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(;onsomer Price Index Number for Working Class
The Bombay, Sholapur and Nagpur Consumer Price Index Number for 

Working Class for the month of March 1971 with the average prices for 
tjie year ended December 1960 equal to 100 were 184, 187and 183 respectively, 
fhe Jalgaon, Nanded, Poona and Aurangabad Consumer Price Index Numbers, 
for Working Class for the month of March 1971 with the average prices for the 
year ended December 1961 equal to 100 were 182,193, 171 and 185 respectively.

jndastrial Disputes
During January 1971, there were 78 strikes involving 35,501 workmen and 

a time loss of 1,67,010 working days, as compared to 71 disputes in December 
1970 involving 31,808 workers and time loss of 1,39,315 mandays. Further 
particulars of industrial disputes are given at pages 1177 to 1178 and 1202 
to 1209 of this issue.

Absenteeism
During February 1971, the average absenteeism in the textile industry 

in seven important textile centres in the State viz, Bombay City, Nagpur, 
Sholapur, Jalgaon,Nanded, Akola and Aurangabad amounted to 18-99 per 
cent as against 17-76 per cent in January 1971. For further particulars 
see page 1179 of this issue.

Production of Cotton Yarn Spun and Manufacture of Cloth
During November 1970, Mills in Bombay City produced a total of 1,39,98,000 

Kgs. of Yarn, 2,14,000 Kgs. of Miscellaneous goods such as blankets, hosiery 
goods and knitted fabrics and packed 3,89,000 metres of Cotton goods mixed 
with silk, wool, terene etc. and packed 9,48,66,000 Kgs. wearable and non-wear- 
able cloth and those, in rest of Maharashtra produced 45,50,000 Kgs. of yarn 
1,33,000 Kgs. of miscellaneous goods such as blankets, hosiery and knitted 
fabrics and packed 2,49,94,000 metres of wearable and non-wearable cloth. 
The total production of cotton yarn, miscellaneous goods and mixed with 
silk, wool, terene etc. packing of wearable and non-wearable cloth for the whole 
State of Maharashtra amounted to 1,85,48,000 Kgs., 3,47,000 Kgs., 3,96,000 
metres and 11,68,60,000 metres respectively.



Current Notes
National Labour Institute will be set up

The Government of India will set up an autonomous National Lak. 
Institute in Delhi for conducting studies. A provision of Rs. 1-60 crores e' 
been made in the Fourth Plan for this project. This was stated by Shri R p 
Khadilkar, Minister of Labour, Employment and Rehabilitation, inf 
valedictory address to the trainess of Twentieth Course of the Indian Instit^ 
of Labour Studies in New Delhi on 24th April 1971.

Twenty-one trainees from six countries. States and public sector project 
participated in the course. So far, the Institute has trained 525 labour offi(^

Emphasising the importance of industrial relations and personnel manage, 
ment, the Minister said, “ an analysis of the economic and historical develop, 
ment of the different countries of our planet shows that whereas in the West 
industrial development and the growth of trade unionism took place more or 
less in quick succession, the working classes of the earstwhile dependent 
countries came to be organised as an off-shoot of the struggle for political 
independence.

Naturally, when independence came these classes expected much rapid 
progress in regard to the levels of living and conditions of work. Moreover 
as they started rather late in the fight for securing their due share of national’ 
prosperity, they became more articulate about their rights. The employers 
in these countries on the other hand could not easily learn from the experience 
of the advanced countries.

Observing that procedures adopted in the West might not suit the conditions 
obtaining in our country, the Minister said, “ while a study of what they do in 
the West to bring about a reapprochment between the seemingly conflicting 
interests of employers and workers may be useful in a limited way, in actual 
situation in our country it is by understanding the emotions and aspirations of 
our workers that you can make a useful contribution.

Shri Khadilkar also stressed the need for promoting mutual understanding 
between the parties. He said, “ finally, both employers and workers are prone 
to suspect the bonafides of officers of the industrial relations machinery. It is, 
therefore, imperative that you should be absolutely impartial. Not only that, 
you should be able to infuse confidence in the parties and make them appreciate 
that the only purpose of your intervention is to reduce tensions and not take 
advantage of them for your own benefit.

Bhoomipujan of Powerlooms Unit at Kherdi

Decentralisation of industries to develop economical and social condition 
of the Konkan area was the main object of establishing small industries in 
rural areas, observed Shri P. K. Sawant, Minister for Agriculture on 27th 
April 1971 at the bhoomipujan function of the proposed powerlooms unit 
at Kherdi, two miles from Chiplun.
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The aim of such project, Shri Sawant said, was to develop under-developed 
3reas by utilizing local resources. The proposed scheme, estimated to cost 
Rupees ten lakhs would establish ninety-six powerlooms providing jobs to 
forty-eight weavers. Residential premises also would be provided to them. 
Raw material required for the unit would be supplied by Mafatlal Group which 
#ould also purchase finished goods.

I

I'

(government DUTY BOUND to fulfil ‘ Garibi Hatav ’ Programme—Chief 
^linister’s Maharashtra Day Message

The mid-term Lok Sabha elections had established that the people stood 
solidly by the programme of ‘ Garibi Hatav ’ and Government was, therefore, 
juty-bound to fulfil the people’s expectations, observed Shri V. P. Naik, 
Chief Minister of Maharashtra, in the course of his Maharashtra Day message 
broadcast from the Bombay Station of the All India Radio on April 30. 
‘Garibi Hatav ’ he added, ‘ has no more remained a slogan of a single political 
party, it has become a national policy /

The following is the English rendering of the Chief Minister's message :—

“ I extend my hearty felicitations and good wishes to the people of the 
State on the occasion of eleventh anniversary of the formation of 
Maharashtra State.

“ The year that just passed was marked by many an eventful happening, 
the most important among them being the peaceful conclusion of the mid­
term poll to the Lok Sabha. Though the election was contested on national 
issues, it has helped in projecting the hopes and aspirations of the people 
of Maharashtra. The common man has stood solidly behind the programme 
of ‘ Garibi Hatav The Government is determined to fulfil the expectations 
of the people and its efforts are directed towards the achievement of this 
programme.

“ It has been the policy of the Government to achieve all-round 
development of the State and to do economic and social justice to the people. 
A decade of development since the inception of unilingual Maharashtra 

. is just over. The Government has been making efforts to effect basic 
I changes in agriculture, to achieve decentralisation of industries and to start 
' industries in undeveloped areas, to augment the resources and facilities 
i. for social and economic development and to ensure their equitable 
: distribution in all the regions of the State. The Government is striving 

for improving the lot of the small holders, landless labourers, forest workers 
and members of scheduled castes and scheduled tribes. The development 
schemes are being formulated by taking a district as a unit of planning. 
By technical and economic survey it would be possible to prepare 
a perspective plan for each district and achieve optimum development. 
Industrial Development Corporations have been set up to achieve the 
development of different regions.

“ Garibi Hatav ” has no more remained a slogan of a single political 
party. In fact it has become a national policy. All are aware that poverty 
cannot be eradicated in a short span of time. However, the Government
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Towards full Employment

)52 LABO UR GAZETTE—MA Y1971

has directed its efforts towards the fulfilment of this programm 
an immediate step, the implementation of the Centrally sponsorS^' 
employment programme has been undertaken. The programme 
generation of employment in undeveloped areas thereby creating 
ment and productive works there. A three-year plan has been form i 
for the present and in implementing it, care will be taken to ensur'^ h 
one person in a family having no earning member at all is nrnv-j 
employment locally.

“ Due to heavy and unseasonal rains, scarcity conditions prevailed • 
almost all parts of the State last year. Over 19,000 villages from 21 distr' 
have been affected by scarcity conditions. The Government has und^^ 
taken scarcity relief programme. Under the programme, works wh'^h 
would provide employment to the scarcity affccted people and at the sa*^” 
time help increase production, are being undertaken in the scarcity.? 
areas. Over 5-5 lakh workers have been employed on nearly 7,000 such 
works. ConsJidering the increased need of employment to the’scarcitv 
hit people in the month of May, a provision has been made under th 
programme to provide employment to at least 10 lakh people. The Centre 
has given sympathetic thought to the scarcity conditions in the State and 
has extended all possible help. The sufferings, people have to undergo 
due to scarcity conditions in any year are not restricted to that year alone 
but are acutely felt in the succeeding two-three years. Scarcity relief 
programme of the Government is therefore aimed at increasing the 
capability of the farmers to secure permanent relief.

“ Though the Kharip and Rabbi crops in some parts of the State suffered 
heavy damage due to incessant and unseasonal rains and cold waves, the 
overall foodgrains position was luckily satisfactory. It was therefore possible 
to relax certain controls. As you may be aware, restrictions on wheat are 
being withdrawn in Bombay City from tomorrow. By the end of September 
last, restrictions on movement of jowar, paddy and rice in all parts of the 
State, excepting Greater Bombay area, were removed. The rice quota to the 
cardholders has been increased and a number of other concessions have been 
announced.

“ Textile industry occupied a pre-eminent position in the State at one time. 
Today the industry is in doldrums and the question of sick cotton mills has 
assumed grave proportion. In many mills as the machinery has become out­
dated and unsuitable the operation has become uneconomical. These mills 
are providing employment to thousands of workers. If the mills, which are 
on the verge of liquidation, were allowed to be closed down thousands of 
workers would have been rendered jobless. The Government, therefore, 
took over 20 such mills and nearly 40,000 workers employed in them have 
been saved from the spectre of unemployment. The mills have been taken 
over under the unemployment relief scheme.

“ We have expressed our ardent feelings in respect of the Maharashtra- 
Mysore boundary dispute on many occasions in the past. The State Govern­
ment is aware of the need to resolve the dispute without further loss of time 
and hopes that the Centre would take due steps for the solution of the problem 
in the near future.
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“ During the last year considerable progress is underway in different 
sectors of development in the State. Inspite of adverse natural circumstance, 
the State’s progress in industrial and agricultural sectors is quite satisfactory. 
Steady progress is also being made in the various other fields such as 
electricity, water supply, education, housing, public health and family 
planning, transport and communication, social welfare and cooperation.

“ The establishment of a twin city in the vicinity of Bombay will prove 
a distinct boon to the State. The Government is convinced that the twin 
city project will certainly go a long way in diverting the increasing population 
from Bombay City and help relieve pressure on the City.

“ Though encouraging progress has been achieved in various sectors in 
the State, it should leave no room for complacency. We aim at still greater 
progress, and have a long way to go. We have, therefore, to work hard with 
zeal and dedication. I am confident that the people of the State will continue 
to show their preparedness for hard work in the coming years also.

“ It is necessary to mention here the painful happenings in East Bengal. 
The human genocide being carried out there during the last one month is 
causing deep concern to the Government. We sympathise with the lot 
of the people there. The State Government will be ever prepared to 
undertake the responsibility, allocated to it by the Centre, in respect ol 
rehabilitation of the refugees crossing over to India from East Bengal.

“ I take this opportunity to congratulate the people of the State for theii 
unstinted cooperation extended to the Government during the last year 
My special thanks to the people for their having maintained peace and ordei 
during the mid-term poll to the Lok Sabha.

“ On this solemn occasion of anniversary of our State, we propose to 
march forward with new aims, new responsibilities and better hopes for the 
future. I earnestly pray for the success of our efforts on road to progress.

A comprehensive report by an international team of specialists in differen 
fields of development planning has been recently brought out under the leader 
ship of Professor Dudley Seers, Director of the Institute of Developmen 
Studies at the University of Sussex. This pilot mission forms part of the Work 
Employment Programme launched by the ILO, in which the United Nation: 
and its other agencies are co-operating.

After describing the growing gap between the number of job opportunitie 
and the population of Working age, the team outlines a strategy of eliminatini 
unemployment, which includes policy in every major field, both economi 
and social-population, land reform, agriculture, manufacturing, construction 
taxation, foreign exchange, credit wages, labour legislation, education, training 
health, etc.

Two themes stand out strongly: incomes should be spread more widely t* 
increase the demand for Colombian products, and Colombia should discourag



, 105 4. LABOUR GAZETTE—MA Y1971

highly mechanised techniques so that more jobs are created by econon,,- 
expansion. The report considers that in the past, too much attention has 
paid to the rate of economic growth and not enough to the nature of the growth 
progress in relation to employment creation.

These policies add up to a consistent strategy for re-shaping the social ano 
economic structure in a way necessary for reducing unemployment. The report 
gives a timetable for the decisions that need to be taken and for the plans that 
should be prepared.

All India Average Consumer Price Index Number for Industrial Workers 
(General) (on Base : 1960=100) for March 1971.

J
The New Series of All India Average Consumer Price Index Numbers for 

Industrial Workers (General) on Base 1 1960=100 for March 1971 remained 
Stationary at 184 (one hundred eighty four). The Index for March 1971 on 
base : 1949=100, derived from the 1960 based Index also remained stationary 
at 224.

J
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Articles, Reports, Enquiries, etc.
(The riewt expreteed signed Articles appearing in this section carry teelghi 
inasmuch as they are expressed by the persons who know their subjects well. 

They, howerer, do not necessarily reflect the views of Gorernment. 
All rights concerning these Articles are reserred.)

A POSITIVE APPROACH TO THE PROBLEM OF ABSENTEEISM

BY

S. B. .KARMARKAR*
(zjjtroduction

The problem of absenteeism has engaged the attention of quite a number 
(•industries. Attempts are being made on all levels to reduce the absenteeism. 

An attempt was made by one of the engineering industries in Bombay by which 
absenteeism has reduced considerably. The employee morale after reducing 
the absenteeism has considerably increased resulting in higher productivity.

petaiB of attempts made to improve absenteeism

The factory had started. manufacturing activities in the year 1955. The 
nature of work was mainly of tailor-made jobs and hence each and every 
person’s presence at work place was very essential. However, due to absentee­
ism, the work schedule used to suffer a lot. As a result of this the Company 
thought it proper to approach the problem in a positive way. The average 
absenteeism in the years 1962,’63, ’64 & ’65 always varied from 12 percent to 
18'per cent. In the months of April, May and June absenteeism used to touch 
the alarming figure of 30 per cent also.

Raffle prize scheme
The Company introduced in 1965-middle-the scheme called Raffle prize 

scheme. The employees who were present throughout the month without a 
single minutes absence were entitled to join the list of candidates who were 
entitled to contest. The names of all such persons were written on small 
papers, one each, and then all such slips were mixed in a box. The Works 
Manager himself used to take out the draw and the first 6 winners used to be 
paid Rs. 50 each on the spot for their full presence. Initially the response of 
the employees was not very encouraging. However, after a couple of months, 
the scheme picked up momentum and nearly 20 per cent of the employees took 
advantage by October, of that year. However, this scheme had some defects 
and employees started loosing faith in this scheme mainly because of the fact 
that the prize money was linked with ‘luck’ factor and therefore their efforts 
were not suitably rewarded. Subsequently, the employees who were entitled to 
join the draw reduced considerably.

The Management of the Company, therefore, thought it proper to revise 
(he scheme and avoid ‘luck’ element for reward. When the Company was 
thinking in these terms, employees put up a demand in Works Committee 
stating that for one month’s full presence, one day’s additional wages should 
be paid. The Company could not accept such a proposal since there was a

* Shri S. B, Karmarkar is Personnel Officer, Siemens (India) Ltd., Boinbay-18.



What will they receive

10 days consolidated wages 
6 months full presence.

12 days consolidated wages f
6. months full consecutij 
presence. ’
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possibility that an employee may remain present fully for one month andd 
the subsequent months he is likely to indulge in absenteeism. After a M 
discussions, the Works Committee unanimouly approved the scheme 
attendance bonus scheme in April, 1966.

Attendance Bonus Scheme :
The objective of this scheme was to encourage those who attend punct 

nd regularly and to reduce irregularity and late coming, etc., amongst'? 
workmen in general. This will result in benefit to all. All permanent^^*^ 
rated and special grade workmen were eligible for participation in this sch^

Eligibility :
Who is eligible

1. Those who are “fully present” for 
any 6 months or more during the calendar 
year.

2. Those who are “fully present” for 
any 6 consecutive months or more during 
a calendar year.

Explanation.—Dearness allowance and other monetary benefits shall notli, 
added to the consolidated wages. The consolidated wages were arrived at 
consumer price index number 413—440. Basic+DA—consolidated wages*

Full presence in any calendar month would mean that in such a month 
of the following things happen :—

(a) Late coming beyond the grace time of 5 minutes.

(b) Short leave to any extent.
(c) Earned leave.
(J) Sick/E. S. 1. Leave.
(e) Leave due to accident.
(/) Absence without permission.
(g) Leave without pay.
(A) Casual leave.

Additional Bonus :
Any workmen completing any extra month beyond 6 months will get ok 

day’s consolidated wage in addition to the above for each complete month of 
“ full presence ”.

Encashment of Casual Leave :
In order that the workmen do not loose their casual leave and are at the sam 

time able to take full benefit of the attendance bonus scheme, the casuj 
leave not enjoyed to the extent admissible shall be allowed to be encashed; 
the rate of their daily consolidated wages, at the end of each calendar year.
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Impact of the Scheme
The statement ‘ A ’ gives the details of absenteeism and the number of 

persons who took advantage of the attendance bonus scheme. From the table 
it is very clear that the absenteeism has reduced considerably. Not only the 
absenteebm, but regularity also improved. In the year 1967, 1968 and 1969 
absenteeisrn of workmen was 10-42, 9'61 and 9*34 respectively. These figures 
clearly indicate complete success in reducing absenteeism considerably.

Supplementary Actions
The company also took disciplinary actions against these employees who 

were found habitually absent. Charge sheets were issued and persons were 
cautioned, warned suspended, dismissed. The Standing Orders (certified) 
of the company had a specific provision for loss of lien in case of absenteeism 
in addition to the regular provision of overstay. This provision was also 
used by the Company, whenever cases occurred. However, before sending the 
final letter of loss of lien. Union representatives were informed of the action. 
In a few cases relatives were also called and were kept informed. This has 
a very good effect on the workmen.

In case an employee approached for reconsideration in case of loss of lien 
giving satisfactory explanation, his case was considered on merits and his 
lapse was also condoned. But for the first six months of re-employment he 
was taken in temporary capacity. If after six months his attendance was found 
satisfactory he was confirmed giving him the benefit of previous service. 
Such a step was taken in 75 per cent of the cases. As a result of this except 
one case all employees improved giving satisfaction to their superiors. In one 
case, the services of the employee were terminated, after informing the Union 
representatives since his attendance did not show any improvement. The 
statement ‘ B ’ gives the details of such cases with number of years of service 
also.

Conculsions
The absenteeism can be controlled if effective positive steps are taken coupled 

with constructive disciplinary actions. The Company paid to the employees 
nearly 15 to 20 thousand rupees per year as attendance bonus. The return 
which the company got was regularity which was very essential for tailor made 
jobs. The Company is further contemplating further reduction in absenteeism 
which would be achieved if the present effort in this direction continues. Men­
tion must be made here of the co-operation given by the Union representatives 
in tackling habitual cases of absenteeism. The Union representatives took 
all the actions taken by the Company in its proper constructive approach. The 
Company had established such a support with the Union representatives, 
that they were confident that in case approach was made to the Company for 
taking back an employee who had lost lien, campany would definitely consider 
the request sympathetically. This undertstanding helped considerably to 
improve the absenteeism. The workers faith in Union representatives also 
increased considerably.



•A’

7967

Workmen ..

>!l

Total workmen

Auxiliary staff Total

7965

Workmen ..

Auxiliary staff

Total workmen

Auxiliary staff Total
4

1969

Workmen ..

Auxiliary staff
•‘1

i.

4

'}

No. of workmen entitled for atten­
dance bonus.

Janu- Feb- March
ary ruary

1058

May

>1.22

10.66

LABOUR GAZETTE—MA Y I97j ^BOURGAZETrE^MAY197i

Total workmen

Auxiliary staff Total

Auxiliary staff

No. of workmen entitled for atten­

dance bonus.

7.3 8.2 10.00

. 5.00 2.5 3.00

- 116 175 138

. 460 501 541

61 60 60

No. of workmen entitled for atten­
dance bonus.

. 446 445 444 444 466

69 69 70 70 69

. 7.06 11.37 10.77 15.3 8.9

. 9.3 8.00 7.29 4.2 7.2

- 144 107 162 113 127

. 516 535 575 583 583

^>1116

;dy Aver,
oer age

10-4210-4 7.5 7-7 7-6 28-4

4.4 4.9 3-2 6-00 * 15-1

196 155 179 198 162

5-97

«>endaace Bo“ua.

.4°^ workmen 
twk advantage of 
attendance Bonus.

of workmen 
took advantage of 
attendance Bonus.



labour gazette—Ma Y 197] 

STATEMENT ‘ B ’

Details of loss of lienf Dismissal Cases due to Ah

________________
■ Designation Joining date Leaving Date

Un-Skilled

Un-Skillcd

Semi-Skilled

Un-Skillcd

26th April 1965 6th May 1968

30th December 
1965.

25th November 
1965

8th February 1967

29th May 1968

8th July 1968

28th October 
1968

31 ts October 
1968

Un-Skillcd 6
Of lien

1st January 1962

6 F Vendor
168 1st January 1962 5th April 1969

7 ^'smisjej

1 G Skilled 955 28th April 1968 17th May 1969
1 Lossofiij^

8 H Semi-Skilled 6-45 7th September 
1961

22nd May 1969
7 ^°®»oflien

9 I Skilled .. 8-70 25th February 
1959

19th June 1969
10

of lien

10 J Semi-Skilled 6 85 5th May 1960 Sth July 1969
9 Loss of lien

11 K Highly skilled .. 1305 Sth February 1963 7th August 
1969 6 Low Of lien

12 L Highly skilled .. 16-75 21st July 1958 7th August 
1969

11 Loss of lien

13 M Highly Skilled 9 65 16th March 1964 30th September 
1969

5 Loss of lien

14 N Un-Skilled 6 05 22nd January 
1964

2nd October 
1969

5 Loss of lien

15 0 Semi-Skilled 6 10 28th December 
1964

13th October 
1969

4 Loss oflie^

16
1 

P
1

Semi-Skilled 5 80 10th December 
1966

5th December 
1969

2 Loss of lien

17 Q Semi-Skilled 610 12th March 1964 16th December 
1969

5 Loss of licn

18 R Vendor 153 
p.m.

13th April 1967 27th January 
1970

2 Loss of lien

LABOUR GAZETTE—MA Y1971

the above table, following conclusions could be drawn :

average service of the employees, who have lost lien/dismissed

cnilwise classification is as follows :

Unskilled . ’ 

Vendor 
Semi-Skilled 

Skilled 

Highly Skilled 

Highly skilled 
Supervisor

1061

5

2

6

2

2

1

The lapses on the part of the employees is seen in all categories ranging 
3- Unskilled to Highly Skilled supervisory persons also. The Work Force 

fron^. p-'ctory consists mainly of employees in Semi-Sk’llcd/Unskilled cate- 
in th’s 
gofies-
\ Tt is surprising to note that even skilled/highly skilled categories cases 
/kiss of

The average wage of the employee who has lost lien/dismissed 
per day.
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The CK»ods IVansporl Unprotected workers (Regulation of employment and Welfar 
1971 under theMaharashtra Mathadi Hamal and other Manual workers (ReEulafim, ; 
ment and elfare) Act, 1969. * of

Industries and Labour Department, No. UtYA. I47II{fjT}iI10144~Lab-IV dated i 
1971.—In exercise of the powers conferred by sub-section (1) of section 4 of the Mah 
Mithadi, Hamaland Other Manual Workers (Regulation of Employment and WpIf 
l969(Mah.X.\Xof 1969) and ofall other powers enabling it in that behalf, the 
Maharashtra, after consultation with the Advisory Committee, hereby makes the f 
scheme for employment in connection with loading of goods into the public transport 
or unloading of good st herefrom and any other operations incidental or connected 
the areas specified in the Schedule appended to this Scheme, the same having been prev^®’^ 
published as required by sub-section (7) of the said section 4, namely

SCHEME

TheGoods Transport Unprotected Workers (Regulation of employment and welfare) Scheaj^

1. Title.—This Schenae may be called the Goods Transport Unprotected Workers (Res 
lion of Employment and Welfare ) Scheme, 1971.

2. Objects and Applications.—(1) Objects.—The objects of this Scheme are to ensure 
adequate supply and full and proper utilization of unprotected workers employed inGiJ? 
Vehicle Transport Undertakings in connection with loading, unloading, stacking, carryin* 
weighing, mnsuring and such other work including work preparatory or incidental tosi^l’ 
operations for efficient performance of work and g<merally for making better provisionsF 
the termsand conditions ofemploymentsof such workersand make provision for their general 
welfare.
(ir) Application — The Scheme shall apply to employment of registered workers by Good, 

V*h cle Transport Undertakings having their Head Offices, Offices, Delivery Offices. Delivery 
Godowns. Bjoking Offices. Booking Godowns, or such other activities connected with 
above, in the areas specified in the Schedule hereto in connection with loading of goods into 
the public transport vehicles or unloading of goods therefrom and any other operations 
me dental or connected thereto, provided that these workers have been engaged regularly 
and not on casual basis and are attached to their respective undertakings individually orunder 
toli system :

Provided further that the Scheme shall not apply to the daily casual labour employed by 
theStevedorsand Clearing Agents engaged in the transport of goods.

3. Commencement.—(/) Clauses 14 and 15 of the Scheme shall come into force from fit 
April 1971.

(Zi) The remaining clauses of the Scheme shall come into force from 1st May 1971.

4. Interpretation.—(a) “Act” means the Mahatashtra Mathadi, Hamal and Other 
Manual Workers (Regulation of Employment and Welfare) Act, 1969 ;

(6) “ Byard ” means the Goods Transport Labour Board for Greater Bombay constituted 
under section 6 of the Act ;

(c) “ Chairman ” means the Chairman of the Board ;
(Jj “ monthly worker ” means a worker who is employed by an employer or a group of 

employers on monthly basis ;
(e) “ pool ” m;ans a list of workers maintained by the Board but which does not include 

monthly worken ;
(/) “pjolorker”mania wjrk;r w'dsonam;isontered in the pool ;
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M) “ Employer ” means tho employer whose name Is for the time being entered in the 
^^ster of employers ;

Oi) “ Worker ” means a worker whose name is for the time being entered in the registerof 
pool workers or in the register of monthly workers ;

(,j "register of employers ” means the register of employers maintained under the Scheme; 
(/) "register of workers ” moans the register of workers maintained under the Scheme ; 
(jt) "Sjcrotary ” moans tho Secretary of the Board.
(/) " Personnel Officer ” means the Personnel Officer appointed by the Board under clause 

5;
(jn) "rule ’’means the Maharashtra Mathadi, Hamal and Other Manual Workers (Regula- 

jjofl of Employment and Welfare) Rules, 1970 ;
(n) " week ” means the period of seven days commencing from mid-night of Saturday 

jjid ending on the nud-night of the Saturday next following.

5. Secretary, Personnel Officer and other servants of the Board.—The Board may appoint 
.Secretary, a Personnel Officer and such other Officers and Servants on such terms and 
^editions of service as it deems fit ;

provided that no post the maximum salary of which exclusive of allowances Rs. 500 and 
jbove per mensem shall be created and no appointment to such post shall be made by the 
goard except with the previous approval of the State Government ;

Provided further that the previous approval of the State Government shall not be necessary 
10 any appointment in a leave vacancy of a duration of not more than three months.

6. Function of the Board.'—The Board may take such measures as it may consider 
desirable for carrying out the objectives of this scheme including measures for—

(ij ensuring the adequate supply and full and proper utilisation of registered workers 
for the purpose of facilitating the rapid turnout of work ;

((■/■) regulating the recruitment and the discharge from this scheme of worker for the 
purposes of this scheme and allotment of registered workers in the pool to registered emp­
loyers ;

(i/i) determining and keeping under review the number of registered workers from time 
to time, on the registers or records and the increase or reduction to be made in the number 

of registered workers ;
(fv) keeping, adjusting and maintaining the employers’ registers, entering or re-entering 

therein the name of any employer and where circumstances so require removing from the 
register the name of any registered employer in accordance with the provisions of this 
scheme;

(v) keeping, adjusting and mainaining from time to time, such registers or records, as 
may be necessary of workers including any registers, or records of workers who are tempo­
rarily not available for work and whose absence has been approved by the Board ; and 
where circumstances so required, removing from any register or record the name of any 
registered worker either at his own request or in accordance with the provisions of this 
scheme ;

(vi) grouping or re-grouping of all registered workers into such groups as may be deter­
mined by the Board and reviewing the grouping of any registered worker on the applica­
tion of a registered worker or otherwise ;

(w/) making provision, subject to availability of funds, for the welfare of registered 
workers including medical services in so far as such provision does not exist apart from this 
scheme;

(vm) recovering from registered employers contribution in respect of the expense of 
this scheme, wages, levy and any other contributions under this scheme ;
R 4157-2
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(ix) making provision subject to availability of funds, for health and safety mea
places where workers are employed in so far as such provision docs not exist apart 
this scheme; %

(x) maintaining and administering tho w-orkers’ welfare fund, and recovering
the registered employers contribution towards * the fund when such fund is constitutl^ 
accordance with the rules of the fund ;

(xj) maintaining and administeriitg provident fund and gratuity fund for rcgisu. 
workers in the pool when such funds are constituted.

(2) All property, fund and other assets vesting in the Board shall be held and applied.
it suoject to the provisions and for the purposes of this scheme. ^*1

(3) The Board shall have and maintain its own fund to which shall bo credited—

(a) all monies received by the Board from the State Government ;

(h) all fees, wages and levies reccised by the Board under the scheme ;

(e) all monies reoeixed bv the Board by way of sale and disposal of properties and otk 
assets ;

{d} interest on inxestment in securities and deposits, rents and all monies received by ti 
Board in any other manner or from any other source.

(4) All monies forming part of the funds shall be kept in current or deposit account 
the State Bank of India or the Reserve Bank of India or in any nationalised scheduled 
or invested in such sexurities as may be approved by the Board. Such accounts shall i 
operated by such Officers of the Board as may be authorised by it :

Provided that, the Board may keep on hand such sum not exceeding Rs. 1,000 as the Bojj 
may consider necessary.

(5) The Board may with the previous permission of the Slate Government borrow mon. 
from open market or otherwise with a view to provide self with adequate resources.

(0 The Board may accept deposits on such conditions as it deems fit from persons, auth 
rities or establishments with whom it has to transact any business.

(7) The Board shall make provision for such reserve and other dcr.omirated furds as oj 
be provided in this scheme.

(8) The Board shall have the authority to spend such sum as it thinks fit for the purpoK 
authorised under the scheme from out of the general fund of the Board or from the rcscrveai 
other funds as t^ case may be.

(9) The Board shall cause the proper account to be kept of the cost of operating Uj 
scheme and of all receipts and expenses under this scheme.

(10) The Board shall submit to the Sute Government—
(a) as soon as may be after the first day of April, in every year and not later than the lit 

day of October, an annual report on the working of the scheme during the preceding yu 
ending the 31st of March together with an audited balance-sheet and

(fi) copies of proceedings of the meeting of the Board.

(11) The Board shall—

(f) fix the number of workers to be registered under the various categories ;

(tf) increase or decrease the number of workers in any category on the register from tha 
Io tiffle.as may be necessary after a periodical review of the register and anticipated requin 
mtfits ;

(/fi) saacdon the temporary registration of a specified number of workersin any catega 
for speofic penodt; |

(/v) deme forms, records, roisters, settlements and the like required for administrate 
of the scheme ;
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(v) dctormino tho wages, allowances and other conditions of sevice including age of retire­
ment of tho registered workers ;

(vi) fix the rate of levy under clause 42(1);
(v/i) appoint, abolish or reconstiture the Committees under clause 28 ;
(viii) sanction the annual budget ;
(/x) subject to the provisions of clause 5 appoint a Secretary, the Personnel Officer and 

other staff of tho Board ;
(x) make recommendation to the State Government about any modification in the 

scheme ;
(xi) settle disputes between registered employers and registered worker ;
(xn) discussstatisticsofoutputoflabourand turn-outof workand record its observations 

and directions ;
(xiii) subject to such conditions as it thinks fit delegate in writing to the commiittees. 

Chairman, Secretary or to any other Officer of the Board any of its functions under this 
scheme.

7. Annual Estimate.—The Chairman shall at special meeting to be held before the end 
of February in each year lay before the Board, the annual budget of the scheme for the year 
commencing on the first day of April then next ensuing in Such details and forms as the B^rd 
may from time to time specify. The Board shall consider the estimate so presented to it and 
shall within four weeks of jts presentation sanction the same either unaltered or subject to 
such alteration as it may deem fit.

8. Responsibilities and duties of Chairman.—Without prejudice to the powersand functions 
of the Board the Chairman shall be generally responsible for satisfactory execution of the 
scheme and shall have powers to execute the decisions of the Board subject to its direction and 
in particular—

(a) to ensure that the docisions of tho Board in regard to the adjustment of the workers 
registers are carried out expeditiously ;

(h) to ensure that the sanctions for temporary registration of workers arc carried out 
without delay ;

(c) to supervise and control the working of scheme ;
(d) to take suitable steps ifany irregularities are detected by him or brought to his notice;
(e) to ensure that the provisions of the scheme in regard to transfer and promotion of 

workers are carried out ;
(/) to constitute medical boards when required ;
(jf) to ensure that conditions laid down in the scheme for the registration of employers* 

arc complied with by them ;
(A) to ensure that all forms, registers, returns and documents, devised by the Board are 

properly maintained ;
(i) to ensure that suitable statistics in regard to the output of labour is compiled and 

placed before the Board with appropriate remarks and explanations at such intern^ as the 
Board may desire ;

(7) (i) to sanction the creation of posts the maximum salary of which exclusive of allow­
ance is below Rs. 500 per month and to make appointments to such posts;

(m) to make appointments to posts, the maximum salary of which exclusive of allowances 
is Rs. 500 per month ;

(k) to take disciplinary action against workers, employers in accordance with the provi­
sions of this scheme ;

(/) to declare that there has been “go slow ** and to take action as authorised under this 
scheme ;

(m) to sanction the transfer of a monthly worker to the pool at the request of the employer 
or the worker, as provided for in this scheme ;

(«) to deal with appeals from workers and employers undo" clauses 38 and 39;
(o) discharge all functions relating to disciplinary action against registered employers 

and workers to the extent permitted under clause 35.

R 4157—2a
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9. fWarrioas o/Srtrrftiry.—Without prejudice to the powers and functions of the Board and 
the Chairman, the Secretary shall perform duties imposed on him by the scheme in 
discharge of his duties and in particular be responsible for—

(a) keeping, adjusting and maintaining the register of employers entering or re-entering 
therein the name of any employer and if so directed by the Board removing from the register 
the name of any registered employer in accordance with the provisions of this scheme ;

(W keeping, adjusting and maintaining from time to time, such registers or records as 
mav be necessary of workers, including any registers or records of workers, who are tempo- 
rarib not a\-ailable for work and whose absence has been approved by the Board and where 
the circumstances require remo\ ing from any registers or records the name of any registered 
worker, either at his request or in accordance w ith the provisions of this scheme ;

(c) the employment and control of registered workers who arc available for work, when 
they are not otherwise employed in accordance with this scheme ;

(J) the grouping or re-grouping of registered workers in suitable pools, in accordance 
with the instructions received from the Board in such groups as may be determined by the 
Board;

(e) the allotment of registered workers in the pool who are available for work to register­
ed employers and for this purpose, the Secretary shall—

(i) make the fullest possible use of registered workers in the pool;
(h) keep the record of attendance at call stands or control points of registered 

workers ;
(iu) provide for the maintenance of records of employment and earnings of register­

ed wo^er ;
(fr) make or cause to be made the necessary entries in the attendance cards and the 

wage slips of the workers in the reserve pool as laid down in clause 23 ;
(/) (0 the collection of levy or any other contribution from the employers under the 

sdieme ;
(u) the collection from registered workers of contribution to the Provident Fund, 

Insurance Fund or any other fund which may be constituted under the scheme ;
(ill) the payment to each daily worker of all earnings lawfully due to him from the register­

ed employer and the payment to such worker of all monies payable by the Board in accord­
ance with the provisions of this scheme ;

(f) appointing subj^t to provisions made in the budget in this behalf such Officers and 
servants from time to time as may be authorised by the Board or the Chairman to appoint;

(A) To keeping of proper accounts of the cost of operating this scheme and of all receipts 
and expenses under it and making and submitting to the Board an Annual Report and 
AiKlited Balance-Sheet and profit and toss accounts statements ;

(0 framing budget annually for submission to the Board on or before the 15th day of 
February each year ;

0) maintaining complete service records of all registered workers and record sheets of 
an registered employen ;

U) authorising the employment of unregistered workers in case registered workers are 
not available for work in the pool or in such other circumstances as the Chairman may 
approve ; and

(0 Such other functioos as may, from time to time, subject to the provision of this scheme 
be awigrrd to him by the Board or the Chairman.

10. Foxtiatu Pertooxl OfficerThe Personnel Officer shall assist the Secretary in the 
fisefaarsB of tw duties and in particular shall carry out the fuentions assigned to him by 
dauae 35 of this acheme.

11. AiflAifMKv 9f Rffiotrt —A.\} Rtgister of en^loron.—T^^crz shall be a register of 
aaaf)kq«n ia the form devised by the Board whereto the names and addresses of the employen, 
registered under the tcheeae sfaaB be eoiered.
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Register of workers.—There shall be a register of workers in the forms devised by the 
D rd wherein the names and addresses of workers registered under this scheme shall be 
entered. It shall be duly maintained.

Monthly register.—There shall be a register of monthly workers in the form devised by 
the Board wherein names and addresses of such workers shall be entered and the names of 
employers under whom they are employed. The register shall be duly maintained.

(4) Pool registers.—There shall be a register of workers other than those on the monthly 
refflster known as pool workers. This register shall include a sub-pool of workers who are 
not attached to any gang to fill casual vacancies in gangs. The workers included in such a 
sub-pool shall be known as leave reserve workers.

12. Classificafion of workers.—The board shall arrange for the classification of workers 
in suitable categories as may be determined by it, from time to time.

13. Fixation of number of workers on the registers.—The Board shall determine, before the 
commencement of registration in any category, the number of workers required in that category 
in consultation with the employers.

14. Registration of employers.—Every employer engaged in receiving storing, dispatching 
transporting of goods by public vehicles in the areas to which the Scheme applies shall j 
registered with the Board by applying in Form * A ’ appended to the Scheme within fifteen 
days from the date of coming into force of this clause, provided, however, that Goods Trans­
port Undertakings coming into existence after the commencement of the Scheme shall apply 
for a registration simultaneously on the commencement of their business.

15. Registration of existing and new workers—(1) (a) Any worker who on the date of 
commencement of this scheme is already working in the erapoyment in the area to which the 
scheme applies shall be registered under this scheme ;

(6) The qualifications for new registration shall be such as may be specified by the Board 
having regard to local conditions, physical fitness, capacity or experience or both. Citizai of 
India only shall be eligible for registration ;

(c) Registration of workers in any new category shall be from among workers who have 
been or were working in the said employment on any such date as the Board may specify in 
this behalf provided that, the worker is medically fit and is not more than 60 years of age.

(2) Notwithstanding anything contained in this scheme, where the Board is of opinion that 
a worker has secured his registration by furnishing false information in his applicatkm or by 
withholding any information required therein or where it appears that a worker has been 
registered improperly or incorrectly the Board may direct the removal of his name from the 
registers :

Provided that, before giving any such direction, the Board shall give such worker opportu­
nity, of showing cause why the proposed direction should not be issued.

16. Promotion and transfer of workers.—(1) A vacancy other than a casual vacancy, in 
any category of workers in a pool register shall ordinarily be filled by promotion of a worker 
from lower category within the same gang.

(2) A vacancy other than a casual vacancy, in any category of monthly worker may be, 
filled only by promotion from lower categories of monthly workers in the gang or, if no 
worker is suitable for promotion from lower categories of monthly worker in the same gang 
by ransfer of a worker in the same or a superiory category in the pool who may be selected 
by registered employers or a group of employers.

Explanation.—The criteria for promotion shall ordinarily be :—
(fl) seniority ;
(b) merit and fitness for the category to which promotion is to be made ;
(c) record of past service.

Note—A transfer from the pool register to the monthly register in the same category or 
we-vena shall not be deemed a promotion.
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(3) The Chairman or the Secretary may for sufficient and valid reasons allow the tra
of a monthly worker to the pool on a request in writing of the employer or the worker 
ing fully the reasons for the transfer provided that such transfer shall be subject to th 
filment of any contract subsisting between the monthly worker and his empoloyer re^X 
termination of employment. No transfer shall take place without the prior approval 
Chairman or the Secretary. 'bt

(4) If the services of a monthly worker are terminated by the employer for an act of ind’ 
pline or misconduct he may apply to the Board for employment in the pool. The Secret^ 
on behalf of the Board shall then decide on the merits of the case whether or not the worr 
should be employed by the Board and if so, whether in the same or a lower category.

(5) If a monthly worker is transferred to or employed in the pool under sub-clause (3)
sub-clause (4) as the case may be his previous service shall be reckoned for all benefits id t? 
pool and the employer shall transfer to the Board all benefits that have accrued^ 
the worker in respect of his previous service as if such service has not been transferred ■jv 
employer shall contribute to the boai c such amount of the provident fund to the worker > 
any, standing to his credit in the Provident Fund of which he is a member and such amount 
towards his leave and gratuity as may have been due to him under any contract subsisti? 
between the worker and his employer or under any law, award or agreement applicable to such 
worker, as if his services had been term mated by the employer. **

17. Medical examination.—(1) If th Board considers it necessary so to do it may require 
new worker before registration to undei free of charge, a medical examination for physical 
fitness by a Medical Officer nominated by the Chairman for this purpose. A worker foundl 
medically unfit by a Medical Officer may apply in writing to the Chairman and simultaneously 
deposit with him such fees as may be specified in this behalf for examination by a Medici 
Board, on receipt of such a request, the Chairman shall set up a Medical Board. The decision 
of the Medical Board shall be final and a worker who is medicaly unfit shall not be entitled 
to registration.

(2) If the Chairman deems it necessary so to do a worker shall undergo free of charge a 
medical examination by a Medical Board to be constituted by the Chairman. The decision 
of the Medical Board in relation to such worker shall be final. If the worker is found 
permanently unfit by a Medical Board, the Chairman shall terminate his services forthwith.

18. Registration fee.—(i) A registration fee of rupee one shall be paid to the Board by each 
worker at the time of registration under this scheme.

(li) A registration fee of Rs. twenty-five shall be paid by each employer at the time of registra­
tion under this scheme.

19. Supply of cards—(1) Every registered worker shall be supplied with (/) an identity 
card ; (n) an attendance card ; (»7) wage slips in the form devised by the Board.

(2) In case of loss of card, a fresh card will be issued but the cost thereof, which will be 
fixed by the Board shall be payable by the workers concerned.

20. Service records for registered workers—A service record for every monthly and daily 
worker shall be maintained in a form to be specified by the Board which shall contain, among 
other things a complete record of disciplinary actions taken against the worker, promotioi^ 
commendations for good work, and other details which the Board may deem fit to include in 
it. Such details in respect of monthly workers shall be supplied to the Board by the registered 
employers.

21. Record sheets for registered employers.—The Personnel Officer shall maintain a 
record sheet in respect of each registered employer in a form to be devised by the 
Board which shall contain among other things, a complete record of disciplinary actions 
taken against the registered employer.

22. Surrender of cards.—A worker’s card shall be surrendered to the Board in the following 
circumstances, viz.

(а) when proceeding on leave for seven days or more ;
(б) when retiring from service ;
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(f) when dismissed or discharged from service ;
(</) when temporarily suspended ; or
(e) on death :

Provided that, the employer of a monthly worker shall also surrender the card of the 
worker to the Board in the case of (a), (6), (c), (J) and (e) above.

23. Ditries In attendance card and wage slip.—(I) Registered worker in the pool shall 
kind over to the Board at the time he is allotted for work to a registered employer his attend-

card. The Board shall make necessary entries in the attendance card in respect of the 
Jrfiod of '*ork done by the worker and return it to him on completion of his engagement, 

each day of work, the Board shall supply as soon as possible, a wage slip showing the 
Jjges earned by a worker.

(2) A monthly worker shall hand over to his employer at the time when he is allotted work 
kJI attendance card. The employer shall make necessary entries in the card in respect of the 
Lfiod of work done by the worker and return it to him on the completion of his allotted 
work. For each day of work, the employer shall supply as soon as possible a wage slip 
jjjowing wages earned by a worker.

24. Employment of workers.-^i) A monthly worker of a particular category allotted to 
registered employer or a group of employers shall be entitled to be employed for work

’n that category by that employer or group of employers in preference to any worker of the 
‘anic category in the pool.

(2) If the number of workers on the monthly register in a particular category is not sufficient 
for the work available the workers on the pool register in that category shall be employed.

(3) A monthly worker of one employer or a group of employers shall not be employed 
Ijy another employer or group of employers, except with previous approval of the Chirman 
0, Secretary.

23. Filling up of casual vacancies.—Casual vacancies of monthly worker shall be filled 
up in the following manner

When a Head Mukadam or Mukadam is absent the vacancy shall be filled by a senior 
person of the same gang in the employment of employer.

26. Disappointment money.—a worker in the pool presents himself for work and 
for any reason the work for which he has been allotted cannot commence or proceed and no 
alternative work can be found for him and he is relieved within two hours of his attending 
for work he shall be entitled to disappointment money from the employer at a rate as may 
be fixed by the Board appropriate to the category to which he belongs. A worker detained 
for more than two hours shall be paid full wages inclusive of dearness allowance.

27. Holidays.—Each worker shall be entitled in a year to four holidays with pay at such 
rates as may be specified by the Board under clause 33. Out of the four holidays, three 
holidays will be on (/) 26th January (Republic Day), (//) 1st May (Maharashtra Day) and 
(W) 15th August (Independence Day). The Fourth holiday shall be decided by the Board.

28. Committees.—(1) The Board may appoint one or more Committees to whom it 
may entrust such of its functions as it may deem necesaary to facilitate compliance with the 
provisions of this scheme and may abolish or reconstitute them as it may deem necessary. 
Persons who are not members of the Board may, if necessary, be nominated as co-opted 
members of the Committee. Such co-opted members, however, shall not have any right 
of vote.

29. Obligations of registered workers.—(1) Every registered worker shall be deemed 
to have accepted the obligations of this scheme.

(2) A registered worker in the pool who is available for work shall be deemed to be in the 
employment of the Board.

(3) A registered worker in the pool who is available for work shall not engage himself 
for employment under registered employer, unless he is allotted to that employer by the 
^retaiy.
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(4) A registered worker in the pool who is available for work shall carry out 
of the Board and shall—

{a) report as such call stands or control points and at such times as may be 
by the I^ard and shall remain at such call stands or control points;

(5) accept any employment under registered employer whether in the catena 
which he has been registered or any other category for which he is considered suitSP» 
the Boaid. j

(5) A registered worker who is available for work when allotted by the Board for jn, 
ment under a registered employer shall carry out his duties in accordance with the djA 
of such registered employer or his authorised representative or supervisor and the rSS 
the employment or place where he is working.

30. Obligations of registered employers.—(1) Every registered employer shall 
the obligations of the scheme.

(2) Subject to the provisions of clause 24 a registered employer shall not employ a ^0^ 
other than a worker who has been allotted to him by the Secretary accordance with provw^ 
of clause 9(e).

(3) A registered employer shall, in accordanc with instructions as may be given byti 
Board, submit all available information of his current and future labour requirements.

(4) A registered employer shall lodge with the Board, unless otherwise directed, pj-. 
culars of the tonnage handled by workers on piece rate and such other statistical dav 
may be required in respect of the registered workers engaged by him.

(5) A registered employer shall pay to the Board, in such manner and at such times
the Board may direct, the levy payable under clause 42(1) and the gross wages due to dajk 
workers and any other amount due to daily workers. •>

(6) A registered employer shall keep such records as the Board may require and sbj
produce before the Board or such person as may be designated by the Board upon reas^ 
able notice all such records and any other documents of any kind relating to registZ' 
workers and to the work upon which they have been employed and furnish such informati^ 
relating thereto as may be set out in any notice or directions issued by or on behalf of 
Board. ’ •

31. Restriction on employment.—(1) No employer (other than a registered employer j. 
any area to which this scheme applies) shall engage for employment a worker unless tJ 
worker is a registered worker.

(2) Notwithstanding the preceding provisions of the clause—
(fl) where the Secretary is satisfied that—

(/) the work is emergently required to be done ; and
(n) it is not reasonably practicable to obtain registered worker for that work, ti^ 

Secretary may, subject to any limitation imposed by the Board, allow a registered 
employer to employ a worker who is not a registered worker. In selecting such workers 
the local Employment Exchange Organisation shall as far as possible, be consulted ;

Provided that whenever unregistered workers have to be employed the Secretary shall 
obtain, if possible, the prior approval of the Chairman to the employment of such 
workers and where this is not possible, shall report to the Chairman within 24 hours 
the full circumstances under which such workers were employed and the Chairman 
shall duly inform the Board of such employment at its next meeting ;
(A) the Board may, subject to such conditions as it may specify, permit employment 

of unregistered workers on a holiday, if work is required to be done on that day, to the 
extent registered workers are not available for work ;

(r) in the case referred to in items (a) and (A), the person so employed as aforesaid 
by a registered employer shall, for the purposes of clause 30 (4), (5) and (6) and clause 33, 
treated in respect of that work, as if he were a daily worker.
(3) A registered worker in the pool may, provided he fulfils fully his obligations under 

clause 29. take up employment elsewhere on those days on which he is not allotted for work 
by the Board.
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32 Circumstance in which this scheme ceases to apply.—(1) This scheme shall cease to 
-□oly to a registered worker when his name has been removed from the register or record 
in accordance with the provisions of the scheme.

(2) This scheme shall cease to apply to a registered employer when his name has been 
removed from the employers’ register in accordance with the provisions of this scheme.

(3) Nothing in this clause shall affect any obligation incurred or right accrued during any 
time when a person was a registered worker or a registered employer.

33. Wages, allowances and other conditions of service of workers.—Without prejudice 
to the provisions of any award it shall be, unless otherwise specifically provided for in this 
scheme an implied condition of the contract between a registered worker (whether in the pool 
or on the monthly register) and registered employer that the rates, allowances and overtime 
hours of work, rest intervals, leave with wages and other conditions of service shall be such 
aS may be fixed by the Board for each category of workers.

34. Disbursement of wages and other allowances to registered workers.— The Board may 
permit the registered employers to pay wages and other allownaces to the registered monthly 
workers employed by them directly after making such deductions as may be authorised and 
recoverable from them under this scheme. In respect of workers other than monthly workers 
employed by the registered employers from time to time, the wages and other allowances 
payable by the registered employers shall be remitted by the registered employers by cheque 
to the Secretary of the Board every week. The Secretary thereupon shall arrange to disburse 
the wages and other dues if any to the registered workers on a specified day every month 
subject to deductions recoverable from them under this scheme.

35. Disciplinary procedure.—(1) (/) The Personnel Officer may, on receipt of the infor­
mation whether on a complaint or otherwise that a registered employer has failed to carry 
out the provisions of this scheme after investigating the matter, give him a warning in writing, 
cr

(//) where in his opinion, a higher penalty is merited, the Personnel Officer shall report the 
case to the Chairman who may then cause such further investigation to be made as he may 
deem fit and take any of the following steps as regards that employer, that is to say, he may—

(a) censure him and record the censure in his record sheet ; or
(A) subject to the approval of the Board and after ore month’s notice in writing 

given to the registered employer, remove his name from the employers’ register for 
such period as determined by the Board or permanently.
(2) A registered worker in the pool who fails to comply with any of the provisions of the 

scheme or commits any act of indiscipline or misconduct may be reported in writing to the 
Personnel Officer who may after investigating the matter give him a warning in writing.

(3) Where in the opinion of the Personnel Officer, a higher punishment than that provided 
in sub-clause (2) is merited, he shall report the case to the Chairman.

(4) On receipt of the written report from the Personnel Officer under sub-clause (3) or 
from employers or any other person that a registered worker in the pool has failed to comply 
with any of the provisions of this scheme or has committed an act of indiscipline or misconduct 
or has consistently failed to produce the standard or datum output or has been inefficient 
in any other manner the Chairman may make or cause to be made such further investigation 
as he may deem fit and thereafter take any of the following steps, as regards the worker 
concerned, that is to say, he may impose any of the following penalties

(а) give him a warning in writing ;
(б) terminate his services after giving one month’s notice or one months wages inclusive 

of dearness allowance in lieu thereof ; or
(c) dismiss him.

(5) Before any action is taken under this clause the person concerned sahll be given an 
opportunity to show cause why the porposed action should not be taken against him.

(6) Without prejudice to the powers of the Chairman under clause 36 a registered 
employer shall have full powers to take disciplinary action against monthly workers 
employed under him.
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36. Special disciplinary po^'crs of the chairman—(1) Notwithstanding anything contain 
in the scheme if the Chairman is satisfied after enquiry that a “go solw" has been resorted"♦ 
by any gang of registered workers or any individual worker and is being continued or reowtS 
by the same gang or worker or different gangs or workers on the same or different nkS 
of work he may make a declaration in writing to that effect.

(2) WTien a declaration under sub-clause (I) has been made it shall be lawful for th
Chairman— **

(i) in case of monthly workers, to take, without prejudice to the rights of the registered 
employers such disciplinary’ action including removal against such workers as he niav 
consider appropriate ; and

{ii) in case of registered workers in the pool to take such disciplinary action including 
dismissal against such workers as he may consider appropriate. ®

(3) The Chairman may take disciplinary action—

(i) where “ go slow ’’ is resorted to by a gang against all the members of the gang, and
(ii) where “ go slow ’’ is resorted to by a worker against the worker concerned.

(4) Before any disciplinary action is taken under this clause against any worker or any 
gang of w-orkers, such worker or gang shall be given an opportunity to show cause why the 
proposed action should not be taken against him or it :

Provided that, the Chairman may, before giving an opportunity to show cause under 
this sub-clause, suspend from work any worker or gang of workers immediately after a 
declaration has been made under sub-section (7)

(5) A declaration by the Chairman that a “go slow’’ has been restored to by a worker 
or a gang of workers shall be final, and shall not be liable to be questioned on any ground 
whatsoever.

31. Termination of employment.—(1) The employment of a registered worker in the pool 
shall not be terminated except in accordance with the provisions of this scheme.

(2) A registered worker in the pool shall not leave his employment with the Board except 
by giving founeen days’ notice in writing to the Board of forfeiting fourteen days wages 
inclusive of dearness allowance in lieu thereof.

(3) When the employment of a registered worker with the Board, has been terminated, 
under sub-clauses (1) and (2) his name shall forthwith be removed from the register or record 
by t^ Board.

38. Appeals by workers.—(1) Save as otherwise provided in this clause, a worker in the 
pool who is aggrieved by an order passed by an authority under clause 35 may prefer an 
appeal against the order of the Personnel Officer to the Chairman and against the order of 
the Chairman to the State Government.

(2) A worker who is aggrieved by an order of the Secretary—
(0 placing him in a particular group in the register or record ; or

(u) refusing registration under clause 15 ; or
(&■) requiring him under clause 29 (4) (Z>) to undertake any w ork which is not of the same 

category to which he belongs ;
may prefer an appeal to the Chairman.

(3) any worker who is aggrieved by an order under clause 16 (4) may prefer an appeal 
to the Chairman.

(4) No appeal shall lie where due notice has been given of the removal of the name of a 
registered worker from the register or record in accordance with the instructions of the Board 
if the ground of removal is that the registered worker falls within a class of description of 
workers whose names are to be remov^ from the register or record in order to reduce the 
size thereof :

Provided that, an appeal shall lie to the Chairman where the registered worker alleges that 
he does not belong to the class or description of workers referred to in the instructions of 

t be Board.
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/t) Every appeal referred to in sub-clause (1), (2), (3) or (4) shall be in writing and be 
feferred within fourteen days of the date of receipt of the order appealed against :

provided that, the appellate authority may for reasons to be recorded admit an appeal 
preferred after the expiry of fourteen days.

39. Appeals by employers.—(1) (/) A registered employer who is aggrieved by an order 
pf the Personnel Officer under clause 35 (1) (ii) may appeal to the Chairman ;

(,7) Tq the case of an appeal against an order under clause 35 (1) (ii) (b) the Chairman 
ithwith refer the matter to the State Government. The State Government shall make 

jjjorder on the appeal as it thinks fit.
(2) Every appeal referred to in sub-clause (1) shall be in writing and preferred within four­

teen days of the receipt of the order appealed against :

provided that the appellate authority may for reasons to be recorded, admit an appeal 
preferred after the expiry of fourteen days.

40. Powers of Revision of Chairman.—Notwithstanding anything contained in the scheme, 
t},e Chairman in case of an order passed by Personnel Officer under clause 35 may at any 
time call for the record of any proceeding in which the Personnel Officer has passed the order

the purpose of satisfying himself as to the legality or propriety thereof and may pass 
order in relation thereto as he may think fit ;

Provided that, the Chairman shall not pass any order under this clause which may prejudi­
cially affect the interests of any person without giving such person reasonable opportunity 
of being heard.

41. Stay of order in case of certain appeals.—Where an appeal made by a worker in accor­
dance with the provisions of clause 38 against an order of termination of service on one month’s 
notice or where an appeal is preferred by an employer in accordance with the provisions of 
clause 36 against an order removing his name from the employers register under clause 35
(1) (ii) (^) the appellate authority may suspend the operation of the order appealed from pend­
ing the hearing and disposal of the appeal.

42. Cost of operating the scheme.—(1) The cost of operating this scheme shall be defrayed 
by payments made by the registered employers to the Board. Every registered employer shall 
pay to the Board such amount by way of levy in respect of registered workers allotted to and 
engaged by him as the Board may, from time to time, specify by written order to the register, 
employers and in such manner and at such time as the Board may direct.

(2) In determining what payment are to be made by the registered employers under sub­
clause (1) the Board may fix different rate of levy for different categories of work or workers 
provided that, the levy shall be so fixed that the same rate of levy will apply to all registered 
employers who are in like circumstances.

(3) The Board shall not sanction any levy exceeding fifty per cent of the estimated total 
wage bill calculated on the basis of the daily time rate wage without the prior approval of the 
State Government.

(4) A registered employer shall on demand make a payment to the Board by way of deposit 
or provide such other security for the due payment of the amount referred to in sub-clause 
(1), as the Board may consider necessary.

(5) The Secretary shall furnish from time to time the Board such statistics and other 
information as may reasonably be required in connection with the operation and financing 
of the scheme.

(6) If a registered employer fails to make the payment due from him under sub-clause (1) 
within the time specified by the Board, the Secretary shall serve a notice on the employer to 
the effect that unless he pays his dues within three days from the date of recieptof the notice, 
the supply of registered workers to him shall be suspended. On the expiry of the notice 
period the Secretary shall suspend the supply of registered workers to a defaulting employer 
until he pays his dues.
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43. Provident Fund and Gratuity.—(i) The Board in respect of the w
and the repstctx?d employers in respect of their monthly workers, shall f in a 
rules proriding for Contributory Provident Fund. The rules shall prov^H^^ and. 
contribution from the workers and the employers the manner a ihe 
payment and such other matters as may be considered necessary : nietj

Provided that, the rules applicable to monthly workers shall not be less f 
those relating to workers in the pool.

(2) The Board shall frame rules for payment of gratuity to registered workers

(3) The rules for Provident Fund and Gratuity framed by the Board shall
to the previous approval of the State Government. be

44. Penalties.—Whoever contravenes the provisions of clauses 14, 30 and n 
conviction, be punishable with a fine which may extend to Rupees five hundred.

Registration No.

(to be filled in by office).

5ti(^ J Name and Address of the Establishment and Tel. No.

2. Whether a firm or a company— 

Name of the Proprietor.

Partner/s

Partner/s

Director/s

Director/s

3. Are you a member of any Association ? if so, state tlu 
name of the Association.

4. Whether your Estts. is registered under the Bombay Shops 
andEstts. Act, 1948 (and for the Motor Transport 
Workers Act, 1961) if so, state the Registration No.

The Places of work with location in details where the 
loading, unloading, stacking, carrying, etc. of goods is 
carried on in connection with Trade/Business of your 
Estts.

Are you employing workers through contractors ? if so, 
state the name of the contractor.

you employing workers through tolli ? if so, state 
the name of the Mukadam/s of the Tolli/s, or of all 
Workers.

.Areas bounded by—

(i) On the East.—By Reay Road from Reay Road Bridge upto its junction with P. D'u i. 
Road. By P D’Mello Road from its junction with Reay Road upto its junction with 
manya Tilak Marg. By Lokmanya Tilak Marg from its junction with P. D’Mello Road 1? 
the crossing of Central Railway Line. By Central Railway Line from its crossing!!! 
Lokmanya Tilak Marg upto Victoria Terminus Station.

(n) On the South —By Saint George Road from its junction with V. T. Station upto h. 
junction with Dr. Dadabhai Naoroji Road. ’

{iii) On the West.—By Dr. D. N. Road from its junction with Saint George Road upto it, 
junction with Lokmanya Tilak Marg. By Lokmanya Tilak Marg from its junction witi, 
D. N. Road upto its junction with Kalbadevi Road. By Kalbadevi Road from its junction ’lace: 
with Lokmanya Tilak Marg upto its junction with Kika Street. By Kika Street from iujuj. 
ction with Kalbadevi Road upto its junction with C. P. Tank Road. By C. P. Tank Roaj 
from its junction with Kika Street upto its junction with Sardar Vithalbhai Patel Road.b 
Sardar Vithalbhai Patel Road from its junction with C. P. Tank Road upto its junction win 
Nanubhai Desai Road By Nanubhai D^i Road from its junction with Sardar Vithaibhaj 
Patel Road upto its junction with Khetwadi Second Lane. By Khetwadi Second Lane fro® 
its jxmetion with Nanubhai Desai Road upto its junction with Trimbak Parshuram Street 
By Trimbak Parshuram Street from its junction with Khetwadi Second Lane upto its junction 
with Maulana Shoukat Ali Road. By Maulana Shoukat Ali Road from its junction 
Trimbak Parshuram Street upto its junction with Maulana Azad Road. By Maulana Azad 
Road (including west side of the Road) from its junction with Maulana Shoukat Ali Road 
upto Gadge Maharaj Chowk.

(I'y) On the North—By Keshvrao Khadye Marg from its junction with Gadge Mahan; 
Cha wk, upto its junction with Garden Bridge Road. By Garden Bridge Road from its junc­
tion with Keshavrao Khadye Marg upto its junction with Dr. Babasaheb Ambcdkar Marg, 
By Dr. Babasaheb Ambedkar Marg from its junction with Garden Bridge Road upto lU 
jimetion with Victoria Road- By Victoria Road from its junction with Dr. Babasaheb Ambed­
kar Marg upto its junction with Reay Road near Reay Road Bridge.
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THE CLOTH MARKETS OR SHOPS UNPROTECTED WORKERS (REGHt ...
EMPLOYMENT AND WELFARE) SCHEME, 1971........UNDER Tl^^ON’r

Maharashtra Mathadi Hanial and other Manual Workers (Regulation of Fmm ‘ 
Welfare) Act, 1969.
Industries and Labour Department* No. UfVA. 147N\CL) 102307-Lah-Tv, 11th bja ' 

In exercise of the powers conferred by sub- section (/) of section 4 of the Maharasht 
di, Hamal and other Manual Workers (Regulation of Employment and Welfarei^*^' 
(Mah- XXX of 1969) and of all otner powers enabling it in that behalf, the 
Maharashtra after consultation with the Advisory Committee, hereby makes 
wing Scheme for employment in cloth markets or shops in connection with^ fa 
unloading, stacking carrying, weighing, measuring or such other work includi M 
preparatory or incidental to such operations in the areas, specified in the^ € 
appended to this scheme, the same having been previously published as required 
section (7) of the said section 4, namely :—

The Cloth Markets or Shops Unprotected Workers (Regulation 
Employment and Welfare) Scheme, 1971

1. Title.—This scheme may be called the Cloth Markets or shops unprotected 
Regulation of Employment and Welfare) Scheme, 1971.

2. Objects and Application—(I) Objects.—The objects of this scheme are to ens 
adequate supply and full and proper utilisation of unprotected workers employed i?I'i 
Markets or Shops in connection with loading, unloading, stacking, carrying, 
measuring or such other work Including work preparatory or incidental to such operating 
efficient performance of work and generally for making better provisions for the term? 
conditions of employments of such workers and make provision for their general welf^’

(2^ Application.—This scheme shall apply to registered workers and registered enmL 
in cloth markets or shops, in connection with loading, unloading, stacking, 
weighing, measuring or such other work including work preparatory or incidental 
operations in the areas specified in the schedule hereto. ’

3. Commencement.—(i) Clauses 14 and 15 of this Scheme shall come into frocpt 
1st May 1971.

(//) Remaining clauses of the scheme shall come into force from 1 st June 1971,

4. Interpretation.—(u) “Act” means the Maharashtra Mathadi, Hamal and Other Mju 
WcM-kers (Regulation of Employment and Welfare) Act, 1969.

(7>) “ Board ” means the Cloth Markets and Shops Board for greater Bombay constity 
under section 6 of the Act ;

(c) “ Chairman ” means the Chairman of the Board ;
(d) “ employer ” means the employer whose name is for the time being entered in | 

register of employers ;
(e) “ monthly worker ” means a worker who is employed by an employer or a group, 

employers on contract on monthly basis ;
(jT) “ pool worker ” means a registered worker in the pool who is not a monthly worker;
(g) “ pool ” means a list of workers maintained by the Board but which does not indj^ 

monthly workers ; ....
(A) “worker” means a worker whose name is for the time being entered in theregista, 

pool workers or in the register of monthly workers ;
(i) “ register of employers” means the register of employers maintained under this sd^
(j) “ register of workers ” means the register of workers maintained under this scheme; 
(fe) “Secretary ” means the Secretary of the IT. a rd;
G) “ Personnel Officer ” means the Personnel Officerappointed by the Board underclaus 
(m) “ rules” means the Maharashtra Mathadi, Hamal and Other Manual Wort 

(Regulation of Employment and Welfare) Rules, 1970 ;
(«) “week ” means the period of seven days commencing on mid-night of Saturday) 

ending on the mid-night of the Saturday next following.

5. Secretary, Personnel Officer and other Servants of the Board.—The Board may appa 
a Secretary, a Personnel Officerand such other Officers and .Servants as such terms and con 
tions of service as it deems fit;

*M.G.G., pt. I-L, April I, 1971, pp. 65-85.
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Provided that no post, the maximum salary of which exclusive of allowance is Rs. 500 and 
above per mensem shall be created and no appointment to such post shall be made by the 
Board except with the previous approval of the State Government:

Provided further that, the previous approval of the State Government shall not be necessary 
to any appointment in a leave vacancy of a duration of not more than three months.

6. Functions of the Board.—(1) The Board may take such measures as it may consider 
desirable for carrying out the objectives of administering the scheme set out in clause 2 includ­
ing measures for—

(/) ensuring the adequate supply and the full and proper utilisation of registered workers 
for the purpose of facilitating the rapid turnout of work ;

(fl) regulating the recruitment and entry into and the discharge from, the scheme of work­
ers and allotment of registered workers in the pool to registered employers ;

(hi) determining and keeping under review the number of registered workers from time 
to time, on the registers of records and the increase or reduction to be made in the number 
of registered workers;

(fv) keeping, adjusting and maintaining the employers’ registers, entering or re-entering 
therein the name of any employer and where circumstances so require removing from the 
register the name of any registered employers in accordanc with the provisions of the 
scheme ;

(v) keeping, adjusting and maintaining from time to time, such registers or records 
as may be necessary of workers including any registers, or records of workers who are tem­
porarily not available for work and whose absence has been approved by the Board; and 
where circumstances so require, removing from any register or record the name of any 
registered worker either at his own request or in accordance with the provisions of this 
scheme ;

(vf) grouping or regrouping of all registered workers into such groups as may be deter­
mined by the Board and reviewing the grouping of any registered worker on the application 
of a registered worker ;

(vff) making provision, subject to availability of funds, for welfare of registered workers 
including medical services in so far as such provision does not exist apart from this scheme ;

(v//i) recovernig from registered employers contribution in respect of the expenses of 
this scheme, wages, levy and any other contributions under this scheme ;

(ix) making provision subject to availability of funds, for the health and safety measure 
in places where workers are employed in so far as such provision does not exist apart from 
this scheme ;

(x) maintaining and administering the workers welfare fund, and recovering from all 
the registered employers contribution towards the fund when such fund is constituted 
in accordance with the rules of the fund ;

(x/) maintaining and administering provident fund and gratuity fund for registered work­
ers in the pool when such funds are constituted.
(2) A property, fund and other assets vesting in the Board shall be held and applied by it 

subject to the provisions and for the purposes of this scheme.
(3) The Board shall have and maintain its own fund to which shall be credited—

(a) all monies received by the Board from the State Government ;
(Z») all fees, wages and levies received by the Board under this scheme ;
(c) all monies received by the Board by way of sal: and disposal of properties and other 

assets ;
((/) interest on investment in securities and deposits, rents and all monies received b> 

the Board in any other manner or from any other source.
(4) All monies forming part of the funds shall be kept in current or deposit account witt 

the State Bank of India or the Reserve Bank of India or in any nationalised scheduled Banli 
or invested in such securities as may be appi oved by the Beard. Such accounts shall be opera­
ted by such officers of the Board as may be authorised by it:
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Provided that, the Board may keep on hand such sum not exceeding Rs. 1,000 as the Boa, 
may consider necessary.

(5) The B->ard may with the previous permission of the State Government borrow mon, 
from open market or otherwise with a view to provide itself with adequate resources.

(6) The Board may accept deposits on such conditions as it deems fit from persons, auik). 
rities or establishments with whom it has to transact any business.

(7) The Board shall make provision for such reserve and other denominated funds as may 
be provided in this scheme.

(8) The Board shall have the authority to spend such sum as it thinks fit for the purpose 
authorised under the scheme from out of the general fund of the Board or from the reserve 
and other funds as the case may be.

(9) The Board shall cause the proper account to be kept of the cost of open this scheme 
and of all receipts and expenses under this scheme.

(10) The Board shall submit to the State Government—
(fl) as soon as may be after the first day of April in every year and not later than the 

31st day of October an annual report on the working of the scheme during the 
preceding year ending the 31st of March, together with an audited balance-sheet; and

(Z») copies of proceedings of the meeting of the Board.

(11) The Board may—
(Z) fix the number of workers to be registered under the various categories ;

(ZZ) increase or decrease the number of workers in any category on the register from time 
to time as may be necessary after a periodical review of the register and anticipated require­
ments ;

(ZZZ) sanction the temporary registration of a specified number of workers in any category 
for specific periods ;

(Zv) derise forms, records, registers, statements and the like required for administration of 
the scheme ;

(v) determine the wages, allowances and other conditions of service including age of 
retirement of registered workers ;

(rZ) fix the rate of levy under clause 42(1) ;
(vZZ) appoint, abolish or reconstitute the Committees undeer clause 28 ;

(vZZZ) sanction the annual budget ;
(Zx) subject to the provisions of clause 5 appoint a Secretary, the Personnel Officer and 

other staff of the Board ;
(x) make recommendation to the State Government about any modification in the 

scheme ;
(xZ) settle disputes between registerd employers and registered workers ;
(xZZ) discuss statistics of output of labour and turn-out of work and record its observa­

tions and directions ;
(xZZZ) subject to such conditions as it thinks fit, delegate in writing to the committees, 

Chairman, Secretary or any other officer of the Board any office functions under this 
scheme.

7. Annual Estimate.—The Chairman shall at a special meeting to be held before the end 
of Febru^ in each year lay before the Board the annual budget of the scheme for the year 
commencing on the first day of April then next ensuing in such details and forms as the board 
ijjay from time to time specify. The Board shall consider the estimate so presented to it and 

within four weeks of its’’presentation sanction the same either unaltered or subject 
nch alteration as at may deem fit.

g. Responsibilities and duties of Chairman.—Without prejudice to the powers and functions 
pf the Board the Chairman shall be generally reponsible for satisfactory execution of the 

and shall have powers to execute the decisions of the Board subject to its directions 
in particular—
(fl) to ensure that the decisions of the Board in regard to the adjustment of the registers 

of workers are carried out expeditiously ;
(b) to ensure that the sanctions for temporary registration of workers arc carried out 

without delay ;
(c) to supervise and control the working of the scheme ;
(</) to take suitable steps if any irregularities are detected by him or brought to his notice ;
(e) to ensure that the provisions of the scheme in regard to transfer and promotion of 

workers are carried out ;
if) to constitute medical boards when required ;
(g) to ensure that conditions laid down in the scheme for the registration of employers 

are complied with by them ;
(A) to ensure that all forms, registers, returns and documents, devised by the Board 

arc properly maintained ;
(Z) to ensure that suitable statistics in regard to the output of labour is complied and 

placed before the Board with appropriate remarks and explanations at such intervals as 
the Board may desire ;

(/■) (/) to sanction the creation of posts the maximum salary of which exclusive of allowance 
is below Rs. 5(X) per month and to make appointment to such posts ;

(ZZ) to make appointments to posts, the maximum salary of which exclusive of allowances 
is Rs. 500 per month and above ;

(k) to take disciplinary action against workers and employers in accordance with the 
provisions of this scheme ;

(/) to declare that there has been “ a go slow ” and to take action as authorised under 
this scheme ;

(m) to sanction the transfer of a monthly worker to the pool at the request of the employer 
or the worker, as provided for in this scheme ;

(n) to deal with appeals from workers and employers under clauses 38 and 39 ;
(fl) discharge all functions relating to disciplinary action against registered employers 

and workers to the extent permitted under clause 35.

9. Functions of Secretary.—Without prejudice to the powers and functions of the Board 
and the Chairman, the Secretary shall perform duties imposed on him by the scheme in 
discharge of his duties and in particular be responsible for—

(fl) keeping, adjusting and maintaining the register of employers entering or re-entering 
therein the name of any employer and where the circumstances so require removing from 
♦he register the name of any registered employer in accordance with the provisions of this 
scheme ;

(6) keeping, adjusting and maintaining from time to time, such registers or records as 
may be necessary of workers, including any registers or records of workers, who are 
temporarily not available for work and whose absence has been approved by the Board 
and where the circumstances require removing from any registers or records the name of 
any registered worker, either at his request or in accordance with the provisions of this 
scheme ;

(c) the employment and control of registered workers who are available for work, when 
they are not otherwise, employed in accordance with this scheme ;

{d) the grouping or re-grouping of registered workers in suitable pools in accordance 
with the instructions received from the Board in such groups as may be determined by 
the Board ;
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(e) the allotment of registered workers in the pool who arc available for work to rc 
employers and for this purpose, the Sectetary shall— '’’^1

(/) make the fullest possible use of registered workers in the pool ;
(//■) keep the record of attendance at call stands or control points of registered worlcerj 
(Hi} provide for the maintenance of records of employment and earnings of registered 

workers ;
(/v) make or cause to be made the necessary entries in the attendance cards and tu 

wage slips of the workers in the reserve pool as laid down in clause 23. *

(/) (i) the collection of levy or any other contribution from the employers under tk, 
scheme ; *

(h ) the collection from registered workers of contribution to the Provident Fund Insur­
ance Fund or any other fund which may be constituted under the scheme ;

(Hi) the payment to each daily worker of all earnings lawfully due to him from the 
registered employer and the payment to such worker of all monies payable by the Board 
in accordance with the provisions of the scheme ;

fj») appointing subject to budget provisions such officers and servants from time to time 
as may be authorised by the Board or the Chairman to appoint ;

(h) the keeping of proper accounts of the cost of operating this scheme and of all receipu 
and expenses under it and making and submitting to the Board an annual Report and 
Audited Balance-Sheet and profit and loss accounts statements ;

(i) framing budget annually for submission to the Board on or before the 15th day of 
February each year ;

(j) miintaining complete service records of all registered workers and record sheets of 
all registered employers ;

(k) authorising the employment of unregistered workers in case registered workcn 
are not available for work in the pool or in such other circumstances as the Chairman 
may approve ; and

(/) such other functions as may, from time to time, subject to the provision of this scheme 
be assigned to him by the Board or the Chairman.

10. Functions of Personnel Officer.—The Personnel Officer shall assist the Secretary in 
the discharge of his duties and shall in parUcular carry out the functions assigned to him 
clause 35 of this scheme.

11. Maintenance of Registers—(1) Register of employer.—There shall be a register of 
employers in the formdevised by the Board wherein the names and addresses of the employers, 
registered under the scheme shall be entered.

(2) Monthly register.—There shall be a register of workers who are engaged by the Board 
wherein the names and addresses of workers registered under this scheme shall be entetd. 
It shall be duly maintained.

(3) Monthly register.—There shall bo a register of workers who are engaged by each 
employer on contract on monthly basis and who are known as monthly w'orkers.

(4) Pool reg/jrer.—There shall be a register of workers other than those on the monthly 
register known as pool workers. This register shall include a sub-pool of woiJ^rs who are 
not attached to any gang to fill casual vacancies in gangs. The workers included in such 
a sub-pool shall be known as leave reserve workers.

12. Classification of workers.—The Bjard shall arrange for the classification of workcn 
in suitable categories as may be determined, by it, from time to time.

13. Fixation of number of workers on the registers.—The Board shall determine before 
he commencement of registration in any category, the number of workers required’in that 
ategory in consultation with the employers.
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. Registration of employers.—Every employer engaged in selling, purchasing or trading 
ding as agents in Cloth Markets or Shops in the areas to which the Scheme applies shall 

pt^^gistered with the Board by applying in Form ‘ A ’ appended to the Scheme within fifteen 
the date of coming into force of this clause, provided, however, that the employer 

establishment coming into existence after the commencement of the Scheme shall 
of^iVfora registration simultaneously on the commencement of this business.

,5 Registration of existing aiul new workers,—(1) (a) Any worker who on the date of 
! ,.'cemcnt of this scheme is already working in the employment in the area to which 

® scheme applies shall be registered under this scheme ;
Tne qualifications for new registration shall be such as may be specified by the Board 

ving local conditions, physical fitness, capacity and/or experience. Citizen of
only shall be eligible for registration,

,) Registration of workers in any new category shall be from among workers who have 
-n or were working in the said employment on any such date as the Board may specify 

!’^his behalf provided that, the worker is medically fit and is not more than 60 years of age. 
*"'(2) Notwithstanding any provisions of.this scheme, where the Board is of opinion that 

J^jfker has secured his registration by furnishing false information in his application or by 
thhalding any information required therein or where it appears that a worker has 

*«istered improperly or incorrectly the Board may direct the removal of his name from the 
registers .

provided that, before giving any such direction, the Board shall give such worker opportu­
nity of showing cause why the proposed direction should not be issued.

16. Promotion and transfer of workers.—(1) A vacan^ (other than a casual vacancy) 
nany category of workers in a pool register shall ordinarily be filled by promotion of 
J worker from the next lower category within the same gang.

(2) A vacancy (other than a casual vacancy), in any category of monthly worker may be 
filled only by promotion from lower categories of monthly workers in the gang or, if no 
worker is suitable for promotion from lower categories of monthly worker in the same gang, 
fiy transfer of a worker in the same or a superior category in the pool who may be select^ 
fjy registered employers or a group of employers.

Explanation.—The criteria for promotion shall ordinarily be:—
(fl) seniority;
(b) merit and fitness for the category to which promotion is to be made;
(c) record of past service.

fTote.—.\ transfer from the pool register to the monthly register in the same category 
or vice-versa shall not be deemed a promotion.

(3) The Chairman or the Secretary may for sufficient and valid reasons allow the transfer 
ofa monthly worker to the pool on a request in writing of the employer or the worker explain­
ing fully the reasons for the transfer provided that such transfer shall be subject to the fulfil­
ment of any contract subsisting between the monthly worker and his employer regarding 
termination of employment. No transfer shall take place without the prior approval of the 
(Chairman or the ^cretary.

(4) Ifthe services ofa monthly worker are terminated by theemployerforEnact of indiscip 
ineormis-conduct he may apply to the Board for employment in the pool. The Secretary 
on behalf of the Board shall then decide on the merits of the case, whether or rot the worker 
should be employed by the Board and if so, whether in the same or a lower Category.

(5) If a monthly worker is transferred to, or employed in. the pool under sub-clause (3) 
or sub-clause (4) as the case may be his previous service shall be reckoned for all benefits in 
the pool and the employer shall transfer to the Board all benefits that have accned to the 
workerin respectof hispreviousservice asifsuchscrvicehasnotbecn transferred. Thccmpl^ 
yer stall contribute to the Board such amount of the provident fundof the worker, if any, 
standing to his credit in the Provident Fund of which he is a member ard such amount 
towards h’s leave and gratuity as may have been due to him under any contract subsisting 
between the worker and his empbyer or under any law, award or agreement applicable to 
such worker, as if his services had been terminated by the employe-.
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17. Medical examination.—(I) If the Board considers it to be necessary so to do it 
require a new worker before registration to undergo, free of charge, a medical examina?^^ 
for physical fitness by a Medical Officer nominated by the Chairman for this purpose. A wn v*' 
found medically unfit by a Medical Officer may apply in writing to the Chairman and sin, 
taneously deposit with him such fees as may be specified in this behalf for examination c’’ 
Medical B,>ard. On receipt of such a request, the Chairman shall set up a Medical Board ■A? 
decision of the Medical Board shall be final and a worker who is medically unfit shall n 
be entitled to registration. "ot

(2) If the Chairman deems it necessary so to do he may require a worker undergo free 
charge a medical examination by a Medical Board to be constituted by the Chairman, 
decision of the Medical Board shall be final, and a Worker if found permanently unfit bv - 
Medical Board the Chairman shall terminate his services forthwith.

ft
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18. Registration fee.—(i) A registration fee of rupee one shall be paid to the Board bv 
each Worker at the time of registration under this scheme.

(n) A registration fee of Rs. twenty-five shall be paid by each employer at the time nf 
registration under this scheme.

19. Supply of cards.—(1) Every registered worker shall be supplied with (/) an identfiv 
card O'/^a-n attendance card (Hi) wage slips in theforms, devised by the Board.

(2) In case of loss of card, a fresh card will be issued but the cost thereof, which will be 
fixed by the Board shall be payable by the workers concerned.

20. Service records for registered workers.—A service record for every monthly and daily 
worker shall be maintained in a form to be specified by the Board which shall contain, among 
other things a complete record of disciplinary actions taken against the worker, promotions 
commendations for good work,etc,and such other matters as the Board may think fit. Such 
details in respect of monthly workers shall be supplied to the Board by the registered employers.

21. Record sheets for registered employers.—The Personnel Officer shall maintain a record 
sheet in respect of each registered employer in a form to be devised by the Board which shall 
contain among other things, a complete record of disciplinary action taken against the 
registered employer.

22. Surrender of cards.—A worker’scard shall be surrendered to the Boardin the following 
circumstances, viz

(a) when proceeding on leave for seven days or more;

(b} when retiring from service;
(c) when dismissed or discharged from service;
(d) when temporarily suspended or
(e) on death :

Provided that, the employer of a monthly worker shall also surrender the card of the 
worker to the Board in the case of (a), (b), (c), (</)and (e) above.

. 23. Entries in attendance card and wage slip.—(1) A Registered worker in the pool shall 
hand over to the Board at the time he is allotted for work to a registered employer his attendance 
card, the Board shall make necessary entries in the attendance card in respect of the period 
of work done by the worker, and return it to him on completion of his engagement. For each 
day of work, the Board shall supply as soon as possible, a wage slip showing the wages earned 
by a worker.

(2) A monthly worker shall hand over to his employer at the time when he is allotted his 
work attendance card. The employer shall niake necessary entries in thecard in respect of the 
period of work done by the worker and return it to hin on the completion of his allotted work. 
For each day of work, the employer shall supply as soon as possible a wage-slip showing 
wages earned by a worker.
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14 Employment of workers.—(1) A monthly worker of a particular category a llotird to 
cistered employer or a group of employers shall be entitled to bo omploycd for work

fiut category by that employer or group of employers in proforonce to any worker of 
'“jne category in the pool.

p) If the number of workers on the monthly register in a particular category la not 
^(geient for the work available, the workers on the pot 1 register in that category shall be 
Jiployed.

0) .A monthly worker of one employer or a group of employers shall not bo employed by 
[jjither employer or group of employers, except with the previous approval of the Chairman 

Secretary.

15 Filling up of casual vacancies.—Casual vacancies of monthly worker shall bo ftllted 
yp"in the following manner

^hena Head Mukadamor Mukadam is absent the vacancy shall be filled by a senior person 
0fthe same gang in the employment of employer.

26 Disappointment money.—When a worker in the pool presents himself for work and 
, raiiy reason the work for which he has been allotted cannot commence or proceed and n<» 
Iternative work can be found for him and he is relieved within two hours of his attending for 

Lrk he shall be entitled to disappointment money from the employer at a rate as mav be 
feed by the Board appropriate to the category to which he belongs. A worker detained for 
^re than two hours shall be paid fu 11 wages inclusive of dearness allowance.

27. f{Qlidays.—E3.ch worker shall be entitled in a year to four Holidays with pay at such 
ritesas may be specified by the Board under clause 33. Out ofthc four holidays three holidays 
Lili be on (i) 26th January (Republic Day), (ii) 1st May (Maharashtra Day), and (Hi) 15th 
August (Independence Day). The fourth holiday shall be decided by the Board.

2S. C!)nvnittees.—(\) The Board may appoint one or more Conamittees to whom it may 
.^jsti ichof its functions as it may deem necessary to facilitate compliance with the provi­
sions ofthis scheme and may abolish or reconstitute them as it may deem necessary. Persona 

are not numbers of the Board may, if necessary, bo nominated as co-opted members of 
theCoimiittee, Such co-opted members, however, shall not have any right of vote.

29. Obligations of registered workers.—(1) Every registered worker shall be deemed to 
liaveaccepted the obligations of this scheme.

(2) A registered worker in the pool who is available for work shall be deemed to be in the 
cEUployment of the Board.

(3) A registered worker in the pool who is available for work shall not engage himself for 
employment under registered employer, unless he is allotted to that employer by the Secretary.

(4) A registered worker in the pool, who is available for work shall carry out directions of 
the Board and shall—

(a) report as such call stands or control points and at such times as may be specified by 
theRjafd and shall remain at such call stands or control points ;

(i) accept any em.oloyment under registered employer whether in the category in which 
he has been registered or any other category for which he is considered suitable by the Board.

(5) A registered worker who is available for work when allotted by the Board for employ­
ant under a registered employer shall carry out his duties in accordance with the directions 
of such registered employer or his authorised representative or supervisor and the rules of the 
employment or place where he is working.

30. Obligations of registered employers.—(1) Every registered employer shall accept the 
obligations of the scheme.

(2) Subject to the provisions of clause 24 a registered employer shall not employ a worker 
otherthan a worker who has been allotted to him by the Secretary in accordance with 
provisions of clause 9(e).
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I nu^ursement of wages and other allowances to registered workers.—The Board may
I the registered employers to pay wages and other allowances to the registered monthly
I empmyed by them directly after making such deductions as may be authorivc** and 

4^'^^blc from them under this scheme. In respect of workers other than monthly workers 
' by the registered employees from time to time, the wages and other allowances

by the registered employers shall be remitted by the registered employers by cheque 
^secretary of the Board every fortnight. The Secretary thereupon shall ariange to 

. % wages and other dues if any to the registered workers on a specified day every
J0^’‘^$uhjcct to deductions recoverable from them under this scheme.

Disciplinary procedure.—(I) (/) The personnel Officer may on receipt of the informa- 
^■^Mther on a complaint or »t her wise that a registered employer has failed to cat. y out 

oof’yijions of this scheme after investigating the matter, give him a warning in writing, of 

where in his opinion, a higher penalty is merited the Personnel Officer shall report 
^*4je to the Chairman who may then cause such further investpation to be made as he may 

^’t^tand take any of the following steps as regards that employer, that is to say, he may— 
^(a) censure him and record the censure in his record sheet ; or

subject to the approval of the Board and after one month’s notice in writirg given 
the registered employer, remove his name from the employer’s register for such perkxl

■ ® jeterntined by the Board or permanently.

p) A registered worket in the pool who fails to comply with any of the provisions of the 
k.flc or commits any act of indiscipline or misconduct may be reported in writing to the 

Officer who may after investgating the matter give him a warning in wrinting.

rt) Where in the opinion of the Personnel Officer, a higher punishment than that provided 
jj Jb-clause (2) is merited, he shall report the case to the Chairman.

(4) On receipt of the written report from the Personnel Officer under sub-cl?usc(3) or 
frfxne’tifloyers or any other person that a registered worker in the pool has failed to comply

tf the provisions of this scheme or has committed an act of indiscipline or misconduct 
has consistently failed to produce the standard or datum output or has been inefficient in 

^v^her manner, the Chairman may make or cause to be made such further investigation 
Uhe may deem fit and thereafter take any of the following steps, as regards the worker

■ ^cerned, that is to say, he may impose any of the following penalites

(fl) give him a warning in writing ;
(b) terminate his services after giving one month’s notice or one month’s wages inclusive 

ofd^ness allowance in lieu thereof ; or

(c) dismiss him.

(5) Before any action is taken under this clause the person concerned shall be given an 
opportunity to show cause why the proposed action should not be taken against him.

(6) Without prejudice to the powers of the Chairman under clause 36 a registered cmj loyer 
shall have full powers to take disciplinary action against monthly workers employed under 
him.

36. Special disciplinary powers of thr Chairman.—(1) Notwithstand ing anything contained 
in the scheme if the Chairman is satisfied after enquiry that a “go slow’’ has been resorted 
to by any gang of registered workers or any individual worker and is being continued or 
repeated by the same gang or worker or different gangs or workers on the same or different 
palccs of work he may make a declaration in writing to that effect.

(2) When a declaration under sub-clause (1) has been made it shall be lawful for the 
Chairman—

(0 in case of monthly workers, to take, without prejudice to the rights of the registered 
onpipyers, such disciplinary action including removal against such workers as he may 
consider appropriate ; and

(if) in case of registered workers in the pool to take such disciplinary action including
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0) A registered employer shall, in accordance with instructions as may be given 
Bjard, submit all available infernutien of his current and future labour requircmenu

(4) A reg sired cmnloyor shall lodge with the Board, unless otherwise directed, partio u
of the workload handled by workers on piece-rate and such other statistical data as 
required in respect of the registered workers engaged by him. ht

(5) A registered employer shall pay to the Board, in such manner and at such times a 
Board maydircct, the levy payable under clause 42(1) and the gross wages due to daily
and any other amount due to daily workers, ’*»»

(6) A registered employer shall keep such records as the Board may require, and 
produce before the Board or such person as may be designated by the Board upon reason^ 
notice all such records and any other documents of any kind relating to registered Work^ 
and to the work upon which they have been employed and furnish such information reUt 
thcretoasmay be set out in any notice or directions issued by or on bchalfof the Board,

31. Restriction on employment.—No employer (other than a registered employee 
any area to which this scheme applies) shall engage for employment a worker unl^ 
Worker is a registered worker.

(2) Notwithstanding the preceding provisions of the clause—

(a) where the Secretary is satisfied that—
(/■) the work is emergen tly required to be done; and

(/■/■) it is not reasonably practicable to obtain registered worker for that work the Seen, 
tary may, subject to any limitation imposed by the Board, allow a registered employe 
toemploy a worker who is not a registered worker. In selecting such workers th* 
local Employment Exchange Organisation shall as far as possible, be consulted;

Provided that, whenever unregistered workers have to be employed the Secretary sJaj 
obtain, if possible, the priorapprovalof the Chairman to the employment of such Worker 
and whore this is not possible, shall report to the Chairman within 24 hours the fullcir. 
cumstanccs under which such workers were employed and the Chairman shall duly infomj 
the Board of such employment at its next meeting;

(b) the Board may, subject to such conditions as it may specify, permit employment 
of unregistered workers on a holiday, if work is required to be done on that day, to the 
extent registered workers are not available for work ;

(c) in the case referred to in items (a) and (b), the person so employed as aforesaid by 
a registered employer shall for, the purposes of clauses 30(4), (5) and (6) and clause 3] 
be treated in respect of that work, as if he were a daily worker.

(3) A registered worker in the pool may, provided he fulfils fully his obligations under 
clause 29, take up employment elsewhere on those days on which he is not allotted fcr work 
by the Board.

32. Circumstances it which this scheme ceases to apply.—(I) This scheme shall cease to 
apply to a registered worker when his name has been removed from the register or record i 
in accordance with the provisions of the scheme.

(2) This scheme shall cease to apply to a registered employer when his name has been 
removed from the employers’ register in accordance with the provisions of this scheme.

(3) Nothing in this clause shall affect any obligation incurred or right accrued durirg 
any time when a person was a registered worker or a re,^istored employer.

33. ITii^«, allowances and other co ditions of sevrice of workers.—Without prejudice 
to the provisions of any award it shall be, unless otherwise specifically piovided foi in this 
scheme an implied condition of the contract between a registered worker (whether in the pool 
or on the monthly register) and registered employer that the rates, allowances and owertime 
hours of Work, rest intervals, leave with wages and other conditions of service shall be such 
as may be fixed by the Board for each category of workers.
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38. Appeals by workers.—(I) Save as otherwise provided in this clause, a worker in the 

pool who is aggrieved by an order passed by an suthority under clause 35, may prefer an appeal 
against the order of the Personnel Officer to the Chairman and against the order of the 
Chairman to the State Government.

(3) When the employment of a registered worker with the Board, has been terminated 
under sub-clauses (I) and (2) his name shall forthwith be removed from the register or record 
by the Board.
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(3) The Chairman may take disciplinary action—

(z) where “ go slow ” is resorted to by a gang against all the members of the aa

(zz) where “ go slow ” is resorted to by a worker against the worker concerned.

(4) Before any disciplinary action is taken under this clause against any worker 
gang of workers, such worker or gang shall be given an opportunity to show cause 
proposed action should not be taken against him or it :

Provided that, the Chairman may, before giving an opportunity to show cause unde 
sub-clause, suspend from work any worker or gang of workers immediately after a declar'^r 
has been made under sub-clause (1).

(5) A declaration by the Chairman that a “ go slow ” has been resorted to by a worker or 
gang of workers shall be final, and shall not be liable to be questioned on any 
whatsoever.

♦

37. Termination of employment.—(1) The employment of a registered worker in the noni 
shall not be terminated except in accordance with the provisions of this scheme.

(2) A registered worker in the pool shall not leave his employment with the Beard excew 
by giving fourtecn-days’ notice in writing to the Board of forfeiting fourteen days’ wage, 
inclusive of dcarncs.s allowance in lieu thereof.

(2) A worker who is aggrieved by an order of the Secretary—
fz) placing him in a particular group in the register or record; or

(zz) refusing registration under clause 15; or

(zzz) requiring him under clause 29(4)(Z>) to undertake any work which is not the same 
category to which he belongs may prefer an appeal to the Chairman.

(3) Any worker who is aggrieved by an order under clause 16 (4) may prefer an appeal to the 
Chairman.

(4) No appeal shall lie where due notice has been given of the removal of the name of a 
registered worker from the register or record in accordance with the instructions of the Board 
if the ground of removal is that the registered worker falls within a class of description of 
workers whose names are to be removed from the register or record in order to reduce the 
size thereof:

Provided that, an appeal shall lie to the Chairman where the registered worker alleges that 
he does not belong to the class or description of workers referred to in the instruction of the 
Board.

(5) Every appeal referred to in sub-clause (1), (2), (3) or (4) shall be in writing and be pre­
ferred within fourteen days of the date of receipt of the order appealed against:

Provided that, the appeallate authortity may for reasons to be recorded admit an appeal 
preferred after the expiry of fourteen days.
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inpeah by employers—(1) (z) A registered employer who is aggreived by an order of 
Officer under clause 35 (1) (zz) may appeal to the Chairman ;

tn the case of an appeal against an order under clause 35 (1) (zz) (Zz) the Chairman shall 
tu’ th refer the matter to the State Goverment. The State Government shall make such 

the appeal as it thinks fit.

Fvcry appeal referred to in sub-clause (1) shall be in writing and preferred within fourteen 
*" of the receipt of the order appealed against :

that, the appellate authority may for reasons to be recorded, admit an appeal 
JPLjJ after the expiry of fourteen das.

pretet*^

jA powers of Revision of the Chairman.—Notwithstanding anything contained in the 
the Chairman in case of an order passed by Personnel Officer under clause 35 may at 
call for the record of any proceeding in which the Personnel Officer has passed the 

jnyt' for the purpose of satisfying himself as to the legality or propriety thereof and may 
-sucboi'dcf*f* relation thereto as he may think fit:

Providned that, the Chairman shall not pass any order under this clause which may prejudi- 
affect the interests of any person without giving such person reasonable opportunity 

being heard.

41. State of order in case of certain appeals.—Where an appeal is made by a worker in
^rdance with the provisions of clause 38 against an order of termination of service on one 
^tb’s notice or where an appeal is preferred by an employer in accordance with the provi- 
^ns of clause 39 against an order removing his name from the employer’s register under 
^use 35 (I) appellate authority may suspend the operation of the order appealed
impending the hearing and disposal of the appeal.

42. Cost of operating the scheme.—(1) The cost of operating this scheme shall be defrayed 
hv payments made by the registered employers to the Board. Every registered em ?loyer shall 
2y to the Board such amount by way of levy in respect of registered workers allotted to

engaged by him as the Board may, from time to time, specify by written order to the 
tegister^ employers and in such manner and at such time as the Board may direct.

(2) In determining what payments are to be made by the registered employers under sub­
clause (1) the Board may fix different rate of levy for different categories of work or workers 
provided that, the levy shall be so fixed that the same rate of levy will apply to all registered 
employers who are in like circumstances.

(3) The Board shall not sanction any levy exceeding fifty per cent, of the estimated total 
wage bill calculated on the basis of the daily time rate wage without the prior approval of 
the State Government.

(4) A registered employer shall on demand make a payment to the Board by way of deposit 
or provide such other security for the due payment of the amount referred to in sub­
clause (1) as the Board may consider necessary.

(5) The Secretary shall furnish from time to time, to the Board such statistics and other 
information as may reasonably be required in connection with the operation and financing 
of the scheme.

(6) If a registered employer fails to make the payment due from him under sub-clause (1) 
within the time specified by the Board, the Secretary shall serve a notice on the employer 
to the effect that, unless he pays his dues within three days from the date of receipt of the 
notice, the supply of registered workers to him shall be suspended. On the expiry of the notice 
period the secretary shall suspend the supply of registered workers to a defaulting employer 
until he pays his dues.
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43. Provident Fund and Gratuity.—The Btvard in respect of the workers in th 
and the registered cmploxTrs, in respect of their monthly workers, shall frame and"' *^1 
niles proxiding for Contributory Provident Fund. The rules shall provide, for 
ccintribiition from the workers and the employers, the manner and methods of paym/n,'® of 
such other matters as may be considered necessary: and

Proxided that, the rules applicable to monthly workers shall not be less favourable u. 
those relating to xxorkers in the pool. '*”11

(2) The Board shall frame rules for payment of gratuity to registered workers.

(3) The rules for Provident Fund and Gratuity framed by the Board shall be subject t 
the prexious approval of the State Government.

(Clause 14)

The Cloth Labour Board for Greater Bombay

44. Penalties.—W hoever contravenes the provisions »f clauses 14, 30, 31, shall n 
conviction be punishable with a fine which may extend to Rupees five hundred. ”

[Clause 2(2)]

Tlie Cloth Market and Shops Unprotected Workers (Regnlation of EmpIojineBt 
and Welfare Scheme.• 1971

r

Area bound by—
On the East.—T^y Reay Road from its junction with Dockyard Road upto its junction 

with P. D’Mello Risad. By P. D’Mello Road from its junction with Reay Road upto its 

junction with Shahid Bhagat Singh Road By Shahid Bhagat Singh Road from its junction 

with P. D’Mello Road upto its junction with Sir Ferozshah Mehta Road,. By Ferozshah 

Mehta Road from its junction with Shahid Bhagat Singh Road upto its junction with 

Nepier Road. By Nepier Road from its junction with Sir Ferozshah Mehta Road upto 

its junction with Meyo Road. By Mexo Road from its junction with Nepier Road upto to 

its junction with Madam Cama Road.

On the South.—By Madam Cama Road from its junction with Meyo Road upto its 

junction with Netaji Subhash Road.

Or the HZ'Z.—By Netaji Subhash Road from its junction with Madam Cama Road 
upto its junction with Samaldas Gandhi Marg. By Samaldas Gandhi Marg from its iunclion 
with Netaji Subhash Road upto its junction with Jagannath Shankar ^th Road, By 
Jagannaih Shankar Seth Road from its junction with Samaldas Gandhi Marg upto its 
junction with Raja Rammohan Rai Road. By Raja Rammohan Rai Road from its juncti^ 
with T^gannath Shankar Seth Road upto its junction with Vithaibhai Patef Road. By 
VithaIbhai Patel Road from its junction with Raja Rammohan Rai Road uptt its junction 
with C.P. Tank Road. By C. P. Tank Road from its junction with Vithaibhai Patel Road 
upto its junction with Maulana Azad Road. By Maulana Azad Road from its junctwn 
with C. P. Tank Road upto its junction with ^rdar Vallabhbhai Patel Road. By Sardar 
Valiabhbhai Patel Road from its junction with Maulana Azad Road u/ io its junction with 
Ibrahim RahimatuHah Road. By Ibrahim RahimtuHah Road from its junc’ion with wdai 
\ dllaWibhai Patel Road upto its junction with Sir Jamshedji Jijibahai Road. By Sir Jamshedji 
Jijibhai Road from its junction with Ibraf im RahimtuHah Road upto its junction with 
Nesbit idoad.

On the Sorth.—By Nesbit Road from its junction with Jamshedji Jijibhai Road upto 
its junction with Dock Yard Road. By Dock Yard Road from its junction with Nesbit 
Road upto its junction with Reay Road.

Registration No.

(to be filled in by office).

Name and address of the Establishment and Tel. No.

Whether a firm or a company

Name of the proprietor

(1)

(2)

(1)

(2)

Arc you a member of any Association ? If so, state the 
name ot the Association.

Whether your Estts. is registered under the Bombay 
Shops and Estts. Act, 1948, if so, state the Registration 
No.

5. The places of work with location in details where the 
loading, unloading, stacking, carrying, etc. of goods is 
cairicd on in connection with Trade/Business of your 
Estts.

6. Are you employing workers through contractors ? If so 
state the name of the contractors.

Arc you employing workers through Tolli ? It so, state 
the name of the Mukadam/s of the Tolli/s, or of all 
workers.

Signature of tke Applicant.
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The Commissioner of Labour and Director of Employment, Bombay.
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3. The at pointment of the following members nominated or elected, is notified as rcqujf 
by sub-section (o) of that section :— . '

Notifications Under Labour Laws

President

Bombay Smoke Nuisances Act, 1912.

Industries aad Labour Department No. BSNl370il60234-Lab-IlI, dated 22nd 
7977.—In exercise of the powers conferred by section 4 of the Bombay Smoke NuiZ^) 
Act, 1912 (Bom. VI of 1912), and rf all other powers enablini it in this behalf 
Governiiocnt of Maharashtra hereby constitutes a Commission to be called the Maharasht 
Smoke Nuisances Commission to supervise and control the working of the Act.

2. The Commission shall consist of the President and 16 other members.

Members nominated by Government

The Executive Engineer, Presidency Division, Bombay.
The Chief Inspector of Factories, Maharashtra State, Bombay.
The City Erigineer, Greater Bombay Municipal Corporation, Bombay.
Shri F. Vicgas, Additional Chief Mechanical Engineer, Bombay Port Trust, Bambay 

The Collector of Nagpur City, Nagpur.
Sari Vithalrao Asanna Ankalwar, Nagpur Municipal Corporation, Nagpur.

7. The Collector of Sholapur, Sholapur.
8. Shri P. S. Kot hawale. Public Health Engineer, Sholapur Municipal Corporation, 

Sholapur.

Members elected by Priiote Assoi iations

1. Suri K. G. Parikh, Chief Engineer, Khatau Makanji Spinning and Weaving Mills, 
Bombay. Elected by the Millowners Association, Bombay.

2. Shri S. H. Commissariat, Elected by the Engineering Association of India, Bombay.

J. Shri F. A. Jasdanwalla, Elected by the Indian Engineering Association, Bombay.

4. Shri A. S. Rajamani, Chief Engineer, Empress Mills, Nagpur, Elected by the Millo 
owners of Nagpur.

5. Shri S. P. Chitre General Manager, Laxmi-Vishnu Cotton Mills, Sholapur, Elected 
by Millowners of Sholapur.

6. Kum. E. D’Souza, Elected by Indian National Trade Union Congress, Maharashtra 
Branch.

7. Shri N. N. Mudgal, Elected by Rashtriya ^^ill Majdoor Sangh, Nagpur.

8. Shri A. B. Killedar, Elected by the Committee of Administration Rashtriya Oirni 
Kamgar Sangh, Snolapur.
The elected members shall hold office for a period of two years commencing on the 
dtte of the first meeting of the Commission.
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Relief Undertakings (Special Provisions) Act. 1958.
and Labour Department No. BRU 2I71!709390-LAB-Ldutcd the 23rd February 

Whereas, by Government Notification in the Industries and Labour Depaitment, 
1263-LAB-I, dated the 28th March 1962, issued under section 3 and section 4 of the 

^‘^’bay Relief Undertakings (Special Provisions) Act, 1958 (Bom. XCVI of 1958) (herein- 
referred to as “ the said Act ”), the Government of Maharashtra de. lared that the 

a^fjfial urdertaking called the R. S. R. Gopaldas Mohta Spinning and Weaving Mills, 
iflJ^tc Limited, Akola, shall for a period ol one year commencing c n the 28th day of March 

be conducted to serve as a measure of unem. loyment relief (the said declaration being 
inafter referred to as “the original declaration ’’ and the said undertaking being herein- 
referred to as “ the said relief undertaking ’’);

And whereas, the said period has from time to time been extended, and by Government 
kt tification, Industries and Labour Department, No. BRU. 2169, Lab-I, dated 26th March 
otn (hereinafter referred to as “ the said Notification ’’), it was further extended for one year 
mrnencing on the 28th day of March 1970, and that notification also it ter alia provided 
u in relation to the said rel ef undertaking and in respect of the period for which the 

relief undertaking continue as such under sub-section (2) of section 3 of the said Act-

(1) Award No. XI dated the 15th September 1948 of the Industrial Tribunal, Nagpur 
and the agreement, dated 7th September 1955 between the Madhya Pradesh Mill Owners 
gelation. Nagnur and the National Textile Workers’ Federation so far as they relate 
to payment of dearness allowance in the said undertaking shall be suspended in operation, 
and

(2) any right or liability relating to lay off compensation or any other right, privilege 
obligation or liability accrued or incurred before the said relief undertaking was declared 
to be a relief undertaking and any remedy for the enforcement thereof shall be suspended 
and all proceedings relative thereto pending before the Court, Tribunal, Officer or authority 
shall be stayed ;

And whereas, the Government of Maharashtra, after takint into consideration the financial 
position of the said undertaking for the accounting years 1968-69 and 1969-73, is of opinion 
^at the Award and the agreement referred to above should be applied with certain 
modifcations ;

Now, therefore, in exercise of the powers conferred by sub-clause (n) of clause (a) of sub­
section (7) of section 4 of the said Act, the Government of Maharashtra hereby directs that 
in modification of the said notification, the said Award and the agreement shall be applied 
with the following modification, namely

Notwithstanding the sus ension of the said Award and agreement so far as they relate 
to the payment of dearness allowance in the said undertaking under the said notification,-

(a) the partial restoration of the dearness allowance from time to time and the final 
restoration thereof from the 1st day of November 1969 is hereby confirmed, and

{b) the employees in that under taking shall be paid dearness allowance from the period 
and at the rate specified below in such instalments and manner as the State Government 
may direct in this behalf

(1) For the period commencing on 1st July 1967 and ending on 31st May 1968 
at the rate of Rs. 0-75 per day per employee.

(2) For the period commencing on 1st June 1968 and ending on 31st December 
1968 at the rate of Rs. 0- 63 per day per employee.

(3) For the period commencing on 1st January 1969 and ending on 31st October 
1969, at the rate of Rs. O' 32 per day per employee.

« M.G.G., Pt. I-L, April 1, 1971, p. 2.
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Bombay Relief Undertakings (Sptvial Provisions^ Act, 1958.

Industries and Labour DepartntenU No. BRU217llLab-i. dated 23rd March 1971» 
as by Government Notification in the Industiics and Labour Dedartment No. 
Lab-I, dated the 28th March 1962, the Government of Mahauashtra had,—

(a) declared under section 3 of the Bombay Relief Undertakings (Special Prov. 
Act, 1958 (Boni.XCVf of 1958) (hereinafter referred to as the said Act”) that the Ind 
Undertaking called “the R.S.R, Gopaldas Mohta Spinning and Weaving Mills 
Limited, Akola” to which a guarantee has been provided by the State Goveinment 
for a period of one year commencing on the 28th of March 1962 and ending on the 
of March 1963, be conducted to serve as a measure of unemployment relief (th. 
undertaking being hereinafter rcfeired to as “the said relief undertaking”); and '’’M

(b) directed, under section 4 of the said Act that in relation to the said relief undertai. 
and in respect of the said period of one year for which that relief undertaking conti I 
as such the provisions of (/) section 31, (10), 41 and 51 (I) of the Central Province?’*'
Berar Industrial Disputes Settlement Act, 1947 (C. P. and Bsrar Act No. XXOlofio^ 
and (/■/■) Chapter VA of the Industrial Disputes Act, 1947 (XIV of 1947), shall notan^ 
and the said relief undrtaking shall be exempt from those provisions ;

And whereas, from time to time the Government of Maharashtra made declarations, 
directions in relations to the said relief undertaking with a view to extending the pcriodf 
which the said undertaking shall be conducted to serve as a measure of unemi loyment reijj^

And whereas, by Government Notification, industries and Labour Department, No Be,. 
2169/Liib-r, dated the 26th March 1970, issued in exercise of the powers conferred bysectjl^ 
3 and 4 of the said Act, the Government of Maharashtra has,—

(a) declared under section 3 of the said Act, that the said relief undertaking shall f
a fuither period of one year commencing on the 28th March 1970 and ending on the ’27u 
Match 1971 (both days inclusive) be conducted to serve as a measure of unemploynu^^ 
relief; and ,

(b) directed under section 4 of the said Act, that the provisions of,—

(i) sub-section (/) of section 42 clause (a/),(/), (z7), and {Hi) of sub-section (2) ard suk 
section' (d), (4) and (5) of section 46 of the Bombay Industrial Relations Act, i^r 
(^m. XI of 1947), so far as they relate h? change in the terms of the Award or as th 
case may be the agreement applicable to the said relief undertaking, relating payment 
of dearness allowance, and

(Hi) Chapter VA of the Industrial Disputes Act, 1947 (XIV of 1947), shall not appL 
to the said relief undertaking in relation to the said period of one year (namely, 2ja 
March 1970 to 27th March 1971) and the said rlief undertaking shall be exempt froj, 
the aforesaid provisions ; and that in relation to the said relief undertaking and ij 
respect of the period for which the said relief undertaking continues as such under sub. 
section (2) of section 3 of the said Act,—

(A) Award No. XI, dated the 15th September 1948, of the Industrial Tribunal, 
Nagpur hereinafter referred to as “the said award”) and the agreement dated the 
September 1955 between the Madhya Pradesh Millowners’ Association, Nagpu 
and the Madhya Pradesh National Textile Workers’ Federation (heicinrafter referred 
to as "the said agreement”) so far as they relate to payment of dearness allowance 
in the said relief undertakin. shall be suspended in operation ; and

iB) any right or liability relating to lay of compensation or any other right, privilege, 
obligation liability accrued or incurred before the said relief undertaking was declared 
to be a relief undertaking and any remedy for the enforcement thereof shall be 
suspended and all proceedings relating thereto pending before any court, tribunal 
officer or authority shall be stayed ;
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I whereas by Governnent Njtifi;utio.u. Inlustries and Lnbiar Department, No. 
*'j\171/709393/L-ib-L diteJ ths 23rJ February 1971 (hereinifter referred to as “ths, 

3*^Ffv"ih’ notinsition” , Gjvern nsnt of M iharashtra directed that, notwithstanding ths 
iiP-‘‘‘LiJn of the said Award and the said Agreement the cat in dearness allowance s mid 
5ii5?^red by stages and the rates speci-aeJ in the mjJifying Notification ;

J vvhereas.thc Government of Maharashtra is of opinion that the said relief undertaking 
'^Ijbe conducted to serve as a measure of unemployment relief for the further period of 

year cemmcncing from the 28th day of March 1971 and ending on the 27th day of March 
(jOSt both days inclusive (hereinafter referred to as “the said further period” and that it 
1^ M be ex -rant from the afersaid provision of the Bombay Iidustrial Relations Act, 
jg mom. XI of 1947, and ths Industrial Disputes z\ct, 1947 (XIV of 1947), and further that • 
l^id Award and said Agreement should continue to be suspended to the extent provided 

modifying Notification for the aforesaid period; and that any right or liability relating 
'’’iL.offcompensation or anyother right, privilege, obligation or liability accrued or incurred 

tbe said relief undertaking was declrared to be a relief undertaking shall be 
I’^^nded and all proceedings relating thereto pending before any Court, Tribunal, Officer or 
Jjgrity shall be stayed ;

jQgW, therefore, in exercise of the powers conferred by sections 3 and 4 of the said Act, 
[beGovernment of Maharashtra hereby,

M) declares that the said relief undertaking to which a guarantee has been provided by 
J State Government shall, for the said further period be conducted to serve as a measure 
f upemploynient relief ; and

(P) directs,
that in relation to the said relief ut Tertaking and in respect of the said further period 

{Qii which that relief undertaking continues as such, the provisions of,
(fl) sub-section (I) of section 42, clauses (ai), (i), (ii) and (Hi) of sub-section (2) and 

sub-sections (J), (4) and (J) of section 46 of the Bombay Industrial Relations Act, 1946 
(Bora. XI of 1947), and

(b) Chapter VA of the Industrial Disputes Act, 1947 (XIV of 1947),
shall not apply and the said relief undertaking shall be exempt from the said provisions 
of the Bombay Industrial Relations Act, 1946 (Bora. XI of 1947) and of Chapter VA 
of the Industrial Disputes Act, 1947 (XIV of 1947); and

(c) The provisions of the said Award and the said Agreement so far as they relate t« 
the payment of dearness allowance in the said relief undertaking shall continue to be 
suspended to the extent provided in the modifying Notification and that in relation 
to the said relief undertaking and in respect of the period for which the said relief under­
taking continues as such any right or liability relating to lay-off compensation or any 
other right, privilege, obligation or lability accrued or incurred before the said relief 
undertaking was declared to be a relief undertaking and any remedy for the enforcemen t 
thereof shall be suspended and all proceedings relative thereto pending before the Court, 
Tribunal, Officer or Authority shall be stayed for the said further period.

Minimum Wages Act, 1948.

Industries and Labour Departinsnt* No. MIVA 42681900531Lab-Ill dated 24th March 1971*. 
Whereas in pursuance of the provisions of clause (a) of sub-section (/) of section 5 of the 
Minimum wages Act. 1948 (XI of 1948), in its application to the State of Maharashtra (here­
inafter referred to as “the said Act”), the Government of Maharashtra by Resolution in the 
Industries and Labour Department No. MWA 4268/90053/Lab-III, dated the 28th February 
1969 appointed a Committee to hold enquiries and advise the State Government in the matter 
of revision of minimum rates of wages fixed by Government Notification, Industries and 
Labour Department, No. MWA-42M/^b-III, dated the 28th April 1966 in respect of the 
employment in any shop or commercial establishment, not being an employment in any 
bank or an employment which is included under any of the other entries in the schedule to the 
aid Act (hereinafter referred to as “the said Scheduled employment”), in the State of 
Maharashtra ;
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.\nd whereas, the .said Committee has submitted its report to the Govc 
Maharashtra;

“of 
Now, therefore, in exercise of the powers conferred by clause (b) of sub-secti 

section 3, read with sub-section (2) of section 5 of the said Act, the Government o?’' 
rashtra. after considering the advice of the said Committee hereby revises the 
rates of wages as fixed in Government of Maharashtra, Industries and Labour Dp 
Notification No. MWA»4264/Lab-n[, dated the 28th April 1966 in respect of em 
in the said Scheduled employment, refixes the minimum rates of wages consisting

(Z) the basic rate of wages as set out in column 3 of the—Schedule hereto, in 
of each Zone specified in column 3 as the basic rate payable by the month in’sn7'^Pe«t 
to the classes of employees mentioned against them in column 2 thereof.

(ZZ) a special allowance at a rate to be specified separately,

2. The basic rates of minimum wages shall come into force from 1st may 19^, 
the special allowance shall come into force as provided in clause (8) of the Exp|U 
to this notification.

Schedule

Serial 
No.

1

Class of Employees
K

Rates per month

2
Zone I Zone II Zone HI

3
Zone IV

1 Skilled

Rs.
200

Rs.
175 ■

Rs. 
• 160 .

Rs.

150

2 Semi-skilled 160 , 140 • .125 110

3 Unskilled 120 105 92 • 80 
L

E.xplanation.—(1) For the purpose of this notification':—’ . ' * . .
(fl) Zone I shall comprise of all areas within the liniits of Muhi^ia^l Corporation 

of Greater Bombay and the Tharta Municipal Council.,
(b) Zone 11 shall comprise of all areas within the limits, of MuniciapI Corporations 

of Nagpur, Poona and Sholapur and cantonment limits of Poona arid Kirkee and areas 
within-the Municipal limits of Kalyan, Ulhasnagar and Biiiwandi—Nizampur.

(f) Zone III shall comprise of all areas within’ the Municipal limits of Kolhapur, 
Amravati Nasik, Nasik Road, Deolali, Malegaon, Ahmednagar, ‘Akola; Dhulia, 
Aurangabad, Nanded, Jalgaon, Bhusaval, Sangli, Jalna, Ichalkaranji and cantonment, 
limits of Aurangabad.

(d) Zone IV shall comprise of all other areas in the State of Maharashtra not 
included in Zone No. I, 11 and HI.

(2) The minimum rates of wages in respect of apprentice shall be 75 per cent, of the 
wage fixed for the class in which he is employed.

(3) The minimum rates of wages in respect of an adolescent shall be 80 per cent, of 
the wages fixed for the class of employees to which he belongs, and in respect of a child 
60 per cent, thereof.

(4) In case of an employee employed on daily wages, the minimum rale of daily 
wages payable to him shall be computed by dividing the minimum rate of monthly wages 
fixed for the class of employees to which he belongs, by twenty-six the quotient being 
stepped up to nearest paise.

1095

(5) Skilled.—skilled employee is one who is capable of working efficiently ; of exercis* 
ijig considerable independent judgment end of discharging his duties reponsibly. He 
i^st possess a thorough and comprehensive knowledge of the trade, craft or industry 
in whihe he is employed.

(6) Semiskilled.—A semi-skilled employee is one who does work generally of a well 
jefined routine nature, wherein the major requirement is not so much of the judgement, 
jkill and dexterity, but of proper discharge of duties assigned to him for a relatively 
narrow job and where important decisions are made by others. His work is thus 
limited to the performance of routine operations of limited scope.

(7) Unskilled.—As unskilled employee is one, who does operations that involve the 
performance of simple duties which require the exercise of little or no independent judge­
ment or previous experience, although a familiarity with the occupational environments 
is necessary. His work may thus require in addition to physical exertion familiarity with a 
variety of articles or goods.

(8) The minimum rates of wages shall consist of a basic rate only and a special 
allowance at a rate which will be determined in accordance with the provisions of clause 
(/) of sub-section (7) of section 4 of the said Act, and the special allowance so determi­
ned shall be, payable to the employees, along with the basic wages, in respect of July 1971 
and thereafter.
>laharashtra Mathadi, Hamal and Other Manual Workers (Regulation of Eraployrnent 

and Welfare) Act, 1969.
Industries and Labour Department,^ No. UWA. 1471 IGT)!! 12S09-Lab-IV, dated 25th 

ylarchl97T. In exercise of the powers conferred by sub-sections 1, 3 and 6 of section 6 
of the Maharashtra Mathadi, Hamal and Other Manual Workers (Regulation of 
Employment and Welfare) Act, 1969 vMah. XXX of 1969), the Government of 
Maharashtra hereby,—

(a) establishes a Board for employment in connection with loading of goods into 
public transport vehicle or unloading of goods therefrom and any other operation 
incidental and connected thereto to be known by the name of the Goods Transport 
Labour Board for Greater Bombay;

(h) nominates the following persons to be members of the Board (being members 
representing the State Government, employers and unprotected workers), namely :—

Members representing the State Government.

1. Shri H. A. Sat he. Chairman, Grocery Markets and Shops Board for Greater 
Bombay and Iron and Steel Labour Board for Greater Bombay (Chairman).

2. Shri T. R. Bhagwat, Deputy Commissioner of Labour, Bombay.

Members representing employers.

r. Shri G. L. Vijan, President, Bombay Goods Transport Association," 416, 
Katha Bazar, Bombay-9.

2. Shri K. M. Parikh, Parikh Transport, 414, Katha Bazar, Bombay-9.
3. Shri B. J. Kale, Karve Transport Service, Byculla Chamber, Dr. Ambedkar 

Road, Byculla, Bombay-8.

Members representing unprotected workers.

1. Shri A. P. Patil, C/o Maharashtra Rajya Mathadi Transport and General 
Kamgar Union, Shroff Bhavan, 4th floor, P. D'Mello Road, Bombay-9.

2. Shri Kashinath P. Valvaikar, C/o Maharashtra Rajya Mathadi Transport and 
General Kamgar Union, Shroff Bhavan, 4th floor, P. D’Mellow Road, Bombay-9.

3. Shri D. L. Gole, C/o Maharashtra Rajya Mathadi Transport and General 
Kamgar Union, Shroff Bhavan, 4th floor, P. D’Mello Road, Bombay-9.
(c) nominates Shri H. A. Sathe to be the Chairman of the Board;
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S. A. VAIDYA,

Under Secretary to Government.

Members representing the State Government.
1. Shri T. R. Bhagwat, Deputy Commissioner of Labour, Bombay (Chairman).
2. Shri H. A. Sathe, Chairman, Grocery Markets and Shops Board for Greater Bombay 

and Iron and Steel Labour Board for Greater Bombay (Member).

By order and in the name of the Governor of Maharashtra,
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((7) publishes the names of all the members of tho Board includipg the Chai 
nominated by the State Government, as follows, namely: “ %

Shri IL A. S.ithe, Shri B. J. Kale,
Shri T. R. Bhagwat. Shri A. P. Patil,
Shri G. L. Vijan. Shri Kashinath P. Valvaikar,
Shri K. M. Parikh. Shri D. L. Gole.

Minimum Wages Act, 1948
Industries and Labour Department,* No..MW A. 5268!153482lLab-lII, dated 26 th Af 

7977’.—In exercise of the powers conferred by section 27 of the Minimum Wages J'* 
194S (XI of 194S). the Government of Maharashtra hereby gives notice of its intend' 
to add to part I of the Schedule to the said Act with effect from 1st June 1971, the follo^j'’*’ 
employment in respect of which it is of the opinion that minimum rates of wages shon^ 
be fixtM under the said Act, namely:—

" 34. Employment in Salt Pan Industry. ”
Industries and Labour Department, No. IDA. 1468ILAB-II, dated 25th March 797; 

Whereas the Government of Maharashtra is satisfied that public interest requires J? 
extension of the period specified in Government Notification, Industries and Labn, 
Department, No. IDA. 1468-Lab-II. dated the 19th September 1970, declaring 
employment of workmen in Sholapur Municipal Transport Undertaking, Sholapur, to l 
public utility service;

Now, therefore, in exercise of the powers conferred by the proviso to sub-clause 
of clause (n) of section 2 of the Industrial Disputes Act, 1947 (XIV of 1947), the Govern, 
ment of Maharashtra hereby declares the said employment to be a public utility servij 
for the purposesof the^id Act for a further period ofsix months from 1st April 1971.

Maharashtra Mathadl.Hamal and other Manual Workers (Regulation of Employment and 
Welfare) Act, 1969.
Industries and Labour Department,' No. UIVA. 1471 (CL)/1128!0-Lab-IV, dated 26th 

March 1971'.—In exercise of the powers conferred by sub-sections (7), (J) and (6) of section 
6 of the Maharashtra Mathadi, Hamal and Other Manual Workers (Regulation of 
Employment and Welfare) Act, 1969 (Mah. XXX of 1969), the Government of Maharashtra 
hereby,—

(а) establishes a Board for employment in Cloth Markets or Shops in connection 
with loading, unloading, stacking, carrying, weighing, measuring or such other work 
includi ng work preparatory or Incidental to such operations to be known by the name 
of the Cloth Markets and Shops Board for Greater Bombay ;
(б) nominates the following persons to be members of the Board (being memben 

representing the State Government, employers and unprotected workers), namely;—
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Members representing employers.

1 Shri Navnitlal Shah, C/o. Bombay Piece-goods Merchants’ Mahajan, Mulji Jetha 
l^lirket Hall, 250, Shaikh Memon Street, Bombay-2.

2. Shri Vasantrai K. Mehta, C/o. Bombay Piece Goods Merchants’ Mahajan, Mulji 
jetlia Market Hall, 250, Shaikh Memon Street, Bombay-2.

3. Shri B. N. Shroff, C/o. Bombay Piece Goods Merchants’ Mahajan, Mulji Jetha 
jvlirket Hall, 250, Shaikh Memon Street, Bombay-2.

4. Shri Tcjpal Podar, Chairman, Bharat Merchants’ Chamber, 339, Kalbadevi Road, 
1st floor, Bombay-2.

5. Shri Manoharlal Bhatia, Hindustan Chamber of Commerce, 343, Kalbadevi Road, 
1st floor, Borabay-2.

Members representing unprotected workers.

1. Shri Baburao Jadhao, C/o Shri Kapad Bazar Maratha Kamgar Mandal, Kankania 
Building, 1st floor, Champa Galli, Cross Lane, Bombay-2 (BR).

2. Shri Ganpatrao Balvantrao Jadhao, C/o Shree Kapad Bazar Maratha Kamgar 
Mandal, Kankania Building, 1st floor, Champa Galli, Cross Lane, Bombay-2 (BR).

3. ShriBalasahebPandurangShinde,C/o Shree Kapad Bazar Maratha KamgarMacdal, 
Kankania Building, 1st floor, Champa Galli, Cross Lane, Bombay-2 (BR).

4. Shri Bhausaheb R. Kadam, C/o. Shri Kapad Bazar Maratha Kamgar Mandal, 
Kankania Building, 1st floor, Champa Galli, Cross Lane, Bombay-2 (BR).

5. Shri Pandurang Parbati Yadav, C/o. Shri Kapad Bazar Maratha Kamgar Mandal, 
Kankania Building, 1st floor, Champa Galli, Cross Lane, Bombay-2 (BR).

(c) nominates Shri T. R. Bhagwat, Deputy Commissioner of Labour, Bombay to be 
the Chairman of the Board in addition to his duties as the Deputy Commissioner of Labour.

(d) publishes the names o f all the members of the Board including the Chairman nominat­

ed by the State Government as follows, namely j—

Shri T. R. Bhagwat,
Shri H. A. Sathe.
Shri Navnitlal Shah.
Shri Vasantrai K. Mehta.
Shri B. N. Shroff.
Shri Tejpal Podar.

Shri Manoharlal Bhatia.
Shri Baburao Jadhao.
Shri Ganpatrao Balvantrao Jadhav. 
Shri Balasaheb Pandurang Shinde. 
Shri Bhausaheb R. Kadam.
Shri Pandurang Parbhati Yadav.

Employees' Provident Funds Act, 1952.
Industries and Labour Department^, No. EPF. 167II101386-LAdB-I.,4th March 1971^.—The 

following Notification by tho Government of India, Ministry of Labour . Employment and 
Rehabilitation (Department of Labour and Employment) is republished :—

GOVERNMENT OF INDIA Ministry of Labour, Employment, and Rehabilitation 
(Department of Labour and Employment) New Delhi, Dated the 31st December, 1970. 
S.O.—In exercise of the powers conferred by sub-section (7) of section 13 of the Eoployees’ 
Provident Funds Act, 1952 (19 of 1952), the Central Government hereby appoints Kumari 
R.M. Moorjani to be an Inspector for the whole of the State of Maharashtra for the purposes 
of the said Act, and of any Scheme framed thereunder, in relation to any establishment 
belonging to, or under the control of the Central Government or in relatio n to any establish­
ment connected with a railway company, a major port, a mine or an oilfield or a controlled 
industry.
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GOVERNMENT OF INDIA

“M.C.C., Part-l-L, April 15. 1971. p. 1939. 
“MO O.. Part I-L, April 15, 1971. p. 1940.

*M.G G., Partl-L, April 15, 1971, p. 1935 
^M.G.G., Part I-L, April 15, 1971, p. 1937. 
“A/.C.C., Partl-L. April 15.1971, p. 1938.
.“M.C.C., Part I-L, April 15, 1971, p. 1938.

I

Bonba.v Shope and Establishment Acts, 1948.

Industries and Labour Department,No. P.737It110333-Lab-l II., 2nd March 197 p 
of the powers conferrod by section 6 of the Bombay Shops and Establishment?a 
(Kmi. LXXlXof 1948), (hereinafter referred to as "the said Act"), the Goveni*^’’ 
Maharashtra is pleased to direct that on account of the occasion specified in columi/?'’’’m 
Schedule appended hereto in the local area mentioned in column 2 of the said Sch tk 
respect of the establishments specified in column 3 of the said Schedule, the operati^^*^’®' 
provisions of the said Act specified in column 4 of the said Schedule, shall 
ded for the period and subject to the condition respectively specified in columns 5 
the said Schedule.

Factories Act. 1948.

Industries and Labour Department*, No. FAC. 1671!111166ILab-III,3rd March 
In exercise ofthe powers conferred by section 5 of the Factories Act, 1948 (65 of 1948/'’^ 
Government of Maharashtra hereby exempts the Central Dairies under the Govern’ 
Milk Scheme at Poona, Dhulia, Nasik, Miraj, Sholapur, Kolhapur and Chalisgaon from” 
provisions of section 51, 54 and 56 of the said Act, for the period of three months fromc?''’ 
lisgaon the 5th March 1971. subject to the condition that no worker shall be allowed 
work for more than sixty hours during any week.
Employees’ Provident Fund .\ct, 1952.

Industries and Labour Department*, No. EPF-16^1 jllOllO-LAB-I., 4th March 197 
following Notification by the Government of India, Ministry of Labour, Employment 
Rehabilitation (Department of Labour and Employment) is republished :— ’’

GOVERNMENT OF INDIA
Ministry of Labour, Employment and Rehabilitation 

(Department of Labour and Employment)

New Delhi, the 26th December 1970.

S.O.—In pursuance of clause {a) of sub-section (7) of section 5A of the Employees’ Provi. 
dent Funds Act, 1952 (19 of 1952), the Central Government hereby appoints, with effect 
from the 21st December, 1970 the Additional Secetary to the Government of India in th^ 
Ministry of Labour , Employment and Rehabilitation (Department of Labour and Employ, 
ment), as the Chairman of the Central Board of Trustees, Employees’ Provident Fund 
and makes the following amendment in the notification of the Government of India in 
Ministry of Labour, Employment and Rehabilitation (Department of Labour and Employ, 
ment). No. S. O. 2412, dated the 6th July 1970, namely :— r i •

In the said notification for the entry against serial number 1, the following entry shall be 
Substituted, namely :—

“ The Additional Secretary to the Government ol India, Ministry of Labo^. Employ, 
ment and Rehabilitation (Department of Labour and Employment), New Delhi .

(No. 12(5)/69-PF.II)
Factories Act, 1948.

Industries and Labour Departmet t*. No.FAC. 1671ll07500iLAB-IIl.,4lh
In exercise of the powers conferred bv section 5 of the Factories Act, 1948 (L^ ol 1948), 
the Government of Maharashtra hereby exempts all Government Defence Factories from 
the provisions of sections 51, 52, 54 and 56 of the said Act for a period of three months rrota 
the 17th March 1971.

Explanations.—For the purpose of this notification "defence factory’^ means 
waich is engaged in the production of ammunitions or any defence supplies or in worit woKh 
is directly in furtherance of the efficient defence in India.

provident Fund Act, 1952.
and Labour Department, No. EPF.1671 /105770-LAB~/,9th March 7977^*.—The 

« Notification by the Government of India, Ministry of Labour, Employment and 
toll*’'***?tation (Department of Labour and Employment) is re-published:— 

Ministry of Labour, Employment and Rehabilitation 
(Department of Labour, and Employment)

New Delhi, the 25th January 1971/Magha 5, 1892 Saka.

zx In pursuance of clause (a) of sub-scction (7) of section 5-A of the Employees 
Funds Act, 1952 (19 of 1952), the Central Government hereby appoints, with 

pfO*'ffQtn the 25th January 1971, the Secretary to the Government of India in the Ministry 
Lur, Employment and Rehabilitation (Department of Labour and Employment), 

flf airman of the Central Board of Trustees, Employees’ Provident Fund, and makes 
j511* n^wing ffirther amendment in the notification of the Government of India in the Ministry 
ih^Phnur Employment and Rehabilitation (Department of Labour and Employment 

0. 2412, dated the 6th July 1970, namely :—
(n the said notification for the entry against serial number 1, the following entry shall 

^ substituted namely
“The Secretary to the Government of India, Ministry of Labour, Employment and 

gjl^bilitation (Department of Labour and Employment), New Delhi ’’.

[No. 12(5)/69/PF. n]

P^plojees’Provident Fund Act, 1952.
and Labour Department^ No.EPFJ67HI00121-LAB-1, dated 9th March 1971^.- 

following Notification by the Government of India, Ministry of Labour, Employment 
™ Rehabilitation (Department of Labour and Employment) is republished:—

GOVERNMENT OF INDIA

Ministry or Labour, Employment and Rehabilitation (Department or 
Labour and Employment)

New Delhi, dated the 26th December 1970.

S. 0 —In purjuancc of clause (a) of sub-scction (7) of section 54 of the Employees’ Provi­
dent Funds Act, 1952 (19 of 1952), the Central Government hereby appoints witii effeef from 
th? 21st December 1970, the Additional Secretary to the Government of India in the Ministry 
of La'oour, Employment and Rehabilitation (Department of Labour and Employment),as the 
Chairnun of the Central Board of Trustees, Employees’ Provident Fund, and makes the 
following amendment in the notification of the Government of India in the Ministry of 
La^ur, Employment and Rehabilitation (Department of Labour and Employment) No. 
S.0.2412,dated the 6th July 1970, namely;—

In th} said notification for the entry against serial number 1, the following entry shall 
be substituted, namely:—

"The Additional Secretary to the Government of India, Ministry of Labour, Empfoy- 
raentand Rehabilitation (Department of Labour and Employment), New Delhi”.

(No. 12(5)/69-PF. IIJ
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Pt. I-L, April 15, 1971, p. 1944. 
“M.G.G., Pt. I-L, April 15, 1971, p. 1944. 
* M.O.G., Pt. I-L, April 15, 1971, p. 2023.

Section 13(7) subject to the conditio, 
that they shall not be called for 
earlier than 7-00 a.m. ”.
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Trade Unions Act, 1926.
Industries and Labour Department, No. TUA. 11701110479ILah-III, dated 15th Ma 

In exercise of the powers conferred by sub-section (2) of section 3 of the Trade 
1926 (XVI of 1926). and in supersession of Government Notification, Industries: □? 
Department, No. TUA. 1069/160053-A/Lab-III, dated the 7th January 1970 th 
ment of Maharashtra hereby appoints Shri G. K. Joshi, Assistant Commissioner 
Poona, to be the Deputy Registrar of Trade Unions for the purchase of cxercisin 
charging under the superintendence and directions of the Registrar all the powers 
tions of the Registrar under the said Act, and defines the Poona Division to be the 1 V
within which the said Deputy Registrar shall exercise and discharge the said 
functions.

Factories Act, 1948.
Industries and Labour Department. No. FAC. 16111112982‘Lab-III, dated 17 th March /o 

In exercise of the powers conferred by section 5 of the Factories Act, 1948 (LXIII 
the Government of Maharashtra hereby exempts The Edward Textiles (U. R. S.), 
from (j) the provisions of sections 51, 53 and 59 in respect of the week ending the 24th 
1971, and (n) the provisions of sections 52 and 53 of the said Act in respect of Sima Si 
18th April 1971. “"Stii;

Bombay Shops and Establishments Act, 1948.
Industries and Labour Department, No. BSE. 1470!107019!Lab-III, 18th March 197i\i 

exercise of the powers conferred by the proviso to section 4 of the Bombay Shops and Establi 
merits Act, 1948 (Bom. LXXIX of 1948), (hereinafter referred to as “the said Act") 

Government of Maharashtra hereby amends Schedule 11 to the said Act as follows, namely.

In the said Schedule II, after Entry No. 152, the following entry shall be added, namely, 

“153. Peons and sweepers employed
in the office of the Cadbury-Fry (India)
Private Limited, Bombay.

Bombay Shops and Establishments Act, 1943.

Industries and Labour Department, No. BSE. 2270!107346-Lab-III, 19th March 197r\^ 
In exercise of the powers conferred by clause (15) of section 2 of the Bombay Shops ani 
Establishments Act, 1948 (Bom. LXXIX of 1948), the Government of Maharashtra hereby 
with effect from the 1st day of May 1971, declares the Washim Municipal Council, to b( 

a local authority for the purpose of the said Act.

Bombay Shops and Establishments Act, 1948.

Industries and Laoour Department, No- BSE. 21691106768-Lah-III, 19th March 197F\~. 
In exercise of the powers conferred by sub-section (5) of section 1 of the Bombay Shops and 
Establishments Act, 1948 (Bom. LXXIX of 1948), the Government of Maharashtra hereby 
directs that all the provisions of the said Act shall come into force in the Vita Municipal area 

with effect from the 1st day of May 1971.

“ M.G.C., Pt. I-L, April 15,1971, p. 1941. 
*• Af.C.G.,Pt.I-L,Aprill5,1971, p. 1941.

M.G.G., Pt. I-L, April 15, 1971, p. 1942. 
" M.G.G., Pt. I-L, April 15, 1971, p. 1942. 
“A/.C.C., Pt. I-L, April 15, 1971. p. 1943.

gombay Shops and Establishments Act, 1948
Industries ami Labour Department, No. P. 73711113767-Lab-III, dated 19th March 1971**__

Io exercise of the powers conferred by section 6 of the Bombay Shops and Establishments 
Act, 1948 (Bom. LXXIX of 1948), hereinafter referred to as “ the said Act ’’), the Govern­
ment of Maharashtra hereby suspends the operation of the provisions of sections 13, 14, 17 
and 18 of the said Act from 28th March 1971 to 2nd April 1971 (both days inclusive) in respect 
of the Zonal Divisional and Branch Offices of the Life Insurance Corporation of India in 
the State of Maharashtra subject to the conditions specified in the Schedule appended hereto

Schedule

3 -
’i'

Conditions

1. Every employee shall, on account of the loss of the prescribed holiday on Sunday 
the 28th March 1971, be granted a compensatory holiday in the week ending 10th April 1971 
and as deduction shall be made from the wages of the employees on account thereof.

2. The employees shall, in respect of the work done on Sunday, the 28th March 1971, 
shall be entitled to overtime payment at the rates specified in section 63(7) of the Act.

3. The employees shall be granted on other days overtime payment at the rates specified 
in section 63(7) in respect of the work done in excess of their normal hours of work.

Factories Act, 1948
Industries and Labour Department, No. FAC. 1169ll21393lLab-III, 20th March 1971*^.— 

In exercise of the powers conferred by sub-section (2) of section 64 and section 112 of the 
Factories Act, 1948 (LXIII of 1948), and of all other powers enabling it in that behalf, the 
Government of Maharashtra hereby makes the following rules, the same having been 
published as required by section 115 of the said Act.

1. These rules may be called the Maharashtra Factories (Amindm^nt) Rules, 1971.
2. In the Maharashtra Factories Rules, 1963, in the Schedule appended to rule 102, in 

item49, in columns 4, 5, and 6 the following shall be added, namely:—

4 5 6

(ni) All continuous process work in 
synthetic detergent plants
including cartoning and pack­
ing carried out in a continuous 
chain.

Sections 51, 52, 54, 55 
and 56.

As in exemption 
No. 10.

Minimum Wags Act, 1948
Industries and Labour Department No. MW A. 6268)105321IL AB-III, 2nd April 1971**.— 

Whereas, in pursuance of the provisions of clause {a) of sub-section (7) of section 5 of the 
Minimum Wages Act, 1948 (XI of 1948), in its application to the State of Maharashtra (here­
inafter referred to as “ the said Act ”), the Government of Maharashtra by Resolution in the 
Industries and Labour Department, No. MWA. 6268/116247-Lab-III,dated the Sth May 1969, 
appointed a Committee to hold enquiries into the conditions prevailing in the employment 
in any premises wheiyin buffaloes or cows or both are kept for milking, cleaning or filing 
and for all other ancilary processes (hereinafter referred to as “ the said Scheduled employ- 
naent ”), and to advise the State Government in the matter of fixation of the minimum rates 
of wages in respect of the employees employed in the said Scheduled employment;
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And whereas, the said Committee has submitted its report to the Govern 
rashtra ;

Now, therefore, in exercise of the powers conferred by clause (a) of sub-section
3 read with sub-section (2) of section 5 of the said Act, the Government of Mah ^’’ctin. 
after considering the advice of the said Committee, hereby fixes, with effect from 
of May 1971, the rate of wages set out in column 3 of the Schedule hereto, in resoe^^ 
Zone specified in the same column, as the rates of minimum wages payable by 
in such Zone to the classes of employees mentioned against them in column 2 ther^f

Serial Class of employees
Rates

Zone I
2

Rs.
160

Rs.
140

Rs.
110

135 120 50

Group No. 1—
Clerk.
Mehtaji. 
Diwanji. 
Driver. 
Milk Tester. 
Employees by whatever names called doing work 

of the nature done by persons falling under the 
foregoing entries.

Group No. II—
Milker. 
Mukkadam. 
Multi-T^pe worker. 
Milk Distributor in the Shed. 
Cleaner/Mazdoor/Swee per. 
Gralzer. 
Dung Carrier. 
Chowkidar.
Vehicle attendant/cleaner.
Employees by whatever names called doing work 

of the nature done by persons falling under the 
foregoing entries. '

Explanation.—For the purpose of this notification.—
(a) Zjne I shall comprise the areas within the limits of Municipal Corporation of 

Greater Bombay, Thana Municipal Council and Villages of Yeoor, Chitalsar, Manpada, 
Panchpakhadi, Kolshet, Majiwada, Kavesar, Balkum, Borivde, Owale, Vadvli,Kaka^ 
Khan, Vitawe, Airandi, Bhayander, Mira, Pai, Kashi, Ghodbunder and Chene.

(5) Zone II shall comprise the area within the limists of the following Municipal Cor- 
p»orations,Cantonmentareas, Municipal Councils and Villages namely : Municipal Cordon,, 
tions—Nagpur, Poona and Sholapur; Cantonment areas—Poona, Kirkee and Deolalij 
Municipal Couzici/j.—Kamptee, Amravati, Ako la, Yeotmal, Gondia, Chandra purr, Wardha, 
Khamgaon, Barsi, Kalyan, Thana, Ulhsanagar, Ambemath, Nasik, Nasik Road-Deolali, 
Jalgaon, Dhulia, Bhusaval, Amalner, Bhiwandi-Nizampur, Sangli, Miraj, Satara (City). 
Kadad, Malegaon, Ahmednagar, Pandharpur, Ichlkaranji, Aurangabad, Nandcd, Latur, 
Jalna and Badnera ; Village.—Palghar and the area falling within a radius of eight kilc- 
metiei of such limits, excluding the area covered in Zone /.

(c) Zone III shall comprise all other areas in the State of Maharashtra, not included, 
in Zones I and II.
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/T) The minimum rates of wages shall consist of an all inclusive rate allowing for the 
•crat®’ living allowance and the cash value of concessions, if any.

If’ emoloyee employed on daily wages, the minimum rate of daily
aes payal’l® to him shall be computed by dividing the minimum rate of monthly wages 

fit for the cl iss of employees to which he belongs by 26 the quotient being steppted up 
nearest paise.

,(\ The minimum rates of wages in respect of an adolescent shall be 80 per cent of the 
ges class of employees to which he belongs, and in respect of a child per

thereof.

Minim"® ^“8®’
' J Juries and Labour Department, No. MiVA. 1569lll9176-LAB-ni,dated5th April 1971**.— 

lafcise of the powers conferred by sub-section (2) of section 26 of the Minimum Wages 
I”® 1948 (XI of 1948), in iL application to the State of Maharashtra, the Government of 
7 karashtra hereby directs that for a period of one year commencing on the 5th day of 
i ril 1971,^’’^ ending on the 4th day of April 1972, the provisions of clause (b)cf sub-section 
/nof section 13 in so far as they relate to payment of remuneration in respect of days of 
Ishall not apply to any employees employed on piece-rate of daily-rate in any tobacco 

/“^eluding beedi making) manufactory, minimum rates of wages in respect of whom have 
fixed by Government Notification, Industries and Labour Department,No. MWA.1566/ 

^75.L3b-III, dated the 30th March 1968 :

p/jVidel that, nothing in this notification shall apply to beedi makers employed for rolling 
OOO beedies, in respect of whom the minimum rates of wages at Rs. 2-62 2- 56, and 2- 50 

Lu’been fixed in Part II of the Schedule to the said notification.
IlJVu

geedi and Cigar Workers (Conditions of Employment) Act, 1966.
Industries and Labour Department, No. DC A. 1071-Lab. II, datedlSthe th April 1971^.— 

exercise of the powers conferred by section 41 of the Beedi and Cigar Workers (Conditions 
pf Employment) Act, 1966 (32 of 1966), the Government of Maharashtra hereby exempts 
with effect from the 5th day of April 1971 for a period of one year ending on the 4th day of 
^pril 1972 from the provisions of sub-section (3) of section 21 of the said Act, the employees 
employed on piece-rate or daily-rate in any industrial premises where any tobacco (including 
beedi making) manufactory is carried on the minimum rates of wages in respect of whom have 
been fixed by the Government Notification, Industries and Labour Department, No. MWA 
1566/6175-Lab-III, dated the 30th March 1968 :

Provided that, nothing in this notification shall apply to beedi makers employed for rolling 
1,000 beedies, in respect of whom the minimum rates of wages is Rs. 2-62, 2-56 and 2-50 
have bean fixed in Part II of the Schedule to the said notification.

Bombay Shops and Establishments Act, 1948.
Industries and Labour Department, No. BSE. 2071! I l46S2-Lab-I II, dated 6th April 1971^.—In 

exercise of the powers conferred by section 6 of the Bombay Shops and Establishments Act’ 
1948 (Bom. LXXIX of 1948), (hereinafter referred to as the said “ Act ”), the Government, 
of Maharashtra, hereby suspends the operation of the provisions of section 18 of the said Act 
in respect of Mossrs. Uni-Distributors Private Limited, 22, Bhulabhai Desai Road, Bombay-2, 
for the period specified in column 1 of the Schedule appended hereto, subject to the condition 
thatevery employee shall on account of the loss of the holidays on Sundays be granted holiday 
on the days specified in column 2 of the said Schedule.

Af.G.G., Pt. I-L, April 15, 1971, p. 2033. 

^M.G.G., Pt. I-L. April 22, 1971. p. 2047.
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1. Weekending 1st May 1971
2. Weekending 8th May 1971 

Weekending 2nd October 1971
4. Weekending23rd October 1971

.. Shivaji Jayanti (26th April 1971) 

.. Maharashtra Din (1st May 1972) 
.. Dassara (29th September 1971).
.. Diwali(19th, 20th and 21st October ir
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Schedule

Rjriod Day of the holiday

4

Minimum Wages Act, 1948.

Industries and Labour Department No. MIYA. 527111143()4-Lab-III, dated 6th April 
The following notification by the Government of India, Ministry of hS 
Employment and Rehabilitation (Department of Labour and Employment)ih 
4th March 1971 is republished ;— ’

S.G.—Whereas the Central Government is of the opinion that the minimum rates of 
should be fixed under the Minimum Wages Act, 1948 (11 of 1948) in respect of employ^ 
in stone mines covered under the Mines Act, 1952 (35 of 1952) :

Now, therefore, in exercise ofthe powers conferred by section 27 of the said Act a 
Central Governmjnt hereby gives notice of its intention to add the said employment to'e 
I of the Schedule to said Act.

Any suggestion or objection which may be received from any person in respect of theui, 
addition before the 25th June 1971 will be considered by the Central Government.

[IMI-I-2(26)/67-WE(MW).]

Central Wage Board for Road Transport Indosfries.
Industries andLadour Department No. IDA. 2569!107807-Lab-II,. dated24th March 197}ti^ 

The following resolution by the Government of India, Ministry of Labour. Employment a? 
Rehabilitation, is republished:— ’’

Dated, New Deihi, the 2nd February 1970

RESOLUTION

No. WB-14(6)^69—By their Resolution No. WB-14(1)64, dated, the 28th May 1966, th, 
Government of India, set up a Central Wage Board for Road Transport Industry, 
the following composition and terms of reference :—

(A) Composition—
Chairman

Shri P. P. R. Sawhny.
Independent Members 

Shri R. P. N. Sinha. 
Prof. D. V. Ramana

Members Representing Employers 
D. B. Kamble.
P. N. Nagaswamy. 
Members Representing Workers 
V. V. Nene.
K. M. Sundaram.

* M.G.G., Part I-L, April 22. 1971, p. 2047. 
Part l-L, April, 22, 1971, p. 2049,
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Subsequently, Dr. B. M. Bhatia, Shri Shashi Ranjan, M. P. and Shri V. S. Tambc were 
appointed as members of the Wage Board in place of Prof. D. V. Ramana, Shri R. P. N. 
Sinha and Shri D. B. Kamble, respectively.

Shri Teja Singh Sahni was appointed as member-Secretary of the Wage Board vide Govem- 
^nt Resolution No. WB-14(l)/64, dated the 7th September 1966. He was subsequently 
jgplaced by Shri Vidya Prakash, with effect from the 24th July 1968.

The above changes in the composition of the Wage Board were notified in the Gazette 
of India as and when they occurred.

(B) Terms of Reference—
(fl) to determine the categories of employees (Manual, clerical, supervisory etc.) 

who should be brought within the scope of the proposed wage fixation ;
(/)) to work out a wage structure based on the principles of fair wages as set forth 

in the Report of the Committee on Fair Wages.
(c) to evolve a gratuity Scheme for the industry. (Added later vide Government of 

India’s Resolution No. WB-15(5)/66, dated the 7th September 1966).

Explanation.—In evolving a wage structure the Board will take into account, in addition 
(0 the considerations relating to fair wages :—

(1) the needs of the industry in a developing economy including the need for maintaining 
and promoting exports ;

(/7) the requirements of social justice ;
(in) the need for adjusting wage differentials in such a manner as to provide incentive 

to workers for advancing their skill ;
(iy) the special features of the road transport industry ; and
(v) the desirability of extending the system of payment by results.

Explctnation.—In applying the system of payment by results the Board shall keep in view 
the need for fixing a minimum (fall back wage) and also to safeguard against over-work and 
undue speed.

2. The coverage of the Wage Board was originally restricted to establishments employing 
20 or more workers. It was, however, decided by a subsequent Resolution issued on the 
27th January 1967, to extend the coverage to establishments employing 5 or more workers.

3. The Wage Board made recommendations on the question of interim wage increase 
and these were accepted by the Government of India by their Resolution No. 5A^-14(2)/67, 
16th January 1968.

4. The Board’s final Report was submitted to Government on the 19th November 1969. 
A summary of conclusions and recommendations of the Board is appended.

5. Government have decided to accept the Wage Board’s recommendations in so far 
as they concern matters within its terms of reference i.e. the employees and undertakings 
to be covered, wage structure, gratuity etc. The Board has also made observations/recommen- 
dations on certain other matters in paras. 3-8, 3-14, 3,17, 3-21, 3-27 and 7-13 of its report. 
It has been decided to bring these to the notice of the concerned Government Department 
for such action as may be deemed appropriate.

6. Government have taken note of the Board’s view that as its recommendations are 
unanimous, they may be enforced statutorily. Government propose to consider this mattes 
after watching the progress of implementation of the Board.s recommendations on a volun­
tary basis as in the case of other non-statutory Wage Boards.

7. The Government of India wish to express their appreciation of the manner in which 
the Board has dealt with matters referred to it and made unanimous recommendations.

(Signed) Hans Raj Chhabra, 
Under Secretary to the Government of India
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ORDER

Ordered that a copy of the Resolution be communicated to all concerned. Orders 
that the Resolution be published in the G.izette of India (Extraordinary) for general

(Singed) Hans Raj Chhabra 
Under Secretary to the Government of

APPENDIX

Sumntary of conclusions and recommendations made in the Report of the 
Central lYage Board for Road Transport Industry.

1. All undertakings engaged in the business of public transport of goods or/and passe 
gers irrespective of the fact whether they own any vehicle or not, and which employ fi? 
persons or more, but excluding taxi and auto-rickshaw trade, fall within the term " Rq/ 
Transport Industry ” for the purposes of this Board. Employees of such establishments 
maintain transport for their own use exclusively and not for public transport, arehowev^ 
not covered.

2. The term “employee ” covers workers drawing upto Rs. 500 p.m. as per definition 
given under section 2(5) of the Industrial Disputes Act, 1947.

3. Casual and contract labour are covered by the recommendations of this Board. Where 
a system of retainers is prevelent, as in Andhra Pradesh, the retainers should be paid his 
emoluments as agreed to, or be treated as casual labour, whichever was more beneficial to 
him in any month.

4. It was represented to the Board that there existed widely the practice of registering 
vehicles benami, the operator keeping in his own name only one vehicle with a view to avoiding 
payment of taxes and compliance with labour laws. Further, that in some of the privately 
owned transport companies, the directors or the share-holders operated the vehicles indivi­
dually without crediting the proceeds to the accounts of the company. The Board recom­
mends that Government should take suitable measures for eradicating these unhealthy 
practices.

5. The Board suggests that one way of meeting these unhealthy practices would be to 
give route permits to only viable units. The Board considers that minimum limit of 10 
vehicles for a viable unit would be reasonable under the present conditions. The Board 
further recommends that Government might consider the desirability of encouraging small 
operators and workers to organise themselves into co-operatives so that the Industry « 
organised into viable units. Where this is not possible or private operator is found incapable 
of providing regular and efficient transport service. Government might take over the route 
itself and nationalise it.

6. The Board is of the view that considering the potential possibilities of the expansion 
of the Road Transport Industry, the Government should prepare a scheme for financing the 
future expansion of this Industry and also for its efficient running.

7. Owing to various factors there has been a steady rise in recent years in the cost of 
operation of both the goods and passenger vehicles.

8 Possible economies can, however, be visualised which could increase the profitability 
position of the industry. It may be hoped that there would be no further increase in taxation 
jmd that, as far as possible uniformity would be achieved and multiplicity avoided in taxa­
tion. Increased efficiency in the operation of public enterprise in the Road Transton 
Industry including elimination of over staffing and education in managerial establishment 
charges could go towards lowering the cost of operation. Similarly, more efficient utilisation 
of the fleet and reduction and repair costs could depress the cost of operation. If State Govern­
ments gave loans to the public sector at lower rates of interest and if in the private sector 
finance was made available from institutional sources at reasonable rates, the financial posi­
tion could improve. Plugging of the leakages in revenue in all quarters could also tc useful 
in augmenting the revenues of the industry.
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2 Considering the past development and the present conditions, one can look with 
optimism at the future development of the industry.

jO, Till the enactment of the Motor Transport Workers’ Act, 1961, there was no legisla- 
to regulate or protect the interest of the workmen in the Industry. Even at present the 

^sition does not appear to have shown marked improvement.

jj. The Board is of the opinion that State Government should see that all the provis on 
the Motor Transport Workers Act are enforced in their respective States.

12. The conditions of labour were found definitely better in the State Road Transport 
fpotations and, to a lesser extent, in the Government-owned transport. In big passenger

^jis such as Southern Roadways the conditions of workers could be said to be as good as 
^the State Road Transport Corporations but such units were few and far between.

13. It is in the interest of the Industry and workers that suitable steps are taken to gradually 
ationalise the goods and passenger transport or to create conditions whereby the private 

^ctor gets itself organised into viable units.

14. The financial position of operators in the cities was worse than that of the average 
f all India. The balance sheets of the State Road Transport Corporations which carry 

° majority of the passenger traffic did not show a very satisfactory position; they having 
kjd to incur huge amount of capital expenditure on account of political or public pressure. 
In the private sector sizeable units did not appear to be in a very bad state financially, but 
finance was becoming shy. Regulation of the financing system on a statutory basis should 
l,e introduced besides extending to this sector facilities for obtaining credit from commercial 
jyjnks. Industrial Development Bank of India, etc.

15. It is not possible for the Wage Board to make an assessment of the impact of their 
recommendations on the operating costs of the industry. However, on a rou^ indication 
jnd on certain assumptions the cost of operation is expected to go up by an average of 2-9 
percent in respect of those public sector undertakings which would be called upon to incur 
Additional expenditure as a result of the recommendations.

16. The Board did not consider it expedient to examine the various estimates of the need­
based wage.

17. The Board came to the conclusion that it would be difficult to fix a wage structure on 
a regional basis. The Board decided that for purposes of wage fixation the industry should 
be divided into three classes according to size of the fleet ;[i.e. (i) 5 or less tl^ 5 vehicles, 
(ii) 6 to 25 vehicles and (Hi) more than 25 vehicles]. The Board further decided that there 
should be no differentiation between the goods transport and passenger transport sections 
of the industry or between the public and the private sectors so far as the wage structure is 
concerned. The Board also decided that establishments working merely as booking agents, 
should be treated as coming under class 2 of operators.

18. The Board considered the different jobs existing in the industry and categorised 
them into six categories.

19. The Board’s recommendations on pay scales, dearness allowance, house rent allowance 
of these categories and the fitment procedure are made in para. 8-13 to 8'20 of its Report 
(Annexure I).

20. The recommendations of the Wage Board would be operative for a period of four 
years commencing from 1st April 1969, but the recommendations so far as they relate to 
dearness allowance will be operative for a period of five years with effect from that date.

21. If an employer is paying more than the recommended wages to his workers, the same 
shall not be reduced.

22. It will be open to the workmen to raise a dispute or demand a revision in their wage 
structure during the aforesaid period where the recommendations of the Wage Board have 
not been fully implemented in a unit.

23. The Board recommends that since the recommendations of the Board are unanimous 
they may be made statutorily binding.

t



Pay Scale

1

65—3—80—4—100-5—125
ANNEXUREI

80—4—100—5-125—6—155

85—4—105—5— 130-6—160

100—5—125—6—155-7—190IV

125—6—155—7—190—E.B.—10—240V

140—7—175—8—215—E.B.—12—275VI

I

65—3—80— 4—100— 5—125II

ni(A)

UI(B)

100—5—125—&—155—7—190IV

125—&-155—7-190—E.B.—l 0—240V

140—7-175—8-215—E.B.—12—275VI

II

III(A)

111(B)

Dearness 
Allowance

House Rent 
Allowance 

for all 
workers

category of 

employee’

85—4—105—5—130—6—160

80—4—100—5-125-6—155
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(Reference Para. 19 of the summary)

24. If an employee in an undertaking was getting any allowance, benefit, conccs 
fringe benefits of any kind whatsoever other than basic wage, dearness allowance > 
rent allowance, the allowance, benefit, concession or fringe benefits will not curb Sie 
any manner on the ground that his basic wage, dearness allowance or house rent
has been increased as a result of the recommendation of the Wage Board, provided, 
that the daily batta and night-out allowance would be decided on the basis of bi-partitg% 
ment by the parties-in each unit.

25. Incentive schemes and efficiency schemes may be introduced in the public 
where they do not exist at present on the basis of bi-partite agreement at the unit leverl^ 
the case of private sector the question of introduction and implementation of incentive 
should be left to the parties.

26. The Board recommends compulsory introduction in the industry of gratuity jal 

as in Annexure III. Where there are already gratuity schemes in force the workers 
be given the option whether to continue under the old scheme or to opt for the new

(Extracts of Paras 8.13 to 8.20 of the Boards report 
Recommended wage structure

8.13. The Board after taking all the relevant facts into consideration has come to tk. 
conclusion that the following pay-scales be recommended for the six categories into whw 
the workers in the Road Transport Industry have been classified as in Annexure II.

It

Category of Dearness 
Alowance

House Rent 
Allowance 

for all 
Workera

Additional 
House Ren 

Allowano 
be pai(j 

>n cities 
declared' 
as A, Bl 
and B2@

employees Pay Scale

Rs. Rs. Rs. Rs.
Class of employers—I (Employers owning 5 or less than 5 vehicles)

I 55—2—65—3—80—4—100.. 65 5 5
n 65—3—80—4—100—5—125 65 5 5
ni(A) 80—4—100—5—125—6—155 65 5 5
in(B) 85—4—105—5—130—6—160 65 5 5
IV 100—5—125—6—155—7—190 70 5 5
V 125—6—155—7—190—E.B.—10—240 70 5 5
VI 140-7—175—8—215—E.B.—12—275 70 5 5

I»

•By the M/Finance, Government of India for Central Government employees, 
g Class A : Bombay, Calcutta, Delhi and Madras.
Class Bl : Ahmedabad, Bangalore, Hyderabad, Kanpur and Poona.
Class B2 : Agra, Allahabad, Banaras (Varanasi), Jaipur, Lucknow, Madurai andNapgur,

Additional 
House Rent 

Allowance 
to be paid 
in cities 
declared 
as A, Bl 
and B2@

Rs. Rs. Rs. Rs.
Class of employers—Il (Employers owning more than 5 but less than 26 vehicles)

55—2—65—3—80—4-100

Class of employers—III (Employers owning 26 or more vehicles) 

55—2-65—3-80—4—100

la implementing these pay-scales, it is recommended that the existing total emoluments 
of the workmen be made the basis. In cases where total emoluments are lower than those 
recommended by this Board, the above pay scales shall be made applicable and suitable 
adjustments will be made in the Dearness Allowance and /or House Rent Allowance provided 
that in making such adjustments the rate of House Rent Allowance will not be less than the 
rates recommended by the Board. In making such adjustments, care should be taken that 
BO workmen is affected adversely by the revision of the pay-scale so far as his total emoluments 
arc concerned. In cases where existing emoluments are higher than those recommended by 
the Board but the pay-scales are lower, the workmen will have the option of continuing in the 
existing pay-scale and rates of Dearness Allowance and House Rent allowance or for the one 
proposed by this Board. If by placing a workman in the new pay-scale recommended by the 
Board the total pay packet works out higher than the one proposed by the Board for that 
category of workers the employer shall be free to make adjustments in the rates of Dearness 
Allowance and House Rent Allowance and bring their rates in line with those recommended 
by the Board. The adjustments would not debar a worker who has opted for the wage scale 
recommended by the Wage Board from getting any monetary benefits in future as a result 
any future award or settlement.
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Fitment

ANNEXURE II

keeper/

7

3.

4.

5.
6.

16.
17.

18.
19.

8.18. In order to arrive at the difference between the wages to which a worker is entitled 
under the recommendations of the Wage Board and his existing wages, the existing waga, 
would be inclusive of interim relief recommended by the Board earlier wherever such relief 
is paid.

•Daily batta and night-out allowance that are to be paid to the workers would not be included 
in the wage structure fixed by the Board ; and the amount of daily batta and night-out allowaua 
would be fixed on the basis of bi-partite agreement by the parties in each unit.

8.15. The above emoluments would take effect from the 1st April, 1969, when the All. 
India Average Consumer Price Index of Working Class published by the Labour Bureau 
Simla for April 1969 stood at 171 with 1960=100.

^^^^sstFicATioN Of Workers.
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t

. In regard to fitment of workers into the new pay-scales recommended by »k. 
Board, the Board recommends that the existing incumbents be given one increment fn 
five years of service to fit an employee into the new scales. This recommendation 
apply to those employees who are already getting more emoluments than those recom^2.'^ 
by the Wage Board and the fitment will be done only in those cases where the existi^ 
emoluments (Basic-FDearness Allowance-j-House Rent Allowance)* are less tff.S 
recommended by the Wage Board.

While fixing the workers in the Wage Scales prescribed by the Wage Board, a work 
be fixed at the corresponding stage in the scales recommended by the Board or the next? ’*'1 
stage in it, as the case may be. A few concrete cases may be cited to illustrate the point.

(1) Supposing a w'orker in the lowest category is at present getting a basic pay of r 
and Dearness Allowance of Rs. 40 making total pay packet of Rs. 100 ; suppose f 
that he has put in 10 years of service already with his present employer who belongs 
third class of employers ; under the present recommendations of the Board, this w 
will get two increments (i.e. one increment for every five years of service) taking him to 
Since Rs. 64 is not a stage in the pay-scale recommended by the Board, he will be 
the next higher point i.e. Rs. 65. His rate of Dearness Allowance will also simu” 
neously rise to Rs. 75 as per the recommendations of the Board, so that he will been??’ 
to pay packet of Rs. 140. ‘'I®il

(2) Supposing in the case of a worker who is employed under a third class of emnl 
and who lives in a big city (A, BI or B2) the pay-scale is Rs. 30—1—40—2— 50 and D 
Rs. 110 making the total pay packet for a new entrant Rs. 140 Under the recommendati * 
of the Board this worker who obviously had no previous service and is a fresh recruit 
he is at the starting point of the existing pay-scale) will be entitled to a basic salary of R,*'? 
and the Dearness Allowance of Rs. 75 and House Rent Allowance of Rs. 10 so that lu 
total pay packet still remains Rs. 140 though the pay-scale will be higher and Dearie 
Allowance will be adjusted downward proportionately. **

The worker will be entitled to opt for his existing wage pattern or that recommended k 
the Wage Board.

8.16. The Dearness Allowance mentioned in the table above would be linked to the 
aforesaid index number and for every rise or fall per point an adjustment of 75 paise would be 
made in it. The revision will be effective prospectively from 1st April every year on the basis of 
the average of the indices for the earlier 12 months from January to December. The Dearne# 
Allowance as fixed by the Board will not be reduced even if the index figure goes below I?]. 
The first adjustment would thus be effective from 1st April 1970 based on the average of th, 
Consumer Price Index Number from January 1969 to December 1969.

8.17. The arrears that may become payable as a result of the implementation of the 
recommendations of the Wage Board with effect from 1st April 1969, would be paid in two 
equal instalments, the first as soon as the recommendations are accepted and the second 
within a period of one year from the date of the payment of the first instalment. The Home 
Rent Allowance will not however be subject to this phasing and would be payable as soon ar 
the recommendations are accepted.

g l9. In the case of an employee leaving service on or after 1st April 1969 on account of 
•goation, retirement, dismissal or for any other cause, he would be entitled to receive 

'fthe time of such resignation, etc, full payment of arrears which he is entitled to for the period 
^{,as served after 1st April 1969.

g 20- In the case of casual or daily rated workers the minimum emoluments recommended 
tbe Board for unskilled workers (viz., Rs. 125, Rs. 130 and Rs. 135 as the case may be) 

®Qjjld be divided by 26 to arrive at the daily rate of wages.

Cleaner. 
Helper. 
Loadman. 
Porter 
Flagman, 
pump Attendant 
Attendant/Attender. 
Warner. 
Mazdoor. 
Warner attendant. 
Hammerman. 
Mate.
Packer. 
Sweeper. 
Watchman 'Cho wki da r/Ga te 
Sepoy/Armed Guard.

Peon. 
Khalasi. 
Tapali, 
Naik.

20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.

31.
32.
33.
34.
35.
36.

Category 1—Unskilled.

Liftman
Guest Room Attendant.
Sanitary Worker.
Water Carrier.
Cycle orderly. 
Chaser.
Jamadar orderly.
Orderly.
Farash.
Boy.
Roneo Duplicator/Duplicating 

operator.
Sorter.
Record Supplier
Daftry.
Adrema Operator
Nursing Orderly.
Any other employees doing work 

of similar nature

Conductor.
Booking Delivery and other clerks in 

goods transport.
Load Reporter.
Time-keeper (working at places other 

than workshops, depots and offices).

Assistant Fitter.
Assistant Electrician

I Assistant Carpenter.
j. Assistant Blacksmith.
9, Assistant Welder.

]0. Assistant Turner.
11. Assistant Tyre-man.
12. Assistant Greaser.
13. Assistant Battery-men.
14. Assistant Painter.
15. Assistant Liner.
16. Assistant Artisan.
17. Artisan B.
18. Assistant Binder.
19. Assistant Compositor
20. Stitching man.
21. Cutting man.
22. Junior Clerk.

Category JI—Semi-Skilled
Typist.
Telephone Operator. 
Compunder/Dresser. 
Stone man.
Store Assistant A. & B. 
Tracer.
Assistant Draughtsman. 
Assistant Warden. 
Telephone Assistant. 
Assistant Cashier. 
Steno-typist.
Assistant Store-keeper. 
Gardener 
Watch and Ward Inspector. 
Record Assistant.
Salesman. 
Shroff. 
Security Havildar. 
Assistant Fire Warden. 
Record keeper-cuzn-Librarian. 
Inquiry Clerk.
Estimator. 
Work Assistant. 
Blue printer. 
School Master (Untrained Matric). 
Any other employees doing work of 

similar nature.



20.

1. Zone Inspector.
2. Superintendent of Training.
3. Assistant Traffic Superintendent.

16.
17.

- 18.
19.

r LABOUR GAZETTE-MA Y1971

I. Checking Supervisor. 10.
2. Planning Inspector. 11.
3. Parking/Traffic Controller. 12.
4. Checking Inspector. 13.
5. Timekeeper in workshops offices and 14.

depots. 15.
6. Senior Clerk. 16.
7. Stenographer. 17.
8. Storekeeper. 18.
9. Advertisement Assistant.

Category III—Skilled

Art Executive, 
Purchase Assistant. 
Store Verifier. 
Draftsman. 
Statistical Clerk. 
Receptionist. 
Binder. 
Fire Warden. 
Any other employees doing work 

similar nature. ’’
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nivisional Works Supervisor. 
Assistant Works Superintendent. 
Assistant Superintendent of Printing, 
^rintendent (Selection Grade) 
Sto^ Supervisor.

Purchase Supervisor.
Technical Supervisor, 
special Officer Discipline.
piscipline Officer.

16.
17.
18.
19.
20.
21.
22. 
23.

Inspection and Claim Officer. 
Medical Officer. 
Junior Accounts Officer. 
Advertisement Officer. 
Accident Officer. 
Auditor.
Head Master of High Schools.
Any other employees doing work 

of similar nature.

Driver. 
Technical Inspector. 
Chief Road Patrol. 
Route Inspector. 
Tyre examiner. 
Crane Operator. 
Driving Inspector 
Assistant Traffic Inspector (In Public 

Sector).
Fitter. 
Electrician. 
Carpenter. 
Blacksmith.
Welder.
Turner. 
Tyreman. 
Greaser. 
Batteryman.
Painter. 
Tinsmith.
Assistant Mechanic.

24.
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.

Category III—Skilled B

Boilerman.
Bunch Fitter.
Machinist.
Pump tender.
Vulcaniser. 
Artisans. 
Artisan A.
Assistant Electric Supervisor. 
Overseer.
Nurse. 
Comptist. 
Cashier.
Junior Assistant.
Assistant Storekeeper Working ij

Divisional and Central Store. 
Divisional Secretary Inspector. 
Senior Secretary Inspector. 
Junior Accountant.

pepot Manager.
Superintendent of Operation.
Traffic Superintendent.

Foreman
pivisional Work Superintendent, 
printing Press Superintendent. 
Accountants.
pivisional Accountant.
Inspector of Accounts. 
Internal Auditor.
Office Superintendent.

Category VI—Senior Supervisory

Superintendent Legal Assistant W. 
S.

Supervisor Est./Stat./Labour. 
Statistical Officer.
Administrative and Personnel Officer. 
Technical Officer.
Assistant Manager.
Principals of Higher Secondary 

Schools.
Any other employees doing work 

of similar nature.

12.

13.
14.
15.
16.
17.
18.

19.

ANNEXURE HI

(Reference, Para. 26 of the Summary)

21. Plumber. 43.
i 22. Tinker

23. Liner.

38.
39.
40. ......
41. Head Masters of Primary Schools.
42. Teachers of Primary School (Trained 

Matric).
Any other employees doing work 

similar nature.

Scheme of Gratuity

Coverage

Qi

1. The Gratuity Scheme will cover all regular and permanent employees in an establish­

ment-

Entitlement

Floor Supervisors.
Traffic Supervisor.
Traffic Inspector (Public Sector). 
Mechanic/Head Mechanic. 
Senior Vulcaniser.
Head Painter.
Head Spray Painter.
Chief Mechanic.
Electric Supervisor.
Leading Hand.
Head Artisan.
Head Clerk. 
Statistical Superintendent.
Legal Assistant.

15. Conf. Secretary to Chairman.

Category IV—Highly Silled

Chief Store Keeper.
Audit Assistant.
Head Draughtsman.
Teachers in Higher Secondary School 

(M.A., B.T.).
Trained Graduate Teachers in High 

Schools and Higher Secondary 
Schools.

21. (fl) Head Masters of Middle Schools. 
(/?) Trained Graduate Teachers in

Middle Schools.
22. Language Teachers, etc. who are not 

trained Graduates.
23. Any other employees doing work of 

similar nature.

Category V—Junior Supervisory

4. Public Complaint Officer.
5. Deputy Superintendent of Operation.
6. Assistant Foreman.

2. The minimum qualifying period of service would be as follows ;—

(1) In the case of superannuation or termination 5 years of service, 
of service or discharge or dismissal by the emplo­
yer for any reason other than one covered by para
5 below.

(2) Resignation or early retirement .. 15 years of service.

Quantum

3. The quantum of gratuity will be equal to one month’s basic wage for each completed 
year of service with a ceiling of 15 months’ basic wages. However, in the case of death and 
permanent disability, the quantum of gratuity would be as follows :—

(fl) Before completing 5 years of service .. 2 months basic wages for each com­
pleted year of service.

(6) After completing 5 years but before com- 10 months’ basic wages, 
plction of 10 years of service.

(c) After completing 10 years of service .. As normally admissible.

4. The term basic wages means the last-drawn rate of bas'c wage i.e. excluding dearness 
allowance, hause rent allowance and other allowances to which the employee is entitled, 
precedingdoath, disability, retirement, discharge, resignation, termination of service, etc.
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5. In the case of dismissal for misconduct such as theft, fraud, pilferage nd vioU 
tk) gratuity would be payable; however, in cases of dismissal for misconduct invoi?*^ 

finanaal loss to the employer, gratuity would be payable to the extent it exceeds the lojj*”!

By order and in the name of the Governor of Maharashtra

S. A. VAEDYA, 

Under Secretary to Government

Maiarashtra Welfare Officers (Dunes, Qualifications and Conditions of Ser'ice) Rules,

Industries and Labour Department Vo. ICO/?. 15671111449-leih~III.dated 14th Aprii ig^i^ 
In pursuance of clause (o) of sub-rule (I) of rule 3 of the Maharashtra Welfare Officer,' 
(Duties, Qualifications and Conditions of Service) Rules, 1966, and in supersession of 
Not’fications issued in this behalf, the Government of Maharashtra hereby recognises tk 
following degrees and diplomas mentioned in the Schedule appended hereto for the purpose, 
of the sub-rules narrely •—

1. The Diploma in Labour Welfare of the Bombay University, Bombay.

2. The Diploma of the Institute for Labour Welfare Workers, Bombay awarded to a person 
who has undergone course for nine months of the Institute for Labour Welfare Workers, 

Bomtey.

3. Diploma in Social Serxiccs Administration with Industrial Relations and Personnel 

Management of the Tata Institute of Social Sciences, Bombay.

I
4. The Diploma in Labour Welfare of SFri Ecitb'e Gicdtale School cf Social Werl, 

Bombay.

5. The Degree of Master of Arts in So cial Work of the Tata Institute of Sccial Sciences, 
Bombay (with specialisation in Industrial Relations, Latour Welfare ard Peiscnr.el Manage 

ment).

6. Two year course (Diploma in Labour Welfare) of the Institute for Labour 

Workers. Bombay.

7. The Prc-1949 Diploma in Sccial Service Administration with industrial Relations as 
the subject passed and field work in Labour Welfare of Industrial Relationship of 

Tata Institute of Social Sciences, Bombay.

8. The Degree of Master of Ans in Personnel Management and Labour Welfare of th 
Tata Institute of Sccial Sciences. Bombay.

9. The Degree of Master of Labour Welfare of the Bcmbay University Bombay.

10. The Diploma in Social Work with Labour Welfare as a special subject of Nagpur 
Lnherwry, Nagpur

11. The Dipkma in Social Service Administration of the Madras School of Social W'erk, 
Ma dras with specialisation in Industrial Relation Labour Welfare and Personnel Manage* 

I
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The Degree of Master of Arts in Social Work of the Andhra University with speciali- 
in Industrial Relations; Labour Welfare and Personnel Management.

jjtief'
The Diploma in Industrial (Labour) Relation and Welfare of the St. Xavier Labour 

gglatioiis Institute, Jamshedpur, Bihar.

I4 The Degree of Master of Arts in Labour and Social Welfare of the Patna University, 

patna-

The Degree of Master of Arts in Social Work of the Delhi School of Social Work, 
pclhi specialisation in Industrial Relations, Labour Welfare and Personnel Management,

16 The Degree of Master of Social Work of the Agra University, Agra with speciali- 
in Industrial Relations, Labour Welfare and Personnel Management.

17 The Degree of Master of Social Work of the Maharaja Sayajirao’s University of 
garoda. Baroda with specialisation in Industrial Relations, Labour Welfare and Personnel 

Idanagement.

18. The Diploma in Labour Welfare of the Gujarat University

19. The Degree of Master of Social Work of the Kerala University with spxialisation 
in Industrial Relations, Labour Welfare and Personnel Management.

IQ. The Master of Social Work of University of Lucknow with concentration courses 
in Industrial and Relations Welfare and Personnel Manage.mcnt and Apprenticeship Training 
in an Industrial Establishment as and /or Trade Unio.ns Orginisatio.i of the Lucknow 
University, Lucknow.

21. M. A. Degree in Social Work, Udaipur University, Udaipur, with specialisation in 
Industrial Relations, Labour Welfare and Personnel Management.

gombay Labour Welfare Fund Act, 1953

Industries and Labour Department. No. BUY 1267/ 105964-Lab’III, dated 13th April 797/.*»— 
In exercise of the powers conferred by clause (k) of sub-section (2) of section 19 of the 
Bombay Labour Welfare Fund Act, 1953 (Bom. XL of 1953) and of all other powers enabling 
it in that behalf, the Government of Maharashtra hereby makes the following rulea, the 
same having been previously published as required by sub-section (/) of section 19 of the said 
Act, namely

RULES

1. These rules may be called the Bombay Labour Welfare Board Contributory Provident 
Fund (Amendment) Rules, 1971.

2. In the Bombay Labour Welfare Board Contributory Provident Fund Rules* 1955, 
in the Form of Annual Declaration, in the Fifth Schedule, for the words ’’the ho^ ” 
occurs for second time the words “the house/house site’’ shall be substituted.

By order and in the name of the Governor of Maharashtra,

S. A. VAIDYA, 

Under Secretary to Govenuneat.

These rules were last amended by Government NotificatioQ. Industries and Labour Depart* 
wnl. No. BLW-1267/Ul2O9-Lab-in, dated the Septembo* 1969, published at page 

«.7 Governfnent Gazettt, Part I-L. dated the 2nd October 1969.
* M. G. G., Pl. VL. Aptil 22, 1971, p. 2136.



1

r LABOUR GAZETTE—MA Y1971

Bombay Industrial Relations Act, 1946

Industries and Labour Department. No. ICE. 1771!I20465-Lao-I. 13th April jg~, 
exercise of the powers conferred by section 86-B of the Bombay Industrial Relar 
1946 (Bom. XI of 1947), the Government of Maharashtra hereby nominates Shri S r 
to represent employers on the Wage Board for the Sugar Industry for the whole Stm’ 
tuted under Government Notification, Industries and Labour Department, No. j
102549-Lab-l, datd the 16th May 1967, vice Shri E. V. Wikhc, resigned and for that ' uk*' 
amends the said Notification as follows, namely ;—

In paragraph 2 of the said Notification fpr the words and letters “Shri E. V. WiVk 
words and letters “Shri S. G. Kolhe” shall be substituted.

Consumer Price Index Numbers for Working 
Class for March 1971

pOMBAY*

|84-A rise of 2 points

In March 1971, the Consumer Price Index Number for Working Class 
Series) for the Bombay Centre with base January to December 1960 

gqual to 100 was 184 being 2 points higher than that in the preceding month, 
jjie Index relates to the standard of life ascertained during the year 1958-59 
family living survey at the Bombay Centre.

The index number for the food group increased by 3 points to 197 due to 
3 rise in the average prices of rice, groundnut oil, goat meat, fish fresh-pamfret, 
juilk, curd, ghee and rise in the sub-group index number of vegetables and 
fruits.

The index number for the Pan, supari, tobacco etc. group increased by 12 
points to 211 due to a rise in the average prices of pan-leaf, supari, bidi and 
cigarette.

The index number for the clothing, bedding and footwear group increased 
by 3 points to 175 due to a rise in the average prices of dhoties, sarees, shirting, 
long cloth, trousers cloth, mumul, markin, bush-shirt, full pant, vest and shoes 
gents.

The index numbers for the fuel and light, the miscellaneous groups and hous­
ing have remained unchanged at 180, 160 and 115 respectively.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS 
FOR BOMBAY CITY

(Average price for the calendar year 1960=»100)

Total

Group J
I
i

Weight 
proportional 

to the total 
j expenditure

'Group 
Index Nurriber

February 
i 1971

March 
197?

l-A. Food .. 57-1 194 197
1-B. Fan. Supari, Tobacco, etc. 4'9 199 211
11. Fuel and Light 5-0 180 180
III. Housing .. 4-6 115 115
IV. Clothing, Bedding and Footw-ear 9-4 • 172 175
V. .Miscellaneous 190 160 160

Consumer Price Index Number ..

•Details regarding the scope and method of compilation of the index will be found on 
pages 598 to 605 of December 1965 issue of labour Gazette. For Errata see page 867 of 
January 1966 issue.

Note.—To obtain the equivalent old index number 1933-34 — 100. the genera] index 
ouraberon base 1060o»100 should be multiplied by 4’44.
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CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLit., 
BOMBAY CENTRE

t
CONSUMER PRICE LNDEX NU.MBERS (NEW SERIES) FOR WORKING CLASS FOR 

BOMBAY CENTRE—contd.

Article*

FothJ—

(a) Cereal* and Cereal 
Product*—

(1) 
(2)
(3)
(4)
(5)
(6)

Rice 
Wheal 
Jawar 
Bajra 
Bread
Grinding charge*

Toial

Sub-group Index I-A{a)..

(6) Pulses and Pulse Pro­
ducts—

(1) Arhardal
(2) Gram dal
(3) Moong dal
(4) Masur dal
(5) Grid dal

Total ..

Sub-group Index I-A(b)..

(c) Ollt and Fate—

(1) Coconut oil
(2) Groundnut Oil
(3) Vanaspati (loose) ..

Sub-group Index I-AI.C) ..

ItT) f'deal,Fish and Eggs—

(1) Goat’s Meat
(2) Fish fresh— 

(/) Bumblow* 
GO Parafret

(3) Fish dry Bombll .
(4) Egg*

Total .

Sub-greup Index l~Ai.d}

Unit of 
quantity

Weight 
propor­
tional to 
total ex­

penditure

Price per unit of 
quantity

Year ended 
December 

I960

R*. P.

kg.

»e

125 g. 
3 kg.

kg.
»»
• •

»»

500 ml.

500 g. ■

300 g. .

Dozen, 
Each . 
Dozen.

»» >

•nde*

Feb. 
1971

Mar- 
1971

Article*
Unit of 
quantity

Weight 
propor­
tional to 
total ex­
penditure

Ptice per unit of 
quantity

Index number

Rs. P. R*. P.

Year ended 
December 

1960

Feb. . Mar.

59-23
25-05
9-42
3-22 
0-92 
2 16

0-70 
0-41 
0-53 
0-55 
0-12 
0 09

1-27 
0-91 
0-92 
0-85 
0-20 
0-15

1-32 
0-91 
0-92 
0-82 
0-20 
0 15

i.) Milk and 
protktcif— 
(1) MUk— 

(OPute 
(ID 

a) Curd ..
(3) Ghee

Total

100-00

63-78 
12-99 
12-21
7-87
3-15

100-00

9-55 
71-05 
19-40

100-00

52-54

38-41

3-97
5-08

100-00

A/fft

L.

kg.
ge

86-87

1-31 
11-82

1- 15 
1-03 
1-57 
7-50

3-00
14-69

3-04 
14-90

100-00

Sd>-gfo>>P I-Ake) ..

0-78 
0-60 
0-90 
0-78 
0-88

1-36
1-00
1-75

1-79
1- 31 
I -86 
1 -44
2- 18

3-87
2-18
3-23

3-23

2-28 
0-53 
3’46

I
I

1-77 
1-30
1- 91 
1’45
2- 21

3-70
2’20
3’23

3-24

2- 45
0-53
3- 30

If) Condlnunts i 
Spices^

Sall .. 
Turmeric 
Chillies (dry) 
Chillies (green) 
Onion 
Garlic

(7) Coconut

OtArr Splcee-
(8) Pepper
(9) Jeers 

(10) Laving

Total

Si^group Index I-A(.f} • •

It) FegHables 
fruits— 

Potatoes 
Muli 
Briajalt 
Cauliflower 
^bbage 
Bhendi 
Tomatoes (ripe) 
Toma toes (raw) 
Pumkin(red) 
Pilik 
Methi 
Toadii 
Alu leave* 
Banana 
Orange 
Lemon

Total

and

5«6-Cro»p Index I-A(g}

sSo

pg

gg

pg

Each . 
(500 g.)

500 g. .

10 g.

8 I

5-40
5- 40 

28-42
6- 83 

19-42
^•61 

12’95

16-91

100-00

Jndf' 

ikg.

Judi

I kg.
Judi 
doz.

0-13 
a 12 
1’35 
0-41 
0’15 
0-60
0-33

3-69 
1-80 
0’31

21 31
2-11
8-90
4-68
6-56
4-68 

10’54

2- 34
1- 41
3- 28

5-15 
15-22
3-75
2- 11

0-25 
0’06 
0-26 
0’35 
0-26 
0-42 
0-38 
0’25 
0-20 
0’06 
0’06 
0-26 
0-06 
0-48 
2-10 
0-48

100*00

0-32
2-03
2-79
1-19 
0- 18 
1-63 
1-01

5-00'I 
2’94 > 
1’92 J

0-27
2-03
2’69
1-19 
0-17 
138 
0’98

4-94
2-89
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..inr INDEX NUMBERS (NEW SERIES) FOR WORKiNn 
pnlCE. •'^‘^‘'"^bOMBAY CENTHt-contd. WORKING CLASS FOR

Article*

Unit of 
quantity

Weight 
propor­
tional to 
total ex­

penditure

Price per unit of quantity

Ye.tr ended
Dec. 1960 !

Feb. Mnr.
Unit of 
quantity

Weight 
propor­
tional to I 
total ex- i.Yearenced 
penditure

Price per unit of quantity

Dec. 1960

(h) Other Foo^
(1) Sugar (Crystal) .. 
f2) Tea Leaf ., • •
(3) Snack, (Bha)iyal..

(4) Snack, (J»>ebi> --
(5) Te* Readjmade ..
(6) Cold Drink

500 g. . - 
50 g.

Plate ol8 
pieces 

kg
Cup -• 
Bottle of 
340 ml-

29-57 
12-52 
15-01

7 11 
34-55

1-24

Total

Sub-grottp l-Aib) ..

I-A.FoodGrocp-
(a) Cereals and cereal 

Products.
(b) Pulses and Pulse 

Products.
(c) Oils and Fats - 
(/) Meat. Fish aM
(e} Milk and Milk Pro­

ducts. .
(/) Condiments *n«

Spices. .
(jt) Vegetables and Frwts 
W Other Food

Total . -

f<xx#-frt»up JliAtx f-A

I-B. Paa, Snpari, Tobacco,

(1) Pan (leaf)
(2) Pan (Saiah«l)
(3) Supari
(4) Katha ..
(5) Bidi

(6) Cigarette
(7) Chewing Tobacco ..

Total

Sub-group InAtx I-B

II. PiwIaBd Lightiag—
(1) Firewood
(2) Kerosene Oil
(3) Electricity charges
(4) Charcoal
(5) Match box

Total

n-Croup liidtx

100-00

35-29

4-79

5-78
10-62
9-53

6-76

100-00

0-60 
0- 39 
0-11

1-90 
0-07 
0-12

0-82 
0-58 
0-26

5-13 
0-14 
0-41

0-82 
0-58 
0-25

5-13
0.14 
0-4|

100-00

-Total ..

, CIO*”’!?'
, Beddine

Oho'i'’'bleached 
pha'i.'jKJikaran)' 

sSUS"’',

Ma*’®*'" 
Sh‘d"rioih 
Loal./Cl’’'*’

100-00

Pair

Each

Metre
gs

10-72

28-14

24-87

5- 95
2- 76
8-54

3^94
■i-77
2-18
3- 10
6- 03

lCO-00

100 leaves 
Each ..

500 g. ..

Katta of 
25

Pkt.oflO 
kg.

40 kg. . 
litre . 
Unit .
40 kg. .. 
Each .

(50 stick)

6-54
13-25

100-00

11-51 
42-64 

9-81 
28-30
7-74

100-00

I

0-52 
0-04
3- 42
4- 76
0-16

0- 14
416

3-39 
0-28 
0-22
7-36 
0-05

1-38 
010 
5-68 

12-89 
0-27

0-33
6’15

6-19
0-54
0-23 

14-00
0-08

1-63 
0’10
5- 72 

12.54
0-28

0-34
6- 15

6’24 
0-54 
0-23 

14-00
0-08

•, \ Medical Cai^t- 
‘“HlDoctor Fee

Total ..

Syb-graaP ’

Education. Recreation 
and aroutem^-
(1) Schoo Fee
(2) School Book .. 
'’gl'Soor ..

(/I) Pencil
(4) Newspaper
(5) Cinema

S»t>‘gropP yib} ..

Per Visit.
4 Doses

Per Student 
Each.

Each 

Per’ Copy 
Adult ..

19-78
32-46
47-76

100-00

22-54
7-64

4 73

7-64
57-45

100 00
> ■
i

I

9- 97
8-89 

11-74
10- 72

I -68
1- 65
1-60
1-80
2- 23
1 -09
4- 20
5- 45
1-18 

16-75
6- 57

2-58 
0-76 
0-69

6 75
2-47

0 12 
0-12 
0-07 
0-48

21-29 1
15-56;
18-ro I 
15-00/
2-87 I
2- 93 /
3- m

21-75
15-82
18-01
15-10
2-93
2- 95
3- 09

12-06
2-30 

27-45
9-18

4-17
1-03
0-70

12-15
2-41

29-65
9-18

4-17 
1-07 
0-70

6-75
2-75

Index Number

Feb. 
1971

7

March 
1971

8

115 115

7/5 775

194 198

147 147

174 177
192 193

1 188 190
1 209 211

165 165
271 223
195 204
164 177
140 140

173 173

162 162
136 141
101 101

724 ! 726

100

1

too
111 111

) 188 183
171 171
242 242

193 193
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1 (Average prices for the calendar year 1960 = 100)
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CONSVTMKR PRICK INDEX NUMBERS (NEW SERIES) FOR WORKING CI.Ac. 
BOMBAY CENTRE—concld.

Art idea

1

(c) mJ Com-
muxicatim—

(1) Railway fare
SO Km.

(2) Bus faro
(3) Postage

Total

SMSfroKp Ittdtx Hr)

(<n Pen mil Care

(T) Hair Oil

Unit of 
quantity

I Weights 
propor­

tional to 
total ex- 
petJ'ture

Price per unit of quantity

Year ended 
Dec. 1960

2 3

Jdarch 1971, the consumer Price Index Number for Working Class 
J Series) for the Sholapur Centre with the base : January to December 

being the same as that in the preceding month, 
i A index relates to the standard of life ascertained during the year 1958-59 
P ily living survey in Sholapur City.

-J

for'. Per
Passsnger.. 

.. Per Adult. 

. • Per Card

5113

38-60
10-27

100 00

index number for the food group increased by 1 point to 199 due mainly 
rise in the average prices of wheat, jowar, groundnut oil, gur and a rise 

jj,e index number for the vegetables and fruits sub-group.

aiiJ

{2> Barber Charges
(3) Toilet Soap
(4) Tooth Politer

(5) Blade
(6) Umbrella

Bottle 
(114 ml.) 
Per head 
Cake 
Small Bot­
tle No. 3.

Pkt. of 5 
Each

26-92

44-23

Total

Sttb-fTOHf) litdfx ^■(<O ..

(f) Otitm—
(1) Durrie
(2) Trunk ,.
(3) Utensih ("Brass) ..
(4) Bucket (Bahi)
(5) Laundry charges ..
(6) Washi^ Soap
f7) Tailoriog cxutfgaB 

of Shirt.
(8) Tailoring charges 

of Biaoae.

Each

500 g.
Each 
Per Piece 
Bar
Each

Total

Sub-grtrnp InJex Pie) ■.

.Mhrallai

) Medical Care
) Education, Beaver 
tion and Amusement.

(c) Transport and Caa» 
muaication.

(/) Personal Care and 
E fleets.

fe) Obers

Total

100-00

2-
2-
1-
2-

25-29
35-28
23-96

100-00

M 27 
II-

14-

26-09

100-00

index number for the pan, supari, tobacco, etc. group decreased 
points to 189 due to a fall in the average prices of pan leaf and cigarettes.

-pfie index number for the clothing, bedding and footwear group decreased 
I point to 184 due to a fall in the average prices of long cloth and shirting.

|he index numbers for the fuel and light and the miscellaneous groups and 
Ijpusing remained steady at 171, 160 and 133, respectively.

CONSUiMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR SHOLAPUR CITY

4- 93
5- 82

6-83 
13-30

6-98
1 t-40

139
229 '<2

2-84 10-25 10-43 361 230
2-96 5-67 5-69 192 367
0-15 0-29 0-29 |93
1-28 2-05 2 -04 |6o 193
1-19 2-38'1 2-38

184
ISO

0-89 1-49 J l•49J

rw*'

IR

'Details regarding scope and method of compilation of the index may be seen on 
pages 607 to 612 of December 1965 issue of Labour Gaxette. For Erratta SMptLffi 997 of 
liouary 1966 issue.

Groups
Weight 

proportional 
to total 

expenditure

Group Index Numbers

Feb. 
1971

March 
1971

I-A-Food .. 63 0 198 199
i-B. Pan, Supari, Tobacco, etc. 3 4 194 189
II. Fuel and Light 71 171 171
in. Housing .... 5-2 133 133
IV. Clothing, Bedding and Footwear 9-0 185 184
V. Miscellaneous 12-3 160 160

Total .. l(X)0

Coiuumrr Price Index Number 1 7^7 187

More.—For arriving at the eauivalent of the old index 
the new index should be multipbco by tbe linking faoter of 3* 82.



1
I

Total ..

Sub-group Indt-x (ai

100 00Total ..

Sub-group Index {b)

100-00Total .

Sub-group Index {c)

.i

kg.

Total

Sub-group Index (d)

ToUl 100-00

kg.
«g

kg.
»>

3 kg.

t9 19
10-21

26-98 
13'53 
56 97
2-52

76-17
18.22
5-61

Unit of 
Quantity

(<) Milk and Milk Pro- 
duett—
(1) Milk ..
(2) Ghee

(</) Meal, Fltk and Eggs—
(1) Goat Meat
(2) Beef
(3) Fish(fre*h)Rahu ..
(4) Fiih (dry) Zinga ..

98-91
1-09

kg. 
500 g.

(c) Oils and Fats- 
Il ) Groundnut oil
(2) Vanaspati (loose) •.

lb) Pulses and Products—
(1) Arhar dal
(2) Gram dal
(3) Masurdal

I. 
kg.

(a* Crnw^ and Products

(1) Rice
(2) Wheat
13) Jowar ''
(4) Grinding t-harges ..

Articlei

labour GAZETTE—My^Y 1971

price index numbers (NEW SERIES) FOR 
consumer SIIOLAPUR centre "^ORKIN

labour GAZETTE—may 1971

I
I

1
f ub-group Index Ijt)

Weight 
propor­
tional to 
total ex­

penditure 
3

100-00

72-32
23-69

100-00

Price per Unit of Qua

Year 
ended 

Dec. 1960

0-94
0-80
0-15

.,0 imlCE INDEX NUMBER (NEW SERIES) FOR WORKINn 
SUMER SHOLAPUR CENTRE—contd. *’^K*tINO CLASS FOR

Sif

T-urn’S''’*^

Chillies

(6) 0“''’“’ 

(7) 0"*^

Toniatoe*

)

znJ>i/Number5«0-
groupd^^

‘(l)^Su*gar^cS«al) • -

{2} Gu^

(3) Tea (loaf)

(4) Tea (readymade) ..

(5) Snack Saltish (Bha-

jia).

(6) Snack Sweet Jalebi..

Total

Su^roup Ittdexlhy

Year ended' 
Dec. 1960 ,

Unit of 
Quantity

2

Weight 
propor. 

tional to 
total ex­
penditure 

3

/

kg. 4-71

• • 3-40

300 g. .. 4-98

59-43

kg. 7-59

10-73
• >

300 g. - - 7-85

Each 1-31

100-00

kg.
300 g. - -

16-42
20-26
18-06

2’60 g. •- 6-47
300 g. .. 11-64
200 g. -- 27-15

dozen .. 11-64

100-00

kg. 47-53

• t • • 7-97

Pkt. of 
50 g.

21-56

Cup 20-74

kg. I ■ 10

»» • • 1-10

100-00

Price per unit of quantity
I Index Number

249 214

210-87 
136-36 
124-00 
166-67 
N.A.

122-22 
201-96



labour OAZLTTE- ma Y J97j

price INDEX NUMBER(NEW SERIES) KOr Worb^,^, 
CONSUMER PRi’-’i SHOLAPUR CENTRE—«ontd. ^^•'KINq

Price per unit of quantity

Article*
Unit of 

quantity

Weight 
proportional 

to total 
expenditure

1
2 3

I.A. Food-

fa) Cereals and Products 
(6) Pulses and Products, 
(c) Oils and Pai’ . • •
(</) Meat, Fish an** EIIS’- 
f<) Milk and products .. 
If) Condiments and

gpiccs.
(S) Vegetable* and

Fruits.
(A) Other Food

Total ..

48-79
7-28
4-99
6- 79
7- 37
8- 25

4-29

12-24

100-00

Group Index !• A

I-B, Pan, Supari, Tobacco 

etc.

(1) Pan (leaf)
(2) Pan finished
(3) Supari
(4) Katha
(5) Bidi

(6) Cigarettes
(7) Chewing tobacco ..

100 leave.s 
Each
300 g. ..
50 g. .. 
katta of

25 
Pkt. of 10 
50 g. ..

10 22
6-07 

19-49
3-84 

37-06

5-43 
17-89

Total .. 100 00

Group Index • •

II. Fuel and Light—

(1) Firewood
(2) Coal
(3) Dung cake
(4) Match Box

(5) Kerosene Oil

40 kg. ..

1 GO cakes 
Each (50 
Slicks)

500 ml..,

62-01 
13-81 
7-06 
4-06

13-06

Total .. 100-00

Group Index H

III. Housing—

(1) House rent P.M. 100-00

Total . • 100-00

Group IttdexH
11

Year ended 
Dec. 1960

labour gazette—ma Y 1971
NUMBER (NEW SERIES) FOR WORKING CLASS FOR 

INDEA ‘gjjQLApuR CENTRE—contd.

5-89
13-00

: 133 liS

Unit of 
quantity

2

Weight 
propor­
tional to 

total exp­
enditure 

3

Price per unit of quantity Index Namber

Year ended 
Dec. I960

4

Feb. 
1971

5

Mar. 
1971

6

Feb. 
1971

7

Mar. 
1971

8

--------
Rs. P. Rs. P. Ra, P.

BnddiiM

Pair
8-53 10-69 18-71) 18-71'1

172

164

9» * ’

»» * “
29-79

10-47

10-05

17-68 J

16-50

n-68j

16-50

172

164

99

2-92 3-41 4-94 4-94 145 145

jhirt ,, iTietrc • -
7-48 1-39 3-04 2-99 219 215

25-70 1-61 2-94'1 2-84'1

-«ury

1-49 2-75 J
2-751 184 180

99

»a * *
17-41 1-28 2-96 2-99 231 234

!<•*“ 2- 57 1-47 . 3-19 3-19 217 217

Pair 4-67 6-40 8-95 8-95 140 140

99 * *
0-93 15-98 24-15 24-15 151 151

TO... ..
100-00

ZfiJ 1S4 ’

Min^Uaneoo*-

Per visit.. 29-23 4-33 5-00 5-00 115 115
0) Dortof’*"

Phial of IQIl 0-71 0-92 0-92 130 130
^2) Medicn* 3 doses.

Total .-
100-00

125 125

(1) ihool fee 

r ^School Book
3 Station®^--
(i) Exerc“® ’•

Per 
Student.. 33-15 6-00 5-70 5-70 95 95

Each ., 22 65 2-50 2-86 2-86 114 114

5-53 0-12 0-15'1 0-15'1
’• *

0-12
J 135 125

(ii) Pencil .. .... 0-15 J 015j

(4) Cinema

Total •>

Pm- adult 38’67 0-31 0-90 0-90 290 290

100-00

Seb-tfW rib) t. in in 

L——J Z

6
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(Average prices for the calendar year I960—100)

COxNSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS 
FOR NAGPUR CITY.
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLA«io 
SHOLAPUR CENTRE—concld.

ArticiM

1

! I Weight
Uni ■' 1 propor- 

Quantity . lional to 
I total 
.expenditure

2

Price per unit of quantity

sagpvr*

1^5—A fall of 2 points

Year ended 
Dec. 1960

(e) Trantpnrt and
Communication—

(1) Railway faro (firom 
Sholapur to Poona)-

(2) Uui fare

Total ..

Sab-group Index K (c) .. 

(</) Ptrtonal care
tffeett—
(1) Hair Oil

(2) Barber chargei
(3) Toilet Soap

and

(4) Ornamenti (glow) -•

SuZ>-group Indtx V{d) ..

Per Pass­
enger

Per adult

Bottle
230 g. 

Per adult 
Each .. 
Per dozen

oi

32-59

100-00

39-28

49-11
8-93
2-68

100-00

In March 1971, the Consumer Price Index Number for Working Class 
^ew Series) for the Nagpur Centre with the base : January to December 
i960 equal to 100 was 183 being 2 points lower than that in the preceding month, 
pie index relates to the standard of life ascertained during the year 1958-59 
family living survey in Nagpur City.

The index number for the food group decreased by 3 points to 200 due 
mainly to a fall in the average prices of rice, wheat, arhardal, gramdal, linseed 
oil, ghee, turmeric, chillies dry, garlic, corriander, ginger and sugar.

The index number for the pan, supari, tobacco, etc. group decreased by 1 
point to 171 due to a fall in the average price of supari.

The index numbers for the fuel and light, the clothing, bedding and footwear 
and the miscellaneous groups and housing remained steady at 164, 197, 146 
and 131 respectively.

(<) Othert—
(1) Utomili (Opper) ..

(2) Lauadry Chargei

(3) Wubing Soap

(4) Tallorifij Charge!— 

(0 Shirt

(in Bloaw

(5) Dorrie

Total .

Sub-gronp Indtx V (.e} .

500 g. ..

Per piece

Bar of 12 
pieces

V. MitooUaiwoM Qroeg

S) Medical care
) Bdocation. Recrea­
tion and Amuioraent. 

(.c) Traoiport and 
Camrannicatioo.

(jf} Foraonal cara and 
EffKtl.

(«) Others

Total ..

(Hrant Indta K

•Details regarding the scope and method of compilation of the index may be seen on 
pages 771 to 779 of January 1966 issue of Labour Gazette.

Groups
Weights 

proportional 
to total 

expenditure

Group Index Numbers

Feb. 
1971

March 
1971

I-A. Food .. — 57-2 203 200
I-B. Pan, Supari, Tobacco, etc. 3-8 172 171

11. Fuel and Light 5-7 164 164
in. Housing 6-6 131 131
IV. Clothing, Bedding and Footwear 10-9 197 197
V. Miscellaneous 15-8 146 146

Total 100-0

Consumer Price Index Number 185 183

Note.—For arriving at the equivalent of the old Index number (1939=. 100), the new 
Index number should be multiplied by the linking factor of 5-22.

R 4157—6fl
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„,»i,rn. INDEX Nl’Ml'l-H(NEW SEKIKSI FOH WORKirur. 
CONSVMfF* ’ NAGPUR CENTRE '^K’^INQ

labour OAZETTE- MA Y 1971

INDEX NUMBER (NEW SERIE.S) FOR WORKING CI-A.SS 
price INUb-a CENTRE-contd.

I

Artic***

i Weight 
Unit of ipn>poriioi^ ■

I-A.
aitd(e) C»ree“

Ihroi^ica—
(O Rw* . ....S) V^-heat
(3) Jowar iijorindiogebargea ..

Total ..

SeMroep

tn Arhar
(2) Oram dal
(3) Moong dal

ToUl ..

(c) out

(1) OingdK Oil
(2) Gfoundarrt Ou .
(3) Vanaipati (looie) . SlLin-eedOa

Total .

Silk yrf*T

Price per unit of quantity

Busio 
price

Unit of 
Quantity

Weight I 
proportion-! 
al to total 

expenditure

Price per unit of quantity Index Number

Baiic 
Price

4

Mar.

R«. P. R». P. Ki. P.

kg.
•6

3’kg

kg.

300 g. 
kg.

33-60
33-69
8-72
1-99

100-00

68-17
28-12 

3-71

Too 00

4-84
7-91
9 67 
n 59

100-00

0-64 
0 41 
0-41 
0-08

2-75 
1 92 
1-79

5 50
4-72
3-00

iSigsS'^'”

Total • ■

(2)

0r»u8® Total ..

Sik-t^" '

:: 
oBkaj'-*

Tot.' • ■

«

t

kg.

1kg.

kg.

Pkt. of 23g 
kg.

Cup

Fitk E«»—

tn Oom-«aa‘ 
Feb (ItagbO— 

(I) Raha 
on Maa«« 

(3)Eggi

Total .

I

90 15

too 00

71 90
3-37

24 47
4-00

K-OO
4 00

15-67

.fSSS

product*-
<‘^?j«!“FS’«dEgg. 
gS’ind Milk

(4) Otl»«r
Total ..

T-M 
49-63 
18 65
6-53
2- 33
3- 30
6-06

100-00

44-71
2-40

13-26
8-46
1-97 

29-20

100-00

♦9-33

013
1- 63
2- 88 
0-27 
1-06 
1- 16 
2-96 
3’49

0-39 
0-41 
0-33 
0-38 
0-43 
0-29 
0-44 
0-31 
0-33 
0-30 
0-39
1.

1-
0 72 
0-19 
2-14 
161 
0-06

0-23
7-11
3-19
0‘38
2 88
3' 12

13-75
6-00

I

0-23
6-30
300 
0-38
2-30 
2-73 

12 00
600

192 192
436 399
180 174
141 141
272 236
269 237
465 403
172 172

———M.
2U /79~

0.65 167
0.47 115
0 38 113
0.30 132
0.32 116
0.71 243
0.6U 136
0.38 123
0.48 145
N. A. N. A.
0 62 139
2.00 147

fJ4 t43

139 138
174 174
158 138
187 187
248 248
200 200

766 766

207 203

233 316

267 230
202 204
193 194

211 199

134 143
166 166

203 aoo
f»odOf«"P •

Wd« not available in any of the aelectej market* at dtiring the aaoaOi at VOati
weiS* *** propociionatcly been imputed to Ihoee at ijtbtat leafy vegitabte »»., PlUak.

Mctbins-



r Wtifbl

Feb.queolity

2

Re. P.

100-00

100-00

100-00

100 00

Sasic 
Price

4

al to total 
•xpeudilure

3

W«itbt j

Unit of proportion-

lASOUR GAZETTE—MA Y 1971

2-36

— irp INDB.V NUMBER (NEW SKORIKS) FOR WORKiNn 
CONSUMBR FRICE NAGPUR CKNTRB-contA ^’^KINq

Price per unit of quantity <

Rs. P.

Mar.

R>. P.

“•lb*

1,ABOUR GAZETTE—ma Y 1971

number (NEW SERFES) for working class for 
PrICE INDE-v NAGPUR CENTRE—coQld.

I-B. Pae. Tebeeco

(3) Supari
(4) Rathe
(5) Bidi
(6) aprettei
(T) Qtnniat 

tobaceo.

f.B. Group Index

U. Peel and UgW—
Fire-wood
Coke 
Keroeene (W
Electricity Chargee 
O>al
Match box

100 leaTffi 
Each . • 
kg.

Kattaof23 
Pkt. of 10

40 kg. .
• » * 

Litre 
Unit . 
40 kg. . 
Each 
(50e»ick»)

14-85
13-61 
26 60

3-36 
21-44
8-04 

10-10

69-35
3-90 

14-13
2- 74
2-61
3- 07

0-29
0-03
6-71
I-51 
0-16 
0-13 
3-00

2-38
2-88 
0-34 
0-29 
6-38
0-03

0-42
0-08 

10-23 
14-03
0-23
0-33
6-00

0-42 
0-08 

10-00 
14-00
0-25
0-33
6-00

Tota*

3-31
5-60 
0 60 
0-36 

1000
0-07

3-88 
3 60 
0-60 
0-36

10 00
0-07

cart
and

Total ..

Orottp II Index for Fuel 

and Lig^’

in. Hoosiag— 
BasideBtial House

Total ..

GrMV in Index for 

Hoattng.

rV. Oetkiag. Bedding 
aad Feotwear—

(1) Dhoti Bmp. Mills ..
(2) Dhoti Model MiUs..
(3) Saroe
(4) Shirting Emp. Mills
(J) Shirting Model Mills
(6) Trouser’s doth
(7) Long cloth

(8) Markin Empress Millt
(9) Markin Model Mills
(10) Payjama
(11) Oanji
(12) Shirt
(13) Bed-sheet
(14) Shoes (Gents)
(15) Chappal (Gents) ..
(16) Sandals (Ladies) ..

Total

Groaf Index far Clathing, 
bed£ng St Footwear

21-76
19.69 
13-31

10-78
25-25
10-00
8-93

powder
To^lJiunjsizo) .

nowdef (small)

Total ••

, ^tlon, Recreation

(I) School fee

(2) School Book

(4, Stationery (Ex-book)

(5) Cioenia

Total ..

fgl^up^c} fndtx

Each

Tin

Each

(40

Per
Student.

Bottle of
114 ml.

Per Adult 

Per Cake. 

Bottle . •

»»

Each 
pages>

Per Adult

per vis’* -

Phial o 
3 doses.

Down ..

Weight 
proportion­
al to total 

expenditure

3

Price per Unit of Quantity Index Number

Basic 
price

4

Feb. 
1971

3

Mar. 
1971

6

Feb. 
1971

7

Mar. 
1971

8

Rs. P. Ra. P. Ra. P.

22-98 3-00 3-00 3-00 100 100

r 45 o6 0-73 0-73 0’75 100 100

31-96 0-69 0-70 0’70 101 101

~100-00~

zoo 100

24-01 1-37 1-99 1-99 145 143

38-30 0- 50 1-00 1-00 200 200

13-80 0-46 0-75 0-75 163 163

2-74 0-87 1-42 1-42 163 163

4-25 0-73 0-81 0-81 108 108

12-16 63-00 90-00 90-00 138 138

2-74 1-00 2-00 2-00 200 200

100-00

169 169

23-53 3-30 5-30 3-50 100 100

17-65 2-00 2-20 2-20 no no
1-02 0-24 0-26 0-26 108 108

1-79 012 0-15 0-15 125 125

56-01 0-42 0-79 0-79 188 188

100-00

i

1
i

752 162
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING 
NAGPUR CENTRE—ooncld.

Article*

1

Unit of p 
quantity 3

e

2

Weight 
iroportioM" - 
(1 to total I 
apenditure'

1

Price per Unit of Quantity

Basic 
Price

4

Feb. 1
1971

5

Mar. 
1971

6

Rs. P. Rs. P* Rs. P.

(<f) TrmipaTt and Com-
mmicallon—

(1) Railway fare of 80 km. Per 45-49 1-61 2-10 2-10
Passenger

(2) Bus fare Per Adult 29-19 0-15 0-20 0- 20

(3) Post card Each .. 3-86 0-05 0-10 0-10

(4) Rkkkhaw charges .. Per Adult 21-46 0-37 0-62 0 62

Total .. 100-00

S»6>xroup ((f) Index

(<) Other—

(l)Cot Each .. 5-94 5-50 8-00 8-00

(2) Tnmk/Boi >. 2 05 5-01 TSO 7-50

(3) Earthenware » 2-05 0-30 1-25 1-25

(4) Utensil Aluminium.. kg. 4-79 8-50 14-00 14-00

(S) Utensil Brass •• • • 11-42 7-71 18-00 18-00

(6) Laundry charges . Per Piece 9-59 0-12 0-20 0-20

1 (7) Washing Soap Bar 33-11 1-30 2-15 2-15

1 (8) Tailoring ) Shirt .. Each .. 31-05 0-88 1-56'1 1-56

(Charges J Blouse. .. .. ••
0-75

I-50J 1-50

Total .. 100-00

Sub-group (e} Index

MiecaUaoeoas—

(a) Medical care 28-00 ..
• •

(6) Personal care am1 18-30 •• • •

effects.
(c) Education, RecreaI- 19-55

tion and AmtncmeatiI.

(.d} Transport and Conh 12-25
• •

municat ion.
(a) Others 21-90 • *

j Total . 100-00

1 t

i Mlecellaneout group Index.' 1

Class 
equal 

- The
index relates to the standard of life ascertained during the year 1958-59 family

•■ ■ MP*

jIIrANGABAD*

jg5^Index remained stationary

In March 1971, the Consumer Price Index Number for Working 
C^r the Aurangabad Centre with base year January to December 1961 
to 100 was 185 being the same as that of the previous month, 

lidng survey at the Aurangabad Centre.

fhe index number for the food group decreased by 1 point to 195, due to 
the decrease in the average prices of jowar, turdal, gramdal, karad oil, 
vanaspati turmeric, chillies dry and tamarind.

The index number for the clothing and footwear group increased by 
1 point to 183 due to an increase in the price of dhoti, saree and coloured 
fabric and average price of shoes (Bata Co.).

The index number for the miscellaneous group increased by 2 points to 160 
due to an increase in the average prices of utensils, laundry charges and 
hair oil.

The index number for the fuel and light group and housing remained 
stationary at 163 and 176 respectively.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
AURANGABAD CITY

(Average price for the calendar year 1961 =» 100)

Groups
Weight 

proportional 
to total 

expenditure

Group Index Number

Feb. 
1971

1 Mar.

1971

I. Food ,. 60-72 196 195
n. Fuel and Light .. 7-50 163 163

in. Housing 8-87 176 176
IV. Clothing and Footwear 9-29 182 183
V. Miscellaneous 13-62 158 160

Total 100-00

Consumer Price Index Number .... 185 185

•Deails regarding the scope and method of compilation of the index will be found on 
pages 1130 to 1134 of the March 1966 issue of Labour Gazette.

M>re.—Toobtaintheequivalent old index number on base August 1943 to July 1944—100 
the new index number on base 1961 «■ 100 should be multiplied by linking factor t.e. 2*22.



Food Grotqt—

4
3

R». P,
^<s.P

pKg 5-40 2 40-69
(2) Wheat 10- 12 Rs. p.-• • 0-42
(3) Jowar 30-33 0-38••

6-63200 ml. .. 0- 162 35• •

Total 48-20

Kg. 3-96

2-03• »

1- 11• •

0 74• »

Total 7-86

1/2 Ltr. 2-00

Total 3-97

4-70

0-24

Total 94

Basic 
Price

3-49 
0 48

Unit of 
quantity

2

Unit of 
Quantity

Weight 
propor­
tional 
to total 

axpenditure

3

Feb. 
1971

5

(e) Oils attd Fata— 
(1) Groundnut oil 

Whitiah 
O) Karad Oil 
(3) Vanaspati Dalda.

Ri. P.

(4) Grinding charges 
for oareals.

>»7l

6

fadra Numbar aub-group 
I kby

ludax Numbtr aub~group\ 
A«).

(3) Moongdal. without 
husk.

(4) .Masurdal TUck 
grain.

''Vclght 
propor- 

tional 
to total 

exi^enditure

(6) Pulaaa tutd Pulaa 
Producta—
(1) Turdal, without

husk.
(2) Gramdal, Katori.

3

'ndcx N

r
J 

i 
!

'i

LA/iOUR
CONSUMER PRICE INDEX NUMBER POR WORk,"^"' 

CLASS

(a) Cfraab aiad Ceraal 
Froducta—
(1) Rice

ludax Nuatbar aub-grouB 
, /(c)

Mutton, Flah and 
Egga.—
(1) Mutton, Goat meat
(2) F ith (dry)—

(a) BombU 
I ( by Zinga
I i^ey Nathmi

per unit of
_ »

Basic

>’71

0-02

0- 70

0-60

0-71

0-64

1-07

1-11
1-38

1-26

'>‘**ntity

^1

labour GAZETTE—Ma Y 1971 

price index number for working class

Article

*U«ang*b

____ unit of qu

>12 

0*87 

0-71 

0-03

1-75

1-20

l*6o

1-40

2-27

2-39 
3 05

2-30

5-08 1
4-08 >
4 03 J

>•12 

0-90 

O-7o 

0-03

>•72

>17 

>•63

>•42

2-28
3-01

2-50

6 OO)
4-58 I
4-58 J

162

207

187

15o

iS7

250

200

225

219

-23/

212

215
193

2/2

198

193

199

”3

111 ■

228

191

2«

198

22o

i« impated to ‘ Karat* Oil ’ in the March^wTi;^

Pro-

liucu-'

Total 

aub-group

Kg.

250 gms.

J Kg.

6-63

0-33

0-31

4-62
0-43

Oil

0- 34

Rs. p

tMixe'l»P“=“

(6) l*T*r' Blackish 
ThK*

Total ..

„)PoUto«»— 
O^Medium

/3) Brinj*'’— 
^Medium

M) ‘ (1) R«1

(2) Green
(5) Gsrlic— 

Medium

February

(I) Pankobi

(//) Pumkin

Varieties available in the 
''S.th of March 

1’71- , 
(i)

(It)

Pankobi

Dilpasand

bdtx 
Hi}-

Total

Nimb*r utb-trctp

230 gnu.

I Kg.

• »

• »

50 gms

i Kg. .

• •

1-80

0-30

7-83

1-33

1-06

0-48

0-64

0-68

1-80

0-90
0-49

0-42

C- 69

0-30

0-25

0 24

0-28

0-18

0-06

0-21

0-17

0>21

0-28

101

2-93
111

1-07

1-40

0-40

0-13

0- 28

on-i

0-13(1) J

014

0-33

0 38

(I J Quotation for January 1971.

0-18

0 99

2.T^ 
0-94

1-08

1 40

0 29

015
f

027

0-25'1

013(0 J
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CONSUMER PRICE INOE-X NUMBER FOR WORKING CLASS FOR AURANGABAD Clfy >jSUMERP*^^^ NUMBER FOR WORKfNG CLA.SS FOR AURANGAUADCm-cootd,

Articles
Unit of 

Quantity

Weight I Price per unit of quantity ( Index Nu
proper- '----------------
tional 

to total I Basic 
expenditure, price

Articles

j Unit of 
' Quantity

Weight 
propor- 

I tionalto 

I total 
expenditure

Price per unit of quantity Index Number

(A) Fruits anil 
Products—

Banana- 
Medium

bte^x Number sub-group 
Kh)

(i) Sugar, Honey and 

Related Products—
(1) Sug^— 

Medium
(2) Gur- 

Superior

Total

Aulex Number sub-group 
Hi}

(JiBew'-ages—
(1) Tea leal- 

Brooke Bond
(2) Prepared Tea— 

(3ialu Chaha

Total

hdex Number stdhgroup
Ki}

Food Group—
(а) Orals and cereals 

products.
(б) Pulses and poise 

products.
(c) Oils and fats

(d) Mutton, fish and 

eggs.
(e) Milk and 

products.
(/jCoodi meats 

spices.
(x) Vegetables

vegetable products.
(A) Fruits and fruit 

products.
(0 Sugar, honey and 

retail products.
UlfieveragBS ..,

milk

and

and

Total

Nvftbtr—Food

(

4- 28

6- 14

48-20

3-97

4-94

6- 63

7- 83

6- 14

100-00

0-4|

0- 08

Basic 
Price

I Feb. 
1971

Mar. 
1971

Feb. 
1971

Mar, 
1971

Rs. P. Rs. P. R«. f

fuel and Light _
I/llPirtwood and chips— 

'*((/) Mixture

((0 Babhool

^2) Kerosene Ordinary.

(3) Match Box Wiraco, 
' Horse Brand.

Total ..

^jitiuniber Group 11.

jjj Housing-

' rent for selected 

tenements.

. Total

ffiunbfr Group 111.

lY. eWhing and Foot- 

ftsr—
la) Clothing-
(1) Dhoti 8-2 mts. 

length and 119 to 121 
on*- **‘*i^- » -

(2) Saree7-3to 8-2 mts. 
length and 102 to 132

(3) Ooth for trousers 89 
to 97 cms. width.

(4) Long cloth 89 to 97 
eim. width.

(5) Coloured fabric 67 to 
69 cms. width.

Total

lakx Number sidhgroap 
iy(a).

MFoot^ar—
Shoes— 

(DBata Co.

(«)Flea

Total

lulix Number nlhgroup 
IVib).

37 kgs. .

99

1.

ofBox
30 sticks.

P. M.

Per aq. 
metre.

*»

e»

»»

• »

81-82

12-44

3-74

100 00

100 00

100-00

6-04

31-37

2-31

36-63

18 17

94-92

2-87

2-80

0 22

0 06

(Jan. 1971)

1-28

2 36

1-64

1-86

13-08

4-06'1

4-43 J

4-07

4-44

0-58

1-89

2-13

4-14

3-27

3-43

0- 58

0 08

1-93

2- 14

4-00

3-24

3-51

24-13'11 24-70

30 751 3015
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CONSUMER price.NDEX NUMBER FOR WORKING CLASSROa 

Price per uni,

Article*
Unit of 
Quantity

I Weight 
propor­

tional to 
total 

expenditure

„ noR V. ORKINO CLASS FOR AURANGABADCtTY—eon,d. 
^oeX NUMBER FOE

Basic 
Price

Unit of 
Quantity

Weight 
propor­

tional to 
total 

expenditure^

Price per unit of quantity

----- —
! FebruaryBasic 

Price

jV. Clothing and Pont- 

weaf—

(a) Clothing
(h) Footwear

Total

Index Number Croup JV ••

V. Miscellaneous—

(fl) Pansupari—
(1) Pan leaf— 

Madras I

(2) Pan Finished— 
With Masala

(3) Supari— 
Manglori

(4) Kat ha— 
Kanpur

Index Number Sub-group 
y(.a).

(6) Tobacco ond Tobacco 
Products—
(1) Bidi— 

Totapuri
(2) Jarda— 

Hazivazir

94- 92
5- 08

lOQ- 00
I

To<»*

Sub-gro«P

Per P‘C<*

Cake

4-86

9- 27

14- 13

Bundle of
100 leaves

Bundle ..

Packet of 
25 gms.

0- 50

0- 04 Total • •

M Barber 

'shave.
(Ij) Haircot
i n Shave

(//)Hamam
BUd* Sis morning-

Total

Two 
tablets, 

per day.

Small 
bottle.

Adult

• »
99

Cake

2 pkts, of 
5 blades 
each.

4- 67

7-61

12- 28

5- 82

8- IQ

2-74

0-33

59

0- 12

0- 68

!• 30

0- 50

0- 37
0- 19

0-48 
0- 48

0-57

0- 14

1-do

Index Number Sub-group 
P(6).

(c) Household Utilities— 
Utensils Brass—

Lot a (Poona Market).

Total

Index Number Sub-group

ffumb^r Sub-group

and
Education 

^geoibng—

rl) School fcc’ 
(2f“‘&?ool Books.

Total ..

for Student..

Copy

1- 90

1-33

3‘0l

Mumi’"’ Subrgroup

0- 14

1-00

March

Index Number

February 
1971

7

March 
1971

8

136
164 1

157 157

7J0 JS9

117 \n

147 147

136

172 173

187 187

1 156 156

100 100

ns 276

163

153 133

260 260



Total

(2) Money Order .

Total

y/. MiiceRaoedos Qroop—

(e)Pansupari

(d) Washing Soap

(e) Medical care

Cf)Personal care

i

(g) Education 
Reading.

(3) Postage— 
(l)Post card

(2) Bus— 
S.T.farefor30 miles.

(6) Tobacco and Tobacco 
Products.

(i) Trampon and Com­
munication— 
(1) Rail-

Fare for 50 k.m. ..

Index Number Sub-group 
Hh).

Index Number Sub-group 
EU).

■ ^^-.1
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR AURANOaBAD

Anide*

1

lh}KecreaUon and Amtat- 
ment— 
Cinema

Lowest class

I

Unit of 
Quanti-y

Weight 
propor­

tional to 
total 

naeaditllfC

Price per unit of quantity

Basic March

.X* uJei remained stationary
1971, the Consumer Price Index Number for Working Class for ' 

P January to December 1961 equal to 1(X)
j^-i being the same as that of the previous month. The index relates to

ticket.

ascertained during the year 1958-59 family living survey 
Centre.

Til’ll'jeX number for the fuel and light group increased by 1 point to 190 
fl increase in the avera^ price of kerosene oil.
jgx number for the miscellaneous group increased by 4 points to Ml 
fl increase in the average price of cigarettes (Charminar).

numbers for the food and the clothing and footwear groups and 
remained stationary at 204, 182 and 136 respectively.

^SSU.MER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
NANDED CITY

(
‘M 

hj

(r) Household utilities ..

(A) Recreation and Amu^ 
seme nt.

(/) Transport and Com­
munication.

Total

tndex Numb er for 
nema Group V.

(Average prices for the calendar year 1961»100)

Full 
ticket

r t

100-00

Groups
Weight 

proportional 
to total 

expenditure

Group Index Number

Feb. 
1971

March 
1971

L Food 61-46 204 204

u. Fuel and Light .. 5-88 189 190

IIL Housing 4-62 136 136

IV. Clothing and Footwear 12-22 182 182

V. Miscellaneous 15-82 173 177

Total .. 100 00

Consumer Price Index Number .. 193 193

’Details regarding the scope and method of compilation of the index will be found on 
jagcs 1107 to 1112 of the March 1966 issue of Labour Gazette.

ffote.—To obtain the equivalent old index number on base August 1943 to July 1944=- 
100, the new index number on base 1961=100 should multiplied by the linking 
ictor i.e. 2- 45.

R 4157-7

!



,.,.tT3-''.?<fF-*"'’

CONSUMER PRICE INDEX NUMBER FOR WORKING CLAS.S
^fUMBER FOR WORKING CLASS FOR NANDED CITY-contd.

Article*

I

I. Food Group—
(a) Cereali ond Cereal 
Prot^i-~
(1) Rice ..

(2) Wheat ,.

(3) Jowar

(4) Grinding charges ..

Index 
group / (fl)-

Total ..

Number Sub-

b) Pulee and Pu/w 
Product—
(1) Turdal-

(1) Oawran (medium)

(2) Gramdal Punjab
(medium)

(3) Moongdal—
Without busk

(4) Uriddal, 
husk

(5) Masurdal- 
(«) Big

(^) Medium

Index Number 
group 1 (b).

without

<

(c) Oilland Pali—
(1) Groundnut, Oil 

Meethatel (Redish in 
Colour).

Jrukx Number 
group He)

Unit of 
quantity

Weight 
propor- ' 
tional to 
total ex- I Basic 
penditure price

I Price per unit of

I Feb. 
1971

»
.SSSJ .Sit JWeight

R«. P. Rs. P.
R*. p

13-02 0-64 1-03

6-81 0-42 0-87

30-64 0-34 0-70

2-82 0-13 0-15

1-04 

0-87 

0-70 

0-15

53-29

0-57

0-66

0-54

0-82

• •

0-77

0-61

0-6l

2-03

1’33

Price per unit of quantity

quantity expenditure
Basic 
price

Rs. P.

Feb. 
1971

Rs. P.

J, pi?*’ 

jiabo 
Katerna

Total

iiiuinb^'
Sub-

Total . •

in
and

• •

• •

(;/)Ga*Tani (med.) .• 

J,) Tamarind, Kadiwali

Total ..

R 4157-7d

200 ml. 
i Kg.

Kg. 

50 gnu.

Kg.

• •

99

200 gms.

50 gms.

4-54 
0-29

4-83

0-28

0-24

4-22

0-77

1-61

7-12

1-08 3-00'1 3-00'

0-96 2-50 J 2-50,

2-46 5.50'1 5-50
2-02 5-00 5-00

1-48

t r

2.50
1-32 3.00_

1-22

1-36

0-13
3-01

0-12

0-06

1-30

1-13

0-25

0-20

0-30
7-00

0-20

0-24

5-00'I

4-50 J

0-12

Q>21

2-50

3-00

Q-20

0-23

3-00

4-50

0-42

0-28

Mar. 
1971

0-30
7-00

R», P.

Index Number

Feb. 
1971

7

M»r, 
1971

8

j 269

i

269

217

224

2d-< 265

- 231 231
233 233

3dl 23J

161 161

400 383

383 383

288 168

135 140

d09 296 !

•iAcft
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consumer PRK^K index NUMBER FOR WORKING CLASS Pq^

Articles

1

PraJt^n—

(1) Potatoes— 
(OBigs'W, 
(II) Sntall sire

12) Onions—
(i) Red 
(10 Whrte

(3) Brinials (Kah)

(4) Tomatoes— 
(0 R«d
(lO Green

(5) OarUc Gawatban -• 

Other vegt^FtLMTin

(lV*Cauli Flo*®*' -- 
ves^-^M-d

(nVlawar ^ali

(H) Pan Kohl

Total ..

'SS-Z./K

(A) FnOtt 
rtvdHea—
(1) Banana— 

ijy Big sue 
(II) Medium 
(Ml) Small

trtut H/\-

frs*

Total • •

Unit of 
quantity

2

i Kg. .
• • •

Kg.

250 gms.

250 gms.
»• •

50 gms.

250 gms-

250 gms.

Weight 
proportio­

nal to total 
expenditure

3

Basic 
price

4

Rs. P.

0-69

0-97

0-50

0-39

0-54

1-20

0-70

4-27

P*r unitofqu»n,ijy

Feb.

Rs. P. R«. p.

0-30
0-26

0-,31
0-31

Oil

0-21 
0-13

005

0.08 
0-06

on 
0-06

0-35 
0-29 
0-22

tADOVR GAZETTE-MA Y197!

index number for working class for NANDEO CITY—coutd.

quantity

Weight 
propor­

tional to 
total

0-371
0-29/

0-20)
0-,10/

0-15

0-10) 
0 09/

0-13

0-19 ) 
0-11/

0-75 
O 60 
0-50

2’^2
0-25

0.20
0-29

0- 18

0- 16 
0-11

0-10

0-27

2’^5 
0- 60 
0-50

Cwaal

Pulse

ha

^S&’fSsble and Ve«e-

(O^Pr**!***’- ..

Mint 

and

Total •

Sronfl-

II. FaslsndE***""

II) Fireeoed 
^Sliawda (oU)

(ti) <Mm>

colour.
(J) Match Bex—

(I) Wimco. “-e**
Brand.

StMl

ffvtibtrfar I

Packet of 
50 gms.

»•

Per Cup

Pot litre..

Pot Bo«

100-00

Price per unit of queuity I Index Number I

Basic 
price

4

Feb. 
1971

5

Mar. 
1971

6

Feb. 
1971

7

Mar. 
1971

8

Rs. P. Rs. P. Rs. P. -

0-35 0 55'1 0-55'1
0-55/ 157 157

0-35 0-55 J

0-07 o-n) 0-15)

0-04 J
157 157

0-04 0-04 J

/57 /57

190 191

•. • • 232 229

e e . . 206 210

a • • e 264 263

. • . • 231 231

• • a a 309 296

• • a a 150 IM

a a a a 216 210

a a a a 148 149

(

157 157

1 204 206

1-66 3-29)

1

’”1
irz 1*7

1-57 2-77J 2-77 J

0- 26 0-5B 0*60 223 231

0-06 0-07 0*07 117 117

tte



Article*
Unit of 

quantityr
■sr

24-15

■ It
t
i
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CONSUMFR price index tNUMBKR FOR WORKING CLASS FOR NaNded

selected m.P-

111. Housing Rent—

(1) Rent of 
Tenements.

Index Number 
III.

Total

for Group

IV. Clothing and 

wear—
(a) Clotfung—
(1) Dhoti Sq.Per 

Metre.Dhoti

Saree(2)

(3) Cloth for Trouser*..

(4) Long cloth

(5) Coloured fabrics ..

Total

Index Number for Sub­
group IV (a).

{b} Footwear—

(1) Shoes— 
(0 Bata, Janata 
(H) Carona Master 

Junior

(2) Chappals—
(0 Bata All wear 

Rubber Sole.
(«) Panther Bata, 
(it/) Carona Kolhapur 
(ir) Carona Bahadur..

Total

Index Number for Sub­
group IV (b).

IV. Clothug and Foot* 
seear— j
(d) Clothing . .1
lb} PootereoT

Total ..

ndtx Number far Group

>1

7-77(1)
13-60
13’60

Weight 
propor­

tional to 
total 

expenditure

Price pc

Basic 
Price

4

Rs. P.

100-00 5-47

100-00

11’53 1’08

19’77 1-24

1’58 2-74

27’48 1’44

31-21 1’81

~ 91-57

4’89 15-02 
18’34

3 54 4-45

:i
6’18 
8’35 
8’65

8’43

91’57
8’43

100’00

1

unit of quantity

Unit, of 
quantdy

Bundle of 
25 leave*’

•>
Per V’da.

50 gnis.

7-77} 7.77

7-77(.i) 
13’60 
13’60

ber

Cbarmin*’’

Lal
Dadh*

Total • ’

yaffiAer fo'

I^ld Utilities- 

j (2) Utensils
Barlin*

Total -- 

flunber for Sub- 

P(C)’

(2) Washing wapShama
Washing tea P

Total ..

(1) Quotation for January 1971 "*

Nutuber for Sub- 

noef y l<0’

----------------- ----------------------------

Price per of'*""*’'

\Vcigb‘ 
proper-- 
tional to 
total ex­

penditure

2-83

6-61

4-22

13’66

Basic 
price

4

Rs. P.

0-07

0.04

0’04

I
Rs. P.

0’06

0’50

0’20

Bundle ot
25 Bidies. 

Packet of
10 Ciga­
rettes.

Packet of 
25 gmis

Per shirt.

Per Cake.

0-10

O’ 13

0-14

7-80

0’22

Rs. H.

0-25

0-20

0.06

0’50

0-20

0’26

0’50 J

0’22

18-00

Mi»r.

1 Index Number

1 _

Feb. Mar-
1971 1971

7 8

429 429

150 150

122 122

199 199

154 lS4

253 322

157 157

79/ 2/7

231 231

130 126

■

j
JtM i 203

167 167

100 too

71d
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CONSVSIER PRICE INDEX NUMBER FOR WORKING CLASS FOR Nanqe

Article* Unit of 
quantity

Weight 
propor­

tional to 
total ex­
penditure

Price per unit of quantity

Basic 
Price

Unit,<?f 
quantity

Weight

____  tional to 1 
total ex­
penditure

Price per unit of quantity
Index Number

1

(e) Medical Car^
(1) Patent Medicine—

(/) Anacin 
III) Mpro •
(III) Zinda.Tilasmatn

(2) Mixture. Doctor’sl Per day
daily mixture. I

Total ..I

2 Tablets

Bottle .
Ticket.

»»

7-94

3-

Index Number for ■Sub-I 
group y (e)- I

(f) Personal Care— I
(1) Hair Oil— I _
. (1) Tata Co. Coconutj S'”®**

II) pare

Single - -

R*. 30. 

one Pa»»- 
enger.

0-57

3-29

14-94

005

0-45

0-22

0-10

0-60

0-40

(1) Hair OiL- 

■ Oil.
(2) Barber charge^ 

(H) Hair cut 
(111) Shave

(3) Toilet soap— 
(/) Hamatn

(11) Ijlobaoy
(4) Blades—

(Z) Bharat

(I) Hair cut with shavel Adult

»>

(U} 6 Morning

2-28

1-00'1 
0-70 
0-40 J

.. Cake

*»

..[Packet of 
[10 blades 

..[2pkts, of 51 
[blades each! 
I I*

Total ..

Index Number for 
group Vif).

ig} Education and Read-I 
Ing—
0) School fees for VIU 

Standard.
(2) School Books— 

(I) Marathi Vacfaan 
Mala.

(//) Subodh Ganit ..

Total ..

Index Number for 
group y(g).

(K) Recreation
A mute me nt—
(1) Ciaema— 

V) Lowest Class

Total

Sub-

Index Number for Sub-'. 
Qroup yih).

Per 
student.

Per copy

2-14

0-75

0-69

0-75'1

0-75 J 

0-55'1 

0-65 J

0-75'1

0-75 J

0.55'1 

0-65 J

13-66

16-97

2-59

10-26

14-83

0-60

0-40

010

125 1 125 1

115 1 1

Ibl 1 167 1

182 1 182 t

Z37 1 197

199 1 199
191 I 217
204 '

203

4-66

2.00

0-95

4-66

2-00

0-95

„Perso<»‘®'‘f® I 
and ««*<*' 

“!» >“-1 
HI'-ai.'” ,4 com-

Total ..

13-40

6-73

6-62

14-94

100-00
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Articles

1 2

Total .

Final Index Number—183,

Total ..

6-

Unit of 
Quantity Basic I

Price

/sdtjt Numbtr for Sub- 
tnupHe).

Weight 
propor­

tional to 
total ex­
penditure

I, Food Group—

! (,) Cereals and Cereal 
' froducti—

(U Rico

(2) Wheat

(3) Jowar

1 (4) Grinding charges-
' For cereals

I
Ziidex Number fur Sub- 

; {roup 1(a).

i
i

: (b) Pulses and pulse Pro- 
; dueis-

i (1) Turdal—

I (i) laloa

i (ii) Gawran(Bharwa)

(c) oils and Fats-—

(1) Groundnut oil

(2) Vanaspati dalda 
(loote)

Total ..

V

183—A fall of 2 points

In March 1971 the Consumer Price Index Numbers for working class f 
Jalgaon City with base calendar year 1961 equal to 100 was 183 being 2 poj 
lower than that in the preceding month. The index relates to the consunipti*”’ 
of a pattern revealed during the year 1958-59 family living survey for Jal^ ” 
City.

The index number for the food group decreased by 4 points to J96 due t 
a fall in the average prices of turdal, gramdal, urid-dal (with husk), fresh fis? 
turmeric, dry chillies, coriander, jira, potatoes, garlic and other vegetables

The index number for the fuel and light group remained stationary at I77
The index number for the housing remained steady at 136.
The index number for the clothing and footwear group decreased by ] poim 

to 169 due to a fall in the price of long cloth.
The index number for the miscellaneous group remained unchanged at 161.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR 
JALGAON CITY

(Average price for the calendar year 1961 = 100)

^♦Details regarding the scope and method of compilation of the index will be found on 
758 to 760 of the January 1966 issue of Labour Gazette.

Groups
Weight 

proportional 
to total 

expenditure

1
Group Index Numbers

Feb. 
1971 1971

i. Food •. .. 60-79 j 200
196

IL Fuel and Light 7-20 177 177

III. Housing .. 6-11 136 136

IV. Clothing and Footwear ... 10-29 170 169

V. Miscellaneous

Total ...

15-61 I
100-00

161 161

Consumer Price Index Number J 85

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR JALGAON CITY

(2) Gramdal

(3) Mooagdal—
(0 With busk

(II) Without husk 

{♦) Uriddal—
(I) With husk

(ii) Without hu*k

10- 89

21-16

073 1-79'1 1-69

0-66
I.74I

1-73

0-58 1-H 1-12

0-70 1-39(1) I 1-39(1)

0- 83 1-69J 1-69

0-65 1-75'1 1-73

0-83 2-04J 2’05.

•

2-28 4-60 4-76

1-99 2-97 2’94

Price per unit of quantity Index Number

Feb. Mar.
1971 1971

7 8

178 178

200 202

200 200

183 183

I J96
196

1

- 254 247

197 193

201 201

258 257

331 226

^2 209

149 148

194 200
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CONSVuMCR K *^’DEX NUMBER FOR WORKING ci ao 
"«■< 3ALo

R>. P.

1

Artidea

1

1

Unit of 
Quantity

2

Weight 
proper, 
lional to 
total ex­
penditure

3

1 Price p<

Basic 
Price

4

Rs, P.
(/) Matts*,

■ 
{iVMuttoa—

(n Goat neat • ’
i kg. *■ 4>38 1*45

(2) Fisb (dry>—
t,l) Bcmbil big •.

k*. 0*91 2*72
(in £a«a • • •• • • •« • • 2*70

(3) Fish (fte^hW
rarterin •dfi'tsW A*
Ftantrr 1971—

0) Rahu ♦ • • • * • .... 1*88

(2) Buln •• ee * * .... 1*71

i (3) Sandkhol
•• ........................... .... 1*76

I'arweie* arlretta /*

March 197h-
i (I) Rah* • * e • •• .... 2*01

I (2) Bahn •* e* • • .... 1*78

t (3) Saodkbol •• • • • ♦ .... 1*59

Total .. 5*29

hW» Mother ftr

i
A«h and Mi* ii

(1) hUkOitfato) • •
u g 42 i 0-77

i (2) Qhaa Oafido) ••
i kg. 1 31 3*71

I Total .. 9*73

2*50

4*00 

3*33 

3*00.

5*33 
5*00

1*40

6*67

I'cb,
1971

“h'< of quantity

i« Mar.

^•* P.

2* JO

4*00

3*33

3*00.

(i)

z/

RCd)

('.'ffini*'’

19^

iija'»

{(0 Small

index

/hr

k«.

23«

%

I

0-13 
0*12

•■34

I 65 
• 31

4 95

|.7»

•*6« :

o-u
0-19

0**»3

6-tJ

0*79

11*42

0*90

5*12
0*75

11*42

Total

/or Si>

Total

(1) sugar

‘'ouaWy-

ToIbI ..

'[^^bour aAXET^^^ ^f'<r ivi

NOMBEB for WORKINO class for JArXJAON crriz—cvnld,

Price per unit of quantity

Unit of 
Quantity

Weight 
propor­

tional to 
total ex­

penditure

Basic 
price

4

Rs. P.

) kg*

99

kg*

»»

250 g* •

250 g*
»•

• s

»•
»»
• •

dozen

1*15 0*28

0*86

0-54

2*92

5*60

1*63

Feb. 
1971

5

Rs. P.

0*24

0*27

0*27

0*20

0*04 
0*t)9 
0*05

0*06 
0*40 
0*06

029

0-2J

1*23

0*57

0*45'1 

0*37 J 

0*14'1 

0*20 J 

092

OOOl 
0*10 > 
0 09J

0*

0*

0*

0*2:

0

Mar. 
1971

R». P,

Index Number

Feb. 
1971

1 Mur.
1971

7 8

nJ ■"
130

} “
72

460 320

172

}
141

tao /**d

2i2 212

212 2Z2

132 132

19* 207

299 Z4»



Ra. P.

0-40 0-55

0-41 0-55

0-12 0-23

3-39

3-15

2-71

0-45 0-55

6.28 0-30 0-32

3.82 0-06 0-08

■«b,

Basic 
Price

Unit of 
Quapr'^y

R«. P.

LAiiwR

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS

Weijht 
Propor. 

tional to 
total ex­
penditure

J

Article*
Unit of 

Quantity

(IMDEX

Price Per unit of

4

Weight 
propor­

tional to 
total ex­
penditure

I^UMBER FOR WORKING CLASS FOR JALGAON CITY—contd.

Price per unit of quantity Index Number

(/) Beverage*-^
(0'sro^e Bond Putli 

Brand-
(10 Lipton Laoje:

(2) Hot drink— 
Prepared tea

Total •

Indtx Number for Sul>’ 

group I (jy

I, Food—
(a) Cereal* and Cereal 

Products.

(fc) Pulses and Pul»e 
products.

(c) Oil* and Fat*

(d) Mutton, Fish
(e) ^bfnk and Milk 

ducts.

(/) Condiments 
Spices.

(g) Vegetables and Vege­
table products.

(h) Fruits and Fruit Pro­
ducts.

(/) Sugar, Honey and 
related Products.

(J) Beverages

Total

and

Pro-

and

Index Number 
pood Group,

n, Fnel and Light—
(1) Firewood and chip*— 

(0 Khair

(10 Dhawda

(110 Adjator Mixed ..
(2) Kerosene—

(0 Chakkar Brand - -

(3) Electricity charges ..
(4) Match Box—

Horsehead brand 
Box of 50 sticks.

Total .,

2.11
50 g.
*•

11-35

0-35

100-00

""100.00

Cup 
3J OM.

of 3‘73

5-84

40.71

8.13

8.37

5.29

9.73

7-62

5.47

1.61

7.23

• • a
5-84

100-00

78-50

a • •

11.40

100.00

0-25

• 9

6-50'

6-50

5-20

0-33

0-32

0-08

Indtx Number for group II

Foo‘'

per
mt.
e>
99

9»

99

sq.
17-82

27-15 
0-51

32-06
14-36

^90

/or Sub-

sSr’- :: 

Bat* CO-

3.53

Total ..

for Sub-

poot***^
Total t •

Xwaier for 0^

I,Sff ■

(H) Belgauffl

Total .

Nunibtr for Si^ 

ptiif K («)•

per pa'r

»»
8.10

4-57

91-90
8-10

100-00

Bundle of
100

Vida 
250 g

2-01

5-39
2-81

0- 85

R*. P.

Basic Feb.
Price 1971

4 5

R». P. Rs. P.

7-67 10-42

1-23 1'92

1-24 1-74
2-15 4-70
1.61 3'37
2-13 3'31

17-20 27-45'1
18.78 26-95/

6.25 10-00

0-55 0'43

004 0-05
2-08 2-80

0-73 1'20'1

0.36 0'67 J

10-42

0-44

1-20

0-66

0-03
2-80

1-74 
415 
3'29 
3-51

Mar. 
1971

6

1-92



r

Index Number

Article*

Total . •

Total

Basic 
price

Unit of 
Quantity

S m a 1 
bottle.

per day .

Weight 
propor­
tional 

to total ex- 
penditute

(e) Medical Care—
(1) Dr. Vazc’s Cough 

syrup.

(2) Daily mixture

/adex Num^' 
group y {"I

Index Nuntber for Sub­
group V (d}.

(c) Household utillti^* 
(1) Utensils—

0) Lota (Poona) 

{/O Lota (Nasik)

LABOUR GAZETTEt-Ma Y 1971 
1158

CONSUMER FR>“ NUMBER FOR WORKLNG CLASS rOH

SOMBER FOX
Price per unit of quantity

Bundle

}

.t' .i,
■«
3

(h) Tobacco and Tobacco 
Produca—
(1) Bidics— .

(I) Camel brand

III) Shiledar

^^(O^Osmgaram Brand..

(h) Cha n d r a k a n I 
Brand.

Total ..

Index Number for Sub­
group y (d)-

{d} Washing Soap—

(1) Laundry—
(/) Ordinary washing 

and ironing of cotton 
cloth.

(2) Washing soap— 
(0 501 Bar Soap

(W) B. Dhantak Co. ..

Total . •

i Index Number fcr Sitb~ 
I groKp P («).

*Ncrry.

0-30'1

0-30 J

Mar, 
1971

6

R». P.

0-30'1

0-30 J

Total ••

»ti Cbautbe

Std.

Total ..

fi'uinb^

' ToUl ..

I

and

I fiasspirl and

\ieket).

‘’aF^'charg;^

Total . • 

, L, nienber for Sub- 
y(/).

I'l .i»,tion-

R 4157—8

Unit of 
Quantity

I
' Weight i 
! proportion-, 

al to total 
•expenditure

small 
bottle.

Adult • •

4-89

7-32

99

Cake
3-02

Price per unit of quantity

Basic 
price

4

R*. P.

1-32

R*. P.

2-40

pkt. of 10 
bbdes

2 Pkt*, ot
5 blades 
each.

Copy

per 
Student 

p. nt.

Adult ..

Per 
Passenger.

99

Per card..

Oil

15-34

5-42

6-69

6- 69

12-48

4-09

0- 50

0-40

0-20

0- 48

0-49

0-44

0- 57

5’00

0-98

l«00

0-05 
0-45

1-

1-

0-30

0-75'1 
0-75 f 

0-50'1 

0-50 J

2-00

5-00

2-40

0-50

0-50

2-00

5-00

0-30

0-75

0-75

R*. P.

1 Feb.
i 1971

Mar. 
1971

7 8

182

i
182

217 217

155 135

101 101

J93 193

267 261

100 100

2C, 202

1

209 209

209
1

209

133 133

115 115

167 167

1

75/ I



CONSUMER PRICE INDEX

Articles

V.
(a) Pan Supari

(*) Tobacco and Tobacco 

(/noS’d Utilities..

(4) Washing Soap

(«) Medical Care

(J) Personal Care

(g) Education and Read­

ing.
(A) Recreation 

Arausenient.
tl) XtaaipoTt 

Communications.

Total ..

r„dexJV«mZ>erZorGro«P»'-

labour GAZETTE>-MA Y 1971 

number for working class for JALOaon

i^^bourgazette--may 1971 1161

Uoit of 
Quantity

Weight 
proportion­
al to total 
expenditure

Price per unit of quantity 

------------1-----------------------------
Basic 
price

(I} Quotation for August 1970.

ooints Price Index Number for Working Class for
m7? ^‘’"Ha^vear 1961 equal to 100 was 171 being 2 points 

>h base J,-no month. The index relates to the consumption
[JJ • rity ip the ?he year 1958-59 family living survey for Poona

-Jd^anthat Jed during tnt' y
. r_^d group decreased by 5 points to 182, due to 

tT^ber for.the r gramdal, fresh fish, eggs,

f r housing remained stationary at 119. 
nuntbei ‘?’“"|othing and footwear group increased by I point 
"^’’^eSe ill the prices of dhoti, cloth for trouser, long cloth and 

.u. miscellaneous group increased by 2 points to 157 
number for ‘^e m of pan-leaf, pan-finished, bidies (Char-bhai), 

Vwder (family size).

Final Index Number—171. 

index numbers for working class for 
|.0NsuMER pR’CE

(Average
price for the calendar year 1961 = 100)

Groups

Weight 
proportional 

to total 
expenditure

Group Index Numbers

February 
1971

March 
1971

J_ Food

fl.
Fuel and LigW

m. Housing

Clothing and ..

Miscellaneous

Total ..

Consumer Price Index Number ..

55-85 187 182

6- 89 163 164

6- 65 HI 119

10-31 173 174

20-30 155 f 157

173

and method of compilation of the index will be found on 
ailU HI _ P<-«r Frrntn theretn^DeL^yi^''5gl73O of'The^Pugus"^’ 1965“issurof Ubour Gazette. Yos Errata thereto, see

*2l'7of &p'tcS>er 1965 issue.

R 4157—8a



13-81

0-29

• ■ ’ ■-'t;

LABOUR GAZETTL^-May jyjj
1162

CONSUMER PRICE INDEX NUMBERS FOR VfQRKlNQ CLASS
fob wobkuso

MAY 1971
FOR FOONA

Articles

I
Unit of 
quantity

Weight 
propor- 

, tional 
I to total 
! expendi- 
I ture

Price per unit Of Price P"
,eruaitofqu«tity

Index Number

Basic 
price

Weigh* ■ 

to tot®*

Basic 
Price

4

RS. P.
RS. P.

M^rch

Rs. P.

March

I. Food Group—
(a) Cereals and Cereal 

Products—

(1) Rico

(2) Wheat

(3) Jowar

(4) Bajri

(5) Grinding Charges— 
For Cereals

fndfx Number for Sub­
group 1 (a)

(6) Pulses and Pulse 
Products—

Turdal—

Laxmi Cfahap oi 
Surti (Fine)

Gramdal

Mungdal — 
Without 

(Medium)

Total

Indtx Numbsr for Sui* 
group I (b}.

kg.
»>
99

,lee<edin‘^® 
Viri<*>«?’**^ March

l^ilk

Total ■■ 

Humber for Sid>-

0-57

5-26

10’ 66

2-32
1-20
1-66

2-60
2-46
2-57

1-61
1- 31
2- 25

1-87
1- 50
2- 37 
0-17

0-15
7-88

4-78
2-91R
2-64

4-97„
2-91R 
2-64

5-00
5-00
5-00

3- 36
4- 95
4-72

0- 29
14-19

5-00
5-00
5-00

4-60 J

182 183

231 209

171 165

— J9O 7«

193 193
180 184

792 795



(QiL

RJ. P-

0-49

' '-w-*-
CONSUMER price: INDEX NUMBER.S FOR M'Orkip^q pi x

, nvMbeB’ for «

Articlet
Unit of 
quantity

I Weight 
I propor- 
i tional to 

total 
expenditure

Unit of

2 3

Basic 
price

Feb. 
1971

Weight I 
propor­
tional 

to total 
expen^'iure

Price per unit^«t*°f>*y

1

Index Number

4 S

Basic 
price

!
Feb. 
1971

Mar. 
1971

Feb. 
1971

Mar. 
1971

Condiments and 

Spices— .. .
Salt White (Medium). 
Chillies (Dry) 

Oawran Medium .. 
Turmeric. Sangli and 

Akhi (Medium). 
Tamarind-Old Chinch

No.1 
Mixed Spices—

Garam Masala

Total

/nd^.r Nur iber for 
group I U )

{g} yegetables and Veg^ 
table Products—

Potatoes— 
Big size

Small Sire 
Onions—

Big Size

Small Sire 
Bnnjals — Big Size

Tomatoes — Medium Red 
No. 2.

Other vegetables 
Varieties selected for 

February 1971 —
(i) Cabbage 
(//) Cauliflower
(ill)

Varieties aelected 
March 1971— 
(0 Dodki 
01) Gawar 
(Bl) Cabbage

Total

Index Number for 
group I (jl

W Fruln aitd 
Produete— 
Winan>- 

Big Siza

Small Size

for

!
Frails

I Zadrx Nambtr for 
I aroi^ Zt*).

Rs. P. Rs. P.

kg. 0*16 0*11

250 g.

»•

2*04

0*15

0-47

0*33

kg. 0*24 1*08

50 g.

i kg.

• •

kg.

>»
• »

• •

kg.
»»

a

kg.

3*27

5*86

1*87

0-92

d"56

an

4*42

0*84

0*29

0-23

0*31

0*24
0-49

0-79

0-31 
0*56 
0*43

0*51 
0*75 
0*44

0-20 .

1*57

1-26

2-97

2*17

0* 30

0- 18 
0*80

1-11

076 
1*12 
1*22

0-20 

>•34

1- 13

2- 63 

2*17

0*44

0*33

0*29

0*15 
0*63

0*87

0-82

Total

ed •

Total

^r^Sub-grot^P 
;\'lll»Der

Packet of

50 gs*
>•

Cup of

3*43 0’38

0*39

0*06

0*56

0*56

0*13

0*56

0*56

0*13

LFrt^W“»5*Cr*-; 

‘rtS F““ 

products 

,,)Oib»"^^“pisb 

J’^ilk”«“‘’ 
'^products 
(f) Condi®®“^

Frdi 

Honey and

y) Beverages 
Total

■
and

Milk 

and

37*98

6-29

7*10

5*26

11*59

5*86

8*54

1*23

7*47

8*66

100*00 I
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CONSUMER PRl<^ INDEX NUMBERS FOR WORKING CLASS

Articles Unit of 
quantity

Weight 
proportion- 
nlto total 
expenditure

Basic 
Price

pet uni, or J
Index Number

Rs. P.

Peh. 
1971

Rs. P.

Weigbi 
propof 

lional it’ 
total ex­
penditure

price
J, 
’»

Basic 
Price

Feb. 
1971

Mar. 
1971

Feb. 
1971

Mar, 
1971 J

II. Foal aad Light—
(1) Firewood and chips 

(Raywal medium).
(2) Kerosene, Chavi 

Brand.
(3) Electricity charges ..

(4) Charcoal— 
(i) Big Sire

(lOPattior Rawal ..

(5) Match box (Tekka, 
50 sticks.)

37 kg. .

5 litres ..

Per unit..

37 kg. .

• •

Bos

Total

Index Number Group (H)

III. Hooaiat—
tl) Rent for selected Per 

tenements. i...

Total ..

Index Number Group {III'I

Foot-Oothiag and
I wear—
i (a) Clothint-^ 
! (I) Dhoti ..

(2) Saree ..

(3) (Zloth for trousers ..

(4) Long doth

(5) Coloured Poplin ..

i Total ..

Index Number Croup

(b) Footwear—
(1) Shoes— 

U) Bata Co.

(«) Flex Co.
(2) Chappala— 

(1) Bata Co.

(10 Flea Co.

i tndex 
Group GIF) (i).

Number

month.

30-63

24 03

6-45

35-36

3-53

100-00

100-00

100-00

3-08

1-34

0-19

7-47

5-63

0-05

5-08

2-75

0-28

11-70'1

8-83 J

0-07

Per a J. 3'57 1-28 2-00
metre.
»» • • 29-86 1-28 2-22

»» • • 5-23 2-62 4-90

»• • • 11-76 1-64 2-92

• • • • 40-44 2-25 3-88

90-88

Per Pair 4-27 17-14 27-43

.. 19-30 33-93

* »• a • 4-85 6-18 10-00

• >» * • 8-40 15-04

b-

9-12

}
}

^s- P.

5-16

2-76

0-28

11-62

8-86

0-07

2-02

2-22

4-94

3-00

3-88

29-63

33-93

10-00

15-04

-Total •

(ioPi'*”’’" *■

(J) ^‘^’nSarda No. 1
>”/n Akoli.J»7^ Mo. 2

jsrda • •

ToUl ..

Sub-Croup

100 ••

Each vl^l*

50 gi-

Bundle of
25bid»ea-
• •

pkt. of 10 
CigaretlM

90-88

9-12

100-00

1-08

1*82

0-33

0-04

0-66 0-70

0-08 0-10

1-57 0-43

0-13

0-13

0-13

0-20

0-37
0>28 
0-31

0-36 0-36

0-23'1

0-23 J

0-38'1

0-40 J

0-42'1 
0-33 > 
0-40 j

0-26'1

0-25J

0-50'1
0-40/

0-42'1 
0-33 > 
0-40J

UtlUlee

(I) hot*

ToUl .

bwnber Subdironp

4-16

4-76
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CONSUMER RRICE >«■>“ NUMBERS FOR WORKING CLASS for
noMbE" i"’“

Artic lei

“i‘iSn:= 

and Ironing). __
(2) Washing Soap BB 

Chhap.
Total ..

Index Number Sub-Group

<e) Medical care—
(1) Patent

(0 Glycodine Tert/ 
Vasaka.

(10 Anacin
(2) Mixture, 

Mixture.
Daily

Total ..

Index Number Sub-Group

(f) Personal C^e--
(1) Hair Oil. Tata Co.

(2) Barber charges—
(а) Haircut with shave
(б) Hair cut 
(c) Shave

(3) Toilet Soap- 
fa) Lifebuoy 
(6) Lux

(4) Tooth Powder— .
(а) Bytco (Family size)
(б) Bytco (Small sue)

(5) Blade*—
(а) Bharat

(б) 6' Morning

Feel for Std. 

Books—Std.

Total ..

ludtx Number Sub-group V(.f) 

(g} Education and Read­
ing—
(1) School 

vni.
(2) School

VIII—
(0 Subhash Vachan- 

mala.
(If) Ankaganit
(U) ApaleJag 

(J) News Papers— 
(0 Sakai Daily 
(10 Maratha Dafly ..

I Total .

\Iudex Number Sub-group V(g

'®ntity
Unit of 
quantity

2

Weight 
propor­

tional 
to total 

expenditure 
3

Price per unit ofq

Basic 
Price

4

Feb. 
1971

5

4-23
Rs. P. Rs. P,

Per Piece 0-13 0-25

Cake 7-37 0-40 0-70

11-60

Bottle of 17-37 1-89 2-62)
70 ml.

2 Tablets
1-35

0-12 0-13 J
Per Day 0-57 0-73

18-72

Small 3-37 1-34 2-40
Bottle.

Per Adult 6-52 0-75
Per Adult 0-65
Per Adult -- 0-20 0-33 J

(3ake 2-29 0-49 0-75)
Cake .. -- 0-49 0-75 j

Bottle .. 1-98 1-87 3-09)
Bottle .. -- 0-46 0-80 J

Packet of 0-04 0-43 0 581
*0
2 Packet

0-60 0-62 J
of 5 each.

14-20

Per 8-86 4-85 5-17
month.

Per Copy. 2-55 2-42 2-80'

Per Copy. 1-75 2-05
Per Copy. 1-88 2-70 J

Per Copy. 2-50 0-07 0-10 )
Per Copy. 0-07 0-12 J

1
1

} 13-91
)' !

'fota*

Coif*’ 
,rl

for;;sr f*
f''

..f.Fsr*'

CsiOB*® . .

Total • -

^llaneo*''

Price per

——'■ 
Basic 1 
Price

4

RS. P-

0-52

pa5senB®r
6-46

0’98

• I

p»

per card

RS. 25 --

..pjaSupari
‘ ndTobacco

‘‘po<«“^Vold VtiW*"

■■

i ' (ouni»“°®‘ 
! Total • -

11-43

1-29

0-10

1-50

0-05

0-45

19.18

6-42

4.76 

n-60

14-20

13-91

6-74

19-18

100-00

(l)Quatatioo

unit ofq‘«>‘*“’'
Index Number

i< cb.

RS. I’.

1-17

1-30

0-13'1

1-70J

0-10'1

0-60 J

RS. P-

1-17

1.30

0 13

1-70

0-10

0-60

for the mouth of September 1970
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CONSUMER PRICE INDEX NUMBERS FOR WORKI^r . 
FOR CERTAIN INDUSTRIAL CENTRES IN India

The following table gives the Consumer Price Index Numbers for Work" 
Bombay, Sholapur, Jalgaon, Nagpur, Nanded, Aurangabad, Poona Madrao * 
during February 1971 and March 1971

Consumer Price Index Numbers for Working Class for certain 
industrial centres in India for the months of Februarv 1971 

and March 1971

146

Groups
Bombay (a) Sholapur (a)

February
1971

March
1971

February 
1971

March 
1971

Food 194 197 198 199

Pan, Supari, Tobacco, etc. .. 199 211 194 189

Fuel and Light 180 180 171 171

Housing 115 115 133 133

Clothing, bedding, footwear .. 172 175 185 184

Miscellaneous • • 160 160 160 160

Consumer Price Index Number 182 184 187 187 185

131

197

203

172

164

iSif

i

LABOUR GAZETTE—MA Y1971 1171

iving table shows the Consumer Price Index Numbers for Bombay, 
lon, Nagpur, Ahmedabad, Madras and Kanpur on Base 
oaf to 100^____________ ___________________________

Fuel and Light 

Clothing

House Rent

Miscellaneous

Consumer Price Index Number

Jalgaon (b) Nanded (6)

February 
1971

March
1971

February 
1971

March 
1971

February
1971

200 196 204 204 196

177 177 189 190 163

170 169 182 182 182

136 136 136 136 176

161 161 173 177 158

185 1 183 193 193 185

hisy

juD«
July 19’° 

Xugusl 197°

October 19’° 

jjovefflber 1970 

^ber 1970
December

‘1971 
fcbruary 19^* 

Mard’ 1971

Bombay Ahmeda­
bad

Sholapur Jalgaon Nagpur Madras Kanpur

736 725 937 936 934 771 868

740 738 947 947 945 790 882

740 738 942 947 94o 806 887

744 742 942 947 945 797 902

757 756 942 947 945 792 878

761 764 952 947 960 797 866

770 768 958 957 966 811 872

774 760 958 979 966 820 876

766 756 958 984 976 826 884-

770 768 968 984 997 831 891

774 786 984 984 992 845 ....

774 768 968 984 997 850 ....

774 768 978 995 997 845 904

766 760 978 1000 981 840 916

770 760 978 979 966 836 911

778 7<0 978 968 955 INR INR

rrXrBERS FOR BOMBAY, SHOLAPUR, JALGAON AND 
IcnABAD ON BASE SHIFTED TO 1944 EQUAL TO 100.

Pan, Supari, Tobacco & Intoxicans .. 

Fuel and Light

Clothing

House Rent

Miscellaneous

Consumer Price Index Number

Madras (o)Poona(fc)

February
1971

March
1971

February
1971

March
1971

187 182 170

.... 176

163 164 209

173 174 151

119 119 179

155 157 172

173 171 172

Base—(o) Average prices for January to December 1960—100. 
(o) Average prices for January to December 1961 
(c) Average prices for August 1939-100.

Kanpur (jj

March 
1971

February 
1971

1,047

76o

252

912

877

911

I

Month and Year Bombay Sholapur Jalgaon Ahmedabad

December 1969
326 350 340 317

328 254 344 321
Jiausry 1970

328 254 342 321
Februsry 1970

330 255 342 321
March 1970

335 260 342 321
AprU197O

337 263 346 321
May 1970

Juno 1970
341 265 348 324

July 1970
343 262 348 332

August 1970 339 260 348 334

September 1970 341 265 352 334
1

October 1970 343 275 357 334 1

November 1970 343 265 352 334

December 1970 343 265 355 337

January 1971 339 262 355 339

February 1971 341 262 355 332
March 1971 345 262 355 1 328
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Labour Intelligence

INDUSTRIAL RELATIONS IN MAHARaqu-..THE MONTH OF FEHR^X^KA kev,^

Industrial Courts and Tribunals

Number of 
applications, 
etc. received 
during the 

month 
2

Break-up of the applicntioni

I

Name of the Court

Number of 
applications, 
etc. received 

during the 
month

References.

1

Under Bombay Industrial

I. Industrial Courts—
(a) Industrial Court, Maha­

rashtra, Bombay.

(b) Industrial Court, Maha­
rashtra (Nagpur Bench).

II. (a) Industrial Court, 
Maharashtra (Nagpur 
Bench) Cases under 
section 16 of the Central 
Provinces and Berar 
Industrial Disputes 
Settlement Act, 1947.

56

' Helalions Ac^T^ 

No.

Adjudications. 
Applications. 
Complaints.

38

1
14
2

References.

Submission.
Appeals.

wSeoT-U.
FPP'"ation.

1 ____ _
— Appeals under Ch^EF'''®''o 

------ S.O.S. Vt(

References.

Submissions.
Appeals.
Review applications 
Revision applications.' 
Criminal appeals. 
Miscellaneous annlicpi.-A 
Appeals under Chapter^i*^

S.O.S.

Industrial Revision.

Labour
Courts--

Total No. 
of Ap­

plications 

etc.
received

I ♦Reference.

_ Adjudications. 
Applications.

— Complaints.

Total ..T’Central

of lhe applicalions received under

ploym^ 
(Standing 

Orders)
Act. 1946

5

Break-Up ________

Act, I**/ 1,4^

3
4

Under sections
10. n*-”’
33A and 33 b.

Under section 
33(2) (b).

Under Section 
33C(2). .

Under section 
36A.

Misoclhnct'ui 
applications.

No.

2

I

84

Illegal strikes and 
lockouts.

Illegal Change- 
Criminal com­

plaints.
Submissions.

References.
MiscclU icous 

appli ations.

No.
— Under Sec­

tion I3-A .



rtonved

cases

Industru
cmploymenr

Orders) Act.

Bombay
Industrial
Relations

Act. 1946

1 Under ftetions
lOA, 12(5), 33A 
and 33B

Poona.

IndustnaJ

Courts.
Nagpur.

Total 
so. 0^

APP***
oooa.

section— Under
33(2) (b).

457 Under
33C(2).

Break-up
received under Section 16 of the

Tote
No. of

Name of the Applica­
tions.

Under sections .
«0A. 1265), 33a" 
and 33B. lockout •*«

— Miscellaneous app- 
— Under section 36A. lications.

3 Misadlaneous
applications.

__ *«k.up of

Industrial Disputea

(2) Labotff
Courts,

274

Total .. 325

Rrcak'up of the appttcatHXM received under

Dtsputes 
Act. 1947 (Standing

lecew

Central Provinces and Berar
Industrial Disputes Settlement
Act. 1947,

Under lection 
33a) (4).

Under section 
33a/).
Under Section 

16A.

- SubnS*,,^

•PPbcatioi^

Total ..

recaved by the Wage Boards during the month under review,

32

(3) Labour 
Court, 
Kolhapur.

(4) Labour

112 1 Under sections 10, 1 nicral vriir 
•*« 

and 33B.

3 Jfcwil change. 
— Cnminal corn- 

,, , plaints.

“T References, 
icction 3 Miscellaneous apo. ' 

lications.

Received by the Wage Board for

Cotton 
Textile 

Industry

Silk 
Textile 

Industry

Sugar 
Industry

103 Under 
33C(2).

— Under section 36A 
Misoellancoui 
applications.

I Remanded.

10, — Illegal strikes and 
’ lockouts.

4 Illegal clianges.
I Criminal complaint 

— Submissions.
section — References.

5 Reinstatements

I^,cfereflce» ••
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Conciliation

An analysis of disputes handled by the Conciliation machinery in the St*, 
February 1971 under various Acts is given below;— <

(a) Causewise analysis of the cases received during the month:—> t

ctrIAL disputes in MAHARASHTRA STATE DURING 
JANUARY 1971

Issues relating to 
pay, allowances 

and bonus

(1) Industrial Disputes Act, 1947 .,
(2) Bombay Industrial Relations 

Act. 1946.
(3) Bombay Indus 

(Extension and 
Act, 1964.

Eniplo,in«il, leave, 
hours of work and 

miscellaneous causes ■

i7i
5

(/)) Resullwise analysis of the cases dealt with during the month

24

lai Kciauon* 
Amcndmant)

Total .. 212 166

Industry-wise and district-wise analysis of the cases received during the month (,?? 
Bombay Industrial Relations Act, 1946 and Bombay Industrial Relations (Exteosion^^ 
Amendment) Act, 1964 are given below

Act

I No. of

Pendins *ti cue*
Settled 

arnica blj
Ended 

Ain failure

With­
drawn 
or not 

pursued Closed

Total 
handled 
(3 k) 6)

the begin- 
nine ofthe

1 received

1 during
'■ 4

a

month

I

i the 

month

’ 1 3 1 .
by parties

5

!

7

I. D. Act. 1947 878 340 95 58 50 H7 32O~f

( B. I. R. Act, 1946 448 29 1 8 n 7 <2 !

.ij B. I. R. (Ext. and Arndt.) 
Act, 1964.

22 ’i I 1 I
* *

3

a Total ..
1,348 1 378 (

104 86 58 117 345

Act

1

Cotton 
Textile

2

Silk 
Textile

3

Woollen 
Textile

4

Textile 
Proces­

sing.
5

Hosiery

6

Banking

7

B.I.R. Act, 1946 10
•• ••

3 ,

——
Electri­ Trsnu

Sugar

8

city In­
dustry.

9

port
Induitr*

10 '

11
) ?*“

-------- --
fl

Act

1

Textile 
Industry

2

Paper 
Industry

Printing 
Industry

4

Press
Industry 

5

Shops

6

Bidi

7

Cinema

8

Local 
Bodies

9

iOlhf
Mile 

10

B.I.R. (Extension 
and Amendment) 
Act, 1964.

8 •' • *
l'

District-wise analysis is given below:-

1 Act Bombay Poona Sholapur Satara Sangli Kolhapur Nasik Ahmed- | 

nagar |
Total

B.I.R. Act, 1946 10 1 6 " L 2?

Act Nagpur Wardha Chanda Akola Buldhana Tot

B.I.R. (Extension and 
Amendment) Act. 1964.

I 8

1 I

9

Registration of Agreements, Settlements, Awards, etc.
• Twenty-nine Agreements,? Settlements, 14 Awards, 1 each submission and 
Wage Board order and 2 Termination Notices were registered under the 
Bombay Industrial Relations Act, 1946, and Bombay Industrial Relations 
(Extension and Amendment) Act, 1964, during the month of February 1971.

..................................................
number of Strikes and wage earners affected due to strikes activity in 
ashtra State during the month of January 1971 have increased as 

''Jjpared to the previous month.

' -Th figures for the month under review show 78 disputes in progress involv- 
% 501 workers and a time loss of 1,67,010 mandays as compared to 71 

in December 1970 with 31,808 workers affected and a time loss of 

mandays.

Eighteen of the total disputes in progress during January 1971 were in the 
Industry, 24 in the Engineering Industry and the remaining 36 were in 

industries.

(ifly-five of the total disputes involving 32,198 workers were actually 
^orded during the month while 23 disputes involving 3,303 workers were 
^cd over from the previous month.

The following table gives an analysis of industrial disputes by groups of 

industries

Industry Group

i
I

Number of disputes in progress
-I Number of 

( Work-peopk 
I involved in 
tall disputes in 

January 
1971

5

1
1 Aggregate

; man-days 
lost in '

1 January 
1971

i

6

Started 
before 

beginning 
of January 

1971

2

Started in 
January 

1971

3

1
1

Total

4

1
Textile 1 • 17 18 23,436 i3;72i

Engineering 12 12 24 2,990 34,087

Miscellaneous 10 26 36 9,156 54,196

Total, January 1971 23 55 78 35,501
i
i

1,67,010

i , Total, December 1970 .. 1 46 71

! 1

31,808
1
1 1,39.315

’The word “disputes” in the official sense means interruption of work and it is here by 
jsed in that sense as virtually synonymous with “strike”. In compiling statistics of the 
iidasttial disputes however, disputes in which 10 or more persons are involved are included.

K4l57-9a
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Thirty of the disputes arose over questions of “ pay, allowances 
bonus, issues ”, 32 related to ‘‘retrenchment and grievances about persf^^ 
and the remaining 16 were to ‘‘ other causes.” '

Of the 58 disputes that terminated during the course of the month, Sevcnt 
were settled either entirely or partially in favour of the workers 31 in fay*'’ 
of the employers while the result of the remaining ten disputes 
indefinite.

PROGRESS OF IMPORTANT INDUSTRIAL DISPUTES IN 
MAHARASHTRA STATE DURING THE MONTH OF JANUARY I97J

Bombay

r/ze Bombay Dyeing and Manufacturing Company Ltd., (Textile Millh 
Bombay.— Out of the total Complement of 10,148 workers employed in Bombaj 
Dyeing and Manufacturing Co., Ltd., (Textile Mills), Bombay. 7,158 worken 
resorted to sit down strike from January 21, 1971 protesting against thj 
management for issuing charge sheets to two workers. The strike endedoQ 
January 30th 1971 as the workers resumed duties on the assurance by the 
management for not taking any action against the strking workers. The strike 
was in progress for 9 potential days causing a mandays loss of 63,917.

Ambernath (District Thana)

Swastik Oil Mills, Ambernath.—Out of the total complement of 559 worker^ 
employed in Swastike oil Mill, Ambernath (District Thana), 339 worken 
resorted to strike from January 11, 1971 protesing against charge-sheet given 
to a worker and deinanding bonus and recognition to Bharatiya Kamagar 
Sena (others). The strike was in progress till the end of the month.

LABOUR GAZETTE^-MAY 1971 11

absenteeism statistics for the month OF' 
FEBRUARY 1971

absenteeism in the Textile Industry in the State of Mahara.sh- 
ompiled from the mills at seven important Textile Ccntrc.s in Slate, viz. 

Sholapur, Nagpur, Jalgaon, Akola, Aurangabad and Nandctl.

0S were received from 60 Mills, i.e. 81-08 percent of the 74 Milks repor- 
gel^^^rking at these Centres during February 1971. The average ab.sentccism 

J^'^Textile Industry in these centres amounted to 18-99 per cent as 
. i7-76 per cent in the previous month.

following table shows the average percentage of absenteeism at the 
for the month of February 1971, on the basis of information 

working shifts

I

Centres

1
! Number of Milks

f Perccntag< 

column 3 
to 

column 2

Average
5 percentage

of absenteeism

i
vv VI MII5 |X Ul IliaiIVU 

informtion Jan. 
J97I

1 Feb.
I t97l

1 J„„,bay

1

54 46 85 19 17-81 18-67

i, sh*" 6 4 66 67 f 20-14
’ 22 57

1
3 1 66 61 10 28

1 13 06

T 2

•• 1

100 00 20-23 21-65

I 

! 20 29
1 !

J

. Olbet Centres ..

' 1

7 !

i
6 85 71 12 42 13-89

1,. .*11“"*'“ •• ..1 1
60 , 8108

17 76 !

I«-99



LABOUR TURNOVER FOR MAHARASHTRA STATE FOR 
FEBRUARY 1971

Group

1-72

0-59

0-45

3-68

305

313

1,96.190

2,08,126

Over 2000

Ml Establishments

LABOUR GAZETTE-MAY 1971

NIGHT SHIFT IN COTTON MILLS IN BOMBAY CITY

At the beginning of March 1971 there were 52 mills in Bomb 
working night shift and the number of men doing night work was 78,6;

LABOUR TURNOVER IN COTTON TEXTILE UNDERTAKING^
FOR FEBRUARY 1971

In all 71 Cotton Textile undertakings in Maharashtra State employ- 
2,42,956 workers on an average recorded an average percentage of la^^^ 
turn over of 2'90 for the month of February 1971. The increase in employm^ 
of Labour (accession) was reported tobe 1 -64 per cent. Whereas the extent » 
decreas in employment (separation) registered in the total labour employed' 
all undertakings was 1-26. The following table indicates the corelation 2 

labour turnover with the size of establishments :—

Group No. of 
Workers

Rate per 100 workers

Accession Separation Flux Labour 
Increase

Labou;
Decrease

Up to 100 134 14-93 11-94 26-87

/

2-99
-...

101 to 500 417 .... 6-47 6-47 .... ....

501 to 1000 4,150 101 3-01 4-02 .... 200

1001 to 2000 .. 11,237 0-90 2-52 3-42 .... 1-62

More than 2000 .. 2,27,019 1-69 1-15 2-84 0-54
....

All Establishments j 2,42,956 1 1-64
1-26 2-90

1
0-38 ....

i
It may be seen that the rate of labour! urnover was the highest, viz. 

per cent in establishments engaging upto 100 workers, while it was lowest, 
viz. 2’84 per cent, in undertakings employing more than 2000 workers.

The table also reveals that with the exception of undertakings employing 
up to 100 workers the percentages of separations are negligible among different 
sizes of establishments.

labour gazette—ma Y 1971 H HI

labour turnover according to centres, it may be observed 
•Hering ^fiabourturnover vZz,13- 13pcrccnt. was recorded in Hoinbay 

and Jalga on area registered the smallest rate of O'Hl per 
table indicates percentages of labour turnover in cotton 
in different areas of the State :—

eWISE labour turnover for FEBRUARY 1971

Centre
No- of 

Workers

Rate per 100 workers

Labour 
Dccrca.se

Accession Separation Flux Labour 
Increa.se

■

2,08,126 1-79 1-34 3-13 0-45
gofflbay

11,765 1-24 116 2-40 008

6,678 0-36 0-45 0-81 .... 009

^uinngabad .... .... .... .... .... ....

Sagpur
14,206 0-70 0-63 1-33 007 ....

Other Centres .. 2,181 0-23 0-92 1..5 .... 0-69

All Centres 2,42,956 1-64 1-26 2-90 I 0-38 .... 1

4s regards labour turnover in Bombay City more or less the same trends are 
jjpticeable in the State as a whole which could be seen from the following 
table

LABOUR TURNOVER FOR BOMBAY CITY FOR FEBRUARY 1971

Upto 100

101 to 500

501 to 1000

1001 to 2000

No. of
Workers

I

Rate per 100 workers

Accession Separation Flux Labour ' 
Increase ■

Labour 
Decrease

85 23-53 18.82 42-35

i

4-71 i

246
1 .... 10-95 10-95

1,752

Q Ot J
2-17 3-71 5-88 1 • • • • 2-17

Dccrca.se
Increa.se


’'Or

Addressjq,n,e of the Union

3

w

Group

Up

101

501

to

to

to

lOo

500

’Ooo 

to 2ooo 

’^ver 2000

Estn KI •

?'She

'On

171

690

’0,904

”■765

0-43

• • ^•69
’■31

’•24 j
0-72 * • • -

16
2-03

------ 2-40

WORKING OF THE trade UNION. 

IN MAHARASHTRA STATE 

review FOR THE .MONTH OP March ,971. 

.Up 1st March 1971 there were 2 -r
“AC, ,926. _

■A Trade Unions were registered under the TnH. i, ■
" Registrar of Trade Unions, Bombay, the Dv d “"'ons Act, igoA .1, 

the .Additional Registrar of Trade Unions^N? ^‘^“'‘‘^ Tmde u ” ' 

’’rTra’de U'nions. Aurangabad during the mont W® “ u'’’^7-^egistra/
"f^lSarashtra. They are as follows '971 in ,h/su"

Bombay Division

Poona Division

Nagpur Division

Aurangabad Division

J 1926

The total number of registered Trade Unions thus stood 2,713 at the end of 
March 1971—_______________________

Registration President General Scc.rctury

4 5 6

BOMBAY DIVISION

The Civil Armament. 166. Khandelwal Bha; 
^.^nectorate Em- van. _ DadabhaiInspectorate

Plo?ees’ Union, 

Bombay.

Smith & Co., 
Mazdoor Union.

Dying. Printing, Pro- 
^Sing Kamgar

Union.

Nasik District 
‘ industrial Employ­

ers’ Association.

Ruttonsha Service 
Employees Union.

Bombay . Mazdoor 
Association.

Sakri Tabka Sakhar 
Kamgar Union.

6413. 10th 
March 1971.

Shri S. V. Marat he Shri Nizamuddin.

Naoraji Road, Bom- 
bay-1.

11/799, Abhyudaya 
Nagar, Cotton 
Green, Bombay-33.

Laxmi Anand, 75—A, 
Kapad Bajar. Ram 
Mandir, Mahim, 
Bombay-16.

Lelc Bungalow, 429/2, 
Vakil Wadi, Nasik 
No. 1.

International House, 
Bombay-Agra Road, 
Vikhroli, Bombay- 
83.

14-A, Ali Umar Street, 
Bombay-3.

C/o. Trade Union 
Centre, 361, B-Man- 
madain. At and Post 
Dhule (District 
Dhule).

6414. 18th 
March 1971.

6415. 20th 
Mrach 1971.

6416. 24th 
March 1971.

6417. 25th 
March 1971.

6418. 26th 
March 1971.

6419. 29th 
March 1971.

Shri B. R. Mishra.

Shri J. B. Gore ..

Shri V. N. Ksha­
triya.

Shri .A. M. Desai.

Shri J. V, ShuiU,

Shri B. D. Patil

ShriB.D. Paggre.

Shri H M. Phaa- 
Mkar.

Shri G. A. Leb.

Shri John Banian.

Shri Shanta Deo. 
rukhkar.

M. M. Katrn.
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Name of the Union

Private Motor Trans­
port Mazdoor Sabha.

Vidarbha Backward 
classes Govt. Em­
ployees’ Welfare 
Association, Agri­
culture Department, 
Nagpur.

Chanda Zilla Sahakari 
Sanstha Karmachari 
Sanghatana.

Yeotmal 7iIIa Madhya- 
warti Sahakari 
Ghauk Wa Kirkol 
Grahak Bhandar 
Karmachari Sangh, 
Yeotmal.

Nagpur Biscuit Wa 
Confectionery Maz­
door Union.

Republican Railway 
Licence Union,Nag­
pur, Porters.

The Central Bank Offi­
cers’ Association.

Vidarbha Pragatik 
Krushi Wa Audyo- 
gik Kamgar Sangha, 
Paoni.

Nagpur Gin Press 
Kamgar Sangh.

Press Kamgar Union, 
Akota.

Patur Block Gat-Chit- 
nis Karmachari 
Sangh.

Maharashtra Rashtriya
Guousta Karma­
chari Sangh, Tiim««r

Rashtriya Hamal 
Majoor Sangh, T um-

LABOUR GAZETTE-
Resis"’''"”

Address
^'8'Slratio

address
4

Mazdoor Sabha Office, 
Near Swatantra’ 
Soap Factory, Kama 
Plots Akola, Dis­
trict Akola.

NAGPUR DIVISION

^GP-372. 7th 
January 1971

Shri D. N. Thool.
Sadar Bazar, Boun- 
dha Vihar, Nagpur.

C/o. Shri Khan Ad­
vocate’s Wada, 
Hanuman Ward, 
Warora, At and Post 
Warora, District 
Chanda.

C/o. Shri S. K. Potdar, 
Mulidyar’s bunga­
low. Tilakwadi, 
Yeotmal.

Office of the Bharatiya 
Trade Union Centre. 
^ITU), Ganesh 
Chowk, Ganji Peth, 
Nagpur,

Republican Licence 
Porters Union, Cen­
tral Railway, Nag­
pur.

C/o. Shri H. H. Chou- 
dhari, Choudhari 
Bungalow, Shrad- 
dhananda Peth, 
Nagpur.

Netaji Chowk, Paoni 
Post, Paoni Tat and 
District Bhandara.

C/o Shri Premdas Was- 
nik. Plot No. 139, 
Chandanbai Lay-out 
W'ard No. 12, Nag­
pur-2.

Jai-Hind Chowk, 
Akola.

Patur Block Gat-Chit 
nis Karmachari 

Sangh, At and Post 
Patur. Tai. Belapur, 
District A kola.

Shri Ramlal Jaiswal, 
Post Tumsar, Tai. & 
District Bhandara.

Post Tumsar, District 
Bhandara.

Goku,
[1”

NGP-373, 7th
January 1971

NGP-374 ■ 7th 
Januar1971.

NGP-375 13th 
January 1971.

NGP-376. 15th ck
January 1971. P-Kasb

NGP-377, 19th 
January 1971.

NGP-378, 20th 
January 1971.

NGP-379,21st 
January 1971.

NGP-380, 2nd 
February 
1971.

NGP-381. 4th 
February 1971.

NGP-382. 4th 
February 1971.

NGP-383, 5th 
February 
1971.

NGP-384 6th 
February 
1971.

.at)

1.

’ yb»t'

26

Shri Harigh flork

M- ■>. V„,

raanrao Thawtre.

^’’Chau^"*'”’ :

Shri D. M.Karale

Shri G. N. Patil.

Shri Ramlal Jais­
wal.

Ninjje.

'‘'‘'’■'•■Ab*.

5’”'' k

. Ramlal Shri mi, 
Jaiswal. Niltanti,

at K'S®"
. Hoo?®!

‘i/'haral’® ® 
ffab.in’VmA'?,'’ 

Wat Yeotina*.

■ pannal®’!, J ^jeat

•1^’ XvatJ.

ent NaK®*^ 
n. Cct" Chant!®’ 

^’‘SJashtr® ■ 

tnry Shti

^rtcrvis'"® J post 
S"? At Akola.

RasfWft'S’^^Cb.- 

gSia.NasPd'-

,ri OangaJbbr 
R.nSA"’-"’ 
vVanoaf®'

• o A. GuP‘»- 
Shn R-

Shn B. 
lab®.

NaSPt"’'

^pebruafy

NGP-387. lO’f* 
’^February 

1971.
NGP-388’ 19th 
^February 

1971.

R Kar®'”' shf .y- ?' 
belk®*^'

• n O- Shr* R' 
san®.

pano®.

. c c Shn S.

■ R.Shn V. «*• 
kar*

Februa’’y 
1971-

NGP-390’ 
February 
1971.

Sbri S. W. Dbab«.
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working of the employees state JNSln,
OF MAHARASHTRA DURING MaRcr^’^E 

Non-Medical Side

The following table shows the registration of employees and 
benefit paid under the Employees State Insurance Sche^P^Vnn 

1971:
During the month

Registration

Bombay Nagpur

Corporation.

I

t

Nomber of workers registered 

NC. number of
care at the end of the month.

Employment Injury Benefit 

Number of accident reports received.. 

Number of temporary disablement^

benefit payments.

Amount of temporary disablement 
benefit paid.

Number of cases referred to Medical 

Board (fresh).

Number of cases decided (admitted); 

(o) Partial permanent disablement . 

(6) Total permanent disablement ..

Amount of P. D. B. paid

Total number of I. Ps. got fitted with 
artificia 1 limbs.

Number of dependents admitted to 
dependents benefit.

Amount of disablement benefit paid ..

Sickness Benefit 

iNumber of Sickness Benefit payments 

Number of Sickness Benefit days 

Amount of Sickness Benefit paid 

Amount of E. S. B. paid

• -I

Maternity Benefit

Number of fresh maternity cases 
admitted.

Number of Maternity Benefit days ..

I Amount of Maternity Benefit paid ..

\1.Y12

6,241

5,512

Rs. P.
3,20,400-39

493

568

Rs. p 
18,730-70 1

’•’.001

^5.469 

TO R-i P 
33,16,019.37

341

250

250

pc p
5.31,719-06

25

Rs. P.
61.770-49

1,03,081

7,38,046 
Rs. P. 

35,40,702-27

2,50,396-25

179

14,492
P c P

1,13,182-16

6

13

13

Rs. P.
8,884-57

Rs. P.
2,000-00

7,382

45,691
Rs. P. 

1,81,660-00

14,500-20

5

332 
Rs. P. 

1,268-00

3.820

2,829

2.825

Rs. 1?
70,71,699-11

2,110

1,80,624
R.S P 

14,34,379-96

of ca®*’

hicb ACt**’" 

under

Medical Side

• n for January l„forn^‘“'‘’"^

ic Centres ••

attending

of

lioatio® Hospi’*^

admi“«l in , 

the ffloo’i’

cade tn

..ar

persnDS

-bied dorin®

IMS during
.he cbcnn®’’
‘i* during tb®

RS. **•
69.647- 21

15.648- 00

5.398-27

2.40.899

19,073

394 + General

1 15 329)’“3^’2^^ 
4+ General 35,J-4

..m 5,77.380

RS. 37.034-35
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1

1

Total

*««•

4

Industrial Diseases
No case of industrial disease was reported during the month and thej 

death resulting from such diseases.

36. Machinery (except electrical machinery}—
360. Manufacture of machinery (except electrical machinery).^ 

(g) Others . .

employment situation in MAHAR ash I RA SIAN 
FOR THE MONTH OF MARC H l‘17l

20. Food except beverages—
205. Manufacture of grain mill products— 

(d) Flour Mills ►..

33. Non-metal lie mineral products (except products of petroleu^y^ 
and coal}—
339. Manufacture of non-metallic mineral products not else, 

where classified—
(d} Others . .

‘re ft,.

51. Electricity gas and steam— 
511. Electric light and power

LABOUR GAZETTE—MA Y ZV7/
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FATAL INDUSTRIAL ACCIDENTS DURING FEBRfjA

During February 1971, 4 work people, were reported to j, 
accidents during the course of their employment. Detailed figuresV® dk, 
industries are given below :—

L'pward trend in placements wiiich was evident last month was aho main 
during the month under review.

’,623applicants were placed in employment in March l‘^7l <is agamst 3,5In 
February.

gisc in placements was observed in Central Government ami Quasi Gt»vpi n 
jicnt Sectors. 1,261 applicants were placed in Central Government eslahlish 
gienis.n March as against 895 in February. The number of applieaiilM placed

Quasi Government establishments was 529 as against 473 in February.

There was a slight fall in placements in State Government e.stablishmentM. 
fhich decreased to 1,454 from 1,472. The number of applicants placed In 
pfivateestablishments showed a steep fall and declined to 379 from 696.

Vacancies notified to Employment Exchanges showed a further fall and 
jcelined to 6,182 from 7,177 in February and 7,557 in January. The fall in 
notification of vacancies is observed in all Seotors.

1,472 vacancies were notified by Central Government establishment a as 
against 1,688 in the last month, 1,884 by State Government employers as 
against 2,547, 776 by Quasi Government establishments as compared to 823 
and 2,050 by Private Establishments as against 2,119 in February, 1971.

Applicants registered with Employment Exchanges rose to 34,707 in March 
from31,194in February. There were 3,60,824 applicants on the Live Registers 
of the Employment Exchanges at the end of March 1971.

L 
i

Appreciation of Statistics Rendered
(fl) Registration.—applicants were registered with Employment 

Ewhanges in March 1971 as against 31,194 in February 1971.

(ft) Vacancies notified.—6,182 vacancies were notified to the Employment 
Exchange in March 1971 as against 7,177 in February 1971.

(c) Submission.—26,802 submissions were made by Employment Exchanges 
in March 1971 as against 32,072 in February 1971.

{d} Placements.—3,623 applicants were placed by Employment Exchanges 
in March 1971 as against 3,536 in February 1971.

{e) Employers using the Exchanges.—1,527 employers notified vacancies to 
Employment Exchanges in March 1971.

(f) Live Register.—There were 3,60,824 applicants on the Live Register of 
Employment Exchanges at the end of March 1971 as against 3,50,790 in 
February 1971.

I

I

!
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Shortages and Surplus of Manpower

The Employment Exchanges in Maharashtra Slate reported • 
following hard-to-fill occupation during the month. ’

Good Typists, Stenographers, Compounders, Trained Teach 
Store-Keepers and Librarians.

Surplus.—There is a general surplus of applicants of fresh S.! 
and Semi-Skilled workers.

SC..L

Vacancy Clearing

(а) Fresh vacancies circulated by S.E.C.O.
(б) Vacancies filled during the month

(1) Vacancy Exchange
(2) Other Exchanges

(c) Vacancies at the end of the month under limited or un­
limited circulations—

(1) Less than 3 months
(2) More than 3 months but less than 6 months

(3) More than 6 months

Interesting Placements

Dhulia .. (1) Four applicants were placed as Junior Engineer
with Superintending Engineer, Deccan Irrigaiiog 
Circle (N), Nasik on Rs. 401 per mensem.

.. Four Diploma in Civil Engineering candidates were 
placed as Overseers with the Executive Engineer, 
B. andC. Department, Akolaon Rs. 325 per month’

.. (1) One candidate was placed as Powerloom Jobber 
with the Divisional Registar Co-operative Societies 
Poona, on Rs. 337 per month.

(2) One B.E. (Civil) candidate and 9 D. C. E. candi­
dates were placed as Overseeer with the Executive 
Engineer, Sholapur Irrigation Division, Sholapur, 
on Rs. 325 per month.

.. (1) Twelve Degree holders in Civic Engineering were
placed as Junior Engineer with the Superintendent 
Engineer, Deccan Irrigation Circle (N), Nasik 
on Rs. 404 per month.

(2) One Civil Engineer candidate was placed as 
Junior Engineer with the Administrative Officer, 
M. E. R. L, Nasik, on Rs. 404 per month.

A kola

Sholapur

191

g E., Bombay
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(3) One degree holder in Civil Engineering was 
placed as Junior Engineer with the Superintending 
Engineer (B. and C.) Circle, Nasik, on Rs. 404 
per month.

(4) One lady candidate holding diploma in Nursing 
was placed as Sister with the General Manager, 
Hindustan Aeronautics Ltd., Ojar on Rs. 350 
per month.

(1) One M.Sc. (Geology) candidate registered with 
the University Information and Guidance, Bureau, 
Aurangabad, was placed through Sub-Regional 
Employment Exchange, Aurangabad, as Assistant 
Lecturer in Geology with the Principal College 
of Engineering, Aurangabad on Rs. 460 per month.

(2) Four Diploma holders (Civil) candidates were 
placed as Overseer with the Chief Executive Officer, 
Zilla Parishad, Aurangabad on Rs. 316 per month.

.. (1) Three Civil Engineers were placed as Junior Engi­
neer with the Superintendent Engineer, Vidarbha 
Irrigation Circle (W), Akola on Rs. 401 per month.

(2) One Electrical and Telecommunication Engineer 
was placed as Assistant Lecturer in Electronics 
and Tele-Communication on Rs. 495 per month.

.. (1) One B.Sc. candidate was placed as a Chemist
with the Corn Products Limited, Thana on Rs. 450 
per month.

(2) One Clerk was placed with Chemical and Fibres 
of India Limited, Thana on Rs. 433 per month.

.. (1) One candidate was placed as Overseer with the 
Executive Engineer, Kalakwadi Dam Division, 
Alore, on Rs. 350 per month.

.. (1) Eight Diploma holders in Civil Engineering 
candidates were placed as Ex'ension Officer 
with the Chief Executive Officer, Zilla Parishad, 
Osmanabad on Rs. 322 per month.

(1) One candidate (Mathematician) was placed 
with I. B. S. Nautical and Engineering College on 
Rs. 590 plus allowance per month.

(2) One candidate (Rood Technologist) was placed 
with Dean, J. J. Group of Hospital, Bombay on 
Rs. 416 per months
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Satara

3,0851469 48

20 5 1,07010

15 12 3 701

7 2 188

Navy Air Forces

Category

t

I

4
5
I

461
513

1.
1.
3.
4.
5.

Total

I

No. of 
registration 

affected 
during the 

month

Executive Engineer, N. R. B. C,, 
Rs. 386 per month.

(1) Blind
(2) Deaf and Dumb
(3) Orthopaedically Handicapped
(4) Respiratory Disorder

Hoechst Dyes and Chemical Limited A
s. 550 per month. ’*

.. (1) One B. E. (Civil) who was also Physical^ "
capped was placed as Junior Engineer

„ p 1 and G.B., Bombay

(1)

„ F I.andG. B., Poona
(2)

O.E. 1. and G. B., Nagpur

(4) U. E. 1. and G. B., Ahmedabad

labour gazette—ma Y 1971

(3) One Lady candidate (PhysiotheraphyT 
was placed with the Dean, J. J. Group 
Bombay on Rs. 416 per month.

(4) One applicant (Chemical Engineer)
with rh^rr,!^! I 5 -
on Rs. 550 per month,

I training classes were held at 16 Exchanges.

a Meetings
’ ctvrial Committee to examine the fairness of submission 

"'^ing ^d Osmanabad.

■f
1J

Appreciation of work done for Special Type of Applicants
Registration 

413
15 
9

1,224

A. B. Standard
Displaced persons
Discharged Government Employees

Women
Part-time employment seekers

(1) Registered
(2) Vacancies Notified
(3) Placed
Ex-Technical Trainees
Ex-Servicemen
Recruitment to Arm Forces :—

Army

1(1) Ex-Servicemen

(2) Others

Physically Handicapped applicants registered with the normal Emplovn, 
Exchanges (other than the Special Employment Exchange for Physically 
capped) in the State duiing the month of Match 1971.

»f I"**"®*
0^^ kv University Employment Information and Guidance Bureau 
w'.fSSl <*«««'”'•

Registration Vacancies Placements No. on 
notified obtained Live 

Regisrer

Work done by the Special Employment Exchange for the Physically Handi­
capped persons during March 1971.

No. of No.o,
placements Live 

affected Register^, 
during the the end S 
> month

-—
Registration Vacancies Placements No. on

notified Obtained Live
Register

(1) Blind 2 2 1 189
(2) Deaf and Dumb .. 4 4 2 26
p) Orthopaedically Handicapped 14 6 4
(4) Respiratory Disorder lOj

•... 7

Total
20 12 387

R 4t57-.10fl
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Employment Market Information Programme March, 1970

Quarterly Employment Information Statements for the quarter ended Sepien, 
her, 1970, received from all Employment Exchanges in the State have been 
compiled at the S. E. M. I. Unit and despatched to the Directorate General of 
Employment and Training, New Delhi, during the month under Report.

The percentage of response in the Public Sector was 86-5 while it was 84-6 
in the Private Sector (total) and 88-1 in Private Sector (Act Eslablishmen's) 
The percentage of response in total Public and Private Sectors together was 
85-1.

Quarterly Area Employment Market Report s for the quarter ended September 
1970 have been issued by Employment Exchanges, Amravaii, Nasik, Sangli 
and Bhandara in respect of their respective Employment Market areas. The 
Report for the year ended March, 1970, has been issued by[Sub-Regional 
Employment Exchange, Nagpur.

Similarly, Quaiterly Employment Market Rcpoits for the quarter ended 
December, 1970, have been issued by the following Employment Exchanges in­
respect of their respective Employment Market Areas. 
Employment Exchange , Nagpur.

(2) Ahmednagar and(1) Nasik
(3) Buldhana.

The work relating to preparation of Annual Employment Review for the year 
ended 1969-1970 has b^n continued at the State Employment Market Infor­
mation Unit during the month under Report.

Work done by the Professionnl and Executive Office during the Month 
1 No. of X-Is on the Live Register at the end of the previous 

month.

No. of X-Is received during the month

No. of candidates submitted during the month against
(j) Notified Vacancies (Secondary)

(«) Central Employment Exchange Vacancies

(Hi) Advertised Vacancies

No. of Professional and Executive Candidates placed 
during the month.

Number removed from the Live Register

No. of Professional and Executive X-Is on the Register at 
the end of the month.
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(I, Employment Service
nyidual Programme at Employment Exchanges—(]) During the month of 

applicants received individual information of these 
applicants, 632 were students, 286 were parents/guardians.

(2) In all 65 postal inquiries in Occupational Information were received during 
month.

(3) Out of the applicants who received individual guidance 494 were fresh 
^fldidates and 13 were review cases.

(4) 4,099 applicants were given guidance at the time of registration.

Qroup Programme at Employment Exchanges.—(5) 306 group discussions were 
(j^nducted during the month of March, 1971.

(6) 3,287 applicants attended these group discussions.

programme outside the Exchanges.—(7) During the month, 2 career talks 
^gre delivered in Schools. 7 visits were paid to schools in connection with 
distribution or utilisation of career pamphlets, posters, etc.

(8) 62 visits were paid to employers and heads of training institutions in 
gQiinection with the collection of information or placements.

placement I Admission Activities.—(9) During the month, 2,572 application: 
vvere forwarded to various training centres for apprenticeship training.

(10) 1,032 applicants were actually placed in trainirg.

(11) In all, 55 guided applicants were placed in the month of March, 1971.
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During the month of March 1971, the Dccasuah'satjon Scher. 
4U1 worker*. Demand* for 4319 were received from the Cottoj^ tc#; 
5.611 worker* were recommended to the mills against these 
mciil of 2,M3O worker* were obtained from the mills against thes^^ ”’*5. pjjj. 

Apprcelation of Statistic* Rendered
(1) ReKiiirailon. -4,323 workers were registered under the schem 

1971 a* against 3,348 in l ebruary 1971.

(2) i)emandx Notijicd. 4,319 vacancies were reported to the sch 
by the mills a* against 4,203 in February 1971.

(3) Sub/fiLttiun. 5,611 workers were recommended by the scheme • 
1971 a* against 4,796 in February 1971.

(4) 2,850 workers were employed in March 1971 bv 
us against 1,805 in February 1971.

(5) t/w Re^ix/er.—1,973 workers were on Live-Register at the end 
1971.

All most all the Cotton Textile Mills notified their vacancies to the 
olliecs of the Decasualisation Scheme. .

Labour Literature
ARTICLES OF LABOUR INTEREST

kies In Business Management, by N. Dandekar. Finance and Commerce, 
/I) November-December 1970, p. 889.

0 sponsibilities of Business to Society, by Dr. K. V. Viswanathan.
(1) Commerce, Calcutta, November-December 1970, p. 901.

iVorkers’ Participation In Management—An Effective Means To Fulfil
(2) Responsibilities of Business, by Surendra Nath and D. K. Srivastava. 

dieand Commerce, Calcutta, November-December 1970, p. 903.

\ Unemployment Problem In India, by G. D. Somani. Finance and Com- 
Calcutta, November-December 1970, p. 909.

mercC’
XI Social Responsibilities of Business, by Mr. Justice P. B. Mukharji. 

f iance and Commerce, Calcutta, November-December 1970, p. 913.

/5) Social Responsibilities of Business and Management in India, by S. C. 
Sahoo. Finance and Commerce, Calcutta, November-December 1970, p. 719.

(6) Business—Its Social Responsibilities, by K. S. Parthasarathy. Finance 
and Commerce, Calcutta, November-December 1970, p. 923.

(7) Business Development : Social Justice, by K. Deepak. Finance 
Commerce, Calcutta, November-December 1970, p. 925.

(8) Gandhiji—His Economics, published in Finance and Commerce, 
cutta, November-December 1970, p. 959.

(9) Social Security and Economic Integration II : Their interaction, 
special regard to social cost, by Joachim Wedel. International Labour Review, 
Geneva, Vol. 102, No. 6, December 1970, p. 591.

(10) The Manager’s right to manage, by Joan Henderson. Industrial Society, 
London, Vol. 52, December 1970, p. 8.

(11) How to live with your union and learn to like it, by Patrick Tolfree. 
Industrial Society, London, Vol. 52, December 1970, p. 10.
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II

3,03,944

3,01,627

2,93,332

2,83,965

2.63,368

2,96.061

3.13,820

3,20.753

3,23,423

3,23,173

3,22,398

3,27,934

3,43,075

3,10,750 

3'60,824

Book Reviews

LAW OF WRONGFUL DISMISSALS Vor 

By ' ANd
Shri, SURANJANCHAKRaver^,

(Published by Law Book Company, Post Box N

Price Rs. 60). '

This is the Fifth Edition of the wellknown bonV k .
the Law of Wrongful Dismissals. Since the enactmp^?^® 
Industrial Disputes Act, 1947 the question .f , Sectin„ Mn,
mdustnal workers has come into prXan^^^S*’"/'*' dismi 
developed by many important decisions of the law 1 J
Courts of various States. supreme Court l'''

In the present Volume the nnthnr ko. ■
the law and also quoted exhaustively the deciXd ^’^^<>ncal dev 

Whenever necessary he has also ventured to ‘‘PPronXf
his submissions were judges have differed' The di?'^ Wninients ''’'“'h 
with the quotations from the leading judgements

The book deals with both the Government 
employees working in the industrial a servants as well o .
deals with the cases while in Part II the amh^^^a^lishme\^

sxsise
disputes in general. Persons dealing Vth tT ‘I’e

thelaboiir

Statistics
through employment exchanges

Numbet 
apnlicanta 
onLiv' 
Regisicf 
SSy*

1

2,82.826

2,86.676

2.94,711

3,00,133

1964

1963

1966

1967

1968

1969

1970- 

january

pebnjary

Marc**

ApfW

May

June

July 

August 

September 

October

■ November 

December

1971—
January 

February 

March

Rcgirtra- 
tioo

3

Placement!

4

Number of 
Employers 

who used 
the 

exchanges

5

Vacancies 
notified

6

Vacancies 
outstanding 

at the 
end of 

month/year

7

3.68.711 72,383 .... 1,36.667 24,078

4.04,490 73.301 .... 1.42.716 i 3,654

3.96.688 71,336 .... 1.32,680 18,208

4.03.063 40.634 .... 76.018 14,103

4,12.803 39,704 ••••
80,487 18,376

3.92.340 42,104 .... 86,450 23,954

33.414 3,237 1,698 7,8(i2 24.422

29,850 3,341 1.335 7, ICO 22,972

29,038 2,983 1,446 6,355 21,330

31,903 3,673 1,803 8,286 23.517

28.389 3,067 1,739 9,038 26,527

41,307 3,370 1.580 7.869 26,919

47,680 3,437 1,539 6,602 26.218

32,399 2,717 1,358 4,925 25,476

33,041 2,764 1,542 7,134 24,639

26,441 2,875 1,478 6,840 25,557

28.361 2,857 1,470 7,141 27,118

40,036 4,339 1,453 7,986 27,193

38,884 3.307 1,429 7,557 27,027

31,194 3.536 1.354 7.177 23.786

34,707 3,623 1,527 6,182 23,077
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1970—

^Ptember

October

November

Occember 

1971—

Junuary

Month

^^8'stra- 
^’ons.

2.185

b855

2.294

2.922

'^,^15

3.348

4.323

2.165
2.365

I.I17
1.905

2,957
2.754

2.069
3.085

2.369
3.410

4,203
4.796

4.319
5.611

1.283

1.358

1.805

2.850

,SDEX NVMBERS LOW^PjUD EMPLOyEES^AT

khapaK*®

Cuddalorc | Tirchirapalb i

^lodeiNamter

Madurai Coimbatore ■ Koebikode

——------ ’i
Feb. 
1971

Mar. 
1971

Feb. 
1971

Mar.
1971

Feb. 
j 1971

Mar. 
1971

INR INR INR INR 1

1
■

INR

1

INR

1

!

iiiOWANCE FOR BOMBAY, SHOLAPUR, JALGAON, NAGPUR 
PAYABLE AS PER CONSUMER PRICE INDEX NUMBER 

‘*5b rA WORKING CLASS

loforautioD not receisred.

Feb. 1971 Mar. 1971

Number of 
working days

Dearness 
allowance

Number of 
working days

Deameas 
allowance

24 182 60 26 198-95

•• 24 140-40 26 152-10

•. 24 158-40 26 167 59
25 139-75 25 139 32

••
26 119-25 I N R

X.
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Month

*

■Jt

Number of 
woridag days

>

• Registra- Demands 
tions.

Mar. 1971 _________

DeameM 
allowauoe

LAHOUK G iZlTFE^MA Y1971

Coimbatore
Madurai

I Kochikode

1200

employment through DECASUALISATION schj 
Statement showing the numbers of workers registered Dem 

and placed together with the Live Register,

bsPeSCS'SK
_________

Cuddalorc |
Tirchifapalli

Submis­
sions. Place- 

'’lents.

1970-

2,365September .. 2,185 2,165

October .. 1,855 1,117 1,905

November .. 2,294 2,957 2,754

December .. 2,922 2,069 3,085
1971-

January .. 2,915 2,369 3,410

February

March

.. 3,348

.. 4,323

4.203 4,796

4,319 5,611

1.036

776

950

1.283

1.358

1.805

2.850 idLlahtins

Mkcenaaeo’*’ ••
Co„u«a*P*eInda«Namfce<

I
obarness allowance for
’ WTO NANDED PAY ABIE AS

DUL«laformatioa not received.

Caatre V
Feb. 1971

Number of 
working days | 

t

Dearness 
allowance

-------------------------------------------------j

BoatMy 24 182-60

SboUpur 24 140-40

JilsaoD .• 24 158-40

Nagpor .. 23 139-75

Naaded 26 1 119-25

198-95

152-10

167 39

139 32
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Matter in Disputeferial
J

4

t.)

{District

on 
of

Others—
Demand for work 

two sides instead 
three.

Personnel—
Demand for withdrawal 
of charge-sheets issued 
to two employees.

Others—
Protest against suspen, 
soin order.

Wages—
Demand for arrears of 
wages as per Bilgrami 
Samiti.

Bombay— 
Demand for bonus.

Bonus—
Demand for 20 per cent 

bonus and recogniza- 
tion of unions.

IPagcr—
Demand for increase in 

Pay, D, A,, etc.

Others—
Protest against 
entrance to 
representatives.

„ Bonus—
Wellman India Private; Demand for bonus 

Ltd. (Pvt.). i at 30 per cent.

Retrenchment— 
Protest against retrench­

ment.

INDUSTRIAL DISPUTES IN PROGRESS IN MAHARASHTRA STATE IN THE STATE SPHERE FOR THE MONIH OF -lANUARY

OsmansH&Hi 
(Pvt.)

Industry
Name of the 
Concern and 

Locality

2 3

Agriculture .. Bombay—
Langer Stable (Pvt.) ..

Milk Palghar {District
Thana'S—

Kolgaon Government 
Dairy (Publ.

Cotton Textile Bombay—
The Bombay Dyeing 

and Mfg. Co. Ltd., 
(Pvt.).

Do. Bombay—
The Kohinoor Mills Co. 

Ltd. No. 3 (Pvt.)

Do. Bombay—
Kohinoor Mills No. 1 

and 2 (Pvt.).

Do. Bombay—
Spg. & 

<Unit 
No. 3), (Pvt.).

Do. Bombay—
G°‘'«>das

Do.

Bombay

Silk

Plastic

iTbread Twin

Sp inning

Bombay— 
Messrs, Rajesh

Mills. Ltd.,(Px

. . I Sholapur— 
Yasha want 

Soot Girani 
mit (Pvt.),

Akola—
R. S. R. Gopaldas 

Mohta Spg. & Wvg. 
Pvt. Ltd., (U. A. C.). 
(Pub.).

. • 1 Bombay— 
The Swadeshi Mills Co.,

Ltd., (Pvt.)

Barsi, District Shola- 

Messrs. Rajat Textile 
Mill, (Pvt.) Ltd.

• I Hinganghat {District 
Wardha')— 
(. S. Rekhchand 
Mohata Spg. & Wvg. 
Mills. Pvt. Ltd. (Pvt.)

Sahakari 
Niya-

Datre when dispute
Maximum No. 

of workert 
involved

No. of man-days 
lost

Began

5

28th January 
1970.

25th January 
1971.

21st January 
1971.

6th January 
1971.
(1 l-45a.m.)

Ended

25th January 
1971.

Directly Indirect-

30th January 
1971.

6th January 
1971.
(1-45 a.m.)

During 
the 

month

Till t he 
Close 
of the 
month

Continued.

Indefinite.

Unsuccessful.

Unsuccessful.

Others—
Protest against collec­
tion of subscriptions 
by Rashtriya Mill 
Mazdoor Sangh on the 
premises.

9th January 
1971.
(2-30 a.m.)

9th January 
1971.
(1-00 p.m.)

Unsuccessful.

Others—
Protest against alterna­
tive job.

6th January 
1971.

«saias(

1 arkxAHT y

Personnel— 
Protest against 

sion of a worker.

23rd January 
1971.
(9-00 p.m.)

28th January 
1971.
(3-15 p.m.)

27th January 
1971.

Personnel— 
Protest against the sus­

pension orders.

IPages—
Demand for payment 

of wages cut.

2lst January^ 2lst January 
1971. \ 1971.

1 Wage
Mitts,' Demand for payment ot 

D.F.A.. Arrears,

Others— 
Demand for removal ol 

conflict between two 
group of workers.

6th January 
1971.

18th January! 18th January 
1971. 1971.

Sth January 
1971. i
(9*2^ a.ta,) t

January', 9tb January 
\ 197

IVage-
Demand for implemen­

tation of the recom­
mendations of wage 
board for Cotton 
Textile Industry.

Ambernath
Thana'S—

Ludhiyana Silk Mills 
(Pvt.).

Bombay—
K-urla Rope and Thread 

Factories, (Pvt.).

.. I Bombay—
Messrs. Bhor Industries 
(Pvt.),

Thana—

Sth January 
1971. 
(7-25 a.m.)

U Qsuccessiui.

y

ryl 1

23rd January! 
1971.
(3-30 p.m.)

3rd January 
1971.

2nd January 
1971.

1 st November 
1970.

24th December 
1970.

27t =rOctobcr

2nd January 
197

18th Januar 
1971.

14 th

4th January 
1971.

170 1
••

no I no Unsuccessful. I

1,312 1.968 1,968 Unsuccessful.

no 169 55S 558 Unsuccessful.

220 220 220 U nsuccessful.

816 2,474 Continued.

394 1 67 782 2,147 Unsuccessful.

223 ••
2,676 14,830 Successful.
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L DISPUTES IN progress IN MAHARASHTRA STATE IN THE

"Deter sent

- 
—

Serial 
No.

Indu-stry

t 2

20 Saw Mill

21 Wooden boxes

22 I Packing

23 Printing

24 Fire Equip­
ment.

25 Pharmaceu t i- 
cals.

26 Heavy Chemi­
cals.

27 Heavy Chemi­
cals.

2S Dctorgeni . ,11

Name of the 
Concern and 

Locality

Matter in dispute

A 4

1971—coma.STATE sphere FOR THE MONTH JANUARY

1
Date when dispute Maximum No. of 

workers involved
No. of man-days 

lost

Began Ended Directly Indirect­
ly

During 
the 

mo nth

Till the 
close of 
the 

month
5 6 7 8 9 10

Result

Chandrapur—
Bharati Saw Mill and 

Rice Mill (Pvt.).

Thana—
Solar Packing Pvt. Ltd., 

(Pvt.).

Bombay—
Fluted Cartons and its 
sister concern (Pvt.).

Bhosarl, Poona—
Shri Saraswati Mudra- 

nalaya (Pvt.).

Bombay—
Fire Equipment Corpo­
ration, (Pvt.).

Thana—
Sandoz (India) Ltd. 
(Pvt.).

Khopoli IDist. Kolaba}— 
Messrs. The Swadeshi 
Chemicals Pvt. Ltd.. (Pvt.). ’I

Khopoli (.Dist. Kolaba)—I 
Messrs. The Swadeshi) 
Chemical Pvt. Ltd.. fPvt.X /

u4mt:»rna/h <OH BhrtH! / J[,

Bonus—
Demand for bonus for 
the year 1970.

Others— 
Charier of Demands ..

Bonus— 
Demand for bonus, etc.

Personnel—
Demand for reinstate­

ment of one retrenched 
worker.

6th January 
1971.

26th December 
1971.

18th January 
1971.

9th January 
1971.

7th January 
1971.

16th January 
1971,

52

513
I

Compromise.

Successful.

Indefinite.

Contd.

Images— 
Demand for increase in^
Pay, D. A.,etc.

Others—
Demand for implemen­
tation of the award of 
Industrial Tribunal.

Bonus— I
Demand for 20 per cent' 
bonus for the year/ 
1969. I

Bonus—
JDemand for bonus

5th December 
1970.

18th January 
1971.

1st January 
1971. /

,7

I

1st January 
1971.

21 st January,' 
1971. '

1st January/ 
1971.

14fh January 14th January! 
1971. I 1971.

Successful.

Indefinite.

Uasaccessfui.

' \ Amber(%a<lt<Olst. THana'I F*«rsor«nel-----  , V WVi
Swastik. on (Pvt.*). aaaintl

sVieei KivCTit.o u NworkerA

Steel re-rollingl Bombay— Wagei— \ lAtVi lanua,
! Maharashtra LJdyog! Demand for wages fork 19Tt. 

(Pvt.). the period of repairs to\
the Mill which is illegal.!

Retrenchment— !
Demand for reinstate-! 

ment of retrenched! 
workers. 1

V 

Steel Metal ..! Bombay—
I Bhogilal Fabricators,
1 (Pvt.).

Do. Bombay—
Mirex Heat Transport 
Private Ltd.,(Pvt.)

8th 
1971.

3OVK 
t9T\.

January! 11th januarv 
1971.

U a%uc<xs%Tu\.

Do

Do

Do.

Do

Tractor Part..

Engineering ..

Bombay—
Automats Engineers 

(Pvt.).

Personnel—
Protest against the man­

agement for suspension 
of one worker fpr 
alleged disobediance.

Personnel—
Demand for reinstate­

ment of 4 temporary 
workers.

21st January 
1971.
3’30 P. m.

9th January 
1971.

12th January 
1971.

Contd.

Unsuccessful.

Thana— 
Engineering Enterprises

Pvt. Ltd.,(Pvt.).

Bombay—
Extrusion Processes 

Pvt. Ltd.,(Pvt.).

Bomba j—

Filtrona India Pvt. Ltd,, 
(Pvt).

Bombay—
Foures s Business Cor­
poration, (Pvt.).

Bombay—
Industrial Engineering 

Syndicate, (Pvt.).

Bombay— 
Iron and Steel

Workshop (40 
shops) (Pvt.).

Mgf., 
work-

Others— 
Charter of demands

Retrenchment— 
Demand for withdrawal 
of Notice of retrench­
ment.

Personnel—
Demand for reinstate­

ment of dismissed 
worker.

Personnel—
Protest against suspea 
sion of one worker.

Retrenchment— 
Protest against retrench­

ment.

Retrenchment—
Protest againstthe owner 
of A. K. AJtabar Ali 
and brothers retrench­
ing the workers for 
want of work.

24tb 
^r

29th 
ber

Novem- 
1970.

Decem- 
1970.

18th 
1971

24th 
ber

January

Novem- 
1970.

January

January

20tb January 
1971.

6th January 
1971.

Sth January

Compromise.

8,134 Contd.

Contd.

Contd.

Unsuccessful.

Unsuccessful.
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January

January

January
197

OUSTRIAL DISPUTES IN PROGRESS IN MAHARASHTRA STATE IN THE STATE SPHERE FOR THE MONTH OF .JANUARY

Date when dispute

Indus’ry

2

Spring

Farms

Press

Umbrella 
Parts.

Engineering

dectric lus. 
imated

Name of the 
Concern a nd 

Locality

Matter in dispute
Dega n Ended

3 4 5

Bombay—
Kemcn Mfg. Co. Ltd. 
(pvt.).

Bombay— 
Metropolitan Springs
Pvt. Ltd. (Pvt.).

Thana—
Nirvan Industries 

Ltd. (Pvt.).
Pvt,

Bombay—
N. P. Metal Industries 
(Pvt.).

Bombay—
Boolani Engineering 

Corporation (Pvt.).

Thana—
R. C. Edward 
Company (Pvt.)

Nasik— 
The Super‘Tool
Pvt. Ltd. (Pvt.).

boffibay— 
Virendra Metal Indu-j 
stries (Pvt.). /

Co.

1 Maxitnum No. of’ No. of man-days
■ I lost■workers involved

Directly i In- 
I directly

During 
the 

month

Till the 
close 
of the 

mon’h 
10

Resalt

Personnel—
Demand for reinstate­

ment of a suspended 
worker.

Retrenchmen'-— 
Demand for reinstate­
ment of 2 retrenchid 
Temporary workers.

Others—
Lock-out due to go slow 
tactics adopted by the 
workers.

IVages—
Demand for increase in 
pay, etc.

Retrenchment— 
Demand for reinstate­
ment of 6 removal 
workers etc.

Others— 
Protest against 
harassing attitude.

Others—
Due to misguideace of J 
some workers. /

18th December 
1970.

27th January 
1971.

20th 
ber

Novem- 
1970.

25th 
ber 1970.

Novem-

14th December 
1970.

11th Novem- 
1970.

1.200

120

1,640

Unsuccessful.

Contd.

Conapromise.

9th January 
1971,

16th January 
1971.

25th January 
1971.

6th January 
1971.

/ Retranchment I gtb Januaj-y / 8tb January
I Demand for reinstate-l 1971. I I97i

mem of a ausitendodl (9-40 a.m.) / (12-Oo'a.m.)
workers for alleged/ 
disobediance. i

T^ana— r^onytel 
X>cvidaya' Ocmaiad for

Industrie^ "Ltd. (Pvx.>.\ mcnt of v;orkcrs. \

Bombat— \ Personnel —
Mehra Leonard Pensl Protest against dismls-

Pvt, Ltd., (Pvt.). ! s*l of one ■worker and
laid-ofF.

'Nave

1,918

1,110

Indefinite,

Indefinite.

ComproxU ise.

Uasuc^cssfui.

nvh J 
t91\.

inade- 
of

non

t.

.1
! of charge-sheet.

! Personnel —
Control! Protest against a Fore­

Pvt. Ltd.,! men for slapping a 
! worker for alleged 
! mistake.

Bombay—■ ! Personnel—
Ronuk Industries Ltd.,! Demand for ■withdrawal 

(Pvt.).

31st December 
1970.

6,240\ Contd.

Municipality 
(Road Trans­
port).

Mun'cipality

Bombay— 
Industrial 

Appliances 
(Pvt.).

Motor Trans­
port.

2nd 
1971

January 
(.8 a.m.)

nd January 
1971 (11 a.m.)

Bombay— 
Bombay

IIPages— 
Municipal! Demand for arrears of 

Corporation, 
Ward (Pvt.).

Achalpur, 
Amravati— 

Municipal 
(Pub).

Community ..
Business 

Services.

• M’ pay for the last 7 
months.

Oiif ! Others—
! Protest against 

Council! quate supply
I materials.

Ai'.jansao Surji 
Amravati— 

Municipal 
(Pub).

Municipal 
(Pub.)

I9th 
1971.

January

28th January 
1971.

22nd January 
1971.

30th January 
1971.

Successful.

Compromise

(D/sr.)| Others—■
! Protest against 

Council! implementation
! Badkas Scales.

I IFdeej—
Council! Demand for payment 

I arrears on account 
I Badkas Commission.

Chantfrapur
Dvn.— 

Maharashtra _ _
Road Transport Cor-I 
poration (Pvt.)

AagpMr| Personnel--
I Protest against dismis- 

Statej sal of one driver 
---------- -I service.

from

Bomba: Re trenchment— 
Protest against 
retrenching of 
workers for want 
work.

12th January 
1971

7th January 
1971.

13th January 
1971 (5-30.
p. m.).

29th January

January
Successful.

Unsuccessful

>tn jflnutiry’ 
1971 (5-30

p.m.).
Unsuccessful
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Industry

Educational 
Services.

Tailoring

Hotels

Structural 
Product.

Clay

Engineering . .

Automobile

Plastic

Chemical 
Product,

J

Engineering

Mithagar

Name of the 
Concern and 

Locality

3

During 
the 

month

1 Date when dispute Maximum No. of 
■workers involved

Matter in dispute

Began Ended Directly In­
directly

4

11
5 6 7 8

Tillthe 
close of 

the 
month

Result

Bombay—
D. K. Foman 

School (Pvt).

Bombay— 
Chiragaddin

(Pvt),

Bombay— 
New Lord 
(Pvt.).

Poona— 
Shiv Bhandar 
Hotel (Pvt.).

Thana— 
Nitco Tiles 
(Pvt.).

Sonibay— 
Industrial 

Works.

High

Tailors

Tailors

Hindu

Pvt. Ltd.

Rubber

Bombay— 
Automobile 
of India Ltd.

Wages—
Demand for pay for 
the month of Nov­
ember and December 
1970.

Bonus— 
Demand for bonus.

Bonus— 
Demand for bonus.

i
I 

Others— j

Protest against abusive 
thelanguage of 

Management.

Retrenchment— 
Demand for 

ment of one

Personnel— 
Demand 

ment of 
worker.

reinstate­
worker.

12th January 
1971.

23rd January 
1971

Indefinite.

23rd 
ber

23rd 
ber

Octo- 
1970.

Octo- 
1970.

25th
1971

12th 
1971 
(7-00

January

Januao'

a.m.)

27th January 
1971.

27th January 
1971.

25th January 
1971.

12th January 
1971.
(11-45 a.m.).

Unsuccessful.

Successful

Indefinite

30th January 
1971.

25th January 
1971.

13th January 
1971,for 

removed one

1
for ttK'reJ

I

Oapsules Pouest against disnii.ssMI Her 1 
workriaeo. » (

reinstate- 220 220 Do.

Products; 
(Pvt.).

Bombay— I
. 6or Industries*

Pvt. Ltd. (Pvt.). I
— I

Associated <7 - •-
Rvi. Ltd. )

Bonus—
Demand for i 
bonus and pay.

Bonus—
Demand Tor bonus.

28th January 
1971. 6.265 6,615 / Purtiall

/ Contd.

P^rsunn^l-

(Pvt.). '

Uran, District Kolaba— 
LJran Syndicate Mitha­

gar Vyapari Sangha- 
tana (Pvt.).

Wages— 
Demand for Advance,

Staple Fibre 
Spinning.

Steel

Powerloom

Wood

Non-Mctallic 
Product.

Municipalily..

Municipal ii y

Colton Tex

fiomhoy—
Bhukhonvala & 

(Pvt.)

Bombay—
Bhoailal Fabricators & 
its Sister Concern (Pvt.)

Kolshet Road, Thanoy 
M/s. Kiran Spinning 

Mills (Pvt.).

Bombay
Indian Narrow Fabric 

Co. (Pvt.).

Satara—
Municipal

(Pub.)

Disf. Nosik—
Trimbk Municipal

Council (Pub,).

Electrical

V
Wages—
Demand for revision o(\ 

payscale as per 
Badkas Commission.

\ I Sth
\ ber 1970.24lh Januai^ 26ih January 

1971.

Personnel— ' i
De mand for reinstate-' 

ment of one dismissed'! 
worker. I

Wager—
Due to misunderstandinHl 22nd January 

among^ the workers! 1971. 
about increase in wages! (4-15 p.m.) 
in agreement. |

Council

14 .Wl.

1971

I3ih January 
1971
(10-00 a.m.)

reinstate-|27 th January 
dismissed) 1971.

1 (6-45 a.m.)

30lh 
1971.

23rd Jan 
1971

Could.

Unsuccessful

Wages—
Demand for imrrediatcl 28th January 

revision of wages, I 1971.

RetrencAmeirt 
Demand for 

ment of a 
worker.

Waves—
Demand for i ___ ~

scale decided by ihe| 
Municipal President in 
August 1970.

revision of 30ih January 
• • : 1971.

31st 
1971.

Indefinite.

Contd.

I udefinite.

. . I Bombay—
Saifee Winding Factory 

(Pvt.).

., Wada, Disirict Thana— 
I West iWorks (Pvt.). ..

Son —
Malik Electrical Works 
(Pvt.).

Retrenc/tmeiu— 1
Demand for reinstate-! Sth January 

ment of two female 1971. 
workers. 1

6th January 
1971.

Bonus—
Demand for l~lt2 pnr 
cem bonus tor the yea*'

22nd Janaarv 
1971.

Contd.

Compromise.



OF AGRICULTURAL WAGES IN URBAN ARKAS DURBXG FEBRUARY 1»71

BOMBAY

I

Village

Normal 
Hours .

Ty^ tif Lab»ur

Skilled LoboB\

(a)

(»

(c)

Ra to&giri Nasik Dhulia
I Jal-

gaon

Rut nag-iri *s 
z

Rs. P.

Malegaon « «•s-e
C3 
O 
A 
ce Shev- 

saon

AhrnednasaT

POONA

Poona Sangli

Poona Miraj Shola- 
pur

Shola- 
par

K-ollia- 
pur

(8>

Rs. P-

(8) <8) («)

Rs. P. Rs. P. Rs. P

Carpenters

Blacksmiths

Mochies 
(Cobblers).

Field Lebour

(.ay Man

(by Women

(cy Children

Agricultural
Labour—

(ay Men

(by Women

(ey Childmn
Herdsmen—

Division

District

Village

Normal 
Hours.

IVorking

Type of Labour

■SA Hied Labour—

Carpenters

Blacksmiths

Mochies 
(Cobblers).

Field Labour-

Men

Women

Children

8*00

1000

3-50

2-00

1 *50

3-00

2-00

1-50

■«-oo
3-OO

B-3O

I

AURANG ABAD

Auran-lP ar- 
Igabad Ibhani

lAuran-i Hin- 
gabad goli

Bemblt

10-00

10.50

7-00

3’00

2-50

3'50

2'50

l.N.R

8-00

8'00

8.00

3-00

2-00

1-50

J-oo
2-OO 

r -30

She- 
gaon

5-00 5-00 7.50

5-00

5-00

2-50

2-00

1-50

4-00

3'00

4-00

3'00

2"00

7-50

7-50

3-00

2-50

1 'IS

TAAQPVJW

Amra* \ Ycot- yv/ardba 
vali 1 mal \

Man-\ Amra- Digras IWardha 
grulpirl vali l I

Nagpur ubau- 
tlata

CixaixdTApxxs

Narkhed \ Gondia Wators \ Oeaa'v 
\ »uni

(8)

Rs. P

5-00

7-00

3-50

1*25

I -00

l.N.R. l.N.R. l.N.R.

Other Agricultural
Latour—

Men‘

Women

Children

Uerdsruert—

<o) Men

(by Women

(c) Children

2-50

1-25

1-00

3-00

l.N.R.

1
t8)

(8) 1 (8) 1
(7)

RS. P. Rs. P. Rs. P. Rs. P.

5*00 7-00 9-00 1 8-00

5'00 7-00 l.N.R. s*oo 6-00

5-00 7*00 5-00 6-00 
(9)

1-25 3-50 4-00 3-00

0-75 2.50 2-00 1 -50

0-50 2-00 1-50 1.00
c,

2*00 3-00 5-00 4-50
1-50 2*50 2-50 3-00
1 -OO

i

2-00 1 -50 2-50
(9)

1

a a 3-00 4-00 ’
t

2-00 1
3-00

« a 2-50 2-00
a a 2*00 1*50 i

1-00

Hon not
i

raoaiveul.
1 1

l.N.R

(8)

Rs. P Rs.P

7-00

7-00

3-50

3-00

1*50

1-50

3*00

1 *50

1*50

3*00

1*50

1 -50

•

6-00

5-00

5’00

2*50

1 *OO

0-75

2*50

1*00

0*75

1*00

0*73

0*50



IN RURAL areas DURING FEBRUARY 1971

Division

District Thana

BOMBAY POONA

Village S2 B
H ” C.3

Normal Working 
tfours.

Labour

SktUetl L ibour—

iai) CJarpenters

Blacksmiths

(c) Mochies 
(Cobblers).

nM Labour—

Men

Women

Children

Otbar Agricultural 
Labour—

Men

Women

Oiildren

Bardamait - 

ta) Men 

(b) Wotaea

Cliildren

Z si

I
« co 
OXi

« ® 
s>

I.N.R.

Ratna 
gin

Nasik Dhulia Jalgaon Ahraednagar

Masure Lasal- 
gaon

Pimp- 
algaon Rot- China-

wad wal
Deolali Kalas- 

khurd ner
Kel- 
ghar

Budh !

t8)

Rs. P. Rs. P. Rs. P. Rs. P, Rs. P

4-50

9 00

4-50

9-00

5-53

5-25

6«00

7-00

3-00

3-50
7-00

2-50

1-50

1-25

2-00

POONA

7-00 5-10 7-00 2-00

2-50

1-50

1-25

200

100

0-15

2-50

2-25

1-75

2'25

1'15

2-60

2-IO

3-00 2-50

2-CO

1 -00

I’OO

0-75

2-50

1'00

0>15

NAGPVJP.
-----

\Shola-\ Kolhapur \ 2 S \ Pat- ^BhiA Nan- \Osma- Bui- .\ Wat-V Nag-\ Bhan-'Kmta-' oKiindtaput

1 pur I bhani | \ ded ^nabad \dhana mal dba^ put | data vnVi

\ 1 1 I ItS \3r~l I \ \ \ \ \ \
3alh ^Atpadi Cha- Haja-1 Gar-iKa-jPingali' | Loha l^-al-ur Bud- 1 AkolVBabul-l Scloo I peiri'.Sakoli\K.hala-

I I ran pur I goli V' " 11 gaon 1 I
Nariual IPorking^ (8)

Hours. 1

Type 0/Labour I

d Labour— 1

t«) Carpenters. I 

W Blacksmiths’I.N.R.’ 5-00

<c) M o c h i e s
<Cobblers).

field Labour—

District Sangli

Village

(«) Men

Cb) Women 

(c) Children .

Other Agricultural
Lab — I

Men

Women

Children .

Men

Women

Children

RS. Rs. P

6-00

4-00

2-50

10 0

100

3’00

2-50

2-00

4-00

2-50

8-00

5-00

300

3.00

2-00

1-00

2-50

1-00

0-75

2-50

LJ^UL.—Infonaation not

(8)

Rs. P

6-003-00

2- 50

3- 00

I.N.R.

2-00

1-50

2-50

2-00

2*50

••

5-00

3-00

3-00

1-25

1-00

3-00

1-23

1-00

6-00

600

6-00 
(10)

3-00

1 -50

1 -25 
(8)

2-50

1 -25

1 -OO 
(lO)

3-00

1 -50

I -25

Mu\.\
.mapuri

I.N

(8) \ (8) 1

iRs. P.'
Rs. P. Rs. P.

! 7-00 5-00 5-(X)

7-00 300 3-00

6-00 3-00 3-00

3-00

2-50

I 15

3-00

I

3-00

I -50

0-75

2-00 I 3-00

100 / 2-00

0-75 I 1-50

2-00 j 2-00

1-50

1-00



14 LABOUR GAZETTE- y

ERRAT.^ TO LABOUR GAZETTE, april

Page Line/Entry/Itcm Column Paragraph
Incorrect

Correct

For existing material on pagc 945 of items g read the folin • 
of the same, viz., snowing

(g) Vegetables and Fruits :—

945.

Potatoes .. 1 Kg. 21-31 0-25 0-47

Muli Judi 211 0-06 0-16
188

Brinjals .. J Kg. 8’90 0-26 0-35
267

Kaulillower .. .. IKg. 4-68 0-35 0 62
135

Cabbage .. IKg. 6-56 0-26 0 31
177

Bhendi .. IKg. 4-68 0-42 0-64
119

Tomatoesripe .. IKg. 10-54 0-38 0 60'1
152

Tomatoesraw .. .. IKg. 0-25 0-37 f
153

Pumkin red .. .. IKg. 2-34 0-20 054
270

Palak .. Judi 1-41 0-06 010
167

Methi .. Judi 3-28 0-06 O-IO
167

Tcmdli .. 1 Kg. 196 0-26 0-58 * 223

Alu leaves .. Judi 5-15 0-06 0-08 133
Banana .. Dozen 15-22 0-48 0 91 190

Orange .. Dozen 3’15 2-10 3-70 176

Lemon .. Dozen 2-11 0-48 1-13 235

100 00

Sub Group I-A (g) Index 180 176

949 3rd •• -- 1st para 18, 187

953 1st line
IMiotXLaxmi Milb) •• •• 6 1874 18-71

957 Tomatoes (weight) .. 3 1-06 12-06

Banana

Table 3 

5th lin® 

Table

labour (JAZETTE--MA K1971

TO LABOUR GAZETTE. APRIL l»7L

Line/Entry/ltem

W7T‘'“

■varied

4th line

1970 last line

1038

1038

1038

Sr. No. 9

Sr. No. 10

Sr. No. 21

Sr. No. 25

Sr. No. 26

Sr. No. 30

Sr. No. 36

(X) December

Column/Paragraph Incorrect

6

Column I

Column 1

.. Column 7 

Column 10 

2nd paragraph 

Last line

Correct

2-62

(ii) Tomb

(i) Katema

7-77

40

0-62

(ii) Katema

1,808

November 
1969

1st paragraph • • • •

,.27,^34W3»;i453;7986/27i« 

.. Col. 4 

.. Col. 10 

.. Col. 3

Col. 4

.. Col. 3

.. Col. 2

. Col. 3

(i) Rahu

7-77(i)

31,808 

November
1970 

0-78

to

2015

Ysax

bunus 

Andes 

Gadalive
Capsules 

Boolanj

2016

Fysax 

bonus 

Andec

•Chemical

Boolani
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