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The Month in Brief
Consumer price Index Number for working'class >

- The Bombay, Sholapur and Nagpur Consumer Price Tridex ‘Numbers. - for

Working Class for the month of July 1974 with the average prices for the year
ended December 1960 equal to 100 were 282,314 and 308 respectively. .- The
Jalgaon, Nanded, Poona and Aurangabad Consumer Price Index Numbers
for Working Class for the month of July 1974 with the average prices for the
year ended Deccmber 1961 equal to 100 were 321, 326, 275 and 319 respectively.

Industrial Disputes . - '

During May 1974 , there were 82 strikes involving 11,374 workmen and a time

- loss of 163297 working days, as compared to 111 disputes in Apri 1974 involy-
ing 26,576 working and time loss of 223973 man-days. Further particulars
of industrial disputes are given at page 93 and 94 of thisissue. -

i
|
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Curr’ent Notes

Jadustrial Relations in Norway— Ilo Sponsors Study by Asian Couitries.: .

Labour Ministry. Officials, employers’ representatives, trade unionists :
. scholars knowledgeable in industrial relations and productivity from eight' As
countries including India are assembling in Norway to study labour mana
ment relations and workers’ participation in decision-making in industry.

 The programme includes a 10 day study tour on industrial relations
Norway (opened on 10 August) and a world-wide symposium on worki
participation in decisions within undertaking 1o be held in Oslo from 20
30 August. A week of di:ussions will follow at the Geneva ‘Headquarter
the International Labur Organisation.

The following are the a participants from India:—,

Sarvashri Mohan Nair, President, Goa Branch, INTUC, T.S. Sankar
Joint Secretary, Union Labour Ministry ; N.M. Vakil, Secretary, Emplo}
Federation of India M.S. Krishnan, AITUC, Karnataka, N.N. Chatter
Indian Institute of Management, S.S. Vardhan, HMT and S.C. Agarwal

The programme is sponsored Jointly by the ILO and the Norweigian Age!
for International Development (NORAD). It is the second phase of alo
term ILO/NORAD programme in industrial relations carried out in As
countries between 1971 and 1973 designed for on the spot analysis of indust
relations problems in the context of productivity improvement. The st
tour will provide an examination of Norway’s practical experience in lab
management-government co-operation in industry. -

~ In a Survey prepared for the Oslo symposium, the ILO states that the di
for workers’ participation in decision making within undertakings is no lon
contg:sted as a basic proposition. A great variety of methods are be
applied or sought, ranging from workers” representation on managerial bot
‘and extending to the work-place level where workers have a voice in determin
the manner in which their jobs should be carried out. : S

The symposium will seek to create a better understanding of the objecti’
achievements, Problems and ‘possibilities of these measures, which can-h
significant effects on workers’ job satisfaction, Productivity and the co-operal
organisation of work. ‘ N e

G.R. Named Werc Chaifman

The Government of India have constituted a committee under ‘the - chairm
ship of Shri G. Ramanujam, INTUC General Secretary, to review:
Workers’ Education Scheme and to evaluate its impact on workers, tr
unions and employers. | S S o
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The Dtrector, Central Board for workers Educatlon wrll be the Secretary of -
the Commlttee : : ,

The terms of reference of the Commlttee are—— 2

(z) To evaluate the 1mpack of the Workers’ Educaion Scheme on workers, o

- trade unions and employers and to suggest modlﬁcatlons if: any, in.. the_'
existing scheme. . e

(i) To evaluate the performance/achlevements of the Central Board- for*

“Workers’ Educatlon havmg regard to the resources provxded to the Board ,
'by Government.. -

(iii) While evaluatmg the scheme, the Commlttee sha]l keep in vrew the .
observations of the Estimates Commtttee on the subject. '

- The Committee will be known as the Worker’s Educatton Reveiw Comrmttee
and (WERC) its office will be located at Nagpur. : ’

The Comnuttee wﬂl make its recommencations to Government W1t1un sxxf
months. : - e

Royal Commnssmn on income distribution Proposed by our Economic,
Correspondent ‘

A standmg Royal Commlssmn to sludy and advrse on thc dtstrtbutlon of
- personal incomes and wealth in Britain has been proposed by the Secretary .
of State for Employmcnt M.r Michael Foot, in a consultative document;
published.

The Commtssmn would mvesttgate and report on employment mcomes 3

income from self-employment and investment income and wealth. The_ ,

Government looks on it as an integral part of its policy on industrial r °lat‘°nsl‘ |
and collective bargaining.

Its work programme would be determined by specific Governmen' refer ences. R
Oneof these mlght ‘be‘a standing reference to publish regular factual analyses;-
of changes in incomes and wealth, both in real and money terms S s

.-The Trades Union Congtess (TUC) and the: Confederation: of BIltlSh Indu-
stry (CBI) and other -interested or ganisations would be consulted on the 1 erms L
of the references and . the composmon of the: Commrssron RIS

Voluntary arrangements _ , , |
The  Commission would. work i’ 'co- operatron with: other bodres mvolved__t‘

in related helds mcludm,g the proposed new cOnCIllatlon and arbrtratlon_:., o

Service.

The Government beheves that the most effecttve ‘Way to" promote good_
industrial relations and incomes restrain: necessary. for'.combating inflation’
is through: voluntaIy arrangements. . It has therefore introduced  legislation
to repeal the previous Government’s Industrial Relations ‘Act and ha$ made:

known that the still operative statutory control of incomes introduced by the -

Counter-inflationary Act of last.year, alongwith thé Pay Board which runs
it, is to be Supersej’ed by a voluntary system backed by an undeéistanding, or
Socxal Contract ”’, between the Government and the trade unicns. .



4  LABOUR GAZETTE—SEPTEM BER 1974
Stage 3 limits = ' - . C A

The Industrial Relations Act, while seeking good industrial relations on.
a voluntary basis, introduced a legal framework which seemed to its oritics
much too elaborate and restrictive. The Counter-inflationary Act was in-
troduced because the previous Government, while regarding a voluntary
system as greatly preferable if it could bs made effective, did not—alfter long
discussions with the TUC and the CBl—consider that a sufficiently watertight
~arrangement could ever be made to mect the inflationary pressures that were,
present. It held that for a time a statutory system was essential. The Act, -
however, was so drafted as to permit a rcturn to control based on Voluntary
agreement at any time. The present Stage 3 of the policy was lntro_du(?s?d,,ln |
November, to run to next autumn. S R

~ The present Government has made it clear that Stage 3 limits should be
observed until the voluntary policy in which it has greater faith is mtrbduped,
and the ' TUC has given guidelines to member-unions along the same lines.

‘Safet'y Officers for Factories in Offing

The Union Minister for-Labour Shri K. V. Raghunatha Reddy, on 6th
July 1974 while inaugurating a seminar on safety and productivity said that
the Government is planning to introduce a provision under the Factories
Act, 1948 for appointment of safety officers in factories employing more than
1,000 workers or hazardous operations. D | | L

He added that the 24th session of the Labour Ministers’ Conference :;éccgp-}
ted a measure requiring that an annual review of .accidents in the States
should be presented by the State Labour Ministers to their respective Legis-
latures. R ‘ o I e oy

Shri Reddy tressed .on the adverse effect of accidents on gross fnation'aill_
productivity. He called_ for efforts to improve motivation .of -workers. to
enlist their full co-operation. ' o . R : .

- Stressing that the primary responsibilily for saféty lies.with -the respéctive
managements, Shri Reddy urged trade unions to take greater interest in the

problem as no measure ‘would be effective’ without the co-operation- of the
workers. - ' T e

'Shri Reddy suggested tripartite ’commit_tees, : con‘siéting of ,rna'na..gem'ent;
Labour, Government representatives to inquire into any accident. it

No Pay Revision nowe-S_hr'iﬂ_G:anesh'

Shri.  Ganesh was replying to a questioh. put by rriembers" of pdrtianiéﬁt.
Shri Ganesh, Minister of State in the Ministry of Finance granted that i
would be premature to revise the pay scales of employees. -+ : = ¢
'Shri Ganesh, said the public sector enterprises had been instructed to obtai

vt AT > an F 129000 et v ar ol 1l N Ctsmernemamet LAl o . g
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Tidke for National Policy on-Bonus - - -~ =% 00 S
- While Inaugurating the mecting of INTUC working Shri N. M. Tidke,
Maharashtra Labour Minister stressed the need. for a comprehensive national
policy on bonus, profits, dividends, prices.and wages for a period of 5 years.

He said the inordinante delay in settling the diéputés had disheartend the

workers. The State had urged the Centre to make changes in the Act so that
the decisions of the Industrial Tribunals were final and free from review of
High Courts or the Suprement Court.- Strikes should be used as last weapon,
he said adding mere threat of the points in dispute. He cxpressed concern
over the complaint that most of the employers keep a large number of workers

temporary for years thus depriving the workers of their legal dues.  To solve.

this a bill had bcen prepared
such a situation. v

for enabling the Government to take steps in
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- without fail, will be happy on account of abscnce of exploitation, cocr cion,
violence, supression and slavcry. | | ERRE N

Articles, Reports, Enquiries, ete, -7 .

(The views expressed in signed Articles appcaring in this section carry weight
‘In ag much as they are expressed by the persons who know thelr subjects well,
They, howeréz, do not pecessarily reflect the views of Government.
- Al rights concerning these Articles are reserved.

. LABOUR AND SOCIALISM IN INDIA = = .- =
Dr. B. R. K. RAU, M.A, LL.B,, PL.D.*
What 15 Socialism? - Lo
Socialism is the Philosophy of Social owncrship and social advantage.” Social ' -
ownership is ownership of the cntire socicty compriscd of different working:.
classes. Absence of lcisurc class, exploiting and cxplojted classes is a special . -
featurc of that socicty. Bccausc all citizéns own the means of production ..
through the control cxerciscd by commonly agreed institutions or organisations, -
therc will be no exploiter and no exploited. Therefore, a socialist socicty s a. -
society of the workers, for the workers and by the workers where full employ--
ment, work and wage for civilized living, and satisfactory production cnabling .
all to get everything that desirable modern civilization requires are available.
In such a society cvery cltizen having an opportunity to get work, just wage: -

Hurdle and Way Out.—But statusquoists do not allow such a society fo come
into being. ‘When labour gets full strength only they can capture political .
power.and utilise the state machincry to build up the socialist society. In-
some_quarters there is a misconception that factory labour alone, though in.
minority, can capturc power and establish socialist society. A minority cannot
come into power unless extraordinary circumstances come into play accidentally.
But we have not seen more than onc such situation in history and that too was_
successful because of .military collaboration helping the rebel forces when the .-
feudal rule was cracking badly. In India rebellions like Telengana struggle
have miserably failed. Therefore when working classcs form a strong percent-:"
age of population only, they may come into power and that too through usual:

~ and ordinary means of democratic techniques practised in England, Australia, -

New-Zealand and Scandinavian countries. In states having strong military-;
force, open rebellions cannot become successful. 'When labour comes into’.

‘power, to sustain it, they must have sufficient labour strength. In England’:

labour fell down from power when the non-labour middle classes withdrew
thelr support. So in order to come into power as well as to sustain it laboufz;_f.:'

- must develop its own strength.

Weaknesses of Labour Movement in _Dzdia.;-Acchding to 1971 CenSIlSthe
Population of India is 547,949,809. The,Working classes constitute.a strt?_ngth"f‘-

~* of the Department of Economics, S. V. University, Tirupati, Andra Pradesh. _




7
373,399 (i.c.) 33 per cent of our population. But the number - of the
d workers is far more less than the unorganiscd labourers and so the

Indian Labour is” organizationally incffective. - L e
- p-r cent of labourers are agricultural workeis. - Their trade union:
nt is very weak bacause they ‘almost all come undcer unorganiscd labour.
¢ cducationally, . Socially and .cconomically backward. Therefore, -
- more incffcctive politically. The Indian Labour is at prescnt divided -
r major ceniral Trade Union Organizations.. The lcadership is consti-. -
ore of non-labour clement than of labour clement.. - Thercfore, they
liluted class politics incapable of influcncing the political power trends
ountry. Their party politics arc also wcak and most incffective. There-.
cre is a need to develop a single, united, organizcd, socjo-politico-cco-
abour movement in the country. Otherwise the future of a Socialist
nIndiaisdark. Socialism is for the workers and of the workers and so
be practised by a powerful working class movement., :

SJor Harmonious Industrial Relations.—Though India occupies 2nd
 in the world from the point of view of the st-cngth of its population,
ies not even fourth place from the point of view of its National Income.
-68 agriculture contributed 53-6 per cent and industry 18- 3 per .cent
National Income. Industrial development is necessary to increase the
of factory labourers who are more class conscious than other types
ur. Then harmonious industrial relations and industrial peace arc
y for industrial development. Harmonious industrial relations in-
labour productivity. = Absence of strikes and lockouts increase pro-
, saving, rate of capital formation and investment leading to increased.
1\l gtowth. Then the demand for labour grows and employn}ent ‘of |
on wage increases. Then the numerical strength andAcc’oqomxc con-
f labour ‘becomes better. From this-improved cconomic position
1 easily build up a financially sound, organisationally strong labour
nt. Therefore absence of industrial conflicts and presence of industrial
)y is an unavoidable prerequisite for the Labour strength to Increase
1¢into power. From the point of view of this realistic logical approach,
essary that all lockouts and strikes should be stopped completely in
In ofherwords, it must.be stressed that industrial conflicts weaken
ur movement and delays socialism to come into -being  in an under-
ed country like India.- - L o BN
ons for Helping Labour to build up Socialism o ld R
increasi the strength of the labour and Jachieving solidarity. in’ -
)ml"1 ngvelﬁcnt},l the pOl%tical parties that profess to‘quk ;_fqri bunldmg
alism should not rouse the feelings of labour on regional, caste and.
Brounds. oo e e ese
e Government should take strict. measures-to. hold ‘the price lin€ So ..
’l;e mg)'f Iligtnbg s‘trtilkes and agitation in the !nglustr;alzﬁelds _.for _hxgher» |
This helps capital formation. =~ .~ - ;,_1_~t__ de - ."‘A:\'r'ér'nehf‘
he L ‘to organise itself into a single trade union moVer -
}llce e%?il;?rll;cil:tsictga(r)i)% of their choice to be their own socialistic party.
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countries but should shun political guidance from them.. - - . . . ..
(5) The Employers, in the various sectors of the Economy, should not come.
in the way of such a healthy labour movement ; otherwise.they will drive the
labour towards either anarchy or fascism or other types of totalitarianism.
. (6) The Government has to take an active part in educating the labour: e
this direction, giving economic, organisational, expression facilities:.fuliy‘-’t&;?flg
the working classes. - It has also to take affectively and quickly legal, adminis-: -
trative and conciliatory measures as the situa tion demands to establish industrial
harmony, This is the only surc path that lcads to labour strength, establish- <
ment of Socialist Society and Wolfare of the Working Classes. A

(4) Labour can take technical help from trade union_mo_Ve.m.éfnt‘l"()f';oihe;:;;
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UNEMPLOYMENT IN THE UNITED STATES AND EIGHT FOREIGN

~ COUNTRIES .. .
. BY -
*CONSTANCE SORRENTINO AND JOYANNA Moy

'Unemploy'ment Rates rése in 1972 in all major _indUstr'ia.llclountries exéept-

he United States and Canada, and the United States was the only one of the

ountries studied where the number of persons unemployed actually declined. -
obless rates reached their highest levels in the postwar period in Great Britain,
france and Sweden, the highest since 1966 in Itlay; and the highest since -
963 in Australia. In Japan and Germany, rates rose slightly but continued
o be much lower than in the other countries. In the first half of 1973; un-
>mployment rates were moving downward in all nine countries. - S
Canada, Great Britain and the United States had unemployment rates
ignificantly higher than the other six countries (table 1 and chart 1). The
J. S. rate of 5-6 per cent was below Canada’s 6-3 per cent and, for the first
ime since 1969, was below the British rate 6°2 per cent. In the first half of
973, h;)\vever, the British rate was again below that of the United States:
chart 2). I o : RN
- Employment rose most rapidly in the United States in 1972, followed by
Canada.. Moderate increases occurred in Australia and France, and only"
iegligible gains were made in Japan and Sweden. In Germany, Italy and
sreat Britain employment declined. - o S T !
This article the sixth in a series of reports on unemployment rates adjusted *
o U. S. definitions presents -comparative statistics on labor force and ‘un--
mployment for the United States and eight foreign countries through 1972. .
easonally adjusted unemployment rate for the first and second halves of-1972 -
ind the first half of 1973 are also shown. Some minor changes have been made

n the data published in the previous articles; based on country revisions of . -

asic data or on more complete information. - Methods of adjusting foreign -
lata to U. S. concepts and calculating adjusting foreign data to U. S. concepts
ind calculating adjusted ‘half yearly unemployment rates 'afrefdlscus‘sed; inan
ippendix.” .

Recent  Unemployment Developments— . . - - .~ . .0 - -
Jnited States.—In the United States, unemployment -declined: throughout -
972 and the first half of 1973, and was accompanied by a rapid rise in the

abour force. The unemployment rate averaged 5° 6 per cent in-1972 compa;gd |
vith 5-9 per cent in 1971, but was still -well above the 4-9 per cent level :in
970. By June 1973, the rate (4*8 per cent) was below 5 per cent fm_‘ _t:he'ﬁrst; a

ime since June 1970. .

Canada Growth in the Canadian labor force continued to be exceptionally.

trong, outpacing all other countries in 1972. Much' of the increase resulted:.

rom entry of young people aged 14 to 24 and women 25 years of age and over - . -

nto the work force.~ Job opportunities. for these 5pers'ons_,qg_.c,:l;;-no‘t‘;_expand as

*Constance Sorrentino and ‘Joyanna. Moy are economists in- t,h'e_,';pii‘gi_s‘.‘io'n' ofForegm

. I TR

abor Statistics and Trade, Bureau of Labour Statistii:s;'U." ScA.
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y, so that the 1972 unemployment rate for young persons remained close =
peak in the 11-12 per cent range, and for women over 25 years of age . .
d a postwar high of 37 per cent. | | o
ional differences in economic structure, employment and incomes

ed an obstacle to achieving lower unemployment in Canada. The ..
tic provinces and Quebec-continued to be the hardest hit, with unemploy- = -
rates rising to 9:0 and 83 per cent, respectively, in 1972. In Ontario,
ost industrialized province, unemployment declined to 48 per cent from .
or cent a year earlier. - Ontario was the only province where the employ- -

situation improved in 1972. The Prairie provinces continued to have the = '.

t regional rates, remaining at 4°5-per cent. SRR AL
the first half of 1973, Canada’s unemployment rate moved downward -
ly to an average'of 5-6 per cent. By July, the seasonally adjusted rate’
own to 5-2 per cent, the lowest since March 1970. I

at Britain.—In Great Britain, unemployment rose sharply, to a postwar .

of over 6 per cent in the period from December 1971 through April 1972.
after, expansionary economic policies undertaken in March 1972 led to .
val in domestic demand and a decline in unemployment that accelerated, .-
73, and in the first half joblessness was down to 47 per cent.. RRTEREE

> number of job vacancies notified to the Employment Service and -
ning unfilled is usually a leading indicator of labor market condidtions - =~
eat- Britain, Job. vacancies began to rise in January 1972, although the .~

ployment rate did not begin to fall until May. Vacancies expanded” = -
ghout 1972 and by the end of the year were about 60 per cént above .
anuary level. The expansion accelerated in early 1973, and’ by May

cies were more than double the year earlier total.  This increased rate - e
ywth in job vacancies anticipates further decline in British unemploy-'

/y—From early ,:1.970, t_hrough the antumn of 1972, Italy éxperiéﬁéedi 1ts. :
st postwar recession. The lagged effects on the labour market became. |
nt in 1972 as unemployment climbed to 4 per cent, the highest rate:since |

The number of persons underemployed (persons on shorter hours for:

mic reasons) rose from 250,000 in 1970 to 312,000 in 1971, then dropped . .

80,000 in 1972. T T s
ter rising in 1970, Italy’s labor force resumed its long-term decling in" - -
and 1972. * Labor force participation rates fell to the point where ‘less’

h’alf_ 4'th¢.' Italian population of working age was in the labour. force. ek
ther major - industrial ‘countries, participation rates ‘are 58 per cent' of , |-

>r):* Insufficient demand for labor in Italy resulted in nonentry into oOr...- -
drawal from the labor force. For example, nearly ‘1 -.'miuii)yﬁi unpaid -

le family workers left the agricultural sector in the last decade ; their low /[
fications and insufficient demand for.their services discouraged them from - = .|

ing for -another: job.

ance—Uneniployment in France reached a postwar peak: of 29per cent |

)72, as restrictive économic policies to ciirb inflation had a verse impact -
/4, cconom ‘ n had an adverse impact: .
he labour market. ' Inthe first half of 1973, festrictive policies were "eg'séd

ket.

';';:.:‘:,j

recovery in out-put growth. led to moderate improvement in.'the laba : . |
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Analysis of irecent trends in the French labor market is rendered: difficult
y. several factors which have influenced the movement of registered uneémploy-
nent and unfilled vacancies. A National Employment Agency was established
n July 1967 to provide employment placement services, and by the end of 1970
he agency was serving 80 per cent of the working population. - Geographic
overage of: the network of employment offices was extended in 1972, so that
ob vacancies and: applications for -work were more likely to be recorded.:
egislative amendments and changes in statistical accounting procedures have
Iso affected the vacancy and applications data. In recent years rising un-
mployment in France has been associated with rising job vacancies. In 1972,
or example, unfilled applications for jobs at the employment exchanges rose
3 per cent while unfilled vacancies rose 34 per cent. B

Sweden.—Here, oo, the labor market was affected by restrictive economic: . §

olicies aimed at curbing inflation. - Unemployment reached a postwar high
f 3 per cent in the second half of 1973. Government measures to expand
bor market training and public works projects took effect in the first half of
)73, and joblessness declined sharply to 22 per cent. . The number of persons

mployed in publjc works projects rose to an annual average of 32, 400 in 1972,

om 19,000 in 1971. The increase continued in 1973, to an average of over =

,000 in-the first 6 months. The number in retraining courses for the un-
nployed reached a record high of 19,400 in 1972, up from 17,000 :in 1971. -
persons inretraining and public works programmes were counted as un-
nployed, the unemployment rate in 1972 would have been 4 rather than 2-7,
er cent. o 3 c S e o

Job vacancies fell throughout 1971, moved upward slightly in early 1972,
en fell throughout the rest of the year. - In early 1973, vacancies were again
oving upward, and by April the ratio of vacancies to persons registered as
iemployed had regained the 1971 level. . - . o

Australia—After fluctuating within the narrow range of 1-3—1-6 per cent
om 1964 to 1971, Australian unemployment rose to 2°2 per centin 1972.
abor force survey data prior to 1964 are not available; however, data from the
gistered unemployed series indicate that the 1972 rate was the highest since
63. After peaking in the second half of 1972, unemployment moved down
'1-8 per cent by the second quartér 1973. =As unemployment declined job-
cancies increased, and in ‘August 1973, vacancies exceeded the number- of
rsons registered as unemployed for the first ‘time since October 1970. - .
Japan.—Japan’s longest postwar slowdown began-in the summer . of 1970
d ended in December .1971. The business upswing which .st_a_rted ‘at the .
ginning of 1972 was moderate at first, but by autumn a,YlgOIPUS,aCQQlelft}chll :
1s underway. - Unemployment rose slightly during the - recession . period ali. Y
ntinued upward-in the ‘second half of 1972 to. 1:6 per Vc,en.t.- . By ear tY
73, however, the jobless rate was:down to the 1969. level of 1:1 -per. cent.
T e B b ek (excluding
The ratio between job ‘offers and active applications for.work, (excluding
w school- graduates)Jbégan.tQ rise slowly in early 1972 and'aqgelimvtgf @gg} B
mmer onwards. - By March 1973, there were 1:6 job offers 03.?,-1)8&{@35 |
ker in Japan, in contract t’o*éi_year‘ca‘rhcrjwhc:n".lql?‘; "qﬁ“,e:sf anJO RO

. " T7 ALY Ol 24
T LI O T g TSP AL, 257 amtadn ) T8 el
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Germany.—The -economic downswing in Germany which followed ' the -
exceptionally strong 1969-70 boom was mild. Although the unemployment - .*
rate rose in 1971 and 1972, by the last half of 1972 it still averaged only 1 per '
cent. By the fourth quarter of 1972 an upturn in the economy was under.\yay. BE
and in early 1973 unemployment was again below 1 per cent.  Job vacancies,
which had begun to fall in 1970, resumed their upward movement in the third. -
quarter of 1972. By the first quarter of 1973, there were about three vacancies- . |
for every person registered as unemployed. o B
- Despite th erise in joblessness in 1972, the number of foreign workers entering
Germany increased, but not as rapidly as in previous years. - In 1972, foreign - -
workers were 8°4 per cent of the civilian labor force, up from 6:6 per cent in . A
1970. Composition of the foreign work force has continued to change. In "
the late 1960’s the majority of the foreign workers came from Italy ; In 1970, . - -
were the predominant foreign nationality; by 1972, Turks had become the = *
largest single group. A R
Employment Trends - _ | T
Employment rose by over 3 per cent in 1972 in the United States and Canada, -
much faster than in the other countrics (table 2). In Australia and France,, -
employment grew only moderately, and incrcases were negligible in‘ Japan. " '«
and Sweden; employment declines occurred in Germany, Great Britain and
Italy.  The expansion in U. S. and Canadian jobs was almost matched by - . .-
increase in the labor force; consequently, unemployment rates declined only - .-
gradually from their 1971 levels. In the first half of 1973, however, employ- - "
ment growth in both countries began to outstrip labor force again by a substan- - .
tial margin, and unemployment rates went down significantly. T T R

Ranking by growth rates has not varied greatly in each of the five time" - .
- periods shown in table 2. Throughout the 1960-72 period, Canadian employ- =~ .
ment growth was the most expansionary. Australia ranked second, and:the - ..
United States was third. In Italy, employment fell during most of this period, -
and in Germany and Great Britain, employment has shown a downward trend " . *i';
since the mid 1960’s. ' S R TR AHCN o
~In Great Britain and-Italy the number of persons at work in 1972 was, .7~
actually below the number in 1960. Over the same period, German employs ..
ment would also -have declined if not for an increase in foreign workers from. .~ - :
304,000 in 1960 to 2: 3 million in 1972, because employment of German nationals - . - *

. fell by about 1:4 million. In contrast, in the United States almost 16 million .. =

more persons were working in 1972 than in 1960.

In Japan, the rate of increase in employment tapered off considerably in ~ : .

the 1970’s. The slowdown in economic growth was undoubtedly ‘a factor, ... ¢

~ along with several factors on the supply side; a declining rate of growth in = . .
- the population of working age, decline in the entrance of new school graduates - .
into the labor force, and decreasing female labor force participation rates.’:” |

" In the early 1970’s employment in"all nine countries continued its historical . .-
flow out of the agricultural sector and into the service sector..' Employment
in the service sector accounts for more than half of total civilian employment -
in the United States, Australia, Canada, Great Britain and Sweden;.and almost "+
half - in France and.Japan. In Italy-and, Germany, the industrial sector contiz:~ "
nues to be predominant. =~ =~ T e e gy TR
h - By Courtesy of the Monthly Labor Review, Washington.. "
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- Notifications. Under Labour Laws = -
Employees Provident Fund$ Scheme Act, 1952 - - S e
Vide Government Notification, Industries and Labour Department, -No.
EPF. 1074/173817/Lab-1, dated 17th Junc 1974, -published in ‘Maharashtra
Government Gazette, Part I-L, dated 4th July 1974, at page 4510. The Govern-
n:nt of India has madc thc Employees’ Provident Funds (Fourth Amendment)
Schem?, 1974 and further amended the Employees™ Provident Funds Scheme
952 namely :(— s S |
1. This schemc may be called the Employces’ Provident Funds Fourth
Amendment) Scheme, 1974. : : ( ourth _
2. In paragraph I' of the Employces’ Provident Funds Scheme 1952, in

ub-paragraph (3) in clause (b) after sub-clause (LXXIV), the following sub-
clause shall be inserted, namely :— | S T
“ (LXXV) as respscts the employees of the beer manufacturing industry,
that is to say, any industry engaged in the manufacture of the product of
alcoholic fcrmentation of a mash in potable water of malted barley and
hops, or. of hops concentrated with or without the addition of other malted
or unmalted ccreals or other carbohydrate preparations, specified in the
Government of India, in the Ministry of Labour, No. GSR, 428, ‘dated the
27th April 1974 come into forcc on the 30th April 1974. ~ ’ '

Minimum Wages Act, 1948 I

Zide Government Notification, Industrics and Labour Departinent, No.
MWA. 2373/165417/Lab-III-A, dated 15th June 1974, published in Maharashtra
rovernment Gazette, Part 1-1, dated 4th July 1974 at pages 4512-13. -Govcrn-
nent of Maharashtra has made the Maharashtra Minimum Wages (Second -
\mendment) Rules, 1974 and further amended the Maharashtra Minimum
Vages Rules, 1963 the same having been previously published as required by
ub-section (1) of the said section 30, namely :— Pl
(i) These rules may be called the Maharashtra Minimum Wages (Second
Amdenment) Rules, 1974.: . - = -~ . oo
. (i) After rule 24 of the Maharashtra Minimum- Wages Rules, 1963, the
following-shall be .added, namely. e=—: -~ -~ .~ . o
_ “24A. Proportionate wages for working less than normal wo.’_'k\'."g..d.‘,z?’.?f‘,
An employce working in an agricultural employment; whose  minimum
- rate of wages has been: fixed-bythe day, shall, if he worksforaperiodof - =
less than the requisite number of hours, constituting.a normal working
day, be entitled to receive wages proportionate to the hours of work for .. . :
- which he is-employed on such day. SR e L D

' TR SRR II\ [P ERSC Y AT IOUREREY S "j /’ :

ide Government Notification, .Industries and: .Labour- Department, . No. - .
IWA. 5274180003 /Lab-IIT-A, dated 23rd July 1974 published 1 que{r{fsgtrq,. e
overnment Gazette; . -Part.I-L, : dated. 1st; August . 1974 . at. page’. 5291, 3
overament of India has made.the Rules namely, Minimum Wages, (Q%g@@l);

cond Amendment Riles, 1974 and further amended  the Minimum Wages
cntral Rules 1958 namely :(— . - - . o R
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Now thCrCfore in exercise of the powers conferred by scction 30 of the sald 1

\ct, the Central Government hereby . makes. the following. rulcs furthe;,
ymended the Minimum Wages (Central) Rules, 1950, namely —

1. These rules may be called the Minimum- Wagcs (Central) Sccond

Arm.endment Rulcs,  1974.

2. Inthc Minimum Wages (Central) Rules 1950 in rulc 14; for‘the sccond : |

proviso, the following proviso shall be substxtuted namely —

-« provided further that the date, time and place of such adjonrncd meetmg .
shall be intimatcd to all the membcrs by telc gram or by wrrttcn comnmmca.

tion.’

Employees’ Provndent Funds Act, 1952 !

Vide Governmznt Notification, Industrics and Labour DCpartmcnt No 3
EPF. 1174/171108/Lab-1, dated 21st Junc 1974 published in Maharashira
Govemnzent Gazette, Part I-L, dated 4th July 1974 at pages 4509 ‘to 4510. -
Government of Maharashtra has amended its Notification with effect’ from |
22nd March 1974, its notification Industrics and Labour Department, No :

EPF. 1163/LAB(I), dated the 28th March 1963, as follows, namely :— -

In the said notification for thc words * Mcssrs bea of India Ltd » '

" the words Mcssrs Cib- Gelgy of Inula Ltd.™ shall be substxtutcd

Industrial Disputes Act, 1947
I .

Vide Government Notification, Industries and Labour Department No ;
[DA. 3574/171475/Lab-II, dated 21st June; 1974, published in Maharashtra.
Government Gazette, Part I- L, dated 4th July, 1974 at Page 4513. Governmeént |
»f Maharashtra has dlrected that the powers exercisable by it, under sub-section |
1) of section 3 of the said Act, shall also bs exercisable by the - Commis-
ioner of Labour, Bombay, and the Addltlonal Commlssmner of Labour,.?

Bombay |
I

V‘de GOVef nment Notlﬁcatlon. Industrles and Labour Depa,rtment NO
[DA.1469 (i)/.Lab-Il, dated 29th April, 1974 Published in Maharashtra |
Government Gazette, Part I-L, dated: 4th July 1974 at page No.:4552: |
Government of" MahaIaShtra has- declared . the industry engdged in- the k.
manufacture. of Nylon and Polyster Filament. Yarn to be a public. atility]
service for the purposes of the Sa.ld Act for a fu.rther p.,mod of SiX monthS;;,

from the 1st May- 1974 .
1

Vide Government Notlﬁcatnon, Industries and Labom De artment NO "'3‘
[DA.. 1469/ (ii)/Lab-II, dated 29th April 1974 Published in Mahagashtra Govern=:| -
ment Gazette, Part I-L, dated 4th July, 1974 at page No. 4552. Government’?l” )
of Maharashtra has declared the Rayon Spinning Industry to-be a' publlc utility |

service for the purposes of the sald Act for a further perlod of six- months"i

from the Ist May 1974

edled o et AY A AN wd Y HHHO

= ’7,17_!.", ' .
cels o .
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Industrial Disputes Act, 1947 I
| Iv. |

Vide Government Notification, Industries and . Labour Department, No.
-IDA. 1468/LAB-II, dated 30th April 1974, published in. Malzal:g.s'rlztranébi’efga
ment Gazette, Part I-L, dated 4th July 1974 at page No. 4556; Government -
of Maharashtra has declared the Employment of Workmen in Sholapur Munici-
pal Transport undertaking Sholapur, to be the public utility service for the
.i})gflgoses_ of the said Act for a further period of six months from 2nd May

The Bombay Industrial Relations Act, 1946

Vide Labour Commissioner Office ‘Notification No. CL/BIR/J/ENF/35/74,
dated 9th May, 1974 published in Maharashtra Government Gazette, Part I-L,
dated 4th July 1974, at pages 4560-4561. . The Commissioner of Labour has
appointed the officer mentioned in column 2 of the Schedule hereto to be-Addi-
tional Registrars of Unions for the local areas specified in :column 3 ‘of ‘the
Schedule and specifies in this behalf that they shall exercise all the powers and
%)erfclyrm all the duties of the Registrar of Unions under the Act for the said
ocal areas. ‘ - S S

SCHEDULE - . =~ =
Serial . TheOfficers . . - - Localarcas - -
] N . 2 - ) . | N \ ~A .. . . .3. . ‘ !

71 . The Assistant Commissioner of All the local -areas in. Aurangabad- District
' - Labour, Aurangabad. i - - notified  under\ Government - Notification,
' . Industries and.Labour Department No. BIR/ .
... 1065/(iii) /LAB(I), dated 2ndMay1965 ; and

" the local areas iin -Aurangabad :and- Par-
" 'bhani Districts notified under- Government

. Notification, Industries and Labour Depart-

- ... ment,-No. BIR-1072/193078/Lab-I,.. dated
. . 30th .October 1973. = ;... - oo T

©.'2  Assistant - Cornmissioner of “All ‘the local®areas in ..Ma'r'at'ﬁ'\x}h’c‘fia"'.bi'\'i%ion
.Labour, Nanded. - .- . . - except the:local areas “mentioned against
N . .7 .. .- Seérial , Number- I1: above, - nolified under.

T
[ B B

_ - 27 Government-,  Notification, : Industries and
~ 7+~ 77 " Labour ‘Department, No. BIR.1065(iii)
! -+ - Lab-l, dated 2nd May 1965 'as’ amended
: o " by Government Notificaticn, Industries and
' . . Labour Department, No.”" BIR. 1072/
. %+ e . 1103267/Lab-I(1), dated 20thpJanuary:19737; -
e P L 70 7 land -~undert Government: . Notification,
st A -~ ' Industries and: Labour .Department, No.
oo - .~ BIR...1072/193078/ " Lab-I, . datcd .- 30th
’..' '. . ‘ - . .',,‘ '. o ,.x' . ,:Octoher 1973.: e - ‘: . . -:,; . L,

. P - 3
. N LA T 4\“.:1U_',.'.'.5.i NSRRI s

. 5 N N B A A 2 T R R I AT SNBSS AR
- . : [
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VIaharashtra Mathadi Hamal and other Manual Workers (Regulation of Em-

ployment and Welfare) Act, 1969 :—
Vide Government Notification, Industries and Labour Department. No. UWA

1172/174989/Lab-1V, dated 25th June, 1974, published in Maharashtra Govem- h

nent Gazette, Part I-L, dated 11th July, 1974 at page 4666. Government ot
Maharashtra has made the Maharashtra Mathadi, Hamal and other - Manual
Workers (Advisory Committce) (Amendment) Rules, 1974, and further amended °.

he Maharashtra Mathadi Hamal and other Manual Workcrs (Advxsory Com- - {
mittec) Rules, 1969 the same having been previously published as required by

sub-scction (/) of the said scclion 28, namcly —

1. These rules may be called the Maharashtra Mathadl Hamal and othcr |

Manual Workers (Advisory Committcc) (Amcndment) Rules, 1974

- 2. In the Malmrashtra Mathadi, Hamal and other Manual Workcrs
"(Advisory Committee) Rules, 1969 after rulc 5, the followmg rule shall be
inserted namely :—

““ 5A. ' Allowances for members.—(1) The allowanccs of an oﬁ‘lcml

- member shall be governed: by the rules applicable to him on Journeys

undcrtaken by him in connection with any official duty.

(2) (a) The non-official members of the Advisory Committee, who arc "

not members of Parliament or of the State Legislature and who are not -

local persons shall be eligible to draw tra velling allowance and daily allow- SEE

ance for any journey performed by them in connection with the work-of
the Advisory Committee in accordance with scale I specified in rule 1(1)(b)
of Appendix XLII-A, section I to the Bombay Civil Services Rules, 1959,
Vol. II as amended from time to time.

(b) The non-official members who are not members of Parhament aﬂd
who are local persons shall be eligible to draw actual conveyance: chal'ges
limited to Rs. 5 only per sitting for evcry day of the mecting of the Adv1sorY
Committee, which they attend.

(c) The members of the Advisory Commlttee, who are ‘members of

' Parllament or of the State Legnsla ture, shall be entitled only to such travell-

ing- allowance and daily allowance as are admissible to them in accordancc
... with the lawrelating to those allowances payable to such members asif the,
journeys are undertaken by them for the purpose of transacting any busmcss

- connected with their dutiesas Members of Parliament or, as the casc. ma y be

of the ‘State Legislature.. .- -
"~ (d) The S°crctary of the Advisory Comlmttee shall be the Controlhng

- Authonty in respect of travcllmg allowance bllls of tlhe non-official mem— ,

' bers

Factones Act, 1948 '
Vide Government Notlﬁcatlon, Tndustrios and Labour Dcpartment No FAC

3167/176649/Lab-III—B dated 29th “June, 1974 . pubhshed in Jv{aharashtra
- -Note :—The Maharashtra' ‘Mathadi,” Hamal and other Manual Workers (Adv:sory

P4 buad b Semd "™ N e

bod A N md
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Government Part 1-L, dated 18th July, 1974 at iidgc No. 4819. Govcrnmcnt of
Maharashtra has dirccted that— - o |
t. . (@) the Government - Notifications, Industries and Labour . Department,
issued under scction 85 of the Factories Act, 1948 (LXTII of 1948), and men-
tioned in' Schedule * A appended leroto ars hereby cancelled. * "
(b) entrics from Government Notification, Industries and Labour Depart-
ment, No. FAC. 3166/Lab-III, dated 10th November 1966, mentioned in

Schedule ‘B’ hereto appended should be deleted.
| - ScHEbuLE A
(1) FAC. 3164/Lab-III, dated 25th April 1964.
(2) FAC. 3162-Lab-III, dated 6th August 1964.
- (3) FAC. 3164-Lab-III, dated 8th January 1965. ‘ L
- (4) FAC. 3165-Lab-IIl, dated 22nd May 1965. = - - . -
- (5) FAC. 3165-Lab-INl, dated 11th March 1965. ... .. .
-(6) FAC. 3165/137867-Lab-III, dated -7th January 1966, - - ..
(7) FAC. 3167-Lab-TII, dated -29th July 1967. - .. - "~ . .. .

SCHEDULE B

(1) entries from Sr. No. 1 to 12 from Ahmednagar District.
(2) entries from Sr. No. 1 to 7 from Nasik District. = = .
* (3) entries at-Sr. No. 1 from Sholapur District. . - '~ " -0
(4) entries from Sr.'No. 11 to 16, 37 and 38 from Bhandara ‘Distriot.-
" (5) entries from Sr. No. 1 to 6 from Aurangabad District. - . ..
. (6) entries at Sr. No. 1'to 2 from Bhir District.” * = %" 1 N
The Employces Provident Funds and Family Pension-Fund Act, 1952 R e
o " . o I RN iA;'»!..‘
Vide Govei'ninent N'o'tiﬁcafi‘or.i', Industries and ‘I_,‘abou}‘i-Déﬁhlftmcnf;Nb‘_; EPF. |
1674/153660(i)/Lab-1, dated 29th June, 1974 published in -Maharashtra:Govern-
_Ment Gazette Part 1-L, dated 18th July 1974 at page 4822. Government of Maha-
Tashtra has cancelled the appointment of Shri B, N. Raval as Provident Fund
Inspector; for the whole.-of the Staté of Maharashtra, notified' under- Govern-
Tent Notification; Industries and Labour Department, No. EPF. 1666/81634/
B-1, dated the 31st January 1966, with effect from 9th January;-1974 after-
noon. . - T =
. Yidé Government Notification, Industries and Labour Department No. BPE.
1674/153660 (ii)/Lab-1, dated 2nd July, 1974, published in MaharashtraGovern-

ment Gazettr. Port 1.1 - datad . 181h Julv 1974 at pase No. 4822, Goverpment
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SV

The Employees Provident Funds and Family Pension Fund Act, 1952

| | III . | | ) . v ‘
" Vide Government Notification, Industries and Labour Department No.
"EPF. 1674/153660 (iii)/Lab-I, datcd 2nd July 1974, published in"Maharashtra

Government Gazette, Part I-L, dated 18th July 1974, pages No. 4822-23. Govern.
-ment of Maharashtra has cancelled the appointment of Shri S. D. Mane a

Provident Fund Inspector (Grade-II) for the whole of the Statc of Maharashtra |

notified under Government Notification, Industrics and Labour Department
No. EPF. 1665/130150/Lab-I, dated the 11th November 1965, with effect from |
15th Deccmber 1973 after noon. S

1v .

Vide Government Notification, Industries and Labour Decpartment, No.
EPF. 1674/156098/Lab-I, dated 29th Junc 1974, published in Maharashtra
Government Gazette, Part I-L, dated 18th July 1974, at page No. 4823. Govern-
ment of Maharashtra has appointed Shri R. C. Shah, to be Inspector’ for the

purposes of the said Act and of any scheme framed thereunder, for the whole.
of the State of Maharashtra. ' A

- S V : :,:." A
Vide Government Notification, Industries and Labour Department No. EPE.
1074/166969/Lab-1, dated 1st July 1974 published in Maharashtra. Govérnment

Gazette, Part I-L, dated 18th July 1974 at pages.4823-24. Government .of|

India has made the Scheme namely Employees Provident Funds (Third ‘Amend-
ment) Scheme, 1974 and further amended the Employees’ Provident Funds
Scheme 1952 namely :— - S T NN SR e

(1) This Scheme may be called the E dent F Third
. Amondment) Sename Yo 4 t mployees Provident FundS(’I'

(2) It shall come into force on the dats of its publication in the Oficidl|

- Gazette.

.- Inthe .Elvlipl',oyées"i Provident Funds ;"Sché:m'e 1952 in sub :

-~ of paragraph 68-B, for the word * 0 0 nSuo D 2 ¢hall
“be substituted. © . or i ten : ,,the,— W(:)I".d... ‘ seYéIf g St%

- Vel

. s T
v‘ o . . IR R SR

Vide Government Notification, Industries and Labour Del;arfrﬁéﬁf NO'

EPF. 1074/164710/Lab-I, dated 1st Jul : - shtrd
Goversiment Gazetie, Part -1 dated 1’8tﬁ1ﬁ'1 .1.1974, published in Maharashtrd

‘ment of India has made. this Scheme namel: y 1974 at page No. 4825." Goverti -

e

‘paragraph: ()|

(Second Az Sebors oo namely. - The Employees Proyident Fu
{Second Amendment) Scheme, 1974 -and” further amended the - EmployesS |

i oantee o

ot 2. O
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(2) It shall coiﬂe into force oii the date of its pu'thil'icatio'n m the Official
Gazette. o - - o AT :

[n sub;paragraph (1) of paragraph 69 of the Employcés’ Prho.'l."ic‘ieh:f Fund

heme, 1952, clause (f) shall be omitted. |
ic Employees P;ovidcnt Funds an‘dﬁam_ily Pension Funds Act, 1952 | .

Vide Government Notification, Industries and Labour Déi;artmeﬁt No. EPFE.
74/172638 /Lab-I, dated 2nd July 1974, published, in Maharashtra Govern-

nt Gazette, Part I-L, dated 18th July 1974 at page No. 4826. Government

India has made the Scheme namely the Employee’s Providents (Fourth
ncndment) Scheme 1972 and further amended the Employee’s. Pravident
nds Scheme 1952 namely :— = = .. . T SN

1. | This‘Schem'e"'may be called the Emp!dy_eé’s Provident _Fuﬁd's (Fourth
Amendment) Scheme 1974. o : . SIS

2. In paragraph 1 of the Employee’s Provident Funds Scheme 19,52{
n sub paragraph (3), in clause (), after sub clause (LXXIV), the following |

ub-clause shall be inserted, namelyk‘:‘——g N

“ (LXXV) as respect the employees of the beer manufacturing industry,

that is to say, any industry engaged in the manufacture of the product
of alcoholic fermentation of a mash in potable watcr of malted barely
and hops, or of hops concentracted with or without the addition of other. -
malted or unmalted cereals or other carbohydrate preparations, specxﬁed. A
in the notification of the Government of India in the Ministry of Labour,

No. GSR. 428, dated the 27th April 1974 come into force on the 30th
April 1974, - T

VI

Vide Government Notiﬁcation; Industries and Labour Department N;o.’ |
F.1074/174571/Lab-I, dated 2nd July,1974, published 1n Maharashtra Govern-

it Gazette, Part I-L, dated 18th July, 1974, at page No. 4827-28. - Govern-

nt of India has made the Scheme namely of the Employee’s Pr ovident Fu“d,s.',f -
fth Amendment) Scheme, 1974 and further\_ amendcd. the Bmplpy¢e S

vident Funds Scheme 1952 namely :

Fifth Amendment) Scheme, 19 74

(2) It shall come into force on 'tl.u__a date of its publication in th

1. (1) This Scheme may be called the Employees’ Provident Funds
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2. In the Employces’ Provident Funds Scheme, 1952, in sub-paragraph
(5) of paragraph 72, after expression ¢ (ifi) by deposit in the payce’s postal
savings bank account, ifany ”’; the expression ¢* or (iv) through the employer”
shall be inserted. - -
VIinimum  Wages (Central) Rules, 1950 o e

Vide Government Notification, Industrial and Labour Départment No..
MWA.5274/180003/Lab-I1I-A, dated 23rd July - 1974, Published in Maha-
-ashtra Government Gazette, Part I-L, dated 1st August, 1974, at Page 529.
Government of India has made the rules namely Minimum Wages (Central):
Second Amendment Rules, 1974 and further amended The Minimum Wages.
(Central) Rules, 1950, namely :— - s S

1. These rules may be called the Minimum Wagesp.(Ccnlral). Second
Amendment Rules, 1974. - SRR S

2. In the Minimum Wages (Central) Rules, 1950, in rule 14, for the éccogid |
proviso, the following proviso shall be substituted namely :—- .~ -
 “Provided further that the date, time and place of such adjourned

meeting shall be intimated to all the members by telegram or by written
communication .” . : : AN
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THL‘ INDUSTRI]IS (DBVELOPMENT AND REGULATION)
L ANIENDMENT ORDINANCE 1974 ' ‘

No. 6 of 1974"’

. Promulgated by the President in the Twent y-ﬁﬁh Year of the
. - Republic-of India ,

An Ordinance fu}'ther to amend the Industries (Development
and Regulation) Act, 1951

WHEREAS Parliament is not in session-and the President is satisfied that
rcumstances exist which render it necessary.for him to take immediate action ;

Now THEREFORE, in exercise of the powers conferred by clause (l) of article
3 of the Constltutlon, the Pre51dent is p]eased to promu]gate the followmg
rdinance :(— = | s S =

1. Short t:tle and commencement —(1) Thxs Ordmance may be called the
dustries. (Development and Regulatxon) Amendment Ordmance, 1974

(2) It shall come into force at once.

2. Act'65of 195] to be temporarzly anended, -——Durmg the pemod of operatlon
“this Ordinance,.the Industries (Development and .Regulation) Act, 1951

ereinafter referred to as the pnncrpal Act) shall have eﬁ‘ect subject to the_.

iendment. specified in section 3. N P

3. Amendment of sectzon 184.—In the proviso-to sub-sectxo‘n (2) of sectlon
A of the principal Act, for the words £ ten years ” the words twelve years
all be. substltuted S e e T i
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MAHARASHTRA MATHADI, HAMAL AND OTHER MANUAL - -
WORKERS (REGULATION OF EMPLOYMENT AND WELFARE) -
(AMENDMENT AND VALIDATION) ACT, 1974%

he following Act of the Maharashtra Legislature, having been assented to
the Governor on the 7th Scptember 1974, is hercby published for general

yrmation —

S. W. DHURANDHAR,

Additional Sécretary to the Government of Maharashtra,
Law and Judiciary Department. .

-~ MAHARASHTRA ACT No. XL OF 1974

(First published, after having received the assent of the Governor, in the

- “Maharashtra Government Gazette” on the 10th September 1974.)

111".;'Ac':t : ﬁvu'—th‘ér“toi aﬁzend the Muaharashtra Mathadi, Hamal tmd ’b'tl'te‘nf:j_
Manual Workers (Regulation of Employment and Welfare) Act, 1969, - -

and to amend and validate the schemes made under that Act.

WHEREAS it is expedient further to amend the Maharashtra Mathadi,
mal and other Manual Woarkers (Regulation of Employment and Welfare) - |
t, 1969 (Mah. XXX of 1969), and to amend and validate the schemes madc

er appearing ; It is hereby.enacted

der that Act, for the purposes hereinaft

the Twenty-fifth Year of the Republic of India‘as follows :—

1.. Short’ title.—This Act ~may be: called the (Maharashir
mendment and Validation) Act, 1974.

2. .- Amendment of section 3 of Mah. XXX of 1969.—1In section: 3;’0Af the
aharashtra Mathadi, Hamal and other Manual . Workers' (Regulation of = -
nployment and Welfare) Act, 1969 (Mah. XXX of 1969) ' (herenafter: = |

erred to as ‘¢ the prinCipal Act ”)—
(1) in sub-secticn (1),—

(@) the words ‘¢ whether registered or not >’ where they occur for the..='|
first time shall be and shall be deemed always to have been deleted 3 7|
(b) for the words “ such unprotected workers, whether registered or not” ..
the words “registered unp: otected workers ** shall be and shall be deemsd -~ |

always to have been substituted ; | o
(2) in sub-section (2),—

(@) for the words * a scheme may provide—" the words “a sChcme-mzi)"{"f’~""5i'jff{;;‘
provide for all or any of the following matters, that is to say—’’ shall be ' .

and shall be deemed alwaves ta have heen cithetitiited -

L. Short \ c a -Mathadi,
umal and other Manual Workers (Regulation of Employment and . Welfare) - -
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(b) in cl’z}uses (@) and (b),. for the ‘words * unprotected workers and
employers  the words ‘““registered unprotected workers and cmployers”
shall be and shall be deemed always to have bsen substituted : = .
(¢) in clause (d), for the words ™ “ unprotected workers, whether regi-
stered or not,” the words “ registered unprotected workers shall be and
shall be decmed always to have been substituted ; = - .
(d) in clauses (g) and (/), for the words “ unproteciecd workers” the
words “registered unprotccted workers ” shall be and shall be deemed
always to have been substituted ; SR o
(¢) in clause (i),—

() for the worrds * unprotected workers »’ the words “ registered un-
.protected workers > shall be and shall be deemed always to have been
substituted ; ' |
, @) after the words *“ to be made to suc funds *’ the brackets and word
.. “(provision for provident fund and rates of contribution being made after
: - taking into consideration the provisions of the Employees’ Provident
Funds Act, 1952 (XIX of 1952) and the scheme framed theerunder “with -
suitable modifications, where necessary, to suit the conditions of work -
of such registered unp-otected workers),” shall be and 'shall be deeméd
always to have been inserted ; ;.- : : S
(f) in clause (j), the words ** including any contributions to be paid by -~
‘employers and unp-otected workess, and the rate of such contribution”
shall be and shell be deemed always to have been delsted ; -
(g) clause (yn) shall bz and shall be deemed always to have been deleted.

(3) In sub-seciion (3), the following shall bz added at the end, namely :(—
“and if the contravention is continued after conviction, with a further
fine which may extend to one hundred rupacs for each day-on'which the
- Contravention is so continued.” . oo e T T T 0T
3. Amendment of Sec'tioiz;il(? of Mah. XXX of 1969.—In Section 18 of the

principal Act, for the words ‘“‘unprotected workers >’ the words ““ registered -

unprotected workers ” shall be.and shall be deemed. always to have  been

4. Amendment of section 19 of Mah. XXX of 1969.—In section 19 of the
- principal Act, 'in sub-section ' (), for the words, ‘" unprotected workers,” at.
both the places where they occur the words. * registéred unprotected workers . .
shall be and shall be deemed always to have been substituted. 1~
5. Amendnient of section 20 of Mah. XXX of 1969.—In :section 20 of. the .

I .

principal Act; for the words “ unprotected women workers ” the words. *“ regi- -

stered unprotected women workers >’ shall be and shall'.,bc 'ld‘certli‘.t?c__l' always to -
have been substituted: - s R e T e

6. Amendment of section 21, of Mah. XXX of '196?;?7'111,’530‘.10,‘1‘,21;.C.’f' the .
Principal Act, for J:he"’ivords' “ unprotected work<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>