel and Light .. 7-50 162 - 163
Housing 8-87 176 176
Clothing and Footwear 9-29 180 182
Miscellai.eotis 13-62 159 158

Total 100-CO

Consumer Price Index Number 189 185

«Details regarding the scope and method of compilation of the index will be found on
pages 1130 to 1134 of the March 1966 issue of Labour Gazette.

Nott—To obtain theequivalent old index number on base August 1943 to July 1944 — 100.
ibeoewindex number on base 1961 — 100 should be multiplied by linking factor Le. 2*22.
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR AURAN

Weight Price per unit of quantity
I Unit of p(((_)pori
i | Quantit ional
Articles Q y to total Basic
expenditure Price
0R Group—
Cereals and Cereal
roducts—
1) Rice
2) Wheat » 10-12 0-87
, 30- 33 0-38 0-72 0-71
4) orioding chargas 2-35 0-02 0-03 0-03
for (.ereals.
Total 48*20
X Number sub-group
(@).
I;ulses and Pulse
roducts—
L)hTulzdaI without  Kg. 3 0-70 1-89 1*73
usk.
2) Gramdal, Katori.. 2*05 0- 60 | %22 1*20
3) Moongdal without ,, M 0*71 1*58 1*60
husk.
4) Masufdal ~ Thick 0-74 0- 64 1*40 1*40
gram.
Total .. 7*86
‘Number sub-group lib)
Oils and Fata— -
1) Groundnut oil 1/2 Ltr, 2*00 1-07 2-34 i-n
2V\|/<ha:}’|§g Qil 3-49 1*11 2-85 2*39
3; Vanaspati Dalda. 112 kg. 0*48 1*58 3*12 3*03
Goose)
Total . 5-97
iduttoa. fish and
ggs.— "
Qgé-”"ﬁi(%“' ?oat moat 12 Kg... 470 1%26 2*45 2*50
ixh (dry)—
(2) Bodab) 5081,
b) Zinga 4%08 J
c) Nathmi
Toc&J

 Number  sub-grostp-

189

150

Iss

270

203
223
219

24!

219

237
197

259

194

207

150

280

200
223
219

231

212

215
193

1$8

Ma'S.";; Milk)

Total

SUproTrees

Boi**

Tota*

(B\pafatoes™
«

PV N

(4) Totna'oes

(2) Green
el

Ni) paokobi
(li) phulkobi

X

11) PaQkobi
Ui) Pumkio

labour gazette—APRIL 1971

SDEiI number FOR WORKING CLASS FOR AURANGABAD CTTY-ccnid.

Unitof { Weight ] Price per unit of quantity ladex Number

tional .

Quantity ' ¢4 total Basic Jan. Feb. Jan.
xpenditure  Price 1971 1971 1971 1971
3 4 5 6 Tl g
Rs. P. Rs. P. Rs. P.
2000k ++ 6763 0*16 0*30 0*30 188 188
6*65
!
M | 1«8
K 0*35 0*11 0*17 0*18 135 164
g.
250 g 0-31 0*34 1%04 1*01 306 297
iKg. * 4-62 0-90 3*14 2*95 349 328
m | - *
- 0-45 0*49 1*73 1*11 337 227
»
2590 . 1-80 0%42 1*07 1*07 255 255
gms
0%30 0* 69 1*38 1*40 200 203
5/2 2P2
" . 1%35 0* 30 0*44 0*40 133
"o 1%06 0%25 0* 18 0* 13 72 52
» * % 0.48 024 0*36 0*28 130 117
0*64 0*28 0*181 07131 68 5
0*18 O*l3j 0*13(0 J
* %
9; 0-68 0*06 0*18 0*14 300 233
50 gm»*
0411 :
%
0%25 0*50J i

ty

+ . available in th<
SS*W-

Number sub-gro”P

January 1971



'meR

., C it
b i)Nobuei’\’\

Bapana—
Medtui”

Total

N - i-
f,um%%F Jub-groi-P

(1) Sugar-
Medium

(2).Gar—
upenor

Total

dumber tub-group

inSir(_eI_raglet—
Ol nd -
(2) Prepared pa
Chalu Chaha

Total

FASSr.»i »»i

P.W

|es<

(C)pgﬁs and fists

(O} Mutton!' bib ubi

(efIMilk and Milk
and

products. .
(O Sugar. e
related products.

(y) Beverages

ToUl

NuHber~Fooif:
GroupJ. |

Index

I Weight
g | e
quantfty | to total

expenditure

CLASS POKAU«Ar<CABADC.Tt' .~

Price per unit of quantity

Basic

,pd and chip*;:

h Bt””

Total

Group 3 '~

Total

-MT CrtWF

[V, Clote>> #d Fr™*

A~hb*~And@*2*gnts.
171 8-2

wei%',S."SS

Total  «»

lyiu)-

(t) foet* **~
~SBitaCo.
00 Fl« Co-
Total

Number Sub”~o™

I"ABOUR GAZEPI'E-—APRIL 1771

WORKING CLASS FOR AURANGABAD CrTT-eomg.

Weight

Unit of  propor-

tional to

total

expenditure

3

37 kgs.., 8182

»

12-44
5-74

—

)
Ox

iticks.
100-00

100-00

100-00

6-04
metre.
31-57
2-51
36-63
18-17

»

94-93

5-08

5-08

Price per unit of quantity

Basic
Price

4
Rs. P.
2-87
2-80

0-22
0-06

4-70
(Jan. 1971)

1-28

2-36
1-64
1-86

15-08
19-22

Jan.
1971

5

Rs. P.

4-05'1

4-42]

0’57
0-08

8-28

2-10

4-93
3-21
3-38

24-15'1
30-75J

Feb.
1971

6

Rs. P.

4-06'1

4-43)

0-58
0-08

1-89

2-13

4-14
3-27
3-45

24-15'1
30-75J

Index Number

Jan.
1971
7

149

259
133

162
176
J76
164

164

209
196
182

78J

160

160

Feb.
1971

8

150

264
133

163

\76

17b

166

175
199
185

184

160

J6F
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labour gazette - mi 'Nctibi Price per unit of quantity ndex Number

’RICE INDEX NUMBER FOR WOREINC CEiSS FOR AURANGABAD O r , ™ Unit of »%?,%?tt_o
nit o .
. _ i Article’ quantity exp}gggilture E?Isclg fg;‘l' 1:997131-
, | Price per unit of quantity
Weight | 7 8
proper*
Unit of tionalto Jan. Feb.
i total
Quantity expenditure
2 3
Per piece. 136 136
root"’
and Frmg< sh>"hinf soap—  Cake 9-27 155 157
94-92 14-13
5-08 Total
*1 00N 148 150
otal
I<s0
oup IF.. Tvo 4- 61 0*12 0-14 \1 117
t&?lgg’;. 7%61 0-68 1*00 \41 147
12-28
ous— -Total
: * 0*68
: 3.84 0-50 0*68 136 1% 136 136
Bundle of Sub-srofV"*
100 leaves 0*07
hed— Bid 2-19 0-04 0%07 173 175
1ds .. * ; }
e 4-36 0-41 0%38 0%58 141 11 small 5+82 1%30 223 2+23 in in
50 fms. 0-12 1%22 169 168 bottle.
178 Adult 0*50 1*00
0 036 5730 o o
otal I i?)%lé'u » kit _
150 uo o Cake * 2-14 it 156 156
Sub-CroV I ¢ - ) . B
(/OHaota_'" 1 okts. of 0%33 0*37 100 100
Blade.Sixfflommg. 5pblades
i Tob each.
Ui Tobacco
167 161 Total 17*59
. 1331 | otal
Bundle . 105 105 J75 775
Packet of  3-18
23 fat-
18-36
156 156° f.) Education student 1%90 498 165 165
. 153
Cony - 133 133
Praibatnilt .
(Govt. Public™Mo™) 3*23
UtiUtUa— 934 295
2-33

S_
L Market!. Each <+
Number S»b>troup
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CO.NSUMXR PRICK INDEX NUMBER FOR WORKING CLASS FOR AURANGABAD Qfj

Weight Price p«r unit of quantity

ropor-

Unit of 8NP
ArticlM quantity total Basic
etpeaditan price

(A) Rtcnatlonand Anuaa.

mtni—
Cinama
Lowest clau Full ticket

Index Rnmbtr Si~pot™
F().

(O Traiuport and Com-
munteatiol*—
(1) Rail-
Fare for 50 Lm. .. Full ticket

(2) Br»>-
S.T.fvefor3omilM.

(3) Pottaie—
(1) Pott card

(2) Money Order ..
Total

Index Stonber Sub-frottp,
P()

V. Milce1laaeOBI
Group—
(a) Pansupari

{b} Js~toco and Tobacco
Products.

(e)Honwboldutilities ..

(<f)Wathins Soap

(t) Medical care

(/) Personal care

(t) Education
Reading.

(Ji) Reaeation and Amu-
Kment

(i) Transport and Com*
munication.

Total

Indtx dumberfor Mitcelkr
utout Croup y.

LABOUR GAzLTTE—APRIL 1971

NAN'DED
fall of 4 points.
Tn February 1971, the Consumer Price Index Number for Working Class for
landed Centre with base year January to December 1961, equal to 100 was
03 being 4 points lower than that in the preceding month. The index relates to
he standard of life ascerUined during the year 1958-59 family living survey
the Nanded Centre.

fhe index number for the food group decreased by 7 points to 204 due
the decrease in the average prices of rice, turdal, gramdal, masurdal, ground-
tiut oil, dry chillies, potatoes, onions, tomatoes, garlic, other vergetables and

gur.
The index number for the fuel and light group remained stationary at 189.

The index number for housing remained stationary at 136.

The index number for colothing and footwear group increased by 1 point to
182 due to an increase in the prices of saree and coloured fabrics.

The index number for the miscellaneous group remained stationary at 173.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR NANDED
CITY

(Average prices for the calendar year 1961 = 100)

Weight Group Index Number
Groups proportional
to total January February
expenditure 1971 1971
[
oL
Food 61-46 211 204
11, Fuel and Light 5-88 189 189
111. Housing _ . 4-62 136 136
Iv. Clothing and Footwear _ 12-22 181 182
V. Miscellaneous _ 15-82 173 173
Total 1(X)-00
Consumer Price Index Number 197 193

«Details regarding the scope and method of compilation of the index will be found on
pages 1107 to 1112 of the March 1966 issue of Labour Gazetie.

Note.—To obtain the equivalent old index number on base August 1943 to July 1944
100, the nev. index number on base 1961 — 100 should be multiplied by the linking
factor, /.e ,2 45.
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W.trg WDKX NirMBKR FO* WORDING CLASS FOR NANDp”

! oeruaitofg™*a“““"
CONSUMRB pricb t» price pet ™
Weight
Weight Price pec unit of quantity e oo Basic |
| propor-
Basic nditure
Afliciei i qusDtity

1, Food Otoop—

Ié}ledua—
(1) Rioe
(2) Wheat
(3) Jowar
Crinduif chorpes

Total

. Iniitx ~ Nnmbtr

i /frea™ Jin) gvail*"8
(h; PdnJ’_‘
rvauci—
(1) Turdal Total

(0] Gawran (medium).

(2) OramdaJ Punjab
(medium)
(3) Mooopdal— and
W ithout husk

(4) Unddal, without
husk.

f5) Masordii—
(a) »«l

(b} Medium group

frrs:irwhite
ndex  NitmbfT

I ,2)TurioericlCh«odak« 5 80 Al 5-00\
pnf 7). V30 | 4501
| . t-t8 1 5-30 n 072
] -
j (?1)0(2':;2?;22_ oil (inGawranH®®"" = 0-25 | 069 | o7
I é"&%lﬂgm (Redtsh in ~4)Tam.riod.Kadiw.U 200 g®- 0-20 1 021 |

(5) Mixed spioea. Bojwar 50 gna.

Total
Indtjt  Kumbtr
grotB i M.

IntUx

'p. 4032—5



| class for nanded erry

unit of quantity

Jan.
1971

5

Rs. P.

(PO
Iyl
A0
o w

oo
w

35X
NN~

?
[y
ul

0- 131
0-09/

0O-15

8-149)

Weight
fional tc
H I0Nnal to .
q%g'rftﬁ{, total ex- Basic
penditure Price
Feb.
1971 4
6
R». P
Rs. P.
Packet of 0-33
8-38) 20 9ms. 0-35
0-20) Per Cup. 007
0-30/ cb*ba 0-04
O-15 B
5-62
0-10
0-69/
0-13 fiurribfa U7
Cereal 33-29
Pulses 8-64
cee 4-84
and 6-23
0- 19) Mutton. -
o-iij- Miilc 4-83
Colttunetir” and 12
IS-ble ““I \ege-j 4-29
Fruitsj
Products. Honey  andj 4-27
iSd Products.
Beverages 3-62
0-75
oeo Total 100-00
0-50
| Number Food
I Group I.
i jl_ Fuelsnti Light—
i (I) Firewood and
C.’\P»—
Les (i) Dbawda (old) 20 K-s. ! 80- 76 1-66
(j0 Gaberi
‘ (2)(.I)<e|£osiatne—_I hite i . 1-37
| I OCl ol wnite 1o0<
I colour. Per liira. 13-99 0 26
. (3) Match Box—
i d) Wimco. Horse Per Box 5- 23
I Brand, (50sticks) i 0-06
Total

Price per unit of quantity

Jan.
1971

o-ssl
0-551
0- 131
0-041

ladex Number

Feb.

Jan.
1971 Feb.
1971 1971
R«. P
0-35'1
0-55J
0- 15"
0-04J
190
252 232
210 206
263 254
231 231
346 3C9
183 150
216 216
148
157
3-29
- 187
2-77 187
0- 58 -
s 223

0-07



s ATErrE-APRIL 1971

LABOVR
*
CONSU>® Waigl™ | p«r uoil ofquantity
propor-
tionalto Baiic
lotal*** i
Arttc** peoditure Prica
HOB*®*-**~ 100-00
p. m*
) Rent  P* aaleeted
Teoerne**'*- 100-00
Total -
dex Sxmbtr for
n.
ciotkiag aad Poot-
11-53
) Per Sq
1) Dhoo Mett*. 19-17
2) Saree 1-58
3) CTothforT A« P 27-48
3) Long cloth 31-21
4) Colonrnd fabrics
91-57

itdt
! Stunbtr

yrottf HA->-

} Footir™
1) Show—
(i) Bata, Janata

(,7) Carona
Junior.

2) Ch*PV*I*-7
(0 Bata Al
Rubber Sore.

S/) KolMaP«ff

Total

V. CMhiac and Fw*

Ea) Clothing
hj FOOtOOT

Total e

i“"Nuinbfrftn Gr«™»

13 60

TMABOUR GAZET TE—APKIL 1971

iNOe™ FOa WORKING CLAtSS FOR NANDED CTTY
Weight Price per unit of quantity Index Number
propor- |
P tionalto .
b, _Umtt.(?f total ex- Basic | ig’;l 5‘;? Jan. Feb.
(uautiiy penditure price 1971 1971
3 4 5 6 7 8
Rs. P. Rs. P. Rs. P,
;. s3 0-07 0-251 0-251
Bundle ol I 429 429
25 ljaves 0-04 0-207J 0-203
aee
) 0-04 0 06 0-06 150 150
Per V*<Ja. 6-61
4-22 0-41 0-50 0-50 122 122
50 gin™-
- 1
= - == 13-66
Total -
199 199
|
Bund'® of
SidIK.**>"" 25 Bidies.
Packet of
10 Ciga-
rettes. 0-32J 0-32)
sininar . Packet of
u' paob 25 Brons.
Total
191 191
\
231 231
poooa
Lots. ™ miniu® 130 130
@utern Y 0-69 0-90 1
without
Bi*""""@
ctibaP- ~~ 2-59
i 204
Total .-
|
for Sub-
*JS-1"W- 167 \61
. 3-74 0-12
. Perahirt-.
1Py <<« arnd ironing. 0-25 too 100
6-52 -
/™" ngsoapShama per Cake..
10-26
Total e
124 124

fiuntb™r fof



i"iSOVR OAZETTE-AFRIL 1971

Price per unit of quantity

Weight
proper- |
. tional to I . Jan. , Feb.
unitot  y51a) ex- | Basic 1971 i 1971
quantity  penditure Pnce
5
(-
Rs. P Rs. P
0*131 0*131
2 Tablets | 0* 10 ol 015y
0%37 0*50J 0*50J
Bottle . 062 0* 75 0* 75
(e Perday ..
Sab-
2%28 2*28
Small
bottk
Lo 9g)
Adul . 0*70
dult 0+40] 0%40J
0- 751 0-751
0*75J 0*75]
i 0*551 0*551
Per Pkt. of 1 0*65 J 0-65j~
10 blades.
2 pkis of 5
bla des
Srb-
aai-
/111 o8 e
Hudest.
h Per copy oot 2001
an .
0*95J 0*95J

0*60 0*60

11

(of

Co*

Cl«™”

Charge* for

fare

Total -

/pr Sub-

n-,<ooal care

tiooandRo*-

(,) Education

munic«‘*°«+

Total

Unit of
quantity

Adult
Ticket.
>9

Single .

One
passenger.

Weight
propor-
tional to
total ex-
penditure

3

7-94

3-14

3*29

14*94

13*66
16*97
2*39
10*26
14 83
13*40
6*73
6*62

14*94

100*00

Price per unit of quantity

Basic
Price

Ra. P.

1-04
POO

0-05
0*45

0*22

)

Jan.
1/71

5

Ra. P.

1*30
1*15

oio-i

0*60J

0*40

oo ek

e oo

Feb.
1971

6

1*30
1-13
O-W-j
0*60J

0*40

Index Number

Jan.
1971

7

125

113

167

182

J57

199
191
204
124
126
212
210
200

137

173

Feb.
1971

8

123

B

167

182

137

199
191
204
124
126
212
210
200
137
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97S

jalgaon* : f :
1S FaII of < p*"*” Cr Price Index numix-r for working cl

ption of a pattern o

gSX.'SY* “I"*n 'm "5

nafircsalty oy vegeUbles and eot- remained stationary ,,

The index number for t jned constant at 136.
The index numt«r for housing rem

and footwear group remained uncha
The index numlKt for the clothing grotp

.=-Cellaneous group remained steady at 16
The index number for the Riscélla group y -

Final Index Number 185.

.,rx number for working CLASS FOR
C3NSU.MER PRICE

(Average _
Group Index Numbers
Weight
Proport’ i l—=----------m-o-
to total
Groups expenditure Jan. Feb.
1971 1971
«l&
(
60-79 206 200
l. Food .. 7-20 177 177
11, Fuel and Light 611 136 136
HI. Housing 10-29 170 170
IV. Clothing and Footwear 15-61 161 161
y. .Miscellaneous
Total 100-00
189 185

Price Iruiex Number

kLOAON QTY—contd

ANE=

*51
iT)

1411 l

20)
92

o'

1°09f

<+601

>50J

1-62

It

Jan.
1971

7

179

570

216

222

187

187

132

211

Index Number

Feb,
1971

8

157

63
460

172

180

212

2/2n~

132

196
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JALGAON *
185—A Fall of 4 points

In February 1971, the Consumer Price Index number for u,
Jalaaon City with base calendar year 1961 equal to 100 was 18?'k’Pg ck
lower, than that in the preceding month. The index relates tn sJ’84n
ption of a pattern revealed during the year 1968-69 family nw,,

Jalgaon City.
The index number for the food group decreased by 6 points to hnn

fall in the average prices of turdal, gramdal, moongdal, groundnut

pati. salt (white), turmeric, chillies dry, cariander, jira, potatoe.\"

garlic, other vegetables and gur. ) onio®
The index number for the fuel and light group remained stationary

The index number for housing remained constant at 136.

Nirvey

m

The index number for the clothing and footwear group remained i.n.L

at 170.
The index number for the miscellaneous group remained steady at 16

Final Index Number 185.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOp ) (DF™
JALGAOxN CITY
(Average price for the calendar year 1961 = 100) iBhar*-)
Weigh. (iOraBKla*
roportional -
Groups P otal
expenditure Jan, Feb. (a) Witboii
1971 1971
(
(,/) Without
1. Food 60-79 | 2QS 200
. Total .1
n. Fuel and Light 720 ! 177
HI.  Housing 6-11 i 136 136 .StS_'_n
IV. Clothing and Footwear 10-29 170 170
M © o 15-61
V. -Miscellaneous 161 161 (2) Vanaspati  Dalda
Total .. 100-00 (Loose)
Total
Consumer Price Index Number 189 185 ’
indtx

pages 758 to 760 of the January 1966 issue of Labour Gazette “fie *iJe> will be found

I"AONJ2L-N
IndeM Number

' February
9T\

1971

10- 89
21-1n

1-79j
1-74)

,.14

,+39(0
1-69

*751
2-04)
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NVMUKK fob working class for JALOAON CITY-conw

cgnsumer price index number for working class

PKICE ino<<
: per un.tofquaotu.
Weight Weight Price per unit of quantity Index Number
Quantity | to total Basic Jan. *nd- propor-
xpenditure Price 1971 J Unit of tionalto Basic Jan. t Feb. Jan.
- total ex- H 1971 1971
3 4 Quantity  penditure price 1971
5 ) 5 6 -
Rs. P. Rs, P.
(<n Multon, P. Rs. P. Rs. P. Rs. P.
Eggt—
(1();gMutton— .
(2§i)FGho?dt m)eat ikg. .. 4- 38 1-45 2-50 2. 50
IS ry)— g - 0-453
/) Bombil kg. 0-91 2.12 5-331 5.33" 0- 28 0-50)
h) zinga » e 2 1Q 5- 00 > o0 0 2 0-43 3 0-373
PCTrlenes  selected Big L 27 0-18) 0- 14)
Jauuary 1971— > 68 o 06 s ' 0-24] 0-201 'S
(1) Shingada . - - 0- 27 - .
(2t Raha 2-45 499, Red o* 20 114 0-92 510
3) Balm - -
Varl)etiea aelected
February 1971 1 88 vegetable . 0-09 1 216 |
Ram 71 % Cos gz
Sandkhol - .o e 1-76 3-00 0- 06 -
Total 5- 29
Index humber for ni Toioato
group /(</). Jj) Bnaia's
(€} Milk and Milk
ducts— Total
(1) Milk (Buffalo) L 8- 42 0-77 1-36 I- 40
(2) Ghee (Buffalo) Akg. .. L3 3-71 6-80 6-67
Total 9-73
iffSwU- dozen -
f . () Bg
Index number for S («) Sinai*
group 1 {e).
U~Condimenta and apict H
(1) Salt- 0- 29 0- 13 0- 19) 0- 18
& white . Tl 0 12 0-197 0- 19
il ac
ALK Atl
2) T — - - - !
¢ )(i) Lerar]r;Z';il(:(Whole) . 2509. .. 0- 30 0-34 0-97 0-93
(3) Chillies (dry) — K 4 56 1- 65 7-77 6-43
JEndn,, S . o 0 08 07
(5)(_;\/I(i§(ed spit Ia - 16 4-95 1n-42"1 11-42 (1) Sugar
i) Garam »e ii
(whole). 200 1-79 viiT 1-77
an Lahoti Powder - ar. et
(6) Ji 250 gr- 0- 37 0-68 1-44 1-39 ~Quality.
Ira T :
7- 62
Total
i"'- { trouP /to-

Index number for
groupi (.ri’
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FOR WORKING CLAS.S FOR JALGaOM ci ry

Prir* n”r unit ofauiintity

Weight
i Unitof propot™” Basic Jan. Feb.
o i Quantity nal to total Price 71 1971
4 5 6
Rs. P. Rs. P. Rs P,
T y- 40 y-ssi 0-55
Pkt. ol
50 g- 0- 41 y- 55 0 55
Cupc of 313 - - v
d tea 3| ozs.
3-84
ToUl
40- 71
J
8- 13
«nd  pul>«
8- 31
5 29
fish and eggs,
9- 13
d milk pro-
3 7-62
nts
es and vege- 5-47
ucts.
d fruit pro-
hone!
aduc%/s.
Total e
ert for food
light—
d 3. 39 6- 501 e-so"l
3 15 6* 50 6-50 >
da )7 5«20j 5 20}
xor Mixod ..
ol 0-45 0.55 0-35
car Brand
0- 50 0-32 0-32
ity charges .. 0- 06 y. 08 0- 08

Box—
ead brand ..
“CN ctinl o

fndax Nh™.™"
Jan.

m 176
182
358 308
222 180
187 212
149 146
182 182
20(5 X0
197 197
122 122
64 64
133 133

"WH<

w fC
re- n W. 5.
- oo *.'«b
*e M
"L..
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WeiBhl Mm p«r unil
lirttt of  PYITU" Ueeic Jun.
KawcHiK It 1<k price 1971
esnemlHure
4 i
1L 1% Ke. I*
Tkkkkk
0> iu m K) 1
d 1d 0* to)
(» 34 Ib 411
* I > a4 e %7 /
Mae™>"
y 1A
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<trest]
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> <<M|>
U< \ Ml»
v tic,
1.Mil
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*\? Ml

rttar | 1*1

KTk

I'ch.
1d7t

Re. P.

« 101

0 ,10)

»e *11

0- 4N /

N> dl 1

d-M* 1

4 h» |

(1" £, rrtihIChar++

TENtYIn SH)- e

Intel

0" fen

) (t>

T»Mel

Ai»-
| »t«\

ALrfvwM . W kw

at-.
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..

»r

bdUK*
KAN

Fkt of 10

Hledee.
2 pkt of
5 liladei

Student

11* 49
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CONSt'MER PRICE INDEX NUMBER FOR WORKING CLASS FOR JALOAON CITY~

Articles

V. Mwecelbneow—

(«) Pan Supari

(6) Tobacco and tobacco
produc ts.

(c) Household Utilities
(</*Washing Soap
(e'MedicalCare

(/) Personal Care

' Edycation and
(gReacﬂng.
(** Recreation and
Atcusemeni.

() Transport and Com-
munication.

Total

;«dr> htimb«r}orCrottf> k]

Unit of
Quantity

2

GAZETTE—APRIL 1971

Weight
proportion*
al to total
expenditure

11- 06
9- 34

5-28
9-98
15-78
15-34
8-88

17-65

100- 00

Price per unit of qulantity

Basic Jan.
price 1971 1971
4 5
Rs. P Rs. P Rs.

1

(1) Quotation for August 1970.

Feb.

Index

Jan.

1971

7

123
172

248
172
105
193
202

131

76/

28

‘13

248
‘72
103
‘93
202

209

131

LABOUR G.iZETTE—APRIL 1971

Fan of 1 point.

t™Mebruary 1971, the Consumer Price Index Number for Working Class

~npoona City with base calendar year 1961 equal to 100 was 173, being !
fof J lower than that in the preceding month. The index relates to the caon-
po™ptionofa pattern revealed during the year 1958-59 family living survey for

5% Qpa Cdy

index number for the food group decrease by 2 points to 187 due to a

Jjji the average prices of bajari, turdal, gramdal, groundnut oil, fish fresh,
" chillies dry, turmaric, potatoes, onions, brinjals, tomatoes and gur.

.j-u% index number for the fuel and light
|
v

| f roup decreased by | point to 163
a fall in the average prices of char cola (Big and Patti) and match box.

jjo index number for housing remained stationary at 119.

Jlie index number for the colthing and footwear group increased by 2
jnts to 173 due to a rise in the prices of dhoti, saree, cloth for trouser and

Coloured poplin.

-fhe index number for the miscellaneous group remained unchanged at 155

Final Index Number 173

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR

POONA CITY

(Average piices for the calendar year 1961 = 1(X))

Weight
proportional
to total
expenditure

Groups

55-85

Fuel and Light 6-89
Housing 6-65
Cothing and Footwear 10-31
Muiscellaneous 20-30
Total ».  100-00

Consumer Price Index Number

Details regarding the scope and method of compilation of the index will be found on

pages 1727 to 1730 of the August 1965 issue of Labour
page 217 of September 1965 issue.

R 4032-6

Cazelte.

Group Index Numbers

Jan. Feb.
1971 1971
189 187
164 163
119 119
171 173
155 155
174 173

For Errata thereto,
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number for working class for POON

SUMER price IND

ArtkK*n

eal
“>rt>-

ice
Txat
Jo**r
a)h

rinding a»*r«®’-""
-« Cereals

107

- (@)

nUcs attd
oNta—

Egﬁln? Chbap
SartifPine)

Gramdal
ongOal—

Withoat
(Medium)

Weight

Unit of p’[%?gl-
h i
quantity g total

C-ArRiL 1971

| PriceP~runit of quantity

Basic

expenditure  Price

0- 80

0-60

0-82

0-20

2-09

1-35

1-78

Feb.

1-24

0-92

0-77

0 83

rICB index number for WORKINO class FOR POONA CITY

NG 7w = }
Jait of
quantity

Total
ceen
Sheep Meat
gSSiiSsm-""’
ZiotS .
~Mmon’rrof Jaonr.
i {\ Ra*®? , Each
Total
200 mt
ks*
Total

flranbar for

Weight
ropor-
tio’?]al

to total

expenditure

1- 94
3-94
1- 22

10- 66
0- 93

Bane
Price

4

Rs. P.

2- 32

1- 20
1- 66

2- 60
2-46
2- 37

Price per unit of quantity

Rj. P.

4-94
2°91(R)

220

182

234

188

J92

193

179

192

~dex Number

218

182

231

171

190

*93

I1SO

192
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number fob working class FOR POONA CTIY

Weigh*
! ) propor-
" Uni*of tioosi to

ausfitity Basic

tota] i
expenditure ~ Price
4

3>*

iki 0- 23

Medium

cted

ftr S>n

d

Total
Jot Saif

0- 14
1- 63

0- 37
0- 30
0-88

Price per unit of quantity

Sag”

Total e

leaf—, ¢ Bond
Pl

NpitndTea

Total

luy-

foodn»h-ro««P«-

pats

»NYS3-p.SS'. "T?

Total

Hiuitbtr Oro™MP f

I,ABO UR GAZETTE—APRIL 1971

index number for working class for POONA CITY—oontd

Cnl* g
Quantity

Packet of
SO gs.

o *1

Cup of 3i
ozs.

Weight
propor-
tional
to total
expenditure

3

1* 20

3- 43

37- 98

6- 29
7- 10

S- 26

11- 59
5- 86

8- 54
1- 23
7- 49
8' 66

100-00

Price per unit of quantity

Basic
Price

4

0- 38
0- 39

0-06

Jan.
1971

5

Rs.

1-62

1-20

0-561
0-56J

P.

Index Number

Feb.
1971
6
Rs. P.
1*62
1-18
0-561
0-561 145
0.13
168 167
246 220
220 218
192 190
192 192
oo 284 286
o 181 177
189 189
148 148
. 188 188
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992 meR
\
| Weigtht ,
itoAn proportion-
i Un|to_’\ al to total
Articles quantity o, nenditure
2 3
J
30.63
37 kg- e
(Raj-"alfflcA ™ M-jjvi - g jieeee 24-03
(2) Kerosene. .
(3®g~city charges .. Perunit.
37kg o o036
GD Patti or Rawal .- ot
(5) Match box (Tekka, BOX
50 sticks) 100-00
Total
jmiex Number Croup im
. 100 0O
sin
MRMH Por  selected oot
tenements 100-00
Total
/mfexAWerGro«p(//l)
IV. aothing and Fool-
aal "™ .
(51 CIIDC)rt\hIPg_ Per square
(1) Dhoti metre 29-86
)
(2) Saree 5.25
(3) Ooth for trousers .. >
11-76
4) Long Cloth r
“@ 9 40-44
(5) Coloured Poplin .+ »
90-88
Total
Index Ntanbtr
Group
Ib} Foot »ear—
(1) Shoes— :
(/) BauCo. !
(if) Flex Co.
(2) Chappah—
(O Bata Co.
| (th Flex Co.
|
! Total

i
i Index Number Sub-Group
uynb). i

number for working CIlJkSS FOR

Price per unit of quantity

Basic
Price

4
Rs. P.

3 0S

27-45'1
33-937,
10-00"1
13-04 J

27-45
33-95
1-QQ
15-04

1apbour gazette” "APRIL 1971

number for worktno class for POONA

Weight |
Unit of Proportion-I-
quantily ai to to_tal | Basic
cxpendiluro Price
4
Rs. P
90- 88
Ciotbin« 9- 12
100-00
Tota*
.+ Group
, mSubP”™ _
"(P’\ SjI™NKachbi 0-33
% |
Each Vida 004
50 gs. -. 0-43
Total
Number Sub-
Bundle of 0- 13
Charbhai idi
arbhai 25 bidies 0- 13
»*
Pkt. of 10 0. 13
Cigarettes 0- 20
0- 37
0-28
0-31
Total
f'S-aroupnb).
,,Itouee-hold  UtiliN~n
4- 76 7-14
Vaarf*'

Jan.
1971

5

0-60
0-08
0- 37

0-25'1
0.23J
0-35"1
0-401J
0-42'1

0- 31
0-40

13-30

Pncc per mul ofquantHy

Feb.
1971

0-66
0-08
0-56

0-23"1
0-231J
0-ss-t
0-40J

§43Y

0-40J

13-30

contd.

Index Number

Jan.
1971

7

171
169

182
200
127

217

168

2il

217

Feb.
1971

8

174
169

173

200
200
124

173

i67

271

120

171

217

217
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Unit of
quantity

ts: Per pi»ce
ng
B Cake

[
up

rf/ Bottle of
70 ml-

2 Tablets
y | per day.

SmiU
Bottle.

\/e:’ Per Ada lt
Per Adult
++( Per Adult

.|J Cake

Cake

e) Bottle
) | Bottle
|

Packet of
10

2 Packets
of
each.

up.
i

d-

d.' Per
month.

Per

Copy ..
Per Copy

Per Copy.

Per Copy.
Per 0085.

Weight
proportion-
alto total
expenditure

7- 37
11- 60

17- 37

1- 35
18- 72

3- 37

6- 52

0 04

14 20

8* 86

2* 55

2* 50

13*91

Price per unit of quantity

Basic
Price

4
Rs. P.
0- 13

0* 75
0- 65
0 20

0- 49
0- 49

1* 87
0- 46

0- 43
O-60

4* 85

2% 42

I* 15
1* 88
0* 07
0* 07

Jan.
1971

5
Rs. P.
0- 25

0-70

2-62)

0-13J
0-73

2-40

1-421
108
0-33J

J- 62

2-80)
1
557

0.1%

Feb.
1971

6
Rs. P.

0- 25
192

0-70

2-62

0- 13
0-73

2*40 179
1 08 §
1-

35 173

), 153
) 169

119

5% 17 107

2*801

205 ).
2*70 125
0* 10)

0- 12/ 157

i 1Z9

1$3

170

119

Im

128

137

TJ?]

To<»'
d Cot""
Tot»*
M) pan sop""’
»nd Tobacco
||
VJISSSi-
Total

Jilaw6*r =4

tl*** y

Ticket

Per
Pasaenser

99

99

Per card..

Rs. 25

Price per unit of quantity

Weight |

! Basic
expendi®ng

Price

6*46 0. 98

0- 10
1* 50
0* 05
0-45

11*43

1* 29

19* 18

4-47
6* 42
4* 76
11* 60
18* 72
14* 20
13*91
6*74
19* 18

100* 00

| )

1730

0- 10

]

Feb.
1971

1* 30

0% 15
1*70
0> 10
0% 60 '

(1) Quotation for the month of Sept. 1970

Index Number

225

225

133

167

134

no
168
217
181
124
171
119
225
134

Feb.

225

225

133

132

167

134

<71

181
124
171
119
225
134

!
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rnsSUMER PRICE INDEX NUMBERS FOR WORKING CLAci«i

FOR CERTAIN INDUSTRIAL CENTRES IN INDIA

Tse filHwing tib;e gives the Consumer Price Index Numbers for Worlung Clai.

R<nhiv ShMapjr. Jalgaon. Nagpur, Nand

eJ, Aurangabad, Poona, Madras and

Consumer Price Index Numbers for Working Class for certain

industrial centres in Indiafor the months of January 1971

Croup*

Pood

Pan, Supari, Tobacco, etc.
Fuel and Light ..

Homing

Clothing, bedding, footwear
Miacellaneou* ..

Con*umer Pnee Index Number

Group*

Food

Fuel and Light ..
Qothing

House Rent
Miscellaneou* ..

Consumer Price Index Number

Group*

and February 1971

Bombay (a)
Jan. Feb.
1971 1971

196 199

188 199

180 180

115 115

167 172

159 160

181 182

Jalgaon (b)

Jan. Feb.
1971 1971
206 200

177 177

170 170

136 136

161 161

189 185
Poona (M

Tobacco, Pan, Supari & intoxicants .

Fuel and Light
Clothing

House Rent
MiscoUaneott* ..

r>>nsuiner Price Index Number

Bask—(0) Averagepriccsfor January to December 1960 = 100.

ffc) Averagepriccsfor January to December 1961 =100
f  Average prices for Autmst 1939 -100.

Sbolapur (a)
Jan. Feb.
1971 1971
199 198
189 194
171 171
133 133
180 185
160 160
187 187
Nand®d (ft)
Jan. Feb.
1971 1971
211 204
189 189
181 182
136 136
173 173
197 193
Madrai(a)

Nagporifl)
Jan.
1971

208

173

164

131

191

146

188

I

prtsS
i»n’

»i

Aurangabad U)

Jan.

1971
202
162
180
176
159
189

Feb.

1971
IH
K)
u2
178
15t

ite

LABOUR GAZETTE—APRIL 1971

Madras Consumer Price Index Number for working class for xhe month
fgbruary 1971 with base 1960 equal to 100 was 172 being I point lower
/ ' that in the preceding month. The index number for the food, tobacco,
Sap” intoxicants and fuel and light groups have decreased by 2
each to 170, 176 and 209 respectively. Whereas, the index number for
~elothing and the miscellaneous’ groups have increased by 3 and 4 points
~and 172 respectivel_y. However, the index number for the housing has
"aioed stationery at 179.

~fhe Kanpur Consumer Price Index Number for working class for the month
p%ruary 1971 with base calendar year 1960 equal to 100 was 911 being 5
ts preceding month. The index number for the
and the clothing groups have decreased by 1187 points to 1047 and "12
Mereas the index number for the fuel and light and the miscellaneous groups

increased by 13 and 11 points to 760 and 877 respectively. However,
~Nnndex number for the housing has remained stationery at 252.

The following table shows the Consumer Price Index Numbers for Bombay*
51;(%@ urlgglg.;ll (%)a, tON_aL%%l:r_, Ahmedabad, Madras and Kanpur on base

Month and Year ]

Bombay Abgwedda- Sbolapur  Jalgaon Nagpur Madras Kanpur
a
|

KMﬁI 1070 ! 740 738 947 947 945 806 887
arch 1970 . 744 742 942 947 943 797 902
aoril1970 757 756 942 947 943 792 878
761 764 932 947 960 797 866
139%70 770 768 958 937 966 811 872
Inly 0 774 760 938 979 966 820 876
JknffUst 1970 766 736 938 984 976 826 884
totember 1970 770 768 968 984 997 931 891

October 1970 74 786 984 984 992 843

November 1970 774 768 968 984 997 850
pcecmber 1970 774 768 978 993 997 843 904
JOUATY 1971 766 760 978 1000 981 840 916
February 1971 770 760 978 979 966 836 911

INDEX NUMBERS FOR BOMBAY, SHOLAPUR JALGAON
AND AHMEDABAD ON BASE SHIFTED TO
1944 EQUAL TO 100

Month and Year Bombay Sbholapur Jalgaon Ahmedabad
February 1970 328 342 321 254
March 1970 330 342 321 236
April 1970 335 342 321 260
.May 1970 337 346 I 321 263
June 1970 341 348 324 265
July 1970 343 348 332 262
August 1970 339 348 334 260
September 1970 341 332 334 263
October 1970 343 337 334 275
November 1970 343 352 334 263
December 1970 343 355 337 265
January 1971 339 355 339 262
February 1971 341 333 332 262
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INDUSTRIAL RELATIONS IN MAHARASHTRA
REVIEW FOR THE MONTH OF JANUARY 1971

Industrial Courts and Tribunals:

No. of
applications,
etc. received
during the

m%nth

Break-up
ti

Name of the Court
ons

Under Bombay Industrial Relations Act, 1946

1. Industrial Court No.
(f) Industrial Court, 40 14 References.
Maharashtra, Bombay. Submissions.
18 Appeals.

4 Revision applications.

1 Review application.
Criminal appeals.

3 Miscellaneous applications
Appeals under Chapter v

reg: S. O.s.
(2>) Industrial Court, References.
Maharashtra  (Nagpur Submissions.
Bench). Appeal.
Revision applications.
Review applications.
Criminal appeals.
Miscellaneous applications.
Appeal under Chapter Vil
reg: S. O.s.
Il.  (fl) Industrial  Court,
Mabharashtra (Nagpur

Bench). (Zases under Sec-
tion 16 of the Central Pro-
vinces and Berar Indus-
trial Disputes Settlement
Act. 1947.

LABOUR GAZETTE—APRIL 1971

No. of
applications,
etc. received

during the
month

1 2 3

Name ofthe Court Break-up of the applications

Under Industrial Disputes Act, 1941

No.

82 References.
31 Adjudications.
34 Applications.
17 Complaints.

(fl) Industrial Tribunals,
Bombay.

Total .. 82
[b) Industrial Tribunals, 3 3 References.
Nagpur. .. Adjudications.
Applications.
Complaints.
Total 3

jy. Labour Courts—

Break-up of the applications received under—
Total No. OF--------mmmmmmmemeeee

Applica- Industrial Disputes ~ Bombay Industrial ~ Industrial
tions, etc. Relations Act, 1946 Employment,
received (Standing

Orders) Act,

|, Labour Court, 173 14 Under sections 9 lllegal strikes .. Under sec-
Bombay. 10, 10-A, 12(5), and lockouts. tion 13-A.
33-A and 33-B.
10 Illegal change.
., Under section 1 Criminal com-
33 (2) {b). plaint,
58 Under section .. Submissions.
33-C (2).
. Under section .. References.
36-A.
*'6 Miscellaneous 75 Miscellaneous
applications. applications.
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INDUSTRIAL RELATIONS IN MAHARASHTRA
REVIEW FOR THE MONTH OF JANUARY 1971

Industrial Courts and Tribunals:

No. of
applications,
etc. received
during the

month
2

Name of the Court

Under Bombay Industrial Relations Act, 1946

I Industrial Court No.
(f) Industrial Court, 40 14 References.
Maharashtra, Bombay. Submissions.
18 Appeals.

4 Revision applications.

1 Review application.
Criminal appeals.

3 Miscellaneous applications
Appeals under Chapter

reg: S. O.s.
Total .. 40
(h) Industrial Court, 10 References.
Maharashtra  (Nagpur Submissions.
Bench). Appeal.
Revision applications.
Review applications.
Criminal appeals.
Miscellaneous applications.
1 Appeal under Chapter VI
reg: S. Os.
Total 10
Il. (fl) Industrial Court,
Maharashtra (Nagpur

Bench). Cases under
tion 16 of the Central Pro-
vinces and Berar Indus-
trial Disputes Settlement
Act, 1947.
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No. of
applications,
etc. received Break-Up of the applications
during the
month
3
Under Industrial Disputes Act, 1941
No.
, b Industrial Tribunals, 82 References.
Bombay. 31  Adjudications.
34 Applications.
17 Complaints.
Total 82
(h) Industrial Tribunals, 3 3 References.
Nagpur. Adjudications.
Applications.
Complaints.
Total .. 3

Iv. Labour Courts—

Name ofthe  Total No. of
Court Applica-
tions, etc.
received
1 2
1. Labour Court, 173
Bombay.

Break-up of the applications received under—

Industrial Disputes ~ Bombay Industrial Industrial

Act, 1947 Relations Act, 1946 Employment,
(Standing
Orden) Act,
1946
3 4 5
14 Under  sections 9 lllegal strikes .. Under sec-
10. 10-A, 12(5), and lockouts. tion 13-A.
33-A and 33-B.
10 Illegal change.
. Under section 1 Criminal com-
33 (2) (6). /plair_\t. i
58 Under ~ section .- “‘bmissions.
33-C (2).
. Under section .. References.
36-A.
‘6 Miscellaneous 75 Miscellaneous
applications. applications.



Name of the Total No.
Courts of Applica-
tions, etc.,

received

Labour Court,
Poona.

3. Labour Court,
Kolhapur.
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236

Break-up of the applications received

Industrial Disputes
Act, 1947

8 Under sections..

10, 10-A, ~12(5),
33-Aand33-B.

Bombay Industrial
Relations Act, 1946

171 Under section ..

33(2) (2i).

. Under section ..

33C (2).

Under section ..

36-A.

1 Miscellaneous
application.

18 Under  sections ..

10. 10-A, 12(5),
33-A and 33-B.

—

. Under section ..

3X2) (6).

209 Under section ..

33C(2).

. Under section ..

36-A.

. Miscellaneous
applications.

Illegal strikes .

and lockouts.
Illegal change

Criminal com-
plaints.

Submissions.

References.

Miscellaneous
applications.

Illegal strikes
and lockouts.
Illegal change.

Criminal com-
pbints.

Submissions.

References

Miscellaneous
applications.
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Total Break-up ofthe applications received under—
No. of
flame ofthe Courts  Applica- Industrial Disputes Bombay Industrial
tions, etc., Act, 1947 Industrial ~ Employment
received Relations Standing
Act. 1946 Orders
Act, 1946
1
{ Labour Court, 120 .. Under sections .. lllegal strikes and .. Under
Nagpur. 10, I0A, 12(5), lockout section
33A and 33B. 8 lllegal chanse 13A.

13 Reinstatements.

69 Under section .. Criminal

33(2X6). plaints.
Under section .. Submissions.
33C(2).
23 Under section .. References.
36A.
4 Miscel’aneous 3 M iscella neous
applications applications.
V, Labour Court, Break-up  of the applications
Nagpur. received under section 16 of the

Central  Provinces and Berar
Industrial Disputes Settlement
Act. 1947,

Total

Wage Boards

Inall 3 references were received by the Wage Boards during the month
under review. Their break up is as under :—

Received by the Wage Board for
Type of references
Cotton Tex-  Silk Textile  Sugar Industry
tile Industry  Industry

1
Demanded references
Modification applications

Implementation references
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Conciliation

An analysis of disputes handled by the Conciliation machinery
January, 1971 under various Acts is given below

(a) Cause-wise analysis ofthe cases received during the month :__

in the

| Issues relating to Employment, leave,
Act

pay, allowances| hours of work Total
and bonus | and Misc.causes otai
(1) Industrial Disputes Act, 1947 L1 82 171
*2) Bombay Industrial Relations Act, 16 24 233
1946. 40
(3) Bombay Industrial Relations 1
(Extension and Amendment) Act, 1
1964.
Total .. 99 195

Rssult-wise analysis of the cases dealt with during the month—

Pending No. of Settled Ended Withdrawn Closed Total i
at the cases amicably in or not handled*

Act ! beginning  received failure  pursued (3106).  gnqof
of the during by parties the
month  the month

1 2 3 2 5 6 7 8 mor;th
I. D. Act, 1947 947 253 86 73 94 69 322
B. I. R. Act, 1946 424 40 3 11 2 16 IS
B.I.R.(Ext. & Arndt). 21 1 .. ..
Act, 1964
Total .. 1,392 294 89 84 96 69 338

*348

Industry-wise and district-wise analysis of the cases received during the month
Bombay Industrial Relations Act, 1946 and Bombay Industrial Relations (Extension an"
Amendment) Act, 1964 are given below :—

Act Cotton  Silk  Woollen Textile Hosiery Banking Sugar Electri-  Trans- Total
Textile Textile Textile Process- city port
ing Industry IndustTy
1 3 4 5 6 7 8 9 10 1
B. 1 R A 19 5 1 4 . 1 10 . 40
1946. 1
Act Textile ! Paper Printing Press Shops Bidi Cinema Local Othel’ Total
Industry Industry Industry Ind*ustry Bodies Misc.
1 2 |3 7 8 9 10 1
! Y
B.l. R. (Extension ? . - v
and Amendment)
Aa, 1964.
1-wise analysis is given
Act, 1946 Bombay | Poona Shola.  Satara Sangh Kolha- Nasik Ahin«d-1 Total
pur pur
2* | i 10
B.l.LR. (Exteosion and Nagpur Wardba Chanda! Akola Buidhans Total
Amendnieat) Act, 1964. { [=]

Registration of Agreements, Settlements, Awards, etc.

Fifteen Agreements,? Settlements, 11 Awardsand 2 Wage Board orders were registered
under the Bombay Industrial Relations Act, 1946, and Bombay Industrial Relations (Ejtte.
nsion and Amendment) Act, 1964, during the month of January, 1971.
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OVSTRIAL DISPUTES IN MAHARASHTRA STATE DURING
DECEMBER 1970

pules in December 1970 .1
J',.t people involved 31.808
‘e«ys lost 1,39,315

-fhough there was increase in the No. of workers involved in the Maharashtra

__during the month of December, 1970, there was a decrease in the strikes
“jinandays lost as compared to the previous month.

|lie figures for the month under review 71 show disputes in progress involving
008 workers and a time loss of 1,39,315 mandays as compared to 73 disputes

Jflé)vember 1970 with 20,375workers affected and a time loss of 2,40,962
andays-

fourteen of the total disputes in progress during December 1970 were

il the Textile Industry, 28 in the Engineering Industry and the remaining 29
in other industries.

forty Six of the total disputes involving 23,874 workers were actually
Morded during the month while 25 disputes involving 7,934 workers were
“ried over form the previous month.

The following table gives an analysis of industrial disputes by group of
Jijdustries

Number of disputes in Progress

Number of
f Work- Aggregate
_people man-days |
Industry Group ' Started | involved lost in 1
| before | Started in inall diss  December
I beginning of i  December Total putes in
| December 1970 December
' 1970
| | 2 ‘ 8 4 5 6
1
Textile 10 14 18,681 29,043
Engineering . 10 18 28 8,170 75,708
Miscellaneous .. | 11 18 29 4,957 34,564
1 71 ' 1,39.315
Total December 1970 | 46 31,808
|
Total, November 1969 28 45 73 20,375 2,40,962

! I
*Tneword* dispute” in the offlcial sense means an interruption ofwork and it is here used
inthat sense as virtually synonymous with ““strike”. In compliling statistcs of the industrial
disputes, however, disputes in which 10 or more persons arc involved are included.
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Thiriy-threc of the disputes arose over questions of “ pay, allowance
bonus issues * 23 related to “ retrenchment and grievances about p"?
and the remaining 15 were due to “ other causes .

Out of the 4% disputes that terminated during the course of the month 19
settled either entirely or a partially in favour of the workers, 22 in favour
employers, while the result of remaining 7 disputes were indefinite.

o FeFTFH

PROGRESS OF IMPORTANT INDUSTRIAL DISPUTES IN MAh,
RASHTRA STATE DURING THE MONTH OF DECEMBER lst)"

Bombay

Corona Sahu Co. Ltd., Bombay.—The lockout-affecting, 1851, works

was declared by the management of Carona Sahu Co. Ltd, Bombay with er
form October 20,1970 due to workers causing damage to lines and propp®

of the company was lifted on December 5, 1970. Due to This lockout 7Q
mandays were lost.

Thana

National Machinery Mfg. Co., Kalwa. District, Thana.—The lockout affectj
3,901 workers which w'as declared by the mgt. of National Machinery W
Co. Ltd., Kalwa, Disiiict Thana with effect form October 10, 1970 Due to?
slow tactics adopted by the workers was lifted on December 11, 1970 as co?
promise was arrived at between the workers and the management due to t?

lockout 17, 644 mandays were lost.
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MENTEEISM statistics for the MONTH OF JANUARY, 1971

textile Industry

statistics of absenteeism in the Textile Industry in the State of Maharashtra

__ from the mills at seven important Textile Centres in State, viz,,
jjitibay city, Sholapur, Nagpur, Jalgaon, Akola, Aurangabad and Nanded.

gelurns were received form 63 Mills, i.e., 85’ 14 per cent, ofthe Mills reported
,,vorkingat these Centres during January 1971. The average absenteeism in
LTextile Industry in these centres amounted to 17-76 per cent, as against

j*56 per cent, in the previous month.

The following table shows the average percentage of absenteeism at the seven

Mitresfor the month of January,

forking shifts.—

Centres

1 Bombay

9. Sholapur

1 Jalgaon

4 Nagpur

5. Akola

6, Aurangabad
", Nanded

8. Other Centres

i 9. All Centres

!
|

| Working

54

14

Number of Mills

Furnished
information

48

63

1971 on the basis of information for all

Average

Percentage percentage of
column 3 to' Absenteeism |

column 2

88 89

83 33

66 67

100 00

100 00

71-43

85-14

o o
17-55 17-811
21-53 20 141
10 92 10 28
16 58 20 23[

15-22 20 29
-

o

1223 1242

1756 17-76
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sidering the labour turnover according to centres, it may be observed that

hiepestrate of labour turnover, viz., 11-13 percent was recorded in
Vgiibad Centre, whereas Other Centres are registered the smallest rate

LABOUR GAZETTE--APRIL 1971 percent. The following table indicates percentages of labour turnover

if {ton textile undertakings in different areas of the State:—
NIGHT SHIFT IN COTTON MILLS IN BOMBAY CITY in"™

Al the beginning of February 1971, there were 52 mills in Bombay r centre-wise labour turnover for JANUARY 1971

working night shift and the number of men doing night work was 80,434.

Number Rate per 100 workers
Centre of
workers ~ Accession  Separa- Flux Labour  Labour
tion .Increase Decrease
LABOUR TURNOVER IN COTTON TEXTILE UNDERTAKINGSFnn
JANUARY 1971
2,07,616 1-23 2-03 3-26 0 80

Inall61 Cotton Textile undertakings in Maharashtra State employing2,48 23,
workers on an average recorded an average percentage of Labour Turnover f gjqpn 15,351 0-76 2-93 369 " 2-17
3-16 for the month of January 1971. The increase in employment of LaU

(accession) was reported to be 1.16 per cent. Whereas the extent of decrease P and Jalgaon 6,694 0-97 187 234 040
employment (separation) registered in the total labour employed in all undert]" Aurangabad 258 7 42 371 1113 371
kings was 2-00 the following table indicates the correlation of Labour tumove i
with the size of establishments. ' 14,249 | 0 80 1-19 1 99 - 0 39
. 3,868 026 0 52 078 0-26
LABOUR TRURNOVER FOR MAHARASHTRA STATE FOR [ centres |
JANUARY 1971 Centres 2,48,236 | 1-16 2-00 3-16 0 84
I I
l 1 . .
: Group | Number Rate per 100 workers regards labour turnover in Bombay City more or less the same trends are
workers Accession  Separa- Elux Labour  Ljibour Jjoticwble in the State as a whole which could be seen from the following
tion Increase  Decrease  ap|e
‘ labour TURNOVER FOR BOMBAY CITY FOR JANUARY 1971
i
Up to 100 ‘ | 711 8 19 16 96 0 58 Group Nug1fber Rate per 100 workers
: workers ~ Aoocssion  Separa- Flux | Labour  Labour
401 to 500 A 1-203 5.51 1-86 7-43 i 371 1 ! tion Increase Decrease
|
501 to 1.000 S 42960 445 1- 3-50 . b
g 3 iupto 100 85 16-47 14-12 30 59 235
J 1
1001 to 2000 . 125651 gy 115 . 219 hol to 500 243 14-81 0 82 15-63 13-99
| ; 0t to 1,000 1,766 13 02 15-29 28-31 2-27
More than 2,000 . 2,30, - 2 - . i ,
2,30,011 1-14 06 3-20 2000 L1 %924 123 g7 960 o u
All Establish-ments.. 2,48.236 1-16 200 3-16 | Ow 2,000 1,95,598 20 207 3-27 iy 0-87
Al Establishments.. 2 07,616 1-23 | 2-03 3 26 . 0 80

It may be seen that the rate of labour turnover was the highest, viz., 16-9% ! ! [
per cent, in establishments engaging upto 100 workers, while it was’lowest,

viz. 2-19 per cent in undertakings employing 1,001 to 2,000 workers.

The table also reveals that with the exception of undertakings employing upto
100 workers the percentages of separations are negligible among different sizes
of establishments.
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The percentage of labour turnover in establishments engagin

workers was 30*59 whereas it was only 3*27 in concerns engaein® X

2,000 workers.

In Sholapur the highest rate of labour turnover, viz. 25*40 per
recorded in mills engaging upto 100 employees.

following table:—

LABOUR TURNOVER FOR SHOLAPUR FOR JANUARY

Group

Up to 100

101 to 500

501 to 1,000

1,001 to 2,000
Over 2,000

All Establishments.

No. of

workers

37
168
725

14,421

15,351

Access-

tion

2-70

1-24

0-74

0-76

This can be seen

Rate per 100 workers

Separa- Flux Labour

tion increase
2-70 5-40
3-44 4-68
2-94 3*68
2-93 3-69

!
(
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WORKING OF THE TRADE UNIONS ACT, 1926
MAHARASHTRA STATE.

Review for the Month of February 1971

On the 1st February 1971, there were 2,672 Trade Unions registered under
Unions Act, 1926.

Trade Unions were registered under the Trade Unions, Act, 1926 by the
ngputy Registrar of Trade Unions, Bombay the Deputy Registrar of Trade
LiQions, Poona, the Additional Registrar of Trade Unions, Nagpur and the
p\?ﬁg% Registrar of Unions, _Aurangabad during the month of Feburary 1971

tate of Maharashtra. They are as follow:—
Bombay Division 13
Poona Division
Nagpur Division
Aurangabad Division 2

Total 15

The total number of registered Trade Unions thus stood 2,687 at the end of
flie February 1971 —

Serial  Name of the Address Registration President General Secretary
Union
2 3 4 5 6

C/o Ceat Tyres of 6400,1stFebru- Shri K Ganapatby Shri S. Nagarajan.
India Ltd. Agra ary 1971.
Road, Bhandup,

Ceat Staff Asso-
ciation.

Bombay-78.
Balmer Lawrie C/oShri A.S, Palav 6401,1st Febru- Shri R. S. Naik. Shri A. S. Palav.
Em ployecs 24/863 Tilak ary 1971.
Sangh Nagar, Chembur,
Bombay-71.
Nasik Zilla Pari- 45, Chandwadkar 6402,1st Febru-l Shri Arun Desh- Shri Nagnath
shad Karma- Sudan, main ary 1971. mukh. Keskar.

chari Sanyukt
Sanghatana

Road, Nasik.

Bombay Electric B.No. 16,111 Floor, 6403, 3rd Febru- Shri N. B. Gogate Shri A. B. Uchil

Workers Union 18, King lane. ary 1971.
Fort, Bombay-1.

Shri D. A. Dhaaele

Maharashtra Phadnis Bangala, 6404,4th Febru- Shri N. G, Patil

Kamgar Sabha Shashtrinagar, ary 1971.

Dombivli (West),

district Thana

(C. Railway).
Swadeshi Mill 7A, Kurla Kamgar 6405,4th Febru- ShriB. M. Raut. ShriN. K Cbaug
Kamgar Sangh- Nagar. C. S. T. ary 1971. gule.

atana Kurla. Road. Kurla(East)
P. O. Chembur,

Bombay-71.
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Union

Mafatlal
Unit  No.
Kamgar Sang-
hi.tana.

Ranga Rasayan
Muthadi Kam-
gar-IFa-Ham al
Hitsanrakshak
Sanstha.

Himalaya
MazdoorUnion.

Wanijya

MAUuUl Lot

Sadashiv  Bugade

Din Bldg. 2nd
Room No.

Floor,
186. N. M. Joshi

Marg, Bombay-11.

Bhuvan,
225/227, Samuel
Street, Wadgadi,
5th Floor, Bom-
bay-3.

Drug 48-Chan3hal Smriti

Katrak Road,
Wadala Bombay-

31
Maharathtra C/o. Shri. N. M.

Shramik Sangh.

Maharashtra
State  Pherm-
ceutical and
Chemical

Workers Union.

Indian CineCom-
posors Guild.

C. D. Fulfore
(India) Workers
Union.

Lalbavata Ricksha Parli

Union Parli

Vaijanath.

Advocate
High Court 15/469
Shashtri  Nagar,
2nd Floor, Gore-
gaon, West, Bom-
bay-62 N.B.

48, Chanchai Smriti

Katrak Road,
Wadala, Bombay-
31.

Himgiri-2, Redder
goad, Bomay-

18/275, Siddharath

Nagar 4, S. V.
Road, Goregaon
%VZVest), Bombay-

Vaijanath
District Bhir.

Maharashtra C/o. MirGaffar Ali,

R
Sabha, Auran-

ag] a Porters
gabad.

Secretary Nawa-

pura. Nagina
Masjid,  Auran-
gabad.

nylatiauuviil

Fin% C/oShri Dattatraya 6406,4th Febru-

ary 1971.

6407, 16th
February 1971

6401, 18th

February
1971.

6409, 24th
Februay 1971

6410, 24th
February
1971.

6411, 24th

February

6412, 25th
February
1971.

Aurangabad

AWB/198, 10th
February

AWB/199 I0th Shri Nagnath Nar-
sing Rao Pbatak.

February
1971,

mIcoluciic

Shri T. D. Tannu.

Shri S. K. Padle

Shfi.
Beg.

S*iri D. Y. Rane

Shri V. M. Verghese.

Shri Shankar Singh

Remeshsingh.

Shri J. C. Upadhye

Shri Mahaboob
Saheb Mohd.
Yasin.

Mohd. Y.

Js

Shri N

Shri B. s

Shri  Salil
dhury.

Shri D, L.

Shri Ran,
Amrutrao n.,
pande.

Shri Mir Gaff

working

of the EMPLOYEES STATE

Non-Medical Side

the
*{is pa'd under the Employees’
rdniary *””1

State

During the month

Registration

Bombay
Number of workers registered 16,135
Netnumbcrofl.ps. entitled to medi- 8.66,679
cal care at the end ofthe month.
Employment Injury Benefit
| Number ofaccident reports received. 5,507
5,591

Number of T. D. B. payments

Amount of T. D. B. paid Rs. Rs. 2.93,908 27

Number ofcases referred to Medical 384
Board (Fresh).

Number of cases decided (admitted) . 271
(fl) Partial permanent d sablement .. 270

() Total permanent disablement .. 1
Amount of P.D.B. paid Rs. Rs.5,29,113-97

Total Number of I.Ps. got fitted with 3
artificial limbs.

Number of dependants admitted to 5
Dependants Benefit.
Amount of D. B. pa'd Rs. Rs. 60,808 51

Sickness Benefit
9,40,14
6,41,295
Rs.31,24,910 14
Rs. 2,57,781-25

Nsmber of S. B. payments
Number of S. B. days

Amount of S. B. paid Rs.
Amount of E.S.B. paid Rs.

Maternity Benefit

Number of fresh maternity —cases 173
admitted.
Nimmbaeraf MR Aave 15 180

Nagpur

542
27,519

497

590
18,754.60
22

12
12

13,498 50

1.813-50

5,565
33.944
1,30,93;-65
11,709-00

396

INSURANCE
SCHEME OF MAHARASHTRA DURING FEBRUARY 1971

Scheme

shows the registration of employees and payment of cash
Insurance

during

Since 1st April 1970

Bombay

67,760
59.957
34,95.618 98
3.479

2,579
2,575
4
65,40.180 05
8

286

7,98,516 11

1,08,56.15
7°,14,565

30,19.967-32

1,931
1,66,132

Nagpur

6.29]
7,225
2.43,003-56

97.561°71

15,99'1.04

70,041
4.33.426

36371740791 03172764

1,39.774 93

2Q 722 7K
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Decisions oftho Court in applications filed by the Employoea Stale ir.
rarieuslegal priwiaionsol the Employees* State Insurance Act. 1943 C
Sostion under which action (akon .SDVSTRIAL ACCIDENTS DUR.ho MNUARv

P-f;® duringThec/rs~oftheir TmpbyS/SSkdfin Ced fr

Section 73 1D)

Section S5
Section 45<B) ) ) )
5 " Fetetories and refineries
i i Gur
Medical Side Beverages
motion jor December 197q pistilling. rectifying and blending of spirits
1. Prescriptions issued during the month o! 3, of textiles not elsewhere classified
2. The Number ofinsured workers attending Diagnostic Centres
3. The X-Ray plates taken during the month ' (C} others . )
o Chemical Products and chemical products

& The Blood Bxamination ' Basic chemicals including fertilisers
5. Number ofpersons admitted in the Hospital asic chemica g
6 The total Number of beds occupied during the month Others . . .
7. Payment nude to the chemists during the month 36 MaChmery {EXCBpt el_eCtrlcaI maChmery)_ i
S-i Payment made to Insurance Medical Practitioners during the month Manufacture of machlnery (except electrical MaChI,

o Genefall ratdl Joltiimg emyjirREring

©) Others

2 Transport equipment

w0 " Manufacture and repair of rail equipment
(,'\) Railway workshops
Electricity, gas and steam
517 " Gas manufacture and distribution

INDUSTRIAL DISEASES

No case of industrial disease was reported during the month
10 death from such disease. month



EMPLOYMENT SITUATION IN MAHARASHTRA STATE FOd
MONTH OF FEBRUARY 1971

Applicants placed by Employment Exchanges in Maharashtra State d
February 1971 showed a slight rise. Vacancies notified, however
a further decline '

3,536 applicants were placed in February 1971 as against 3,507 in Ja.
Total vacancies notified to Employment Exchanges stood at 7,177 as con<**|

to 7,557 in January 1971.

There was a slight increase in the placements effected in Slate Govern

establishments, which rose to 1472 from 1410. Placements in
establishments also increased to 696 from 616. In the other sectors theVA™*

a fall and the position was as follows;

895 applicants were placed in Central Government establishments
against 1,012 and 473 in Quasi Government establishments as against 5'%"

A break-up of vacancies notified indicated an upward trend in
Government Sector and a fall in all other sectors.

. 2,547 demands were notified by State Government establishments
against 2,024. 1,688 by Central Government establishments as compar?
to 2,069. 823 by Quasi Government employees as against 1,261 and 2,k
by private employers as compared to 2,203.

Registrations declined. further to 31,194 from 38,884 in the last montk
There were 3,50,790 applicants on the Live Registers of Employment ExchangJ
at the end of the month.

Appreciation of Statistics rendered
(a} Registration—31,194 applicants were registered with Employment
Exchanges in February 1971 as against 38,884 in January 1971

() yacaiicies notified.—7,177 vacancies were notified to the Employment
Exchanges in February 1971 as against 7,557 in January 1971.

(f) Submission.—32,072 submissions were made by Employment Exchanges
in February' 1971 as against 30,172 in January, 1971.

(J) Placements.—3,536 applicants were placed by Employment Exchanges
in February 1971 as against 3,507 in January 1971.

(e) Employers using the Exchanges.—1,354 employers notified vacancies o
Employment Exchanges in February 1971.

«) Live Register—There were 3,50,790 applicants on the Live Register o
Employment Exchanges at the end of February 1971 as against 3430750
January 1971,
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Mjortages and Surplus of Manpower

fhe Employment Exchanges in Maharashtra State reported in general the
(((jllowing hard-to-fill occupations during the month :—

Good Typists, Stenographers, Compounders, Trained Teachers, Nurses,
gtore-keepersand Librarians.

Surplus—There is a general surplus of applicants of fresh S. S. C., unskilled
Semi-skilled workers.

Vacancy clearing

(u) Fresh vacancies circulated by S. E. C. O.

(P) Vacancies filled during the month—
(1) Vacancy Exchange
(2) Other Exchanges

(f) Vacancies at the end of the month under limited or unlimited
circulations—
(1) Less than 3 months
(2) More than 3 months but less than 6 months
(3) More than 6 months

Interesting Placements

Nasik (1) One candidate was placed as librarian with the
Principal, Kendriya Vidyalaya, Deolali on Rs. 426
p.m.

(2) Three B. E. (Civil) applicants were placed as Junior
Engineers with the Superintending Engineer, Deccan
Irrigation Circle, Nasik on Rs. 404 p.m.

(3) One Diploma holder in Civil Engineer was placed
as Overseer with the Engineer, Irrigation Research
Division, Nasik on Rs. 315 p.m.

Osmanabad (1) Seven D. C. E. candidates were placed as Extension
Othcer with the Chief Executive Officer, Z. P.,

Osmanabad on Rs. 322 p.m.

(2) One D. C. E. Candidate was placed as overseer
with the Superintending Engineer, Public Health
Circle, Aurangabad, on Rs. 302 p.m.

(3) Two D. C. E. candidates were placed as Overseer
with the Superintending Engineer, B. and C. Circle,
Aurangabad on Rs. 302 p.m.

Amravati . .
mravat (1) Oik B. E. (Elect.) candidate was placed as Junior

Engineer with the Executive Engineer, Public Health
Works Division, Amravati on Rs. 401 p.m.,
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1016
(1) One B. E. (Civil) applicant was placed as k

Engineer, with the Superintending Engineer
Circle, Koyna on Rs. 416 p.m.

(1) Six Diploma in Civil Engineer candidates
placed as Overseer with the Executive Ena”™
ZillaParishad, Akola on Rs. 325 p.m. I

(2) Three Diplomain Civil Engineer were placed
Overseer with the Executive Engineer, B. and? *
kola, on Rs. 325 p.m. Ry

Saiara

Akola

(1) One candidate was placed with the Phizer k
Bombay on Rs. 400 p.m.

(2) One candidate was placed as a Steno-graphcr w
Voltas Ltd., Bombay on Rs. 31Z p.m.

(1) One applicant was placed as Assistant Lect®
with the Principal, Government Polytechnic, Jai3

(LO.D.) on Rs. 536 p.m. **

R.E.E., Bombay

Dhulia

Circle, Nasik on Rs. 401 p.m.
(3) One candidate was placed as Clerk with the Age*
State Bank of India, Dhulia on Rs. 320 p.m.

(1) One B.Sc. candidate was placed as Statists.
Assistant with the Chief Executive Officer, ??
Parishad, Nanded on Rs. 307 p.m. '

(2) One D. C. E. candidate was placed as Overss.
with the Chief Executive Officer, Zilla Parisff
Nanded, on Rs. 337 p.m. ™

Nanded

Appreciation of work done for Special Type of Applicants
Registration Placemcjj

(1) A. B. Standard 434 86
(2) Displaced persons 17
(3) Discharged Government Employees 7 1
(4) Women 4,627 325
(5) Part-time Employment Seekers—
(1) Registered 1
(2) Vacancies notified 4
(3) Placed 3
(6) Ex-Technical Trainees.. 536 148
(7) Recruitment to Armed Forces 606 176
Army Navy Airforce Total

(1) Ex-Servicemen
(2) Others
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physically Handicapped applicants registered with the normal Employment
*{iaflges (other than the Special Employment Exchange for Physically

~dicapped) in the State during the month of February 1971 —

No. of No. on
lacements Live Register
affected during at the end of
the month the month

No. of
Registrations
effected during

the month

Category

ii) Blind
Deafand Dumb

p) Orthopaedically Handicapped

J) Respiratory Disorder

gljfr Training

Itipecrm/f—The General Inspection of the Sub-Regional Employment
Exchange, Nagpur, was carried out by Deputy Director of Employment
Exchanges, Bombay.

("mfercDce and Meetings
fleeting of the District Committee on Employment was heldat Ahmednagar.
Meeting of the Special Committee to examine the fairness of submission
lere held at Akola and Alibag.
Many Employment officers attended meeting of the Committee for the

fsnvey of the existing trade courses in Industrial Training Institute.

publicity and Public Relation
; The Sub-Regional Employment Officer, Sholapur, delivered a lecture on
“After S. S. C. what ? ” to the S. S. C. students of the Pangal Anglo Urdu
High School and Begum Kumrunisa Girls High School.

Other items of interest
Work done by University Employment Information and Guidance Bureaux
(during February 1971—

Registration  Vacancies  Placements  No. on
notified obtained Live

Register
0)V.E. I. and G. B., Bombay 14 401 19 3,193
0)U.E.l.and G. B., Poona 33 1 6 1.062
0)U.E. I.and G. B., Nagpur 20 17 4 689
H)U.E I, and G. B., Aurangabad. 12 7 187
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Work done by the Special Employment Exchange for the physically e
capped persons during the month. '

Registration  Vacancies  Placements
notified obtained
Register
(1) Blind 3 6 4
(2) Deafand Dumb .. 3 6 6
(3) Orthopaedically HanJicap[x?d. 16 8 7
(4) Respiratory Disorder
Total 22 20 U 389 *

Employment .Market Information Programme

Quarterly Employment Market Information statements for the quarter
ended September 1970 have been received from all Employment Exchangesi,
the State and work relating to their scrutiny, compilation, etc. has be
continued at the S. E. M. I. Unit.

%uarterly Area Employment Market Report for the quarter ended Mard
1970 has been issued by Bombay Employment Exchange in respect of BomIS

Employment Market Area while that for the quarter ended June 1970 has bet]
issued by Sangli Employment Exchange in respect of Sangli Employment Area.

Similarly, Quarterly Employment Market Area Reports for the quarter
ended September 1970 have been issued by the following Employment Exchange
in respect of their respective Employment Market Areas:—

(1) Thana, (2) Ratnagiri, (3) Dhulia, (4) Kolhapur, (5) Osmanahat"
(6) Aurangabad, (8) Yeotmal, (9) Chandrapur.

The work relating to preparation of Annual State Employment Review
for the year 1969-70 has been continued at the S. E. M. I. Unit during Hi
month under report.

NA'ork done by the Professional and Executive Office during February 1971

(1) No. of X-Is on the Live Register at the end of the previous 751
month.

(2) No. of X-Is received during the month

(3) No. of candidates submitted during the month against—
(1) Notified vacancies oo
(2) Central Employment Exchange-Vacancies
(3) Advertised Vacancies I
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J) No- of Professional and Executive candidates placed during
me month.

I£) No. removed from the Live Register

No. of Professional and Executive X-Is on the Registers at the
end of the month.

yjiiih Employment Service

. Employment Exchanges.—————the month of
2t,fuary 1971 in all 1,820 applicants received individual information of these

L were applicants, 681 were students, 315 were parents/guardians.

Inall 51 postal inquiries in Occupational Information were received during
ije month.

put of the applicants who received individual guidance, 533 were fresh
Audidates and 14 were review cases.

3,887 applicants were given guidance at the time of registration.

Group programme at Employment Exchanges.—44Q group discussions were
inducted during the month of February 1971.

3032 applicants attended these group di®ussions.
programme outside the Exchanges.—During the month, 7 career talks were

delivered in Schools. 7 visits were paid to schools in connection with distribu-
J7jior utilisation of career pamphlets, posters, etc.

72 visits were paid to employers and heads of training institutions in connec-
with the collection of information or placements.

placement/Admission Activities.—During the month, 1,186 applications were
iQfwarded to various ti‘aining centres for apprenticeship training.

56 applicants were actually placed in training.

Inall, 57 guided applicants were placed in the month of February 1971.

1.033-8
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Texlik Empl«.ym.nt (Derasnalisalion Scheme) February ,97,

P48 T BRSO el O, 303 Wl BESERE 8k

M7Us  4,796'workers were submitted to the mills again™ S,

iiJacements of 1,805 workers were obtained from th@e

submissions.

Appreciation of Statistics Rendered- - S
(1) Reg/strnz/on.—I1,348 .workers were registered uud,. MODi

February 1971 against 1975 in January 1971. the

(2) Denands Notified.--",2p vacancies were reported to ,he c ,
by the mills against 2,369 in January 1971. «he Sche”®

UAY
Fe@uary 1971 as against 3,410 in January EQ%WmendEd by me
(4) Placements.-\,"(i* Workers were employed in Februi
as against 1,358 in January 1971.

(5) Live Register.-2,i2h Workers were on Live-Register
February 1971.

Almost all the Cotton Textile Mills notified their vacancies tn fu
Offices of the Decasualisation Scheme. the

B4032—

DecasuaUsation Scheme

Registrations

2,185
1,855
2,294
2,922
2,975
3,348

1
Demands

2,165
1,177
2,957
2,069
2,369
4,203

1021

Submissions Placemen,™

2,365
1.905
2,754
3,085
3,410

4,796

1.036
776
950

1.283

1,358

1.805

1.726
2,243
2,464



Labour Literature

ARTICLES OF LABOUR INTEREST

(1) Origins and Development of Trade Unions in Britain, publj*u
Mysore Labour Journal, Bangalore, November 1970,

(2) Social Security and Economic Integration by Joachim Wedel. Interna
labour Review, Geneva, November 1970, p. 455.

(3) Making the U.S. an Ideal Employer, By George Meany.
Federationist, Washington, U.S.A. December 1970, p. 6.

. (4) ‘Man, not the Machine’—'Key to the success of Productivity Movc”
in India, by Dr. Surendra Singh. Labour Builletin, Lucknow Detember 5*

p. 2.

(5) Economic Incentives and Labour Productivity, by Dr. J. L Sulu.
‘Agyat’, Labour Bulletin, Lucknow, December 1970, p. 7.

(6) Productivity Movement and Industrial Relations in India, by
Agnihotri. Labour Bulletin, Lucknow, December 1970, p. 12.

(7& Labour Motivation in India, by S. C. Bhattacharya. Labour Bulk
Lucknow, December 1970, p. 21. \

(8) Labour’s Share in National Income, by Dr. R. R. Singh. Indian Lak
Journal, Simla, February 1971, p. 189.

(9) The Problem of Unemployment, by Naval H. Tata. The Indian Merck,.
Chamber, Bombay, January 1971, p. 13.

(10) Creating the Climate for Employment Opportunities, by Naval H. Tj,
Industrial India, Bombay, January 1971, Volume 22, p. 19.

Book Reviews

LAW OF RAILWAY SERVANTS

BY
Shri Suranjan Chakraverti, Advocate

(Law Book Co., Allahabad, Rs. 12«50. Pages 242, 1969)

The 1853, marked the beginning of Indian Railways, when the first
jiufl commenced its’ maiden journey from Thana, in Bombay Presidency.
Today, the Railway system covers the whole country and is the largest public
jietor undertaking having on it’s pay roll about 14 lakhs employees, working
round the clock, to cater the needs of travelling public and to carry goods from
one place to another. The private companies owned and managed Railway
system had its own missgivings and the Government had to adopt immediate
remedial measures to set right the matters in various fields. It was, therefore,
jecessaiy to scrape most of the old rules based on caste, creed and religion to
replace them by a new ones. Most of the progressive Railway laws are the pro-
(juct of post independence period.

The necessity of a book to project all relevant Railway laws at one place was
felt since long and the learned advocate’s venture to bring forth this edition
fulfills this long felt need. The book is divided into four parts. First part
mainly deals with constitutional provisions while the other three parts contain
various rules incorporated in the Establishment code Volumes, such as, general
rules, conduct rules, Railway rules, rules regarding imposition of major and
minor penalties, appeals, petitions, review, etc. The book has become more
valuable as the author has given case-law wherever needed. It would have been
better ifthe recent changes in the service conditions and rules have been
incorporated to make the book more comprehensive and educative.

The book is nicely printed and the presentation is lucid and can be easily
grasped by a common Railwayman, The book can be a good guide for the
business management course conducted by the Railway Administration. This
will prove useful to Administrators, personnel officers, trade unionists, etc.

The price of the book, Rs. 12*50, is reasonable.
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THE MOTOR TRANSPORT WORKERS ACT, J9%1

BY
ACHAR AND VENKANNA

(Law Book Co., Allahabad, Price Rs. 25, Pages 645, 1l Edition-1970).

The concept of Welfare State enlarged the State’s activities by pronounci
various welfare legislations. There was no independent labour legislap

regulate the working conditons of motor transport workers. The Motor Tra_
port Workers Act, 1961 was once had to have a separate legislative measij*

for motor transport workers to cover various aspects, vk., hours ofemploymJ'
spread over, rest intervals, over time, annual leave with wages, medicial faciliiil'
welfare facilities, etc., on the anology of other labour legislations pertainin
to factories, mines and plantations.

The book under review is the 1Ind Edition published in 1970. with up todau
case law. The authors have_dealt the subject more lucidly and intellignetly 1
giving commentaries of various sections. “The book will “prove more useful/
both the industry and the workers and, ofcourse, to legal profession.
authors have dealt different sections of the above Act along with commentari®j

in the first 120 pages and rest of the portion of the book contains useful inform

tion, such as, the report of Joint Committee, extracts from payment of Wa%e"
Act, Motor Vehicles Act, Chapter XX of Criminal Procedure Code of 18

and other Seventeen States Rules.

It is needless to say that the edition is most useful to the persons associated
with the field. The book is attractively well bound and nicely printed. The price
of the book, Rs. 25, is reasonable. It is worth having as a reference book for
library.

Cases Under Labour Laws

fORE SHRI B. A. EKBOTE, ADDITIONAL AUTHORITY UNDER
THE PAYMENT OF WAGES ACT, BOMBAY

Application Nos. 108-152 of 1970.
(Restd. Nos. 134—178 of 1970)

j~oormohammed Alibux and others, v. Messrs. Filmalaya Pvt. Ltd., Bombay.

The Payment of Wages Act, 1936.—Claim for arrears of Wages as adjust-
jrental benefit under an Award-Elementary principle of Law Limitation
Mablished principle of Law of Evidence Tribunal awarding wage scales and
jiied d. a., instead of existing monthly consolidated salaries—Expression
present pay’ nowhere defined or explained—In the absence of any basis
for calculation of arrears not admitted or agreed upon by the parties, held
ibe Authority cannot issue direction assuming certain basis for such calcula-
tions—Direction for payment, issue of, in favour of deceased applicants.

This is a group of 45 applications Nos. 108 to 152 of 1970 (Restd. applications

o5, 134 to 178 of 1970) in which the applicants claim arrears of wages as
jdjustmental benefit under the Award of Industrial Tribunal in Ref. (IT) No.
212 of 1964 published in Part IL, dated 9th September 1965. The
common case of the applicants is that they were employed in the Opposite
paty factory. They worked in certain categories of employees and were
given specific designations. Under the Award of the Industrial Tribunal
mentioned above they were entitled to the benefit of wage scales meant for
[heir categories. They were entitled to receive under paragraph 15 of the
sid Award adjustmental benefit which is given effect from 1st August 1965.
That on 1st August 1965, applicants were drawing their fixed monthly salaries
(vitout D. A, That the Industrial Tribunal in its Award in paragraph 16
hes granted a fixed D. A, of Rs. 40 at the cost of living index 541-550 and a
variation of Rs. 2 for 10 points movement. Applicants state that they are
entitled to receive by way of basic salary and D. A. the amounts as mentioned
intheir respective applications from 1st August 1965 till 31st December 1969.
Itis contended that there has been no delay in filling these applications as the
Opposite Party had preferred a writ petition against the Award of the Industrial
Tribunal before the High Court of Bombay and after the dismissal of the said
wit petition, save and except in the case of bonus, the Opposite Party had
applied for special leave to appeal to the Supreme Court against the decision
ofthe High Court and the Supreme Court refused grant of leave to appeal
morabout 15th January 1969. It is therefore contended that the applications
aewithin time and there is no delay. The total amount claimed in this group
of 45 applications is Rs. 2,10,514°00 P.
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(2) Opposite Party denies the claims of the applicants in to to cn
inter alia that the applications are time-barred as they have not been’niad
one year of the date when the alleged amounts were due and payable
no prayer for condonation of delay and the facts narrated by the appi
not sufficient for the said purpose. There was no stay granted by
Court or High Court and the ap{)e_als could not operate as a bar or
in making these applications within the prescribed period of limitation™"
discussions or negotiation between the parties could not avail the appiir
getting the delay condoned. There is no sufficient cause shown. Opposite
further contends that the applications are not maintainable under section PI
the Payment of Wages Act. Besides, all these applications involve questio™
rights which have not been established or settled or decided, and therefo
wages or D.A. can be claimed on the basis of controversial rights or a
ments. For deciding these applications this Court will have to adjudi’™
upon the points as to what were the present salaries of the applica®?"
mentioned in the said Award, and whether the applicants were engaged®
appointed on the jobs as mentioned by them in their respective applicatio™
It is, therefore, contened that this Court is not the proper forum for go”
into the disputed questions. Opposite Party states that the applicants”™*
applications Nos. 131,133,145 to 152 of 1970 are not covered by the Awai!
and hence they are not entitled to any amounts as claimed or otherwise
Opposite Party denies that the applicants were engaged in the categories and
under the designations as alleged. Their categories and designations are shown
in the schedule attached to the written statement. Opposite Party disputes
the interpretation of Award as put in by the applicants. Applicants’ basic
salaries and their D.A. ason 1st August 1965 are shown in Schedule | attached
to the written statement. It is denied that the applicants are entitled to any
amounts mentioned in their applications as form 1st August 1965 till
December 1969. Opposite Party states that there has been no delay in pay.
ment of applicants’ wages, nor there has been any unlawful deduction fro®
their wages and that the claims of the applicants being vague and uncertain
they are liable to be dismissed.

(3) The Award of Industrial Tribunal in Ref. (IT) No. 272 of 1964 was pub-
lished in M.G.G. on 9th SeRtember 1965. Under section 17A of the Industrial
Disputes Act an Award be™mes enforceable on the expiry of thirty days fro®
the date of its publication. The award of the Industrial Tribunal in the instant
case became enforceable on and from 9th October 1965. Proviso to section 15
(2) of the Payment of Wages Act requires that applications for the claims arising
out of deductions from wages or delay in payment of wages shall be presented
within one year from the date on which the deduction from the wages was
made or from the date on which the payment of the wages was due to be made,
as the case may be. In the present case the adujustmental benefit, if at all any,
was due from the date the Award of the Industrial Tribunal became enforcwble
i.e. from 9th October 1965 and these applications should have been filed within
one year from the said date. The applications are presented on 12th January
1970 and they are apparently time-barred. There is no prayer for condonation

delay and no affidavit of any applicant is filed to that effect. On the contrary

plicants maintain that in view of the facts, that the Opposite Party had
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rpffed a writ petition in High Court of Bombay which was dismissed and then
pf%nosite Party had applied for special leave to appeal to the Supreme Court
was also retused on or about 15th January 1969, these applications are
time. According to the learned representative of the applicants the period
Alimitation of one year for making these claims starts from the date when
" supreme Court refused special leave to the Opposite Party to appeal against
decision of the Bombay High Court. It is an elementary principal of law
fliitation that once the limitation begins to run it does not stop automatically
“referring appeal or writ. The execution of order, decree or award is stayed
"L orders of competent authority or appellate court. The execution is
tiy" jjded for the time being and the time continues to run as soon as this bar
order is removed. It is a fallacious argument that the period of limita-
starts afresh from the date when the Supreme Court refused special leave
opposite Party to appeal against the decision of the High Court. There
asno stay granted either by the High Court or Supreme Court and nothing
dd have prevented the applicants from presenting their applications within
e year from the date the Award became enforceable. = Mere filling a written
5tion in High Court by the Opposite Party or applying for special leave to
rLul to Supreme Court could not be a legal bar or an impediment in maping
applications in time. As the applicants’ had not made their claims to this
roiirt, the Opposite Party might not have thought it necessary to obtain a stay
from the High Court or Supreme Court. Applicants could have made their
"P_Iications in time and requested this Court to sta%/ the proceedings till writ
Stion before the High Court was decided or the application before the
Supreme Court was disposed of. Even after the writ petition was dismissed by
he High Court, no efforts were made to present these applications immediately
gfwithin a reasonable time thereafter as the circumstances could allow. Appli-
cants waited till the Supreme Court refused special leave to the Opposite Party
loappeal against the decision of the Bombay High Court. They allowed the
[ime to run against them at their own risks. Even after the Supreme Court
refused special leave to appeal on 15th January 1969, the applicants waited
for nearly one year and presented these applications on 12th January 1970.
fhe delay is not satisfactorily explained and there is no sufficient cause shown for
condoning the delay. Infact there is no prayer for condonation of delay. Appli-
cans are first required to state as to why they remained inactive during the period
oflimitation and then they have to satisfactorily explain the delay for each and
everyday beyond the period of limitation upto the date of filling of their applica-
tions. See Sitaram Ramcharan v/s. Nagrashna {M.N.} 1960 1. LL.  29. Appli-
cants have miserably failed to satisfactorily explain the delay beyond the period
of limitation. There is no sufficient and satisfactory explanation for the period
ofdelay from 15th January 1969 till 12th January 1970. Applicant rely on cer-
tain correspondence that was exchanged and negotiations held between the
parties. In the letter dated 17th April 1970 issued by the Indian Motion Picture
Employees' Union to the Opposite Party a reference is made to a joint meeting
of the representatives of Indian Motion Pictures Producers’ Association, the
Film Producers Guild of India Ltd., and the Federation of Western India Cine
Employees, on 19th April 1969 in the office of the Federation to discuss the ques-
tion of arrears under the Award payable to the members of the staff of Oppo-
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site Parly. However it is not stated what was resolved in the said joint meetm
regiardlng the question of payment of arrears under the Award and noevidcjJ
is led on this point. Copy, and not the original letter of Opposite Parly dat®
17th May 1969, is produced. Opposite Party did not accept the liablility inclc/
terms. He had no objection to implement the Award. A letter dated 12th Juu’
1968 issued by the Federation of Western India Cine Employees to the Opposit)

Party is brought on record. It relates to the implementation of the Award, j.
is significant to note that when this letter was issued the writ petition

already pending before the Bombay High Court and thereafter the Opposite
Party had applied to the Supreme Court for special leave to appeal against the
decision of the Bombay High Court, therefore, it is not probable and believable
that in these circumstances the Opposite Party had agreed to any corrections of
interpretation offered by the Federation of Western India Cine Employees'
as alleged in the said letter. On the contrary ihe letter itself shows that there wgj
no agreement and the Federation was willintg to sign a joint application
under section 10 (2) of the Industrial Disputes Act for getting interpretation
from any Industrial Tribunal on the point of Present pay mentioned in the
Award. This has not been done so far and the dispute regarding interpreta-
tion of the expression “presnt pay” is still existing. The correspondence and
negotiations relied upon by the applicants do not explain the delay satisfactorily.
After the decision of the High Court in favour of the applicants, and since the
Supreme Court had refused special leave to appeal against the decision of the
High Court, there was no point or propriety in entering into correspondence
or negotiations with the Opposite Party. It is held in 1965 Il LL. J. Rajastan79
that a long and protracted correspondence without any fruitful result does not
save limitation. The very fact, that the Opposite Party had preferred a writ
petition against the Award of the Industrial Tribunal and thereafter applied for
special leave to appeal to the Supreme Court against the decision of the High
Court, was sufficient to put the applicants on guard against the period of limita-
tion. The period of limitation did not stop for them till the time they chose to
file their applications in this Court. .After the decision of the High Court in the
writ petition, the Award had become final. The application for special leave
to appeal to Supreme Court did not automatically stay the operation and execu-
tion of the award. Applicants have even failed to bring their claims within one
year from the date of the decision of the High Court. When the applicants main-
tain that there is no delay and they have not prayed for condonation of delay,
this Court cannot condone the delay. A major portion of the claim of the apph-
cants is time-barred and is apt to be dismissed. Only the claim within one year
prior to the date of filling of these applications can be entertained on merits.

(4) Applicants did not lead any oral or documentary evidence in support of
their claims. On 8 July 1970 Shri V. B. Kulkarni, representative of the appli-
cants, made a statement that he did not want to lead any evidence. However on
16th October 1970 he filed his own affidavit and produced uncertified copies of
certain documents alleged to have been exhibited in the Reference before the
Industrial Tribunal. Opposite Party does not admit these documents. No
attempt was made to call the original documents from the Industrial Tribunal,

certified copies of the said documents have been brought on record to

«-
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that those were the docmuments referred to in the Award. It is an esta-
“hed pnnciple of law of evidence that documents do not prove themselves
pro<luction in Court. They have to be proved according to law. In

W absence of original documents their copies, and that too uncertified copies,
~lot be accepted in evidence. Shri V. B. Kulkarni did not subject himself to
s.exanunation. His filing of affidavit does not prove anything. No reliance
placed on uncertified copies of EXU. 13 and EXU. 20 in the proceedings

re the Industrial Tribunal when the original exhibits are not before this
for  purpose of proving the claims of the applicants. According to
learned representative of the applicants most of the applicants have based
A7 claims on the basis of designations shown against their names in the
‘ALxure ‘A" which is also EXU. 13 in the proceedings before the Industrial
J*bunal. Opposite Party disputes the designations given by the applicantsin their
IfActive applications and in EXU 13. before the Industrial Tribunal. Parties
upon by the Industrial Tribunal to submit an agreed statement re-

* ding'designations of workers. The statement of the learned representative of
Applicants that most of the applicants have based their claims on the designa-
lesshown agtainst their names in EXU 13. of the proceedings before the Indus-
Tribunal itself clearly indicates that the claims ofall the applicants have not
Sn based on such designations and the onus of proving the claims was on
Micants which they have failed to satisfactorily discharge. Applicants were
fliiired to lead evidence on the points of their designations and their ‘present
*{.’as mentioned in the Award of the Industrial Tribunal. According to the
Slicants their “‘present salary” under the Award as on 1st August 1965 was
£ consolidated salary inclusive of D.A., i.e., basic salary plus D.A. which the

Opposite Party disputes and contends that the D. A. could not be merged with

basic salary so as to form the ‘“‘presnet pay” as on 1st August 1965, as
“ntemplated by the Award. According to the Opposite Party the basic salary
ofthe applicants was considered to be their ‘presnet pay’ as on 1st August 1965
forthe purpose of the award. Thus the parties have interpreted the expression
fpresent pay” in different ways and therefore this becomes a complicated ques-
tion of interpretation of award for the purpose of granting relief to the appli-
jants and it is pointed out by the learned advocate of the O_Rposite Party,
relying on 1969 / LLJ. 762 S:C. (Suraymal’s case) that the juri®iction of this
Court being very limited viz. awarding delayed or deducted wages under sec-
lioD 15 of the Payment of Wages Act, this Authority cannot go into the question
fifinterpretation of the Award, which is not even an incidental question. Parties
(bnot agree on the points as to what is meant by ‘presnet pay’ under the Award
and the designations of the applicants which are very basis of the claims. Oppo-
sit Party has relied on the designations of the applicants as shown in their
appointment letters and as mentioned in the Schedule attached to the written
statement which are different from those alleged by the applicants. When
applicants did not lead any evidence in support of their claims, the Opposite
Paty was not bound to adduce any rebuttal evidence. However Opposite Party
fas examined the Company’s Manager Shri Vijayakumar Mukherjee. Appli-
cant's case cannot gain strength from the weakness of the Opposite Party’s
evidence, nor the criticism of the evidence of Opposite Party’s witness proves
e claims of the applicants. The burden of proving their claims is on the appli-

D~ = >
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cants. The burden of proving ihcir claims is on the applicants and they
expected to call for the proceedings before the Industrial Tribunal an<|
all possible and available evidence in support of their claims. The eviden™
of Opposite Party’s witness does not support their case on material pointj
The major portion of the claim of applicants is alredy time-barred. 77
remaining claim has not been proved and the same is not even maintainable
for the reasons mentioned above and this Court has no jurisdiction to hear and
entertain the claims of the applicants. Letter dated 12th June 1968 issued by
the Federation of Western India Cine Employees to the Opposite Party
brought on record by the applicants shows that the parties interepretedthebasij
of calculations in their own way and could not arrive at an agreement on the
point of interpretation of the expression “presnt pay” mentioned in the Award
The Federation treated the consolidated wages i.e. basic salary plus D.A. asthe
basis for calculation and Opposite Party based the calculations in different
manner altoghcther. Realising this genuine difficulty on the point of correq
basis for calculations under the Award, the Federation offered to refer the sid
dispute to an Industrial Tribunal under section 10 (A) of the Industrial Disputes
Act. This very fact bars the jurisdiction of this Court. The expression ‘present
pay’ is no-where defined or explained in the Award and when the basis for calcu.
lation of arrears is not admitted or agreed upon by the parties, this Authority
cannot issue direction to the Opposite Party to pay the arrears, assuming j
certain basis for such calculations. Even the applicants in the beginning
wrongly calculated their dues and then filed a statement of correct calculations
subsequently which the Opposite party does not admit.

(5) Opposite Party in para 3 of his written statement has alleged that the
applicants in appliacation Nos. 131, 133 and 145 to 162 of 1970 are not coveredj
under the Award and they are not entitled to any amounts as claimed or otherJ
wise. In the course of arguments it is alleged that some of the aplicants ae
dead which is admitted by the applicants’ representative but the names ofsuch
applicants are not disclosed by either party. It is argued by applicants’ leamed"
representative that at the time of recovery proceedings the legal representative
of the deceased applicants can be brought on record. It should be understood
that no direction for payment can be given against or in favour of a deceased
party. The applications should have been filed by the legal representatives ofthe
deceased applicants. If any applicant dies in the course of proceedings his
legal representative can continue the proceedings and Section 15 (d) of the
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payment of Wages Act clearly lays down that when a question arises as to
ljgther any person is or not a legal representative of the deceased employed
such question shall be determined by the Authority and the decision of
Authority shall be final. Without bringing the legal representatives of the
jeceased applicants on record no direction for payment can be made against
employer. Ordinary principles of law and procedure have been ignored in
matters. The long and short of the above discussion is that the applica-
not maintainable and this Court has no jurisdiction to hear and entcr-

j, the claims of the applicants. Hence

Order

M1the 45 applications Nos. 108 to 152 of 1970. (Restd. applications Nos. 134
j7g of 1970) are dismissed. No orders as to costs.

gentry’'
pated 31st December 1970.



employment through employment EXCKan

Yeai and Month

1964
1965
1966
1967
1968
1969

1970-

January
February
March
April
May

June

July
August

September
October

November
December

1971—
January

k  F~ruary

decasualisation scheme OFErcES

Number
applicant
on Live
Register
at the end
mo nth/yc
2
2.58.676
2.76.852
2.82,826
2.86,676
2,94,711

3.00,133

3,03.944

3,01,627

2,93,332

2,85.965

2,63.568

2,96,061
3,15,820

3,20,753

3,25,423
3,23,173
3,22,398

3,43.075
3,50,790

1

Statistics

(Maharashtra)
Registra- Plaoemcnti
tion
3 4
3,68,711 72,583
4,04,490 75.301
3,96.688 71,336
4,05,063 40,634
4,12,803 39,704
3,92.540 42,104
33,414 3,237
29,850 3,341
29 038 2,983
31,903 3,675
28,589 3,067
41,307 3,370
47,680 3,437
32,399 2,717
33,041 2,764
26,441 2,875
28,361 2,857
38.884 3507
31.194

3.536

Em e of
Employers
who used

the

*~changes

5

1.698

1.535

1,446

1,803

1.739

1.580
1,539

1,358

1.542
1.478
1.470

1,429
1.354

1

“otiflS

L36.667

7>42.716

7+32.680

76.018

80.487

86,430

labour G.AZETTEN-ABRfL 197f
OECASUALISATION SCHENTtt

] . showin?
jetfl*nj nlaced together *

o

ith those on tlt

Demands

2.165
1,177
2,957
2,069

2.369
4.203

'lemanded, submitted
e Live Register

Subnussioas

2.365
1,905
2.754
3,085

3.410
4.796

Plaoemenu

Live.
RegUler



WL CENTRRY IN'THE ANDHRA AND MadKka™ tV*"LOYI1,.
;aNUARY 1971 AND FEBRuUlV/j\V™Foifj

(Bam ; amM Jam 1934-
VHakhapaOum
Ornapt

Feb,

1971
Food e t INR
Fi™l>nd 13fb(io|
Clothini
Hou<*#
Con»unj«r Frio« Indti

Number
Madurai Coiiobaton
Groups
Jan. Fab. Jan.
1971 1971 1971 Fab.

Pood INR INR INR INR
Fuel and Lighting
Clothing o o
Houae-reni
Miacellancoui

Conaumor Prica lodai Numbar

IN>»

ItRAUMPS" ALLXJWANCE for BOMBAY, SHOLAPUR, J
AMD R PRICE INDEX NUMBER®*"

ANDBD ”""ABLEA"PgI"CONSU

Jan. 1971
Caotra
Numbar of Daarnaaa Numbar of
working days allowance working days
Bombay 26 206 40 24
Sbotapur 23 146-25 24
Jalgaoa 25 164-01 24
26 145-34 25

Naabiir

Deamm

182-60
140-40
158-40
139-75

progress

for thv

MAHARASHTRA'
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Dale when difcpule

stry Name of the Matter in dispute
Concern and Began Ended
,Locality
3 4 5
and Aurangaad— tEugeV— . 19th December 191h December
Bézomjl Faree- Demand for increase: J970 1970.
don i inning andl in D. A.
Pressmg Factory (Pvt.)
Wardha— )
. . Bonus— 2 5tb December
Ba rr113|la;| anléIOChg'r:és(sBilr?é’ Demand for Bonus 1970. 26|h December
Phc ory (Pvt.). (9-00 a.m.) (9’\0 a.m.)
Aurangabad— L. fVages—
Maharashtra  Distille Densand for increase 2115ét7(|)3ecember
ries Pvt. Ltd., (Pvt). in Wags, Bonus, etc. | :
Bombay— _
I\zlg\s/tte)r)s/ Tobacco Co., Srtg‘ls‘:'tgif against 1slt97cl)3ecember
. calling n skille :
worker to do unskllllegf (10-30 a.m.)
job.
Bombay— B
Tre Edward Textiile ‘Sedfast against paylngl 9thg g)ecember 10th December
(Pub.). less wages. 1970.
Barshi—
Sholapur— . Payment! 3()ih December
Barshi, (Pvt). M!S 7968@" (3-30 P-ni.) (S-Wp.m.)
Bombay —
| charge-sheets for late /
| attendence. | I]
Bombay— | _ /
Goculdasj Demand to cbanite the! Decemb
I conduct by a worker, 1 J

1 AtVi Oeccccitecr
1970.

R Tpge s, B gor, e
Ltd.. (Pvt). 1 tion ofthe R..M. gS
Bomb Personnel— 21st December 22nd
Ssvan Y Mills, No. 2, Protest  against the, 1970. ber1970.
(Pvt.) ’ 71 management for trans-
e ] fer Ct workers from®
one Department to
another.
December’]l 1th ember
Bombay— Oihers— 10th R)%
i i Protest. against = man_ 191 :
Sk/éa\\/({e)shl Mill  Co. P raRdling ¥ Member - of, 350 p.m.) (3-30 p.m.)
e Swadeshi Mill Kamgar
Committee.
Bomba Others— 3-00 p.m.) (3-00 p.m.)
V?cton,)a/ Mills, Ltd.. Protest against coUec- §th December 12th Ifecember
(Pvt.). | tion of  subscription 1970.
' by the R. M. M. S,
| On the premises.
BombaxN IFages — ISth Decern 18th Decem-
Eldee Weaving Indus- Protesting against the ber1970 ber 1970.
tries, (Pvt.). management for redu-
cing the wages.
orrdt Wages.— . . 27th Decem-i 28th Decern*
ower Owners Demand for increasing ber1970 ber1970

ASSOCIatIOn, (Pvt.).

Poona.—

Messrs.  Kunden Tex-
tiles, (Pvt,),

Bombay.

Kurla Ropeand Thread
Factories, (Pvt.),

Thana — ] .
Wellman India Private
Ltd.. (Pvt.,)

Bombay.—
Laffans India),.
Ltd. (Pvt.).

Than
Solar Packa in
Ltd., )g 9

wages.

Personnel.— .
Demand for reinstate-
ment of one worker

Retrenchment—
Protest against retrench-
ment.

Bon'ts.—
Demand for bonus at
30 per cent.

Others.—

To support the strike of
workers of other tailor-
ing firm.

Others.—

Charter of demands.

30th Novem- 2nd December
ber 1970 1970

1st November
1970

27th  October
1970

(2.45 p.m.).

18th Decem- 18tb Decern
1970. ber 1970.
Decem-
1970.

T 11l IVIRJIN T Vi

Maximuoi ‘No. of
workers involved
Directly , _ In-

directly

[ L]

,500 .

36 )

34 .

223 e

23 .

31 e

No. of Mandays |
lost |

Durin
theg

month

280

9,000

72

918

6,021

23

310

. Till the

close
of the
month

280

9,000

108

1,658

12.154

23

310

Ll iVIDLI\ 4194V

Result

Unsucessful

U Osuccessft

Unsuccessfu

Indefinite.

Unsuccessful.

Successful

Indefiaite.

Unsuocessful

Indefinite.

indefinite.

Compromi

Continued.

Continued.

Unsuccessfi

Continued.
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Name of the Matter in disputes

i JrEY AR A

Concern and Began Ended Directly
Loca lity d|r9Ct|y
3 4 5 6 7 8

Bombay: \Wages.— . 8th D - 15th D -

Bharat Pya Udyog Ken- D_en%and for increase ber 19780em ber 1978.0em o8

in wages.

Bomba — nus— . 22nd D - -

Messrsy Ysax Corpora- Demand for higher bre]r 1970ecem 3%2? 195)Oecem ; 22

tion (Pvt.) quag}ucrgng[)f Bonus than (10.30 a.m.) '

Bombay— Bonus— 28th  Octob
Everest ackaglng Cor- Demand for 20 % bonus!  1970. crober 4th97(|)?ecember 195
poratlon (Pvt) for the year 1969-70 (3-30 p.m.) (3-30 p.m.)

bay— Bonus— 26th December
Fluted Cartoons and Demand for bonus, etc; ~1970. 21
its sisterconcerns (Pvt.)
Bompay— Retrenchment— 16tli  Novem-
Precision Printers,(Pvt)  Demand for reinstate- “ber 1970. 2nd_December 7

I “ment of retrenched
BWorkers o o

I'he Ehor Industries Demand for bunus %7&)9‘:9"' er

Pvt. Ltd. (Pvt.)
Nasik— Personnel— | 28th

\rdes  Rubber -~ and protest agajnst the sus-  ber 1979 €™ SiiDecember,
(%‘{,Eo)m‘)b”es PVt Ltd. " pension 6f one worker 1970. Sy

hana— ~rjolizie/-- 10th  Rlovem-1 Sth_December
,resent Rubber  Co Dejman for relnstateI &erol970 1970. 3
ment of workers.

ombay—
E’rOFSa YShahu Co. Ltd... |R|ots by the workers 2(1)5% Octoberll S}BYODecemharl
|nS|de he factory pre ' '

1o TiVes ahd properly 2]

Kire**IBquipmelU

N Demand for InctCBBo lo 9NO .
poration (Pvt.) Pay, D. A.
Personnel— 1| P6th December*

Protest against dismisa 1970.
of the workmen,,

Than EQ/ i 7th _Decembetl 9th December!
J. K ~ Chemical Co. g%and for ogf 1970. 1970.
Pvi.) ompensation o t
Bom declared off. |
Assougice d  Capsules. Personnel—

7th__December
ghvaesté"réctfléht S)teel Co, Demand for reinstate- 1970.
(Pvt) ment of a woman (10-00 a.m.)
worker.
Bombay— Retrenc m nt— 14th December 24th December
Mayashankar Thacker Deman or reinstate-  1970.
and Co. (Pvt.) ment of workmen.
Bomb ag/,— Personnel— 25th  Novem- 26th December
All India Glass Works, Protest against alleged ber 1970. 1970
(Pvt.) insecurity to workers.
Bombay— Others— Sth _December 11th December
Bharat Containers Pvt. Demand for implemett- 1970. 1970.
Ltd. (Pvt.). tation of the recom-
mendations of _ the
Labour Commissioner.
Bombay— | Retrenchment— 14th December
Boolanj EnuMerlogI Demand for reinstate- ~1970.
Corporation, (Pvt.). ment of 6 removed
workers, etc.
Thana— !
; : Personnel— 22nd October 14th December
Dalal Engineering Pvt.l Demand for reinstate-, ~ 1970. 1970.
Ltd., (Pvt.). ment of _ discharge'
Assistant Engineer.
Bombay— | 1Fuger— 1Sth December 1Sth December
Extrusion _Processess| Demand for increase in 1670 1970.
Pvt. Ltd.,(Pvt.). pay, D. A. etc.

Bombay— Retrenchment— 29th December
Extrusion Processes Pvt.  Demand for withdrawal ~ 1970,
Ctdl (?R/t-g- ! (rjrfe rrlltotice of retrench-,

Wanes— 14th December
Egmot))‘Engmeerlng Co.l Demand for increase in. ~1970.
pay, D. A. etc. i

Result

During Till the

the

month

476

164

605

135

24

close
of the
month

10 1

476 Indefinite,

164 Indefinite.

4,664 Successful.

135 Contd.

172 Successful,

Contd.

Compromise,

Successful.

t/asuccessfuf

UnsuccessCviV

Successful

Successful.

Uosuccessful

Contd.

Successful

Indefinite.

Contd.

Contd.



AL DISPUTES IN PROGRESS IN MAHARASHTRA STATE IN THE STATE SPHERE FOR THE MONTH OP DECEMBER 1970—contd.

. ) workers involved tost
Name of the Matter in dispute . Result
Concern and Began Ended Directly  In- During Till the
Locabt t directly the close
month of the
month
3 4 5 6 7 8 9 10 11
|
neering .. Bombay— Personnel— . 30th December 30th December 564 564 564 n ful
9 E2brial India Hd.,andj Demand. for reinstate-  1970. 1970. Unsuccessfu
its sister concern (Pvt.). ment of two dismissed
workers.
Bombay — . . Retrenchment— 9th December 12th December 525 Partially
Hararwala Entgmeerm Demand for reinstate- 1970. 1970. (1-00 successful
Works Pvt. Lid. (Pvt. ment of some retren- r.m.) '
ched temporary
workers.
Bombay— Personnel— 18th December
Kerpcnnyg. Co. Ltd.,, Demand for reinstate- 1970. 480 Contd.
(Pt.>. ment of a suspended
worker.
Thana— Personnel— - i
Steel Fab . Structural pemand for reinstate- 5t1té7cl)3ecember u tB 199809 90  Compromise
Engineers, (Pvt.) ment of fitter ' mboer :
| ) a Bombay_ Bonus— |
hinery Rashtriya Metal Indus- pemand for 6 per cent Stlg7(l)?ec?£n2t_)85 Unsuccessful.
" stries, (Pvt.) bonus Noon
. ).
Thana— Others— 11
th Nove-I
RAC. Edward and Co., protest against for hara-i ~mber 1970. CoQCd.
ssing attitude.
"I\'IF?SikS_ L Others | jjgt Decernb r
e sSuper Tool Co., protest against mis- 1970. \
Pvt. Ltd, (Pvt.). guidancegof the some, ,
workers. , )
.." Bombay— . | 25th  Novem-/
! N.PPt. Vetal Industries, jaemand for increase, her 1970.
(Pvt.) | in pay, etc. |
[ Bombay-- P redes " oth Dixember- 10th
Vasant Industria/ an i i _ iXember-
Bng. WoRk. N ESREGe cogshrer, oo
Bombay— Others— . | 25lh  Decem-t 26th Deccm-l 100 ISO |
Vivendra Metal Indus- Protest against arrest! ?Sr 8970. ﬁ r .
tries, (Pvt.) of 2 workers. ! -00 a.m.) (1-30 p.m.) II
. ‘ 41 | 1,547
ring .. Thana— Others— 24t Nove-1, Il '
9 Engineering Enterprises Demand for charter of mBer 19/0.
(Pvt.) Ltd.,(Pvt.) demands.
Bombay— i Personnel—. 24th  Novem- 41 1.107 Contd.
Fouress Business Protest against suspen-  ber 1970.
Corporation (Pvt.), sion of one worker.
Thana— Others— 201h Novem- 40 1,080 1.440 Contd.
Nirvan Industries Pvt. Lock-out dueto goslow ber 1970.
Ltd., (Pvt.). tactics etc., adopted”by
the workers.
ery Kalwa (.District Others— 22nd October 11th Decem- 2,702 39,010 ,644  Compromise.
Thana')— . Lock-out due to goslow  1970. ber 1970.
National Machinery tactics etc. adpoted by
Mfg. Ltd.,(Pvt.). the workers.
Bombay— .. Bonus— 26th  October 26th December 41 943 Unsuccessful.
Haris Engineering Demand for 10 per cenl ~ 1970. 1970.
Works, (Pvt.). bonus instead of £ (7-00 a.m.).
per cent bonus offerred
ny the management.
bles Thana— Personnel— 31st December 384 .. 384 384  Contd.
Devidayal Cable Demand for reinstate- 1970.
Industries Ltd.,(Pvt.). ment ofa worker.
aneous  Bombay— ) Personne;— 31st December 240 .. 240 240  Contd.
Ronuk” Industries Ltd., Demand for withdrawal  1970.
(Pvt.). of charge-sheet.
Bombay and Khopoli— Bonus— 17th Novem- 29th December 164 4,086 Partially
Bombay Xygen Demand for 20 per cent  ber 1970. 1970. successful
Corporation, (Pvt]  bonus.
Tirora.
/ Municipal Council Wa’es— 8th December 12fh December 28 140 Successful.
S, (Pub.). Demand for payment of ~ 1970. 1970.
Wages on 7th
December 1970.
esalc Bombay— ) Wages— 17th December 18th December 300 320 Successful.
'S, DI\W Fruit and Spices Demand for increase in  1970. 1970.
erchants (Pvt.). Pay, bonus, etc.
Bombay— ) IPiagej— 19th December 23rd December 59 eer 236 Successful.
ort. Transport Companies, Demand for 47 per cent  1970. 1970.
(Pvt.). increase in piece rate

wages.

Date when dispute

Maximum No.of No. of m@ndays |



VDUSTRIAL DISPUTES IN PROGRESS IN MAHARASHTRA STATE

IN THE STATE SPHERE FOR THE MONTH OF DECEMBER 1970

Maximum No. of

Dale when dispute ]
workers involved

No. of Mandays |
lost I

ial Industry Name of the Matter in dispute Result
Cioncelrn and Began Ended Directly ~ in-  During Till the
ocali directly the close
month  of the
month
3 4 5 6
Ginning and Aurangaad—
pressing donJlg Ginning _and! DﬁmDand for increase, lG{g}December 190 gDeocember Unsucessful.
Pressing Factory (Pvt) :
Do. Wardha— _
B[%rrzsnal arﬁochgl;eglw- BonUs S for Bonus 25'[5‘ Qecember 261h December Uosucceuful.
Fac%ory (Pvt.). 9 am.) (9-00 a.m.)
Distileries Aurangabad— \ H'ages
Maharashtra = Distille- Demand for increase Unsuccessful.
ries Pvt. Ltd., (Pvt). “in Wags, Bonus, etc.
Tobacco Bombay— OzAfffi—
l\?g\s/tte)rs Tobacco Co., ngﬁ'?f:st on asgi(ail?esé 1st97D.ecember 1st _December Indefinite.
) i i _ :
W%rke% to do unskilled: (8-302m.) (10-30 am.)
Textile I‘\:l Wages | oth D b
T(TFl)e dward Textlile IFégotest agalnst paying! t oecem er IOth December Unsuccessful.
Do St Bon 30th Decerb
Sholapur— Mill De and for Payment ecember 30151 December Successful.
Barshi, (Pvt.). ills, 019: bonus for the year (3. 30 p.m.) (égg om) |
I>o0. Bombay —
fmen ""Magainst  the
Jnav.ng Mills, L28d management for giving) A 6.000 1 Unsuccessful.
char%e -sheets for late !
attendence. ) i
Do. Bombay—
I Uasucccssfud.
f eoaduct by A worker. t i
BRomba T il |\/|I||Sl = - ff € XSViXSeoccnVxiT — \WAx
ajes ex le
REWGYSS | SR o e SR \
Bombay— 21 F':’)?rsonnel— 21st December 22nd, o0
ii i otest  against the| 1970. er
Savaii ~ Mills, No. management for trans-I
. fer cT_workers from)
| one hDepartment toI
another. Indennite.
Bombay— 8 T ! 1970
i i rotes against . man-' :
S\(’\ﬁi,({e)sm Mill ga member  of (3-30 p.m.)
i Swades i Mill Kamgar
Committee.
300 ) Unsuccessful.
.m.
v.ctoan Mills, Ud.,! grotest iﬁqamst collec- 1%%17Decem13er £2th Ifecember
|o N subscription
& ek SRy
R the premiscs. s b 18th Decer 1 280 280 Indefinite.
IFage ecern - -
Eldee )(Neavmg Indus- Pro estlng against the ber1970 ber 1970.
tries, (Pvt.). management for redu-
cing the wages. .
Texil b W 28th  Decem . 9.000 9.000  Indefinite.
extile mbay.— ages.— -
Powerl%or_n Owners Derdand for increasing ber 1970
Association, (Pvt.). wages.
72 108 Compromise
Poona.— Personnel.— . 30th Novem- 2nd December P
Messrs.  Kunden Tex- Demand for reinstate- ber 1970
tiles, (Pvt.). ment of one worker 018 1658 Conti B
Others. ll-z Retrenchment— 1st November - ' ontinued.
Kurlu opeand Thread Protest against retrench- 1970
Factories. (Pvt.). ment. 6.021 .
Others. Thana Rons— 27th  October . 12.154 Continued.
Wellman Indla Private Demand for bonus at 1970
Ltd.. (Pvt,). 30 per cent. (2.45 p.m.).
Tailor ombay.— Others.— 18th | Decem- 18th Decem- . 2 23 Unsuccessful.
Laﬁfans ()Indla),. To support the strike of her 1970. ber 1970.
Ltd. (Pvt.). worl%ers of other tailor- .
Wood. -Sl-hlana_E o CIEQ I'_fd . Decem- 310 310 Continued.
olar Packaging arter of demands. 1970
Ltd., (Pvt.). ,



PUTES IN PROGRESS IN

Name ofthe

MAHaRaSAIRa STATE IN THE STATE SPHERE EOR THE MONTH OF DECEMBER 1770—concld

Date when dispute Maximum Me. of | No.of man-days

workers involved | lost

y Concern and Mattei in disputes Result
Locality : . Dyping ~ Till th*
Directly In- | — the close of
irectly month the
3 6 7 month
Bom.hay— |IEages— 9th December 17th December 90
Binge's’ Classes, (Pvt.) Demand for increase in ~ 1970. 1 Unsuccessfu
| pay.
Bomfjay— . Wages— 9th November 23rd Decern- 60
Peoples Mobile Demand for increase in  1970. her 1970 2,144 Unsuccessft
Hospital, (Pub.). pay D. A. etc.
Bombay— . Bonus—
Chlrag)éldm Tailors, Demand for bonus. 2%5(:!70.October 1,160  contd.
(PVL.).
Bombay— Bonus—
New Y_ord Tailors, Demand for bonus. 2313170 October 1,450 Contd.
(PVvt.). :
Vran (District  Wages— 131h December
Koiaba)— . Demand for Advance. 1970. 5,472 Contd.
Uran Syndicate
Mithagar Vyapari
Sanghathana (Pvt.).
m Poona— Wages— 17th Novem-
Mithapalli Powerlooro pemand for increase in  ~per 1970. 12317(33ecember Successful
Factory, (Pvt.). wage rates .
Kolhapur— Wages— 2nd November
Akiwate Textiles, (Pvt.). pemand for - "1970. 1%?17:)3ecember Successful
wages. [ ’
Bombay— Bonus— | 2nd November
Cementation Corpora- pemand for 20 ! Contd.
tion, (Pvt). ornan per cent, 1970.
Bombay— Personnel— 119th
Mahavir Metal Mart Demand for withdrawal ber 17
(PvtJ, Bombay. I “of chargesheet. 96. ber 1970.
BombQy— | i _ ]
Jai T_ubye Induslrjcs Co.. (FD’%'%%%%! for rainstate”™ gg)oecelo—l
fPvi.). ment of two temp.{ : ;
workers. t i
SFAIEMENT OF AGRICVLTURAL WAGES LN VRUAN AREAS DURING .IANUAR>f t'JTI.
| BOMBAY POONA
lon .
I Jal L 1
. J . Poona | Sar.gli ISholapui| Kolhapur
ict Thana Kolaba Ratnagiri Nasik Dhuha gaon Abmednagai g puil P
i
o Sholu- |
c s . - . o1 ¢ iram- Mita Icbal- 1
y o} 0 Sbev- [Shriram- Poona ]
age - 'JQ’ S Q Ralnagiri (5( i gaon pur pur | karanji i
< < A on
e s
Workin 8
e g ® (8 ® ©6& © ®)
Labour Rs. P. Rs. P. Rs.P Rs.P Rs P RsP. Rs.p
our— I.N.R I.N.R I.N.R
- - * I.N.R. I.N.R .N. .N. <IN
Sters INR. LN.R. 800 7+00 I.N.R. 10-00 8-00 5.0 500 7*50
smiths 10*00  6*00 1000 800 500 4'00 7 50
. B} B} 7 50
ies  (Cob- . 5%00 7-00 800 5CO 3-00
ur—
3*00  4*00 300 300 2-50 4-00 3*f0
N 2%00  2*00 250 200 175 300 2-50
on 200  1*50 « 130 125 200 1*75
Agricultural
2*50 3*00 300 2-50 4 00 3 00
en 2*00 2*00 2-50 1-75 3 00 2*50
ren 1*50  1*50 o - 1-25  2*00
3*50 1100 L0 300 2-50 4 00
en ’ 2'00 6-50 2-00 1-75 300
ren i 2*00 2-50 - 1-50 1-25 2 00 .



STATEMENT OF AG1UCUL, TURAL WAGES IN URBAN AREAS DURING JANUARY 1971—contd-

Division AURANGABAD |\l‘agpur
District Auran- Par-.  Bhlr Nanded Akola  Amra- Yeot- Wardhal Nag- pp,,. | chandra- Qiand-
gabad bhaoi vati mal I pur dara | pur rapur
) Auran- Hin- Momt Nandsd Bembli  She- Man- Amra- Digsas Wardha! Nar- iel W i
Village gabad goli oabad gaon grulpir vat 9 t Khed Goodie arora Deaai
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