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The Month in Brief

Consumer Price Fndex Number for Working Class

The Bombay, Sholapur and Nagpur consumer Price Index Number for the
working class for the month of July 1971 with the average prices for the
year ended December 1960 equal to 100 were 189, 197 and 189 respectively. Tho
Jalgaon, Nanded, Poona and Aurangabad Consumer Price Index Numbers
for working class for the month of July 1971 with the average prices for the
year ended December 1961 equal to 100 were 187, 194, 189 and 173
respectively.

Industrial Disputes

During May 1971, there were 63 strikes involving 11,883 workmen and
a time loss of 38,587 working days, as compared to 70 disputes in April
1971, involving 16,678 workersand time loss of 82.707 Mandays. Further
particulars of industrial disputes are given at pages 158 to 159 and 190 to 196
of this issue.

Absenteeism

During June 1971, the average absenteeism in the textile industry
in seven important textile centres in the State, viz.,, Bombay City, Nagpur,
Sholapur, Jalgaon, Nanded, Akola and Aurangabad amounted to 26*34
per cent, as against 24-34 per cent, in May 1971. For further particulars
see page 160 of this issue.

Production of Cotton Yarn Spun and Manufacture of cloth

During March 1971, Mills in Bombay City produced a total of 1,26,82,000
Kgs. of Yarn, 2,07,000 Kgs. of miscellaneous goods such as blankets, hosiery
goods and knitted fabrics and packed 4,30,000 metres of cotton goods mixed
with silk, wool, terene, etc. and packed 9,16,47,000 Kgs. wearable and non-
wearable cloth and those in Rest of Maharashtra produced 39,13,000 Kgs. of
yarn 86,000 Kgs. of miscellaneous goods such as blankets, hosiery and knitted
fabrics and packed 2,27,48,000 metres of wearable and non-wearable cloth.
The total production of cotton yarn miscellaneous goods and mixed with silk,
wool, terene, etc. packing of wearable and non-wetirable cloth for the whole
State of Maharashtra amounted to 1,65,95,000 Kgs., 2,93,000 Kgs., 4,38,000
metres and 11,43,95,000 metres respectively.
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Current Notes

President Inaugurates Workers’ Stadium

The long-left need of workers in the City for sports and cultural centre was
met on Wednesday 17th .August 1971, when President Shri V. V. Giri
inaugurated the Mumbai Girni Kamgar Krida Bhavan (workers' stadium)
at Parel.

Construe*edat a cost of Rs. 40 lakhs, the Bhavan is the consumation of
the co-operative efforts by the State Government Municipal Corporation of
Greater Bombay, Maharashtra Labour Welfare Board employers and workers
n the City. The State Government has given the financial assistance of
Rs. 12 lakhs and the Bombay Millowners' .Association Rs. 16-5 lakhs from
arrears of unpaid accumulations.

The Bhavan provides the amenities_ such as pavilion stands for spectators
outdoor play fields Olympic swimming pool, children’s park gymnasium,

library, etc.

One Union In One Industry Essential

P7retiden” Dr V. V. Giri strongly emphaised in Bombay on 18th August
1971. the r*vd for “one union in one industry’ for securing the welfare
of the wo kers and making improvement in their working and living
conditions.

Shri Gin who was inaugurating the Mumbai Girni Kamgar Krida Bhavan
at Parch said that the multiplicity of unions in a single industry had been the
most serious impediment in the development of healthy trade unionisum in the
country. This had weakened the labour movemeni and affected its bargaining
power with the employers and also prevented labour force from contributing
its best to national growth. A union, the President said, should have the
object of looking after the interests of the entire working community and
>houkl not waste its energies in party politics.

Recalling the early struggles of the labour movemeni for obtaining elementary
rights for workers Sh™i Giri said that the days had gone now when the workers
could be treated as mere hewers of wood and drawers of water. The worker
today, the President said, rightly aspires for the development of his personality
and that was pv >siblc only if he was accorded his proper place in the industrial
sys*e'"

Shri Gin :kaid that an appropriate labour policy appeared essential for
secunng that degree of co-operation from workers which alone could lead to
higher levels of productivity and put forth »hc slogan * Produce or Perish '
before *he working community in the country.
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The President referred to the role played by'Maharashtra in political econo-
mic social and cultural movements and praised the citizens of Bombay
on being the pioneers in the field of working class movement in the country.

Shri Giri said that in the stadium be saw the fulfilment of a dream and
hoped that the Bhavan would be the forerunner of many such stadiums through-
out Maharashtra and the country.

The Chief Minister, Shri V. P. Naik in his speech said that the Maharashtra
Government was doing its best to secure justice to the employees and promote
healthy relations between employers and employees. Shri Naik expressed
satisfaction over having such a rare and well equipped Krida Bhavan for workers
and hoped that the workers would take full advantage of the Bhavan.

In his introductory speech, the State Labour Minister, Shri N. M. Tidke.
described the Bhavan as a * magnificient project ' embodying the co-operation
of the State Government, the Bombay Municipal Corporation, Employers’
and Employees’ Organisations and explained various measures the State
Government had taken for the welfare of the industrial workers in the State.

Giving the details of the Bhavan, Shri R. R. Ruia, Chairman ofthe Board for
Bhavan, said that of the total expenditure of Rs. 40 lakhs, the State Govern-
ment has given the financial asistance of Rs. 12 lakhs and the Bombay Mill-
owner’s Association Rs. 16*5 lakhs from arrears of unpaid accomulations.
The Bhavan, he said, had been provided with various amenities required for
the recreational cultural and intellectual development of the workers.

Harness Science and Technology to meet people’s demand : President’s Call

The President, Dr. V. V. Giri, on 19th August 1971 observed that science
and technology should be harnessed for the fulfilment of our development
plans and the demands of the people. He, however, maintained that scientific
and technological revolution was possible only when their was corresponding
social and cultural revolution.

The President also observed that science and technology could provide an
important means to tackle the problems of millions of people who still sufiered
from inadequate housing and low living standards. The development of
science had special meaning for the nation where incomes were megre, un-
employment high and illiteracy yet to be removed, he said.

The President .who was inaugurating the Golden Jublee Celebrations of the
Institute of Science, here, said that the educatonal system should be, flexible
and allow experimentation and innovation. A rigid system could not meet
the demands of the changing environment, the President added.

Concluding, the President said that our ultimate aim was to have a society
where people were happy, contented and willing to work for the continuation
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of the social framework rather than for a voilent transformation in it. AH the
so-callcd monuments of development Shri Giri said, would not mean much if
everybody in the country did not have enough food to cat, water to dink, a
minimum amount of clothing, shelter and opportunities.

Shri Giri expressed his satisfaction on the State Government's proposal to
make the Institute an autonomous body and hoped it would permit to introduce
flexibility, experimentation and innovation in its training programme.

The President, also released the commemoration volume and declared open
the science exhibition.

Speaking on the occasion Shri Ali Yavar Jung, Governor of Maharashtra,
said that the presence of the President on this occasion was symbolic of his
abiding and continuing interest in science and research. Institution, old or
new, depended for their progiess mere upon public siiport rather than Govern-
ment assistance.

The Chief Minister, Shri V. P. Naik, in his speech, assured that the Maha-
rashtra Government would provide necessary Funds for the maintanance and
growth of the Institute and appealed to the industrialists and others to donate
generously for building laborataries, creating professorships, instituting lecturer-
ship etc. at the Institute. Shri Naik hoped that the Institute which was
committed to leaching and research would, in future, play a significant part in
showing how knowledge could be fruitfully utilised for the benefit of the society.

in his welcome speech. State Education Minister, Shri M. D. Chaudhari,
~Naidthat the State Government was considering a proposal to make the Institute
an auionomoux body to ensure its proper development. Referring to the
needs of the Institute. Shri Chaudhari said that a committee of eminent scientists
was appointee under the chairmanship of Prof. V. V. Narlikar to go into this
subject and its recommendations had been generally approved by the Govern-
ment. The Government had also taken steps to institute additional scholarslups
aad fellowships for talented students studying for various courses at the Institute,
he added. The .Minis er also announced a donation of Rs. Four lakhs of the
K C. Mahindra Education Trust for the creation of a Chair of Nuclear
Chenusiry at the Imflitu e. As a first instalment of the donation, a cheque of
Rs. 75 thousands on behalf of the Trust, was presented on this occasion.

fcrcact of Representari>es of trade Union Organisations- Prime Minister’s
Mipnl AddrcM

fangurating ihc Conference of the Rcpresentaiives of Trade Union Organi-
muons in New DdhionZOth May 1971 the Prime Minister, Shrimati Indira

Gftadtv. ,

Il muA be over a year since 1 first expressed my desire to have frank dialogue
reproBcnUtive”™ of organised labour. | am glad that my colleague
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Shri Khadilkar has now arranged such a meeting, and that you have responded
to our invitation. 1 think this meeting is one of the most crucial in recent
years. We are at a significant stage in the evolution of our political and
economic system.

Trade union leaders owe allegiance to different political ideologies. Such
diversity is expected in an open democratic society. | do hope however, that
within the broad spectrum of organised political opinion ranged around this
table, there is a basic unity of purpose and a determination to jointly explore
avenues of co-operation in tackling our problems of poverty and social injustice.

The Ministry of Labour and Employment has posed certain specific issues
for your consideration. 1 sincerely hope that at the end of our deliberations
certain definite conclusions are reached. For this it is necessary to approach
the problems facing us with the temper and spirit required for their solution.

We have here leaders who speak for organised labour, who seek to reflect
their hopes and aspirations and to ventilate their grievances. It is perhaps
under-standable that a segment of society should equate its own sectional
interest with those of the whole. During the last two or three years | have
been deeply anxious about the deterioration in industrial relations. Strikes,
lock-outs and closures have become more frequent and less peaceful. One
wonders whether those who speak for labour or for management always keep
in view the larger picture of Indian poverty.

We have strong trade unions to struggle for the interests oflabour. We have
equally vocal and close-knit organisations of managemnt, keen and able to
project their point of view. But who is to look after the interests of the vast
numbers of the unorganized and voiceless. 1 am not speaking merely of
consumers, although their interests must also be reconciled with those of labour
and management. But in a country with depressingly low standards of con-
sumpfion, the emphasis even on the interests of consumers becomes irrelevant
beyond a point.

When Trade Union leaders talk of protecting the living standards of
the working class, or when managemets use sophisticated jargon about
“incentives 7, they hardly seem to show concern whether the economic
philosophy which lies at the root of these demands had any relevance to the
problems of the really poor. Please do not misunderstand me. It is legitimate
for the Trade Unions to champion the cause of their members, and it is no
unpatriotic for workers to try to secure a larger share in the fruits of economic
growth. Similarly, the question of incentives for innovative enteiprise cannot
be completely brushed aside. At the same time, industrial relations are too
serious and important to be left entirely to employers and the employed. The
mai ntenance ofindustrial peaceisanissue in which the poorand the unemployed
employed, who stand outside the serried ranks of organised labour and industry,
have a vital stake, indeed it is an issue of national survival.
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When we talk of the larger social responsibilities of labour, it is said tfiat
labour will give ofits best only if economic and social policies are more radical
and the fruits of economic growth are not monopolised by the few. Believe
inradicalisin but it must deliver the goods. 1 am against privilege, if hy
privilege is meant reward or recognition unrelated to functional efficiency.
World economic lustory and our own experience point to the fact that privileges
however, defined, become entrenched in a period of economic stagnation, rather
than in a period of growth.

The emphasis on a faster rate of growth does not therefore represent any
retreat from radicalism or egalitarian principles. On the contrary, a higher
rate of growth is an essential pre-requisite to welfare on an enduring basis.
It does not matter to the privileged if the growth rate is 2 per cent or 6 per cent,
for they already have the means of a good life at their command.

A higher rate of growth is vital for those who are currently unemployed or
under-employed. A speedy and sub-stantial increase in production is necessary
to generate resources for expansion of employment. Ever since Independence,
industrial expansion has acted as the pace setter for our economy. But in the
last two years, it is the increase in agricultural production that has kept the
economy moving forward. The growth of agricultural production since
1967-68 has been satisfactory and has helped to maintain a moderate increase
in per capita income, industrial production has failed to reach its targets. In
the first two years of the Fourth Plan it has been only around 6 per cent, instead
of the expected 10 per cent. An increase in industrial output is essential for
the structural transformation of our economy. It is also vital for economic
and ix>litical self-reliance.

Not tor a moment am 1 suggesting that the lower industrial production in these
last few years is due solely or even substantially to industrial strike. Shortage
of raw materials, obsolete administrative procedures, mismanagement and
misdeployment of resources have also hit production. But, no observer of
our scene will fail to concede that lack of industrial harmony has surely been
an important contributory” factor. 1 understand that the number of man days
lost as a result of strikes has risen nearly three times : from about 6-5 million
or so in 1965 to about 19 millions in 1970. It would be sterile exercise to seek
to apportion the blame for this situtation now. What we have to consider
IS whether we can reduce this wastage within the framework of our present
social and political order : or must we wait for the fulfilment of the ideal social
order which each political party may have in view.

Let us be frank enough to recognise that his increase in the intensity and
duration of stoppages or work has prevented our economy from realising its
full potential. Whichever parly to the dispute may have merged victorious
from these conforntations, sv far as the nation is concerned the strikes have
inflicted unmitigated loss. We need industrial harmony not for the benefit
of the classes who control the means of production, not for the further advance-
ment of the afflimen| sec'ions of the society, but, for the sake of the poorer
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masses, who suffer an erosion of their low standards of living as a result of
these interruptions in production. The unemployed whose only hope lies in
a higher rate of capital formation and investment, whether in the public or in
the private sector, suffer most in the process.

We are all here today to find a solution to this grave industrial problem, and
to consider how to mitigate, if not to end the present stage of anarchy in
labour-management relations.

The Ministry of Labour have made several suggestions to promote industrial
harmony such as ending the multiplicity of trade unions, the recognition of a
single bargaining agent and so on. These lead to other related issues such
as how to promote internal leadership within the Trade Union Movement and
what agencies should be set up to consider and resolve disputes as they arise.
Shri Khadilkar tells me that these points were set out more as a Hasis for
discussion and to help in youi deliberations. | do not wish to go into these
issues in detail : nor to prejudge or prejudice the discussions. But may | suggest
that you evaluate these points and any others which aim with on criterion—
they will accentuate or abate industrial disputes.

Trade Union leaders have always been in the vanguard of progressive forces
in our public life. Whatever their other differences, they have stood for the
uplift of the poorer sections of society and for the subordination of personal
to largerinterests. They would be untrue to this tradition if they do not focus
their attention on the problem of augmenting production in the economy at
this critical juncture, when apart from our other problems three million victims
of the reign of terror unleashed across our borders have sought refuge in our
land.

The shortfalls in production have also affected Govf'rnment revenues and
reduced potential levels of investment. The increase in unemployment in the
the last few years, particularly among techincal personnel and skilled workers,
is directly traceable to lower investment. When you consider ways and means
of improving industrial relations as a whole, please do give special thought to
the evolution of a healthy and fuitful partnership between management and
labour in public undertakings, in which the nation has such a large stake.

The working class and their leaders have been among the foremost in urging
the expansion of the public sector and the nationalisation of key sectors of the
economy. Government and the public are, therefore, entitled to expect of
workers in public enterprises greater devotion and dedication to work than
has been so far eivdent. | must admit that there is scope for the improvement
of communication between management and workers in public enterprises.
| do not think that it is enough to give workers representation merely on the
Boards of manageiflfcnt. We need to involve them more intimately in the
problems of the enterprises at various levels.

We hear constant ly of the need to check the concentration of economic power
in the hands of a few in the private sector. | believe that by far the most effective.
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means of checking these trends is to enlarge the role of the public sector and to
upgrade its etficiency. The formidable managerial problems of the public
sector need immediate attention. But the acceptance of a greater measure of
discipline and dedication on the part of labour in public enterprises is also an
essential element in our stragegy to make the public sector the pace setter in
our economy.

It is hardly necessary to remind you that labour is a major participant in the
productive process, and the quality and intensity of its efforts are critical in
increasing the rate of growth of production and therefore of investment in the
economy. The demands for higher wages and other benefits by organised
labour are understandable. But these have to be pursued within a policy
framework which pays due rcagrdto the general state of the economy and the
interests of the unemployed. As | have said elsewhere, in a country where
there are millions of unemployed and underemployed, what is needed is a fair
distribution of opportunisties for gainful employment. In this sense, the
employed particularly in the organised sector, who enjoy a measure of social
security, should recognise that in our country to be employed is in itself a
privilege. Hence they should not seek unilateral gains for themselves but
have some compassion for those who arc willing to work yet are not able to do
so because of the comparatively low rate of capital formation in our country.

1 am sure that trade unions will interpret their responsibilities in this wider
sense and work towards securing for labour—those now employed as well as
potential entrams from the rank of labour—an increasing equitable share of
progresively rising national product. Our country has gone through a very
difficult period but there is every indication that we are poised for rapid advance.
So it is specially disturbing that we should be quarrelling amongst ourselves
instead of being partners in the common endeavour to take the country forward
and give a better life to the masses of our people. | have great pleasure in
inaugurating this conference.

Fifteen Asian Countries Join Forces in Attack on Unemployment

Fifteen Asian countries and five United Nations agencies have joined forces
in a iKW project to combat unemployment within the frame work of the Inter-
national Labour Organisation’s World Employment Programme.

The ihree-year project —the Asian Regional Project for Employment Promo-
tion is receiving assistance totalling $2,364,900 from the United Nations
Development Programme. The participating countries (-f-) are providing
$265,000.

ILO is carrying out the project in association with the United Nations Econo-
mic Commission for Asia and the Far East (ECAEE), th<” oodand Agricultur
Org”msalion (FAO) and the UN Industrial Development Organisation
(LNIDO).

Afgh&ttistaa. Ceylon, Rep. of China, India, Indonesia, Iran, Khmer Rep. Laos,
1. -a. NspaJ, Pakisian, Poibppines, Singapore, Thailand, Rep. of Vietnam.
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The project is structured around the work of an interdisciplinary team of
experts established by the ILO in Bangkok, a nucleus of which for two years
has been planning the project and helping Asian .countries to gain a deeper
understanding of the unemployment problem and possible lines of remedial
action. The team will now be reinforced and will expand this work of survey
and research under the project and, what is considered most important, will
assist in the participating countries’ own efforts to deal with the problem in
its various aspects, ft will also act as a clearing house for interchange of infor-
mation on the experience of various countries on measures to deal with unem-
ployment.

Assistance will be given to participating countries in formulating and carrying
out concrete policies and programmes of employment promotion, both of a
long-term and short-term nature.

As host government, the Government of Thailand will provide office accom-
modation for the project as part of its counterpart contribution. The Govern-
ments of Japan and New Zealand have also agreed to make contributions to
the project in suitable form.

UNDP assistance includes provision of expert services, equipment and
training under fellowships.

The ILO's World Employment Programme, launched in 1969, is designhed
to help participating countries in raising substantially the level of productive
employment and to mobilise and co-ordinate international assistance in this
endeavour.

As part of the project it is proposed to undertake surveys by comprehensive
strategy missions to certain selected countries by interdisciplinary teams com-
posed of members of the project team and other eminent experts engaged for
each survey.

The first such survey to be undertaken in Asia under the project began in
Ceylon in March with the arrival of a special employment mission. Eight
international agencies, including the United Nations and the World Bank, are
co-operating with the ILO in the survey.

ILO Decentralises More Services to Asia.

With the posting of a team of technical officials from Geneva headquarters
to its Regional Office for Asia in Bangkok at the begining of this year,
the International Labour Organisation has moved an important step further
in its policy of providing greater on-the-spot services to member-countries.

Under a policy of decentralisation of activities initiated four years ago the
ILO has progressively built up a co-ordinated network of action stations in
each of the world’s major developing regions. In Asia, the system consists of
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area offices in Islamabad, New Delhi and Manila, a country representative in
Djakarta and branch offices in Taipei and Tokyo, all of them co-ordinated by
the Bangkok-based Regional Office. The system is headed by Regional
Director Surendra K. Jain.

The addition of specialised technical staff in such fields as development
planning, employment, vocational training, management development, labour
policy and labour institutions now equips the ILO with the means of provid-
ing a large measure of direct technical servicing, support and supervision to
its expanding programme of technical co-operation in Asia. These services,
previously centralised in Geneva, can now be more swiftly brought to bear in
assisting the 113 technical co-operation projects currently being carried out
bv the ILO in 19 Asian countries and territories.

In addition, a team of seven technical advisers is at present based in Bangkok
for the purpose of rendering direct advisory assistance to member-countries on
request. Their specialisations include manpower planning and assessment,
vocational and pre-vocational training, management development, conditions
of work, social security and workers’ education.

ILO Director-General Wilfred Jenks, who examined the progress being
made in decentralisation during a visit to Bangkok in January, has described
the policy as envisaging the outposting to developing regions “ not only of the
staff required to negotiate with governments and organise a constantly
developing and changing operational progrgmme but of a substantial
part of the cadre of technical expertise necessary for the technical servicing of
projects, the stafif necessary for their administrative and financial servicing,
the intelligence and research staff necessary to ensure that the ILO knows
promptly and can appraise understandingly everything of major significance
affecting its work, and the relations staff necessary for concerted action with
other world and regional organisations and for the continuous contact with
workers and management indispensable to the reality of the tripartite character
of the whole operation. ”

The approach, he adds. “ promises rich dividends : a vitality, breadth of
outlook and responsiveness to a changing world in the outposted staff which

no desk-bound staff can have : a sense of participation in a world-wide effort
..... and a constant flow of revitalising energy between headquarters and the

Shri M. Haque Chaudhary, Union Minister for Industrial Development delivered
speech at the 13th Annual General Meeting of the Bombay Productivity Council,
in Bombay on Friday, .July 30, 1971

................... The jM'oductivity movement, as you would be aware, has
became a subject of my utmost concern.................. Only last week, we had at
New Delhi the NPO Council meeting at which there was a frank exchange of

lews <'n pr,»ductivity matters. It is my firm belief that productivity is the
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firm foundation on which wc have to build our economic prosperity and
advancement. And, not unnaturally, when a reference came up recently in
Parliament on the need to improve industrial relations, and the atmosphere
for productivity, | felt that all of us—Government, Management and
Labour—should vigorously strive, more than ever before, to improve the
climate for productivity in this country. | would particularly welcome
suggestions from leaders of industry, and trade union leaders and others
here as to what the Government and the National Productivity Council
should do in this connection.

The Government, as you know is committed to promoting productivity in
all sectors of our economy, and the NPC was, set up for this very purpose.
But why is it that in spite ofthe efforts of NPC/LPCs the productivity movement
has not gathered greater momentum than it has hitherto. What are the factors
that are impeding productivity ? J know that the Bombay Productivity Council
has made an attempt to probe into this. By way of explanation we are often
told that we are a nation with diverse traditions, and socio-economic conditions.
This is true, ft is also true that we had shortfalls in food production in the
‘sixties ' ; we had to face external threads in 1962 and 1965 ; we had acute
shortage of foreign exchange and the consequent slashing of imports ; and
we have had ever so many other problems. It is said that all these factors had
a somewhat dampening influence on the productivity drive. The Green
Revolution in 1968-69 has, however, brightened up our economy, and our
exports are working up. Over the last two Decades we have not only built
up a sound infra structure but enormous and diverse industrial and technical
skills. These are the foundations of further progress.

1 believe, the NPC/LPCs have succeeded to a very large extent in creating
productivity consciousness, but that is obviously not enough. Productivity
consciousness has now to be felt and realised in more concrete terms. The
time has come when the country experts concrete and substantial results.

My question then is—why is the attitude towards the productivity movement
somewhat lukewarm ? Is it because of the apathy on the part of management
or lack of interest on the side of labour ?

Recently, there have been references both in Parliament and outside to the
unsatisfactory state of industrial relations in the country. Industrial disputes
have become a matter for growing concern. There has been a marked rise in
the intensity and duration of work stoppages which are no longer confined to
private sector undertakings. The number of man-days lost in 1967 and 1968
was about 17 million each, and in 1969 it went up to 19 million. According to
av_allli_lable information, the number of man-days lost in 1970 should be 18*7
million.

We can make a significant progress only if we can ensure industrial peace
and in this task both management and labour have to take equally keen interest.
Our Prime Minister has repeatedly pleaded for wider co-operation for faster
economic growth in the interests of the vast masses of the unemployed and the
under-employed.  Any slow down of production and consequently of economic
growth will certainly be harmful to the nation at this particular juncture.
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The Government has supported the principle of participation in management
of labour and has take a policy decision on this matter. As a result, various
public and private sector undertakings are being asked to associate workers
with the running of the plants, and these units are trying now to form various
committees with workers' representatives on them. | understand a few have
already implemented the Government decision. It would, therefore, be
appropriate for the NPC and the LPCs to launch a new training programme
which would prepare workers for effective participation in the management
of industries through Joint Management Councils at the plant level.

When we speak of building up proper attitudes among workers, we should
not be unmindful of the role of Supervisors in this task. In fact, it has been
recognised that the supervisor is the vital link in the implementation of pro-
ductivity techniques on the shopfloor. Weak and ineffective supervision has
been one of the impediments to productivity in our country. | think that the
NPC/LPCs are rendering a valuable service to the nation through the new
Supervisory Development Scheme which was introduced last year.

Friends, we should not also ignore the fact that we have to compete on equal
terms in the world markets. The quality of our products must be good, and
I can hardly emphasize too strongly on the need for cost reduction. Reduction
in cost and the consequential reduction in the selling prices of manufactures
products are two of the vital steps which can trigger the process of economic
growih of our country through chain reaction. Cost reduction is not possible
without a cost consciousness, and since productivity is interlinked with costing,
the spirit of cost consciousness needs to be inculcated from the top management
to the shipfloor level of an enterprise. In fact, cost and productivity, like the
Siamese twins, are, in practice virtually inseparable.

In this context, let me also briefly refer to the need for the conservation of
fuel. The region of Bombay is far away from coalfields and, therefore, most
of the industries are using fuel oil, a substantial portion of which we are im-
porting by spensing precious foreign Exchange. Therefore, industries in
Maharashtra should utilise the fuel oil with the greatest possible efficiency.
Not only would this enable us to save the scarce foreign exchange resources
for our country, but it would also reduce the costs of manufacture. Since 1964
NPC’s Fuel Efficiency Service has been rendering assistance to industries in
reducing fuel consumption, and | hope that industries here, and in other States,
will make use of NPC'’s services to their advantage. Efficient use of fuel will
also mean lesser pollution of the atmosphere, and therefore, cleaner and better
life for everyone.

I would like the Productivity Councils to pay some more attention to the
productivity problems of small-scale industries. We know that the small-
scale industry sector has become a vital sector of private enterprise and we must
help them out of their managerial and operational bottlenecks. With this
laudable end in view. Governments of Tamil Nadu and Punjab have helped in
the setting up of Productivity Cells for Small-Scale Industries, and have given
direct financial assistance to NPC and LPCs for this purpose. | hope that
other Stale Governments would also extend their support to the NPC/LPCs
in providing specialised productivity services for this sector.

12. FEB. 191h ««ittirt»obdr
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There is need for an integrated approach to the application of productivity
techniques, and with this object the NPC is simultaneously conducting its
two-year Industrial Engineering Courses in Madras a large variety of pro-
ductivity techniques including work study, production planning and control,
inventory and quality countrols, operations research, etc. | am glad that the
NPC has addressed itself to this task already.

There are a number of other areas also needing attention. T would like to
emphasise, now that a number of competent people representing various
sections of industry are present here, the need for organising productivity
comparison on an industry-wise basis. The development of the inter-firm
comparison technique in this country is essential as it constitutes the really
effective means for a continuous upgrading of industrial productivity. We
have in our midst a number of industrial firms with widely varying levels of
productivity. | believe that the inter-firm technique can go a long way in
solving this difficulty. The NPC should be able to help industry organise
inter-firm compasions.

There have been recently talks of linking wages to productivity, and also
of sharing the gains of productivity. None can dispute that workers are entitled
to higher wages, but these should be earned by a corresponding rise in produc-
tivity. The trade union movement should give us much importance to increased
productivity as to increase in wages, because emphasis on the latter only to the
neglect of the former would lead to inflation. Tn fact, it would be quite appro-
priate to stress here that all collective bargaining may have to take on largely
the role of productivity bargaining.

The awareness of productivity seems not to have made much impact on the
productivity of industry. T would,suggest that top management should be
inducted into the ambit of the productivity concept. Tt is necessary that more

]JJrogrammes_are organised for top and senior management personnel, and
rwould particularly ask the NPC/LPCs to concentrate in this regard and also
in respect of special programmes for workers in their future activities. It may
also be a healthy proposition if the training activities are organised on an
industry-wise basis, and that too covering the top management, middle manage-
ment, the junior management, and the workers, exposing each group to the
subject of productivity in all its facts.

Summing up, | would like to reiterate that common man is looking for the
betterment of his lot with impatience. The Productivity Movement should
cover all areas of collective endeavour and all levels of productive activity.
It merits the attention of all not only management and labour, but of every
citizen in the country.

The nation is facing the stupendous task of building a new social and econo-
mic order. Government has defined the economic priorities as the acceleration
of economic growth, and creation of full employment. Management and
labour must co-operatc with the Government in ensuring that production is not
hampered in any way, as we are now passing through a very critical period in the
life of the nation.
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I'am a born optimist, and | have great hopes of the Productivity Movement i’
this country. | am conftdent that the expertise available with the Productivity
Councils will render in the coming years assistance to all sectors of the economy
and along with other organisations in the field, help to accelerate the rate of
economic growth. Let us try to make the country in the coming years more
and more aware of the significance of the factor productivity. ~Allow me to
conclude by quoting two lines from a famous poet—

“ Grow old with me  The hest is yet to be ”

70,000 Workers provided Employment in Parbhani District—Rs. 54 lakhs
spent on Scarcity Works

As many as 69,141 workers have been provided employment in scarcity-hit
areas of Parbhani district. Of these, 51,000 workers are engaged on various
scarcity works and 18.141 workers on 497 normal works undertaken by various
Government departments.

Giving this information, the District Collector, Shri B. N. Bhagwat, said that
of the Rs, 56 lakhs sanctioned by Government for scarcity works Rs. 54 lakhs
had been spent so far by way of providing daily wages to the workers. Road
works of 1.191 km. and hunding works on 10,370 hectares have been completed.

Public Utility Services Declared

The following undertakings have been declared as the Public Utility Services
under the provisions ofthe Industrial Disputes Act, 1947, for the period indicat-
ed against them

No. and date of

Name of the Period the Notification and
undertaking M. G. G.in which
published
2 3 4

| Fife Bridige Services under the Six months from No. IDA/1469/Lab-Il, dated
Bombay Municipal Corpora-  10th July 1971, 21st June 1971, published
tion Bjtnbay, and the Poona in M. G. G, Part I-L,
City Municipal Corporation, dated 1st July 1971, at
Poona. page No. 3483.

2 H)id Transport Servicesoperated  Six months from No. IDA/1470/Lab-Il, dated
by tIK Central Road Transport ~ 26th June 1971,  28th June 1971, published
Corporation Ltd., its Work- in M. G. G, Part I-L
shops, garages, depots and dated 8th July 1971, at
Officers in the Sutc of pages No. 3788-89.
Maharashtra.

3 K>lhipur Municipal Transport ~Six months No. 1DA/1469/163517/Lab-ll,
Service, K ilhapur. commencing on  dated 20th July 1971,
29th July 1971, published in M. G. G.
Part I-L, dated 29th July

1971,at page No. 4108.
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guistio*’ of Trade in Apta Leaves Roles Published

Maharashtra Minor Forest Produce (Regulation of Trade in Apta
s aiilps 1971 have been finally published in part 1V-B of the Maharashtra

Th rules lay down the procedure for the appointment of agents, transport
'ts publication of price, business of advisory committee, registration of
~MN\sand manufacturers of bidis, enquiry about rejected leaves and certificate

of Apta leaves.

The rules empower the State Government to specify the terms and conditions
for the appointment of agents and to grant transport permit for the transport
f Apta leaves for use within the State or for sale outside the State. These
Jules also make obligatory for every manufacturer of bidis and every exporter
of Apta leaves to get himself registered and to produce a certificate of sale
fin support of his claim) issued by the S'ate Government or the authorised
officer or an agent who sells or delivers Apta leaves.

Framework for better Industrial Relations Scope of New British Act

Britain’s Industrial Relations Act, designed to create an up-to-date frame-
work of law as background to the day-to-day conduct of industrial relations
between management and unions, became law from 5lh August 1971.

First steps in its implementation will be the appointment of a Registrar of
Trade Unions and Employees’ Associations and the establishment of a National
Industrial Relations Court (NIRC). These processes must take some little

time.

The need for the new law arose from the growth in recent years of the number
of short and often highly disrupUve industrial stoppages—usually known as
wild-cat strikes. These strikes, mostly initiated without official trade union
authority and in breach of agreements with the employers, have had serious
effects, despite the fact that loss of working time a year per head of population
through strikes is lower in Britain than in a number of other major industrial
countries.

Civil Action

Under the new law, strikes or other irregular industrial action without trade
union authority will be illegal and subject to civil action for compensation,
with the cases to be heard in the National Industrial Relations Court which
is to be set up.

Trade unions, on the other hand, will be in breach of the law only if they
break an agreement which has been officially agreed to be legally binding.
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Tn order to enjoy this protection against civil action—which already exists--
unions will have to be registered. This status is open to any union having
sound rules.  zXetion in the NIRC will be at the instance of the aggrieved party
and not of the Government.

The Act thus places no restraint on normal and responsible trade union
activity, and unions will continue to be able to launch industrial action in
furtherance of a dispute ; rather it butleresses the traditional voluntary system
while reforming it.

The exception is that the Government will be able to delay for upto 60 days
but not to prohibit industrial action in rare cases of national emergency where
it considers that there has been insufficient time for negotiations between the
parties. It may also lequire a non-binding pre-strike ballot of union members
involved.

Code of Practice

The Act seeks to promote an atmosphere in which industrial relations every-
where will rise to the highest level—by encouraging responsible and wise action
both on the management and the union side.

A code of industrial relations prac'ice not legally binding, but admissible
as a guide in industrial court actions, is ex”xicted to be an important factor
in this general improvement. A draft code was issued by the Government
in June as a basis for public discussion and comment, and it is intended to
produce a final version for the approval of Parliament at the end ofthe year.

The establishment of the absolute right to belong to a trade union, permission
for compensation in the case of unjustified dismissal, and new machinery for
improxing the procedures of collective bargaining are other important elements
of the Act.

AJMndia Average Consumer Price Index Numbers for Industrial Workers
(on base : 1960= 100) for July 1971.

The new series of All India average consumer price index number for industrial
workers on base 1960 = 100 for July 1971 stood at is 190 (One hundred and
Ninety) as compared to 187 in June 1971. The index for July 1971 on Base :
1949 = 100 derived from the 1960 based index works out to 231.

Articles, Reports, Enquiries, etc.

(The views expressed in signed Articles appearing in this section carry weight
inasra™h as they are expressed by the persons who know their subjects well.
They, however, do not necessarily reflect the views of Government.

All rights concerning these Articles are reserved.)

Cost of Industrial Accidents

By
K. N. L*PARAKH,*

An industrial accident is defined as any occurence in an industrial establish-
ment that interferes with the daily progress of work. Such an accident involves
not only a maninjured or otherwise—but the also equipment, material, tools,
machinery and time.

Accident costs include not only direct cost of work injury to management
in shape of compensation payments and medical expenses, but also indirect
or unscheduled cost of repair, replacement of machinery, equipment, materials,
tools, man-power and production time lost. The cost of an accident, as
represented by compensation and medical payments alone may some times

amount to as much as 20 to 30 per cent of the total pay-roll. Thus accident
cost in itself is shown to be a material factor in efficient management.

Workers are less able to afford their share of the financial burden caused by
industrial accidents. In addition, it must be remembered that it is they who
must bear the physical pain and suffering that normally accompany every
injury. One half to approximately 2/3 rds only of his hormal wages are usually
paid to injured workers on accident leave. Again industrial accidents
also place a heavy burden on society and community in general. Injured
workers and their families often require financial help or support from social
agencies.

Employers to remain solvent, include their accidents costs in the selling prices
of their materials. Thus accident increase the costs of every article that is
sold. Every buyer helps to pay the cost of industrial accidents every time he
makes a purchase. Thus industrial accidents pay nobody. It can be safely
stated that there is never any return on money spent on industrial accidents.

Accident costs are generally divided into—

0) direct or insured costs :
(h) indirect or uninsured costs.

For item No. (/), an employer can insure his risk, by taking out a policy
under Workmen's Compensation Act with an insurance firm or where
Employees State Insurance Scheme is operating, he covershis risk by paying his

* Shri K. N. Parakh is Deputy Chief Inspector of Factories, Poona.
R 4499—2a
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contribution. No matter who pays the injured worker his wages and medical
expenses, this is a national loss. This direct cost as mentioned above, consists
of compensation payments and medical costs. On the other hand, item (ii)
viz. uninsured or indirect costs consists of a far larger amount, which becomes
difficult to compute, varies from industry to industry and also from plant to
plant in the same industry. This being so, it becomes difficult to cover manage-
ments' risk in this regard by taking out any suitable comprehensive insurance.
This includes cost ofdamage to machinery, material, plants, tools or equipments,
cost of learning period of new worker, loss of production time by injured worker
and several other items listed below of uninsured cost, as given by Heinrich.

1. Cost of lost time of injured employee.

2. Cost of time lost by other employees who stop work —
(a) Out of curiosity :
(d) Out of sjTnpathy for the injured :
(c) To asist the injured:

(</) For other reasons such as protest, go slow as a result of accidents,
giving statements, attending Courts as witnesses etc.

3. Cost of time lost by foreman. Supervisors or other executives for,—
(a) assisting injured employee :
() inwstigating the cause of the accident independently, as a part of a

team etc.

(c) Arranging for the injured employee’s production to be continued
by some other worker

{d) Selecting, training, or breaking in a new worker to replace the injured
man

(e) Preparing statutory accident reports coriespondence pertaining to
accidents, attending to Government Inspector’s enquiries, attending hearings
before Government Officials, Courts etc.

4. Cost of time spent on the case by first aid personnel, ambulance room
staff, departmental hospital staff (it is possible to cover the cost of this item to be
paid by an insurance carrier in some cases).

5. Cost due to damage to machines, tools, other property or to the spoilage
of materials

6. Incidental co« due to interference with production, failure to fill orders
OB time, loss of bonuses, pajments of profits and similar items
7. Cost to employer under Employee Welfare and Benefit system

8. Cost to employer in continuing the wages of the injured worker in full
after lui return, even though the services of the injured may for a time be worth

only half of their normal value
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9. Cost duo to loss of profit on the injured worker’s productivity and on
idle machines

10. Cost of subsequent injuries that occur in consequence of the excitement
or weakened morale due to the original accident

11. Overhead cost per injured worker expense of light, heat, rent and such
other items which continue while the injured employee is a non-producer

Certain cost studies have been carried out to determine the ratio of direct to
indirect costs. These reveal that the higher the frequency rate of accidents
(No. ofaccidents per one million man hours worked), the higher the ratio of the
uninsured cost to the injured cost. These studies have also revealed that this
ratio varies widely from 1:1 in large labourintensive industries to as much as
1:20 in heavy capital intensive industries. The average in most cases varies
between 1:2 to 1:4 and on that basis, the total cost of industrial accidents in
factories governed by the Factories Act, 1948 in our State of Maharashtra is
worked out below for a calender year.

The official figures for Year 1966 are given below
(1) Employment in about 10,000 “factories” was about 9 lakhs.

(2) No. of legal accidents; 53,000 (an accident in a factory premises whereby
the injured is not able to resume duty within the next 48 hours is a legal

accident)
(3) No. of fatal accident—107
(4) Average number of days—10 days absence from work per legal accident

For every fatal accident, as per international standards, 6,000 man-days
are chargeable i.e. it is assumed that the deceased might have worked for
another 20 years of useful life, on an average at the rate of 300 working days

per year.
The following assumptions have been made in working out the cost viz.—

{i} Average wage per worker in our State—at Rs. 4 per day
(h) Medical expenses per legal accident—at Rs. 5 per day.

If these avera%ﬁs at present are not correct, the error will certainly be on the
minus side and the total accident costs, if an*hing will work out on the higher
side than what is worked out below. Again, it is common knowledge that the
number of legal accidents in our State have shown an upward trend for several
reasons, which it is not intended to discuss here. Thus, even in this regard the
costs worked out below will tend to err on the conseravative side and thus
cannot be accused for creating a false alarm in regard to the heavy national
loss caused from vear to year on account of industrial accidents.
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Direct costs

1. For deaths 107 X 20 X 300 (6,000 mandays lost per 1 fatal accident)
(About 20 years average life expectation)
On average, at Rs. 4 per day—Rs. 25,68,000

2. For teniporary disabilities
For 10 days at Rs. 4 per day
53,000 X 10 X 4----- Rs. 21,20,000

3. On the day of accident.—each one of these 53,000 accidents had to be
paid in full by the employers, although they could not have worked for fuH
day. Taking an average of half a day lost, wages to be paid without any
return were

53,000 X 2 = Rs.

4. One-day accidents (Lost time as per international Standards). These
are usually twice reportable accidents. Thus it works out a total of
1,06,000 at Rs. 4 per day—1,06,000 x 4 = 4,24,000

The above does not include simple first-aid cases, where injured continues
duty after obtaining first-aid treatment. Here too, some valuable production
time of injured worker is lost medical expenses are incurred for rendering
simple tirst-aid in such cases. Cost on this account is ignored in these calcula-
tions.

5. Medical Expenses.—Estimated at a conservative figure of Rs. 5 per day.

Rs.
() Rs. 5 X 10 X 53,000 26,50,000
(*) Rs. 5 X 1 X 1,06,000 + 5,30,000

Total .. Rs. 31,80,000
Thus direct cost comes to Rs.

(M) Due to deaths 25,68,000
(/7) Temporary disabilities 21,20,000
(2/Z) On day of accident 1,06,000
(2v) One-day accidents 4,24,000
(v) Medical expenses +31,80,000

Total 83,98,000

Say Rs. 84 lakhs.
Indirect costs

(i) with ratio 1 : 2
(/) with ratio 1 ; 4

Rs. 168 lakhs.
Rs. 336 lakhs.

LABOUR GAZETTE—SEPTEMBER 1971
Total of direct and indirect costs

(2) with ratio 1:2 Rs. 252 lakhs
ie. Rs. 2-5 crores
(ZZ) with ratio 1 : 4 Rs. 420 lakhs
ie. Rs. 4-2 crores

This coUosal amount is being wasted every year on accidents in our State
(Maharashtra) alone, which can be profitably utilized to set up so many small
factories every year to create more employment and national wealth. Thus
importance of avoiding all accidents, (98 per cent of which are preventable
can be seen and appreciated. An infinitesimal fraction of this collosal amount
of waste,if properly spent on an efficient accident prevention programme in all
factories would have prevented this sorry state of affairs.

The purpose of this article was to bring out the national loss suffered on
account of industrial accidents from year to year, by attempting to work out in
a rough but tangible manner, the co-relation between the accident figures which
are available and the total amount in rupees going waste down the drain. We
hear so much of national loss suffered by man-days lost on account of strikes,
lock-outs, and closures of industrial establishments due to causes beyond the
control of managements or Government etc. but we hear so very little in regard
to so much loss suffered on account of industrial accidents in our country from
year to year. If this article has been able to highlight this point to the reader,
its purpose will have been served.
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SI ATE EMPLOYMENT REVIEW—1969-70+

Summary of the Employment Review (1969-70)

This review is based on information collected under the Employment Marker
Information programme from all establishments in the Public Sector and
establishments in the Private Sector employing 10 and or more workers except,
ing Greater Bombay area wherein the coverage was limited to establishments
employing 25 and or above employees.

In this review an attempt has been made to analyse employment situation i*
the organised sector, unemployment trends revealed from the day to day
operations of the employment exchanges and manpower imbalances indicated
from the available sources of information on the subject.

Over all employment situation in the organised sector of the economy
increased by 2-3 percent during 1969-70 i.e. from 24-67 lakhs at the end of March
1969 to 25-23 lakhs at the end of March 1970. This may presumably be due to
recovery from recessional tendency in the industry, fuither increase in the
agricultural production and additional expenditure made by the Central as
well as State Government during the period under report. The employment
growth rate was the highest since last 3 years but it has not attained the rate of
growth obtained during the Third Five-Year Plan period.

Employment in the Public Sector which constitutes about 55 per cent of the
total employment covered by the Employment Market Information Programme
continued to rise. The rate of ~growth during the year under review was 3-1
percent, as against 1-8 per cent during the previous year. As against this the
Employment growth ratein the Private Sector declined from 2-8 per cent during
1968-69 to 1-1 per cent during 1969-70.

The improvement in employment growth in the Public Sector and corres-
ponding lesser employment growth in the Private Sector was mainly attributed
to transfer of employment as a result of nationalisation of Banks. However,
on giving due weightage to the employment transferred from Priavte to Pub’ic
Sector, the actual employment growth rates in the Public and Private Sectors
during the year under report were 2-6 per cent, and 2-5 per cent, respectively.
Within the Public Sector, the increase in employment growth rate was prominent
in the Quasi-Government establishment (4-14.6 per cent.) followed by local
bodies (4-2-4 per cent) and Central Government establishments (-f-1+5 per
cent). There was slight decline of 0.4 per cent in the State Government
establishments. The over all better performance during the year under report
was mainly due to 7 0 per cent, increase in the industrial production.

* Abstract from State Employment Review 1969-70. issued by Director of Empby-
jnt, Industries and Labour Dept., Govt, of Maharashtra, Bombay.
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Employment in different regions and districis

The share of employment in the organised sector by various regions in the
State revealed that as many as 52-5 per cent, of its total employment in the
organised sector was in Industrially developed areas namely Bombay and Poona
areas. This was followed by about 15-0 per cent, in Western Maharashtra
comprising the districts of Sholapur, Ahmednagar, Satara, Sangli, Kolhapur
and Nasik, about 15-0 per cent in the districts of Vidarbha about 8-0 per cent

in Konkan about 5-0 per cent in Khandesh and and remaining 5-7 per cent
in Marathwada.

The employment situation improved in all the abovementioned regions.
However, it was prominent in Western Maharashtra (-E5’7 per cent) followed
by Konkan (-T4- 8 per cent), Bombay and Poona area (4-1+5 per cent.) Marath-
wada (4-1'5 per cent.), Vidarbha (4-1'4 per cent) and Khandesh (4-0-9 per
cent). The significant increase in Western Maharashtra was mainly as a result
of adequate availability of sugarcane which resulted in new openings, expansion
of crushing capacities and lengthening of period of employment in the sugar
factories. Within this region the growth rate was prominent in Sangli (4-16-0
per cent), Nasik (4-9-4 percent.), Ahmednagar (4-7-2 per cent), Kolhapur
(4-4-6 per cent) and Satara (4-3'8 per cent). A slight decline of 0-8 per cent,
was reported in Sholapur.

In Konkan, the increase was prominent in Thana (4-5-5 per cent) followed
by Ratnagiri (4-2-4 per cent.) and Alibag (4-2-5 per cent.). The employment
growth rate was 1-5 per cent both in Bombay and Poona areas. In Marath-
wada area the significant increase was reported in Aurangabad (4-4-6 per cent)
followed by Parbhani (4-3-0 per cent.), Nandcd (4-1'1 per cent.), and Osma-
nabad (4-0.9 per cent.). As against this, there was decline of 4-5 per cent in
Bhir. In Vidarbha region, Employment gains were reported in Bhandara
(4-3-0 per cent.) followed by Chandrapur ( 2.8 per cent.), Akola (-1-2’4
per cent) Wardha (4-1-4 per cent.), Nagpur (4-1-4 per cent.), Buldhana
(4-1-0 per cent.) and Yeotmal (4-0-4 per cent.). A slight decline of 0-5 per
cent was recorded in Amravati.

Employment in Different IndustRies and Services

Of the total employment in the organised sector covered by E. M. I. pro-
gramme, 1T2 pet cent, were engaged in the seasonal industries and the remaining
88.8 per cent were engaged in the industries providing perennial type of employ-
ment. The employment in seasonal industries declined by 4-0 per cent during
the year 1969-70 as against increase of 3-9 per cent 'eeported during the year
1968-69. The decline in seasonal employment was reported both in the Public
(4-4-3 per cent.) and Private Sectors (-1-3-4 per cent.). The employment in
non-seasonal industries increased by 3-04-per cent. This increase was
reported both in the Public (-{-4.2 per cent.) and Private Sectors-|-1.8 per
cent). The employment inthe Industrial sector increased by 2- 5 per cent, while,
the employment in Commercial and Services sector increased by 3.2 per cent
and 3.3 per cent respectively during year 1969-70. Within the Industrial
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secior the employment increased by 2-6 per cent, in manufacturing activity

2 0 per cent, in Generation and distribution of Electricity etc. within™
manufacturing activity the significant increase in Employment was repo
in production of Sugar (+12.5 per cent.) Engineering (4-4*9 per cent),

and Chemical Products (X) per cent.) and Textiles (-j-O+ 3 per cent. Amo”
Engineering, the prominent gains were revealed in manufacturing”
Sundry hardware (4-10*7 per cent.), manufacturing of Iron and Steel
99 per cent) and manufacturing of machinery other than transport and He
trical equipments ( 6-7 per cent.) Amongst Chemical and Chemical produ?
(the significant incruise was reported in manufacturing of Tarpentins,
-h12-7 ) per cent. Manufacturing of Acids and Alkalis (4-7-0 per cel
Manufacturing of dyes ad Paints (4-4-7 per cent) and manufacturing of
cines (4-4-1 per cent.).

in the commercial sector the gain in Employment was prominent both in
Transport and Communication (+3-0 per cent) and in the Trade and CommeJ
activities (+ 3-5 per cent). Within Transport and Communication, the gainJ

Employment was prominent in Motor transport (+6-4 per cent) and Railway,
(4-3-4 per cent). The increase in Employment in Banking activities (4. §.
per cent) was chiefly responsible for improvement perceived in Trade
Commerce activities. In the services sector the gain in employment wjj
prominent in non-technical educational services (+8-0). Medical and Heali],
Services (+3-6 per cent Administrative Services of the State Governmem
(1-4-0 per cent) and Quasi Government and Local Bodies (+2-4 per cent).

Women Employebs

The women employees constitute 9.0 per cent of the total employment in the
organised sector covered by the Employment Market Information programmeai
the end of March 1970. The women employees increased by 1-5 per cent during
1969-70 as against the growth rate of 3+ 6 per cent obtained during 1968-69. This
decline was mainly reported in the establishments engaged in manufacturing
construction, trade and commerce and transport storage and communication
activities. The women employees increased by 4-8 % in the Public Sector
while it ha5 declined by 2-3 % in the private sector which was mainly due to
nationahsation of banks in general and retrenchment of women employees from
the seasonal establishments in the Private Sector in particular. The major
increase in women employment was reported in Educational Services (+4,000)
Medical and Health Services (+1370), Railways (+600) and Administrative
oflftces of the Public Sector establishments (+1,200), Banking institutions (+500),
As against this, the decline in women employment was mainly reported ij
seasonal industries engaged in constructional activities (—3000), Cotton Ginning
and pressing ac ivities (—1800) and Textiles in Mills (—500).

Unemployment

The number of work-seekers on the Live Register of Exchanges further increa-
sed from 2-92 lakhs at the end of March 1969 to 2-93 lakhs at the end ofMarch
1970 indicaiingan incicascofO-3per cent. The rateof increase during 1967

LABOUR GAZETTE—SEPTEMBER 197i

68and 1968-69 was 5-8 per cent and 0-6 per cent respectively. The rate of incre-
ase among educated i.e. matriculates and above was 2-9 per cent duringthe year
under review. The total number of educated work seekers was 123-1 thousand
which include 109-4 thousand Matriculates including Intermediates, 12-8
thousands Graduates and 0 - 9 thousand post-graduates. Ofthe total employment
seekers at the end of December 1969 as many as 225-2 thousands (or 75-6 per
cant of the total) were in the prime of youth i.e. in the age group of 15 to 24
years. As many as 3/4 of the total employment seekers on the Live Register of
Exchanges in the State were fresh entrants to the Labour Market neither having
any vocational training nor any job experience. Out of the remaining 1/4th
applicants, nearly 3/5th were only trainee i.e. either having vocational and/or
professional train! ng but had no job experience in the trade. About 1/3rd of
the total employment seekers on the Live Register of Exchanges were from
Industrially developed areas like Bombay and Poona, followed by about 1/4th
from Vidarbha and 1/4th from the Western Maharashtra including Khandesh
areas and about 11 -0 per cent and 6-0 per cent from Marathwa da and Konkan
areas respectively. Nearly 1/3rd of the total Employment seekers were from
the rural areas and the remaining 2/3rd were from the Urban areas.

Employment Opportunities

The employment opportunities notifiedto the Exchanges in the State increased
from 77,308 in 1968-69 to 86,320 in 1969-70 showing an increase of about
11-6 per cen\ The distribution of Employment avenues by broad occupational
groups revealed that the increase in employment avenues was prominent for
professional, technical, craftsmen, clerical and sales and transport and communi-
cation workers. The distribution of employment openings by broad industry
divisions revealed that the significant increase in the notification of vacancies
was reported from Services, Manufacturing and Trade and Commerce activities.

Utilization of Employment Avenues for the Exchange
Restraints

In all 40,815 applicants were placed by Employment Exchanges in the State
during 1969-70 as against 39,973 during 1968-69. The ratio of vacancies filed
to notified comes to 48-0 per cent during the year under review as against
52-0 per cent during the previous year.

Manpower Imbalances

The surpluses of manpower were mainly reported in the categories of school
dropouts, fresher matriculates, Il class graduates with languages, biology,
zoology, botony, Philosophy, Politics etc. neither having any professional
skill nor job experience. The surpluses are also descernible in the categories
of craftsmen, trained I. T. Is. like Fitter, Turners etc. and engineering degree
and diploma holders. These surpluses are mainly as a result of growing ten-
dencies of the employers to notify the vacancies in terms of high standard of
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performaucc in the examination and/or adequate experience in the field
against this the persistent shortages were reported in the categories of
and para-medical persons i.e. Doctors, Nurses, Compounders etc. There

also shorta%es in the engineciing and para-engineering_ personnel,

Engineers, Chemical engineers, Electrical engineers etc. There is persi**"*
shortage of University teachers in engineering subjects and in other varin™
faculties. There were widespread shortages of trained Secondary Scho™
teachers for English and Science. Amongst clerical and other categori?
there is an acute shortages for Stenographers, Statisticians, Accountants a?'

auditors etc. In the category of craftsmen, the large number of Vacanci
notified for die-makers, drillers, grinders, sheet metal workers, viewer workshop
air compressor operators Boilermen, Firemen, bull-dozer operators etc. could
not be filled in owing to non-availability of suitable man-power.

(B) The Year in Retrospect

(/) The Economic Situation.—The State Income at constant prices during
1969-70 recorded an increase of 2-3 per cent over that of previous year
against an increase of 3-7 per cent in 1968-69 over the earlier year. There was
however, fractional decrease in the per capita income of Rs. 409-7 during
1969-70 over Rs. 410-8 of previous year. The rise in the State income was
mainly due to rise in the sectors other than agriculture. Taking 1966-67 as a
base year, the index of agricultural production was 109.3 in 1967-68, 114«
in 1968-69, while in 1969-70 i* was 110-9. The level of agricultural production
of 1969-70 was thus better than that of 1967-68 but lower than that of 1968-69
by about 2-75 per cent. The total cereals and oil-seeds production was more
or less at the same level, while production of pulses, cotton and sugarcane
showed decrease during 1969-70 as compared to that of earlier year.

The index number of industrial production in India recorded an increase of
seven per cent in the year 1969 as compared with the earlier year. In Mahara-
shtra Slate, the numI”r of factories which was 9,116 in 1968 increased to 9,570
1969 showing 5-0 per cent increase, while the factory employment which
was 887 thousand in 1968 increased to 927 thousand showing the increase of
4-5 per cent in 1969.

Under mineral production, although the production of coal increased by 13
per cent, iron ore by 25 per cent and limestone by 172 per cent during 1969 as
compared to previous year, the production of manganese orc declined by 46
per cent and baoxite by 80 per cent during this period. On the whole, the value
of mineral production registered a slight decrease of 1+5 per cent from Rs. 9-72
crores in 1968 to Rs. 9-58 crore- in 1969. Electricity generation in the State
increased by 10 per cent while its consumption increased by 11 per cent in
1969-70 as compared to that of earlier year.

During 1969, the consumer price index number for working class for Bombay,
Shoiapur and Nagpur rose by 4-2, 3*6 and 3-6 per cent respectively, while
those for Poona, Jalgaon and Nanded rose by 3-2, 1-2 and 2-9 per cent res-
pec.ively. The index number for Aurangabad was more or less stationary
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during 1969. The retail price index number for urban Maharashtra for 1969
showed an increase of ! -4 per cent over the level of 1968, while the retail index
number for rural areas in 1969 showed a slight decline of one per cent during
this period. During the year 1970 there were 640 disputes in the State involv-
ing 3,53,555 workers with a time loss of 21,57,034 man days against 616 dis-
putes involving 1,82.432 workers and a time loss of 12,08,434 man days in
1969.

In order to accelerate the industrial development of the country, various
centrally sponsored and state sponsored corporations and private agencies
provide different type of assistance by way of loans, grants and other facilities
essential for development of Industries. During the year 1969-70, the assis-
tance for Industrial growth has been given by —

(0 The Industrial Finance Corporation of India during the year ending
June 1970 sanctioned financial assistance to the extent of 6-57 crores to the
Industrial Units in Maharashtra as against 7-02 crores during the earlier
year.

(ii) The Industrial Credit and Investment Corporation of India Ltd.,
a privately owned financial institution, had given financial assistance of about
7 crores during 1969 to the various companies in Maharashtra as against 10
crores during  1968.

(in) The Maharashtra State Financial Corporation had sanctioned loan
to the tune of 7-93 crores and the loan actually disbursed were of the order
of 4-21 crores.

(iv) The State Industrial and Investment Corporation of Maharashtra Ltd.'
sanctioned financial assistance of the order of 9-72 crores during the
disbursed 1969-70 and amount actually was 3-92 crores.

(v) The National Industrial Development Corporation Ltd., has rendered
financial assistance to the extent of 5-68 lakhs for the rehabilitation of
silk textile mills in the State.

(vi) The Maharashtra State Khadi and Village Industries Board has
given financial assistance of Rs. 5-47 lakhs to various Khadi and Village
Industries during 1969-70.

(vii) Life Insurance Corporation of India has given financial assistance
to the extent of Rs. 8-0 crores in the State during 1969-70 to Public
Sector under-takings like State Electricity Board, Financial Corporation
Co-operatives Industrial Estates, Co-operative Sugar Factories etc.

(vzii) Financial assistance by way of loan is given to the Cottage and
Small Scale Industries in the State through Zilla Parishads, Bank of Maha-
rashtra, Maharashtra State Financial Corporation under the State A'd to
Industries Act, 1960 and the rules thereunder. During the year 1969-70,
the loan given by the above agencies was of the order of 132-71 lakhs.

Ux) During the year 1969-70, the Maharashtra State Industrial Develop-
ment Corporation incurred a total capital expenditure of Rs. 255-40 lakhs.
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Non-Economic Forces.

The comprehensive details regarding the total employment avenues arou
intheeconomy of the State during 1969-70 are not available. However, n
number of vacancies notified to the Employment Exchanges from the establisj",
raents coming under the perview of the Employment Exchanges (C.N.V)
Act, 1959 revealed that there is a significant increase in the notification of
vacancies from 77,308 in the year 1968-69 to 86,320 during 1969-70 indicating
increase of 11*6 percent. As against this there is a constant addition to the
Labour Force in the age group of 15 to 59.

There was also a continuous increase in the output of educated persons,
The number of Matriculates increased from 1,66,231 during the year 1968-69
to 1.84,033 during the year 1969-70. There is a further demand for wage paid
employment as indicated by the number of work-seekers on the Live Register
of Employment Exchanges in the State. This is more significant, in view of
the employment growth obtained during the period under report.

Recently the. Government of Maharashtra has appointed a Committee to
draw up a scheme to solve unemployment amongst educated persons. But
the choice of employmen*-seekers is playing a vital role in deciding the level
of unemploymen’ in the S'ate. Some attempts were made by this Directorate
to find out the response of educated applicants for taking up self-employment,
In this regard, it is revealed that out of 8337 educated applicants on the Live
Register of Kolhapur, Sangli, Ratnagiri and Wardha (C.E). Block) Exchanges,
2880 were selected for the study. Out of which 1942 have responded to the
enquiry and out of those responded only 310 have shown willingness to take up
selfremployment i.e. hardly 16 per cent. Thus about 84 per cent of the total
educated applicants were looking after salaried employment. This motivation
of Employment seekers to take up self-employment is a colossal problem.

Manpower Situation

Tn this chapter, an attempt has been made to identify various forces that are
operating in the Labour Market in Maharashtra State. This state predomi-
nently having an agricultural economy, the various forces that are operatingin
the Labour Market may have limited impact in general. However, it may
have some significant impact in urban areas mainly due to economic, scientific
and technological development on the one hand and subjective decisions of
the employment seekers on the other. The information on employment and
unemployment in the organised sectors and in the urban areas respectively
is limited in scope and content and thus does not serve the purpose to a greater
extent for formulating any policy for correcting imbalancer in the employment
market. This has already been stressed in the report of the ““Committee of
experts on unemployment estimates . Thus there is a necessity to refine the
present statistics on employment and unemployment in the country. Despite
the limitations inherent in the current statistics on Employment and Unemploy-
ment some broad trends mainly flowing from the day-to-day operations of the
employment service in the State are discernible and these are briefly mentioned
below.
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A. Work-seekers

In the absence of any comprehensive and authentic information about the
extent and magnitude of unemployment, a data relatingto work-seekers remain-
ing on the Live Register of Exchanges may broadly indicate the unemployment
trends in urban areas in the S ate. The main limitations are :—

(@) All the employment-seekers are not registering with the Employment
Exchanges.

(b) Many employed persons are seeking better jobs through Employment
Exchanges.

(c) Some students are also registering with the Employment Exchanges.

(J) Some proportion of work-seekers from rural areas are also registering
with the Employment Exchanges.

The effects of the above factors probably come in the way assessing the
level of unemployment in the State.

The total number of work-seekers at the end of March 1970 was 2*93 lakhs
as against 2-92 lakhs at the end of March 1969. Comparing the position for
last 3 years, it would be seen that the Live Regist* r of Exchanges was increased
by 5’8 per cent between 1967-68. It was however increased by only 0-6 per cent
in 1968-69 and 03 percent during 1969-70. For assessing the correct position
relating to extent and magnitude of unemployment in the Urban area of the
State there is a necessity to evolve correction factors such as percentage of em-
ployed persons on the Live Register of Exchange, the percentage of employ-
ment® seekers registering with the Exchanges, the proportion of student work-
seekers on the Live Register of Exchanges and the proportion of rural
employment-seekers on the Live Register of Exchanges.

From the results available for the 22nd round of the National Sample Survey
according to which 48*01 per cent of the Urban Employment-seekers were
registered with the Employment Exchanges. Similarly according to sample
survey of 1,600 applicants remaining on the Live Register of Bombay, Nagpur
and Nanded Exchanges conducted by this Directorate —

(a) 36*7 per cent ofthe workseekers on the Live Register of Exchanges
were employed, and

(5) 7*0 per cent were students.*

(c) The information relatings to composition of rural work seekers on the
Live Register of Exchanges was obtained fromt the Exchanges for the period
ending December, 1970 and it is revealed that about 33 0 per cent of the
employment-seekers on the Live Register of Exchanges in Maharashtra were
from rural areas.

Applying these correction factors, the estimated unemployment in the Urban
areas of Maharashtra would be about 2*31 lakhs i.e. representing 4-4. per cent
of the total Urban Labour Force in the age group of 15 to 59.
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B. Age Distribution

The information relating to distribution of work-seekers by age group;
available for the period ending December 1969 and this has made use of
this report.  As many as 2-25 lakhs out of 3 00 lakhs work-seekers were in the
age group of 15to 24. Their proportion to the total work-seekers comes about
75 per cent. Api~ndix XI will give detailed information regarding age distriby.
lion-cum-educational composition of work-seekers at the end of December
1969. The following is a summary of distribution of work-seekers by ag",
groups:—

Jgf distribution of work-seekers remaining on the Live Register
at the end of December 1968 and 1969

Table 23

to total

Age group Numbered
in 000’s 1968 1969
Below 14 years .. 0-5 0-1 0-2
15to 19 years .. 62-2 23-1 20-7
20 to 24 years . 163 0 25-5 54-3
25 to 34 ytars .. 62-1 18-5 20-7
35 to 44 years .. 10-3 5-2 3-4
45 to 54 years .. 1-8 0-6 0-6
55 and above 0-2 00 0-1
Total 300-1 1000 1000

A comparison of the proportion of work-seekers by age groups revealed that
there is slight decline about 3-0 per cent in the age group of 15 to 19 while
there is corresponding increase in the age group of 20 to 24 and 25to 34. The
decline in the age group of 15 to 19 may partly be attributed to the decline in
the labour force participation rate in this age group which again may be due to
increasing facilities for higher education available in the State.

A close analysis of work-seekers by level of education age groups, and
sex given in Appendix Xf revealed that—
(@) The women work-seekers constitutes ITO per cent of the total work-

seekers in the State, )
(i) Amongst these women work-seekers about 75 per cent were in the

age group of 15 to 24. )
(/) Similarly amongst women work-seekers 55 per cent were Matricu-

lates and above,
(b) Amongst male work-seekers about 75 per cent were in the age group

of 15 to 24 years.
(i) Similarly as many as 60 per cent of the total male work-seekers were

below Matriculates including illiterates and the remaining 40 per cent were

Matriculates and above. . R .
(c) Amongst total school dropouts including illiterate 75 per cent were in

the age group of 15 to 24. ) o )
(d)"About 20 per -cent of the school dropouts including illiterate were in

the age group of 25 to 35.
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C. The Educational attainment of Job-Seekers

The break up of work-seekers by level of education is available for Jure 1970
and this has been made use of in this report. The table below will give the
number of educated and other applicants in lakhs on the Live Register of
exchanges at the end of June 1970..—

Table 24
Number of
. work-seekers Percentage Percentage
Type of Applicants cn Live to the total change between
Register at the 1970/69

end of June 1970

Total Female Total Female Total Female

B;bw M itricjlate including illiterates 1-73 018 58-5 450 -3-4 4-25
ElJc ed wark-seekersi.e. Matriculate  1-23 0-22 41 5 550 4-2-9 4-12-0

and above.
Total .. 2-96 040 1000 100 O —0-7 4-7-7

It would be seen from the above table that the pressure of illiterates and those
studied upto matriculate has declined which may very well be due to restricted
scope of employment while the number educated applicants has increased.
It would also be seen from the abovementioned table that there is a compara-
tively g’eater pressure of women employment-seekers which is indicative of
increase in the women participation rate in the labour force. Further break
up of the educated employment-seekers by educational attainment is given in
the following table (in thousand):—

Table 25
Number of Percentage Percentage
work-seekers of total change between
1970/69

Total Female Total Female Total Female

Matriculate including intermediates .. 109-4 19-5 88-9 87-8 4-61 4-7-8
Graduates .. 12-8 2-5 10-4 11-3  4-26-5 4-62-9
Post Graduates 0-9 0-2 0-7 0-9 4-60 426

Total .. 123-1 22-2 1000 1000 +2-9 4-12-0

It is evident from the above table that there is a significant increase in the
graduates including the post-graduates work-seekers as compared to the pre-
vious year. Further, this increase is more significant in respect of women
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graduates  Considering the job opportunities, .ivailablc for this category ,,
work-seekers there is a necessity to create an environment which will motivate

the edu_cated’emi)loxment seekers to take up self-employment or consi_derin_ﬁ
the Lrih of skills they may be provided with some suitable training which wi

enhance the employability of employment seekers.
D. Graduate Work-Seekers

The distribution of 13,700 graduates including post-graduate work-seekers
according to different specialities is given in the following table:—

Table 26
June 1970 Percentage charge 70/69

Graduates; - 12,796 +26-5
Arts 4,345 H-19-8
Science 3.173 4-44-2
Commerce.. 3,308 +19-6
Engineering 827 +5-4
M7ical . 54 4-26-5
Others 1,089 4-56-9
Post-Graduates : 894 4-6-0
Arts 344 4-26-9
Science 266 +28-5
Commerce 185 4-11-4
Engineering 10 -75-6
Medical 1 4-100-0
Others 88 4-43-9
Total .. 13,690 4-24-9

The number of graduates including Post-Graduates increased by 24*9 per
cent. The post-graduates increased by 6-0 per cent while the graduates in-
creased by 26-5 per cent. The significant increase amongst graduates was
reported in the science faculty followed by Arts, Commerce and Medical. Tn
this regard it may be pointed out here that the demand for personal is generally
in terms of experience and or high standard of performance in examination.
The sizeable proportion of these applicants have passed their Graduation or
Post-Graduation Examination in 3rd class. Thus lesser standards attained
in the examination coupled with non-experience in the job make these appli-
cants unwanted in the Employment Market mainly at places like Bombay,
Poona, Thana, Nagpur,etc. Besides this, the subjective decisions of the
employment-seekers mainly low mobality, etc. comes in the way of providing
jobs to this segment of employment-seekers.  Here there is a necessity to have
an effective dialogue between Industry and Education at all levels which will
probably be helpful in correcting the imbalances in the Labour Market. The
variation in the number of educated employment-seekers on the Live Register
of Exchanges between December 1968 to June 1970 is given in Appendix XIII.
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OCCDpational Composition of Work-Seekers

fhe table below shows the characterastic of persons on Live Register of
exchanges in terms of occupational groups to which the registrants are assigned
hv the Employment Exchange Officers on the basis of their qualification and
viork experience. The occupational divisions have been done on the basis
pf the National Classification of Occupations and distinguish persons with
work experience or training from others.

With all the limitations, the number of work-seekers can be considered as

indicator of unemployment, it might be interesting to study the shifts in
their occupational composition. In order to facilitate the meaningful analysis
of the shifts in the occupational composition of employment-seekers, for the
first time an attempt has been made by this Directorate to obtain the composi-
tion of fresh work-seekers in each of the occupational divisions. The detail
analysis of shifts in occupational composition of work-seekers and the size
and magnitude of proportion of freshers among each ofthe occupational groups

js given below
Table 27

No. of applicants on

Live Register at Per centage change

the end of March of between
1970 1970-69
Group  Occupational Divisions Per centage------------------------
Per centage of freshers Total Freshers
Total to Fresher to total
in total in in the
thousands L. R. thousands resp/tive
Division
1 2 3 4 5 6 7 8
0 Professional, Technical etc. .. 11-8 4-0 6-6 55-9 -4-8 -9-6
1 Administratives and 0-7 0-2 0-3 42-8 440-0
Executive.
2 &3 Clerical and Sales Workers .. 28-9 9-9 217 75-1 +8-2 +13-6
4 &5 Farmer, Fishermen, Miners, 1-8 0-6 11 61 1 +28-6 +37-5
Quarrymen, etc.
6 Workers in Transport 6-0 2-0 3-4 56-7 +25-0 +30-8
Communication activities.
7& 8 Craftsmen and Production 11-7 40 5.5 47-0 _32.8 -40-2
Process Workers.
9 Services, Sports and other 2-5 0-9 0-4 1 & _aa_
related Workers. 60 +136 -33-4
Unskilled Labourers 11-6 4-0 4-6 39-7 26-6 -52-1
Sub-Total .. 75-0 25-6 43-6 58-1 -7-7 -11-9
Freshers 218-3 74-4  218-3  100-0 +34 434
Total 293-3 100-0 261-9 89-3 +0-3 +0.5
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It would be seen from the above table that as many as 3/4th of the tot
applicants remaining on the Live Register of Exchanges are neither havin
any professional skill nor any job experience. It would be observed that th*
Administrative, Executive and Managerial Work-seekers ; Farmers, Fishermj!
and Miners and Quarrymen etc., Service, Sports and Recreation etc. Worke?
in Transport and Communication Occupations and Clerical and Sales workers
have shown an increase over the previous year. While there was significant
decline in the Craftsmen and Production Process Work-seekers and Unskilled
Work-seekers. This decline was mainly reported in the fresher Profession®
Technical and fresher Craftsmen and Production Process categories. Perhaps
this may be attributed to some recovery from recessional tendencies in tfie
industry which must have absorbed these workers during the year under report

Further analysis revealed that only 1/4th of the total work-seekers on Live
Register of Exchanges have either some job experience or any professional
or technical training. Out of these, as many as 3/5th were having no previous
experience and were only trained in various trades. In this regard, there is
necessity to have an effective co-ordination between manpower preparing and
employing agencies. As regards Craftsmen and professional and technical
workers, the demand is generally in term ofexperience. Thus there is a necessity
to motivate employers to take freshers as a trainee and subsequently absorbed
these in the industry.

Further break up of fresh enterants to the Labour Market those having

neither any professional skill nor any job experience, by level of education
is given below —

Table 28
No. of applicants on Live
Register of Exchanges at
the end of March (figures in 000
Level of Education

1969 1970
Matriculate 69-3 69-3
Intermediate 3-3 4-0
Graduates 6-7 8-5
Post-Graduates 96-5 101-0
Lherate but below Matric 98-3 103-2
Illiterate 29-6 32-3
Total 207-4 218-3

It would be seen from the above table that the number of school dropouts
has increased as compared to the previous year. This possess a colosal problem
to prov’'de jobs to this segment of labour force to their satisfaction and which
will accrue sufficient earnings to maintain themselves. It is also interesting

note that the number of graduates including post-graduates has shown
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jjaaiflcint increase over the previous year. As all these are fresh entrants
to the L\b)ur Markit neither having any professional skTl nor having any
iob expidince, it bicomes rather difficult for the Employment Exchanges
to devibp job opportunities for such persons mainly in view of the fact that
the demand from the employers generally in terms of experience. Thus
considering the present rate of growth of employment on the one hand and
the increase in supply of educated persons on the other, there is immediate
need to motivate these educated employment-seekers to take up self-employment.

Duration of Employment-Seekers

In order to identify the extent and magnitude of unemployment there is
a necessity to find out gustation period of employment-seekers remaining on
the Live Register of Exchanges. The information on this subject received from
Exchanges indicating the position at the end of September 1969 has been utilised
in this report.

A detail statement showing by broad occupational groups the number of
applicants on the Live Register of Exchanges classified by period of registration
as on 30Lh September 1969 is given in the Appendix XII. A summery of the
samel is given in the following table :—

Table 29

No. of applicants on Live
Register of Exchanges at

L e . \ . . the end cf September 1969
Beriod for which remained on Live Register

Submitted Not-submitted

Lo 2 3 4
Less than 1 year 54448 146806 201,254
(17-3) (46-6) (63-9)
1 year to 2 years 37y139 31,084 68,223
(11-8) 9-9) (1-7)
2 years to 3 years 16,311 9,016 26,227
K(5-1) (3-2) (8-3)
3 years and about 15,868 3,139 19,007
(5-8) (0-3) (6-1)
Total .. 123766 190,945 314711
(40 0) 60-0)  (100-0)
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It Would be seen from the above table that nearly 2/3rd of the total applio”
on the Live Registrer of Exchange in the State at the end of September
are for a period of less than one year and out of these about 3/4th were qq,
submitted against any vacancies. This may include all fresher Matriculate
and school dropouts neither having any professional skill nor any job experience
It is interesting to note that hardly 0-3 per cent of the total applicants arco '
Live Register of Exchanges for more than 3 years without getting any oppoj'
lunity of submissions against any suitable employment. As many as 153/
candidates remained on the Live Register of Employment Exchanges for more
than 3 yeitrs, though they were submitted against various vancancies.
therefore, nec'cssarv' that the Vocational Guidance Officers should review suc})
cases with a view to assist these candidates in obtaining early employment oj
motivate such candidates to take up any other avocation according to their
aptitude, interest, etc. in the existing format of the Socio-Economic structure.

EMPLOYIMENT-Seekers by areas

The distribution of employment-seekers by areas in the State is given in
Appendix XIV. A summary of the same is given in the following table

Table 30

No. of Employment-seekers on the Live
Register at the end of
Name of the Region
March 1970 Percentage Persentage Change

to total ~ over previous year

1 2 3 4

Koakan 0.18 6.1 5.6
Industrialfi de',eloped areas 0.99 . 338 2.2
W. Maharashtra .. 0.50 17.0 4.7
Khandesh 0.19 6.5 235
Marathwa d 0.33 11.3 55
Vidarbha 0.74 25.3 5.9
Total 2.93 100.0 0.3

It would be seen from the abovementioned table that nearly 1/3rd of the
total Employment-seekers in the State were seeking employment assistance
from Exchanges in Bombay and Poona areas. Another 1/3rd were from
Vidarbha and M.rathwada area taken together and the remaining were from
Koakan. KhandeUt and Western Maharashtra areas. Further break-up of
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Employment seekers by level of education and areas is given in Appdhdix
X1l The total educated Employment seekers increased by 13-8 per cent
between December ending 1968-69. The significant increase was reported in
Konkan area (42-3 per cent.) followed by Western Maharashtra (40-1 cent.)
Vidarbha (14-7 per cent.), Bombay-Poona Track (7*6 per cent.) and Marath-
wada (2-3 per cent.) A detailed analysis of employment variation and work-
seekers by areas is given in Appendix XIV.

Composition of Rural WoRK-SEEKtRS
With a view to fill in the gap in the Statistics relating to Urban unemploy-
ment, an attempt was made by this Directorate to obtain the composition of
rural work-seekers on the Live Register of Exchanges in the State. A summary
of the informatin collected is given in the following paragraphs .—

Rural and Urban Work-seekers classified by level of Education

The composition of work-seekers classified by level of education and type
of areas is given below —

Table 31

No. ofemployment seekers at the end of December 1970

Category Urban  Percentage Rural Percentage Total Percentage
to total to total to the
Total
2 3 4 5 6 7
Educated applicants .. 94,703 28-8 47,479 14-5 1,42,182 43-3
Other applicants i.e. 1,22,770 37-4 63,361 19 3 1,86,131 56-7
below matric
including illiterate.
Total 2,17,473 66-2 1,10,840 33-8 3,28,313 1000

From the above, it would be seen that.

(1) About 1/3rd of the total work-seekers were from rural areas.

(2) About I/6th of the total employment-seekers were educated work
seekers from the rural areas.

(3) About 1I/5ih of the total employment seekers were unskilled work-
seekers from the rural areas.
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Farther break-up of educated employment-seekers by rural and urban area,

IS given below

Table 32

Urban Rural Total

I Matriculates including Intermediate 83,520 44,349 1,27,869
(58-7) (31-2) (89-9)

- Graduates and post-graduates 11,183 3,130 14,313
(7-9) (2-2) (10-1)

94,703 47,479 1,42,182

(66-6) (34 4) (.100 0)

Out of the total educated work-seekers a little less than 1/3rd were Matricu-
lates including intermidiates from the rural areas. Hardly 2-5 per cent of the

total educated employment-seekers were graduates from rural areas.

Further analysis of Graduates by faculties by rural and urban areas is given

below :—
Urban Rural Total
Arts and Other 6,808 2,393 9,201
(51-4) (18-2) (69-6)
Science 2,651 528 3,179
(20-0) (4-0) (24-0)
En“neering 792 51 843
(61) 0 3) (6-4)
10,291 2,972 13,223
(77-5) (22-3) (100 0)
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establishments in the Public Sector and those establishments in the Private
Sector employing 25 or more workers are required to notify vacancies
occuring with them to the Exchanges.

The table below give an analysis of demand placed upon Exchanges bv
sectors during the year ending March, 1968, 1969 and 1970.

Table 33
Vacancies notified from Establishments
Year
Public Private Total
Sector Sector
1 2 3 4

1967—68 63.443 32,506 95,949
1968—69 .. 46,296 31,012 77,308
1969—70 .. 50,616 35,704 86,320

Demand for personnel by Broad Occupational Division

It would be seen from the above table that the demand placed upon Employ-
ment Exchanges increased during the year under report as compared to the
previous year. This increase has been shared between both the Public and
Private Sectors. However, it has not reach the level attained during the
financial year ended March 1968.

Further break up of vacancies notified to the Employment Exchanges by
broad occupational divisions is given below :—

Of the total 13223 graduaXes (excluding post-graduates) 18-2 per cent, were
from rural areas having Arts, Commerce and Laws faculties. The proportion
of Science and Engineering graduates was comparatively low amongst the
rural graduate work-seekers.

DEMAND FOR PERSONNEL

In the absence of any comprehensive information in regard to identification
of employment opportunities arising in the economy, the only statistics regard-
ing demand for personnel notified to the Employment Exchangges under the
provision of Employment Exchanges (C. N. V.) Act, 1959 can be considered
to indicate broadly the trends in employment openings in the State Under
the proviMons of the Employment Exchanges (C. N. V.) Act, 1959, all

Table 34
No. of vacancies notified
during year
Occupational Divisions
1968-69 1969-70
Professional and Technical 9,206 11,630
Administrative and Executive 839 927
Clerical and Sales 15.741 17,713
Farmers, Fishermen, Miners, etc. 1,136 1,151
Transport and (Communication Workers 2.522 3,991
Craftsmen and Production Process Workers 15,217 16,988
Services, Sport and Recreation Workers 1,865 3211
Unskilled Workers 30,280 27261
Total .. 76,806 83,172

Nott.—Out of the total vacancies notified to the Exchanges 77,308 and 86.320 during

1968-69 and 1969-70 respectively, the break-up of vacancies by broad occupa-

tional group is available for 76,806 and 83,172 respectively.
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It uvuid be seen from the above table that increase in the notification of
vacancies was significant in the categories of Professional and Technical
Transport and communication workers, Craftsmen and Production Process
workers and Services, Sport and Recreation Workers. This may probably
be due to recovery from recessional tendencies in the industry.

It would also be seen from the above table that nearly 1/3rd ofthe vacancies
were notified for craftsmen and production process workers, professional
and technical workers and workers in Transport and Communication Occupa.
tions which are considered as a key occupations in the process of the economic
development. Further details of vacancies notified in selected occupations
is given in Appendix XV.

Demand for Personnel by Broad Industry Division

The percentage distribution of vacancies notified by broad Industry division
is given below

Table 35
Percentage Percentage
Indusin Description of Industry of of
Dhision vacancies vacancies
notified notified
during during
1968-69J 1969-70
0 Agriculture, Live Stock, Forestry, etc. .. 1-8 1-7
1 Mining and Quarrying 0-1 0-9
2&3  Manufacturing 33-6 35-0
4 Construction 4-9 6-1
5 Electricity, Gas, Water and Sanitary Service 1-3 2-0
6 Trade and Commerce 3-9 4-7
7 Transport, Storage and Communication 5-9 3-0
8 Services 48-5 46-6
Total 1000 100-0

It would be seen from the above table that nearly 46 percent of the vacancies
were notified by the Services activity and 1/3rd of the vacancies were notified
from the manufacturing activities. It would also be seen front the above
mentioned table that the percentage of vacancies notified by the manufacturing,
Mining and Quarrying, Construction and Electric Gas, Water Supply etc.
activities has increased as compared to the previous year while the percentage
of vacancies notified from services, and Transport, Storage and Communication
activities declined.
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Placements

fhe number of employment opportunities utilized by the Employment
Exchanges in the State during the year ending March 1968-69 and 1970 is

given below

Table 36
Year Total
1967-68 39004
1968-69 39973
1969-70 40815

The percentage of utilization of vacancies notified to the Employment
Exchanges by placing Exchange nominees in suitable Employment was 48
percent during the year under report as compared to 52-0 percent, during the
year ending March 1969.

Scheduled Caste and Tribes work-seekers.

Auvailable information regarding the number of scheduled caste and Scheduled
tribes work-seekers, vacancies notified and Placement made during the calendar
year 1967-1968 and 1969 is given in Appendix XVI. From this it would be
observed that

1. The number of work-seekers on the Live Register of Exchanges
increased during the period under report by 4-2 percent.

2. The number of reserved vacancies notified to the Exchanges slightly
declined by 0+5 percent over the last year. This decline was mainly observed
in respect of reserved vacancies for Scheduled Caste candidates. As against
this the reserved vacancies for Scheduled tribes candidates, it has increased
by 4-2-1 percent over previous year.

3. Comparing the position during the last year, the number of candidates
placed against reserved vacancies increased by 26-3 percent in respect of
Scheduled Caste candidates and 1-3 percent in respect of Scheduled tribe
candidates.

4. The number of candidates placed against non-reserved vacancies
increased by 16-3 percent in regard to Scheduled Caste Candidates and
4-0-3 percent in respect of Scheduled Tribe candidates.

5. Thus the total placements increased by 23 percent over the previous
year.

It would be seen from the above that so far the organised sector is concerned
the position of Scheduled Caste and Scheduled Tribes was slightly more
promising compared to the situation that prevailed in 1968. However, there is
need to ensure that the Government policy of recruitment is followed in its
true spirit at least in the Public Sector Establishments.
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MANPOWER IMBALANCES

In the developing economy, the Manpower imbalances arc the common
characteristics. The continuing and growing manpower surplus mainly in the
rural areas is a fact to be reckoned with. The growing population couped within
lesser employment avenues inthe urban areas hasalso resulted in indicaing
surplus of educated and trained manpower. However, on the other side m
some of the rural areas unskilled workers are not coming forward for the deve-
lopmental activities namely Soil Conservation, etc. which may be attributed to
the fact that there is strong resistance towards accepting the available manual
job with the prevailing wage-rate. Thus the choice of work is playing the vital
role in deciding the level of employment in the rural sector. In the urban areas
also, as a result of technological and scientific change, the shortage of some
skills is discernible. The lack of effective co-ordination between the man-
pow'cr prepairing and utilising agencies coupled with subjective decisions of
emploNTnent seekers namely choice of pUcc and the price of employment
including other working conditions are also coming in the way of matching the
demand for and supply of manpower.

In the absence of any comprehensive information on the subject, only the
data available through the day-to-day operations of Employment Exchanges,
and Employment Market Intormation Programme would be, to some extent
helpful in analysing these problems in the State.

The areas of imbalances revealed from the above sources are given below ;

(@) School Drop-outs

A little less than 50 per cent of the total fresher employment seekers, neighter
having any job experience nor any professional and technical training were
school drop-outs. The number of such job seekers has increased from 98-3
thousands at the end of March 1969 to 103-2 thousands at the end of March
1970. The significant proportion amongst these, belongs to the economically
weaker sections from the rural areas who could not offer luxury of persverance
in pursuading the further education or any training which would enable these
employment seekers to enhance their employability and thereby transforming
to this segment from unwanted to wanted in the employment market. The
comprehensive information relating to employment seekers is necessary for
suggesting the remedial measures for optimum utilisation of this manpower
resource.

(5) Educated Ev(ployment Seekers both Matric and Graduates

As much as 2 5 th of the total employment seekers were educated applicants.
The number of sudi applicants increased by 2-9 per cent over the last year. It
i» intCTesdng to note that the women educated employment seekers increased
by 12 O percent over the last year. The comprehensive information relating
to employment opening by level of educidion is not availi.ble for analysing
the supply of and demand for this uitegory of appFcants. However, from the
geTOTsl experience of the Employment Exchanges, a sizeable number amongst

these were fresher matriculates, intermediates, and third class graduates m
y Mfts/Sciencc/Commerccand law, etc. neither having any professional skill nor
having any job experience. As a result of limited employment openion mainly
in the public sector services activities, there is a necessity to divert these appli-
cants for self-employment opportunities mainly in the distributive trades.

It is observed that there are some openings for the second class graduates
with Commerce, economics, statistics, physics and chemistry faculties mainly
aS a result of expansion of banking financing, commercial and industrial
establishments in the State. However, there are less employment avenues
for the Il class graduates with languages (like Marathi, Hindi, Sanskrit,
Gujarathi, etc.) Biology, Zoology, Botony, Philosophy, Politics, History,
psychology, etc.

Besides, a larger number of candidates belonging to this Group are females,
and rather reluctant to move out of their residential towns. There is some
evidence of the universalization of education in the Labour force. Now a days
the demand for Assistant a cadre si ghtly above in pay scales than the clerks
is generally for Graduates with economic. Statistics, commerce, maths., etc. As
a result of this Graduates of other faculties are becoming for in excess of the
demands. Here it is suggested that at least inthe Public Sector some operation
research project may be considered in some fields of activities for providing
suitable Employment to this segment of manpower.

Craftsmen

The number of craftsmen and production process workers on the Live Register
of Employment Exchanges was about 12,000 at the end of March 1970. Their
number has declined by 32’8 percent as compared to the previous year. It is
inheres* ing to no”e that as many as 50 per cent of these were fresher i.e. only
haying technical training in the trade, while the remaining 50 per cent were
trained as well as having some experience in the trade. As against this, above
17,000 vacancies were notified for Craftsmen and Production Process workers
in the State during the period under report. However, amongst the total
craftsmen on the Live Register of Exchanges as many as 7,300 were L.T.I.
trained and ano" her 500 were trained under i he Apprenticeship Act, considering
the intake capacity of the Industrial Training Institu es in the S*ate and the
number of applican's seeking work through Employment Exchanges and the
to*al demand for crafsmen in the S ate, there’s some evidence to show that
there is an excess in rela'ing to demand.  However further analysis will revealed
that the gap between the demand for and supply of craftsmen is both
quantitative and qualitative. Adetailed analysis in regard to some of the
occupations is given in Appendix—XV.

From this Appendix, it would be seen that there appears to be acute shortage
of Die-make’/Turncrs/Millers/Drillers/Grindcrs/Shect Metal workers/Viewer
Woi kshop/Air-compressor ~ Opera*oi/Boiler ~ Atten'den's and  Firemen/
Bulldozer Operators, etc. as against this, shortages perceived for Moulder/
Fnters/Welders were amongst a planty. A large number of vacancies for the
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craftsmen arc generally in terms of experience. Some of the important sugg
lions for improving the quality of training given by the Committee appoimJ
by the Government of Maharashtra are worthwhile to combat unemploynieni
amongst craftsmen in the State.

Engineers and Technologists

In all 2483 Engineering degree and diploma holders were in Live Register of
Employment Exchanges at the end of June 1970 as against 2791 at the end of
June 1969. Further break up of this revealed the following :—

No. of applicants on the Live

Category Register at the end of June 1970
1969 1970
Degree holders 826 704
Diploma holders 1,965 1,779

From the above it would be seen that the decline in the number of employ-
ment seekers were reported both in the degree and diploma holders. The
facultywise analysis of engineering degree and diploma holders on the Live
Register of Exchanges for the year ending June 1970 is given below :—

Table showing facultywise Engg. Degree and Diploma holders seeking

-"nployment  assistance through Employment Exchanges in the
State as on 30th June 1970,
Table 37
No. of applicants on Live Register
Faculty of Exchanges at the end of June 1970
Degree Diploma Total
1 ow 214 732 946
2. Mechanical 215 602 817
3. Electrical 181 362 543
4. Architecture 38 2 40
5. Chemical 22 T 23
6. Telecommunication 5 s 2
7. Auto Engg. ! 4 5
8. Radio . 14 14
9. Metallurgy 2 8 39
10. Mining 7 7
11.  Industrial Eng. 4 25 29
12.  Textile . 9 9
13. Others 6 13 19
Total 704 1,779 2,483

From the above it would be seen that there is surplus of Civil, Mechanical
and Electrical engineers. However, the general experience of the Employments
Exchange so far Civil Engineers is concerned is that large number of candidates
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not responding to the Exchange call-letters. Probably this may be due to
the fact that they might be employed and only seeking belter employment
prospects through Employment Exchange.

As against this in all about 3,300 vacancies were notified to the Employment
Exchange for engineering degree and diploma holders between 1st July 1969
to 30th June 1970. Considering the total number of employment seekers on
the Live Register of the Engineers, the output ofthe engineering institutes in the
State as well as its migration of degree and diploma holders from other states
into this state, this segment of manpower is in surplus. Further detail of
imbalances in respect of Civil, Electrical, Mechanical and Chemical
engineers is given in the Appendix-XV.

The general experience of the Employment Exchanges is that these engineer-
ing graduates and post-graduates are rather reluctant to accept the post of
University teachers in the engineering subjects as a result of which some of the
posts are remaining unfilled for want of suitable applicants. Recently Central
as well as State Governments have taken certain steps for combating unemploy-
ment amongsts engineers. However, still there is time for creating an environ-
ment for developing entrepreneurship amongst qualified engineers which will
motivate the employment-seekers to take up jobs on their owh account. There
is a shortage of chemists considering the supply and demand for personnel
in this occupation.

Medical and para Medical Personnel

Although the stock of Doctors has increased during the last 10 years, there is
a persistant shortages of Doctors which result in cancellation of demands for
this category for want of suitable applicants with the Exchanges. Similarly,
the persistant shortages were notices in respect of Nurses, Compounders and
Midwives. One of the most impediment in regard to this category of employ-
ment seekers is low mobality. Thus, there is a necessity to augment the supply
of medical and para medical personnel which are in short supply by way of
increasing the intake capacity and inducing the qualified personnel to go into
the remote rural areas.

In respect of other categories, there are shortages of trained secondary
school teachers in English, Mathematics and Science subjects. Librarians,
Stenographers, Drivers, Accountants and Auditors and Statisticians.

Vacancies reported unhlled by employers and those cancelled by
EMPLOYMENT EXCHANGES FOR LACK OF SUITABLE APPLICANTS.

The manpower imbalances can also be assessed by identifying the employment
openings which will require to be notified to the Employment Exchange undCT
the provision of Employment Exchanges (C. N. V.) Act and the vacancies that
remained unfilled with the Employers at the end of quarter for want of suitable
applicants as a by-product of day-to-day operations of Employment Exchanges,
the information relating to vacancies cancelled by Employment Exchanges
for want of suitable applicants on their Live Registers may to some extent
coraborate the manpower shortages mainly in the organised sector. This
data have been analysed in the Appcndix-XVII.
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From this, it would be observed that the number of vacancies remai
unfilled with the employers per quarter during the year 1969-70 was
while number of vacancies actually cancelled by the Employment Excha™
was of the order of 7,253. Considering the lo”al demand notified
Employment Exchanges which was of the order of 86,320. This 8.4 per

of the total vacancies which are cancelled partly due to the struc ural chan
on account of the imperfecTon in the Labour Market. Thus the extent™
rectification in the existing educational and training system will be reveai™
from this. The bulk of the vacancies which remained unfilled for want
suitable personnel related to Professional and Technical workers and Craftsm™
and Production Process workers which account for about 80-0 per cent oft?

total vacancies remained unfilled with the employers.

Vacancies for Freshers

The sizeable number of vacaheies remained unfilled with the Employers or
vacancies cancelled by Employment Exchange for want of suitable applicant,
with them are as a sequel to changing pattern in employment demand. Th.
table below will give an analysis of vacancies notified for freshers in selected
fields of education.

Table 38
. No. of vacancies notified during
April 1969 to March 1970 ’
Faculty
Total Open to Percentage
freshers of freshers
to total
vacancies
notified
Engineering 1,259 620 49-27
Technology 158 106 67-1
Agriculture 49 44 89 8
Medicine 105 64 60-9
Natural Science 564 344 61-0
Social Science (Including teaching) 669 514 76-8
Others 1,249 800 64'0
Total 4,053 2,492 61-5

Note.—Based on the data obtained through Employment Exchanges in the
S*ate for the compilation of Bulletin on Job opportunities at National Level.
This is not comprehensive information in regard to all the Employment
opportunities in the fields of manpower.

From the above table, it would be seen that 2/5th of the total vacancies
have been notified in terms of experience and about 3/5th vacancies were open
to fresher candidates. The constant review of this situation and a compre-
hensive information of all employment openings in the organised sec or will
definite throw some light on the problem of utilisation of jobs by the available

manpower sources.
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APPENDIX |
Establishments in selected Services March 1969-70

Description of Industry

2

Production of cereal crops (includ-
ing Bengal wheat etc.).

Planting,replantingandconservation
of forests.

Production and rearing of livestock
such as cow, buflFalo goat, etc.

Others
Division 0 : Total
Quarrying of stone, asbestos, gyp-
sum, etc.
Others

Division 1 : Total

Production of rice, ata, flour, etc.

Production of sugar and syrup from
sugar canc in mills.

Slaughtering preservation of meat
and fish etc.

Production of edible fats and oil.

Production of other food
such as sweetmeat an
Murki etc.

Manufacturing of bidi

roducts
Muri

O)tton ginning, cleaning
Cotton spinning and weaving
(2otton dyeing bleaching
Cotton dyeing etc.

Cotton weaving in handloom

Spinninﬁ and Weaving of silk textile
in mill.

Weaving ofsilk textile by handloom
Making of tex garment

Manufacturing of tex

products
not covered above.

Sawing and Planning

Manufacturing of wooden furniture
and fixtures.

Manufacturing of other wood

Manufacturing of pulp from wood
rags.

Printing of publishing of newspaper.

R 4499-4

No. of establishments at the end of

1969

Pliblic Private

3

33

67

26

70
196

11
11

2

4

6

1

3

16
26

27

31
58

81
42

64

106
26

272
299
130
42
227
157
9%
57
64
33

100
31

26
40

58

Total
5

39

68

29

86
222

27

42
69

81
42

65

106
26

272
299
133

42
227
159

96

57
64
33

100

31

27
40

60

Public
6

32

66

25

69
192

10
10

ion

Private Tota|

7

6

1

3

17
27

27

26
53

82
49

62

107
27

268
307
126

42
215
136

95

48
65
32

95

32

26
39

63

8
38

67

28

86
219

27

36
63

82
49

63

107
27

268
307
129

42
215
138

95

48
65
32

95

32

26
39

65

Percentage

—i-T~

-16.1
—87

+1-2
+16.7

+0-9
+3-8

-3-7
—2-5

+8-3



Industr
Code No.
(3 digit

level)

Otbers

Description of Industry

Printing of publishing of books
Printing of block etching, etc.
Manufacturing of acids, alkalis
Manufacturing of dyes and paints.
Manufacturing of medicines
Manufacturing ofsoap
Manufacturing of turpentine
Manufacturing of common salt
Manufacturing of inedible oils, fats.
Manufacturing of brick, tile

Manufacturing of cement
cement products.

Manufacturing of structural stone.

Manufacturing of glass and glass
products.
Manufacturing ofiron and steel

Manufacturing of smelting, etc.
Manufacturing of rail sheet, plates.

Manufacturing of iron and steel
furniture.

Manufacturing of brass etc.
Manufacturing of metal products ..
Enameling and galvanising

of pipe, wire nets
ucket, etc.

Manufacturin
bolt screw,

Manufacturing of machinery

Manufacturing of diesel engines,
road rollers, tractors, etc.

Manufacturing of machine tools

Manufacturing_of textile machinery
and accessories.

Manufacturing of motors, generators
Manufacturing ofelectric machinery.

Manufacturing of motor vehicles
parts.

Repairing and servicing of motor
vehicles, etc.

Manufacturing of optical instru-
ments and lenses, etc.

Trtal 1 Divvicinn 2 and 2

No. of establishments at the end of

1969
Public Private  Total Public Private
4 5 6 7
100 105 4 100
122 129 7 120
74 75 1 73
78 78 81
135 138 3 133
35 35 .o 34
79 79 . 80
35 35 .o 34
54 55 1, 51
55 55 oo 55
67 68 1 73
33 34 1 31
21 27 . 27
70 70 . 74
64 64 62
56 61 5 59
45 45 . 33
60 60 60
39 40 1 39
39 39 . 42
253 256 3 259
78 78 .o 7
56 58 2 57
30 31 | 28
39 39 . 39
30 30 28
95 95 . 92
42 42 o 43
61 81 19 60
28 28 . 27
729 773 41 711

A .~ I I

Total"

8
1Q5
127
74
81
136
34
80
34
52
55
74

32
27

74
62
64

33

60
40
42

262

7
59

29
39

28
92
43

79

27

752

'W69

1’5
"3
+3-8

"5
+1-3
—2-9

+76
+2-3

~13
+ 17

Description of Industry*

2

(Construction of erection, flooring
etc.

Construction and maintenance of
road, railways, etc.

Construction and maintenance of
water ways and water dam, canal,

tank, etc.
Total : Division 4

Oeneration and transmission of
electric energy.
Distribution of electric energy

Garbage and sewage disposal, etc.

Total 1 Division 5

Wholesale trading in cereals and
pulses.

Wholesale trading in garments, silk,
etc.

Wholesale trading in all goods not
covered above.

Retail trading in pulses, fruits, etc.
Retail trading fibres, yarns, dhoti ..
Retail trading in goods unspecified.

Importing and Exporting of goods,
etc.
Providents and Insurance

Banking and similar type of financial
operation.

Electric fan, microphone, etc.

Others
Total « Division 6 s

Transporting by railways

Transporting by tramway and bus
service.

Services, incidental to transport such
as packing, carting travel agency.

Operation of storage such as ware-
houses.

Operation of storage of other type.
Postal, telegraphic wireless
Information and broad casting

Others

. 0. N\t

92
12
382

49
30

27

28
61
63
25

No- of establish

Private
Private
-39
~2-9
+3-5
irrl-O
+1-9
+11*8
+3-6
+5-0
+5-3
-1-9
—31
—40
1t-3-6
+1-6
+7-5
67 159 94 62 156 -1-9
348 360 12 331 342 -5-0
1,260 1,642 566 1,102 1,668 +1-6
1 50 50 50
33 63 30 33 63 .
37 49 5 37 42 .o
4 20 4 30 —3-2
8 36 27 8 35 —2-8
61 61 61
63 67 .. 67 +6-3
35 60 24 36 60
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ts digit

kvel)

1

804
805

809
8t0
811

812

820

821

832

850

851

860

861

862

871

882

890
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DliscripUon ofloduitry

Public Service-Central Government

Public Service-Quasi Government
Organisation, Municipalities.

Public Service-State Government
Technical colleges and schools, etc.
Colleges, Schools (Non-tech.)

Scientific  Services
institutions.

and research
Haspitals, sanataries nursing homes.
maternity, etc.

Veterinary Services rendered by
organisations and individuals.

Welfare services, reliefsocieties, red-
cross organisations, etc.

Engineering Services
organisation.

professional
Business services, accountants.
auditors, book-keepers.

Services rendered by trade associa-
lions chambers of commerce.

Services rendered by civic, social.
cultural.

Community ~ Services, libraries.
museums, botanical gardens.

Recreation services rendered by
. cinema houses.

Recreation services theatres, opera
Cos.

Servites rendered by organisations.

Others.

Total: Division 8

Grand total

PMbiic

3

201
405

902
246
187

179

283

38

64

49

60

14

2,640

4,191

Private

4

89
1,906

io

118

32

90

58

15

310

1,121

55
82

3,898

10,221

Total

5

201
405

902
335
2,093
189

401

39

71

32

90

59

64

64

310

1,129

58
96

6.538

14,412

Public

201
392

898
248
190
169

285

33

63 .

a7

«0

o

14

2,613

4,346

No. of eatablfshmeati at the end of
1969 1970

Private

7

88
2,026

to

118

32

89

72

12

316

1,105

54
84

4,017

10,117

Total”

8

201
392

898
336
2,216
179

403

33

70

33

89

73

59

64

316

1.113

57
98

6.630

14,463

'St

*x

+9.J

-IS.<
+3.,

+11

+23.)

+0.4

Notifications Under Labour Laws

MJaifflua Wago Act, 1948 )

Industries and Labour Department No. MIVA. 5271113433361Lab-111. 15th July 1971.—Tfil
foUowiDS notificaUon the Government of India, Ministry of Labour and Rehabilitatioo
(Department of Labour and Employment), is republished i—

Dates] New Delhi, the 21st June, 1971/31, Jaistha, 1893 SE.

S.0.—In exercise of the powers conferred by sub-section (2) of section 26 of the Miniatnai
Wages Act, 1948 (11 of 1948), the Central Government hereby directs that, for a periodoftjao
years from the date of publication of this notification in the Official Gazette, the provision
of sub-section (J) of section 18 of the said Act, in so far as it requires a Register ofOverthn
and Muster Roll to be maintained in the prescribed forms, namely. Forms IV and V of the
Minimum Wages (Central) Rules, 1950, shall not apply in relation to the employeot of
Bombay Port Trust for whom minimum rates of wages have been fixed under the said Act,
subject to the condition that particulars of such employees shall be maintained in Form G-14B
which is set out in the Schedule to this notification and which shall be deemed to be the Register
of Overtime and Muster Roll aforesaid for the purpose of the Minimum Wages, Act, 1948
(11 of 1948) and the Minimum Wages (Central) Rules, 1950 and subject also to the condition
that the number of hours of overtime put in by a worker on different dates as well as the total
ofovertime work put in by the worker in a month shall be indicated in the proposed form under
columns 11 and 12 respectively, in the line immediately following the line on which the name
of the worker is entered.

FORM G-14B

Schedule

Muster Roll for the Month of

Appointment

Earned Casual
2 3
Designation Name Father’s/ Minimum

Husband’s Name



LABOUR GAZETTE—SEPTEMBER 1971

Muster Roll for the month of

rr 1

t

ri

16 17 18 9 20 210 22 23 24

11—contd.
UK
No. of Rate per Overtime Normal
days month rate hours per
week
12 13 14 15
Pay and Allowance
Acting Other House Compensa-
Allowance Allowances Rent torF))/ ns
and Dear- Allowance Allowance
ness pay
21 22
Rs. P. Rs. P.

197, .

1 12 13 -14-

25 26 27 2829 30 3i

No. of days for which overtinu
admissible under |

MWA P.T. Rules T

16 17

Dearness
allow-
ance

Overtime  Gross
Wage

payable

23 24 25

Rs. P. Rs. P. Rs P
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Muster Roll for the month of

197
Deductions
P.F. V.P.F. P.F. S.I.P. Income-Tax  Co-operative
Subscription Subscription Advance 1.P. Credit
Society
26 27 28 29 30 31
Rs. P. Rs. P. Rs. P. Rs. P Rs. P. Rs. P.
Deductions-cozifif.
- Total Actual Dates on
Rent for Other Wages which over-
Quarters Deductions Payable time payment Remarks
is made
32 33 34 35 36 37
Rs. P. Rs. P. "Rs. P Rs P Rs. P. Rs. P.

(Signed) B. K. Saksena,
Under Secretary to the Government of India.

Minimum Wages Act, 1948

By the Deputy Commissioner ofLabour and competent Authority under the Minimum Wages
Act, 1948, No. CL-M WA-SPL/Shop., 23rd July 1971.—In pursuance of the provisions of clause
(<)) of section 2 of the Minimum Wages Act, 1948 (XI of 1948). in its application to the State
of Maharashtra (hereinafter referred to as “ the said Act ), the Deputy Commissioner of
Labour, Bombay (being the competent authority appointed by the Government of Maharash-
tra by its Notification in the Industries and Labour Department, No. MWA/2662/80868/1j-™~
HI, dated the 16th January 1965, under clause (c) of section 2 of the said Act), after having
ascertained the cost of living index numbers aﬁplicable to the employees employed in the
employment in any shop or commercial establishment not being an employment in any bank
or an employment which is included under any of the other entries in the Schedule to
the said Act (hereinafter referred to as “ the said scheduled employment ) hereby declares
the Consumer Price Index Numbers for working class (new Series) specified in column 2 of
the Schedule hereto, to be the cost of living index numbers applicable to the employees
employed in the said scheduled employment in the areas specified against them in column 1
of the said Schedule.

‘*M.O.G, Pt. I-L, July 29. 1971, p. 4110.
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Schedule

Consumer Price Index Number
for working class (New Series)

Avreas within the limits of Municipal Corporation of
Greater Bombay and Thana Municipal Council.

Areas within the limits of—
(0 Municipal Corporation of Nagpur

(«) Municipal Corporation of Poona and Canton-
ment limits of Poona and Kirkec.

(u7) Municipal Corporation of Sholapur

(2v) Municipal Councils of Kalyan, Ulhasnagar and
Bhivandi-Nizampur.

Areas within the limits of—

(0 Municipal Councils of Nasik, Nasik Road-
Deolali and Malegaon.

(n) Municipal Councils of Kolhapur, Sangli and
Ichalkaranji.

(n/) Municipal Councils of Amravati and Akola ..

v'v) Municipal Councils of Jalgaon, Dhulia and
Bhusaval.

(v) Municipal Councils of Aurangabad, Jalna and
Cantonment limits of Aurangabad.

(vi) Municipal Council of Nanded

(vn) Municipal Council of Ahmednagar

1. All other areas in the Bombay Revenue
Division except Jalgaon and Dhulia Districts
and those specified above.

All areas in the Jalgaon and Dhulia Districts
except those specified above.
All other areas in the Nagpur Revenue Divi-
sion except those specified above.
All other areas in Poona and Ahmednagar
Districts except those specified above.
All other areas in the Poona Revenue Division
except Poona and Ahmednagar Districts and
those specified above.
All other areas in_the Aurangabad, Bhir and
Osmanabad Districts except those specified
above.

7. All other areas in the Nanded and Parbhani
Districts except those specified above.

2

Bombay City Index Number.

Nagpur Index Number.
Poona Index Number.

Sholapur Index Number.

Bombay City Index Number.

Bombay City Index Number.
Sholapur Index Number.

Nagpur Index Number.
Jalgaon Index Number.

Aurangabad Index Number.

Nanded Index Number.
Poona Index Number.

Bombay Index Number.

Jalgaon Index Number.
Nagpur Index Number.
Poona Index Number.

Sholapur Index Number.

Aurangabad Index Number.

Nanded Index Number.
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Minimum Wages Act, 1948

Industries and Labour Department No. MWA. 4268-LAB. 111, daled 27th July J97/».—Wheras
ty Government Notification, Industries and Labour Department, No. MWA. 4268/90053-
LAB. in, dated the 24th March 1971 thereinafter referred to as “ the said notification "),
(tie Government of Maharashtra, has in exercise of the powers conferred by clause (d) of
sub section (7) of section 3 read with sub-section (2) of section 5 of the Minimum Wages Act,
1948 (XI of 1948), in its application to the State of Maharashtra (hereinafter referred to as

the said Act”), revised the minimum rates of wages payable to employees employed in the
employment in any shog or commercial establishment not being an employment in any bank
or an employment which is included under any of the other centres in the Schedule to the
said Act (hereinafter referred to as “ the said Scheduled employment ”) ;

And whereas, under clause (8) of the Explanation to the said notification it is specified
that the minimum rates of wages shall consist of a basic rate only and a special allowance
at a rate which will be determined in accordance with the provisions of clause (/) of sub-sec-
tion (/) of section 4 of the said Act, and the special allowance so determined shall be payable
to the employees along with the basic wages, in respect of the month of July 1971 and there-
after.

And whereas, the competent authority (appointed by the Government of Maharashtra by
Government Notification, Industries and Labour Department, No. MWA. 2662/80868-LAB.
111, dated the 16th January 1965) has, in pursuance of clause (2>) of section 2 of the said Act,
ascertained and declared that the Consumer Price Index Numbers for working class (new
series) mentioned in column 2 of the Schedule hereto shall be the cost of living index numbers
applicable to the employees employed in the said Scheduled employment in the areas specified
against them in Column 1 of the said Schedule.

Now, therefore, in exercise of the powers conferred by clause (/) of sub-section (J) and
sub-section (2) of section 4 of the said Act, the Government of Maharashtra hereby directs
that so long as the said notification remains in force—

(fl) the competent authority shall after the expiry of every six months commencing on
the 1st day ofJanl_Jar¥1 1971 calculate the average of the cost Qfliving\index number applicable
to the employees in the areas specified in Column 1 of the said Sch”™ule for those six months
and ascertain the rise of such average over the index numbers mentioned against them in
Column 3 of the said Schedule. For every such rise of the number of points specked in
Column 4 of the said Schedule, the special allowance (hereinafter referred to as “the cost of
living allowance ) payable in addition to the basic rates of wages for each of the six months
immediately following the six months in respect of which such average has been calculated
as aforesaid to the employees in the said scheduled employment in the areas specked in
C(_J(Ijugnr;] 1do|f the said Schedule shall be at the rates shown against them in Column 5 of the
said Schedule ;

(6) the competent authority shall then compute the cost of living allowance in accor-
dance with the direction made under clause (a) ;

(c) the cost of living allowance computed as aforesaid shall be declared b?/ the compe-
tent authority by a notification in the Official Gazette in the last week of July when such
allowance is payable for each of the months of July to December, and in the last week
of January when such allowance is payable for each of the months of January to June.

\M. G. G, Pt. I-L, August 5. 1971, p. 4241.
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SCHEDUIX

Consumer Price Index
Nmbcrsfor working
class (New .scries)

2

L Areas within the limits of Munici- Bombay  City  Index
pal Corporation of Greater Numbers.
Bombay and of Thana Munici-
pal CounciL

.Areas within the limits of —
(O Municipal Corporation of Nagpur Index Numbers.
Nagpur.

(fity Municipal Corporation Poona Index Numbers.
of Poona and Canton-
ment limits of Poona
and Kirkee.

(iu) Municipal Corporation Sholapur Index Numbers
of Sholapur.

(ry) Municipal Councils of Bombay City Index
Kalyan, L’lhasnagar Numbers.
and Bhivandi-Nizam-
pur.

Areas within the limits of—

(O Municipal Councils of Bombay  City Index
Nasik, Nasik Road- Numbers.
Deolali and Male-
gaon.

('O Municipal Councils of  Sholapur Index Numbers
Kolhapur , Sangli and
Ichalkaranji.

(ni) .Municipal Council of Nagpur Index Numbers
Amravati and Akola.

0Y) Municipal Councils of Jalgaon Index Numbers
Jalgaon, Dhulia and
Bhuaval

(y) Municipal Councils of Aurangabad Index
Aurangabad, Jalna and Numbers.
Cantonment  limits

Aurangabad.

(yj) Municipal Council Nanded Index Numbers
Nanded.

(yu) Municipal Council Poona Index Numbers
Ahmednagar.

Index

Number

184

168

182

180

180

182

184

179

181

190

168

1-50

1-50

1*50

1*50

i-00

1*00

1-00

1-00

100

100

100
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3cmix\iiji—contd.

Consumer Price Index
Area Numberes for working Index  Points
class (New Series) Number

V. (1) other areas in the Bombay Bombay Index Numbers.
Revenue Division except
Jalgaon and Dhulia Dis-
tricts and those specified
above.

(2) All other areas in the Jalgaon Jalgaon Index Numbers.
and Dhulia Districts except
those specified above.

(3) All other areas in the Nagpur Nagpur Index Numbers.
Revenue Division except
those specified above.

(4) All other areas in Poonaand Poona Index Numbers.
Ahmednagar Districts
except those specified
above.

(5) All other areas in the Poona Sholapur Index Numbers.
Revenue Division except
Poona and Ahmednagar
Districts and those speci-
fied above.

(6) All other areas inthe Auran- Aurangabad
gabad, Bhir and Osmana- Numbers.
bad Districts except those
specified above.

(7) All the areas inthe Nanded Nanded Index Numbers.
and Parbhani Districts
except those specified
above.

Minimum Wages Act, 1948

By the Deputy Commissioner of Labour and Competent Authority under the Minimum Wages
Act,1948,No.MWA.-CLIMI90, dated 29th July 1971*—In exercise of the powers conferred
by Notification, Industries and Labour Department No.MWA.2662/80868/Lab-111,dated 16th
January 1965, the Deputy Commissioner of Labour, Bombay as the Comp”ent Authority
under section 2(c) of the Minimum Wages Act, 1948, is, after having ascertained pleased to
declare that the cost of living index number applicable to the employees employed in employ-
ment in any industry in which any process of printing by letter-press, lithography,
photogravure or other similar work or” work incidental to such process or book binding s
carried on, for the month shown in column (1) of the Schedule hereto appended, shall be as
shown in column (2) of the said Schedule, for the purpose of section 2(</) of the said Act.

‘M. G. .G, Pt. I-L, August 5, 1971, p. 4244.



LABOUR GAZETTENSErJEMBER i97J

Schedule
Month Cost of living index number
(1) @)
January, 1971 804
February, 1971 808
March, 1971 817
April, 1971 826
May, 1971 826
June, 1971 835

Minimum Wages Act, 1948

By the Deputy Commissioner of Labour and Competent Authority under the Minimum Waget
Act, 1948 No. MWA. SPLICinelBom. 4, dated 29th July 1971*—In exercise of the powen
conferred by Notification, Industries and Labour Department, No. MWA. 5268/150948/Lab-
in, dated 30th December 1969, the Deputy Commissioner of Labour, Bombay as the
(Competent Authority under section 2(c) of the Minimum Wages Act, 1948, is after having
ascertained, pleased to declare that the cost of living index number applicable to the employees
employed in the employment in Cine Studios and Cine Laboratories for the month shown
in column (1) of the schedule hereto appended shall be as shown in column (2) of the said
Schedule, for the purpose of section 2{d} of the said Act,—

SCHEDULE
Month Cost of living index number
(€] @
January 1971 181
February 1971 182
March 1971 184
April 1971 186
May 1971 186
1k June 1971 188

« M. C. G, Pt. I-L, August 5, 1971, p. 4245.
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Minimum Wages Act, 1941

By the Deputy Commissioner of Labour and Competent Authority under the Minimum Wages
Act, 1948, No. MWA. SPLICinelKLR-4, dated 29th July 1971* —In exercise of the powers
conferred by Notification, Industries and Labour Department, No. MWA. 5268/150948-Lab-
in, dated 30th December 1969, the Deputy (Commissioner of Labour, Bomtny as the
Competent Authority under section 2(c) of the Minimum Wages Act, 1948, is after having
ascertained pleased to declare that the cost of living index number applicable to the employees
employed in the employment in Cine Studios and Cine Laboratories for the month shown
in column (1) of Schedule hereto appended, shall be as shown io column (2) of the said
Schedule, for the purpose of section 2(t/) the said Act

SCHEDULE
Month Cost of living index number
) 2
January 1971 187
February 1971 187
March 1971 187
April 1971 186
May 1971 185
June 1971 191

Maharashtra Mathadi, Hamal and Other Manual Workers (Regulation of Employment

and Welfare) Act, 1969.

Industries and Labour Department No. VWA. 1371(1S)il32I12&-Lah-1V, dated 13th July
1Qir.—Whereas, the Bombay Iron and Steel Labour Board has communicated to the
Government of Maharashtra on June 9, 1971, the occurrence of a vacancy in the office of
a .member of the Board, representing the employers, on account of the resignation of
Shri (Dhandulal J. Ambani ;

Now, therefore, in exercise of the powers conferred by section 11, read with section 6 of
the Maharashtra Mathadi, Hamal and Other Manual Workers (Regulation of Employment
and Welfare) Act, 1969 (Mah. XXX of 1969), the Government of Maharashtra hereby
nominates Shri Batukbhai Vrajlal Mehta, Partner, Bombay Hardware Mart, Iron Market,
Sant Tukaram Road, Bombay-9, to fill in the said vacancy and accordingly amends Govern-
ment Notification, Industries and Labour Department, No. UWA. 1369 (Iron and Steel)
Lab-1V, dated the 15th December 1969, as follows, namely :—

In the said notification—

(fl) in clause (5), under the heading “ Members representing employers ”*, for entry No. 3,

(he following entry shall be substituted, namely :—

“ 3. Shri Batukbhai Vrajlal Mehta, Partner, Bombay Hardware Mart, lron Market,

Sant Tukaram Road, Bombay-9 ™ ;
(A) in clause (d), for the words and letters ““ Shri Chandulal J. Ambani ”, the words

and letters ” Shri Batukbhai Vrajlal Mehta ™ shall be substituted.

*M.C.G,, Pt. I-L, August 5, 1971, p. 4246.
M. G. G, Pt. I-L, August 5, 1971, p. 4202.
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By the Deputv Commissioner of Labour and Competent Authority under the Minimum Woo"
Act, 1948, Ro. "MWA’SPL-AL. 13-1, dated 30th July /PZA-Whcrcas the Deputy Cormmij.
sioner of Labour, Bombay, having been appointed as the competent authority (whereinaftef
referred to as the said competent authorityg) vide Government Notification, Industries and
Labour Department, No. MWA. 262/80868-Lab-11I, dated 16th January 1965, has ij
pursuance of clause (J) of section 2 of the Minimum Wages Act, 1948, ascertained and
declared the cost of living index numbers as shown in column (2) of the Schedule {
appended hereto for the months shown in column (1) of the said schedule applicable to the
employees in the employment in any industry in which any process of Printing by Letter,
Press, Lithography, Photogravure or other similar work or work incidental to such pr
or Book Binding is carried on (hereinafter referred to as the said scheduled employmentj
and published in the Maharashtra Government Gazette, from time to time—

SCHEDULE |
Month Cost of living index number
) @
January 1971 804
February 1971 808
March 1971 817
April 1971 826
May 1971 826
June 1971 835

And whereas the Government of Maharashtra by Notification, Industries and .Labour
Department, No. MWA. 2662(r)-Lab-Ill, dated 2nd December 1965, has directed the said
competent authority to calculate, after the expiry of every six months commencing from
the 1st dai/] of January 1965, the average of the said cost of living index numbers declared
by it for the said six months and to ascertain the rise of such average over 500 arid also to
determine for such rise of every ten points the special allowance (payable in addition to the
basic rate of wages) for each of the six months (immediately fo Iowm? the six months in
respect of which such average has been calculated as aforesaid) payable to the empIoYees
in the said scheduled employment in the zones, specified in column (1?] of the Schedule II

appended hereto, at the rates specified in the column (2) of the said schedule.
SCHEDULE Il
Zones Rates
(1) 2)

. ... Rs. 2-00 per month.
U .. ... Rs. 1-50 per month.

... Rs. 1125 per month.
Re. 1-00 per month.

Explanation——the J)urpose of this Notification Zones 1,11, I1l and IV shall respectively
mean Zones I, 11, 11 and 1V, formed for the purpose and shown in Notifications, Industries
and Labour De qrtwgnt, No. MWA. 26624II£Lab-III, dated 3lst\ Decembet 1964 and

NN MMAIA 00 Aatnd 9a+ Anrvil 100 IDAmhAv: NlAtiFinatiAn
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Kinw therefore, in exercise of the powers conferred by the said Notification, Industries
J/labour Department, No. MWA. 2662(/)-LAB-IIl, dated 2nd December 1965, the said
moetent authority is pleased to determine in the aforesaid manner and declare the special
wance (cost of living allowance) payable in addition to the basic rate of wages to the

nloyees employed in the said scheduled employment in the zones mentioned in column (I)
~yLheduled 111 appended hereto in relation to six months commencing from the 1st day

fJuly mentioned in column (2) of the said Schedule I1lI.
SCHEDULE in
Zones Amount of spedal allowance
(cost of living allowance)
1) 2
| Rs. 62-00
n Rs. 46-50
in Rs. 38-75
\Vi .. Rs. 31-00

Minimum Wages Act, 1948

By the Deputy Commissioner ofLabour and Competent Authority under the Minimum images
Act, 1948, No. 1VMA-SPL-AL. 3-3 dated 30th July 797/»—Whereas the Deputy Commis-
sioner of Labour Bombay, having been appointed as the competent authority (hereinafter
referred to as the said competent authority) vide Government Notification, Industries and
Labour Department, No. MWA. 2662/80868-Lab-Jn, dated 16th January 1965, has in
pursuance of clause (d) of section 2 of the Minimum Wages Act, 1948, ascertained and
declared the cost of living index numbers as shown in column (2) of the Schedule I
appended hereto for the months shown in column (1) of the said schedule applicable to
the employees employed in the employment in any industry in which any process of Printing
by Letter-Press, Lithography, Photogravure or other similar work or work inddental to
such process or Book Binding is carried on (hereinafter referred to as the said scheduled
employment) and published in the Maharashtra Government Gazette® from time to time—

SCHEDULE |

Month

@) 2

Cost of living index number

January 1971
February 1971
March 1971
April 1971
May 1971
June 1971
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And whereas the Government of Maharashtra by Notification, Industries and Labm
Department, No. MWA. 2662. Lab-Il, dated 2nd December 1965, has directed thc”™
competent authority to calculate, after the expiry of every six months commencing
the 1st day of January- 1965, the average of the said cost of living index numbers declare
by it for the said six months and to ascertain the rise of such average over 500 and also u
determine for such rise of every ten points the special allowance (payable in addition to
basic rate of wages) for each of the six months (immediately following the six months b
respect of wages which such average has been calculated as aforesaid) payable to theemplo.
yecs in the said scheduled employment in the zones specified in column (1) of the Schedule fj
appended hereto, at the rates specified in the column (2) of the said schedule.

SCHEDULE 1I

Rates

@) @

Zones

| .. Rs. 1-50 per month.
1 Rs. 1-25 per month.
i .. Rs. 1-00 per month.

Explanation.—For the purpose of this Notification,—

(fl) Zone 1 shall comprise of the area within the limits of the Municipal Corporation
of the City of Nagpur.

(b) Zone 11 shall comprise of the area within the Municipal or as the case may be village
panchayat limits of Amravati, Akola, Gondia, Chanda, Wardha, Yeotmal, Khamgaon,
Kamptee, Achalpur, Malkapur (Buldhana), Bhandara, Buldhana and Wani.

(c) Zone Il1 shall comprise of all other places in the Vidarbha Region of the State of
Maharashtra not included in Zones | and II.

Now, therefore, in exercise of the powers conferred by the said Notification, Industries
and Labour Department, No. MWA. 2662. Lab-Ill, dated 2nd December 1965, the said
competent authority is pleased to determine in the aforesaid manner and declare the special
allowance (cost of living allowance) payable in addition to the basic rate of wages to the
employees employed in the said scheduled employment in the Zone mentioned in column (1)
Schedule HI appended hereto in relation to six months commencing from the 1st day of
July 1971 at the rates mentioned in column (2) of the Schedule III.

SCHEDULE Il

Amount of special allowance
(cost of living allowance)
@
Rs. 46-50
Rs. 38-75

Rs. 31 00
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Minimum Wages Act, 1948

By the Deputy Commissioner of Labour and Competent Authority unae>t the Minimum jyages
Act, 1°48, No. MWA-SPL-AL. 13-7-71. Whereas the Deputy Commissioner of Laooiir
Bombay, having been appointed as the compctnt authority (hereinafter referred to as me

said competent authorit% vide Government Natification, Industries and Labour Department,
No. MWA. 2662/80863-Lab-11l, dated 16th January 1965, has in pursuance of clause (d*

of ~tion 2 of the Minimum Wages Act, 1948, ascertained and declared the cost of living
index numbers as shown in column (2) of the i“hedule | appended hereto for the monme
shown in column (1) of the said schedule applicable to the employees employed in the
employment in any industry in which any process of printing by Letter-Press, Lithography,
photogravure or other similar work or work incidental to such process or Book Binding
1s carried on (hereinafter referred to as the said scheduled employment) and published  the
Maharashtra Government Gazette, from time to lime—

SCHEDULE |
Month Cost oi liviag Index numner
(1) 2
January 1971 804
February 1971 808
March 1971 817
April 1971 826
May 1971 826
June 1971 835

And whereas the Government of Maharashtra by Notification, Industries and Labour
Department, No. MWA. 2662(n)-Lab-1ll, dated 2nd December 1965, has directed the
said competent authority to calculate, after the expiry of every six months commencing
from the first day of January 1965, the average of the said cost of living index
numbers declared by it for the said six months and to ascertain the rise of such
average over 500 and also to determine for such rise of every ten points the special
allowance (payable in addition to the basic rate of wages), for each of the six months
(immediately following the six months in resp”t of which such average has been calculated
as aforesaid) payable to the employees in the sai ! scheduled employment in the zones specified
in column (1) of the Schedule Il appended hereto at the rates specified in the column (2)
of the said schedule.

SCHEDULE 11

Zones

()

Rs. 1-25 per month
Re. 1+00 per month

Expla~tion.—For the purpose of this Notification Zones | and Il shall respectively
mwns Zones | and Il formed for the purpose and shown in Notification, Industries and
Labour Derurtment® No. MWA. 2662 («) Lah-lll, dated 31st December 1964 (Hyderabad
Notification).

R 449975
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Now, therefore, in exercise of the powers conferred by the said Notification T
and Labour Department, No. MWA. 2662 (//) LAB-III, dated 2nd December 1965

competent authority is pleased to determine in the aforesaid manner and declare
allowance (cost of living allowance) payable in addition to the basic rate of wag"*"

employees employed in the said scheduled employment in the Zones mentioned in ‘otL
of Schedule Il appended hereto in relation to six months commencing from the f (]
of July 1971 at the rates mentioned in column (2) of the said Schedule I11. dJ

SCHEDULE 111

Zones ABHRL LR

living allowan”

(€] @)

| .. Rs. 38-75
1 Rs. 31-00

By the Deputy Commissioner ofLabour and Competent Authority under the Minimum Woo
Act, 1943, dated 30th July 1971, No. MWA-SPLICinel4d\.—Whereas the Denf?
Commissioner of Labour, Bombay having been appointed as the Competent Authori?
(hereinafter referred to as the said competent authority) vide Government NotificatiJ
Industries and Labour Deprtment, No. MWA. 2662/80868-Lab-I11, dated 16th January 196
has, in pursuance of clause (c¢/) of section 2 of Minimum Wages Act, 1948, ascertained and
declared the cost of living index numbers as shown in column (2) of the Schedule I appended
hereto for the months shown in column (1) of the said schedule applicable to the employees
employed in the employment in Cine Studios and Cine Laboratories (hereinafter refened
to as the said Scheduled employment) and published in the Maharashtra Government Gazen"

from time to time.

SCHEDULE |

Cost of living index

Month number (New Series)
1) 0)
January 1971 181
February 1971 182
March 1971 184
April 1971 186
May 1971 186
June 1971 188

LABOUR GAZETTE—SEPTEMBER 1971

And whereas the Government of Maharashtra by Notification, Industries and labour
pepartment. No. MWA.. 5268 150948/Lab-111, dated 30th December 1969 (read with appendix
Jijs directed the said competent authority to calculate, after the expiry of every six months,
commencing from the 1st day of January and 1st July, the average of the said cost of living
index numbers declared by it for the said six months and to ascertain the rise of such average
over 100, and also to determine for such rise of every five points the special allowance (payable
in addition to the basic rate of wages) for each of the six months (immediately following the
six months in respect of which such average has been calculated as aforesaid), payable to the
employees in the said scheduled employment in the Zone specified in column (1) of the
Schedule Il appended hereto, at the rate specified in column (1) of the said schedule.

SCHEDULE 11
2k)ne Rates
(1) 2
Zone | .. Rs. 3 00 per month.

Explanation.—For the purpose of this Notification Zone | shall mean Zone | formed
for the purpose and shown in Notification, Industries and Labour Department, No. MWA-
5268/150948/Lab-111, dated 30th December 1969.

Now, therefore, in exercise of the powers conferred by the said Notification, Industries
and Labour Department, No. MWA-5268-150948/Lab-I1l, dated 30th December, 1969
the said competent authority is pleased to determine in the aforesaid manner declare the
special allowance (cost of living allowance) payable in addition to the basic rate of wages
to the employees employed in the said schedule employment in the Zone mentioned in column
(1) of the Schedule 111 appended hereto in relation to six months commencing on the first
day of July 1971 at the rates mentioned in column (2) of the said Schedule IlI.

SCHEDULE III
Zone Amount of special
allowance (Cost of
living allowance).
M @
Zone | Rs. 48 00

By the Deputy Commissioner oflabour and competent authority under the Mininum Wages Act,
1948. No. M]TA-SPLICine 4-2, dated 30th August 1971.—Whereas the Deputy Commissioner
of Labour, Bombay having been appointed as the Competent Authority (hereinafter referred
to as the said competent authority), vide Government Notification, Industriesa nd Labour De-
partment No. MWA.. 2662/80368-Lab-I11, dated 16th January 1965, has, in pursuance of clause
(<Nof section 2 of the Minimum Wages Act, 1948, ascertained and declared the cost of living
index numbers as shown in column (2) of the Schedule | appended hereto for the month.s
shown in column (1) of the said schedule applicable to the employees employed in the employ-
ment in Cine Studios and Cine Laboratories (hereinafter referred to as the said Scheduled
employment) and published in the Maharashtra Government Gazette, from time to time.

R 4499—S5fl
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SCHEDULE |

Cost of living index

I\?Bnth number (New Series)
January, 1971 187
February, 1971 187
March, 1971 187
April, 1971 186
May. 1971 185
June, 1971 191

And whereas the Government of Maharashtra by Notification, Industries and Labour
Department, No. MWA. 5268/150948/Lab-1ll, dated 30th December 1969 (read with
appendix) has directed the said competent authority to claculate, after the expiry of every
six months, commencing from the 1st day of January and 1st July, the average of the said
cost of living index numbers declared by it for the said six months and to ascertain the rise
of such average over 100, and also to determine for such rise of every five points the special
allowance (payable in addition to the basic of wa%es) for each of the six months (immediatel
following the six months in respect of which such average has been claculated as aforesaid),
payable to the employees in the said scheduled employment in the Zofte specified in column (1)
of the Schedule Il appended hereto, at the rate specified in column (2) of the said Schedule.

SCHEDULE I

Rates

@

Rs. 3 00 per month

Explanation.—For the purpose of this Notification Zone Il shall mean Zone Il formed
for the purpose and shown in Notification, Industries and Labour Department, No. MWA-
5268/150948/Lab-111, dated 30th December 1969.

Now, therefore, in exercise of the powers conferred by the said Notification, Industries
and Labour Department, No. MWA-5268-150948/Lab-1ll, dated 30th December 1969
the ~id competent authority is pleased to determine in the aforesaid manner declare the
special allowance (cost of living allowance) payable in addition to the basic rate of wages
to the em Io¥ees employed in the said scheduled employment in the Zone mentioned in
column (15)0 Schedule 111 appended hereto in relations to six months commencing on the
first day of July 1971 at the rates mentioned in column (2) of the said Schedule I1I.

SCHEDULE 11
Amount of special

allowance (Cost of
living allowance).

LABOUR GAZETTE—SEPTEMBER 1971
Workmen’s Compensation Act, 1923

Industries and Labour Department, No. WCE-1071-LAB-Ill, dated 19th July 191P".—In
exercise of the powers conferred by sub-section (/) of section 20 of the Workmen’s Com-
pensation Act, 1923 (VIII of 1923), the Government of Maharashtra hereby appoints

Shri M.D. Gadgil, to be a Commissioner for Workmens’ Compensation for the area of
Greater Bombay.

The Employees* Provident Funds Act, 1952

Industries and Labour Department, No. EPF. 1371{a)-Lab-l, dated 31st July 197P".—In
pursuance of sub-section (5) of section 14 of the Employees’ Provident Funds Act, 1952
(XIX of 1952), and in supersession of Government Notification, Industries and Labour
Department, No. EPF.1369(a)-Lab-I, dated the 28th May 1969, the Government of Maha-
rashtra hereby specifies Shri Devdatta Vinayak Konkar, Under Secretary to Government of

Maharashtra, Industries and Labour Department as the authority for the purposes of the
said sub-section (5).

Industries and Labour Department, No. EPF. 1371-Lab-1, dated 31stJuly 197P~.—In exercise
of the powers of the Central Government under sub-section (5) of section 14 of the Emp-
ployees’ Provident Funds Act, 1952 (XIX of 1952), delegated to the State Government by
the Government of India, Ministry of Labour, Notification No. S.R.O. 1258, dated the
10th April 1957, read with the Government of India, Ministry of Labour and Employment
Notification No. S.O. 1777, dated the 11th July 1960 and in supersession of Government
Notification, Industries and Labour Department, No. EPF. 1369-Lab-1, dated the 28th May
1969, the Government of Maharashtra hereby specifies Shri Devdatta Vinayak Konkar,
Under Secretary to the Government of Maharashtra, Industries and Labour Department
as the authority for the purposes of the said sub-section (J).

By the Deputy Commissioner ofLabour and Competent Authority under the Minimum Wages
Act, 1948, No. MWA-SPL-Shop, dated 31st July 197P".—In exercise of the powers conferred
by Notification, Industries and Labour Department, No. MWA-2662/80868-Lab-111, dated
16th January 1965, the Deputy Commissioner of Labour, Bombay as the Competent
Authority under section 2(c) of the Minimum Wages Act, 1948, is, after having ascetained
pleased to declare that the cost of living index number applicable to the employees employ”
in employment in any Shop or Commercial Establishment not being an employment in
any bank or an employment which is included under any of the other entries in the schedule
to the Minimum Wages Act, 1948 for the months shown in column (1) of the Schedule

hereto ag ended, shall be as shown in columns 2 to 7 of the said Schedule, for the purpose of
section fﬁ) of the said Act.

> u, M.G.G, Pt. I-L, Aug. 12. 1971, p. 4 315.
, » M.G.G, Pt, I-L, August 12. 1971, p. 4316.
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SCHEDULE

B<)mbay Sholapur Poona Jalgaon  Auranga- Nanded
Index Index Index Index  bad Index

Month Number Number Number Number Number NISr?]e[;(er
1 2 3 4 5 6 7

January, 1971 181 187 174 189 189 197
February 1971 182 187 173 185 185 193
March, 1971 184 187 171 183 185 193
April, 1971 186 186 172 185 184 193
May, 1971 186 185 171 184 185 193
June, 1971 188 191 173 185 187 197

Minimum Wages Act, 1948

By the Deputy Commissioner of Labour and Competent Authority under the Minmum
Wages Act, 194S, No. MWA-SPL-AL-Shop-1, dated 31st July 1.97—Whereas the Deputy
Commissioner of Labour, Bombay, having been appointed as the competent authority
(hereinafter referred to as the said competent athority) vide Government Notification,Industries
and Labour Department, No. MWA-2662/80868-Lab-11l, dated 16th January, 1965,
has in pursuance of clause {d} of section 2 of the Minimum Wages Act, 1948 (hereinafter
referred to as the said Act), ascertained and declared the cost of living index numbers
as shown in columns 2 to 7 of the Schedule 1 appended hereto for the months shown in
column 1 of the said Schedule applicable to the employees employed in the employment in
any shop or commercial establishment not being an employment in any bank or an
employment which is included under any of the other entries in the Schedule to the said Act

(hereinafter referred to as the said scheduled employment) and published in the Maharashtra
Government Gazette, from time to time—

SCHEDULE

Bombay Sholapur Poona Jalgaon bad Nanded

Month Index Index Index Index Index Index
Number Number Number Number Number Number

1 2 3 4 5 6 7
January ,1971 181 187 174 189 189 197
February, 1971 182 187 173 185 185 193
March, 1971 184 187 171 183 185 193
April, 1971 186 186 172 185 184 193
May, 1971 186 185 171 184 185 193
June, 1971 188 191 173 185 187 197
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4nd whereas the Government of Maharashtra by Notification, Industries and Labour
(vpaftment. No. MWA. 4268-Lab-in, dated 27th July, 1971, has directed the said competent
“thority to calculate after the expiry of every six months, commencing from the 1st day of
January 1971, the average of each of the said cost of living index numbers declared by it for
the said six months and to ascertain the rise of such average over respective index number
j~d also to determine for every such rise of specified points on the index number applicable
to respective centres the special allowance (payable in addition to the basic rate of wages)
for each of the six months (immediately following the six months in respect of which such
average has been calculated as aforesaid) payable to the employees in the said schooled
employment in the areas specified in column (1) of the Schedule Il appendd hereto, at the
rate specified in the column (2) of the said Schedule.

SCHEDULE Il
()) @
Area Rate
For every  Rupees
rise of payable
per month
I. Areas within the limits of Municipal Corporation of Greater 2 points 1-50
Bombay and of Thana Municipal Council.
Il. Areas within the limis of
(i) Municipal Corporation of Poona and Contonment limits 2 points.. 1.50
of Poona and Kirkee.
(n) Municipal Corporation of Sholapur .. 3 points .. 1'50
(/«) Municipal Councils of Kalyan, Ulhasnagar and 2 points .. 1'50
Bhivandi-Nizampur-
I1l.  Areas within the limits of
(i) Municipal Councils of Nasik, Nasik Road, Deolali 2 points .. 1-00
and Malegaon.
(«) Municipal Councils of Kolhapur, Sangli and Ichal- 3 points .. 1-00
karanji.
(i») Municipal Councils of Jalgaon, Dhulia and Bhusaval 2 points .. 100
(jv) Municipal Councils of Aurangabad, Jalna and Con- 4 points.. 1'00
ment limits of Aurangabad.
(v) Municipal Council of Nanded 4 points .. 1'00
(vi) Municipal Council of Ahmednagar 2 points.. 1'00
IV. (1) All other areas in the Bombay Revenue Division except 2 points .. 100
Jalgaon and Dhulia Districts and those specified above.
(2) All other areas in the Jalgaon and Dhulia Districts 2 points .. 1-00
except those specified above.
(3) All other areas in Poona and Ahmednagar Districts 2 points .. 1'00
except those specified above.
(4) All other areas in the Poona Revenue Division except 3 points .. 1'00
Poona and Ahmednagar Districts and those specified
above.
(5) All other areas in the Aurangabad, Bhir and Osmana+ 4 points .. 1'00
bad Districts except those specified above.
(6) All the areas in the Nanded and Parbhani Districts 4 points .. 1'00

except those specified above.

Now, therefore, in exercise of the powers conferred by the said Notification, Industries
and Labour Department, No- MWA- 4268-Lab-IIL dated 27th July 1971, the said competent
authority is pleased to determine in the aforesaid manner and declare the special allowance
(cost of living allowance) payable in addition to the basic rate of wages to the employees
employed in the said scheduled employment in the areas mentioned in column (1) of Schedule
in appended hereto in relation to six months commencing on the 1st day of July, 1971 at
the rates mentioned in column (2) of the said Schedule I11.
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SCHEDULE 111
Amount of
Area 'ﬁ”/q\r']\grécﬁ o>f
payable per NI)
1 2
Rs.
I. .Arc.is within the limits of Municipal Ct>rp<iration of Greater 3-00
Bombay and of Thana Municipal Council.
Il.  .Areas within the limit of :—
(i) Municipal Coloration of Poona and Cantonment limits 3-00
of Poona and Kirkcc.
u). Municipal Corporation of ShoIE\Pur . . 1-50
iii} Municipal Council of Kalyan-Ulhasnagar and Bhivandi- 3-00
Nizampur.
.Area within the limits of :—
(0 Municipal Councils of Nasik, Nasik Road, Deolali and 2-00
Malcgaon.
(n) Municipalcouncils of Kolhapur, Sangli and Ichalkaranji. 100
in) Municipal Councils of Jalgaon, Dhulia and Bhusaval .. 3-00
h) Municipal Councils of Aurangabad, Jalna and Canton- 100
ment limits of Aurangabad.
(v) Municipal Council of Nanded 1'00
(vi) Municipal Council of Ahmeunagar 200
IV. (I) All other areas in the Bombay Revenue Division except 2-00
Jalgaon and Dhulia Districts and those specified above.
(2) All other areas in the Jalgaon and Dhulia Districts except 3-00
those specified above.
(3) All other areas in Poona and Ahmcdnagar Districts except 2-00
those specified above.
(4) All other areas in the Poona Revenue Division except 100
Poona and Ahmcdnagar Districts and those specified above.
(5) All other areas in the .Aurangabad, Bhir and Osmanabad 1 00
Districts except those specified above.
(6) All other areas in the Nanded and Parbhani Districts 1-00

except those specified above.

N B —Notification about special allowance payable to employees employed in the area
falling in whole of Nagpur Revenue Division is being issued, separately vc-v soon.

Incbtstries and Labour Department, No. TUA. 117013S743-Lab-11l, dated 31 July 197P*—
exercise of the powers conferred by sub-section (7) of section 3 of the Trade Unions Act, 1926
(.XVI of 1926), and in supervision of Government Notification, Industries and Labour Depart-
ment, No. TUA 1169 105928-Lab-Ill. dated the 3rd February 1970, the Government of
Mabharashtra hereby appoints Shri M. B. Durve, Deputy Commissioner of Labour, Bombay
as the Registrar of Trade Unions for the State of Maharashtra.

Factories .Act, 1948

Industries and Labour Department, No. FAC. 16711138777-Lab-ni, dated 3rd August
7977 — In exercise of the powers conferrred by section 5 of the Factories Act. 1948 (LXIII
of 1948). the Government of Maharashtra hereby exempts the Air Craft Manufacturing
Factory of H.AL Ozar, from the provisions of sections 51. 54 and 56 of the said Act fora
penod of throe months from the date of the notification, subject to the condition that (j)

daily hours of work shall not exceed 12 hours, (ii) monthly total hours of over-time shall
not exceed 50 hours. !

« MGG, Pt I-L, August 19. 1971. p. Aim.
“ M.G.G., Pt. I-L, August 19, 1971, p. 4389.

Labour Legislation
The Labour Provident Fund Laws (Amendment) Act, 1971

Ministry of Law
(Legislative Department)
New Delhi, the 23rd April, 1971/Vaisakha 3, 1893 (Saka).

The following Act of Parliament received the assent of the President on the 23rd April, 1971
and is hereby published for general information :—

THE LABOUR PROVIDENT FUND LAWS (AMENDMENT) ACT, 1971*
S

Act No. 16 of 1971

(23rd  April, 1971).
An Act further to amend the Coal Mines Provident Fund and Bonus Schemes Act, 1948, and
the Employee's Provident Funds Act, 1952.

Be it enacted by Parliament in the Twenty-second Year ofthe Republic of India as follows

1. Short title.—This Act may be called the Labour Provident Fund Laws (Amendment)
Act, 1971.

2. Amendment oflong title.—In the long title to the Coal Mines Provident Fund and Bonus
Schemes Act, 1948 (46 of 1948), (hereinafter referred to as the Coal Mines Act), after the
words “ Provident Fund Scheme ”, the words “ a Family Pension Scheme ™ shall be inserted.

3. Amendment ofpreamble.—In the preamble to the Coal Mines Act, the first paragraph
shall be omitted.

4. Amendment of section I.—In sub-section (7) of section 1 of the Coal Mines Act, after
the words ““ Provident Fund ”’, the words “ Family Pensions ™ shall be inserted.

5. Amendment of section 2.—In section 2 of the Coal Mines Act, after clause (e), the
following clause shall be inserted, namely :—

‘ ﬁee) * Family Pension Fund ” means the Family Pension Fund established under the
Coal Mines Family Pension Scheme framed under sub-section (7) of section 3E ;’

6. Amendment of section 3A.—In section 3A of the Coal Mines Act—

(fl) in sub-section (5). after the words “ The Board shall ”, the words, figure and letter
“ subject to the provisions of section 3E, ” shall be inserted ;

(6) in sub-section (4), for the words " the Scheme aforesaid
Mines Provident Fun
substituted.

, the words “ the Coal
Scheme and the Coal Mines Family Pension Scheme ” shall be

7. Amendment of section 3C.—In sub-section (J) of section 3C of the Coal Mines Act,
after the words “ Coal Mines Provident Scheme ”, the words “ and the Coal Mines Family
Pension Scheme ” shall be inserted.

8. Insertion of new sections 3E and 3F.—Mtet section 3D of the Coal Mines Act, the
following sections shall be inserted, namely :—

“ 3E.  Coal Mines .F_amig/ Pension Scheme.—(7) The Central Government mzil?/, by
notification in the Official Gazette, frame a scheme to be called the Coal Mines Family

* M.G.G. Part VI. Aug 5, 1971, p. 251-259
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NI SiifT e ot rtt* -1 L feel] by 't i Frotidctil Fuad Scheme.
i2| Ll Aitasy hrthardufraawof of the aforesaid Schem
I attwly I« (11 1i(i;] into wliM h ti.jll be (Mid bnn lwnc to (wne in taped of every suru
* nipbiym "
(1) noiea« txdbnMox»«« f<*unli</f tlicamnuni payaMe under sub-section (a
1 h lol> u* il»c cntployei s umlfibuiion m well an the employee’s contribution

at iilay be v(ici i'M-d m ilsxc uud Sclictnc, and '

(»4 (uh b>ing not lem than (lie aggregate of the amount payable in pursuance
nt klauM (w) out of the empl'tycr'v umlribuhon under sub-secuoa (If of section 10q
and an ainouni cqu”alcnl to mir-wxtcenih of the employer's contribution undwthat
»ub  tMnin fl fwx | of «<M.h cmphrycc, at the (Central (ivvemfaeat tstay, affa due appro,
pfulon made by I'arlumcnt by law in thu behalf, specify.

(O ibe I atiiily I'cHMon I und shall veU in and be adminutered by the Board.

<4> Any schefiw: frained_under the pruvivions of wb-«ectioo (7) may provide for all or
any of U mailers Mjuxilicd in ilic Scumd Schedule.

31. Spetuil grant by (eniral (/uvernm/nt.—lhe Central Government shall, after due
ap; made by I'ailumcnl by law in this behalf, pay such further sums as may bj
determined by it into the | ainily I’envion Fund to meet afl the expenses™ n connection with
the admxruviratMMi of Ilic Gial Mines Family Pensuxi Scheme other than the expenses
towards the cost of any benctiti provided by or under the said Scheme. ™.

9. Amemiment of wetiun 5.

In sub-section f2) of lection 5 ofthe Coal Mines Act, for the
w«dv - Second Scliedulc ™

the words * | bird Schedule * shall be substituted.

10.  Amendment of uction If. In section H of the Coal Mines Act, after sub-section (2\
the fottowing sub-scction shall be inserted, namely

“ (3) The provnaoM of sub-section (1) and sub-section (2) shall, so far as may be, apply
m rciatxm to the family pension or any other amount payable under the Coal Mines Family
PeouoD Scheme as they apply in relation to any amount payable out o( the Fund.".

11. Insertion of new Second Schedule.—The Second Schedule to the Coal Mmes Act,
slafl be re-numbered as the Third Schedule and before the Third Schedule as so re-numbered,
the following Schedule shall be inserted, namely :—

““THE SECOND SCHEDULE
(See section 3E)

MaTTEM to K PROMDtD KM IN THE COAL MINES FAMILY PENSION SCHEME

1. Theant™oyeo or das ofcmployoes to whom the Gml Mines Family Pension Scheme
than apph and the lime within whidi option to jom that Scheme shall be exercised by those
ODpioyecs to whom the said Scheme (kxs not apply.

L Sthjject tothe precnoioos of section 3E(2), the portion ofemployer's and employee's
coetiibutkn «hich may be credited to the Family Pension Fund and the manner in which
fluy be crecfiied.

3. The oontTibutMM by the Cattral Government to the Family Pension Fund and the
aaacr in whxh sich oomribotiaa h to be made.

4. The OHBcr in wteli the xxouaU of the Family Pension Fund shall be kept and the
iBveMBeai of OKMeys bdaagiag to the Family Ptnsxm Fund with the Central Government
a me of aicRat vhich ihtf not be ka than five and a half per centum per annum,

J- Urfcaii'?*

employee than furnish particulars about himself and his family
wheaewer eecmeed.
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The nomination of a person to receive the assurance amount due to the employee
after his death and the cancellation or variation of such nomination.

The registers and records to be maintained in respect of employees, the form or
j,sign of any identity card, token or disc for the purpose of identifying any employee, or
nominee or a member of his family entitled to receive the pension.

8. The scales of family pension and the assurance amount.

9. The mode of disbursement of family pension and the arrangements to be entered into
with such disbursing agencies as may specified for the purpose.

10. The manner in which the expenses incurred in connection with the administration
of the Coal Mines Family Pension Scheme may be paid by the Central Government to the
Board.

11.  Any other matter which is to be provided for in the Coal Mines Family Pension

Scheme or which may be necessary or proper for the purpose of implementing the Coal
Mines Family Pension Scheme.

12. Amendment of long title.—In the long title to the Employees’ Provident Funds Act,
1952 (19 of 1952), (hereinafter referred to as the Provident Funds Act), after the words “ pro-
vident funds ”’, the words ““ and family pension fund ” shall be inserted .

13. Amendment of section 1.—In section 1 of the Provident Funds Act—

(fl) in sub-section (7), after the words “ Provident Funds ”, the words and “ Family
Pension Fund ” shall be inserted ;

(b) the proviso to sub-section (5) shall be omitted.

14, Amendment of section 2.—In section 2 of the Provident Funds Act,—
(fl) after clause (g), the following clauses shall be inserted, namely —

“Uj?) “ Family Pension Fund ” means the Family Pension Fund established under
the Family  Pension Scheme ;

(™) “ Family Pension Scheme ” means the Employees’ Family Pension Scheme
framed under section 6A ;'

(6) for-clause (7), the following clause shall be substituted, namely —
‘(1) “ Scheme ” means the Employees’ Provident Fund Scheme framed under section
5.
15.  Amendment of section 5A.—In section 5A of the Provident Funds Act—

(fl) in sub-section (5), after the words ““ The Central Borad shall ”’, the words, figure and
letter, “ subject to the provisions of section 6A, ™ shall be inserted ;

() insub-section {4} after the words “ of the Scheme ”, the words ” and the family
pension scheme ” shall be inserted.

16. Amendment of section 5D.—1In sub-section (J) of section 5D of the Provident Funds

Act, after the words “ the Scheme ”, the words ” and the Family Pension Scheme ” shall be
inserted.

17.  Amendment of section 5E.—In section 5E of the Provident Funds Act, after the words
“the Scheme™, the words * and the Family Pension Scheme” shail be inserted.

18. Insertion of new sections 6A and 6B—After section 6 of the Provident Funds Act, the
following sections shall be inserted, namely —

“*6A. Employees’ Family Pension Scheme®—(1) The Central Government may, by
notification in the Official Gazette, frame a scheme to be called the Employees’ Family
Pension Scheme for the purpose of providing family_pension and Ii_fe assurance ben_efits
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(2) Tlkpc shall Ix' established, as seoon as may be after the framing of the Family Pensin,,
Scheme, a Family Pension Fund into which shall be paid from time to time ih respect of
every such employee—

(<j) such portion, not exceeding one-fourth of the amount payable under section 6a,
contribution by the employer as well as the employee, as may be specified in the Famik
Pension Scheme,

() such sums as arc payable by the employer of an exempted establishment under
sub-section (6) of section 17, and

(r) such sums, being not less than the amount payable in pursuance of clause (a)
of the employer’s contribution under section 6, as the Central Government may, after
due appropriation made by Parliament by law in this behalf, specify.

(3) The Family Pension Fund shall vest in and be administered by the Central Board,

(4) The Family Pension Scheme may provide for all or any of the matters specified k
Schedule I11.

5) The Family Pension Scheme may provide that any of its provisions shall take effeg
cither prospectively or retrospectively on such date as may be specified in this behalfin that
Scheme.

6B. Special prant by Central Government—The Central Government shall, after due
appropriation made by Parliament by law in this behalf, pay such further sums as may f
deterimined by it into the Family Pension Fund to meet all the expenses in connection with
the administraton of the Family Pension Scheme other than the expenses towards the
cost of any benefits provided by or under the said Scheme.”

19.  Amendment of section 7.—In sub-section (7) of section 7 of the Provident Funds A,
for the words “ any Scheme framed under this Act”, the words “ the Scheme or the Family
Pension Scheme, as the case may be” shall be substituted.

20. Amendment of section 7A.—In sub-scction (7) of section 7A of the Provident Funds
Act, for the w'ords “ or of the Scheme”, the words “ the Scheme or the Family Pension Scheme,
as the case may be,” shall be substituted.

21. Amendment ofsection 8.—In clause (b) of section 8 of the Provident Funds Act, for the
words and figures “ under section 17, the words and figures *“ under section 17 or in resjxq

of the contribution payable by him towards the Family Pension Scheme under the said section
177 shall be substituted.

22.  Amendment ofsection 10.—In section 10 of the Provident Funds Act, after sub-section
(2), the following sub-section shall be inserted, namely :—

“(3) The provisions of sub-section (7) and sub-section (2) shall, so far as niay be, applyin
relation to the family pension or any other amount payable under the Family Pension
Scheme as they apply in relation to any amount payable out of the Fund””

23.  Amendment ofsection 77.—In clause (/>) of section 11 of the Provident Funds Act, after
the words “ under the rules of the provident fund,”, the words, brackets and figures “ any
contribution payable by him towards the Family Pension Fund under sub-section (6) of section
17,” shall be inserted.

24. Amendment of section 13.—In section 13 of the Provident Funds Act,—

{a) in sub-section (7), for the words “ or of any Scheme”, the words “ the Scheme or the
Family Pension Sciieme” shall be substituted,;

SS) sub-section (2/4) shall be re-numbered as sub-scction (2B) and before sub-section
(2B) as so re-numbered, the following sub-section shall be inserted, namely :—

“(2/4) Any Inspector appointed under sub-section (7) may, for the purpose ofintjuiring
i.nto the correctness of any information furnished in connection with the Family Pension
Scheme or for the purpose of ascertaining whether any of the provisions of this Act or of
the Family Pension Scheme have been complied with in respect of an establishment to

LABOUR GAZETTE” SEPTEMBER 1971

which the Family Pension Scheme applies, exercise all or any of the powers conferred
on him under clause (a), clause (/?). clause (c) or clause ((f) of sub-section (2).”;

(c) in sub-section (2B) as so rc-numbered, after the words, brackets and figure * under
S-dp-sectlon (2)”, the words, brackets, figure and letter “ or under sub-section 6/1), as the
case may be,” shall be inserted.

25. Amendment of section 14.—Tn section 14 of the Provident Funds Act—

(fI?] in_sub-section (/), for the words “ or under_an%/ Scheme 7, the words *, the Scheme
or the Family Pension Scheme ” shall be substitute ;

(6) in sub-section (2), for the words ““A Scheme framed under this Act”, the words
The Scheme or the Family Pension Scheme ” shall be substituted ;

(c) in sub-section (5), for the words “ or under any Scheme *, the words ‘“, the Scheme
or the Family Pension Scheme ” shall be substituted.

26. Amendment of section 14A.—In section 14A of the Provident Funds Act,—

(f) in sub-section (7), for the words ““or the Scheme made thereunder”, the words
the Scheme or the Family Pension Scheme ™ shall be substituted ;

(6) in sub-scction X2), for the words “ or the Scheme thereunder ”, the words, “the
Scheme or the Family Pension Scheme ™ shall be substituted.

27. Amendment of section 17.—Tn section 17 of the Provident Funds Act,—
(fl) after sub-section (7), the following sub-section shall be inserted, namely :—

“(7/1) The Central Government may, by notification in the Official Gazette, and
subject to such conditions as may be specified in the notification, exempt from the
operation of all or any of the provisions of the Family Pension Scheme, any establishment
if the employees of such establishment are in enjoyment of benefits in the nature of
family pension, and the Central Government is of opinion that such benefits are on the
whole not less favourable to such employees than the benefits provided under this Act
or the Family Pension Scheme in relation to employees in any other establishment of
a similar character.” ;

(fc) in sub-scction (4),—

(i) in clause (a), the word ““and ” occurring at the end shall be omitted ;

(h) after clause (a), the following clause shall be inserted, namely :—

“(fIfl) in the case of an exemption granted under sub-section (1A\ with any of the
conditions imposed under that sub-scction ; and ™ ;

(c) for sub-section (5), the following sub-sections shall be substituted, namely :—

“(5) Where any exemption granted under sub-section (7), sub-section (IA) or sub-
section (2) is cancelled, the amount of accumulations to the credit of every employee
to whom such exemption apﬁlied, in the provident fund or the family pension fund of
the establishment in which he is employed shall be transferred within such time and
in such manner as may be specified in the Scheme or the Family Tension Scheme to the
credit of his account in the Fund or the Family Pension Fund, as the case may be.

(6) Subject to the provisions of sub-section OA), the employer of an exempted
employee of an establishment to which the provisions of the Family Pension Scheme
apply, shall, notwithstanding any exemption %ranted under sub-section (7) or sub-
section (2), pay to the Family Pension Fund such portion of the employer’s contribution
as well as the employee’s contribution to its provident fund within such time and in
such manner as may be specified in the Family Pension Scheme.”.

28. Amendment of section 18.—In section 18 of the Provident Funds Act, for the words

“obr u_nde(rj any Scheme ”’, the words “, the Scheme or the Family Pension Scheme ” shall be
substituted.

29. Amendment of section 19.—In section 19 of the Provident Funds Act, for the words

“or any Scheme”, the words  the Scheme or the Family Pension Scheme” shall be
substituted.
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30. Insertion of new Schedule Il1l.—After Schedule Il to the Provident Funds Act tk
following Schedule shall be inserted, namely :—

““SCHEDULE IlI
[See section 6A (4)]
Matters ior which Provision may be made in teie Family Pension Scheme

(1) The employees or class of employees to whom the Family Pension Scheme shai]
apply and the time within which option to join that Scheme shall be exercised by those
employees to whom the said Scheme docs not apply.

(2) Subject to the provisions of section 6A (2), the portion of employer’s and employee's
contribution which may be credited to the Family Pension Fund and the manner in which
it may be credited.

(3) The contribution by the (Central Government to the Family Pension Fund and the
manner in which such contribution is to be made.

(4) The manner in which the accounts of the Fami'y Pension Fund shall be kept and
the investment of money belonging to the Family Pension Fund with the Central Goverr..
ment at a rate of interest which shall not be less than five and a half per centum per annum.

(5) The form in which an employee shall furnish particulars about hlmself and hr,
family whenever required.

(6) The nomination of a person to receive the assurance amount due to the employee
after his death and the cancellation or variation of such nomination.

(7) The registers and records to be maintained in respect of employees, the form or
design of any identity card, token or disc for the purpose of identifying any employee,
or his nominee or a member of his family entitled to receive the pension.

(8) The scales of family pension and the assurance amount.

(9) The manner in which the exempted establishments have to pay the contributior.s
(both employer's and employee’s shares) towards the Family Pension Fund and the
submission of returns relating thereto.

(10) The mode of disbursement of family pension and the arrangements to be entered
into with such disbursing agencies as may be specified for the purpose.

(11) Tne manner in which the expenses incurred in connection with the administration
of the Family Pension Scheme may be paid by the Central Government to the Central
Board.

(12) Any other matter which is to be provided for in the Family Pension Scheme or
which may be necessary or proper for the purpose of implementing the Family Pension
Scheme.”.

31. Consequential Amendment of Act 31 of 1956—In section 44 of the Life Insurance
Corporation Act, 1956, after clause (/), the following clause shall be inserted, namely

““(,e) any Family Pension Scheme framed under the Coal Mines Provident Fund, Family
Pension and Bonus Schemes Act, 1948 (46 of 1948), or the Employees’ Provident Funds
and Family Pension Fund Act, 1952 (19 of 1952), for the purpose of providing family
pension and life assurance benefits to the employees covered by the said Scheme.”.

32.  Repeal and savings.—(7) The Labour Provident Fund Laws (Amendment) Ordinance
1971 (3 of 1971), is hereby repealed.

(2) Notwithstanding such repeal, anything done or any action taken under the Coal Mines
Act or the Provident Funds Act, as amended by the said Ordinance, shall be deemed to have
been done or taken underthe Coal Mines Act or the Provident Funds Aetas amended,
by this Act, as the case may be, as if this Act had come into force on the 13th day of February
1971

* % o o

Other Legislation

UXHAR-KSHTRA minor forest produce REGULATION OF TRADE IN
APTA LEAVES RULES 1971*

Maharashtra Minor Forest Produce (Regulation) of Trade Act 1969.

Revenue and Forests Department.,, No. MFP. 156916297-U. dated the 7th July 1971.—In
exercise of the powers conferred by sub-section (71 and clauses (a), (A), (¢), (J), (e) (f) and {g}
ofsub-section (2) of section 19 ofthe Maharashtra Minor Forest Produce (Regulation of Trade)
Xct, 1969 (Mah. LVII of 1969), and of all other powers enabling it in that behalf, the Govern-
irient of Maharashtra hereby makes the following rules, in respect of regulation of trade in

,Pta leaves, the same having been previously publlshed as required by sub-section (7) of
on 19 of the said Act, namely

1. Short title.—These rules, may be called the Maharashtra Minor Forest Produce
Regulation of Trade in Apta Leaves) Rules, 1971.

2. Definitions.—In these rules, unless the context otherwise requires,—

(1) “ Act” means the Maharashtra Minor Forest Produce (Regulation of Trade) Act.
1969 ;

(2) “ Apta leaves " means leaves of the plant known as Apta (Bauhinia Pacemo.'a) ;

(3) “ Divisional Forest Officer ” means the Forest Ofiicer-in-charge of a Forest Division
or an independent Forest Sub-Division in which the unit formed under section 3, is situate.

Explanation.—-For the purposes of this definition a Forest Division or an independent
Forest Sub-Division includes any area transferred to the Forest Development Board (being
the Board, set up under Government Resolution, Revenue and Forest Department, No.
FCr. 1568/257958-Y, dated the 13th February 1969), from a Forest Division or Sub-.
Division ;

(4) * exporter of Apta leaves ** means a person who sells Apta leaves to any other person
having business at a place outside the State of Maharashtra ; or who exports Apta leaves
for the manufacture of bidis by himself, at any place, outside the State of Maharashtra ;

(5) ““form” means a form appended to these rules ;

(6) “ manufacturer of bidis ” means a person who manufactures bidis using Apta leaves
as raw material or gets them manufactured for the purpose of trade therein ;

(7) “ purchaser ” means a person to whom Apta leaves have been sold or otherwise
disposed of by the State Government ;

(8) “*section ” means a section of the Act ;

(9) ““transport permit” means a permit issued under clause (2>) of sub-section (2) of
section 5, for transport of Apta leaves.

3. Appointment of agents.—(1) The State Government shall, for enabling it to appoint
an agent or agents for the purpose of purchase of, and trade in, Apta leaves in respect of any
unitor units under sub-section (7) of section 4, published a notice in such manner as it may
think fit, specifying the terms and conditions of agency and inviting applications for such
appointment.

(2) Every application for agency shall be made to the State Government in Form A, which
may be obtained from the office of the Divisional Forest Officer on payment of rupees five
for each form.

*Al. G. G., part IV-B, July 7, 1971, p. 767-786



LABOUR GAZETTE— SEPTEMBER 1971

(3). Every such application for agency shall be accompanied by a receipted treasury chtdi
showing a cash deposit by the applicant of rupees five hundred made under the head “"Rev™
Pc|x>sit ” or lkink Draft on a Schedule Bank of equal amount in the name of the Divisj/**

orest Officer, as Ciunest money. N

(4) No pers(vn shall be allowed to apply on behalf of another person unless he hold*
power of attorney from such another person empowering him to act on his behalf. A copy +#
such power of attorney shall accgrnpany the application for agency, and the original thereof
shall be produced before the Divisional Forest Officer on demand by him.

(5) The application for agency duly conipleted in all respects, shall be submitted to the
State Government before such date and in such manner as may be specified in the notice

issued under sub-rule (1)

(6) The applicant shall not withdraw his application except with the permission of the State
Government until another person is appointed as agent for the unit to which the applicatir®

relates.

(7) The State Government may accept the application or reject it without assigning any
reasons therefor. The earnest money shall be refunded to the applicant whose application
is rciectcd. The amount deposited under sub-rule (3) by the applicant appointed as an agent
shall, subject to the provisions of sub-rule (9), be adjusted against the security deposit required
to be deposited under sub-rule (10).

(8) If, in the opinion of the State Government, it is not possible to select a suitable agent
for any unit frorn amongst the applicants for appointment as an agent, or where an agency is
terminated and it is considered necessary to make a fresh appointment immediately in the
interest of the trade in Apta leaves, the State Government may appoint any person as an agent
who in its opinion is suitable to work as an agent.

(9) Every person on his appointment as an agent shall execute an agreement in such form
as the State Government may approve in this behalf, within 15 days of the date of receipt of
the order of appointment. Where any such person fails to execute the agreement, his appoint-
ment as an agent shall be liable to be terminated.

(10) {a) Every agent appointed under this rule for any unit shall, before signing the agree-
ment deposit as security for the proper execution and performance of the agency, a sum to be
calculated at the rate of rupees five per quintal for the quantity shown against the unit applied
for, in the notice under sub-rule (1) inviting applications for agency.

(6) the security deposit shall be cither—

(») in cash and credited to Government Treasury under the head “ Revenue Deposit’
in the name of the Divisional Forest Officer ; or

(n) in the form of a Bank Draft on a Schedule Bank ; or

171) in the form of a Bank Guarantee, in the form in which guarantees are offered b
Scheduled Banks to the Departments of the Government of Maharashtra under the Ban
Guarantee Scheme of the Reserve Bank of India ; or—

(iv) in the form of National Savings Deposit Certificate or 12-year National Defence
Certificate, duly transferred in the name of the Divisional Forest Officer.

(11? (a) Unless otherwise directed by the Divisional Forest Officer, the agent shall purchase
Apia leaves from persons mentioned in item (b) of sub-clause (u) of clause Fcl) of section 2 and
collect Apta leaves from Government land at the depot or depots set up In accordance with
he provisions of section 8 and these rules, and in accordance with the terms and conditions of
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djc agreement entered into by the agent under these rules. The Divisional Forest Cffcer
may, from time to time, give him appropriate directions in this behalf, not inconsistent with
the provisions of the Act, these rules and the said agreement.

(b) The agent shall not slacken or stop the work of purchase and collection in any of the
jiepots within the unit except under and in accordance with prior orders in writing of the
pivisional Forest Officer or an Officer authorise” by him in this behalf.

(12) The agent shall maintain such accounts and submit such periodical returns, as tray be
directed by the State Government. Such accounts shall be submitted to the Divisional Forest
Officer or to any other officer authorised by him in this behalf.

(13) Nothing in the foregoing provisions shall be construed to confer on the agent the
exclusive right to purchase and collect Apta leaves in the unit for which he is appointed as an
agent and the State Government shall have the right to purchase and collect Apta leaves in
that unit through any officer authorised by it in writing, in that behalf.

4. Transport permits.—(1) Every person desiring to transport Apta leaves whether for
use within the State or for sale outside the State shall make an apBIication in Form B to the
Divisional Forest Officer or any Officer authorised by him in that behalf (hereinafter refened
to as the “ Permit Officer ).

(2) On receipt of an application under sub-rule (1) the Permit Officer may make such
inquiries as he may deem necessary and if he is satisfied that there is no chjecticn to grant
the permit apglied for, he may grant to the applicant a permit in Ferm C where the Apta
leaves are to be transported within the State and also a permit in Form D, where such
leaves are to be transported outside the State.

(3) If the Permit Officer has reason to believe that the Apta leaves, in respect of which
the application has been made have not been purchased from the State Government or the
authorised Officer or a%ent, he may, after giving the applicant an opportunity of being heard,
reject such application by an order in writing, after recording his reasons for such rejection.

(4) Notwithstanding anything contained in sub-rule (2), the Divisional Forest Officer
may authorise any person not being an Officer, to issue a transport permit in Form C and
may for good and sufficient reasons cancel such authorisation to issue perm.ts. Such
authorisation shall be issued in Form E.

(5) All transport permits shall be subject to the following conditions, namely

(a) Each consignment of Apta leaves during transit by any mode of transport, that is
to say, by road, rail, water or air, shall be accompanied by the appropriate transport permit;

(b? The Apta leaves shall be transported only by the route specified in the permit and
shall be produced for checking at checking depots established for checking of forest produce
in transit;

(c) Except with the permission in writing of the Permit Officer, the Apta leaves shall not
be transported at any time after sunset and before sunrise ;

(d) The permit shall be valid for such period as may be specified therein ;

(e) The transport permit in Form C or Form D shall be liable to be cancelled by the
Divisional Forest Officer if he has reason to believe that it has been misused. An appeal
against an order of such cancellation shall lie to the Conservator of Forest concerned and
shall be made within one month from the date of such order ;

(/) All transport permits after transporting the Apta leaves or after the expiry of the
period mentioned therein, whichever is earlier, shall be returned within a fortnight to the
nearest Range Forest Officer.
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enect -J aj). subye/l to f nrrnuniK <4 r*Aujit b, p«4/irh
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ibtmbcr as th* f imtif sth and af.oiMx as tl* f ohvcitcr.

orr mittre™-"-i} f 1T* State
rtufna (A th* rrxmr.beri
Apta leave*, “PoiotiniT”

(2] 1.'stry nxcting of tIx f sball be pr«'»drd <Aer by the CTiarrtran, ard in v
ib-Z.TKx, trx (‘onver»er. If b<4b tbt t.hainnan and Hx (y/r/.»-rxr are absent, the member,
prxxr” thali elect tnrt of the rncrrTxrs prexnt a*. tI*c CTairn an ar»d prrxxed with the meeting,*

(3) IT* (Tairrran (ft the Qxnrnittec ri.all fix [Ix date, time and place of the meetin,
Advarxe rx/t»te of the meeting of not leM than seven days in cave of an ordinary meetin.
and not leu than three day* in cast of an ciricry/:nt meeting, tb»all be given to aH the member”
<4 the Cornrriitlee.

(4) Trxir memberv  the O/rnmittec shall constitute tb*t quorum.

(5) The Committee’s advice shall be conveyed the State f/f/vemment tbrou” the procee<|.
tn<s of the meeting, which shall be sent so as to reach the Secretary to the Government m
charge of the Revenue and Forest* Department, before the expiry of the period specified by
the GoverTiment under sub-section (5) of seclion (> or within the period extended by the
Stale Government under the proviso to teclion 7. 1 he request for extension of time og
behalf of tI* Gwnmiltee shall be made well in advance by the Convener.

(&> (af The non-offjcial members of the Committee who arc members of the State Legislaturt
or of the Parliament shall be entitled to draw travelling and daily allowances in accordant
with the law relating to allowances of Members of the State Legislature or, as the case may
be, of the Parliament. AU other non-offitial members of the Committee, shall be entitled
to iravcffing and daily aHowarxes in accordance with the scale | given below clause (6)
sub-rule (1) of rule 1 under section | of Appendix XLII-A of the Bombay Civil Services Rules,
1959.

(6/ The trav'cSing allowance bilk shall be presented to the Convener who shall, after scrutiny
tb™ couLtOaign the bilk, and disburse the allowances.

6. Other meamer of pubUcation of price under section 7.—The price in respect of
Apia leaves jnder section 7 shall be published, in addition to the publication in the Offi®
GteeOe ako in srjch newspapers having circubtion in such Revenue Commissioner’s Division
or Dbhisioos, as the State Government may deem appropriate-

Re~dsmOioa ofi~rtnrers.—<\) Every grower of Apia leaves (other than the State Govern-
ner:> scai, if ie cjantiiy of Apta leaves grown by him during any year is likely to exceed
56 cicccarB. gr rimsdf registerea under section 10.

-Ar a™pfearioEi for re/stration as a grower shall be in Form F, and be presented to

ie Ri.- Fxest Officer within whose jurisdiction the grower’s land on which Apta plants
a Toe Range Forest Officer, shall, after due the verification, grant a

tzraSca™  Fcra G, or reject the applicaton after recording his reasons therefor.

1+ T:£ xrz.'Scsitc of registration shall be valid till such time as it is cancelled by the Ran®

Focec OScer Six reasons to be recorded by him in writing, or till the time the applicant isin

7>sessos of the land in respect of which the certificate of registration has bcOT obtained,
B caiiier.

Iffte certificate k lost, destroyed or mutibted, a certified copy thereof may, be obbined
sea the Divisknal Forest Off” on payment of rupee one for each copy thereof.

75? Tne certificate ctf registration shall, when JpZo leaves are offered for sale at the depot
2 e?r. the ur.aunder section 8, be produced before the authorised officer or agent purchasing
the Apia leaves for entries being made of the quantity of Apta leaves purchased by him- -
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(6)\Ifso_required by the State Government, ever)(1 grower of Apta leaves holding a certificate
vj™ration shall furnish, not later than the 30th day of November each year, information
to the total quantity of Apta leaves collected by him and its disposal during the preceding

ending on the 31st day of October in such form as the State Government may direct,

i the event of failure to submit_the said information on or before the aforesaid date, the
"uhcateof registration shall be liable to be cancelled.

9. Procedure of enquiry about rejected Apta. leaves— (1) On receipt of a complaint under
.jlsection (2) of section 9, the officer holding the enquiry shall, as soon as possible, intimate
place, date and time fixed for holding the enquiry, to the complainant.

(2) On the date fixed or on any subsequent date to which the enquiry may be adjourned,
yjch officer shall, after hearing the complainant or his duly authorised representative who
may appear before him, and after making such further enquiry as he may deem necessary,
pass such orders in terms of sub-section (5) or (4) of section 9 as he may consider fit.

(3) If the complainait does not appear either personally or through his duly authorised
tepresentative, the enquiry officer shall take decision ex-parte after making such enquiry as
he may deem necessary.

(4) Any compensation ordered to be paid as a result of the enquiry or any collection charges
so ordered to be paid under sub-section (4) of section 9 shall be paid wifhin one month from
the communication of the orders to the person concerned.

9. Registration of manufacturers of Bidis.— (1) Every manufacturer of bidis and every
exporter of Apta leaves shall get himself registered under section 11 in the manner hereinafter
provided on payment of a registration fee of rupees fifty.

(2) An application for registration shall be in Form H and shall be presented to the Divisional
Forest Officer within those jurisdiction the manufacturer of..bidis or as the case
may be, the exporter of Apta leaves resides, or the principal place of his business is situate.
If the manufacturer of bidis or, as the case may *be, the exporter of Apia leaves resides outside
the State of Maharashtra, he may submit his-application to any Divisional For«t Officer
within the State. The application shall specify the calendar year for which registration is
required, and shall be accompanied by evidence of payment of the registration fee. The
Divisional Forest Officer may, after making such enquiry as he deems necessary, grant a
certificate of registraton in Form | or reject the application after recording his reasons therefor.

(3) The registration shall be valid for the calendar year for which the certificate of
registration is issued.

(4) Every registered manufacturer of bidis or every exporter of Apta leaves shall maintain
a register of accounts of Apta leaves in Form J. He shall submit to the Divisional Forest
Officer returns of stocks of Apta leaves in Form K twice every year in respect of stocks as on

the 31st Marchand the 31st August not later than such date or. datesas the Divisional Forest
Officer may direct.

(5) On receipt ofthe certificate of registration granted by the Divisional Forest Officer
under sub-rule (2), every manufacturer of bidis and every exporter of Apta leaves shall furnish
adeclaration in Form L to the Divisional Forest Officer on or before the 31st March or such
other date as may be specified by the State Government.

(6) If a certificate is lost, destroyed or mutilated, a certified copy thereof may be obtained
from the Divisional Forest Officer on payment of rupees five for each copy thereof.

(") (fl) Where any manufacturer of bidis or exporter of Apta leaves has committed any
breach of these rules, or has been prosecuted under section 15 of the Act and found guilty,
E]grgg(yg?ﬁtceegf_r_e/g_istration,granted to him shall b« liable to be cancelled by the Divisional
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Provided that, before the certificate of registration is cancelled on the ground of breach
any rule, the manufacturer or exporter corccrned shall be given an opportunity of being hear®

(M An appeal shall lie to the Conserx'ator of Forests against an order of the_ Division,,
Forest Cff.cer cancelling the c'ertificate of registration, which shall be made within thr*

months from the date of such order.

10. Certificate ofw/e.—The State Government or the authorised officer or an agent who
sells or delixers Apta lea\es to the purchaser shall grant him a certificate of sale in Form K]
Any person who claims to ha\e purchased Apta leaves from the State Government or
authorised officer or agent shall he requird to produce such certificate in support ofhlsclala i
failing which his claim shall not be accepted.

FORM A
[S'ee rule 3 (2)]

Form of Application to thp State Governmfnt for Appointment as Agent in
Respect of Apta Leaves.

| We hereby apply for appointment as Agent for the purposes of purchase from grower f

and collection from Goverr ment land of Apta leaves in respect of unit No.................... !
(Name of Unit ......ccovveiniiienne ) of Forest Division for the penod

endiNg......ccoooveieinnnnnre e The required particulars are as follows :—

Name of the applicant (Give full name.
In case of firm, giv-e names of partner and
of persons holding power of attorney to
act on behalf of the firm).

Full address ..
Profession ..
Place or places of business ..

Pre\ious experience of agency or trade,
if any, in Apia leaves and the area of

operation.
Quantity of Apta leaves collected and Year Quantity (in Quintals)
traded during last three years. 1.
. 2.
3.

Financial status with details of personal |
property, anrual payment of income tax :

and any other relevant facts.
............ Treasury<Ba nk draft bearing serial nimbef

of Bank for Rs, 500 is enclosed herewith.
hereby declare that 1/We have read and under|

stood aD the provisions of the Maharashtra Minor Forest Produce (Regulation of Trade) Act,
1969 and the rules thereunder, and the conditions of agency mentioned in the notice, for the
appointment of agent and |,We agree to abide by the same. 1/We have personally mspected
the Unit NO.......ccooecvrereceeeene, If I/We am/arc appointed as an Agent for the Unit men-
tioned above, I/We undertake to purchase from growers and collect from Government land,
all the quantity of Apta leaves that may be available in the unit during the period ofagency
| We shall execute the agreement in the prescribed form wihin 15 days from the date <f the
todpt of the order of appointment by me/us.

Place
Signatureof the Applicant
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FORM B

rule 4(1)1

FORM OF APPUCAWN FOR OrANT OF TRANSPORT PERMIT IN ReSPBCT OF ApTA LbaVBS

1o

The Divisional Forest'Officer,

Division,

from
(Full name and address of the applicant) J

Sir.

I/T/o desire to transport quintals of Apta leaves purchase®

from Forest Division/imported from

State and stored at...........cccceieiieineeeee to by rail/road/air/sea
(place of storage)

The transported goods will be stored at............c.ccccoevrenenene.

route Fw,
(place of storage)

The certificate of sale issued by Forest Officer is enclosed.

Necessary transport permit for the transport of above goods may please be issued.

Yours faithfully.

Signature of the Applicant,
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form C

[See rule 4(2)]

Fchm OP Transport Permit in Respect of Apta Leaves

From To

Route
Description |
Nji-nj cf I*nnit of Quantity Value
TK»Wer produce |
Rs.
€e

Signature of Permit Officer
or authorised person.

labour GAZErrE—SEPTEMBER }g7j
form D

[See rule 4(2)]
Form of Export Permit in Respect of Apta Leaves

(For export of Apta Leaves outside the State of Maharashtra}

Smitted t0 eXPOrt ...

15 hereby P®
packNiVsea/ M. 10
PEW™ 77
place ‘e Divisional Forest Officer,”
Date Division.
FORM E
[See rule 4(4)]
Authorisation to issue Transport Permit in Respect of Apta Leaves
F . .
orm of rule 4 of Maharashtra Minor Forest Produce (Regulation of Trade
Under the the Divisionaly Forest Officer . hereby

jii Apta leaves) Rules.

authorisesShr*---
for transport o ¢

to issue Transport permits
quintals of Apta leaves belonging to Shri/Sarvashr*
. from

Divisional Forest Officer,

Division.
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FORM F
[Sec rule 7(2)]

Form of Appucation for Registration as a Grower of Apla Leavee

The Range Forest Officer,

»

1,"We desire to be registered as grower of Apla leaves. The required particulars are av.

low :—
(1) Full name and address of the applicant

(2) Location, survey number and area of
the plots on which Apia leaves are grown.

(3) Number of Apla trees grown in the area ..

(4) Estimated annual production of the Apla
leaves

(5) Quantity collected during last three years.

Year Production
(in quintal)
1.
2.
3.

{6) Place or places, where
stored temporarily till delivery

leaves will be

Certificate of record of rights proving ownership of the above land/s/is enclosed.

Place

Date . .
Signature of the Applic™t

R
FORM G

[See rule 7(2)] 7

F<»M of CERTInCATE OF REGISTRATION AS A GROWER OF Apla LEAVES

resident of
district

LABOUR GAZETTE— EPTEMBER 1971

ling in Unit NO.....cccovrrrrrrnnee. of Division ....ccccooeevvvverireene has been registered as
MQfQwer of Apla leaves under section 10 of the Maharashtra Minor Forest Produce (Regula-

hoo of Trade) Act, 1969. The estimated annual production of Apia leaves fit for manufacture
nfbidisin his holding as shown below is quintals.

Village Details of holdings Place of storage

The certificate is granted subject to the condition that the person named herein sh”l
bide by the provisions of the Maharashtra Minor Forest Produce (Regulation of Trade io
leaves) Rules. 1971.

- eccccccce=

Divisional Forest Officer,
.......................... Division.

Place

Date

FORMH

[See rule 9(2)]

Form op Appucation for Regqistration of Manufacturer op Bidis and Exporter
oF Apta Leaves.

To

The Divisional Forest Officer,

Division.
From )
(Give full Name and Address)

Sir,

1/We desire to be registered as manufacturer of bidls and/or exporter of Apla leaves
for the year.................. for... quintals of Apia leaves. The required particulars
are as below :—

1. Full name and address of the Applicant.

2. Location, survey number and area of the
plots on which manufacture of finished goods
IS done.
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Name and trade mark, if any, of the

finished g”x>ds using Apta leaves as
raw material.

(u) Annual production of finished Year Quiinlity
goods and the quantity of Apta consumed
leaves consumed for last three
ears
y 1.

2.
3.

(6) Quantity of Apta leaves cxp”irtcd Year
outside the State for last three l.
years.

2.
Estimated annual requirement of 3.
Apta leaves for purpose oOf:
(i) exports

(u) manufacture

Name of places of godowns where
applicant’s stock of Apta leaves is

stored.

How last three years requirement of Apia leaves were obtained —

Quantity obtained within
the State of Maharashtra.

Since, when the applicant is in the
trade as—

(i) manufacturer of hidis

{.ii} exporter of Apta leaves

Quantity (in quintals) of Apta leaves
for which registration is required.

10. Year for which registration is requir-
ed.

n. Whether the applicant was previously

registered and, if so, in what year
and in which division, and for what

quantity.

Quantity imported from outside

LABOUR GAZETTEr™ SEPTEMBZR 197/

\1. other information the applicant
desires to give as an evidence that he is
a bona fide manufacturer or exporter.

Quantity of finish* i ) )
J3. Evidence of payment of registration fee

goods manufacture of rupees fifty.

Signature of (he Applicant.
Place -9

"1 Date

FORM |

Quantity exported. (Seerule 9 (2) ]

Form OF Certificate of Registration as Manufacturer or Bidis and/or
Exporter of Apta Leaves.

This is to certify that Shri/Sarwashree...........cccooviiiiiiiiie L OF
tahsil........cooooviiiiiiiins districCt........ccovvviviiiiie has/havc been registered for the year
....................... as manufacturer of bidis and or exporter of /fpfo leaves for purposes of
section 11 of the Miharashtra Minor Forest Produce (Regulation of Trade) Act, 1969, and

the rules made thereunder.

Estimated quantity of leaves handled annually for manufacture of AWw/export of
Apta leaves is about .......cccocvciiiiiiiiie quintals stored at one, more or all of the
following pbces :(—

Place of storage

the State of Maharashtra.

»

Divisional Forest Officer,

Divisioa.

Copy forwarded to Conservator of Forests, Circle, for ioformatfoo.
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FORM J

[iee rule 9(4)]
Form of Register of Accounts of Manufacturer!Exporter of Apta leaves

Name of O0dOWN........ccoceeiiieei s Name of Manufact
Registration No.

Quantity added
Stock on hand
Source from  Quantity
which brought

2 3 4
Quantity removed Quantity rendered useless and Balance Remarks
destroyed.
1 2 3 4

ATole. The above account will be separately kept for each Godown.

LABOtZR GAZETTE—SEPTEMBER 1971
FORMK

\ See rule 9(4)]

Form of Statement of periodical return of Manufacturer!Exporter of Apia leaves

Return for period ending on

Name of
Goaown

Stock utilised during the period of the return

Consumed for
Manufacture

6

Place

Date of submission of return

Registration NO.........ccccovvrienne

Balance stock at
the time of Stockradded during the interval

submission of between submission of last
last return return and this return
or (in quintals)
Stock in hand -
at the time of Purchase Imported from
registration from other States
(in"quintals)  Government
2 3 4

....................... Name of Manufacturer/Exportcr

Total stock
(Columns
2+3+4)

Balance stock

(in quintals) on the date of
submission of  Remarks
Exported Sold to Destroyed . return
Government (in quintals)
7 8

Signature of Manufacturer, Txportet
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FORM L

(.9™ rule 9(5)J

Form of Declaration of Manufacturer/Exporter of Apta Leaves.
IWC e who is/are registered as Manufacturer/
EXPOIter in ..o Forest Division, hereby declare that the stocks

of Apta leaves as shown below arc actually in my/our possession at the places shown against
them :—

Serial No- Name of storage place Stock on hand

(in Quintals)

All the details given above arc correct to the best of my/our knowledge and XIVig shall be
able to produce evidence in their proof-

Place

Date of declaration. Signature of Manufacturer/Exporter-

Presented in duplicate on the

to the Divisional Forest
(O] 111071 S

Copy submitted to the Conservator of Forests

FORM M

(.See rule 10)

Form of Certificate of Sale of Apta Leaves
quintals of Apta Leaves were sold to Shri/Sarvashri
........................ from Unit NO......coccoevvvvcns. OF s
Forest DiVISION ON ... 197

Place

Signature of authorised
Officer or Agent.

By order and in the name of the Governor of Maharashtra,

s G- B. DASHPUTRE,----
Deputy Secretary to Government.
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MISTRY OF LAW
(Legislative Department)

New Delhi, the 17th June, 1971/Jyaistha 27, 1893 (Saka)

The following Aci of Parliament received the assent of the President on the 17th June, 1971
jjiid is hereby published for general information :—

THE GENERAL INSURANCE (EMERGENCY PROVISIONS) ACT, 19'4
Act No. 17 of 1971

[17th June, 1971]

An Act to provide for the taking over, in the public interest ofthe management ofgeneral
insurance business pending nationalisation of such business.

Whereas it is expedient in the public interest that general insurance business should be
nationalised;

And whereas it is expedient that pending such nationalisation, adequate steps should be
taken to protect the interests of the policy-holders;

Be it enacted by Parliament in the Twenty-second Year of the Republic of Indian as
follows

1. Short title and commencement.— (1) This Act may be called the General Insurance
(Emergency Provisions) Act, 1971.

(2) It shall be deemed to have come into force on the 13th day of May, 1971.
2. Definitions.—In this Act, unless the context otherwise requires,—
(fl) ““appointed day ” means the 13th day of May, 1971;

(/,)" Custodian ” means the person appointed under section 4 to take over the
management of the undertaking of any insurer;

(c) “ general insurance business” means fire, marine or miscellaneous insurance
business, whether carried on singly or in combination with one or more of them, but does
not include capital redemption business and annuity certain business;

(d) ““Insurance Act ” means the Insurance Act, 1938 (4 of 1938);

(c) “insurer ” means an insurer, as defined in the Insurance Act, who carries on gereral
insurance business in India, and includes an insurer whose registration under that Act has
not remained wholly cancelled for a period of six months immediately before the appointed
day, but does not include the Life Insurance Corporation of India established under the
Life Insurance Corporation Act, 1956 (31 of 1956), or any State Government which carries
on general insurance business;

(f) “ notified order ” means an order notified in the Official Gazette;
(9) “ prescribed ” means prescribed by rules made under this Act;

(A) “undertaking ”*, in relation to an insurer incorporated outside India means the
undertaking of that insurer in India;

(i) words and expressions used herein but not defined, and defined in the Insurance Act,
have the meanings respectively assigned to them in that Act.

3. Management of undertakings to vest in Government on commencement of this Act.—
(1) On and from the appointed day, the management of the undertakings of all insurers shall
vestin the Central Government, and, pending the appointment of a Custo'dian for the under-
taking ofan insurer, the persons in charge of the management of such undertaking immediately
before the appointed day shall, on and from the appointed day, be in charge of the management
of the undertaking for and on behalf of the Central Government; and the mangement of the
undertaking of the insurer shall be carried on by them subject to the provisions contained
in sub-section (J) and (5) and to such further directions, if any, as the Central Government
may give to them by notice addressed and-sent to the principal officer of the insurer.

*M,C.G., Part VK August 5, 1971, p.p. 2°-267
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(?) Any contract, whether express or implied, providing for the management of the ur,.
taking of an insurer, midc before the appointed day between the insurer and any
in charge of the minagcment of such undertaking immediately before the appointed rf®

shall be deemed to have terminated on the appointed day.

(J) No insurer shall, without the previous approval of the person specified by the Cent
Government in this behalf in respect of that insurer (hereinafter referred to as the “ author™*

person”),

(fl) mike any payment or grant any loan otherwise than in accordance v/ith the normal

practice observe | by him in respect of such matters immediately before the appointed day.

(h) incur any expenditure from the assets appertaining to the undertaking othcruJ

than for the purpose of miking routine payments of salaries or commissions to em
insurance agents or for the purpose of meeting the routine day to day expenditure;

(c) transfer or otherwise dispose of any such assets or create any change, hypothecation
lien or other encumbrance thereon;
(d) invest in any mannc” any moneys forming part of sich assets;

(e) acquire any immovable property of any moneys forming part of such assets;
(/M) enter into any contract of service or agency, whether expressly or by implication, fo,

purposes connected wholly or partly with the undertaking or vary the terms and condition, 1

of any such contract subsisting on the appointed day ;
(jf) enter into any other transaction relating to the undertaking of the insurer other than

a C).itract relating to the transaction of general relating to any such transaction subsisting *
at the commencement of this Act.

(4) Tho approval of the authorised person may be given either genera’ly in relation to certain
classes of transactions of the insurer or specially in relation to any of his transactions.

(5) Every insurer shall deposit all securities and documents oftitle to any assets appertaining

place where the head office or the principal office of the insurer is situated or, where thereij
no branch of the State Bank in such place, the nearest branch of the State Bank ; and no
such security or document shall be withdrawn from the Scheduled Bank, the Nationalised

]

f
1

j

j

Bank or tho State Bank, as the case may be, except with the permission of the authorised '

person

Provide ! that nothing contained in this sub-section shall apply to any security or document
of title kept in trust with an Official Trustee in pursuance of the articles of association ofan
insurer unless the Central Government, by notified order, otherwise directs.

E<p/an3(ioft—In this sub-section,—

(a) * Scheduled Bank " means a bank included for the time being in the Second Schedule
to the Reserve Bank of India Act, 1934 (2 of 1934) ;

(h) “ State Bank ™ means the State Bank of India constituted under the State Bank of
India Act, 1955 23 of 1955);

(c) “ Nationalised Bank ” means a corresponding new bank as defined in the Banking ’

Compinies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970).

(6) Every insurer shall deliver forthwith to the person specified in this behalf by the Central
Government in respect of that insurer the following documents, namely :(—
(i») the minutes book or any other book in India containing all resolutions up to thi

I
J

*

appointed day of tho persons in charge of the management of the undertaking before the -

appointed day;
(6) the current cheque books relating to the undertaking which are at the head office d
the principal office of the insurer i

ploye? |
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le) *11 registera or other books containing particulars relating to tt« inmiment of any
Neys appertaining to tho undertaking including investments on mortnged properties
jfld all loans granted and advances made ;

(d) all brokers’ notes or certificates in the possession of the insurer in respect of any
jrikrs for the investment of any moneys appertaining to the undertaking.

(7) Without prejudice to the generality of the powers conferred by sub-section (7) and to the
rtfovisions contained in sub-sections (J), (5) and (d). any direction issued under sub-section (7)
require the persons in charge of the management of the undertaking of an insurer under

(jjis Act to furnish to the Central Government or to the authorised person such returns,
elements and other information relating to the undertaking as may be mentioned in the

direction.

(» The persons in charge of the management of the undertaking of an insurer under this
\ct shall be entitled to such remuneration, whether by way ofallowance or salary or perquisites
js the Central Government may fix ; and any such person may, by giving one month’s notice
fl writing to the Central Government of his intention so to do, relinquish charge of the mana-

jpnent of the undertaking.

4. Power of Central Government to appoint Custodians to take over the management of the
loiertaking of the insurer.—(1) The Central Government may, as soon as it is convenient
administratively so to do, appoint any person as Custodian for the purpose of taking over the
flanagement of the undertaking of an insurer and the person so appointed shall carry on the
flanageraent of the undertaking of the insurer for and on behalf of the Central Government.

(?) On the appointment ofa Custodian under sub-section (7), the change of management of
[be undertaking of the insurer shall best in him and all persons in charge of the management
of such undertaking immediately before such appointment shall cease to be in charge of such
flanagement and shall be bound to deliver to the Custodian all books of account, registers
jr other documents in their custody relating to the undertakii g of the insurer.

(7) Nothing contained in sub-sections (?), (5) and (6) of section 3 shall apply to any insurer

to the undertaking in any Scheduled Bank or Nationalised Bank in which the insurerhad - the charge of management of whose undertaking has been taken over by the Custodian, but

an account immediately before the appointed day or in any branch of the State Bank in the -
ij ' asit deems desirable in the circumstances of the case, and the Custodian may apply to the

the Central Government may issue such directions to the Custodian as to his powers and duties

Central Government at any time for instructions as to the manner in which he shall conduct
the management of the undertaking of the insurer or in relation to any matter arising in the

course of such management.
(4) The Custodian shall receive from the funds of the undertaking for the charge of managc-
flent of which he is appointed under sub-section (7) such remuneration as the Central Govem-

flent may fix.

(5) The Custodian shall hold office during the pleasure of the Central Government.

5. Power of Custodian to institute proceedings, etc—The Custodian may, in relation to
the undertaking of any insurer the charge of management of which has been taken over by
him, exercise-

fa) all or any ofthe powers which the Controller of Insurance may exercise under

section 106 or section 107 of the Insurance Act ;
(b) all or any of the powers under section 52B, section 52BB, section 52C or

section 52D of the Insurance Act which an Administrator appointed under section 52A of
that Act could have exercised in relation to life insurance business of an insurer.

6. Payment of compensation.—(7) Eveiy insurer shall be given by the Central Govern-
ment compensation for the vesting in it, under section 3 of the management of the

undertaking of the insurer.

(?) For every month during which the management of the undertaking of the insurer
remains vested in the Central Government, the amount of compensation referred to in sub-

section (7) shall be—
(") inthe case ofan insurer to in clause (2>) of sub-section (9) ofsection 2 ofthe Insurance
Act—
R 4499-7
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(/) where the insurer has declared a dividend during at least one of the three calendar
years 1967, 1968 and 1969,—

(a) a sum ~ual to one-twelfth of the annual average (for the three years) of the
amount distributed to shareholders as dividend ; or

(A) a sum equal to two-and-a-half rupees for every thousand rupees or part thereof
of the net premium income of the undertaking of insurer during the year 1969,

whichever is greater ;

(n) in any other ca.se, a sum equal to two-and-a -half rupees for every thousand rupee,
or part thereof the net premium income of the undertaking of the insurer during the
year 1969 ;

IB} in the case of an insurer referred to in clause (a) of sub-section (P) of section 2 of the
Insurance Act, a sum equal to two-and-a-half rupees for every thousand rupees or pan
thereof of the net premium income of the undertaking of the insurer in India during the
year 1969.

7. Compensation how to be paid.—(7)The compensation referred to in section 6 shall be
paid by the Central Government in cash to every insurer.

(2) The compensation received by an insurer under section 6 shall be dealt with by him
in such manner as may be prescribed.

8. Penalties.—If any person—

(fl) fails to deliver to the Custodian any books of account, registers or any other docu-
ments in his custody relating to the undertaking of an insurer in respect of the management
of which the Custodian has been appointed, or

(6) retains any property of such insurer appertaining to the undertaking of the insurer, or

(c) fails to comply with the provisions contained in sub-section (5) or sub-section (5)
or sub-section (6) of section 3, or

{d} fails to comply with any directions issued under sub-section (7) or sub-section (7)
of section 3,

he shall be punishable with imprisonment for a term which may extend to six months, or
with fine which may extend to one thousand rupees, or with both.

9. Insurer not to be wound up by Court—No proceeding for the winding up of an insurer
the management of whose undertaking has vested in the Central Government under this Act,
or for the appointment of a Receiver in respect of such business, shall lie in any Court.

10. Exclusion of time of Act for computing period of limitation.—In computing the period
of limitation prescribed by any law for the time being in force for any suit or application against
any person by an insurer in respect of any matter arising out of his undertaking, the time
during which this Act is in force shall be excluded.

11. Eff'ect of Act on other laws.— The provisions of this Act shall have effect notwith-
standing anything inconsistent therewith contained in any other law for the time being in
force or in any instrument having effect by virtue of any law other than this Act. ‘

12. Delegation ofpowers.—The Central Government may, by notified order, direct that
all or any of the powers exercisable by it under this Act may also be exercised by any such
person as may be specified in the order.

13. Protection of action taken under this Act.—(7) No suit, prosecution or other legal
prCKeeding shall lie against any Custodian or authorised person in respect of anything which
is in good faith done or intended to be done under this Act.

(2) No suit or other legal proceeding shall lie against the Central Government or any
Custodian or authorised person for any damage caused or likely to be caused by anything
which is in geed faith done or intended to be done under this Act.
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14, certificate of registration not to be issued.—Notwithstanding the provisions of
3 of the Insurance Act, the Controller of Insurance shall not, after the appointed
issue any new certificate of registration under that section to any person.
*r

Act where not to apply.—Nothing contained in this Act shall apply to—
(fl) any insurer whose business is being voluntarily wound up or Is being wound up
a Court ;

iff} any insurer to whom the Insurance Act does not apply by reason of the provisions
A-ontained in section 2E thereof ;

(*) the Calcutta Hospital and Nursing Home Benefit Association Limited ;
ifft the Export Credit Guarantee Corporation ;
{e} the Deposit Insurance Scheme ;

(P any scheme of insurance which might be exempted by the Central Government
relating to—

(j) crop and cattle,
(») war risks,
{Hi} emergency risks ;
{g} general insurance business carried on by a State Government or by the Life Insurance
Corporation of India.

)6. Power to make rules.—(l) Central Government may, by notification in the Official
Gazette® make rules to carry out the provisions of this Act.

() In particular, and without prejudice to the generality of the foregoing power, such
rules may provide for all or any of the following matters, namely :—

(@) the form and manner in which books of account appertaining to undertakings shall
be maintained by insurers ;

() the manner in which any compensation payable under this Act shall be dealt with
by an insurer ;

(c) the circumstances in which the remuneration payable to persons in charge of the
management of the undertaking of an insurer under this Act or to Custodians shall be met
by the Central Government, whether wholly or in part ;

{d) any other matter which is required to be, or may be, prescribed.

17. Repeal and savings.—(7) The General Insurance (Emergency Provisions) Ordinance,
1971 (6 of 1971), is hereby repealed.

Notwithstanding such repeal, anything done or any action taken (including any direction
2 ith d‘é; h | hing d i ken (includi directi

given and orders and rules made) under the said Ordinance shall be deemed to have been
done or taken under the corresponding provisions of this Act.
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Consumer Price Index Numbers for Working
[Class for July 1971

BOMRXY™*

189-A rise of 1 point

In July 1971, the Consumer Price Index Number for Working Class (New
Series) for the Bombay Centre with biise : January to December 1960 equal
to 100 was 189 being ! point higher than that in the preceding month. The
inde.x relates to the standard of life ascertained during the year 1958-59 family
li\nng survey at the Bombay Centre.

The index number for the food group increased by 2 points to 204 due to a
rise in the average prices of arhardal, gramdal, moongdal, masurdal, uriddal,
eggs, milk-pure, curd and ghee.

The inde.x number for the pan, supari, tobacco etc. group decreased by 3
points to 197 due to a fall in the average price of pan-leaf.

The index number for the fuel and light group increased by | point to 185
due to a rise in the average price of charcoal.

Six monthly house rent survey was conducted by the Director, Labour Bureau.
Simla during the period ending June 1971. Accordingly, the index number for
housing increased by | point to 116. '

The index number for the clothing, bedding and footwear group increased
by ! point to 182 due to a rise in the average prices of dhoti, saree, long-cloth
trouser’s cloth, warkin, bush-shirt, full-pant and vest.

The index number for the miscellaneous group increased by 2 points to 165
due to a rise in the average prices of hair oil, barber "charges, trunk, utencils
brass) bucket, and railway fare.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
FOR BO.MBAY CITY
(Average price for the calendar year 1960—100)

1 i Group
J Weight 1 Index Number
Group (proportional
1 to the total June July
expenditure 1971 1971
I-A. Pood .. 57-1 202 204
I-B.  Pan. Sunari, Tobacco, etc. 4-9 2C0 197
Il. Fuc! and Light 50 184 188 |
I11. Housing . 4-6 115
IV.  Clothing. Bedd.ng and Footwear 9-4 181 182
V.  -Miscellaneou* 190 163 165
Total 1000

Conpuitter Price Index Number ,, o 188 189

.method of compilation of the index will be found on
pages 598 to 605 of December 1965 issue of LzxZwtzr Cozezzr. For E>rata aer paae 867 of
January 1966 mue.

Nate.—To obtain the equivalent old index number 1935-54—100 the BBnarnJ index
*umber on bate 1960—100 ihould be naultipiied Vv 4°44
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QOfIMjyAIA PRICK INDIX NUMBERS"NKWASERIJS) FOR WORJUJW CLAM FOR

) Weight
i Unit of propor-
Aldtlci— quantity  tional to
total ex- Year ended
penditure  December
1960
1 2 3 4
j.a Food—
RS. P.
(f) Certalt and Cartai
Produett—
1) Rico kg. - 59-23 0-70
2) Wheat 25-05 0-41
f 2 o2
ajra _ -
5) Broad 1259. [[ 0-92 0-12
6) Orindiog chargoa 3 kg. 2-16 0-09
Total .. 100-00
Sub-group Indtx I-A(,a)..
(6) Pulses and Pulse Pro-
ducts—
1) Arhardal kg. 63-78 0-78
2) Gram dal 12-99 0-60
3) Ntoong dal e 1221 0-90
4) Masur dal 7-87 0-78
5) Urld dal 3-15 0-88
Total .. 100-00
Subgroup Index
(c} Otisand Pals—
1) Coconut oil 500 ml. 9-55 1-36
2) Groundout OU , 71-05 1-00
3) Vanaspati (loooe) .. 5009 19-40 1-75
Total .. 100-00
Sub-group Indtx I-A(™
(4) ldeat. Ptab and Eggs—
1) Goat's Meal 500g. .. 52-54 1-48
2) Fish fresh- 0-44
en Buroblows Dozen.. 38 41 1'23
(10 Pamfrei ach .. 0'25
(3) Fish dry BombU .. Dozen.. 3-97 1‘93
(4) Eggs 508 -
Total .. 100-00

Sub-grtup Ineltje I-A™dI

Price per unit of
quantity

June
1971

5

Ra. P.

3-24
i-"'w}

0-68
3-58

1%

6

Ra. P.

3’24
1-05T.

o-'6r
3-60

Jone
1971

196

153
167

197

223

250
209
185

Jog

219

157
272
185

nt

Index number

51y
8

193

234

242
ion
183

206

219

239
187

237



total ex- *Year ended

peoditure  pecember June
197.
1960
3 Uait of ~ Weight
quantity fionogloi_o uan
_ex. q
and PendituTe ended
1960 June
(1) Milk—
O Pure
( L. 86-87 | 1- 13
(p Curd .. b ) 1703 "36 .
(3) Ghee’ kg. 1731 1737 318 3% 500 g, P.
o 11-82 1'5Q 1277 3722 P?Otg' fll
14-91 ato ofs’ 0- 39
Total iace*
iece ;
lotroo %4))Snacks (‘(Jjalebic)j P 0-n 0-23
_ <)Tes Readymade B 1-90
1Ss™-grpi”p tndex bA(e} .. J6) Cold Drink Bottle of 0-07
340 ml. 0-12
~andlIntenle and Total 0-42
G otal
<0 Ralt ’ st 100 00
. g- -
-2 >
a) Eir(miﬁli “ 300 g... 22_32 Cl’,sg (1)’52 Index 1-Akh) .
nion 19-42 1-0 A Fo«l Group—
(6) Oarlic oo ?—21(?3 0-20 tﬁ) é’@r@gls &hd ecreale 35-29
(7) Coconut » . 1° '~Products.
'53%%“ 12793 0-94 Ogg puiies and  Pulse 4-79
OfAre Spteaa- ( 9) “*products-
PHRPPF*NA . Oils and Fats -
(9, Jenra %00 g... 1691 3769 4-94 4-94 SM?L Fish and Eggs 10-62
(a®) Larang 10 g m 01_38{3 igg} 535 } drlpct*. and Milk Pro-. 9-53
) Condiment* ana 6-76
Total 100-00 j-wStab*** and FruiU 8-24
(5) other Food 1g-99
Total 10000
>) ~egetoblat
¢ /)ridteg— ana foed-gfoup Indtx I-A
PotatoM 0-23
g“:'u. | 0-06 gzgi 1.B. Sopstri, Tobacco,
riaialg 0-26
Cauliflower 0-33 042 (PaflOcaf) 100 leave* 0-52 1
Cabbage 0-26 0-95 (3) Pan (finished) Each 0-04 0-10
Bhendi ) 0-42 0-72 (3) Supari 500 g. 3-42 5-72
Tomatoes (ripe) 0-31 0-97 (4) Katba .- Katta 4- 76 12-52
Tomatoes (raw) 0’25 0-55 (5) Bidi 55 0-16 0’28
Eumkin (white) ' 0-29 -
Eumkin(re<I) 020 o032 (6) Gloarette Pktoflo 0-14 0-38
Karelfl 0-42 - 7) Chewing Tobacco 9. 4-16 6’15
Falak Judi 0’06 0-13 Total
Mathi . 0-06 0-16
—I,D—\Ioa?“ 1 kg 0-26 0-60
u-leaves Judi 0’06 0-10 Sub-poP Jndtx 1-B
Orange dlox 210 200
- 4-00
Isernon 0-4| 0-73 (0 Faslaad Lighting—
L . 11-51 3-39 6-15
Mango Ratnagiri 346 (1) Firewood fi?rle(g' - 42-M 0-28 0-57
Mango Amba 1-82 3-00 2) Kerosene On uni 9-81 0-22 0-23
3) Electricity charge* . nit .. 28.30 7.36 13-96
(4) Charcoal 40 kg. . 7-74 0-08
(5) Match box Each . ) -05 )
Total (50 stick)
100-00

Huh”roup Index I-A{j}

Total

1I"roup Index



~gw SERIBS) FOR WORKING CLABR
CO«<UM« »=<«<

pric per unit of qu*oHty Nu
Weight

Unit of - BIORAT;,

quantity total ex-

penditure

Articlw

100-00
(1) Residential House ..

Total

100-00

f/l. GroKfi**~"»~

IV. Oothing, Bedding
and Footwear— 9-91 22-70

10-72 R
Dhof|-(Bleacbed) 1?‘33 gz%f
Dhoti-(Unbleached) .+ 28-14 : 15-12
Saree (ichalkaranj) 10-72
Saree (Mal'gaon) 24-87
Shining (Shorrock)
Shirting (Mofatlal)
Long Cloth
Trouser Cloth
Mulmul
Markin
Bush 5*1111 ..
Full-Pant
Vest
Shoes Gents
Chappal-Ladies

12-47
2-45
29-65

ly. . Group Index

MisceUaneoos—
(a) Medical Care—
1) Doctor Pee Per Viiit. 32.46
2) Medicine 4 Doses 17-76
3) E. S. 1. Premium .

Total 100-00

Sub~froup Index K(a) .

(_b) Education, Reerealion
and amueement—
1) School Fee Per Student
§2§ School Book Each.
3) Stationery—
(r) Ex. B<Mk Each
(/) Pencil
§4g ewspaper Per Copy
5) Cinema Adult 57-45

Total

Aens>-rronp htdex H*)

e TETYBOMBAY CENTRE-SSS " WHIRKugo CLASS FOR

Weights Price per unit of quantity

Unit of propor*
quaotity tional to

total ea- Year ended

peoditure Dec. 1960

51-13
Pass-sager.
Per Adult. 38-60
Per Card 10-27

11)
100-00
and
Bottle 26 92
(114 ml.)
: Per head
Cbaries 1 Cake
Small Bot-
tle No. 3.
Pkt. of 5 0-96
5-77
(6) Untbrei™ Each
Total 100-00
Each g-gg
500 1. '/ 799
Each 2-16
; Laundry charges .. Per Piece 25-29
29) hin Bar 35-28
7 Wﬁ?orlrgg charges Each 23-96
(6} irt. hara**
(8) ‘Fasmorltng charges .
* of Blouse.
Total 100-00
SBiroup/>"NN(t> e
Miscellaaeous Group—
i Nn2i
Medical Care 11-94
(f) Transport and Com- 14-81
(rf;%lyscémg D'C"‘ro and 18-89
Effects. -
(s) Others 26-09
Total 100-00

<7ro«p.

Index y.

13-65
10-46

14-44
10-50



LABOUR GAZETTE—SEPTEMBER J971

SHOIMVPIR*

197-A rise of 6 points

In July 1971 the Consumer Price Index Number for Working Cb
Series) for the Shohpur Centre with base : January to December
to 100 was 197 being 6 points higher than that in the preceding nionth®

inde.x relates to the Standard of life ascertained during the year 1958-59 r
living Survey in Sholapur City.

The index number for the food group increased by 9 points to 214 duem
to a rise in the average prices of rice, jowar, arhardal, gramdal,
stroundnut oil, beef and a rise in the sub group index number for
and fruits.

The index number for the pan, supari, tobacco etc. group decreased hv
point to 178 due to a fall in the average price of pan leaf.

The six monthly house rent survey was conducted by the Director, Labo
Bureau, Simla, during the Period ending June 1971. "Accordingly, the ind*

number for housing increased by 6 points to 139.

The index number for the miscellaneous group increased by ! point to jg,
due to a rise in the average price of school Book and an increase in Railwg
fare.

The index numbers for the fuel and light and the clothing, bedding and foot,
wear groups remained steady at 174 and 184 respectively.

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS

FOR SHOLAPUR CITY
(Average prices for the calendar year 1960 = 100)

Weight Group Index Numbers
Groups proportional

to total Julv’

expenditure June uly
1971 1971

I-A.Food .. 63-0 205 214
1-B. Pan, Supari, Tobacco, etc. 3-4 179 178
U. Fuel and Light 7-1 174 174
HI. Housing . 5-2 133 139
IV. Clothing, Bedding and Footwear 20 184 184
V. Miscellaneous .. _ 12-3 165 166

Total 1000

Consumer Price Index Number 191 p7

scope and method of compilation of the index may be seen on

«Details regardin
For Erratta jrepage 897 of

pages 607 to 612 of December 1965 issue of Labour Gazette.
January 1966 issue.

Note.—For arrivin% at the equivalent of the old index
the new index should be multiplied by the linking factor of 3-82.

number  1927-28»=10fl

LABOUR GAZETTE-SEPTEMBER 1971

CONSUMER PRICE INDEX NUMBERS

| Unit of

Articles !
| Quantity

1 2

(A, Food—

I ig) Cereals and Products—
(1) Rice
@

3) Jowar

4) Grinding Charges ..

Total

Sub group Index (a)

(W _Pulsei and Products—
DArhardal
) Gram dal

(3) Masur dal
Total

Sub-group Index (2>)

(f) Oib and Fate—
1) Groundnut oil
(2) Vanaspati (loose)

Total

Sub-group Index (c)

(d) Meal. Fitk and Egg
§ Goat Meat

1

2) Beef

3) Fish (fresh) Rahu
(+) Fish ("Iry) Zinga

Total

Sub-group Index (d)

«) Milk and Adilk Fro-
d

) i

Total

Sub-gruup Index {el

SHOLAPUR CENTR

Price per Unit of Quantity

Weight

propor-

tional to Year July
total ex- ended 1971

penditure Dec. 1960

100-00

12-06

100-00

1-30 |

NEW SERIES) FOR WORKING CLASS FOR

Index Number

June
1971

7

218
217
207
180

210

221
223
195

220

224

185

223

209

224
205

222

July
1971

8

218
217
230
180

224

243
216

258

228
185

228

204
242

181

213

22i
195

221



CONSUME Hue* KO ABERRE XYRBRIR) FOR WORKING rt a,.

Price per unit of quantity

Weight
, Unitof  PYODOL*  vearended ~ June | July
Articles Quantity tonal 10 ‘neciogo 1971 1 1971
penditure 4 3 6
Rs. P. Rs. P. Rs. P.
(/) CandimtfUt 0-09 0-21 0-21
Sglett—
(1) salt 1-11 3-33 2-50
%) Turmeric 0-23 0-31 0-30
(3) Chillies (green) 0-65 1-30 1-30
(4) Chillioi (dry) 1-20 1-73 1°70
(5) Tamarind 0-23 0-20 0-28
(6) Onione 0-24 0-46 0-43
(7) Garlic 0-27 0-67 0’66
(81 Cocoanut
looon
Total
Sub-group Indtxkf")
(9) Vegetablti
Fruits:— 15 00
(1) Pntatoes 100
g =
omato "
(3 Lady’s finger 2?)0 s 7-50
25 Methi 300 g 13 50
6) Dodka 200 g' 31-50
74 Ambadi Dozen 13-50
Banana Dozen 0-
(9) Lemon
Total 100-00
Sub-group /luitx 1 {g)
(*) OthfrFood—
(1) Sugar (Cryatal)
(2) Gur
(3) Tea (leaf) Pkt. of 21-36
(4) Tea (readymade) .. 20-74

(5) Snack Saltish (Bha-
lia).
(6) Snack Sweet Jalebi..

Total

SlIn~grol™p buhjc(k’i

Dec. 1960
J products
and
12-24
Total 100-00
205 214
100 leaves 10-22 0-19 0-31 0-48 268 253
Each 6-07 0-04 0-07 0-07 175 i
300g. .- 19-49 1-77 2-88 2-90 163 163
50 9. - 3-84 0-31 1-25 1-23 243 245
kat%a of 37-06 0-19 0-28 0-28 147 147
25
Pkt. of 10 3-43 0-13 0-40 0-40 267 267
30g. 17-89 0-21 0-36 0-36 171 171
Total 100 00
[ fueland Li®'~
- 62-01 3“gi 5-89 3-89
(1) Fireree 40kg. - 13-81 6 9 13 00 13-00
m 100 cakes 7-06 0- 83 1-34 1°34
SdSU E»ch (50 4-06 0-03 0-07 0-07
@ Sticks)
(5) Kerosene Oil 500 ml. . 13-06 0-15 0-33 0-33
Total 100-00
m, Hoesiai—
(1) House rent P. M. 100-00
Total -- 100-00

guv

favuulrl ALl - oLl wvibeEm Jil

price FOR

Weight Price per unit of quantity
proportions

Unit of to total
iy expenditure Year ended

Indea Number



aly
71

)2

mae

172

164
145
201

180

238
204
140
172

115
130

Total

Sub-group Jndex V (c¢)

an Personal cart and

(1) Hair Oil
(2} Barber charges

h) Toilet Soap
(4) Ornaments (glass)

Total
Sufr-ffw Index V {d}
(e) Other/—
(1) Utensils (Copper)

(2) Laundry Charges
(3) Washing Soap

(4) Tailoring Charges—.

(/) Shirt
(/) Blouse
(5) Durrie

Total

c©’N and Al INN\~raal

Urit »
Quantity

Per Pass-
enger
Per adult

Bottl* of
250 g.
Per adult
Each

Per dozen

570

Eer piece

Bar of
pieces

Each

*»

»e

Weight

ropor-

tPonaI to

total

expenditure

67-41

32 59
100-n

39-28

49-11
8-93
2-68

100-00

6-07
9-64
44-64

36 4

3 22

PUce per unit of quantity

Year ended
iDcc. 1960

Rs. P.

5-22
015

2-00
0-62

0-44
0-75

Ne25
O-11
1-31

0-80
0-70
3-80

June
1971

Ra. P.

6- 60
0-20

13-50
0- 19
2-17

1°25
0-94
So

July

R«. P.

6-85
0-20

4’88
1-30
0-50

13-50
0’19
2-17

7e25
0-94
T- So

Index Number

June

1971 July
7
126
131
133
133
729
244
244
210
177 210
67 177
67
415
415
173
173
1G6
166
145
145
197
197



LABOVI 1wI
WGrvK*
A rt!* of 2 points
In 1971. ?he Consumer Price Index Number for Working Clas

for Nagpur Centre with base : January to December 1960 equafto

1$" being 2 points higher than that in the Preceding month. Theia'
*?-Ires *0 ibe standard of life ascertained during the year 1958-59 family &

in Nagpur City.

The "ndex number for the food gi pup increased by 3 points to 206 due maim
le A rise in the average prices of arhar dal, giam dal, moong dal, linseed 3
gca: meah salt, onions, gur, bhajia, jalebi, and a rise in the sub-group i j
uuxabff for the vegetebles and fruits.

The index number for the pan, supari, tobacco etc., group decresed 1
6 points to 179 due to a fall in the average prices of pan leaf and katha.

The index number for the fuel and light group increased by 5 points to 14|
due to a rise in the average prices of firewood, kerosene oil and coal.

Six monthly house rent survey was conducted by the Dhecto’-, Labour Bureau
Simla, during the period ending June 1971. Accordingly, the index num”
for housing remained steady at 131.

The index numKTr for the clothing, bedding and footwear group increased
by 1 point to 202 due to arise in the average prices of dhoti, markin, bed-sheq

and shoes-gents. . . .
The index number for the miscellaneous group increased by ! point to 148

due to a rise in the railway fare.
CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS
FOR NAGPUR CID’

(Average prices for the calendar year 1960—100)

Weights Group Index Numbers
Groups proportional

to total June July

expenditure 1971 1971
I-A. Food 57-2 203 206
1-B. Pan, Supari, Tobacco, etc. 3-8 185 179
Il. Fuel and Light 5-7 176 181
m. Housing 6-6 131 131
rV. Clothing, Bedding and Footwear 10-9 201 202
V. Miscellaneous 15-8 147 148

Total 1000
Consumer Price Index Number 187 189

t
*Details regarding the scope and method of compilation of the index may be
pages 771 to 779 of January 1966 issue of Labour Gazelle.

equivalent of the old Index number (1939-100), th®

index - -7 should be multiplied by the linking factor of 5-22.

LABOUR GAZETTENSEPTEMBER 1971

CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS FOR

Articlei

(A.

In) Cereait and
Product—

Cereai

(1) Rice

2) Wheat (O. S.)

() Jo*. .

(4) Grinding charges

Total
Subgroup (a) liuitx

(J) Pul} and

Product}—

0) Arhar dal

(2) Oram dal

(3) Moong dal

Total
Sub-group (b) Inde”

(0 Oih and fat}—
(1) Oingelli Oil

(2) Oroundnut Oil

(3) Vanaspaii (loose)
(4) Linseed Oil

Total
Sub-group (c) Index

(d) Miat, Flj/i and Eggj—

(1) Ooat-raeat
(2) Fish (fresh)}—
(0 Rahu
(10 Mangur
(3) Egp

Total

Sub-group (d) Index

( MUk and Milk Pro-
I itcu—
i (1) Milk
| (2) Curd
(3) Qhse

i Tout
| sub-group (€) Index

2 4499-8

NAGPUR CENTRE

Price per unit of quantity Index Number

Weight

Unit of proportion-

Quantity

down

al to total

expenditure ~ Basic

Price



112 ng RIES) FOR WORKING
P«ICEINOF,<<Bf7§p"§s(§6\?/«§§<<<»-;- S
consumer
Price per unit of quantity
Weight
proportio«>

unit of %0 i« Basic

Artictos (juantiiy axpendhut*

(/) Coudbitenti
a%iegt—
alt
Turmeric 49-65
(3) Chillies (dry) 18 65
(4) Onion
(5) Oariic
(6) Corriander
(7) Oinger
(8) lietxu

Sub-group (f) Index

(g} regetabletandPrull*-

(1) Potatoes

2) Muli

3) Brinjali

(4) Lady's finger
(5T Gourds

(6) Tondii

7) Pal

i(S§ C_%\%iii Shag
*(9) Banana
(10) Mango

Total
Sub-group 1 1" --

(by Other Food—
(1) Sugar
(2) Our
(3) Tea leaf
4) Br|1ati)ia
5) Jalebi
Eeg Tea (readymade) 29-20

Total 100 00

Sub-group (by Index

I-A. Food—

(a) Cereals and Cereal
Products.

(by Pulses and Pubes
Products.

(e) Oib and Pats

{</) Meat, Pish and Eggs

(e) Milk and Milk Pro-
ducts.

(/) Condiments and
Spices.

(<) Vegctabletand Fruits

(A) Other Food

Total

A4. F»o<iOfottp litdet.,

LADUUN yds Lo oL r I ivibLR 1I71 LSIIWIVWD«ITT

PBiCse INOEX NMERH MEXERUSHPOR WRRING cLass ros

X ®*rioe per unh of quantity
Weight Intlea Number
Unit of proportion-
quantity  al to total .
eapeodhure  Basic

3
too leaves
Each
kg. 10-00 10 00
Kattaof 25 14-00 13 50
Pkt. of 10
and leeiy kg.
Total .. too-00
. od WeWw- 40 kg. 69-55
*3(2' ke _ Oil P
coke I LJtre 14 13
| LD Unit
19gSS.yo.-* yme
Each
(50 sticks)
Total .. 100 00
/adr*
10000
Total .. 100'00
Hl Irtdex for
HouiM-
Bedtfat
o
f}l;'d CF:‘!X raer-
12iGI8 B8 MU -
. . Each 36-48 13-31 13-31
~?ing Emp. Mills tn, 18-35 121 2-96 | 2-96)
» 105 2-46 } 2-46)
. 3-34 | 43 3-42
i SS5.r«<«< Mills 3-06 | 14 2-69
13-06 1 04 3-63 |
. | 09 2-45 1
10) Payym f-eo 425 6-50
(1)1)?39\ 1-25 | 23 1-60
(12) Shirt 1-60 375 5-90
3. Bed-aht® - 2-01 8 50 11-71 11-87
5. 0es ts 4- 17 16 00 25-25 28-18
ii6) al?appi?&ger?tS) - 4-17 4 96 10-00 10-00

{'8SSSs(u<ii«)

Total

ludeii for Ch>thins,
btddiitt Footteeor

R 4499—80

N



V. MisceUaoeo-~

Sltdiealc''»
(1) Doctor’s fee

(2) Medicin*
(RE.S.I'’PrenN“®

Total

Stdeiroup (a)

(6) Personal care
eiPeEr oi
(2) Barber charges

(3) Toilet wap

(4) Tooth
(medium SI/*) .
(5) Ornaments (glass) .

. powder

(6) Watch

(7) Face powder (small)

Total

Sub-gnupW Index

(<) Education, Eecrealion
and Anuaemenu—

(1) School fee

G} School Book

(3) Toy

labov” EW SERIES) FOR WORKING ClLa’s
“’V\’aCPI.fk‘ centre—gontd. !

Price per Unit of Quantity

Weigh*
. roportion-
unit.of 5% total Bawic
quantity  expenditure price
per vis’l 2298
0°73
Phial of 4506
3 doses. o’ 70
31-96
100-00

Bottle of 24-01

114 ml
Per Adult 38-30

Per Cake 13-80

(4) stationery (Ex-book)

(3) Cinema
Total

Snb-tnHg>M Index

Bottle

Dozen .
90- (10
2-25

100-00

Per 23-33 5-50

Student.
17765 2’20
0’ 26
0-13

pages)’
Per Adult 0’79

ArA@x

an

hawc’”""® [ B

Total

(*washing soap
(g)Tailori“« jAxss n

Charge* J BlousC.

Total -

MisceUaiwow-

(fl) Medical care
(M Personal care and

ff .
s Calaiiomia R eskE

Transport and Com-
munication.
(r) Others

Total

MitceJlauMU troiV /er.

AN I Al

mg_e_a(_ nuwuw%W@F@g%brﬁ%R WOHKLNG CLASS FOR

HGLC A

Ml VI TN AV Y

Price per Unit of Quantity

Weight
Unit of prlo Olt’titOnI_
! al to tota Basic
quantity expenditure  Pprice
2 s !
Rs. P-
- 45-49 1-61
assenger
Per Adult 29-19 0-15
Each 3-86 008
Per Adult 21-46 0-87
100 00
Each 594 5%
»» ot 2-05 5_01
2-05 0-30
» 4-79 8-50
11742 7-71
Per Piece 9759 0- 12
Each 31705 088
0-75
» b
100-00
28-00
18-30 .
19755 .o
12-25 oo
21-90
100-00

| June
| 1971

5

Rs. P.

2-10
0-20
0- 10
0-62

8-00
7-50
1-50
14-00
18-00
0-20
2-15

1-56'1
1-50/

July
1971

6

Rs. P.

2-25
0- 20
0-10
0-62

8-00
7-50
1-50
14-00
18-00
0- 20
2-15
1-56"1
1-501J

* %

X

Index Number-

June
1971

7

130
133
200
168

142

145
150
500
165
233
167
165

189

186

100
171
152

142
186

Jar

Jul
197)1/

8 :

140
133
200
168

146

145
150
500
165
233
167
165

189

186

100
171
152

146
186

148



LABOUR GAZETTE—SBPTEMBER 19'7J

AURANGABAD*
189 -A rise of 2 points

In July 1971, the Cfjnsuiner Price Index Number for Working Class f
Aurangabad Centre with Nise year January to December 1961 equal to 12)
1S9 Ixjing 2 points higher than that in the preceding month. The indexrS
to the standard of life ascertained during the year 1958-59 family livine
at the Aurangabad Centre.

The i ndex number for the food group increased by 3 points to 200 due t
increase in the average prices of tiirdal, gramdal, masurdal, potatoes,onp
tomato, other vegetables, banana, sugar, gur and leaf (Brooke Bond). '

The index number for the fuel and light group remained stationery at 15"

The six monthly house-rent enquiry ending June 1971 was conducted jjj.
month of July 1971 at Aurangabad by the office of the Commissione*

LabtTur, Bombay. The rent index declined by 6 points to 170 due to switc_ig
over to the new method (chain method) in calculating the house-rent j
which is more scientific and adopted by the Labour Bureau, Simla, inthe"J
of Bombay, Sholapur and Nagpur Centres.

The index number for the clothing and footwear group decreased by 2 po,
to 182 due to the decrease in the prices of saree and long cloth.

The index number for the miscellaneous group increased by 3 points to k
due to an increase in the average prices of hair oil, barbar charges, toilet
(Hamam) and railway fare.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
AURANGABAD CITY

(Average price for the calendar year 1961 = 100)

Group Index Number

Weight
Groups proportional
to total June | July
expenditure 1971 1971
Food ) 60-72 197 200
Fuel and Light .. 7-50 164 164
Housing 8- 87 176 170
Clothing and Footwear 9-29 184 182
Miscellaneous 13-62 165 168
Total 100-00

Consumer Price Index Number 187 189

*E>etails regarding the scope and method of compilation of the index will be found oi
pages 1130 to 1134 of the March 1966 issue of Labour Gazette.

Note.—To obtain theequivalent old index number on base August 1943 to July 1944-100
the new i base 1961 =» 100 should be multiplied by Unking factor/.e. 2-22

CONSUMER PRICE

Articles

1. Food Group—
(fl) Cereals arid Cereal
Products—
(1) Rice
(2) Wheat
(3) Jowar

(4) Grinding charges
for cereals.

Total

Indtx Number tub-group
Ha).

(b) Pulses and Pulse
Products—
(1) Turdal,

husk.
(2) Gramdal, Katori.

without

(3) Moongdal, without
h

usk.
(4) Masurdal ~ Thick

grain.

Total
tndex Number sub-group
Hb)

(c) Oib and Fats—
(1) Groundnut oil
Whitish

EZ; Karad Oil

3) Vanaspati Dalda.

Total

Index Number sub-group
He)
[d) Mutton, Fish and
Eggs.—
El? Mutton, Goat meat
2) Fish (dry) —
fl) Bombil
d) Zinga
(e) Nathmi

Total

Index Number sub-group
Hd).

*The weight of ‘ Groundnut Oil’ is imputed to that of Karao Oi>

LABOUR GAZETTE SEPTEMBER 1971
INDEX NUMBER FOR WORKING CLASS FOR AURANGABAD CITY

Weight
propor*
) tional
Unitof to total
quantity expenditure

2 3

Kg. 5-40
10-17

30 33

2-33

48-20

Kag. 3-96
2-05
1-11
0-74

1 *5-49
J 33-48

1/2 Ltr.

1/2 Kg.
(loose)

5-97

4-70
0 24

Price per unit of quantity



B nSUMVIFRICED"DEX XUM.XP.FOE WORE.XO CLASS FOR AURANOarao

Weight
Unit of pt'f°p°|r‘
) ional
Quantity 5 total

gjroenditure

(«) Milk and Milk Pro-
dncti—
Milk —
(Buffalo Milk)
Total

htiirx Ntimbtr titb-group

) Condimenu and
Spicei—
(1) Salt-

White

(2) Turmeric- 250 gron.

Whole
(3) Chillies (dry)— -
Superior quality }Kg.
(41 Tamarind
(5) Mixed spices—

Bojwar 250 gnu.
(6) JirB— .
Thick Blackish
(gray).
Total

Tn-kx Namber sab-group

| Ulg-
Igl PegetabletandPegtto-
bif Productt—

(1) Potatoes—
Medium

(2) Onions—
Red

(3) Brinjals—
Medium

(4) Tomatoes—
(DRed

(2) Green
(5) Garlic—
MeJium

OfAft Vegelablet—
Varieties available in the

month of June
1971 —

(f) Dodka (Turag) ..
(ID Bhendi

Varieties available in the
month of July

(/) Bhendi
(If) Dilpasand
(ill) CaniT

Total

(b Quotation for May 1971.

Price per unit of quantity

index number for WOREINC CLASS FOR AURANOAbab .-.tv

Total

Honey

(1) Sugar
Medium

(2) Gur-T-
Superit™

Total

tiumber ,ub-grov

Brooke Bon”™

Total

numbtr sab-group

(™ rAPul”™ ®tid pulse

pfoducts.

(c) Oils

((HMutton, fish and
of Wik ana  milh
products-

(/iCondiments and
ipicet.
and
(g)/tygee[{%%mp?rod‘ww.
(A) Fruits and fruit

products.

(/) Sugar, honey ano
related products.

(/) Beverages

Total

ffiunbtr—Food

Weight Price per unit of quantity

Unit of propor-
Quantity tional

0 to total Basic
‘expenditure Price

Cup 4* 28

48-20

9- 26
6- 14

100-00

(1) Quotation Par Mareb 1971,

June
1971

7

219

2;5>~

161
322

2/6

134
188

J7J

183
236
194
198
188
287
136
219
216
171

197

ndex Number

July
1971

8

306

162
372

234

137
188

J72

182
248
192
198
188
287
169
306
234
172

200



Articto

Il. Fuel sad
(1) Firewood and chip*—

(O Mixture
(H) Babhool
(2) Kerosene Ordinary.

(3) Match Box Wifflco,
Horse Brand.

Total .

Index Number Croup H-

ni. lloosing—

Kent— .
House rent for selected
lenements.

Total

Irulex Number Group Il1.

IV. Clothing and Fool-
wear—

(a) Clothing—

(1) Dhoti 8 2 mts.
length and 119 to 121
cnu. width.

(2) Saree7-3to8-2 mts.
length and 102 to 152
cms. width.

(3) Cloth for trousers 89
to 97 eras, width.

(4) Long cloth 89 to 97
cms. width.

(5) Coloured fabric 67to
69 cms. width.

~ub-group
(6) Footwear—
Shoes—
(O Bata Co.
(«)Flex

| Weigt
Quantity
iflxpeodiiur*
50 sticks.
P.M. - 100’00
100 00
Periq.
metre.

25-80"1

30-75]

4-44

0-60

21-A5]

30-75J

08

fndex N

proper- |
Unit of tional to i----------------
: total 1 Basic
Quantity expenditure* Prige

94- 92
5- 08
100- 00
) Bundle of 3- 84 0- 50
Madrasi 100 leaves
>2) pan Finish™- . 1- 1 -
~MAWIth Masa’a Bida o 0-04
50 gms. 4- 36 0-41
(4) Katba— N 1- 78 0-72
Kanpur ” /
12-17
Number Sub-group
Ib) Tobacco and Tobacco
‘products-
(@) Bidi— Bundle 15-38
Totapuri
@ .]ar_da—. Packet of 3- 18
Hazivazir
25 gms.
7«Jrx  Number Sub-group
VIb).
(c) Household Utilities—
Utensils Brass—
Lota (Poona Market). Each 2- 55

Total

Index Number Sub-group
F(cX !



CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR AURANGABAD CfTy LABOUR GAZETTE-SEPTEMBER 1971

. . . ASSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR AURANGABAD CITY—«oot(L
Price per unit of quantity

Wweight | Index N
ropor-
Unit of | fionalto Price per unit of quantity Index Number
Articles Quantity | total Basic Weight
expenditural  Price Unitof propor-
Articles Quantity tional to )
total Basic

expenditure price

Rs. P Rs. p
{.d} H™axhing Soap—
(1) Laundry-
Ordinary washing and: Per piece 0-20 0-20 | ih*fgecreailonand Amuge-
ironing of cotton mem—
shirt. Cinema
(2) Washing Soap— Lowest class Full 6- 90
Sunlight Cakt 0-65 0-65 ticket.
Total 6- 90
Total
fudex Number Sub-group
uii'’x Number Sub-group uhl
p(d).
(e) Medical carte— (')mLLaizgt’?g;t_and Com-
(1) Patent Medicine, Two 0 12 0- 14 0- 14 (1) Rail- 1-30
Anacin. . tablets. Fare for 50 k.m. Full 6. 19 1-04 .
(2) Mjxture (Daily) .. Per day. n. 68 1-00 1-00 ticket
2) Bus— 1-70
(g.T.fareforSO miles. 5- 30 1- 50
Total
(3) Postage— 010
()Post card Per 1-10 0-05
Imfex Number Sub-group card 0-60 0- 60
(2) Money Order . Rs. 30. 0-45
U "Pergonal Care— Total 12- 59
(1) Hair QOil, Tata Co. Small 2.23 2-50
bottle.
(2) Barber charges— | ‘Index Number Sub-group
(I) Hair cut andj Adult M3J 1-27j Hi).
shave.
(1)) Haircut o -8 0- 92
(h1) Shave as ->3J 0- 37J V. Miscellaneous Group—
(3) Toilet Soap—
i.11 Life Buoy Cake 0- 76) 0- 76) (a) Pansupari 12- 17
{U) Hamam 0-76/ 0-77/
~) Blade Si ] 5 okts. of (6) TobaccoandTobacco 18. 56
ade Six mornin S, O Products.
9 J)blades 0-58 0-58
each. (c)Household utilities ..
Total (</)Washing Soap 14. 13
(e) Medical care 12-28
Index Number Sub-group
Ftf). (PPersonal care 17-59
(9)  Education (x) Education and 3-23
Reading— Reading.
1) School fees  for Student. i N -
( )Std. oot u 4.98 4-98 (A)Sginig;t:atlon and Amu 6-90
(2) School Books, 0-95 '
Prathamik ganjt. 3 0-93 (f) Transport and Com- 12-59
(Govt. Publication) munication.
1 -
Tota Total 100-00

Number Sub-group
rit'f

Index Numberfor Miscelle”
eema Group V.
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A fall of 4 poinh

In July 1971, the Consumer Price Index Number for Working Class fo
Nanded Centre with Nise ye;ir January to December 1961, equal to J00
193 being 4 pkMnts bwer than that in the prcctMing month.  The index relaj
to the standard of life ascertained during the 1958-59 family living Sury,
al the Nanded Centre.

The index number for the fix)d group decreased by 3 points to 204 due to the
decrease in the average prievs of rice, wheat, jowar, mutton, fish dry (bombil)
and ghee.

The index number for the fuel and light group decreased by 17 points
179 due to the decrease in the aM'rage prices of firewood and chips and kerosene,

The six monthly house-rent enquiry, ending June 1971 was conducted ig
the month of July 1971 al Nanded by the Ofiice of the Commissioner of
Labour, Bombay. The house-rent index was calculated by switching over
to the new method (Chain method) which is more scientific and adopted by
the Labour Bureau. Simb in the ease of B<>mb;iy, Sholapui and Nagpur Centres.
The rent index, however, remainded constant at 136.

The index number for the clothing and footwear group remained stationary
at 1%.

The index number for the miscelbneous group decreased by 2 points to 173
due to the decrease in the average price of pan leaf.

CO.NSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
NANDED cm*

(Average prices for the calendar year 1961 -100)

Weight Group index Number
Groups proportional
to total June July
I cxpaiditurc 1971 1971
L Food . 61-46 207 204
U. Fudand Light .. 1 5-88 196 179
111 Housing 4-62 136 136
IVV. Oollung and Footwear 12-22 194 194
V. Miscellaneous 15-82 175 173
Total .. 100 00
. 797 |
Ctmsumer Price Index Number . . [ 79J

1 | I
*Details regarding the scope and nsethod of compilation of the index will be found oo
pages 1107 to 1112 ofthe March 1966 issue of Labour Gaieite.

Note.-~Jo obtain the equivalent old index number on base August 194) to July 1944-
100, the new index number o0 base 196U100 should be multiplied hv the lioJtiai
actor U. 2 4S. r .

MEILT ITIUTA 1iditivecrs AUl

Weight
propor-
tional to

total (a-
penditure

Unit of
quiintity

2 3

Kg. 13-02
6-81

30-64

Total

Numbrr

u pubt

* (/) Oawran (medium)

OrenwJa* Punjab
(medium)

Without husk

0) Oriddal, without

Mj*"Mwurdal—
(«) Bin
(t) Medium

Indfj  Namier
poa”™ I li).

(() Oita ttiui Fat»—

! (1) Grouadnut,
I Meetlutel (Radiah in
Colour).

Total

Ntuttbfr Sub”
1(«).

(U) Qu<au>B

VVUE RITIYy Lidoo 11U

Price per unit of quantity

>+05(0
1-00

0-7(»(ii)

fialiidcusL vy

Index Number



Krtkin

/) Afattaa. FWt
Em—
O) .Muttoa-

(O Goat moat
(«) Beef
C2) Fiah (dnr>_
(11 BomM
(f) Zinga
(3, PBh(frBah>-
Varirties availabk
Jaae 19:1-
(0 Rahu
(st) Kataroa

Varieties aTailabk
July. 1971—
U> Rahu

Kaieraa

I>dex  Ainjtkrr
ff nay.

(<) Mia
diicti—

U) taaec CBufiaio)

Total

Weight |
Uoii of  ptoportio* 1
quantity nal to total,
eapcnditure;

200 ml

>l | Kg.

5a6-1

O) SftH wiiitt

(2) Turmeric Khsadeki

"'ufs.'S.iJa;,

0*24

K«

WI) Oawraaj (iae<L) ..

«) Taoaarind. <*417*11

200 gms.

(3) Ujxe0 spfaee, Boj»«r

TaU)

50 gtna.

B
p

I'rk«poruo.,ofqua™™ny

ask
ttea

June
1971

300

0-29

S’Sov
300J
0-27
0*28

Ha. P

2-72
2-36

5°L0

2-50
3.00"

0-20
012

5-87
3-37
0-28
0-30

1971

4rtic»*

|i) Brioj®™*

f4l 1O\
ifi) ore®"
laflicOawatban

o( 3""“%

Available in
...... s o' .

< O -

iI'Lu'SifioB™ )

Total

roductt—
Fl) Banana—

(1)), Medium
yii) Small

Total

(sl pposrsen
Ktlaltd ProdueU—

1) Sugsr-
( )(O Dgrati®

rt) Qux—
(0" Oiwrae Ist </alrt)
(H) Oswran 2na Qu.-
of*7¢

Weight
Unit of  proporiio-
quantity nal to total
Bspenditure

2 3
1 Kg. 0-69
at
K. 0-97
»m L
250 gms 0-30
250 gms. 0-39
»
SO gms. 0-54
230 gms. 1-20
250 ‘zms.
4-29
Dozen 0-87
0-87
Kag. 3-57
200 gms. 0-70
4-27

O« NANTOD

Price par unit of quantity

Basic J

" une
price 1971
4 S
Rs. P. Ra. P.
0-30 0 401
0 26 0 25 f
0-31 0191
0-31 0-24/
oil 0-12
0-21
013  o14(i/)/
0-0s 0-10
0.f9 _
0-14 81? }
OH
0-23
38 0-7S 1
0-29 O-6rf||0}/
022  0-4btlv)
M7 191
818 ox

0
0

July
1971

6

8:384

0211
0 31/

0 20
19 0)1
laniiy/

0 10

1*87

Indez Number

Juns
1971

7

115

69

109

99

2:0

126

ns

213

213~

163

240

1S8

94
182

99

2C0

121

13C

215

273

160

290

1T



|
Weight |

i B propof-
Unit of ;5{oRa to
Ousoiit total
lexpeoditure
Packet of
X3 gm*-
Per Cup 4-4
3-62
I
S«i>-
53-29
ereal
S-64
Pulao
484
6-23 i
and E
Milk 483
and 7-12
Veie- 4-29
“ruit* c-ot
anJ 4-27
’ 3-02
B 100 00
aa
20 Kgs. 80-76
itr mm Per litre. 13-99
Hone Per Bos 3-23
(30itickt)

al

Price p«> unit of quantity

Basic Juns

price 1971

RJ. P. Ra. P. R«, P.
0-35 0-.SS'l 0-55
0-33 0-331 0-33
007 0-13 1

004 0-h4(i)J 0 040i)
1-66 3291 3-00
1-57 2-771J 2 62
0-26 0 12 0-61
006 007 0-07

IirY (YAavwatimniEar Armvil +OQ71

June

Real
selected
Tot**
for Group
(lothi= +©d
S*«**
doth for Trou«r*,
V6D
Lo

Colourenf”"@> *
Total

fjumbtr for

(J, Foot»ror--
(2) ChaPP»'*7,,
area-

({,) Caroaa Bahadur.

Total

) fhnint
Faottte*”

Total

Weight
Unit of t_DI'OIIJC;I’-
i ional to
quantity v

sxpenditurt

100-00

100 00

11-53
19-77

1-3«
27-4«
31-21

Per Sq
Metre.

99

» o

91-57

Per Fair 4-a9

09

eer Fail

ae
*y

1-43

91-57
8-43

100-00

l

Friee par uni* of

Basic Jane July
Price 1971 1971
5 6
Rg. P Rs. F Rs. P
5-47 7-43
2 92 2 02()
1-24 1-76 1-72
2-74 4-S« 4-93
1-44 3-26 3-27
1-<I 3-78 3-79
13 02 3(ii) 27- 43)
28 53 28-531
4-45 10 00 1C.00’'I
6-8 10 00 10-0) i
8-35 |4-2§
8.63 14-43 )

!

1tMlex Number

June
1971 fg%
7 8
136 136
236 236
187 187
142 139
177 180
226 227
209 209
190 296
118 169
183 183
/69
196
19 173
i
!
/9« 20t



Artidea

e) ranjuoari__
(1) Pan leaf—
(O Local medium .

(H) Local inferior

(2) Pan finished without

masala. .
(3) Supari Manglori

Total

ndex Number for Sub-
group P(0).

b)T~cco and Tobacco
(1) Bidi Kalilakali

(2) Cigarettes— |
() Golkonda

11} Charminar

(3) Jarda

Brand. Oadhi

Total

tdex Number for Sub-
group ytb).
2) Household UtUItiet—

(1) Utensils Brass—
Lota, PoQn"

2) Ute”Niis Aluminjum—

Jiurn—
gﬁggg”a without

Total
ndex Number ¢ . o .
gro”™P y(e).
JI"nxhing soap—
Taundry ordinary
®"<l iron’ng
i ’oaP Shams
Washing soap

Total

ndex Number for Sid>-
group y~d).

Unit of
quantity

Bundle of
23 leaves.

>» [

Per Vida.

SO gms.

Bundle of
2S Bidies.

Packet of
10 Ciga-
rettes.

o o

Packet of
23 grms.

Per shirt.

Per Cake.

Weight |
propor-

tional to
total ex- |

pendiiure

Price per unit of quantity

Basic June
price 1971
5
0°23'1 0-20'
0’20/
012

0’05 0.05
0-50 0-50
0-20 0°20
0°32'1 0’321

-UMfiR

(/»"’Sda.Tila»n>-~

R Doctor’s
“dilylsb™’-

Total

Number for
~MouP

persona! care-
~il'Tat3'”co- Coconut

(2),&c"SVbave
i ) Hair cd ]
(7) Shave

Hama™
(/) Lifebuoy

f4) Blades—
* (/) Bharat

(/) 6 Nlortsioi

Total

(,) Education and Read-

Slchool fees for VUI

Standard.

“iiIFKiSr v.cb.=
Ganit .«
Total

Index Number for Sub-

group y

(h) Recreation
Amusement—

(1) Cinema-
Ci) Lowest Class

Total

Index Number for StA-
Group yw.

NUMBER FOR WORKING CLASS FOR Nanded

weight | per uujt of quantity
. propor-
Unit of  tional to
quantity  total ex- Basic
penditure Price
Ra. P.
2 Tablets o’
O’lo
Bottle .. 0737
Per day 0’62
Smail 4-20 2-23
bottle.
Adult 1-2Q 1’n
o 0-76
o 0’40
Cake 1°93
0-75
Pack't of 0 07 ’33'
10 blades 07331
2 pk’s. of 5 0°65J
blades each
student.
Per copy
1
ticket.

Qty—Qtyq,
Number
218 218
202 202
210
210
200 2tn
)
(i
200 | 200

1



CO>SL MLR FRICJI

Articks

(O Tramport and Com-
municaiton—
(1) Rail—
(O Fare for 11l Clas-
50 k.m.
(ii) Bus—S. T Bus fare
for 20 miles.
(2) Postage—
(») Card

(//) M O. Charges fo.

(3) Rickshaw Fare
for 2 milas.

Total

Index Number tor Sut
group r (i)

Miscellaneous—
(al Paiuupari

(h) Tobacco and Tohacci
Products,

(c) Household Uiiliiies

(<i) Washing soap

(<) Medical care

(/) Personal care

(9] Education and Read-

ing.
(A) Recreation ani
Amusement.
(/) Transport and Cora
munication.

Total

Index Numberfor Group !

LABOUR GAZEJTESEPTEMBER J97J

INDEX NUMBEA FOR WORKING CLASS FOR NANDfcD Qi

Unit ol
quantity

2

Adult
Ticket.

Single
Rs. 30.

One Pass
eager.

Weight

propor-
tional to
total es-

penditure |

3

7-94

3-14

0-57

3-29

14-94

13-66
16-97
2-39
10-26
14-83
13-40
6-73
6-62
14-94

100-00

|

Price per luutol quantity

Basic
Price

4

Rs. P.

104
1-00

0-03
0-43
0-22

1-30
1-13

0-10

0-60,

0-40

July
1971

6

Ra. P.

1-40

0-10
0-60J
0-30

-G

2j4
203
124
126
211
210
200

137

hj

>6)

139
21
2'4

126
211
210
200
132

LABOUR GAEETT&--SEPTEMBER 1971 U3

jalgaon?
187—A rise of 2 points

In July 1971, the Consumer Price Index Number for working Class for
Jalgaon Ciy wi’h base Calendar Year 1961 equal ’0 100 Wis 187 being
2p?in's highenhan that inthe preceding mon’h. Tl Inocx rclatesto the
Consumption of pattern revealed during the year 1958-59 ftimily living survey
for Jalgaon City.

The index number for the food group increased by 4 pein’s to 203 due to
arise in the average piices of lurdal, moongdal, gramdal, uriddal, ghee,
pota oes, onions, garlic, other vegetables, and gur.

The index number for the fuel and light group remain.-d steady at 178.

The index number for housing decreased by 13 points to 123 due to a change
in he method of calculation (chain metnod) at the time of six mon hly
house rent survey.

The index number for the clothing and foot wear group decreased by | point
to 172 to a full in the prices of clo’h for trouser, and shoes (Carona).

The index number for the miscellaneous group increased by | point to 163
due to a rise in the average price of hair oil and railway fare.

Final Index Number 187.

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
JALGAON CITY

(Average price for the calendar year 1961 — 100)

Group Index Nuiribcrs

Weight
Groups proportional
to total
expenditure June July
1971 1971
| Food 60-79 199 203
11 Fueland Light 7-20 | 178 178
Ill.  Housing 6-11 136 123
IV. Clothing and Footwear 10 29 173 172
9. Miscellaneous 15-61 ’~ -.62 163
[
Total .., 1CO-00 |
Consumer Price Index Number i8S [CIa.

«Details regarding the scope and method of compilation of the index wiH be found ofl
MOM 758 to 760 of Ibe JanutfrV 196® Ksue Of'toAowr Cnywre.*’



Weight
Unit of propor-
Quantit> tional to
total ex-
penditure
2
.. Feed Qroap—
(0" Cereals <Buf Certal
Praditcu—
(I> R»oe kg. 6-72
(2) Wheat 10 89
(3) Jowar 21*16
(4) Grinding charges -
. For cereab 7 kg. 1*94
Total 40-71
eadrjr Numbrr for Stib-
troi ¥ 1 (a).
b} Palset andpalst Pro~
dt™tt—
(1) Turdal—
(.1} Jaiaa kg. 3*79
00 Gawran(Bhirwa)
(2) Gramdal 2*13
(3) Moongdal—
tfi With busk kg 1*35
(10 Without husk o
(4) Uriddal__
(1) With busk kg 0*86
(1) Without busk
Total 8*13
Index Number for Suh-
troup 1 (6).
(C) OlIU and Fats—
(1) Groundnut oil
(2) Vanaspati dalda

(loose)
Total

loti*x Number
Liv~ttn 1 (']

Price per unit of quantity

Basic June
; July
Price 1971 1971
R». P R». P R* P
0-63 1-05 1-03
0*46 0 92 0%90
0*33 0-70 0- 69
012 0*22 0*22
0*73 ,- 74| 1-87'1
0*66 1-67J 1*67(R)J
0*58 1*16 1*17
0*70 1-67T 1*69'1
0*83 1-79) 1*81 J
0*65 2*00'1 2%00"1
2*491
0-83 2 52j
4*47
2*92

227

304

Unit of
Quantity
@ "
.elfcied
{) K»™»'
Total
1%
Total
230
305
kg.
) BWI'. e
250 g.
kg.
Awda
(4) Coriander 280 g.
<Vgm.« M-o"* .
whole).
(|i§ Uho)ti powder 200 gr.
250 gr.

(6) lire

Total

Usmber for Sub-

Weight
propor-
tlonal to
total ex>
penditure

4*38

0-91

913

0*29
0 30

4*56
0 24

1*86

0*37

7*62

Price per unit of giuotity

Basic | June July
Price 1971 j 1971
4 5 6
Rs. P Rs. P Rs. P
1*45 2*75 2*75
2*72 6007 4 corl
2*70 5-00 3*t0
214 4-00
1*05 2 17
1-79 3*00.
2—50 ceep 3*17
Ml 2*17
2*68 evep 3*00.
0*77 1-50 1 50
3*71 Til 7*43
0 13 - 0-19
0 12 8 -}_@} Mg%
0-34 0 68 0 67
1 65 5-82 5*70
0-31 0-63 0-t6
4-95 11-22'1 11 221
1*79 179 174
0*68 1*22 1*22

ladei Number
June
| Jnly
1971 1 171
7
190 190
193 16t
790 78(5
195 195
193 200
795 795
152 iS2
260 197
3sl 345
203 213
163 162
179 179

290 ’ ’



Articles

| VfgetabU and ytte™
bJe Products—
|) Potatoes—

() Big

(17) Small
) Oaioos—
(i) Red

UO White .

3) Garlic

1) Other Vegetable h

wrieties selected /or
une 1971-
Gg Bhendi
(2) Pumkin
(31 DoJka .o

rteties selected for
alv 1971-

(1) Mulley

(2) Padwal

0) Coavlisneng

Total ,,

dex Number foe Sub-

roup 1{g).

j Fruits and FruitPro-
luets—

J) Banana—»
(7) Big -
(77) Smau *

Total

ndex Number for Sub-
group 1 (A).

J Sugar, Honey gnq
re'ated products__
(1) ~ugar .
(2) Gur—
(7) Kopergaoa 1st
Quality.

Total

I T T A T T

Unit of
Quantity

ikg.

*o .

Itg.

230 g.

230 g.

99

dozen

»>

kg.

»

Weight
propor*
ttonal to
total ex-
penditure

1*13

0*86

0*34

2-92

1*61

1*61

3*60

1*63

7*23

Price per unit of quantity

Basic
Price

4

Rs. P.

0*28
0*24
0*27
0*27
0*20

0 23
0*1.9
0*13

004
0*13
0*26

0*29
0*23

1*23

0*57

June
1971

0*41
0*32 JS
0*131
0*20J

0*49

0*231
0*11 >
021

0-60R1

0-30r/

2 04

1*37

July
1971

6

Ra. P.

O*38j
0 23
0-23

O*30

o=l
0-24 1
0-281J

0*78'1
0*63J

1*93

1*73

nd Pu””’

taojes

Total 1

»0<i

| Mulle®' £

Pro*

dim** al

1 kb»s a®@ "

HO®®™"

Totai

fjumber /o'

A, roup.

“ () iCbaf
(If) Dba**~

(lin Adia’o™ >
“Jo'S™NrBrand e

(11 Elecirici’y charges ..
H/ sehMd™” W»®"

Total >

Unit of
Quantity

Pkt of
50 g.

»F

Cup ®"
3i 00-

Y! k8>« ..

Unit.

Boa

Weitht
propor-
tional to
total ex-
penditure
3

2-11

2-73

5*84

40.71

8.13
8.37
3*29
9.7'3

7-fr2
5.b7
1.61
7*23
3*84

100-00

78*30

eeee

11.40
6-28
3*82

100.00

Fricc For uiie o1 Qualiuty

Basic
Price

4

R*. P.

0-40

0*41

0-12

3*39
3*15
2*71
0*45
0*30
0*06

June Ju'y
5 6
Ra. P. R« P.
0*33'1 0-53
0*351J 0-33
0-23 0-23
6*301 6*30"

6*30 1

6*50
3*20]

5*20
0*58 0*58
0*32 0*32
0*08 0*08

June
171

Nunta,



Unit of

Article* )
' Quantity

111. Housing—
(1) Rent-
(i} Rent for selected p.tn.
tenements.

Total

Index Number for tH
Group

IV. Clothing and Foot

wear—.
(a) Cbriblng—
(1) Dhoti per oq
mt.
(2) Sare« .
(3) Cloth for trouser . .
45> N .
{ii Coloured poplin . o

Total

Index umber for Sub"
roup 1V (a).
((% foput-ve.g:\r)—
(1) Shoes—
(0 Suta Co. per pair..
(it) Carona Co. 99 e
(2) Chappals—
(O Bata Co. "

Total

Index Number for Sub-
group /F (6>.

V. Clothlng and Fool-
wear—

(1) Clothing

(2> Footwear

Total

tndex Number /nr Croup
ZF
Misci'llaneoua—

(a) Pan Sup<iri—
(1) Pan leaf—

(O Akdd pan Bun lie of
(2) Pan finished— 100

(/). With Masala
(3) Supan (Maoglori)
(4) Kaiha—

(2) Kanpur

Vida
250 g.

30 ¢.
(If) Belgaum v
Total

I»dtx Nurffber for SiJb-
group F (a).

Weight
ropor.
tﬁ))nal to
total ex-
pcadtlure
3

100 00
100.00

17.82
27.13
0 31

32 06
14.36

3.33

8.10

91.90
8 10

100 00

5.39
2-81

0-83

FOR JALGaUn

Price per unit of quantity

Basic
Price

4

R*. P.

7.67

1*23
1-24
2 13

161
2.13

17.20
18.78

6.23

0.53

J re
1971

10*42

213
1-74
4 66

3 31
3-51

59633

10 00

R». P

10*42

213

1-74
4 68
3 30

29 65

lot

12!

1
2 72 1% &

hd
0 f2% 171 RJ

rJJ

Price per unit of (Ju<atity

Weight
Unit of | F;Ii'gr?glr- Basic
OuaOttiy to totalex- price
pendituie
3 4
Rs. P.
Bundle of 3-80 0 19
e 0 i9
>» *x
pkt. of 3 34 0-24
@ ftrand*, 08
oo 0-23
99
9-34
Total
for Sub-
‘(Pootia) ikg = %8 353
% ee  ares 3-43
I nta
3-28
Total .°
D) waxh'@* Per piece. 234 0-10
Bar 1-~ 140
501
Cake .. e 0-40
9 98
Total
Salt
c.w.b Small 3*80 130
_— o bottle.
yruO.
11*98 0-38
(2) Daily mixture ., perday ..
Total 13778

Tt NiErnhrr fAr Ciilh

J.nc
1Z/1
5
Rs. P.
0-30|

0 301J

0 45}
0 48 |

8*'3
8-301J

018

2-10'1
0-73J

1*50

0*62

J.ly
1971

6

Rs. P.

0 301
0 30J

0-43'1
0 48]

8-83'1
8-30J

0-18

2-10"1
2-73J

1-50

0-62

Index Number

Ju ne
1971

7

158

198

773

248

248

180

169

100

107

Juue
1971

158

198

YAN]

248

248

18U

169

272

100

107



. Weight
Articlte Unit of proportion-
Quaotily | al to total
eap«>ditur*
i’y eart__
(1) Hair oil—
Tala Co. sSmall
bottle.

(2) Barber charges—
(1) Hair cut with shave Aqu1t

(1) Hair cut

{Hi} Shave

(3) Toilet Soap—
(1) Life Buoy Cake
(I1) Hamam cake

(4) Blades—
(1) Bharat Blade

(10 Six Moraing

Total

Number for Sub-'
group
Ig} Education and Rtad-
ing—
(1) Bosks
(Bal Biirati Chauihe copy

Pustak%
(2) School fees—

For VIII Std.

Per
Student

.m.
Total P

Index for

group kfo.

(A) KecrtaHon

Antutt'ntnf—

(1) Cinema
(Lowest class)

Total

Index Number for
8roup k().
Transport and
municaiion—
(1) Hail— Per
Railway fare 50 kni. pgajseoxer
(2) Bus fart—

S, T. Bus km, (Full
ticket). v
(3) Poetage—
U) Siatit card
~i) M O.
Rs. JO.

Per card.
charaes
Total

ATimbaz' lot Sui>.

Price per unit of quantity

Basic
price

Rt. P. R* P.
2-40 2-37
1-23'1
1-00 )
0-30j
O-Tj-j
0-73J
0-50-
0-30J
2-00
5-QQ
1-JC ‘4,
1-15 1-13
0-10) 0-101
60/ 0-60/

209

133

115

167

fi/

Unit of
Quantity

dTO
J
d
Tote’
Cre””

209

143

115

I«7

"ijr*

Mot per uah of gatotHy

Weight

proportion-
al to total
expeoditure

Basic
price

3

1106
9 34
3-28
9-98

13-78

13-34
8-88
6 69
17-63

100-00

(/) QuofiUioH fur Augui:

1970.

lodci Nugi)”
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~ISONffIR PRICE INDEX NUMBERS FOR WORKING CLASS FOR POONA CITY-eontd

173—Index Number Remained Stationary

In July 1971, the Consumer Price Index Number for Work'ng Ch«
Poona City with b*se c..Lndt.r year 1961 equal to 10J was 173 being no ¢™
than, that in the preceding month. The index relates to the cjnsump”iJ
a pattern revealed during the year 1958-59 family living survey, for Poona

The index number for the food group remained steady at 185.

The index number for the fuel and light group increased by 2 points to Il
due to a rise in the average prices of firewood and chips and charcoal.

The six month’y house ren' enquiry ending June, 1971 was conduced-
the mon h of July 1971 a* Poona by he office of the Commissioner of Laboi?

Bombay. The ren' index declined by 6 points to 113 due to swi ching overj
the new m'thod (chain method) in calculating he house rent index which?

more scicn ificand adop'ed by the Labour Bureau, Simla, in .he case of Bombay
Sholapur and Nagpur Centos.

The inJ3X number for the clothing and footwear group increased by 6
to 176 due to a rise in the prices of saree and coloured poplin.

The index number for the miscellaneous group increased by | point to ijj
due to a rise in the average prices of washing soap, and railway T-re.
Final Index Number : 173

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
POONA CITY

(Average price for the calendar year 1961 = 100)

Weight Group Index Numbers
Groups proportional
to total June July
expenditure 1971 1971
L Food 55 85 185 185
n. Fuel and Light 6 89 170 172
HI. Housing 6 65 119 113
IVV. Clothing and Footwear .. 10 31 170 176
V. Miscellaneous .. 20 30 157 158
Total .. 100 00
Consumer Price Index Number .. 173 173
» JPIrs come-iilation of the index will be found on
pages 727 to 730 of the August 1965 issue of Labour Gazette. For Errata thereto, w
page 217 of September 1965 issue. V. «« u .

Weight Price per unit ©f quantity Index Number
Unit of  propor- - '
Artic«« quantity tional )
to total Basic une Jul
expendi- price 1971 1971
ture
1 2 3 4 5 6
Rs. P. Rs P. Rs P
AnfroJucU- /
1
0-76 1
kg. .. kel 1-23 1-23
(2) Wheal 11-28 0-53 0-% 0-90
R R
(3)Jowar 8-39 0-45 0-77 0-77
(4) Bajri M 3-08 0-51 Q-79 0-80
(5) Grinding Charge#— .
For Cereals 4Kkg. .. 1-42 0114 0-20 0-20
Total .. 37-98
Number for Sub”™
group 1{a}
(b) Pulses and Pulse
Products—
Turdal—
Laxmi Chhap oi
surti (Fine) . kg 3-80 0-80 1-85 2-00
Gramdal 1-81 0-60 1-22 1-24
Mungﬂal—
Without Uiuk
(Medium) 0-68 0-82 1-99 2-01
Total . 6-29
[ J

Index Number for Sug.
roup J ib).

R 4499—10



CMNSUMBW PRIt™ INDEX NIIMRER TOR WORKINO OjISS TOd ,,

KnkJea

MArtstindnut oil
Karadai oil
VMaspati (Dalda)

U-oose)

Total

frrdrx  Ntmrhrr for Stds-
mX>ar /(cl

f'G Mirttoti, Fith

F-ttu—
Mvttoit—
Goat Meat
Sheep M'at
fDr
Bomb)ll,)(Big)
Bombi, (Small)
Zinea
. Fisk— i
Va-irtiM«.tected inthe
nth of iilinc
=

tA Batter fish
t/j'Fk>mbay Warnb .
(rht Amlj

Vaneties sekcted in the
~nth of  July

(w>Butter fishWamb

Gu) Amli
Pgga (Hen’s,

Total
fitonbtr for

{9 Milk ind

M>flc bufialo
Ghee AmuJ (turned)!.

Price pT unit of quantity

. Weight
Unit _Of propor-
quantity tional Basic
to total Price

expenditure
3

Rs. P.

2-32

JUHC

Rs. P.

4-64
2.64

POON

iniip I1(h}.

o AM W -8

Nt Ve | =l Wil i Vilfel A L&V &

price index numbers for working class for POONA arr

Weight Price per unit of quantity
Unit of t?gr?gﬂ'o Index Number
quantity .
total Basic June ul June
expenditure  price 1971 197){ 1971 igll
4 5 6 7 8
Ri. P. Ra. P. Ra. P.
015 0-33 0-84 0-83 255 252
0-84 2-11 2-11 251 251
Tots*
266 266
hies
0-29 0-46) 0-50'1
166
0-23 0-40J 0-41J
Sup 0-92 0-31 0.30-, 0-34'1
90 107
. 0-24 0-201J 0-251
small Si« \ 0*56 0-49 0-78 0-77 159 157
on 0°7) 1-16 1-23 147 136
TejSTtwit- % 56% %%%1
Cew - -04 > 191
(1 e ada 0-41 0-87J
~HToodli
AT -69 0-91"1
uly 2% 3 0-53 ¢87 1%0
Tondli -42 B
Ghevada
Total
jtx Jed 1&?
{1) Pntts Fnrits\
Products— 0«9 ) | 1-00'1
BuiaOB— « 1-00 -
Bl Sias ( 8 198
o 0-39 0-73J 0-75J
SmailSisc
Total
Mex NnrdMT for Stb- Jog IffH



CONSUMER PRICE INOBX NUMBERS FOR WORKING CLASS FOR POONA CITV-ootMj

Weight Price per unit of quantity
Artkkt Unitof  propor-
quantity tional
to total Basic

expenditure price

(O Sugar, Honey and
Related Products—

Sugar

Total

Index Humber—Sub-group

1(2).
(/) Peverages—
Tea leaf—
Brooke Bond Packet of
(Medium). SO gs.
Lipton (Medium) o
Hot drinks—

Prepared Tea Cup of 3j

Total

Judex Number—Sub-group
Q)

1. Ffxxl Sub-grouna—
(0) Cereals and Cereal
products
(6) Pulses and pulse
products

(c) Oils and Fats
(rf) Mutton, Fish and

, Eggs

(e) Milk and Milk
Products

() Condiments and

spices

(?) Vegetables and Vege-
table Products

(A) Fruits and Fruit
products

(O Sugar, Honey and.
Related products

G) Beverages

Total

Index ffumter group J ,.

consumer price index numbers for working class for POONA CITY-contd.

Artkim

(J. Fuel aad Light—

(1) Firewood and chips
(Raywal medium).

(2) Kerosene, Chavi
Brand.

(3) Electricity charges ..

)
(4) Charcoal—
(I) Big Size

(ii) Patti or Rawal

(5) Match box (Tekka,
JO sticks.)

Total
fadrx Nun”r Group UD

11l.  Honsiog—
() Rent for selected
lanements.

Total
ludtx Numbtr Group 1113J)

IV. Clothias and Fdoa-
wear-
la) CiotUng—"
(1) Dhoti

(2) Saree

(3) Qoth for trousers
4) Long cloth

(
(5) Coloured Poplin
Total

Index Number Group (1P)

Eag.

b) Footwear—

(1) Shoos—
(t)Bata Co.

(iDFloxCo.
(2) Chappals—
(i) Bata Co.

(/<) Flex Co.

lex Number
Group (IP) (b).

Unit of
quantity

37 kg.
5 litres ..

Per unit..

37 kg.

99

Box

Per
month.

Per sq.
metro.
» oo

»» .-

Per Pair

99
99

oy e

Weight

proportion-
al to total
expenditure

3

30-63
24-03
6-45

35-36

* 3-53

100-00

100-00

100-00

3-57
29-86
5-25
11-76
40-44

90-88

4-27

4-85

9-12

Price per unit of quantity

Basic
Price

4

3-08
1-54
0-19

7-47
5-63
0-05

8-95

1-28

2-62
1-64
2-25

17-14
19-30
6-18
8-40

June
1971

5

Rs. P.

5-25
2-92
0-28

12-05'1
9-17J

007

10.93

2-21
1-96
5-00
3-09
3-92

29-65-)
33-95J

10-00"1
15-04/

July
1971

6

Rs. P.

5'37
291
0-28

12-42'1
9-49/

0-07

2-21
1-97
5-00
3-C9
4-21

29-65'1
33-95/

10*00"1
15-04/

!

Index Number

June
171

7

170
190
147

162

140

170

119

119

i73
153
191
188
174

no

174

170

J72

July
1971

8

174
189
147

167

140

172

113

113

\72
154
191
188
187

176

\76

170



A VI AT ¥ T

CONSLMM PRICI INDEX NUMBEKD r

(\YA CklhiM and Foot-

wear—coaid.
(1) Cleihinp

Total
farfc X Suinber Gnt”™ (/K)

V. “i“caHaanaa—

(u) fan-S»ifari—

(1) _Panleaf— .

Z) Gawran Kachhi ..
{2) Pan Finiahed—

(i) Poona Maaala
(3) Supari—

{I) Manglori

Total ..

Ititifx Stmbtr Subgroup
Fla)

(5) Ttib~co XHd Tobacco
Pl oduett—
(1) Bidieo—
U) Charbbai
(iz) Pawar

(2) Cigarettea—
(i) Cbarminar

(tf) Pile Hathi
(3) Chewing Tobacoo—

() Aol R NS 5

(t/f) Setara Jarda
Total ..

JiuPif* Number  Sob-Croop

Z»

(c) Hotue-hoU UrtUliet
Bt"m—

(1) Lota

Total ..

InOex  N»ntb*f Cfaaw

Uni* of
guantity

100

Each vida'

50 gs.

Bundle

Pkt. of

50 r- ¢

Wailbt

proir-
tional to

toWIM-
peaditure

3

90*88
9*12

100-00

1*08
1*12
1*57

4*47

2*56

1*94

1*92

6*42

4*76

4*76

Price per unit of quantity

; I June
Baaic Jul
Price 1971 1971
4 3 6

Ra. P. Ra. P. Ra. P.

0*33 0*66 0*63
0*04 0*10 0*10
0*45 0*56 0*37
0*13 0%26'1 0*26
0*13 0*407 0*40'1
0-20 0*50j 0°50j
0*37 * 0%42'1
0*23 8 §§ }' 0*32 ->
0-31 0-403  0*40j
\
\
714 15*33 13*17

= 7 T« MOONa cit,

I INI S

Wariuni

Total

Daily

In

jaa ToUl

cut "1

(i) 6-Mornins *e

Total

J/Ichool Free for Std.
,2)s250! Booka-BUt

Vaehan-

mala.
W Aakan
(iH) Apale JIM

1) New* PP« ,
g/ gakal tbaé)yaUy :

.1) Marath*
Total ..

(Vgm»rr5a6-r«»

TIATIIIV T 9 §JEe

Weight
Unit of propor-

uantit tlonal
q y to total

expenditura

Per Piece

Cake 7-37

11*60

Bottle of
70 ml.

2 Tablata
Par Day

Small
Bottle.

Per Adult

Per Adult
Per Adult

Cake
Cake

Bottle
Bottle

Packet of

*0
2 Packet
of 3 each.

nootb.

Per Copy

Per Copy
Par Copy

Per Copy. 2-S0
Par Copy.

u-91

VVAS TIVIIVIE Wi/ W T VI

Pric« per unit of quantity

Baaic June

Price 1971
4 3

Ra. P. Ra. P.
0*13 0*23
0*40 0*70

i

1*89 | (
0%12 0*13 /
0*37 0*73
1*34 2*40
0*75 1:62'1
063 0By
0*49 > 784\
0*49 B7F8)
1-87 3*21 V
0*46 O'bQt
0*43 Q 53j
0*60 063J
4*83 5*17
2*42 3 00'1
1*73 .
R
0*07 0*12 1
0-07 0-12/

I UNJTINAY Rl T,

Index Nuabw
June
197 1971
7 n
192 T
173 ITS
tai fSJ
123
121
12y 121
124 JJd
| 179 179
173 172
159 139
173 173
tis 111
172 172
m
127 127
17 17t
122 /aT



Price per unit of quantity rONSVMER PRICE INDEX NUMBERS FOR WORKING CLASS

rtidea Unitof  propertio- FOR CERTAIN INDUSTRIAL CENTRES IN INDIA
quantity nal to t_otal Basic | June
expenditure  Price 1971 following table gives the Consumer Price Index Numbers for Working Qass for
IV . gholapur, J n, Nagpur, Nanded, Aurangabad, Poona, Madras and Kanpur
5"?51u$1e t971 an%lgﬁﬁy 1971glo g P
. Consumer Price Index Numbers for Workinff Class for certain
: d - i . . .
f“onan Anuue industrial centres in India for the months of June, 1971
ma— and July, 1971
west Class Ticket .. 6-74
Bombay (a) Sholapur (a) Nagporfa)
Total 6-74 Groups J | Jul
June July June 1Jgu7|1y 1g7nle i 19u7¥

ambtr Sub-group

sport and Cant- .
o Pan, Supari. Tobacco, etc.

ioii—
;\g\ll\?\ye; Fare for pzigenger 6-46 0*98 1*30 1*40 Fuel and Light
;I;g:é— Housing
1212' k.mﬁius fare 11-43 0-10 o-1s™! 0 157 CJotbing, bedding, footwear
are for 48 kin. 1-50 1*703J 1¥70J Miscellaneous
ingle Card Per card 1*29 0-05 0-101 O-io-i Consumer Price Index Number
Ni. O. Charges .. Rs. 25 0-45 0-601J 0-60/
Jalgaon {b) I Nanded (d) Aurangabadio)
Total 19.18 Groups Juue July June
1971 1971 1971
199 203 207
Fuel and Light 178 178 196
1 Snpazi 447 Clothing 173 172 194
yacco and Tobacco %42 House Rent 136 123 136
»‘Hgghold Utilftias 76 Miscellaneous 162 163 175
shing Soap 11.60 Consumer Price Index Number 185 187 197
dical Care 18-72 Pooaa(b) 1 Madras (u) . Kanpur (c)
sonal Care 14-20 Groups June July June July June  Jduly
1301 1971 1971 1971 1971 o1 197
1 1048
674 Food 185 185 INR INR 1036
1o-18 Pan, Supari, Tobacco & Intoxicants .. L oo
100-00 Fuel and Light 170 172 761 795
Jothing . .. 170 176 912 912
itiHbtr Gro!™ y/.. House Rent .. 119 13 252 252
Miscellaneous .- 157 158 877 878

G) Quotation for the month of May 1971.
Consumer Price Index Number 173 173 904 915



LABOUR GAZCTTE—SEPTEMBER 1971

The Kanpur Consumer Price Index Number for Working Class for the n.
of July 1971, with base calendar year 1960 equal to 100 was 915 being 11 "
higher than that in the preceding moiVh. The index number for the f'h
the fuel and light and the m’sccllaneous groups have increased by 12,34

1 point to 1,048, 795 and 878 respectively. Whereas the index number
clo.hing giOup and housing have remained steady at 912 and 252 respectiv\"

The following table shows the Consumer Price Index Numbers for Bomba
Sholapur, Jalgaon, Nagpur, Ahraedabad, Madras and Kanpur on 3"
August 1939 equal to icfc. *

Month and Year Bombay Ahg;gda— Sholapur  Jalgaon Nagpur Madraa
June 1970 -
July 1970 774 760 958 979 966 811 a7
Augus. 766 756 958 984 976 820 o7
September 1970 770 768 968 984 997 826 a8
October 1970 774 786 984 o84 | 992 831 w01
November 1970 774 768 >N68 984 997 845
December 1S70 s 768 978 995 997 $"0 904
January 1971 ! 766 760 978 1,000 981 836 916
Fobruray 1971 ! 770 760 978 979 ’66 836 o1
! March 1971 778 760 978 968 955 836 903
April 1971 787 751 974 979 960 836 894
May 1971 787 751 968 973 960 836
June 1971 795 764 1,000 979 976 904
( July 1971 799 773 1,032 989 987 915

INDEX NUMBERS FOR BOMBAY, SHOLAPUR, JALGAON AND
AHMEDABAD ON BASE SHIFTED TO 1944 EQUAL TO 100.

ambay Sholapur Jalgaon Ahmedabad

341 348 324 25
%%3 348 332 262

B 0
341 3'4 265
W 3 5%
o e = o
339 355 339 262
341 355 . §§§ 262
345 \ égi . 262
349 ! ! 258 332
ggg ! 352 258 330
%4 E 5 %

Labour Intelligence

INDUSTRIAL RELATIONS IN MAHARASHTRA
REVIEW FOR THE MONTH OF JULY, 1971
itrial Courts and Tribunals

No. of
upplicutions,
etc. received

during the
month
2

Same of the Court Break-up of the applioa-

Under Bombay Industrial Relations Act, 1946
Industrial Courts No.

(fl) Industrial Court, 32 13 References.
Maharashtra, Bombay. Submissions.
13 Appeals.

Revision application.

1 Review application.
Criminal appeals.

1 Miscellaneous applications.

4 Appeals under Chapter VII

reg:S.0.s
Total .. 32
/
(h) Industrial Court, 29 References.
Maharashtra  (Nagpur Submissions.
Bench). 16 Appels. o
11  Revision applications.
Review application.
2 Criminal appeals.
Miscellaneous applications.
Appeals under Chapter VII
reg:S. 0.5
Total .. 29
U. (fl) Industrial Court,
Maharashtra (Nagpur

Bench). Cases under Sec-
tion 16 of the Central Pro-
vinces and Berar Indus-
trial Disputes Settlement
Act, 1947.
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No. of
appliciitions,
Name of the Court etc. received Break-up of the applicati
during the
month
1 2 3

Under Industrial Disputes Act, 1941

No.

Il (f) Industrial Tribunals, 78
Bombay.

References.
27 Adjudications.
37 Applications.
14 Complaints.

Total 78

(A) Industrial  Tribunals, 3 . Reference.
Nagpur. 2 Adjudications.
. Applications.
1 Complaint.
Total 3

IV. Labour Courts—

Break-up of the applications received under—

Name ofthe  Total No.
Court of Applica-  Industrial Disputes ~ Bombay Industrial Industrial
tions, etc. Act, 1947 Relations Act, 1946  Employment
received (Standing
Orders) Act,
1946
1 2 3 4 5
No. No.
1. Labour Courts, Under  sections 3 lllegal strikes .. Under sec-
Bombay. 10, 10-A, 12(5), and lockouts. tion 13-A.
33-A and 33-B.
3 lllegal changes.
Under  section 4 Criminal com-
3B@ ). plaints.
Under section . Submissions.
33-C (2).
Under  section References.
3NA

Miscellaneous 78 Miscellaneous
applications. applications. i
Applicarions un-
der section 78-D.
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Total No.
of Applica- Industrial Disputes
tions, etc., Act, 1947
received
3
No.
Labour Courts. 9 Under  sections ..
Poona. 10, 10-A, 12(5),
33-A and 33-B.
. Under section ..
33(2) (6).
101 Under section ..
33 C (2).
. Under section
36-A.
Miscellaneous
applications.
Total ..no
Labour Court, 150 14 Under sections
Kolhapur. 10, 10-A, 12(5),
33-A and 33-B.
1 Under section
33(2) (d).
26 Under section ..
33C(2).
. Under section ..
36-A.

5 Miscellaneous
applications.

Break-up of the applications received under—

Bombay Industrial Industrial
Relations Act, 1946  Employment
(Standing
Orders) Act,
1946
4 5
No. No.
Illegal strikes .. Under sec-
and lockouts. tion 13-A.
. Illegal change.
Criminal com-
plaints.
Submissions.
. References.
8 MiscellaneOus
applications.
2 lllegal strikes .. Under sec-
and lockouts. tion 13-A

13 Illegal changes.

4 Criminal com-
plaints.

Submissions.

References.
2 Remanded cases.

83 Miscellaneous
applications.
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Total
No. of
Name of the Court Applica-
tions, etc.,
received
1
4. Labour Courts, 18
Nagpur.
39
1
Labour Court,
Nagpur.

Wage Boards

No
under review.

Break-up ofthe applications received under*”

Industrial Disputes Bombay
Act, 1947 Industrial
Relations
Act, 1946 472,
U4<
3 4 5
No. No.
Under  sections Illegal strikes and Uqj
10, I0A, 12(5), lockouts. section <1
33A and 33B. 13A.
8 lllegal changes.
Unler section 3 Criminal com-
33(2X6)- plaints.
Under section . Submissions.
33C(2).
Under section References.
36A. )
Miscellaneous 6 Miscella neous
application. applications.
Reinstatements.
Break-up  of the application,

received under section 16 of th

Central.  Provinces and
Industrial Disputes Settlement
Act, 1947.

references were received by the Wage Boards during the month
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.ilisho"
analysis of disputes handled by the Conciliation machinery
A= j971 under various Acts is given below :—

analysis of the cases received during the month :—

in the State during

| Issues relating to' Employment, leave,

Act | pay, allowances ( hours of work Total
i and bonus and Misc. causes
. Disputes Act, 1947 191 164
(1) “nibay Industrial Relations Act, 22 9
(JI(udé. . X
Bombay Industrial  Relations 2
Amendment) Act,
1964.
Total 233 175
j(Esult-wise analysis of the eases dealt with during the monib—
Pending No. of  Settled Ended Withdrawn Closed Total Pending
at the cases amicably in or not handled at the
Act beginning  received failure  pursued (4t07). endof
of the during by parties the
month  the month month
1 2 3 4 5 6 7 8 9
<",1947 974 355 75 94 57 312 538 791
. ‘p R. Act, 1946 416 31 4 21 7 1 33 414
g}tct, 1964 Amdl), 26 2 1 1 27
Total 1.416 38« 19 116 64 313 572 1.232

Industry-wise and district-wise analysis of the cases received during the month under
gonibay Industrial Relations Act, 1946 and Bombay Industrial Relations (Extension and
/(incndment) Act, 1964 are given below :(—

Act Cotton Silk

 Woollen Textile Hosiery Banking Sugar Electri- Trans- ! Total
Textile Textile Textile Process- city port |
ing Industry Indﬂ;try.
1 2 3 4 5 6 7 8 9
b"l. R, Act. g 10 . 2 . 1 1 1 -3
1946.
Act Textile Paper Printing Press  Shops Bidi Cinema Local Other Total
Industry Industry Industry Ind"ustry Bodies Misc.
1 2 3 4 6 7 8 9 10 11
B.I. R.(Extension . . . u
ind Amendment)
Act, 1964.
District-wise analysis is giver below __
B.I. R Act, 1946 Bombay Poona | Shola- Satara Sangli Kolha- Nasik Ahiweri- Total
| por pur nagar
19 2 | 1 1 1 7 31
B.LR. (Extension and Nagpul Wardha Chanda
A ondeny At 2064, gpl Akola Buldhana Total
1 - . 2

I
Registration of Agreements, Settlements. Awards, etc.

Eleven Agreements, 9 Settlements, 13 Awards, 3 Termination Notices and one each Wage
Board Order and submission were registered under the Bombay Industrial Relations Act,

1946 and Bombay Industrial relations (Extension and Amendment) Act, 1964. during the
monihofiuly 1971,
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INDUSTRIAL DISPUTES IN MAHARASHTRA STATE DUPtv
MAY 1971 o

Disputes in May 1971
Work prople involved

Working days lost . .. .
The number of wage earners affected and time loss due to strike activi
Maharashtra State during the month of May 1971, have declined as compZ’

to the previous month.

The figures for the month under review show 63 disputes in progress involvj
11,883 workers and a time loss of 38,587 man day.s as compared to )
disputes in April 1971 with 16,678 workers affected and a time loss of 82,73
man days. ' '

Fifteen ofthe total disputes in progress during May 1971 were inn
Textile Industry, 19 in the Engineering Industry and the remaining 29 wJ

n other industries. '
Forty-nine of the total disputes involving 10,814 workers were actuajj
recorded during the month while 14 disputes involving 1,069 workers
carreid over from the previous month.
Tne following table gives an analysis of industrial disputes by group g
industr.es ‘—

o 1188

Number of disputes in Progess

Number of

I Work- Aggregate
' _people mHn ddyg
Industry Group Started involved lostin i
before Started in in all dis- May |
beginning of May Total putes in 1971 i
May 1971 1971 May !
1971 i
1 1 3 4 5 6 !
4,609 |

Textile 2 13 15 6,083
Engineering 6 13 19 1,321 6,905 |
' Miscellaneous 6 23 29 4,479 2,7,073 1

|
[Total, May 1971 14 49 63 11,883 38,587 |
1 70 )
Total, April 1971 29 16,678

+The word “ dispute ” in the official sense means an interruption of work and itis here-
by used in that sense as virtually synonymous with “strike”.  In compiling statistics of
the industrial disputes, however, disputes in which 10 or more persons are involved are

included.
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disputes arose over questions of “ pay, allowances and
1 5issues ,27 relatedto retrenchmentand grievances about personnel ”
[~'the remaining 11 were due to “ other causes. .
39 disputes that terminated during the course of the month, 13 were
either entirely or partially in favour of the workers, 16 in favour of the
Mployers, while the result of remaining 10 disputes were indefinite.

e T T e T T

pro'\?ress of important industrial disputes in
AHARASHTRA STATE DURING THE MONTH OF

MAY, 1971.

gombay

(1) Sheep Merchants' Association, Bombay.—The total complement of 650
Morkers employed by the Sheep Merchants’ Association, Bombay, struck work
from Nhay 16, 1971 demanding increase in guarding charges continued till the

efldofthe month without any material change.

(2) Associated Capsules Pvt. Ltd., Bombay.—The strike of the 237 workers of
the total complement of 327 workers employed in the Associated Capsules
pvt. Ltd., which commenced on December 16, 1970 protesting against the
dismissal of some workers ended unsuccessfully on May 28, 1971 as the workers
resumed their duties unconditionally. The strike was in progress for 130 days
causing a loss of 21,435 man days.


industr.es
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ABSENTEEISM STATISTICS FOR THE MONTH OF JUNE, igyj

The Textile Industry

The statistics of absenteeism in the Textile Industry in the State of M
rashtra are compiled from the mills at seven important Textile Centres in sj
viz.,, Bombay City, Sholapur, Nagpur, Jalgaon, Akola, Aurangabad
Nanded.

Returns were received from 65 Mills i.e. 190-74 per cent, of the 74 ™

repK”ried as working at these Centres during June, 1971. The average absentee”
in the Textile Industry in these centres amounted to 26'64 per cent'

against 24-34 per cent, in the previous month.

The following table shows the average percentage of absenteeism at the sey
centres for the month of June 1971, on the basis of information for all work
shifts \—

Number of Mills  Percentage  Average percentage
Centres - column3 of absenteeism
Working  Furnished  to column
informa- A
tion May June
1 2 3 4 5 6
1. Bombay 54 49 90-74 24-25 28-62
2. Sholapur 6 5 8-33 26- 74 22-29
3. Jalgaon 3 3 100 00 17-51 13-28
4. Nagpur 2 1 50-00 23-28
5. Akola ..
6. Aurangabad 1 1 100 00 21-05 15-44
7. Nanded 1
8. Other centres 7 6 85-71 24-95 18-31
9. All centres 7 65 7774 24-34 26-64 |
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I>nGHT SHIFT IN COTTON MILLS IN BOMBAY CITY i )

Atthe beginning of July, 1971, there were 51 mills in Bombay city wortang
shift and the number of men doing night work was 78,585.

I HL

arour turnover in cotton textile undertakings for
JUNE 1971.

Inall Cotton Textile undertakings in Maharashtra State employing 2,58,97-8
porkers on an average recorded an average percentage of Labour Turnover
f2'49 for the month of June 1971. The increase in employment of Labour
accession) was reported to be 1+24 per cent. Whereas the extent of decrease

employment (separation) registered in the total labour employed in all uhder-
Mcings was 1-25. The following table indicates the,correlation of Labour
turnover with the size of establishments

LABOUR TURNOVER FOR MAHARASHTRA STATE FOR

JUNE 1971.
Number Rate per 100 workers
Group of . ,
workers ~ Accession  Separa- Flux ' Labour | apour
tion Increase Decrease
n...l Z
5l ndim
Gpto 100 127 13-39 . 13-39 26-78 11 .-fu4
100000 1,609 1-43 1-99 3-42 0-56
j0l to 1,000 3,184 3-33 2-54 5-87 0-79 ir>,
1001 to 2,000 11,018 1-39 -79 2-18 0-60
More than 2,000 2,43,040 1-20 1-24 2-44 0-04
Al Establishments- 2,58,978 1-24 1-25 2-49 0-01

lu

It may be seen that the rate of labour turnover was the highest viz., 26*78
percent in establishments engaging up to 100 workers, while it was the lowest viz.
218 per cent, in undertakings employing more than 2,000 workers.

The table also reveals that with the exception of undertakings employing up to
100 workers the percentages of separations arc negligible ameung different sizes
of establishments.

R 4499—1 la
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Considering the labour turnover according to centres, it may be obsc
that the highest rate of labour turnover viz., 9-39 per cent was rccow®
in Aurangabad centre, whereas Bombay area registered the smallest rat*
2’29 per cent. The following table indicates percentages of labour turnover
cotton textile undertakings in diHerent areas of the State:—

CENTRE-WISE LABOUR TURNOVER FOR JUNE 1971

| |

Number Rate per 100 workers
Centre of ~
workers ~ Accession Separa- Flux Labour Lab
tion Increase
Bombay 2,17,120 110 119 2-29 0 09
Sholapur 15,110 1-31 1-39 2-70 0-08
Dhulia and Jalgaon. 7,967 1-88 0-72 2-60 116
1
Aurangabad 479 2-92 6-47 9-39 . 3-55
Nagpur 14,967 2-30 1-61 3-91 0-69 “
Other Centres 3,335 3-48 3-06 6-54 0-42
All Centres 2,58,978 1-24 1-25 2-49 I 001

As regards labour turnover in Bombay city more or less the same trends are
noticeable in the State asa whole which could be seen from the follwingtable s

LABOUR TURNOVER FOR BOMBAY CITY FOR JUNE 1971

j T
J\ Number | Rate per 100 workers
worUklers Accession  Separa- ! Flux Labour  Labour
tion Increase Decrease’
Up to 100 79 21-52 21-52 43-04
101 to 500 217 3-23 323 3.23
501 to 1.tCO 1.624 1-29 1-97 3-26 0-68
1,001 to 2aXW? 9,715 0-73 0-90 1-63 0-17
Over 2,000 2.05,485 1-11 1-20 2.31 , 009
AH EaabUshmenti. 2,17,120 | 1-10 119 | 229 i | 009
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in establishments engaging upto

percentage of labour turnover i
in concerns engaging more

J workers was 43-04 wehreas it was only 2 31
t 1t 2,(XX) workers.

jd ShoUpur the highest rate of labour turnover of 17-59 per cent was

ﬁed in mills engaging 501 to 1000 eniployees. This can be seen from
i"%llowing table:—

th"
LABOUR TURNOVER FOR SHOLAPUR FOR JUNE 1971
Number Rate per 100 workers
Group of
workers Accession  Separe- Flux Labour r Labour
tion Increase  £>ecrease

Up to 100

101 to 500 166 . . . .

501 to LOGO 608 13-97 3-62 \I-59 10-35

1001 to 2,000 , . _

~ore than 2,(XX) 14,336 0-79 1-31 2-10 . 0-52

M1 Establishments.. 15.110 1-31 1-39 21Q o 0-08
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WORKING OF TRADE ONIONS ACT,
IN MAHARASHTRA STATE

Review for the Month of July 1971

On the 36th June, 1971 there were 2,776 Trade Unions registered ,,nqer Trade
Onions Act, 1926.

26 TrTe;éIe Oni](;ns were registered under the Trade Unions Act, 1926 by th*
Deputy Registrar of Trade Unions, Bombay, by the Deputy Registrar of Trad"
Onions, Nagpur, by the Deputy Registrar of Trade Unions, Aurangabad and
the Deputy Registrar of Trade Unions, Poona during the month of July, 1971

in the State of Maharashtra. They are as follows
Zi I

(1) Bombay Division 13
(2) Nagpur Division 4
(3) Aurangabad Division 2
(4) Poona Division 7

The total number of registered Trade Unions thus stood 2,802 at the end of
the month of July 1971—

Registration

Name of Address of No. and Name of Name of
the Union the Union Date of the President the General Secretary
Regn,
MBAY DIVISI
Sbirpur Mapadi Shirpur, Post 6459, Shri Uttam Chindhu Shri Baburao Arjun
Union. Taluka Shirpur, July 1971. Marathc. Bari.

District Dhuie.

The National Art Kasturchand 6460, shri M. A.  Ahmed Shri M. Joseph.

Silk Mills Pvt Premises  July 1971, Miran.

Ltd., Kamgar Dadar, Bombay-28.

Union.

Bharatiya Malwan, Taluka 6461, Shri Vithal Baburao Shri P. J. Pedanekar
Daryawardi Malwan, District  July 1971. Arolkar.

M azdoor Ratnagiri.

Sangh.

Fibreglass C/0 Textile Kamgar 6462, Shri Suryakant Shri Arvind P, Pandit
Pilkington Sabha, Near Thana July 1971. Vadhavkar.

Kamgar Sabha Station,
Thana. Chhatrapati Shivaji
Peth, Thana.
General Insur C/0  Shri 6463, Sth July Shri Raiani Pate] Shri P. S. Malgaonkar
anee Officers Malgaonkar, House
No. 15, New Patkar
Association. Blocks, Off Turner
Road, Bandra,
Bombay-50.
General Ghanshyam 6464, 9th July shri B. S. Dbumc Shri V. B. Shinde.

I n d u striei  Building,

«fi*'

10

14

16

iy

Name of
the Union

Association  of
I nd u strial
Employers.

Meril Employees
Union.

India  Security
Press Class iV
Employees
Union.

Duphar-
Interfran
Emp1l0yees
(Head Office
and Court
House) Union.

Mumbai Kagad
Bazar Kamgar
Mandal.

NMale gaon
T aluka
MazdOOT
Sangh.

Jungale Kamgar
Sabha, Mah-
arashtra Rajya.

Vidarbha Gram
Sahayyak
Sangh, Akola.

Rui Vyapar
K a r m achan
Sangh,
Amravati.

Yeotmal Taluka
Sahakari
G a t-Chitnis,
Sangh,
Yeotmal.

Gin Press Oi
Mill and Tol
Kamgar Union,
Khamgaon.
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Address of
the Union

do 1. K.
R a m r akhiani.
Chamber No. 37/38,

1st Floor, Tardeo,
Air Conditioned
Market Building,
Tardeo Road.
Bombay-34.
Hariratan Co-
Operative Society
Building, No. R-I,
Block-6, Bangar
Nagar, M. Gandhi
Road, Gorcgacn
(West), Bombay.62.
C/o India Secu ity
Press, Nasik R ad
C. Rly,

5. Gope Niwas, Sion
Matunga Road,
Bombay-22.

75-77, Sutar Chawl,
Bombay-2.

Nagreek Karyalaya,

Tilak Chawk,
Malegaon, District
Nasik.

Vrijalal Mulji Chawl,
Dahanu Road,
District Thana.

NA

C/o K.Y, Deshpande
Building. Saraf
Galli, Akola.

College Road
Amravati.

C/o Yeotmal
D. M.  Sahakari
Bank, Yeotmal.

Clo Bhikulal
Sharma's House?
L akadganj,*™
Khamgaon.

Registration
No. and
Date of

Registration

4

6465,1 Sth July
1971.

6466,17th July
1971.

6467,19th July
1971.

6468.29th July
1971.

6469, 31st July
1971,

6470.31st July
1971,

6471.31st July
1971,

Name of
the President

Shri V. R. Mahtani..

Shri V. M. Chhabaria

Shri Vithal Tukaram
frtngle.

Shri T. K.P.Nambiar

Shri Laxman Tatyaba
Harugade.

Shri Gangadhar
Mahadeo Puna-
tambekar.

Shri M. S. Mulyc

GPUR DIVISI ON

NGP-411. 3rd
July 1971.

NGP-412. 3rd
July 1971.

NGP-413, 7tb
July 1971.

NG P-414,
23rd July
1971.

Shri J. A. Patil

Shri R. B. Jaju

Shri W. B. Phuse

Shri S. S. Mane

AURA NGABAD DI VISION

Name of
the General Secretary

Shri 1. K.
Ramrakhiani.

Shri P. M. Vartak.

Shri V. K. Regnu,

Shri P. M. Tirodkar.

Shri Ananda Gundg
Lokare.

Shri Subhashchandra
Kanhaiyalal
Govadiya.

Shri D. G. Sambare.

Shri Ramsing Rajpot

Shri N. M. Shah.

Shri G. B. Kashatwat

Shri R. S. Satputale.



Serial Name of Address of No. and Name of
No. the Union the Union Date of the President
Registration . .
Non-Medical Side
I 2 3 4 5
» fiblc shows the registration of employees and payment of
under the Employees State Insurance Scheme during July
19  Bhi District Juna Bazar, Bhir AWB-204  shri L.A.
Ricks ha 241h Julj  Pataith
Kam gar 1971.
Union, Bhir. _
po ONA DIVISIO N During the month Since 1st April 1970
. Rcgistration Bombay Nagpur Bomb
20  State Transport Congress Bhavan. PN-458, 16th Shri P. Kadam., 9P ombay Nagpur
Workers P.B No. 29, Sangh July 1971
Union, Sangli.
1
21 Atlas Automo- Pimple  Building, PN-459, 16th shri A, Nagar ,, 17,002 812
tive Kamgar K h a ra dwa i July 1971.
Sangh. Pimpri, Poona-18. ri PS. entitled to medical 8,93,235 30,549
22 National Dying Udgaon Road, PN-460, 22nd Shri M.R. :
Bleachin Jaysingpur, District  July 1971. Ingale shri G. N.
Kamgar Sang Kolhapur.
Udgaon. rfaccUen. report. -1 6,376 517 2.015
23 Uttar Sholapur House No. 635, PN-461, 30th Shri N. M. i Idiiinbe” of Temporary disablement 5,700 424 21,520
Talulk a Shukrawar  Peth, July 1971, Bachufe. Shri G. s. K’"'-ar porary 1,829
Sahakari Gat-  Sholapur. '
Chilnis Sangh. P , of temporary disablement 3.36,728-85 15,307-45  12,55,553-24 66,700-60
24 Glass Mazdoor Talegaon Station PN-462. 30th Shri R. J, AS‘%W' ‘WI”_ |
Sangh. Infrgont of Petrol July 1971. Kagde S. L Kbang 3 ﬂf ases referred to medical 307 6 1,387 40
Pump, Taluka
Maval, District
Poona. 225 1 1.045 18
. 284 1 1.044
25 Sholapur Doodh 120, Murarji Peth, PN-463 30th Jihri A. P. partial 18
Kamgar Union.  Sholapur. July 1971. I Irahmanalkar. 1 1
26 Lal Bavata 25, Guruwar Peth, PN-464. 3lst Shri R. K. Diddi D-B-paidR - . 6,64,407-37 11,958-54  18,70,318-64 487,253
General Sholapur. July 1971, of r-D-B-paidR.
IKamgar mber of I. PS- 80*  *x 2 6
Union,
Sholapur.
i 39
«E%rs?)f) e Sﬂgants admitted to 115
79,512-67 7,171-33  2,63,782-39 16.411-09
Amount of
Sickness Benefit
payments.. 1,05.507 5.817 4.35.388 24,994
Number of Sickness benefit days 7,16,558 35,914 30,11.083 1.53,712
Amount of Sickness Benefit paid Rs 14,81,676-66 1,45,859-55 1.46.77.924-33  6,14,865-75
Amount of E. S. B. paid Rs. 2.91,76.935-35 16,510.00  10.88,343-06 65,652-00
Maternity Benefit
Number of fresh maternity cun 181 3 586 15
admitted.
Number of Materntiy Benefit days 15.696 312 53.442 982
1,27,770.30 1,431-20 4.43.455-35 4,615-70

Registration

T VI LU T

Amount of Maternity Benefit paid Rs.

DIV TINOUINNMAINUOULL ol TV

"OIt)"'%F MAHARASHTRAODURING JULY 1971.
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vnrkmt*12' = =*<= _ Court On applications filed by the Employees* State Insurance Girporati
vanousiegal provisions of the Employees’ State Insurance Act, 1948.

Section under which action taken

No. of cases
Section 73(D) .. 40
Section 85 26
Section 45(B) .. 19
Medical Side
Information for May 1971

1 Prescriptions issued during the month of May 1971

The number of insured workers attending Diagnostic Centres

The X-Ray plates taken during the month

The Blood Examination ..

Number of persons admitted in the Hospital TB—352 General 2414

The total number of beds occupied during the month TB—1929 General 27663

Payment made to the chemists during the month

Payment made to Insurances Medical Practitioners during the month
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fatal industrial accidents during JULY 1971

paring July 1971, 4 work people were reported to have died from accident
jngthe course of their employment. Detailed figures for separate industries

given below

34, Basic Metal Industries—

342.  Non-Ferrous 1 Nagpur.
(c) Tube making and wire drawing.

35, \{etal Products except machinery and Transport equipment—

350. Manufacture of metal products (except machinery | Thana.
and Transport equipment).

(() Others.
31, Chemical products (and Chemical products)—
319. Manufacture of miscellaneous chemical products .. | Bombay.
(e) Soap.
311. Basic Chemicals including fertilisers
fli) Heavy chemicals I Bombay.
Total 4

Industrial Disease :

No case of the industrial disease was reported dur’ng the month and there
was no death resulting from such diseases.



LABOUR GAZETTE—SEPTEMBER 1971

EMPLOYMENT SITUATION IN MAHARASHTRA STATE
FOR THE MONTH OF JULY 1971

After a consistent rise in placements recorded by Employment Exchan
during the las< six mon'hs, the number of applicants placed by Employe?
Exchanges during July 1971 showed a marked fall as compared to the previom
month.

Placemen s effected by Employment Exchanges during July 1971 declined
to 3,813 from 4,858 in June 1971.

Vacancies notified to Employment Exchanges during July 1971 also showed
a fall and decreased to 7,818 from 8,469 in June. Au analysis of vacancies
notified showed that there was a fall in the notification of vacancies in
sectors except the Private Sector.

2,144 vacancies were notified by Central Government establishments s
against 2,525 in June, 1,565 by State Government es:ablishments as against
2,320, 942 by Quasi Government establishments as against 1,042 and 3,167
private establishments as compared to 2,582 in the last month.

Registrations, however, showed a further rise and rose to 53,227 from 51689
in June. There were 4,06,950 applicants on the Live Registers of Employmenj
Exchanges at the end of July 1971.

Appreciation of Statistics Rendered

(3) Registration.—53,221 applican's were registered with Employment
Exchanges in July 1971 as against 51,689 in June 1971.

(6) Vacancies Notified—7,818 vacancies were notified to the Employment
Exchanges in July 1971 as against 8,469 in June 1971.

(c) Submission.—29,047 submissions were made by Employment Exchanges
in July 1971 as against 39,730 in June 1971.

(J) Placement.—3,813 applicants were placed by Employment Exchanget
in July 1971 as against 4,858 in June 1971.

(e) Employers using the Exchanges.—
Employment Exchanges in July 1971.

Q) Live Register—There were 4,06,950 applicants on the Live Registers o
Employment Exchanges at the end of July 1971 as against 3,89,993 in June 1971,

employers notified vacancies b

Shortages and Surplus of Manpower

The Employment Exchanges in Maharshtra State reported in general the
following hard-to-fill occupations during the month.

Good Typists, Stenographers, Compounders, Trained Teachers, Nurses,
Store-keepers aad™\ibrarians.
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,ncy Clearing

Cfesh vacancies circulated by S.E. CO.
yjcancies filled during the month—
(Wp Vacancy Exchange

W Other Exchanges . . ,od .

Vacancies at the end ofthe inon~h under limi'ed or unlimited |
O circulations—

zi) Less than 3 months ..

1?) More than 3 months but less than 6 months ..

(3) More than 6 months

"Alibag (1) One applicant was placed as Overseer in the Kai

Project Division-1I, Mangaon on Rs. 400 p.m.

(1) Four Junior Engineers (B.E. Civil) were placed
with the Executive Engineer, Public Heal'h Con-
struction Division, Ahmednagar, on Rs. 450 per
month.

(1) Three Mechanical Engineers were placed with G.G.
Dandekar Machine Works, Bhiwandi on Rs. 370
per mon'h.

(1) One D.M.E. candidate was placed as a Junior
Industries  Inspector with the Industries Com-
missioner, Bombay on Rs. 352 per month.

(1) Three applicants were placed as Assistant Teachers
with the Lady Superintendent Kamalabai S. Girls’
High School, Dhulia on Rs. 327 per month.

(1) Two applicants were placed as Demonstrator
under the Principal, R. P. Gogatc College, Ratna-
giri on Rs. 496 p.m.

(1) 5 candidates holding degree in Civil Engineering
were placed as Junior Engineers with the Executive
Engineer, Minor trrigation Division, Nasik on
Rs. 416 per month.

(2) One candidate holding degree in Civil Engineering
was placed as a Junior Engineer with the Executive
Engineer, Public Health Division, Nasik on Rs. 416
per month.

(3) One candidate holding a diploma in Sanitary
Inspector was placed as a Civilian Heal h Inspector
with the Senior Executive Medical Officer, C/o.
Military Hospital, Deolali on Rs. 330 per month.

Akola candidates were placed as overseers with thi

Executive Engineer, Quality Control, Division.

Akola. E.E. B. AC.. Division and E.E. ZillaPari

shad, Akola on Rs. 325 per month

Ahmcdnagar

Thana

Sholapur

Dhulia

Ratnagiri

Akolft



Amravali

Ycot mal

Satara

Aurangabad
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(1) One Mechanical Engineer was placed as Assistant
Lcc.urer in Drawing (Meeh.) with the Principal
College of Engineering, Amravati on Rs. 451 p.»v

(2) One Civil Engineer was placed as Junior Engineer
with the Executive Engineer, Public Health Works
Division, Amravati on Rs. 403 per month.

(1) Seven Diploma holders in Civil Engineering were
placed as Overseers with the Executive Engineer
Works Department (Irrigation Division), Zilla
Parishad, Yeotmal on Rs. 352 per month.

(2) One Diploma holder in Electrical Engineering
was placed as Assistant Engineering with the Station
Engineer, All India Radio, Raipur (M.P.) on
Rs. 332 per month.

(1) One B. Pharm. candidate was placed as lecturer
in Pharmacy with the Principal, Government
Polytechnic, Karad on Rs. 536 per month.

(2) One B. Pharm. was placed as Assistant Lecturer
with the Principal, Government Polytechnic, Karad
on Rs. 371 per month.

(1) Two B.E. (Civil) candidate registered with
University Employment Information and Guidance
Bureau, Aurangabad were placed through this
Exchange as Junior Engineers (Civil) with the
Superintendent Engineer (B. & C.), Aurangabad
on Rs. 400 per month.

(2) One D.M.E. candidate was placed as Overseer

EMeeh.) with the Superintending Engineer, B. & C,
epartment, Aurangabad on fe. 355 per month.

(3) Three D.M.E. candidates were placed as Sub-En-
gineers (E. & M.) with the Superintending Engineer,
Maharashtra State Electricity Board, Aurangabad
on Rs. 385 per month.
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(4) Three M. Com. candidates registered with the

University Employment Information and Guidance
Bureau, Aurangabad, were placed through this
Exchange as Statistical Assistants with the Deputy
Director of Census Operations, Aurangabad on
Rs. 385 per month.

(5) Ten D.C.E. candidates of this Exchange and 11

B.E. (Civil) registered with University Employment,
Information and Guidance Bureau, Aurangabad,
were placed through this Exchange as Overseer
(Civil) and Junior Engineer (Civil) with the
Superintending Engineer, Jayantwadi Project Circle,
Aurangabad, on Rs. 355 for D.C.E. and Rs. 400 per

month for B.E. respectively.

1 ggE. Bombay .. (1) Six candidates were placed with the Food and
Drugs Administration, Bombay, on Rs. 525 per

month.

(2) One candidate (Mechanical Engineer) was placed

with the Hyns

Engineering Co., Bombay on

Rs. 400 per month.

Appreciation of work done for special type of Applicants

] AB. Standard

1 Displaced persons

3 Discharged Government Employees. .

4 Women

5 Part-time Employment Seekers—
(1) Registered
(2) Vacancies notified
(3) Placed

6. Ex-Technical Trainees

1. Ex-Servicemen

8. Recruitment to Arm Forces—

(1) Ex-servicemen
(2) Others

Registration  Placements
996

29
82
7,056

838
642
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Physically Handicapped applicants registered with the normal Emk,
Exchanges (other than the Special Employment Exchange for
Handicapped) in the State during the month of July, 1971.

No. of No. of
registration placements |-
Category effected affected attlSy
during the  during the
month month
month
1. Blind 8 90
2. Deafand Dumb 1 . 5
3. Orthopaedically Handicapped .. 61 4 789
4. Respiratory Disorder
Total 70 4 894

Staff Training
Out of 29 Exchanges, stafftraining classes were held at 21 Exchanges.

Conference and Meetings
Meeting ofthe Special Committee to examine the fairness of submission wen
held at Bhir, Osmanabad, Thana, Sangli, Satara, Chandrapur.

The District Employment Officer, Sangli, attended the meeting of the IU
habilitation of Khujgaon Dam Project affected persons held in the Collectorait
Sangli.

Meeting of the District Committee on Employment was held at Sangli.

Many Employment Officers attended Selection Committee Meetings at th
I.T.1. in their respective Districts.

The District Employment Officer, Sangli, attended the meeting of the Co
ordination Committee of the Integrated Area Development Scheme, Tasgaoj
Block for the Smill Holders and Agricultural Labours held in the Chambend
the Colled
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Items of interest

V"orkdone by University Employment Information and Guidance Bureaux
jufing the month of July 1971.

Rcgn.  Vacancies Place- No. on

Notified ments Live
Obtained Register

J. UE. I. & G.B., Bombay 67 21 23 2,429
2, UE.I. & G.B., Poona 67 12 11 733
3, UE. Il & G.B., Nagpur 190 170 4 979
4, U.E.Il. & G.B., Aurangabad 65 35 252

Work done by Special Employment Exchange for the Physically Handicapped
persons during the month of July 1971.

Regn.  Vacancies Place- No. on
Notified ments Live
Obtained Registar

1. Blind 8 1 1 194
2. Deafand Dumb 7 3 3 30
3. Orthopaedically Handicapped 21 9 12 169
4. Respiratory Disorder 5
Total 36 13 17 2?98

Employment Market Information Programme

Quarterly Employment Market Information Statements for the quarter ended
March, 1971 have been received from all Employment Exck.nges in the State
and work relating to their scrutiny, compilation etc. has been continued at the
SEMI Unit. The statements will be submitted to the D.G.E. & T., very shortly.

Quarterly Employment Market Information Area Reports for the quarter
ended March, 1971 have been issued by the following Employment Exchanges
in respect of their respective Employment Market Areas :—

1. Nasik, 2. Ahmednagar, 3. Sholapur, 4. Nanded, 5.
6. Amravati, 7. Yeotmal.

Similarly, Annual Employment Market .Area Reports for the year ended
March, 1971 have been issued by the following Employment Exchange in
respect of their respective Employment Market Afeas during the month udder
report.

R 449112

Buldhana,
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I. Dhulia, 2. Jalgaon, 3. Bhir, 4. Buldhana.

The \nnual State Employment Review for the year ended March, 197i
been released during the period under review. oot

The work relating to preparation of State Employment Review for
quarter ended June, 1970 and September 1970 hits been continued at the SEm
Unit during the month.

The Employment Market Information Statements for preparation of Annual
State Employment Review Report for the year 1970-71 have been called fo
from Emplovment Exchanges in the State and the same are being receive
at the SEMI Unit.

The collection of details of Ex-Service Personnel in questionnai res relatk
to “ Sample Survey to study the problems of resettlement of Ex-Servicemen”

(sponsored by the D.G.E. <& T.) is continued at Employment Exchanges in thj

State while scrutiny of filled-in q'\ljlentionnaires received from the Ernploymem
Exchanges continu” at the S.E.M.I. Unit during the month.

Work done by the professional and Executive Office

Number of X-Is on the Live Register at the end of the 1,607
previous month.
Number of X-Is received during the month 496
Number of candidates submitted during the month against:—
0’) Notified Vacancies (Secondary) .. 4
(/) Central Employment Exchange Vacancies .. 103
0'/i) Advertised Vacancies 705
Number of Professional and Executive candidates placed 5
during the month.
Number removed from the Live Register 430
Number of Professional and Executive X-Is on the Register 1,668

at the end of the month.

Employment Service

Ini'viJual Progra>n'n?s at Employment Exchanges.—([) Daring the month of
July, 1971, in all 2,948 applicants received individual information ofthsee
1513 were applicants, 880 wero”students, 555 wore parents/guardians.
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Un all 66 postal inquiries in occupational information ere received

the month.

, Out of the applicants who received individual guidance, 457 were fresh
jidates and 10 were review cases.

0) 11,080 applicants were given guidance at the time of registration.

mwP Programme at Employment Exchanges.—(5) 461 group discussions
¢ conducted during the month of July 1971.

"5) 5,635 applicants attended these group discussions.

PfOgramme outside the Exchanges.—(7) During the month, 6 career talks
redelivered in school. 12 visists were paid to schools in connection with
Jjtfibution or utilisation of career pamphlets, posters etc.

29 68 visits were paid to Employers and hejids of training institutions in
Auoection with information or placements.

placements!Admission Activities.—(9) During the month 2,003 applications
"ere forwarded to various training centres for apprenticeship training.

00) 54 applicants were actually placed in training.

01) 1q all 53 guided applicants were placccf in the month of July, 1971.
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Textile Employment (Decasualiation Scheme) July 197j

During the month of July 1971, the Dccasualisation Scheme pg .
2,754 workers. Demands for 2313 were received from the Cotton TextT”
2,806 Submissions were made to the mills against these demands. Places
2.336 workers were obtained from the mills against these submissions,

Appreciation of the statistics rendered.

1. Reigstration.—2,754 workers were registered under the scheme i
1971 as against 1,956 in June 1971. i

2. Demands Notified.—2,313 vacancies were reported to the scheme nfc
by the mills as against 2,092 in June 1971.

3. Submissions.—2,806 Submissions were made by the scheme in JuR
as against 2,318 in June 1971.

4. Placement.—2,336 workers were employed by the mills in July 197,
against 1,192 in June 1971

5. Live-Register.—1,633 workers were on Live-Register at the enn
July 1971. of
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Cases Under Labour Laws

BEFFORE SHRI B. A. EKBOTE, ADDITIONAL AUTHORITY VNDfji
PAYMENT OF WAGES ACT, BOMBAY

APPLICATION No. 2116 OF 1970

Carlos Gomes v. Messrs. J. P. Dias and Co., Bombay 1.

Payment of Wages Act, 1936, sec. 15—Claim of wages by applicant subsequently reduoj
in mutural agreement termed as loan agreement and hence not accepted. The respond
argued that the relation of Master and sérvant docs not exist and the claim ” looses chara™

of wages the moment it is reduced to the mutual loan agreement. So far as jurisdiction

concerned it was held, that the present Court was competent to entertain the claims-
Wages defined under section 2(v/) which had become due and payable on fulfilment of the tc*

of contract of employment or for the work done in employment could not be converted in?
loan transactions. It cannot be interpreted as simple contracts of money debts- it offen

betterhe\llcijdence of the acceptance of liabilities to pay the dues. Hence the applicants
is up held.

Applicant Carlos Gomes claims his earned wages Rs. 3,537 less received
Rs. 1,100 balance Rs. 2,637. His case is that he was employed in Opposite Party
establishment and that his wages for the period upto 19th August 1969 g
claimed have not been paid. Opposite Party agreed to pay the dues by
instalments under a settlement dated 19lh August 1969. However, he avoided
to make payment inspite of repealed demands. Hence the claim.

([2) Opposite Party admits paras | to 3 of the application and stales that o
19th’ August 1969 accounts were drawn and it was mutually agreed th"
a total amount of Rs. 3,737 stood to the credit of the applicant at the foot of
hiscontinuous account since 1962. In pursuance of the said agreement the
applicant was paid Rs. 1,000 and the Opposite Party passed a promissory note
in his favour for the balacc of Rs. 2,737. Opposite Party further states that
he has no desire to avoid payment thereof and will make every effort to honour
his commitments. However, due to financial stringency he could not make
payments in the last one year, except Rs. 100. Opposite Party admits that the
amount payable to the applicant was due for the work done but contends that
having received part of the dues from time to time, the balance allowed to be
retained to ceased to be wages and it had the character of a deposit. That
the applicant having obtained a promissory note from the Opposite Party on
19th August 1969 for the balance of Rs. 2,737 the same is not a loan and this
Court will have no jurisdiction to entertain this application.

(3) No oral evidence is led by either paily. It is clear from Opposite Party’s
written statement that the Opposite Party wanted to be honest and had no
desire to avoid payment and he wanted to make every effort to honour
his commitments, but it appears that he has been ill and advised to deny the
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olicant on very flimsy technical grounds. Relying on the Judgment

D M’rncd colleague Shri Doiphode in Payment of Wages appliacation
vYjy 1967, Shri P.V. Joshi, Labour Adviser, appearing on behalf of the

' garty, vehemently urged that after execution of the pronote on 19th
M*N0469, The amount Claimed could not retain the character of “ wages ™

Sr dinthe Payment of Wages Act, but the agreement entered into between

‘ . 5is that of loan. Besides, the wage period under section 4 of the
w of Wages Act cannot exceed one month but the amount due and pay-
r the contemporaneous agreement is by yearly instalments of Rs. 900

is a_contravtention of section 4. It is also argued that as the

Jieh- claimed has lost the character of * wages ' there is no question of delay

tk 7he claims for delayed or deducted wages, cannot determine complicated
ns of law. The arg#ment is no doubt ingenious but without substance,
"MAhows ingnorance of the scheme of Payment of Wages Act and lack of
nect appreciation of the provisions contained in sections 4, 5, 15, 22 and 23
‘phe Act.

M) The brief facts and circumstances of the case before my learned collegue
chri Doiphode were that on 16th August 1967, the petitioner inthat proceedings
laimed retrenchment compensation, gratuity and leave wages on the ground
hat his services were retrenched with effect from 23rd November 1965. On
Qih March 1966 the parties had arrived at a settlement by which the respondent
admitted the liability of petitioner’s dues to the extent of Rs. 3,600. Petitioner
agreed to accept his dues in instalments and the respondent confirmed.. The
settlement dated 9th March 1966 was in the form of offer and acceptance ofthe
terms.  Petitioner confirmed having settled all his claims against the respondent
for the sum of Rs. 36,00 in four instalements as stated in his letter. Respondent
endorsed this letter by saying “we confir m”. Parties had previous
dscussions regarding the settlement of petitioner’s dues on retrenchment of his
services.  After discussions the said settlement was arrived at on 9th March 1966
forpayment of the said dues. Out of the amount settled Rs. 1,000 were paid to
the petitioner and Rs. 2,600 remained unpaid. The petitioner claimed this
amount of Rs. 2,600 or inthe alternative Rs. 3,330 as his legal dues. Respondent
raised contentions that the claim for applicant’s dues was satisfied and that it
was merged into a pure and simple money claim on loan payable in instal-
ments and that there was a novated agreement. My learned colleague
readily accepted this contention. He observed that the relationship of
mPer and servant between the parties had come to an end when the
writing was acted upon as the respondent paid Rs. 1,000 and petition
accepted the same under the said agreement.  He further held that the agreement
was anived at between ordinary debtor or creditor. That the writing was
complete in itselfand, there being no other cause of action, the petitioner could
not fall back on the original consideration. That the agreement dated 9th



182 LABOUR GAZETTE- SEPTEMBER 1971

March 1966 operates as a nova’ion and it gives a go back to the previous i
bili.ics. In sort, according to the opinion of my learned colleague thccla®
for legal dues was satisfied and merged in*o a simple money instalment bn**
giving rise to a civil cause of action and that the only contract exis'ing

the wiring and therefore Payment of Wages Authority had no jurisdiction
ciVerlain ’he claim of the petitioner.

(5) 1 respectfully differ with the views taken by my learned colleague
there is no legal foundation for such propositions. ~ Shri Joshi pointed out th*
there was no appeal against the said findings and that the judgment is publish™
in Labour Gazette. Mere publication in Labour Gazette does not fj*

finality to the Judgement on Law point, nor the judgement reported is bindin#
on this Court. It may give finality as against the parties concerned, as it wgj
bmding on them. There appears to be some confusion regarding thcappfi.
cation and interpretation of sections 4, 5 15,22 i.nd 23 and definition of the term
“ wages ” as given in section 2(v/) of the Payment of Wages Act. Shri Josj
also relics on these sections and definitions of * wages ’ in support of his con.
tention. | must straight way say that the meaning and application of the pro.
visions of the said sections have not been properly understood. In both the
cases ‘ wages ' of the employees had become admittedly due and payable on
fulfilment of the terms of contract of employment or for work done in suefi
employment. In the case before my learned colleague the ‘ wages ' had become
due and payable on termination of petitioner’s services by way of retrenchment.
The dues were not paid in time. There was delay in making the payment®
Petitioner could have filed his claim for his dues in this Court under section 1
of the Payment of Wages Act before the expiry of one year’s period, but for
the settlement ai rived at on 9th March 1966, by which the respondent agreed to
pay and the petitioner agreed to accept his dues by instalments. | am unable
to understand as to how the claim for ““wages ” due and payable under the
term? of employment was satisfied and merged into a simple and pure claim
for loan by executing the alleged instalment bond. Similarly, in the present
case balance of earned wages had become due and payable. The parties arrived
at a settlement on 19th August 1969. Opposite Party executed a pronote and
simultaneously agreed to an arrangement for making the payment of the amount
due by instalments. There is a contemporaneous document. In hoth
the cases demands were being made for the payment of wages due. Due to
financial stringency, instead of making payments, the employers settled the
claims of their employees, accepted liabilities to pay certain amounts as their
legal dues, and agreed to pay the amounts by instalments to the employees.
These facts were reduced to writing and the documents executed are
nothing more than evidence of the facts of acceptance of liabilities and promise
to pay the dues by instalments. There is no bar under any law preventing the
Court from uring such document as a piece of evidence in support of the claim.
In the case before my learned colleague, the employer had executed a so called
instalment bond. In the instant case there is a promissory note, as well as
a contemporaneous agreement to pay the due amount by instalments. In both
the ca”s the consideration was the “wages " due and payable to the employees
on luliilment of the terras of their employment. The employers accepted the
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t1i€S oBhc dues and promised to pay the same. In here of the case
~Jatransaction of loan.  The wages which had become due and payable
</ [filinent of the terms of contract of employment or for the work done in
"M 'lnent could not be converted into loan transactions. The said agree-
(5 cannot be interpreted as simple contracts of money debts. The
~iVents simply offer better evidence ofthe acceptance of liabilities to pay the

There is no debt as such in cither case, and the execution of documents
be said to be contemporaneous with the alleged debts. It is not
‘"Qtract of money debt or loan as alleged. It does not’stand to reason that

employ"® Ik.s advanced loan to his employer.

(6) Inthe present case there is no unconditional undertaking to pay the amount
fliered in the pro-note. There is a contemporaneous agreement by which the
Nount of the pro-note is agreed to be paid by instalments. Unconditional
j-yment must be the substance of a pro-note whichis a negotiable instrument.

contemponmeous document is of inconsistent character. There was no
utentionofthe parties to execute a pro-note, as is seen from their conduct. The
intention of parties should be to make a promissiory note and not a bond or
jureemenl (A.ILR. 1955 Tra. Co. 141). The promissory note in question cannot
be a negotiable instrument, as it mentions the acceptance of liability to pay
halance of wages. No third party would eaccept the delivery of such
promissory note as a negotiable instrument, and no other person would be entitled
io file a suit against the employer on the basis of such pro-note. It is a mere
agreement. The essential purpose of the document was to record a promise
to pay the amount due to the applicant. The nature of document must be
jeiermined by its contents. It is held in 1961 M.P.L.J. 169 that where there is
an acknowledgement of liability, accompanied by a promise, the document is
not a promissory note. The pro-note in question has no more importance than
an agreement to pay the admitted amount.

(7) The argument of the learned Labour Adviser of the Opposite Party, that
ifitamount due and payable is not ‘wages ' as the wage period fixed exceeds one
month, is without substance. The question of fixing wage period under section
4ofthe payment of Wages Act arises only al the initia.l stage when the employee
hasto receive his remuneration under the terms of his employment. Ifhe is to
receive his wages under the terms of employment quarterly or annually or in
lump sum for the work done then the wage period is not in accordance with the
provisions of section 4. Employer has to fix the wage period. In both the
cases the workers were admittedly monthly rated employees. Tlicy were
receiving their wages at the end of each month and their wage period did not
exaed one month. The authority under the Payment of Wages Act has
jurisdiction to entertain the dispute as regards deduction of wages or delay in
payment of wages of monthly rated workers. When once the wage period is
fixed in accordance w'ih section 4 of the Payment of Wages Act and the monthly
wages become due and payable on fulfilment of the terms of employment or
for the work done in such employment, then the question of wage period does
not arise at all at any subsequent stage. The legal effect of the agreements
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executed is no more than the postponement of the payment of dues, the ljaJ>u
of which was accepted by the employer. The postponement constitutes
cause and affords a good ground for condoning the delay undei section 15(2)
the Payment of Wages Act. Employers promised to pay and employees agr>"
to accept payment of their dues by instalments without recourse to
litigation. There is nothing in law which can prohibit such an arrangcmgj
Referring to section 2(v/) {a) Shri Joshi contended that the amount duca®
payable under the agreement is not a remuneration payable under any award
settlement between the parties. According to him the term “ settlement’
in section 2 (vz) {a) is used with reference to settlement under the Industrial
Disputes Act. The argument is devoid of any force. Wages had already
become due and payable under the terms of employment. The "agreement
simply prescribed the mode of payment of such wages. The amount
claimed isno doubt “wages’ as defined in section 2(vz) of the Payment
of Wages Act, as,it is remuneration for the work done or for services rendered
Employees cannot be deprived of their legitimate claims for wages, merely oj
the ground that they entered into agreements and were prepared to accept their
dues by instalments under the documents. | have already stated above that
there is nothing in law, preventing an employee from accepting his legal duci
from his employer by instalments, particularly when his employer is in
financial difficulties.  The right to claim delyed or deducted wages which
he gets under section 15 of the Payment of Wages Act is not given up by entering
into any sch agreement, nor his claim is satisfied and merged into a so called
simple and pure money debt under the instalment bond as alleged. A
pure and simple loan is not an authorised deduction under section 7 of the
Payment of Wages Act, then how can a claim for * wages ' be converted into
aloan, is a matter for serious consideration. It is a fallacy to call the agreements
as loan transactions. Wages due cannnot be a loan. This canot be the intention
of parties when they entered into the alleged agreements. If the argumentsof
Opposite Party’s Labour Adviser is considered as sound, then in almost all such
cases the shrewd employers would execute agreements in similar fashion and
deprive the employees of their valuable right under section 5 ofthe Payment of
Wages. Act to claim recovery of their wages from their employers. Tie
“ wages "are admittedly due and payable to the applicant. Delayed wagescan
only mean wages which are admittedly due but payment of which has been
postponed on some excuse or another. A cause of action which arises under

LABOUR GAZETTE SEPTEMBER 1971 IH5

5 cannot be a civil cause of action. Parties by inulnal agreement
ustthejurisdiction of this Court, nor they can by mutual consent ve.st
Court with jurisdiction to hear and entertain the claim for wages in
Section 22 of the Payment of Wages Act absolutely excludes the
Jy~nof Civil Courts in res|x;ct of matters stated therein. Section 22
down that no Court shall entertain any suit for the recovery of

of any deduction from wages so far as the sum so claimed forms the

jifa pending application under section 15, or could have been recovered
0&j~ ppliciition under section 15. The Scheme of the Payment of Wages
set up a Special Tribunal, confer a special jurisdiction upon that

Mt *J  to the extent that special jurisdiction is conferred upon the tribunal
the Jutisdiction of ordinary Civil Court (Sre 53 B.L.R. 674, A.R. Sarin
argument of Opposite Party’s Labour Adviser that

and contemporaneous agreement of instalments act as novation and
P~veago previous liabilities and that the applicant has only a
“remedy open etc., is not tenable. If the argument of Ihc learned labour
¢ disconsidered to be correct, then the said agreement would amount to
~NMlUishment of the right conferred on the applicant by the Payment of
Mes Act and such an agreement, which contracts out the right, is prohibited
section 23 of the Payment of Wages Act, being against public polity,
payment of Wages Act does not provide for election of forum. The juris-
~on’is exclusive.” Employer does not get a right under any agreement or

Dgement to oust the jurisdiction of this Court. Section 15 provides
Memedy for recovery of wages earned but not paid. The Authority has juris-

to make a direction to refund to the employed person any amount
“Mfuly deducted from his wages or to pay the wages unlawfully with held

payment of which was delayed. The jurisdiction being special must be
Mnstrued strictly.  All questions which are incidental to the determination of
jebyed wages or unlawful deducted wages are within the competence of the
Authority. ~ The word “incidental’ implies a subordinate and subsidiary
ihingrelated to some other main or principal thing requiring causal attention
while considering the main thing. In this case the main thing is the rigid to claim
wages under section 15 of the Payment of Wages Act, and the postponement of
payment wages under the documents executed, is subsidiary and a subordinate
thing. It has no importance of itsownbecause there is accepted liability accom-
panied with a promise to pay the balance of due wages. It is no doubt incid-
ental or ancillary to the main thing viz. claim for delayed wages. There arc no
complicated questions of law involved in this case. In order to oust the juris-
diction of this Court, complicated questions of law should necessarily arise out
of the main thing viz delayed or deducted wages and not otherwise. They
cannot be a creation of parties subsequent to the right. If that is so, it is
necessarily an incidental question falling under Section 15 of the Payment of
Wages Act.  Section 15 sets up the machinery for the recovery of wages. Itis
one of the settled rules of construction that in ascertaining the legislative intent
all the constituent parts of a Statue are to be taken together and each word,
phrase, or sentence is to be considered in the light of the general purpose and
object ofthe Act itself (Sec A.l1.R. 1952 S.C. 369 Ashwinikumar v Arbind Bose).
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Il is held in A. I. R- 194R Bombay 25 '

at the general purpose of the Payment of S.r
that employed person shall be paid their wages in*5*’
at regular determined intervals and without anv

The Act docs not deal with the conditions of service of de."‘aja?;
b5 BReRst i cehalre iaoile gyt of
regularity. The definition of ‘* wages ' as given in ful W'
S ety e GRS TV AR Bn e s

the workdoneorlor services rendered. Section IWthJ' T

It IS a self sufficient section dealing with the nature

andjunsdicuon of the Authority and grant of relief to th™ “PPo™>.
It prescribes period of limitation for presenting anapnlic H

for condonation ofdeuty in making such applRation”™ In't?" also"n?" "'

was no inaction on the part of the applicant. He was ai,,

result of which Opposite Party agreed to pay tlw *$
1 have already stated above that the documents viz 'nsfa
neous agreement constitute sufficient cause and affoni » ,, <"ntem
8?1?%]1%&%&)1)/&2& Izgsq%%%}g%schaénae&rﬁu%géﬁeg&e fn be an con.
balance of wages due and a promise to pay the s-rXn "ability
exclusion of the jurisdication of the Civil Court to entp.?" '«"”*““rPents >>!'
wuld have been recovered by an application under section iI?® whu
does _not depend on the choice of parties. If the emninvp “rheute

not liable to pay the wages, it is the authority under scctfon” ?
to decide whether the contention is valid one. The iirld ct

to admitted wages only. Itis held in Q.R. Sarffiinr n "ot confi,,

Bombay 423, that the jurisdiction of the Civil CourNn'rZ”" "’ 19?
fe the Authority under section 15is sS™MN7?"" '>4

The bar of jurisdiction cannot be waived. Civil Court

present claim as there is no civil cause ofaction. When -i entertain nj

TYRBETY, AR AN DEYB. PRI SIS IR D ey PeITMULL,

jurisdiction over the subject matter ofa suit, the parties cannot K®'a".“"heren

611 A.l.LR.) 1961 M.P. 310. Applying this principal the efuse n'f hLj
accrues to the applicant under section 15 of the Pav®en™ *~rw°'”*h'«li
does not convert itselfinto a civil cause ofaction mereR” * ‘Vages Aa
agreed to the payment of dues by instalments. *The whole have
Iwrned Ubour "Adviser of the Opposite Party is falSis OS'™™ “fhe
dismissed. Other things not being disputed applic nt is he
amount due viz Rs. 2,637 from the Opposite Party. «« ‘N
Order

Opposite Party shall deposit Rs. 2,637 plus Rs 206-p
Rs. 50 as costs total Rs. 2,893-25 P. within 15 davs
Bombay, dated 31stMarch 1971.

19"
105

1967
108

1969

pecewb”

19791
7o

May

Jun«

July
Augua*
Septemb”™
October
jloveniber

pecembcer
19J7ajn'ﬁ|ary

february

Humber”

mgrﬁkr;/?/'*’*
2
2.58.676
2,76,852
2.82.826
2.86.676
2,94,711
3,00.133

3,09,539
2,91,533
3,02,015

2.85.965
2.83.568

2.96.061

3.15.820
3,20,753
3,25.423
3,23.173
3,22,398
3.27.934

3.43,075
3,01.627
3.60.824
3.68,553
3.73.382
3.89,993
4,06,950

Statistics

through employment exchanges

(Maharashtra)
Registra- placements
tion
3 4
368711 | 12.593
4.04.490 75.301
3.96,688 71.3»6
4.05.063 40.634
4,12.803 39,704
3.92,540 42,104
29,585 3,309
26.429 3,285
33,353 3,163
31,903 3.675
28,589 3,067
41,307 3,370
47,680 3437
32.379 2.7117
33,041 2.764
26,441 2,875
28,361 2.857
40.036 4,339
38,884 3,507
29.850 3,341
34,707 3,623
38,243 3974
34.788 4.187
51.689 4.858
53,227 3,813

Number of
Employers
w'r)\o used
the
exchanges

5

1.440
1,383
1,369

1,803
1,739
1,580
1,539
1,358
1,542
1,478
1.470
1,453

1,429
1,535
1,527
1.629
1,475
1,340
1.367

notified

6

1.36.667
1,42,716
1.32.680
76.018
80.487
86.450

7.385
7,339
7.292

8.286
9.058
7,869
6.602
4.925
7,134
6,840
1741
7.986

8.057
7.150
6.182
7.316
8.772
8.469
7.818

i

|

outstanding :

Vacancies ﬁr{ﬁe 9]
|

i

!

Vacancies

end of
month/year

7

24,078 |
23.654
18.208
14.103
18,376
23.954

23,312
23,685
23,954

23.517
26,527
26.919
26.218
25.476
24,659
25,557
27.118
27.195

27,027
22.972
25.077
25.688
26,849
26.531
25,599
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Decasualisation Scheme

Statement showing the numbers of workers registerp®
and placed together with the Live Register.

Month Registrations Demands Submissions

1970—
September 2.185 2,165 2,365
October 1.855 1.177 1.905
November 2.294 2.957 2,754
December 2.922 2.069 3,085
1971—

January 1,915 2.369 3,410
February 3.348 4,203 4,796
March 4.323 4,319 5,611
April 3.746 5,354 5,410
May 4,035 4,758 5,244
June 1.956 2,092 2.318
July 2.754 2,313 2,806

1.036

950
1.283

1.368
1.805
2.850
2.872
3.196
1.192
2.336

"URGAZErTE-SEFTEMBERIT?!
ViiMBERS FOR LOW-PAID EMPLOYEES IN

MON~AoN 3 EIE 1ENDARS JOINP (WfDRAS

. YearendetJ June 1936-100)

TWAirapaiii
Madurai Coimbatore Koefaikoda
July June
Jane 1971 1971
I' N R I N R
index Nomber
i/\****/\
" — o ?n»AY SHOLAPUR, JALGAON, NAGPUR
ANALLOWANN IJOR p,.DEX NUMBER
FOR WORKING CLASS
June 1971 July 1871
Number of Dearueaa
N Irukrinnze gagz Deameas workingday» ~ aBowaaee
20405 27 214-05
156 00 2 161.46
frows 166 45 27 174-04
1-88 27 144*73
INR

INR I NR



state SPIIKRR for the month of may 1971
I rial PIMUIES IN PROGRESS IN MAHARASHTRA STATE IN 1 HE Y

|
i |

Maximum Ne. ‘

t Da*c when di”pute of workers  {No. of man-days
N £th involved | lost
uilry Qame of the Matter In dispute Ended ! Indirect-! During { TiI; the
Locali i . the, | close
ty Dlrectlyl‘ »y moméh t Siore
6 ( l 8 1 month
4 ” 1 10
_ Ketrgnchment— 2n1 May 1971 7th May 1971, 220 220
-pound B%Qt?(%%ar Sarvajanik Demand  for reinstate (6-00 p.m.) (8°00 p.m.)
Jivadayal khata. ment of 5 retrenche
(Cattle Pound) (Pvt.). temporary lady
workers.
guarding Bombay— IKiges— . 16ih May 197 Ve 8,450 8,450 Contd.
Sneep Merchants Derrgan(_:l for increase in
Association (Pvt.) guarding charges.
B fm bay— IFuger — 14th May 1971 16th May 1971 64 64 ' Uosuc
B'ijwasi Dagdhalaya Der%and for increase in Y Y
Pvt. Ltd., (Pvt.) wage scales.
Aurangabad— — ' !
Kl Bidi Factory — OMers—  increase i L0t May | loth May 1971 " 60 60  Succes
(Pvt). quota of bidi leaves.
Bjntbay— i 1Vagea—
Edward re<tiles(Pub.  {YA%Ad for full D.F.A. 3ist May 19711 31st May 1971 854 854
to all workers. (1 -45 p.m.)
1. Shotapur— f _
The Laxmi  Vishnu' Ee_ﬁ%nnngl for reinstate-
CPotEon Mills  Ltd.,t ment of discharged"
(Pvt) workers. !
* Sholap tr— Others— 1
Lokmanya Mills | td p :mand Cor charter off
Snolapug(Ry&hinning~r  demands. | I??Ebsg/lra)}/mlgml l(%IPSCIJVIS%.%gn Successft
Bombay— | 6th May 1971 J 7th May 1971
.Co. Ltd.*> Protgstagainstdismissal began (4-45  / pegan (8-55 Uasuccess
(Unit No. 3) (Pvt). 1 the orkers. I p%r} gnded / a_%n_) (entiCiI
is A : / | J (9-2S a.m.)
141h r\<lay 1971
Sttoltmur-y- etnand Coe irkc.r®a»c Vo
tVJ. R.. S.) CPutAIC). -waget.
Q _ tOlh May 1971 fit-h May V'iTt
1 %Sao);g?f'y Milla, hto. 1 Qge]%gndfoT stopplnaot
(Pvt.). auhs. worlcera of the
department.
Bombay— . Personnel — _ ~ 18th May 1971\ 18th May 1971
Victoria Mills. (Pvt.).\ Protest against dli
missal of two workers.
Bombay— Wage*— 26th May 1971 29th May 1971
The Pgarl Thread Mill, D_er%and for <11 a.m.) <2 p.m.).
Pvt. Ltd.,(Pvt.). increment.
Bombat Pvrsonnef— Success
Shree Krishna Woollen Protest  against 4th May 1971 Sth May 1971
Mill (Pvt.)) <S.K. 2 supervisor for <12.00 noon).
Unit). handling a worker.
ertoom SMapur Bawa— Unsuc
Mallgyya Ratnayya Demand (br 6% Imma 4th May 1971 nth May 1971
Walyal (Pvt.) fbr the year 1970.
/crtoom Bembay— JigrrtMchmeH/— Contd
Satfec winding Works emand for reinttate. Sth January
(Pvt) ment of two fhmale 1971.
workers.
ead and Bomday— /terrencAmenr—
vine K.urla I¥ope and Thread Protest against retrench, 1st November Contc
Factory <Pvt.) mcnt. 1970.
«hJ Thatta—_ Other*—
Panchai wood Crapters Protest against iauing 4th May 1971 Contd
(Pvt.), «*>rder to give a nomw  (1-00 p.m.).
production.
Bombay— . Ptraotmel—
The Chemical Moulding Demand for reinstate- 9th _ I”bruary 11th May 1971 Unsuc
E\é',f/ 3 Co. Pvt. Ltd.. “ment ofone worker. ‘'  1971.
inting Bombay— o
AjantayPrint Arts (Pvt. ng‘ﬁgnd for  confir. 6th May 1971 28th May 1971 Succes

Bomho'****
BaSant Rubber Factory
Pvt. Ltd. .(Pvt.).

mation of temporary
workers apprentices.

Penmutal— .
Demand for reinstate,
ment of suspended-
workers.

(2.00 p.m.). <12- 15 p.m.).

19th April 1971



1AL DISPUTES IN PROGRESS IN MAHARASHTRA STATE IN THE STATE SPHERE FOR THE MONTH OF pmay 1971—coHtd,

Date when dispute

Maximum No. of

No. of man-days
workers involved

lost

Industry Name of the Matter in dispute . . Res
Concer and . _In- During Tillthe
Useali Began Ended Directly : directly the close
month of the
month
2 3 4 5 6 7 8 9 10
ber Bombay— Others— 2181 May 1971 22nd May 1971 283 i
Bedrnk  Tyre and Protest against Y y 3 Unsuc
Rubber Co., (Pvt.). hostile attitude of
workers.
0. Others— 12st May 1971
Hlndb@/ubber Industries Protest agianst mist (12-00 ¥1oon) 80 Contc
Pvt. Ltd., @®Pvt.). haviour "with the st: T
and the Mgt by t e
workers. !
ctural clay Bombay— Others— I0th May 1971
ducts. The OXxy,  Chloridei  Charter of demands. Y 3 t Cont
Floormg Product!
Ltd., (Pvt
>S Bombay— IPagej— 21st May 1971
I\/ICessrs Coloured Glass protosr against e (fo ooagm) 219 Contc
0 management for %
aying the salar r
E month of
ndry Bhostwt, Poona— Retrenchment— ‘
Paranjpe Englneerlng Protest  against  the 31st May 1971 144 | Contd
and Foundry (Pvt).! management  for re.
movmg the 13 worl
on 28th May 1971
| of TajN"ad7orreinstnjnN\ e
| moTiCrOTtd™MN""):1  Xkers"" |
neertns . . Pv.. Od. fPw.,. / J
. . nixXs >A«*y . VWEXx T'An-y \MT\
TS Pm‘\ Prﬁ?ﬁ?}i(ﬁaq ov s Tl
' t5tb FobruaryN 1Srd tvtwy \97\. VatttaWy
1 M«hrn Vconord Vensi ‘Demnnd  Vor revision 97t \ »uccess
| Pvt. Ltd. (Pvt.). | ot wage scales. .
Rth April 1971\ 6thMayl97t,
1 Thana— . | Retrenchment— .
| Metaz Stamping Co.) Demand _for reinstate- i
I (Pvt). 1 ment of two workers. |
I0vh Mav 19717
Bombay- . ; { W'nges— Cont
Sohal Engineerif§} Demand for (> months
Works (Pvt.), arrears of increased]
‘ in D. A. !
“ngineering Bombay— Personnel— . | 9th March’ 8th Mav 1971. Suc
Vlrendra Metal Indus- Protest  against the! 1971. 1
tries (Pvt.). | management for issu-l (9-00 a.m.).
| ing of notices, to five
| workers for Ad of
Indiscipline. ,
Machliner Bombay— Wages 25lh May 1971 555 May 1971 Ut
Tools. Precision Tops and DleSJ Demand for increase
Pvt. Ltd. (Pvt.). In pay, D. A., etc.
MachiDer Bomho.t— . Rerrenclmienf— 25th May 1971 25th May 1971 109 109 109 U]
Parts. Bhulia Industrial Co, Demand for reinstate- |
(Pvt.). ment of 4 retrenched )
workers. {
Clectrica Bombay— ttfirenchmenl— 30th  March 126 1,083 2,621 |
Machinery.  Almoiiard Privale Ltd. Demand for reinstate- 1971 . ) ; [ C
(Pvt ). ment of 5 workers. (10-45 a.m.). :
|
: !
Clcctrica Bomba Personnel— 81h May 1971. Sth May 1971. 64 64 64
Motors. Saga \Mlndal Englneer Demand for reinstate- (8-30 )ém) (3 30 I?)/m) ‘ In
ing Pvt. Ltd. (Pvt.). ment ofone worker for |
alleged misconduct.
Electrical Bombay— R h =
Elite Auto Industries D%tr%egr?dr?gpt reinstate- 28th May 1971 50 o 150 IS0 Cx
(pvt). ment of one worker. .
1 28
Electrical Hadpsae [Dlilrlcl  |Fagex—
Pottna\— pragex—. . i 14th May 1071 14th May 1971 28 - Inc
Globe Electrical

Industries (Pvt.).

pay.
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Name of the
Concern and
Locality

Bombay— o
Goregaon Electrical
Industries Pvt. Ltd.
(Pvt.).

Bombay —
Ofipin ~ Private
(Pvt.).

Bomb

Win
Saga indel Engineers
Pvt, Ltd. (Pvt.),

€ .. Nosik—
Sterling Motors (Pvt,).

0US  Poona—

Poona Gut Factory
(Pvt).
00ds Chinchwad, District

Poona—
Sugrass Factory (Pub.).

on  Dangewadi (Taluka.
0 0 n),

AHmeanagar—
Pazar Talao.

AS Madhavnagar, (Dist.
Sangli)— A
Madhavnagar Electric/
Supply Co. Pvt. Ltd./
(Pvt.).

1
T> | fi
\ «cg)lg%mc cg’ swspcncIeAl

\ -worUers setc

Bomba \ Wogca—

'Aengl of Prg

N IVEIFSARl A A AW R T A

Matter in disputes

Wages— i A
Demand for increase in
pay, etc.

Bonus—
Demand for bonus
the year 1970,

Others—
Protest  against
hostile attitude
workers.

Bl e I O FF R b

Date when dispute

24th May 1971

18th May 1971

31st May 1971

ages— 12th May 1971

Wa

Protest against
management

delayed the payment of
arrears out of the
settlement.

Personnel— .

Demand for reinstate-

ment of retrench*»

workers.

Personnel— 30th April
Demand for reinstate- 1971. P

ment of discharged
worker.

Wages— . .
Demand for increase in
wages.

Demand for |ncrease in _
wage* as per ey (1-30 p.m)
commendations of the/
geinigal Waaoy
" 1Qtte |

1 ki j .in!
| utomoblles Lt m'er Dﬁﬁmapa e 0 nféeaﬁe g

Mahindra

ailse

andl Kilometre-return

hga lj’ldl’a Pvt. Ltd.,\! fair. etc.

ty | Bombay—
iness! The Grocery Merchants!

| B
emand for preduction!

\ 7th May 1971

\ 1iSth May 1971

I and Shops Board of weight of coconut!
| (Pvt) bags. g !

. -1 Bombay— | Wages—

I'S. K."Patil  Arogyal Demand for increase in! (10-00 a.m.
| Dbam (PVt) 9y | pay. etc. | ( )

o Bombay— Personnel_ | 26thMay 19711
| Canteen Contractor Protest against suspen- I (1-00 p.m. to
| Reserve Bank Sion of a worker. 2-00 p.m. on
| India (Pvt.). 1 both days).

, | Bombay— Wages.— I 281h Januar
Langer Stable (Pvt). Demand for increase in 1971. y
pay, D.A. etc.
il Bomfcoy— Personnel—

Contractors of Vege-
table Vitamin foods,

Co. Pvt. Ltd. (Pvt.).

ceu- Bombay—
Messers. Glaxo Labo-

ratories (India) Ltd.
(Pvt.).

0. Bombay—

Laboratories Vifar

(India)Pvt,Ltd., (Pvt).

al Bombay—
Associated
Pvt. Ltd. (Pvt

Thana—
1. A. & 1. C. Pvt. Ltd.
(Pvt.)

()3apsule

Protest against refusal
to provide work to 2

workers.

Others.— )

Protest against not
providing amongst

medical attention to
employees injured on
duty.

Personnel—

Protest against char e-
sheets issued to eight
workmen.

Personnel— o
S Protest against dismis-
sal of the workmen.

Wages— ] .
IXmand for increase in
Wages etc.

12th May 1971
(9 AM)).

27th May 1971
(3-30 p.m.).

26th May 1971
(2.45 p.m.).

26th Decem-
ber 1970.

12th May 1971

F vl e WPl v T %

11th May 1971 13lh May 1971

10th May 1971

14th May 1971 15th May 1971

11th May 1971/ 27th May 1971

14th May 1971

I Sth May 1971! Sth May 1971
| (12-00 noon).

27th May 1971

12th May 1971
(2 p.m.).

27th May 1971
(5.45 p.m.).

28tb May 1971

28th May 1971

Maximum No. of
workers involved

8 e I¥IiIWAINM TR T AR visa At Lt

No. of naan-dayi

lost
ResulH
During | Till the
the ! close of
month | the
month
Cor
Cot
lade
Inc
St
C



\DUSTRIAL DISPUTES IN PROGRESS IN MAHARASHTRA STATE IN THE STATE SPHERE FOR THE MONTH OF FEBRUARY 1971—€0Ond

Industry

2

Cotton

Cotton

Engineering ..

Miscellaneous

Miscellaneous

O<a(r(c(

Httage

rmal IKorfclne!

Houn.

Type of Labour

lled Labour—
) Carpemert
) Blackamkhs

d Mocfaies
(Cobblen).

eld Labour—
ol Mea
H WOOMO

(d Chfldraa

M Mm

(H WOOMQ

(d Cluldna

Date when dispute

Name of the
Concern and Matter in disputes
Locality Began
3 4 5
Bhiwandi— IFagej— 26th May 1971
District Thana, S. M. Demand for increase (10-30 a.m.).
Shaha (Pvt.). in wage rate.
Bombay— Wages 28th May 1971
Kamala KnittingWorks Demand for D. A. (4-00 p.m.).
(Pvt.). Wages etc.
Bombay— Wages— 2nd April 1971
Metro Industries (Pvt.) Demand for increase
in wages.
Bombay— Personnel— 31st May 1971

German Remedies Pvt protest against charge,

Ltd. (Pvt.). sheets given to
workers.

Poona— Wages_

Contractors of H. G.
Bhor Transport (Pvt) Demand for 2 incittse

18th May 1971

in wages.
BUMSAH
Thana Kotuba \ Ratoanirin Naaik \t>huha'~ gaoo
Ratnagiiil tMa\o«.aoal fe'st 0
8-00
10.00 500
7.00 8.00 5-00
3-50 3-00 3-00 2-50
2.00 2-50 2-00 2 00
2*00 1-50 V50
3-50 300
2-00 2-50
2*00

Ended

Shcv-
aaoQ

!
Maximum No. of + No. of man-days

. workers involved lost
! Result
) During Till the
'Directlv  Indirect-! the close of
ly month the
[ month
7 S22 10
CoQtd.
Contd.
Contd.
Contd.
Successful.
ahoXh*
kaianli
7-00
6-00
5-50
4CO
1-5
30
2-(

1(



ct

‘orkiMg

our

ur

STATEMENT OF AGRICULTURAL WAGES

AURANGABAD
Auran-lpar-
i hir ~ Nan- Osman- Bul- AkoU
gabad | bbani abad dhaoa
Auran- Hin. Momi- Nan- BembL.i Sba- Ma} n-1 Amra-
gabad bgH nabad dad grulpirl  vau

LN.R. ILN.R. LN.R, ILN.R. |.N.R.

*50 4-50
9*00 9-00
700 7-00

2-50 2-50
1-50 1*50
1*25 1-25

2 00

9 75

esoa

<g> ®

Rs. P Rs. P.

I.N.R.  SOo 7-50

S*oo 7-00
500 700
2-50 3*00
2*00 2 00
0 75 1-50
2 00 3*50
1*50 2>50
0 75 1*75
3 o>

*5

5-25 0-00 3*50
5 00 7*00 4-50
5-00 7-00 3-00

2-25 2-50 3-00

Nagpur

Dinas Wardka

500
5 00

S-00
1*23
1*00
<»)

4*00
2*00

2-10 2-00 2-50

1-50 1-50

2-50 2-30
2-00 2*00
1-50 i 1-30

2-50
2-«0
I-w

1JKJO

IN URILANZRURAL ARE.KS DURING JUNE 1971—

Bhao-
dara

Goodia

7*CO
T««.0
3-50

3-00
1*50
150

3»00
1 *30
1*50

I’esal-
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Sanglt IShola-  kolhapur $5  Par- Bhir Han- Osma- Bui-
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Qils and fats—

ni Groundnut Oil
whitish.
(2) Karad Oil
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Serial No. 51
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(™) OQils and fats
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Indian
3rd March 1
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