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Started in 1 . My - .
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 The 'Mon'th in. Brief '

- The Consumer Price Index Number for Working Class™ - ..o oas

The Bombny, Sholapur and Nagpur Consumer Price Index: Numbers : fo.
- Working Class for the month of February 1975 with the-average prices for the
- year ended December 1960 equal to 100 were 300, 349 and 336 respectively

The Jalgaon, Nanded, Poona and Aurangabad Consumer Price Index Number:
- for Working Class for the month of February 1975 with the average . .prices fo:
- the year ended -December 1961 equal to 100 were:348,. 362, 287.-and ‘33’
respectively. : L R

h .
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Industrial Disputes

~ During December 1974, there were 88 strikes involving 14,613 workmen and
- atime loss-of 1,49,277 working days, as compared to 107 disputes in Novembe:
- 1974, involving 25,135 work days and time loss of 2,76,100 man-days. - Further

particulars of industrial disputes are given at pages 778 ‘and 779 of this - issue,
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. Only 40 per cent of all men werc em:

" Current Notes -

Women’s participation in labour ergamizatioms . .. ' . Gee s s
WHILE. THE. GROWTH of labor. unions'has slackened in- the: past. few years, |
a considerable spurt. has appeared in the number of .women. members. . ‘From |
1968 through 1972, a 500,000 increase in women union membcrs. in ‘the United |/
States equaled the overall gain in union enrollment, and especially significant | -
gain since women make up only one fifth of union membership...' This: increas-

asing enrollment by women in labor organizations has not beon reflected. in:

the higher clective and appointive positions held by women at national levels,
according to the forthcoming ! Directory of National Unions ‘and‘:Ez'mplﬂoyeq-_ :
Associations, 1973. T E R SO S

" In the last 20 years women have become increasingly important 'i.n;thc'.Ci\}iliaﬁ. |
labour force and in most labour unions. However, labour force gam;bywomgn;,
have far outpaced their membership in unions. In 1972; only 12:6. percent:

of working women were active union members compared with over 15 percent : |;

in 1952. (See table 1).) This decline parallcled the goneral percentage decline |

in all unionized workers, from 24 percent in 1952 to 22 percent 20 ycars
later. N

More womgen have rocently joined the work force in response to the dimini-
shing stigma against women working, increasing cost of living, higher genersl
wage levels, increasing education levels among women, and improved
technology, which allows women in the home more spare time. 2 Women made
up almost 40 per cent of the civilian labour force in 1972, compared with 31 |
percent 20 years earlier. In labor unions, women’s proportion of “total
membership rose from 18-1 percent in 1952 to 21:7 percent in 1972. = .

Occupation and Industry- o

The type of industry in which women are most frequently employed ma
partially explain the small proportion of women in unions. (See tablo 2)
Unions have organized less than 25 per cent of the workers in five of the nne |
industries in which women constitute more than 40 percent of total employment. -
Textiles, finance, service, and State and local governments. In none of the
industries with over 40 per cent women were as many as 75 percent of the
workers unionized. - ' R
According to the Manpower Report of the President, March 1973, “virtually
all increases in female employment between 1960 and 1971 were in either. the

white-collar or service sectors, continuing the patterns established between: - |

-1947 and 1960.” 3 Thus, the types of occupations women have cntered most
frequently in the last 10 years have been among the traditionally less organized-
In 1972 , over 60 per cent of all women wokers were in white-collar jobs.
ployed in those occupations. - - . -,
ave been joining unions was more rapid

However, the rate at which women h
72 than during the previous 10 years. Some 37 percent more -

from 1962 to 19
- :

® I PL sce foot notes on page no. 695.
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women were mombers of .unions -in the United States!in 1972 than in 1962,
comparced with-a.6 percent growth during the :preceding 10 years. . --: ot
While only 13 unioiis had 50,000 women or more in their ranks'in 1952 and -
17 in 1962, this number rose to 24 in 1972 (table'3), about '14 percent of all
unions. The concerted organizing campaigns carried on by: AFL-CIO. unions
~ during the 1960’s was partly responsible for this growth,. . The Retail Clerks,
with 1,25,000 women in 1952 and 3,17,000 in 1972, and the Eléctrical Workers.
1,50,000 women in ‘1952 and' 2,87,000 20 years later, showed ' particularly
marked increases. Unionization -drives “during the late 1960°s 'amorg ' ail
levels of government employecs, 43 percent of whom are women, also organized
significant numbers of women. In -1952, threc. public employec unions
(Teachers, Government Employees, ' and - State, County and Municipal
Employees) had a'combined membership of 60,000 women. These same three
groups accounted for over 4,20,000 women unionists in 1972. In addition,
the New York Civil Service Association and the National Education Associ-
ciation together reportcd over 800,000 women in 1972.
~_The number of large unions with at least 50 percent women has remained
virtually, unchanged since 1952. These include the Clothing Workers, Com-
munications Workers, Ladies’ Garment Workers, Retail Clerks, and Teachers.
The Office Employees, for which there was no 1952 membership estimate, also
reported that in 1972 over half of its members were women, Estimates for the
National Education Association and the Nurses Association, also first surveyed
in 1970, showed that women constituted more than three-fifths of their member-
ship in 1972, | o o
- Most (13 of 18) unions in which women were less than half of the membership
in 1972 but which had more than. 50,000 women on their rolls reported an
mcrease in the proportion of women over the 20-year period.. The Postal
Workers, Railway Clerks; Retail, Wholesale and Department Store . Union,
State, County and Municipal Employces, and -Tcamsters.showed especially
marked increases. = - T BRTES
Concentration and carnings : N N
Since 1952, more than one-fifth of all unions have reported that there were 110 -
women in their ranks. . (See table. 4). These included unions in predomi- : -
nantly “male” industies such as construction, maritime, coal mining, and air
ransportation (pilots). Four fewer unions reported that they had no ‘women
members in 1972 than in 1952. In percentage terms, however, the proportion.
of all unions that have no women actually ‘increased. from ' 1952 - due {0 the’
shrinking number of unions resulting from mergers and dissolutions. e
In the same 20-year period, the proportion of unions with: some women but*
loss than 10 percent declined from 39 to 30 percent. - ‘As in 1952, only 14 percent
of all trade unions had- more- women than male members in 1972. ‘These
3 unions represented 37 percent of all womén trade. unionists in 1972, slightly
sS than 10 years carlier. B Pt T A

A number of Bureau-of Labour Statistics andCensus Bureau studies. have
shown -that union women and men employed year-round on a‘full-time basis
€arn more than nonunion employces. A 1970 Burcau of Labor  statistics
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study found that for bluecollar workers, nonunion . women averagpd 54,'2’97_
3647 less than their union counterparts. 4 White-collar workers (both men ap
women) showed a . similar .differential—nonunion wokers carned an averag

of $8,532 a year and union workers carned $8,858, .

Problems of participation - . - RSO R

Regardless of the financial benefit, women have faced numerous pbstaclégr"w

participation in labour uniops. A study by the New VYQI“k.'.S;tat»czSQhQQ].;‘Of» "

Industrial and Labour Relations of Cornell University grpupqd_}‘bmriqrs_‘ b |
" Civilian labonr Jorce participation @il union membership of women' in the Uniteq

S i 'A_ PRI . . S{alL'S 1952.72. N i Dot . N : ‘.._ o . .

e = s R (Numbcrsm-milhons)

-. . Civilian labour. 'Nfcmbcrship . Women . Women mcmbcrshm’as

force. .. asa pereent. a pereentof—

— : — " of total . — ————

Year A , ;o Civilian Al women . Total union
, Total  Women Total Women 'labour force  in labour membershi
- R ' - force - ‘in the Unit

—

Unions and associations IR

N T o
1°5 53 - 385 . 16°0.. . "

1970 . o827 31
1922 0 -0 %5 33

w
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1952 - oo ' : ..‘62;
1954 T . 63
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! Associations were first surveyed 1 T — .
A yed in 1970, ., id-23 associatinne while the
1972 study:. covered 35, 'Th;:_n,umb er of unjg That Survey coveréd-23 associations while

1970, 185 and’in 1972, 177

"% covered in 1952 was 215; in 1962, 1813 in.
"4 Foot Note on page 'No' 695. @ - ) AU e L R
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womens™ participation in labor unions into three categorics : (1) Person:
cultural —including extensive home, responsibilities and a lack of persor
 self-confidence; (2) job related—including discrimination by employers agair
union cmployces; and (3) union related—including unfamiliarity with ‘uni
procedures and a need for encoruagement to particpate.® IRECE
~The 7-6 million women who were part-time employees in 1972 probat
felt less incentive to particpate in the union movement due to their freque
entry into and exit from the labor market, as well as the traditionally low lev
of unionzation in the two industries in which over 64 percent. of all-voluntari
part-time employees work—iwholesale and retail trade, and finance . and servic

Women officials A
Women have remained rare at the governing and high- appointive levels

almost all of the 177 unions in the United States. - Despite the progress wom
have achieved in the past 20 years in union membership, the number of wom
in the highest national union offices (both elective and appointive). increas
only slightly. (Scc table 5). Asin 1952, women held the highest elected offi
the national presidency, in two unions in 1972, the Stewards and Stewardess

? / L

. Division of the Air Linc Pjlots and the Veterinarians. ‘' Women were mo

common in the office of secretary-treasurer, but seldom in unions with me
than 50,000 members. N E R
As shown in table 5, women were infrequently appointed to head a departme

- at the national level. Women weére most commonly. research :directors (1

and editors (6) in 1952; they were.most frequently appointed editors or hea
of ‘'social insurance departments in 1962, 1970,. and 1972.. :Fewer -wom
in all 4 years were named to -head. other major departments, most frequent

education and research and education. ... .. T Ui s, .
- Statistical data concerning women in leadership roles below the nation
union level were not collected in the union directory survey because an estimat

71,000 locals would have had to be surveyed. However, fragmentary inform

tion from studies done by several unions, such as the Bakery Workers, the Au;

Workers, and the Packinghouse Workers, indicates that women more frequent
held leadership roles at local than at National levels. = - " -
Women accounted for approximately. 7 per cent of the members of, elect
governing boards of unions: and employee “associations.’. These .-boarc
generally consisting of the union president, secretary, treasurer, -and Vi
presidents or other comparable elected : officials, serve as the .decisionmakir
body for unions between conventions. Among their duties.are the allocatic
of funds, interpretation of the Jaws of the union, and application of the constit
tlon to its workings. -Of 4,800 positions on the governing boards of bol
the unions and associations, only 350 were reported.held by women,? althoug
a Ill)pmber of the organizations failed to provide complete information.on th
Women were better represented at the higher appointive and elective leve
ol the 35 professional and State employee associations.. : The high proportic
of women (60 per cent) in the, associations .explains . their: comparati
prominence in association governance.. The 7,37,000 women. in, the Nation:

- N . [y L. N
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Worieri as a percent of employiiient and estimated extent of organization
mdustry, 197 o | " " N LI RIS N SN S i 53(:r22-‘;'.|~)~=i'
Industry T o i, et et Wom‘cn_fas'
VU R ustry or Industrial group::... = i ,'*zf;; -a-per: cent
-331‘;)n?.f‘ AT SR Induﬂry SRR DR BERLEE ofcmploy

o . : mcn
. 7;1!10!1 B ST ey : R N - A R AR t

‘75 perccnt aud over orgamzcd- R Sl g

i Transportatnon KRR AT S e T 5_

Contract construcuon .. .. IR i)
Ordance and.accessories .. e A

¢ R R ;Lfrl'.:.,'.é.l::i!_l-
1 1
2
3 TR O E R A NN [} )
‘4" " Paper and paper products .. - e 1 o
"5 "Electrical machinery, cqulpmcnt and supphes T 10
6 . Transportatlon cqunpmcnt e e e
R 50 to 75 percent organized®* = o "'._‘_ B T

. . R i .!J .
. 7---" Primary 'metals industries~ ..’ e ,' _.v-.!'-v;_';’;;;;“_o7
“ 8 - Food and kindred products (beverages) .. Ll F‘;_;":g
9 - Mmmg and quarrying (crude pctrOICUm, gas)‘ e “(4 ;

'10° - Apparel'and finished products from fabrics® <", “ ..t g
- 11  Tobacco manufactures ) T 43
. 12"-- Petroléum refining and rchtcd mdusmcs e <

13 ““‘Manufacturing .. . S
"~ 14" ' Fabricated metal products n.c. c NI }’g T "g’“lf
'15 “ Telephone and telegraph S R ST
16‘1’ "Stonc, clay, glass, and- concrctc products R T
... 2510 50 percent organized® - ' ".’ f'f..‘ o e BRI
;‘;j’;‘,"‘17_4"""cheral Government’ LU o LT " ~'
_‘?""jj' 18 ““"Rubber and miscellancous plasuc produ«,ts el

| | l(“h._.,'f.,’ffo‘{
19’ “"Printing, publishing, and allicd industries~ e e 113*

.- 20 . ‘Leatherand leather products’.. ¢ Ly P A '5)
-~ -'21"*" “‘Furniture and fixtures A »'13 e "'“ h’”l

.22 Electric, gas, and sanitary scrvxces (watcr) T
23 Machmry ‘except electrical - - - RIS {', ” 1
.24 7"~ Chemicals and allied products SRR “-"*.". He -':"".”':‘f- L
S ,-25 -~ “Lumber and wood products, exc<:pt furmture sy h -1
S Lcss than 25 per-cent orgamzed“*" iR TG e adnh
"*_-_'"‘,')6 Non—manufacturmg ST S f'; Lol aneun: 1004

U027 7 Textile mill products "+ "t fa ﬁ”"” 'i"i’.,gl".fi"-;i" LRGN Y
,' ;28 ) JGovernment’ <L el g
29 - Professional and sc1cnt1ﬁc mstruments R R

30°"*'Setvicd industries ' 0 i """".'i"--""-'?""»' wils i i
31 Local govcrnment S, .. '
33 “Wholesale and retall trade S s L e
34 ’Fmance insurance and real setate < ! ot G

* Total" (non-agncultural), less than' 25 perccnt orgamzcd~

1 Extent of umomzatxon is based on total union membership.

2 Extent of unionization and ranking from Directory of Natlonalf Unons and Emp
Associations, 1973, Bulletin 1813 (Burcau of,Labour Statistics, 1974). l

3 Percent of womenon non-agricultural payrolls from Employment and Earr:ings March

P
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ication Association—63 per cent of total NEA mcmbersl:ip_—-accountcd
the largest proportion of all association 'women. . - -

)nly 13 of 35 associations had no women officers or officials, compared with
of the 177 trade unions. The Connecticut, Illinois, Maine, Massachusetts,
rth Carolina, Vermont, and Washington State Associations had two women
cers. Two organizations .understandably "had a larger than usual .number
vomen officers—35 officers of 6°in the Licensed Practical Nurses Association
8 of 11 in the Nurses Association.  Six associations were headed by women
1972—Alaska. State Employees, Classified School Employees, National
ication -Association, . Licensed . Practical . Nurses, American Nurses, and
shington Staté Employee” Association. Association ~ presidents and
etary-treasurers made up more than half of the 44 clective and appointive
itions surveyed which were held by association women in 1972, - :

he number of women liolding appointive positions in associations increased
rkedly from 1970 to 1972, the only 2 years for which data are: available.
mpared with 1970, when a total of only 11 women occupied 3 top appointive
gories (editor, - public- relations activities,-and other), some 21 women
1 7 top appointive. positions in associations in 1972. This increase is partly
consequence of the 12 additional associations (to a total of 35) which fell

hin the scope of the 1972 survey. S =

Vomen were similarly better represented on the governing boards of associa-
s than on those of unions. .Only 4 of "35 -associations ‘reporting stated .
. women were not ropresented on their boards.. Ninc associations™
uded more than five women as board members. Of the 187 selected::
onal officers and appointed officials reported by the 24 unions with at least
)00 ‘Women “members; -6 ‘were-women. The Clothing Workers, Electrical
rkers, Ladies’ Garment Workers, and Railway Clerks-all .reported onc
nan official; the Textile Workers Union had two. Of the 556 members:of
cutive “boards in these unions, 18 were women. . . _ = - N
his low level of women-representation was cevident throughout the cntire
our movement.. Tn the remaining 153 unions with less than 50,000 women
1972, 27 'women were reported as clected officers or appointed officials
he national level. In more of thesc unions did women constitute as much
50 per cent of the total number of officers and appointed officials. Only
unions had two womeit officers or officials and none had more than two.

he AFL-CIO has: established organizations at the State level madeZup
locals of - affiliated national unions. = Functioning as lobbyists and :co-
inators for AFL-CIO programs, the State:labour councils arc headed .by
elecied - governing board :and several officers. Of the 173 officers and
cialselected by these.organizations in 1972,°8 were women. . SRS

P o —— . e 1

foumionwomen . LT oL L oo =
une 1963 the Equal ‘Pay. Act went into cffect,’ crasing wage discrepancies
veen employées based -on sex. . 'Alyear later, Title VII of the Civil Rights

invalidated all laws which were supposcdly-protective of women but which

raclice often provided a legal foundation for discrimination between the

-
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Wumen in umons and assocm(lom m(/t 50 000 uomen mcmbel.s or more, 1 952, 1 962, 1970 and 1972

- (Numbers in thousands)

Women membership

_ v e . 1952 1962 1970 1972
Union - ; . - - :
v o - Number-  Percent  Number Percent  Numbzr  Percent - Number - Percent -
of women oftotal” of women oftotal  of of total of womun oftotal
Lo - S . - -members member- members member- members members  members member-
IR Do : S ship | _— ship . ship ~ ship I~
L S - . _, ' - ‘ . § . &
- Total,allunions”™ - .,--. ., 3,000 179 - 3,272 186 4,282 20.7 4,524 21.7- 8
Total, selected unions ' . ... 1,862 210 2,582 261 3,475 27.7 3,674 - 28.9 =
- Total, all wnions and 1ssocmuons el e Tl o 5,398 23.9 5736 . 24.9 ?.
Tol.nl sclectn.d unlons :lnd assocmtmm L e .o . . 4457 31.8 4,646 32.6 §
AFL clo: _— - ' - ' o
Bakory Workers! - LT g2 a0 e () 6.7 = 40.0 : 5.0 7 350 [
Clothing Workers * . G 26108 68:0- 2820 75.0  289.5 - 75.0 273.8 . 775.0 S
-~ - Communications Workers” = - .. (¥ ~ ¢ 1393 50.0 231.9 55.0 2305 5.0 3
. . Electrical Workers (IUE) : o (%) My 982 33.3 105.0  (35.0 116.0 . 40.0- ©
- Electrical Workers (IBEW) ., }150'0 3000 . 237°9 - 30.0 276.5 . - 30.0. 287.0 ’30.0 3
. >’ Government'Employees (AFGE). ... - (® =~ .~ (% 26'S - 25.0 ™ ‘(”), N I O <l
‘. - Hoteland Restaurant Employees. .. -7 (8)" - (9 200°3 5.0 & O ® (@)
. Ladies' Garment Workers . -~ .. 2025 750, - 3308 . 75.0 . 353 9 80:.0- 3424 - 80.0.
= Machinists - .3 " o e @& - - 868 10.0 - 100.4 ~ I1.6  106.1" - 14.0
o Nlea[ Ct,ugrsia R e - ' < . . 59 1 e ]8'] o 64.2 o149 - 6l1.7 12.5. 9‘,-5;' “L 17-5 ._ '
.. .~ Office Employees.” = . ~ ..~ e O (') . -40°0 - 66.7 . 57.8 70.0 . 52.8' % 64.0-
. . Paper workers* . 0. T 73S 7 1¥6 M @ L ey
¥ Postal Workers® =© - 0 = s (8 ™ . 1587 <~ 7.8:.-.59.0... 20.0- . 107. 4 - 450
e leway Clerks Lo e .."; 3600 <1220~ . 480 ¢ 16,0 110,00 % 40,07 < (R) 0 (R)
- Retail Clerks- - > Lo 125407 . 1500 0 182 0" 500 .¢® . ® . (®. - -50.0 .
Rctm\ Wholes'm. and Deparlmem " "-14 6 15 1 63 7 40,0 ~ :70.00 - 40.0. 79 1 ,_   "40. 0
Store Union.. = -+ B G BT &y - ':'-('-')“" S@ o i ®F e
LU I&Rt:g?ivrg‘:}?::c; Dead et T LD TS () f. ‘() (8" 4.~ 28,0 ¢ 1(5:.3"‘ 35.0 145.2 . - 300



State, C’m:nr)":m'd:I\‘Iunicipul Employ=--- .. (®)- . 3 2) ’
P ees, ploy ) ) ) (2) 146.7 33.0 195.7 37.0

- Steel workers .. e .. 800 73 7) e 2

" Teachers .. 375 75-0 32-5 @0 83 8O 139 $0

Tc\tllc Workers Union of America .. (&) . OF 731 40.0 71.2 . 40.0 69.6 40.0
Unaffilated : .. T _

Auto Workers .. .. 184 1000 139°6  13.0 _ 193.] 3.0 195.1

’l‘nmstcrs ' 2 ¢ *) ®) - 255.0 139 (O | :;1).0 |
Ilmployees Associntlona. o ' : ' . . AR ,

~Civil Service (NYS) ), - ®) 8 8 0 N -

" Education Association G o) E“} o E”; 7:”.21 ‘é%% - 7('4()57 (63 2

@) O NN O RQ ¢ e) e ®)

Nurses Assocnlnon

1 [ncludcs the Bakery and Confectionery Workers’ )Intern'moml Union of America (Ind.) and the Amencan Bakery 'md Con-

fectionery . Workers® International Union. (AFL-CI
‘ 2 Figure not reported to the Bureau or not available. '
2{nc{ugcs I1,’:1cl\1ng 1}(10usE:A\_lfu}’(cj)rkrs (AFL-CIO) in 1952 and 1962, -
' ncludes Papermakers Paperworkers (CIO)and Pulp, Sulphite Workers (AFL in 1952, the Paperma -
workbcrs (AFL-CIO) and Pulp, Sulphite Workers (AFL-CIO) in 1962 and 1970, and the(Umlgd P.xper\\"orkcrs FArﬁ.é?g)zmdwl;azpcr
[ncludes the National Postal Union (Ind.) Postal Clerks (AFL)CIO), Spu.nal D:livery Messengers(AFL-CIO), General Services
~ Maintenance Employees (AFL-CIO), Motor Vehicle Employees (AFL-CIO), and Postal Workers Union (A'FL-CIO) On July
1, 1971, these five unions merged to form the American Postal Workers Union (AFL-CIO). = .
¢ Aﬂnhatcd with the CIO in in 1952 and with th AFL 1962, S B S

SL6T TRIdV—ALIAZY DY NOdVT

' Not_e.——_Unhke table 1, figures include me.mbcrs in areas outside the United Stated, primarily in Canada.
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TABLE 4 §
Praportion of wonien in national.and international unions and associations, 1952, 1962, 1970 and 1972
Number of unions Women members (in thousands)
Union . 1952 1962 1970 1972 19523 1962 1970 1972
Num- Per- Num- Per- Num- Per- Num- Per- Num- Per- Num- Per- Num- Per-  Num- Per-
- -ber cent ber «cont ber cent ber cent ber cent ber cent  ber cent  ber cent
 Allunions . . .. 213'100.0 181 100.0 . 185100.0. 177 100.0 .. -... . 3272 100°0 4,272 100-0 4.254 100-0 S
- ’ » e ’ ,A;.f.,.“:» ot . N . .. . . T, . . . ; - ',5:. oy ., . . x
C D TR SRS ."-'f'.t L TR Q
No women-members ., 43 20:27 . 48 26.5 . 45 243 ° 39 22,0 ., .o ce . et it e x%;
Under10 percent ~",."".’82 '38.5 . 58 ,32. o\ : 54','.,9'.1'.';} 3299 .. .. 168 51 9f 2. 98 2.2 3
10 and; under.’ 20,25 11.7 . 21 116 .26 14.1 27 153 .. .. 60 189 820 19.2 971 25 i
pcrcent S ‘ SURE : R R ‘ X ’ i - S : e
20.and. _undér 30 16 7.5 _12_ 6.6 7 38 6 3.4 .o 303 9.3 163 3. 8 98 2.2 %
- percent A _ _
30 . and. undcr 40 10 4.7 8 4.4 15, .8.1 8. 10.2 ... .. . 438 13.4 l 117 "6 l] 143 .25.3 E
- percent.. ARSI | - . . ) L o o vy
40 Jand. undcx .,50 9 42 .12 616 12, 6.5 9. 5.1 . .. 423 129, .513 12 O 529uil;.7 D
pcrcent ST : ' | |
50" ancl under 1607 13 6.1 8 44 12 6.5 10 5.6 .. - 439 13.4 679 15.8 789 17.5
percen S , . | _ R .
60 “‘and’ under 70 100 47 (7 319 60732 6 3.4 U0 .. 4003 s5i9 03 ‘2.2 141, 3.1
pcrcent ' _ ' . P “H 1 Vi v HERER) R ) i ; R
- 70::'and- un_dcr 80 3“"1 4 422 422 4 2.3 .. .o 639 19 5 404 . 9 4 324 7.2
: rcent R ‘ ER S o -
.Bopcnnd undcr ,90 " .1, HIS’.: 3 11:7_ o2t 2303107 v e 500 1. 5»‘:356 83 388 '8 6

. percent:. PR S P I B cor Y , Yo
"~'90percentnndovcr 1 5 S 20 Al o2y L ey L T s 46 Jl | 43' 9

Y . . g L4




o T TTEEE AT e At RRA . . o - - .yyomen members

assocxattons » L : (in thousands)

Allunionsand assocmtxons~ ceeessesrsasiaaaes 208 100.0 212 100.0......... e eereaes ceves. 5,398 100.0 5,736,100.,0
Nowomenmcmbcrs 45 °21.6 40 18.9.......iiviiiiieiinnnn, .
Under 10percent  ..v.vinnvvsisenennnnnnn.. 55 264 55 259.....c00iiin... eeieae. 97 1.8 99 1.7

B 10 and under 20'percent - ......iviiuiunns.... 27 13.0 28 13.2... .t 820 15.2 971 16.9
I 20 and under 30 percent: S e, 15 7.2 8 3.8.....iiinnn.. Ceeeeeenns 183 3.4 119 2.1
R 30 and under 40 percent Ceveseaciabaens ewee. 18 8.7 20 9.4.......'.., ...... Ceeeaee. 1124 20.8 1,148 20.0
~ 40and under:50 percent .....l.............. 17 8.2 25 11.8................ eenenas 1651 12.1 . 724 12.6
50 and under-60 percent - O 13 6.3 17 8.0...... eereeeaas reeeee. .681 12.6 - 861 15.0

60 and under-70 percent: - R S 8§ 3.8 8 3.8, 1826 153 2880 15.3
70 and under 80 percent - . ... ..... evesaa, .4 019 0 4 19, oo 404 7.5 7324 5.6

g 80andunder90perccnt eiedsemserancee 2 1.0 K 356 6.6 388 6.8

iR 90pcrcentand over......‘..';..;. S et 4 1.9 4 1.9, Lo eiereeanneran -254 4.7 ’24 3.9

-1 Includcs mcmbcrs outs:de thc Umtcd S!atcs primarily in Canada.
. % Not available, -

-3 Mcmbcrshlp ﬁgures of tho Laundry, Dry Clc'mmg and Dyc House Workers Inter national Union (IBT-LWIU-Ind )are mcludcd

NOTE Becausc of- roundmg sums of individual items may not cqual lowls
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sexes. The Equal Rights Amendment, now awaitingratification by three. Sin
fourths of the States, would invalidate all State and Federal laws making an ALF-
distinction between the sexes. Labour organizations such as the AFL-CIQ- ‘Arka
(reversing its previous opposition to the ERA), Auto. Workers, ‘Teamsters, yniof
Steclworkers, Communications Workers, and Electrical - Workers - (IUE)- work
have cndorsed the Equal Rights Amendment. Ny confe
_ TABLE 5 _ e : Th
Selected union and association offices held by women, 1952, 1962, =~ | in M:
1970, 1972 ' o | esol
' ;- (nom-
C Unions =~ © Associgtions® - |  ©nco]
Position , 1 , tangl
1952 1962 1970 1972. 1970 1972 .t wom
- - , part
Total positions held by women .. 31 8 37 37 31 o« for.k
Total women . .. 30 24 33 33, 30 4| :;%f:
ELECTIVE OFFICES )
President . . 2 0 1 2. 2 6 Pote
Secretary-treasurer . .. 9 7 10 13 18 17 . | Emp
- APPOINTIVE POSITIONS ; | . " Statc
Dircctor of organizing activities .. ) 1 1 -0 0 : 9 1 last
Rescarch director .. . 10 3 7 3 0 3 Tho:
Research and cducation director . . 1 3 0 o 0 0 -.0 ¥ :EC 1'
Education director .. . 2 2 2 | 3 ‘0‘ 0. A:sc‘
Director of social insurance ¢ - : ‘ 1
.e 5 , , ‘
Editor Y ) ) ! 6 0 { en
Lomor . .. 6 6 4 3 5 5 - tion:
galactivities N .. .. ) 1 1 1 0 1 ”wor]
chls:latlvcacnvntlcs . .. G) () 2 .3 : | 0 Q- groy
Public ralations activitics .. ®) ) v ' . ' 1' ﬁ N
Other - 3 1 o Foots
on‘AtlstBl.lI{ﬁgul ggzlabgur Statistics study- of 1,300 labour asreements in effect S L‘Pﬁ
several , anc covering at least 1,000 workers noted the prevalence of | 2]
contract clauses particularl f ; - !
two-third y significant for women.8 - Slightly less than - S
urds of the 1,300 agreements, covering more than three-fourths of these =~ | (34T
workers, prohibited discrimination due to S insuri g | g
cqual pay for cqual work were included in 14§exf‘ ﬂContraqt clauses msun% o M‘?{?
| i of the ¢ ari ni 1
leaves in 503 agreements (39 per cent). S ontfacts ?nd‘magg_l: y ¢ | arer
1970, 23 associations wcrcvsclrlgv?:l;z\(’ic;yfg ‘1§§2193652’ 181: in 1970, 185:'and in 1972, 177”10 * | ?:(tl}:
12 Associations were first surveyed in 1970, . : B S e "
. 2ﬁot surveye, ) A . (Bur,
- ADpolntive pasitions st ; AR PP I B “
pasitions incladed in the :&2‘;%{’?1'{31;#312,}3 ?r:sis associations varied somewhat, ~Appointive. - | N:) '
?: rtgh::"::l;tg d’rcc.t,or, and government relations‘diregfc;z;uo?: iigcszz\exec‘uuye director, cpllecsvg P ‘°‘;
» Foot note o p?iizic{\l’;.lstsg;.c cutive secretary. . » the union'position incl c R
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Since. March of* 1970 when the Wiséonsin' State Federation hosted  the first
ALF-CIO women’s conference; ‘other- State orbamzatlons mcludmg Illinois,
Arknnaas, California: and Towa,. have held such ‘meetings. : Intcrnatlonal
unions, ‘- such -as: the: Auto Workcrs Communications ‘Workers, - Electrical

Workers (IUE), Tedchers. (AFT) and the. News-paper Gulld h'wc also hcld

confercnccs dlrcctcd at womcn 3 nccds zmd problcms

The Coalluon of La.bour Umon Womcn (CLUW) convcnmg in Cluc.tgo
in March 1974 with 3,200 CLUW delegates coming from over 58 labour unions,
resolved to work within the labour movement. The trade union women
(non-union women are mchglblc to join) defined . several goals: (1) To
encourage the 30 million non-union workmg women to take .Ldvant.wc of the
nnglblc cconomic - benefits. of unionists by joining unions; ). Lo .increase
women’s participation within unions; (3) to seek ** affirmative action ” on the
part of unions against .employers’ dlscrmnnatory practices; and (4) to press
for legislative action which would further women’s interests, such as child care
assistance . and pmssngc of the Equal Rights Amcndmcnl. CLUW,s first
ofﬁcml convcnhon is -planned for w.rly or mxd-197b. B | ' R

Potcntlal gro“ th in novemmcnt

Employmcnt at all levels of govcrnrncnt cwccded 13 mlllxon in 197 At the
State and: local govcrn.mcnt levels, cmployment more than doubléd cover the
ast two decades from 4-2 million .in 1952 to:over 10-6 million in.- 1972.
Fhoug11 historically poorly orgamzcd, all levels of government are now feeling
he impact of concerted organizing drives by unions and associations, such -as

he State, .County-and Municipal Employees, Teachers, National- Educatlon '

\ssocnallon, and Government Employees. Less than 25 per.cent of all govern-
nent personnel are now.estimated to be union members (not including- -associa-
ons). With women constituting . 43 per cent of the 137 million government
vorkers in 1972, the number and proportion of orz,gmzcd women wnll probably
Tow along with government unions and assocmtlons R

amllolos—- T P Coe T -';:";.'7‘-',"-'."'
1 Dlrectary aof National Umons and Employee Assocmnom ]973 Bullcun 1813 (Burc'xu of

bour Statistics, 1974). . -
Manpowcr Report of t/:e Presrdent h[arc/: 1973 US Dcparlmcnl of Labour, p. 64 65

;Vanpower Report, p. 65..
1 Selected Earnings and Demograpluc Ckamclerlsncs of Umon Members 1970 chort 417

ureau of Labour "Statistics, 1972).
3 Barbara Wertheimer and Annc Nclson “Thc Amcrlcan Woman at Work » Personuel

lanagement, March 1974 p. 22, .
“ The number of women on gowrnmg boards may rcﬂcct doublc countmg, smcc oﬂiccrs

0 members of unions’ executive boards.

" In addition, 26'women are members of the govcrmng boards of the Stcwardc;scs Dmsnon

d the Air Line Employces Assocxatxon of the Air Line leots " Thesc 26 are not included
thc tota] -
* Characteristics of A grecments Coverma 1, 000 Wml\crs or h[are July l 1972 Bullbllll 1784.

Ireau of Labour Statistics, 1973 ~
"Women wgrlfcrst glimcmg pazvcrs, scckmg morc ’ U S News and Warl(l Repwt
)vcmbcr 13, 2, 104-107. - ’
° Edna E. R1117?1;’1cl Bpworl:'mg womcn aud thclr mcmbcrshlp in labour umons,’ Jtlomhly

e Do 1n-|‘ . e e K )

I

e o

B o i rv ok o e

1
It
i
i
{
{
{
'




696 LABOUR GAZETTE—APRIL 1975

Manpower Planning and. Vocational Training.must aim at total Dcvelopmcnt 9‘

. : Director. e AT
Human Potentials says ILO. Area Office - O
;Spéaking at Bangalore “over the wr;:ek-end,’ the Dlrtbc}t]or.l of thctl: Q;iaﬁg(ﬁi?l}?r
the International Labour Organisation, Mr. Bimal Ghos ;’tsa.l ine have to a ¢
‘now emerging concept manpower planning and vocanonla r IHD" thgas an:'n"di:vm
at the total development of human potentials of the emp oyecl o el ;oci tl
dual and also as a member of the group and of the constantly EYOIVINg 5C ety
to which. he belongs. . ' ’

P e Aedictor t the training’ course
- “Mr. Ghosh was delivering the valedictory address at the training cours
orggi'sed’ ‘at - Bangalore for senior exccutives of md.ustnal andzg%%mgygﬂ ,
enterprises by the Institute of Applied '.Manpowe_x_"Rcscm"cvl:l-fron’i t a ury
to 9 February. -~ -~~~ . e
" Mr. Ghosh said that these new trends had already led to important reorienta

tions to personnel and manpower policy both within the undertaking and at the"

. . . - - o . e . , . . ‘e . . .a
national lével.’ Education and training were being increasingly conceived as:

continuing, life-long learning process in which the distinction bétween formal - |

and informal education, between on-the-job and complementary’ traimng,

although still useful for certain purposes, had lost some of its earlier significance. |

Secondly, both the scopc and content of training hgd:.undqrgonc ar‘}dé%ial
transformation, since aside from skill development and 1mproverr}c{1t loment-'
ciency, the learning process must lay due emphasis on such essential ‘:1'1?1 gy
as occupational mobility, adaptability to changing patterns of v(ork _tect. o oo
-and product-mix and social advancement change, achievements, motiva ‘F’.n the
job:satisfaction thus become:essential and closely interwoven: clemgnts 10t

learning process. : = - . Lot oudi,

"'Heé said that the managers of today, unlike the employers of yesterday; had -

to be'more fully conscious of the wider implications and changing: requir e;}g?:)
‘of manpower planning and utilisation within the undertakings.- They mustals

be responsive to the dynamics of social change and the new.»anci;gmpygin'gf!l??f,.s. A

of the development process in the country as a-whole. + =" R

Both management and workers had to be involved in the production process

which was a joint endeavour. Different countries had evolved different approa-
aches to what is. known-as “

> W] known-as ‘| participative management *’ but for such exper’”
ments to be really successful

Tepresentatives ‘must -be fully alive to ‘their new role and: responsibilities. : =
- Mr. Ghosh said. that in the area of technological adaptationand innovation
- the managers and business

scientists and -technologists DO << the

the use and application of technology. By promoting social -cohesiveness: z{
could exercise a steady and persistent influence on the power;structure S0 W
the benefits of science and technology do not become an exclusive privilege ©

- the elite but are increasingly placed at the disposal-'of the: cOmmon?l‘m,cjn.?,%I},z'
women. everywhere. . . L L R
Future trends. in Industrial Relations in Public sector - -

“ Labour Relations in the public sector . s r
of the Third World Congress of the Int

'\b\‘. PRUU

- IR A

R .

in a country like India, trade unions and:workers |

executives could play a very important.role,: %Otfgi '
, but more as those who are largely .;csponSIb €L

y

» Was-one of the items:on thc.agend

11l ernational Industrial Relations :ASS0;
ciation held at London in September:

1974 Mo Tabe o om0 s Chief

Labour
Gencva
Subsed!
I}ublish
present
ing “C
“ A
an unc
is due
increas
develo
resultir

The
branck
power
sector
legisla
ment
sector
it wot

in the

- Nex
the b
sharp
of the
the p
~ Fir
gover
econg
empl
ablg

S€cto
if the
a st



LABOUR GAZETTE—APRIL 1975 697

aw and Labour Relations Bra_nch,_'IntcrnationaI Labour ‘Oﬁice,

icted as general rapporteur when the above item was discussed.

itly, the International Labour Review in its November 1974 issué has
an article by Mr. Schregle which is an expanded version of the oral
on he made at the Congress summing up the discussion. The follow-
lusions” taken from the article will be read with interest. .

n conclusion emerging from the foregoing discussion is that there is
bted trend towards a rapid expansion of the public sector. This
a proliferation of government activities, the nced.to respond to.the
demand for public services and facilities, .and,. particularly in
. countries, a growing involvement of governments in.industry,
rom the necessity of economic development. :

jill also be an expansion of collective bargaining in the - various
f the public sector and, if inflation continucs to erode the purchasing
wages, an accompanying growth of strike propensity among public
ployees which, in turn, will lead to a liberalisation of rigid stirke

There is no simple answer to the question whether the develop-
dustrial relations in the public sector will follow that in the private
vice versa. Both sectors interact on cach other and, by and large,

eem that there is a trend towards greater similarity than in the past |

abour relations proceedures. .

eless, although these procedures will become increasingly convergent,
difference between the two sectors will persist and may even grow
s an employer o f manpoywer, a government, being also the custodian
lic interest, can never act, or be expected to act, like an employer in
e sector. This has two.far-reaching consequences. RIS

1 collective bargaining —particularly negotiation over wages—a
it will have to strike a balance between the requirements of its general
or incomes policy and the need to act as a model employer making
nt in the public sector so attractive that the public sector will be
pose from among the best job applicants. Tensions between public
e unions and a govrnment may at times become strong, particularly
nt inflationary trend contiues, and may lead to-power struggles with
political slant. =~ = ¢ S U

y, the traditional concept .of the public or civil servant, as it has
| certain countries, will probably undergo a drastic change. - In
way, it can be said that the two major privileges enjoyed by public
vants, namely security of tenure and a state pension, are 'likely to lose
eir appeal. General protection against dismissla is rapidly gaining
the private sector and tends to bring job security in industry nearer
oyed by public servants. Modern systems of-social security. provid-
ns for the whole population at rates ‘determined- by  movements in
‘and the cost of living rather than by the previous.contributions of
1 person are, in their practical effect , approaching closer and closer
litional pension scheme in the public service. = = . .. . .
sation of legislation restricting the right to strike in the public servic
g it more and more to-the private sector, is-also to be pxpected. In
which increasingly tends to assess individual worth m-.‘.tvermsgofz

/
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function and performance rather than formal education or -place in thesoclaj |

hierarchy, limitations on the exercise of the right to strike will be accepted,

so far as civil servants are concerned, only in the case of those whose work s | -
generally recognised to be essential to the life, health and security of the: |

population. Who these officials will be will vary from country to county
but it would seem that they will form a fairly restricted group. Inall likelihood,

they will include certain high-level government administrators, certain members | |

of the police force, senior officers of the armed forces and certain key personne|
in hospitals, fire brigades and similar services. The othpr members of the
public service, including those who have traditionally enjoyed the status of
civil servant, are likely to be ssimilated to employees in the private sector.

The trend of labour relations in the public sector is likely-to take a turn which
will face governments, managements and tradc unions with a need to take
important and far-reaching decisions regading their own role and the form

of their reciprocal dealings. Like everything else in modern society, public :

_ sector industrial relations will be affected by the general trend in human re-
relationships away from authoritarianism and towards negotiation and
agreement between interest groups, which, it may be hoped, will become
increasingly aware of their responsibilities and will find it possible to work out
arrangements for co-operation.” Sl
Linking wages with productivity | IR
The Union Industry and Civil Supplies Minister, Mr. T. A. Pai, recently called
for the linking productivity and wages “without any further loss of . time",
particularly in the public sector, in the vital economic interests of the country.

Inaugurating a symposium here on ‘‘ participative management ‘in: public,
undertakings” at Hyderabad on January 30, 1975, organised by the dndhra
Pradesh unit of the Federation of Officers’ Association of Central Public,
Sector Undertakings, he said productiviey of labour was of crucial importance
in the performance of the public sector. Mr Pai said the malady of. public
sector industrial undertakings was in fact “ the under-employment or a wrong
employment of resources™, . This was mainly because of the absence of clear

wrong type of men in key positions.

. Acquisition of resources without clcarly defined responsiblity of outputs and
interpretation and exercise of financial control in a- manner which had sapped
dynamism, had aggravated the situation, he said Industrial undertakings -11.

the public sector functioned as-“civil service departments without the_,:y_it:ah_‘ty;

of commercial organisations”. he added.

If work is not safe, the bosses can be gaoled” " .

On New Years’ Day, the first section of the Health and Safctyat WorkAct

came into force in U. K., the most sweeping ref: - tory Act.
The Act makes any breach of th ping reform since 1833 Factory Avx

The new Act will become law in

PR

stages between now and April. = il

Britain’s industrial safety record is alr | tnonal N

eady remarka interna
standards, thanks to the Shaftesbury-'trad)i,tion.arkably good by inte

ipdustri_al death rate is four times higher than Britaj
times higher. o

objective to pursue, lack of cohesion in organisational working and placing of -

—Financial Express: ;. .|

¢ new safety regulations.a criminal offenc: |-

For example, ; Germany éi'?

[ W a:)
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~ Over the last decade, the British rate was only 4.5 per 100,000 compared
to 17.5 in the carly 1900s. Even. so, the suffering due to industrial injury
remains enormous.” On average, three people are killed every ‘day and 2,000 -
injured; and some 23m working days-are lost every year because of injuries,
half as many again as the average number of days lost in strikes in recent year. .
And the trend today is no longer downward. e

Instead of complicating.thc o}d laws, the new Act simplifies them. - Instead
of extending state regulations, it puts the onus on self-regulation. But self-
regulation is backed up by stiffer criminal sanctions for those who ignore their
duties. . S : o

The new rules are as follows :

1. Workers in every business, including the self employed, are now covered

by the law, which means 5m extra workers now gét protection.

2.  Every employer must draw up a written statement on safety po,li.cy'
and show it to his workers before next April, or risk being fined, or even gaoled.

3. Every employer must consult with workers’ safety representatives, either
appointed by unions or elected by workers, and must work out a safety training
scheme.

4. In some cases, employers may be obliged to set up safety committees.

5. Safety inspectors get new powers to force employers to improve safety.._
They can issue prohibition notices, ordering employers to stop work thought’
to be dangerous, or improvements notices, requiring improvements in a specified
time. - ' '

6. If injuries result from the breach of the new safety regulations, the
employer will automatically be prosecuted, with unlimited fine or gaol sentence -
for serious offences. ' : :

7. The jumble of existing inspectorates is replaced by the Health and
Safety Executive, with a staff of 3,000 . It will be responsible to the Health-
and Safety Commission, chaired by a.former trade union leader, Mr. Bill
Simpson. ' o | o ST

8. New safety regulations will be issued as needed, plus a code of practice’
which may be quoted in court. although it will not itself be statutorily.
enforceable. o S LT S e

o ..~ =The Economist (U.K.)
News-in-Brief—(From Press Reports) | LI

ILO Convention on MinimumiA’g'e'fo,r_Elhploym’ent- Not Ratified - = - r-

India has decided not to ratify the Intérnational Labour Conference Convention, =

on minimum age for employment. The convention, adopted at the 58th‘

Session of the Conference in June last year stipulated that the minimum age -

for employment should not be less than 15 years. In Indias’ view fixing: of
a miniltr)lu‘lz; age-for employment should -be preceded by the establishments of:

T oot an AT sty

A

» oy

an enforcement machinery, a. difficult task for developing countries; especially: - -

in regard to the unorganised sectors and cottage, village and; small sqal.e.i_n- |

Industries. S
Ra 4040—22
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Tea Industry Wage Accord - . e
The terms ‘of a new wage agreement between the management anq workers in:
the tea industry of north-east India assures a wage Tise of 40 paise a day in

1975 and another 40 paise in 1976 for tea garden workers in West Bengal and

Assam. Over 4 lakhs wokrers will benefit from this .ag.reemen't. .The agree-
ment follows the recommendations of the wage negotiating committeg, which.

met at Gauhati on December 17, 1974. The agreement will be valid up to

February 28, 1977. The proposed increases in wages and D. A., are expected
to raise the financial liability of the tea industry in Assam by about Rs. 6 crores

in 1975 and Rs. 12 crores in 1976.

National Wage Policy A Myth

Mr. R. Venkatraman, former Member of the Planning Commission, said
recently that national wage policy isa myth that does not exist in any country,
““What is done is the fixing of a national minimum wage and the rest is
negotiated on the basis of the capacity to pay in the context of a national
environment”. Even the ILO decision on “equal wages for equal work”

was in the context of women and coloured wokers as against white workers.

The ILO resolution never said that there should be same wages in all companies

for the same category of workers. | o
‘Labour P'al"ticipationrMust be Made ‘Compulsory ’ .
According to Mr. T. A. Pai, Union Minister for Industries, Government is

actively thinking of progressively converting wholly Government-owned public.

sector concerns into national concerns through enlisting public subscription

including that of labour. To involve labour fully in production, company

laws should make it compulsory for labour to participate in the equity as well

as in the active management of both public and private sectors, he -added.
Mr. Pai, however, pointed out that representation of labour on the management
board has been difficult due to the multiplicity of unions. ‘* If the multiplicity

of unions as well as recognition procedure could be simplified, universally

- accepted, and codified, public sector units can associate labour representatives '

with management at all levels”, he said.

Hard Work,-" Not Slogans, can save us

prod.uce more and stren_gghen tt}e foundations of the country. Addressing @
public meeting at Khetri in Rajasthan on February 5, 1975, after dedicating

the 31,000-tonne smelter of the Khetri Copper Project to the nation, Mrs.

Gandhi said slogans and agitations would hardly contribute to the solution of

the gigantic problems facing the country: -Orl | g by.
) : : y hard and sustainéd work DY:
all will pull the nation through hardships caused by price rise and other disturb-.

ing trends in the economy, she said.

~ The Prime Misister charged those fostering agitations of trying to weaken |

and destroy the nation by taking advan

was implicit in ‘their slogan for pulling do P g < the
name of fighting social evils. p g down established  governments-11- U

resorting to false propaganda and levelling vague charges.

The Prime Minister, Mrs. Indira Gandhi, called for déedicated eﬁ'orts,byall't..,‘?’:

tage of economic discontent.: ThiS

Al Evils like corruption, unempli t and dispa-
rities have, no doubt, to be removed.. But 1’:hls Coulgmlfo(t? yligc:chieved" by-.
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> Prime Minister defended the investment in industry and said this was
sary to modernise and develop agriculture, as also to expand avenues of
yyment. By resorting to agitations and creating an atmosphere of unrest,
n investors would be scared away. Also they would contribute to items
ort supply becoming even more scarce. Mrs. Gandhi urged workers not
ourage formation of multiplicity of trade unions and said this would only
bute internal strife among them and weaken their cause. o

| ' —Times of India
ty of Opportunity for Older Workers :
bvious cause-and-effect relationship between age prejudice and discrimina-
ractices produces. ‘‘ detrimental distinctions which do not take ac®ount
particular characteristics of an individual as such, but take into account
ollective qualifications deriving from his membership in a certain social
her group. ”’ SR

ing the 1960s progress was made in combating various aspects of discri-
on on the grounds of age. A number of countries have advanced from
ch, theoretical studies and analyses of specific situations to legislation
her practical measures to promote cquality of opportunity and, in particu-
give concrete expression to the idea of security of employment for middle-
nd elderly workers. It has been demonstrated that it is possible to offer
vorkers a greater number of employment opportunities and a wider range
upations.

mphasising the need for social and humane solutions to current problems,
yment policies in general and the policy of maintaining high levels of
yment in particular have created an awareness of the difficulties faced by
vorkers as a result of technological progress and structural changes in a
ndustry or region. Furthermore, they have succeeded in bringing home
general public that the constant increase in the ratio of economically
€ to economically active population as a result of raising the school-
> age and lowering the age of retirement—accentuated in most countries

reased life expectancy—means that full use has to be made of working .
y right up to the age of retirement (and even beyond if the worker so

) so that the burden placed on society by the economically inactive may
1ced. - S o

slative measures have been proposed. recently which, while preserving
ely negotiated character of the employment contract and the right of
rty to terminate it, would eliminate abuses against groups which are the
~of prejudice, such as workers over the age of 35. . :

sures have also been suggested to- ensure security of employment for
vorkers by introducing statutory or contractual guarantees regarding
developing the consultation machinery of labour services and staff
ntation -bodies, and taking proper-account of workers’ ages, aptitudes

eir possibilities of retraining when.the lists ‘of collective ‘lay-offs.and .~

: i ; 1 ‘that individual
gements are being drawn up. It has also been suggested that in
ises should promote the continued employment of their ol.der‘cmp!hoyefg
1 appropriate ‘personnel policies_’_'apd_ even th;}t the: 89"?{"‘_“;‘?“'5 shoul
““the employer of last resort.” S - |
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‘The United Nations General Assembly. has recommended that governm,
should take appropriate measures to ° discourage, wherever and. when
the_overall situation allows, discriminatory. attl,t,udes, policies and measure
employment practices based exclusively on age. It also requests t_he Secre
General, in co-operation with the specialised agencies conceg'ned, to take ap
priate action to ‘‘ promote research, at the national and international ley
for the further development of policies and stanglard;s,, planning andveval‘u'_qw
methods and practical action in the field of ageing. '

ILO standards, and particularly certain Recommendations, contain proviSi
concerning various aspects of the working life of workers aged 40, 45 or m

‘Furthermore, action of the type advocated by the Discrimination. (Employn
‘and Occupation) Convention, 1958 (No. 111), has already been extended.|

number.of countries to the elimination of discrimination on the gr,duridg of
and to the promotion of equality of opportunity for older workers. -

There is a necd for international co-ordination to encourage and broa
these efforts as well as all the essential related measures in such different fi
as industrial relations and working conditions, industrial medicine and ge
tology, social security and social services. o s

—International Labour Rev

_Législation to Reform Pension Benefits in U. S. Enacted -~ =

The Employce Retirement Income Security Act of 1974'—the'Pén.sion;‘Reﬁ
Bill—was "signed. on Labour Day by President Ford. = The historic:

establishes standards for private pension and welfare plans, including report

disclosure, participation, vesting, funding, and fiduciary responsibility:
also creates within the U. S. Department of Labour a Pension Benefit Guar:
Corporation to pay vested retirement benefits to those whose private pen
funds have foundered or which cannot pay all their obligations.. -+ | = -

In his statement, the President outlined seven major parts of the new legi

~tion : (i) Major standards are established for employee participation. in pl

encouraging earlier participation by workers and longer periods over Wl
benefits can be earned ; (i) “ Vesting ” standards are created to assure,
much as possible, that a worker who participates in a plan actually rece
some benefits from it and does not lose them because of unfair forfei
standards or for changing jobs before retirement ; (iii) Fiduciaries who con
pension funds ate required to discharge their duties solely in the interests of
beneficiaries of their funds ; (iv) Full disclosure is required of all informal
concerning the operation of an employer’s retirement plan ; (v) Tax laws
revised to provide more ‘equal treatment .of different kin’ds" of plans and
encourage -persons not covered by pension plans to- provide for their C
gc::tlllz%r?sextlct) ,w (vxl)( The ll:éall,sno? Benefit Guaranty Corporation will pay Ves
chts to workers whose-plans are un to ;-and (vii) Some -portabili
Ciom-eredios o cstablisheg,. ns able to ;-and (vii) Some ‘portability
pension. credits to other' plans: or to individual retirement accounts.” -
‘The new Jaw does. not require any T A A
does set standards for 'tﬁé?s}élrfﬁg? ydgr.tlplo‘yerj '.’,'t?'}]ave a;_ECH_SIQIl -pl_“,’-'.‘-_.'f.‘f

N
]



It is estimated asscts of private pension plans increased from . $52 b_illioh_ to

$138 billion between 1960 and 1970. ‘Experts predict that " before long these
assets will become the Nation’s largest source of capital in the economy, one
which_previously was largely unrcgulated. Private pension plans -covered

some 30 million workers, or approximately 48 per cent of the workforce, in 1970. -

. One provision of the new. law is that a person must be eligible to participate

in a pension plan after that person is 25 years old and has worked. for an em-

ployer for one year. However, certain plans may exclude persons who start a
job within five years of normal retirement age: : Oncean employee has achieved
“vesting ”—or has established a non-forfeitable right to a pension when he
- or she reaches retirement age—that person has a legal right to.receive such
- benefits at the retirement age, wherever he or she may be working at that time.

The new law requires that pension plans provide vesting to meet one of three
- minimum standards : (i)' A-5to-15 years graded standard, under which partial

- vesting would result immediatcly after 5 years, rising gradually to full vesting -
after 15 years ; (ii) A 10-year, 100-per cent standard which would provide full

and immediate vesting after 10 years ; and (iii) A ‘“ rule of 45; * which would
- provide vesting based on a combination-of age and service.” - 5

The new Pension Bencfit Guaranty Corporation within the Department of
Labour will provide a basic insurance programme to protect the vested rights of
workers to benefits upon retirement. Mandatory premiums will bé levied on
pension plans, and employers will be liable for the amount of insured beneﬁtg

not covered by plan assets up to 30 per cent of their net worth. |

~ Any individual not covered by a public or private retirement plan will be able,
under the new law, to establish an individual retirement account and'to contri-

buteupto $1,500 to it annually.. The individual retirement account may also -
be established by the employer or by the employee’s union. Contributions are .

tax deductible and earnings tax-free. Individual retircment ‘accounts may be
In special trusted or custodial accounts in banks, savings and loan institutions,

or credit unions. They may include investment in an annuity. contract or

- qualified retirement bonds. . o | 5 _
... —American Labour News
Revamping Industrial Relations System T
Mr. Raja Kulkarni, one- of the scnior leaders of thp-(I.:N.T.U.C. organ@sat_ion,-
Tecently reviewed thc labour situation obtaining in the country during the
last three years and made certain suggestions to.recactivate: the trade union

movement. The following extracts culled out from the ¢ Indian ‘Worker’,

Which reported the speech of Mr. Kulkarni, will be read with interest. |

~“ Our trade union movement,. which.already is divided .i{.itq;';f"'dur. national
centres, got further fragmented. during last three years. . This is, partly due to -
impact of deteriorating political conditions in - the. country. . Government B

offorts:to forge unity.amongst the tradc-unions, proved. '2bortive for obvious
Teasons, as this artificial unity could not percolate to the rank and file upto the

Plant level duc to political and social tonsions. z'The:',Ihdiag;Labour‘Cdnfqrcn,ce, e
a lripartite body, which in the past served as.an effective forum to crystalise the -

Views, approaches.and decisions on specific.issues, .could not meet during last
08 YEATS. - - - b oseee oL NLalnp gt ayn air g e e
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\

numberad 105, is expecially every alarming - and explosive. The Labgy
Ministry, which in fact ought to play a major role in regulating industrial rely.
tions in all public sector establishments, has hardly any voice. The Burey
of Public Enterprises under the Ministry of Finance is incharge of industrig|
relations and service conditions of workers. It is controlling and interfering
in employer-employeo relationship in these undertakings.

Mr. Kulkarni spoke of the intricacies of. the problem of trade union unity
and the necessity of restructuring the labour movement. He said that there are
some 14,000 registered trade unions in the country, but “ they displayed very
little strength. They arc ridden with inter-Union rivalry and are unable to -
deliver thc goods.” - B

Mr. Kulkarni was inclined to conclude that the situation called for a shock
treatment. He wanted the Government to issue onc more ordinance outlawing
all the existing unions on a given date, with a protective proviso to safcguard the
service conditions of the employces concerncd for a period. of six months, |
within which time Unions in each plant/industrial centre must be asked to form
the industrial Union. In industrics where such single industrial union would
not be formed, workers would choose through ballot, an industrial union of
their own choics. National centre would be a confederation of newly formed
industrial unions. No new unions shall be registered where industrial unions
exist and which stand as registered unions. | - -

. Once the question of muitiplicity of trade unions was resolved, then collective -
bargaining would bc more effective. Modern collective bargaining, he said,

visualised protection to industrial workers in their problems and difficulties,
at machinc point (production and technology), as a citizen in the society.

housing, retirement benefits and civic problems), as a wage earner in the
national economy and industrial management structurc and as a  politician
influencing the government’s legislative and administrative policy making.. |-
Such collective bargaining is a continuous process. He described that it'has .|
to be a three-tier mechanism. Al problems of workers should be divided and | .
specifically allocated to bargaining at national level, bargaining .at industrial " |-
level and bargaining at plant level. A plan for their co-ordination and simul- - |y

taneous functioning can be detailed out by a committee of experis. = i}

" The position in the public scctor Government owned undertakings whig

—_—y e e 2 CLE ST O
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- Mr. Kulkarni then suggested another institutional arrangement to be known -

as National/State Industrial sclf-government councils, which would be tripartite.’ |/

elective bodies representing elected representatives of workmen, of employers: ;[

and of Government at State/regional and national levels. - These elected . [ii ]

- bodies, would under a statute, function for specified matters as personnel ofall "} .

categories in the industries. = To begin with, these bodies can be 'givell'ftlicc‘mga

of decision making, execution, and supervision for matters which at’ preseilt

are lookod afier by the Employees’ State Insurance Corporation ‘(Health Instt;

......... rancs), Provident Fund, gratuity and other retirement benefit scliemes, sub=: |

. sidized schomes for industrial workers’ - housing,-technical ‘training and: - |° "
?_ducquon, work of factory inspectorate, pollution control, etc. - Most of these - | -
dl}lgctlons are presently carried outt by the Labour Ministry itself by separate and |7

erent bodies which are dominated by Government bureaucratic methods - |
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of working. All these councils would run and discharge their functions similar
~ to the working of ths Municipalities or civi¢/country councils or District Develop-
ment Boards, all of which constitute what is known as self-rule in civic problems
and rural development.- A detailed scheme-can be worked out. It functional
democracy can work in civic and rural development problems; why it cannot
~work in industrial personnel problems ?» . e o
- U. K. Trade Union Leader Against Workers Management = . -
* Another trade union leader in Britain has rojected the idea of unions taking on
joint responsibility for running industry. Mr. John Lyons, general secretary
.of the Elcctrical Power Engincers’ Association, said it would be a * disaster ”
~ forthem to doso as they ““ lack the necessary resources of expertise, of ¢ back-up’
and finance to be able to provide the consistently well-informed and expert
management that is needed by modern technological industry. They could
‘do it, but are quitc unequipped to do so ”’. They would also become * part
~ of the machine ”* he said, “ which would be an irretriovably black day for
democracy. The powor of the state, and of large organisations within tha state,
is so great that strong independent unions are essential to counterbalance
that power. Join them to it and where then can the employee or citizen look
for protection ? ”’ ' : ' S
—IOE  Information Bulletin
News-in-Brief L o

- One Union in Every Industry | |
The former President, Mr. V. V. Giri, while urging the immediate .implementa-
tion of the * one union in one industry  idea, recently suggested as a solution
to the present impasse that the Government should authorise the Chief Labour
Commissioner to scrutinise the bonafide membership of trade unions in the

- . contral sphere. *Thereafter, he added, the genuine membership of different

- unions could be listed in a single 1egister with the approval of these bodies.

- Mr. Giri said that a now body should be evolved representing existing unions |

- .and interosts. The different unions should agree to conduct an election of -
. Tepresentatives on'the basis of propartional Tepresentation by single transferable

i+ .Yote with a view to creating such a body. While this body should confing itself

- 10 fundamental matte.s affecting the entire interests of the working class in-

- those industries, it would be in a position to negotiate with employers usefully

- and on equal terms. Similarly, the ‘State Labour Commissioners could take

. action on the same lines. L .

Bﬂ“tel'abl;Wage Panel for. Road TrimSport B e

il The setting up of a second wage board for -the road transport industry is in‘an

8 adVanced stage of finalisation by the Union Labour Ministry. According to

1 wowledgeabls 5o urces, the Labour Ministry may prefer to constitute a bilateral -

tp' Wage committee instead of a wage board for the purpose. N | |

. thExPel'fcnce over the past féw years seéms to have led the Ministry to believe

-l the procedures of tripartite wage boards are time-consuming and costly.

) settlement of wage demands in the steel, cement and coal industries, on the

- Other hand, has shown that bilateral committees could decide matters quickly.
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Only .a fow points of diﬂ'crqqccs_rcnmin to be settled at CfOYemme
The Labour Ministry may decido to follow the same practice in the ¢a
transport-workers. > . . . .. , R
Production Must Match Wages—The Vicc- President, Mr. B,
recently called upon the industrial workers to. match their demands for i
wages with increased production. Mr. Jatti added : - ‘It 1s an oby
that if the wages factor is not matched by at least a proportionate in
productivity and production, the system will not'be able to adjust itsc
growing demands of labour.” S R
‘M. Jatti, who was inaugurating a National Textile Seminar, said |
be disputed that the primary responsibility for increased production anc
tivity lies on the workers. I am sure the textile workers will maintain pr
at the highest level and make a valuable contribution to the national ec

Interest-free Loans for Punjab Workers.—The Punjab Government
ded to advance intcrest-free loans. to the industrial workers who h:
affected by the power cut in the State. According to reliable sources,
has earmarked Rs. 10 lakhs for the current financial year to be enhance
the next financial year. The loans will be given on priority, basis to
rendered unemployed, workers cmployed in units with less than 50 el
in their establishment, not covered under the lay-off compensatic
workers having suffered maximum days of unemployment, worker
mtiustrics having no alternative power source like diesel engine or-ge
sets.
~ The loans will be given on the surcty of the employers on the con
minimum of one year’s service. Amritsar alone accounts for about
to 50.000 industrial workers hit by the power crisis. > = " -

. Paid and Festival Holidays Act of Andhra Pradesh.—The Andhra
Factories and Establishments (National, Festival and other Holidays) A
provides that every employee shall be allowed in cach calendar year.
day holiday on the 26th January, the 15th August and 2nd October
other holidays for such festivals as may be notified by the Governm
such other authority as may be prescribed for the purpose. Wherean¢
works on any of the above holidays allowed, he shall be-entitled to (i)
wages, or (ii) wages for such day and to avail “himself of a substitutec
with wages on.one of the three days immediately before or aftér the day
he so works.  The Act, however, does not apply to () any employee
;c_lon of management, (b) any employee whose work involves travelling

actory or es.tabhshment under control of the Central or a’ny.St‘a'tc',Go'?
local authority, Reserve Bank of India, a railivay administration; a caf
authority, or (d) any mine .or oil field.” R
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(Thaviews expressed in :iined Articles appeoving in this section carry weight
in s mueh asthey are expressed by the persons wh.o know their subjects welk,

They, howevar. do 1ot mecessarily reflact the views of Government. - -
- "All rigkss concerning these Articles are reserved.) - - -

|  PRODUCTIVITY AND ROLE OF THE TRADE UNION MOVEMENT—1

| By c
, V..V, Girr- | | S
I am-indeed grateful to Chairman Shri K.T. (‘Zha'ndy‘ for asking me

to deliver the Foundation . Day Lccture of the National - Productivity
‘Council this year. I would like to- speak to you generally on the subject of
" *Productivity and Role of the Trade Union Movement . for as you all know

the working class in India has been called upon in-the present context to play
an active role in building a new socioty free fram want and poverty. This

- objective can be realised when labour as an‘important factor plays its full part.
- This subject has always fascinated me, and as one Who has spent more than half
. acentury of his active life in the cause of the working class movement, I have
- always emphasised that the trade unions should not limit their scope of activities

.

- loimproving the economic interests of the working class only, but they should

" gncludq among -their objectives,. vital issues _like  improving - productivity,
- 1ncreasing production, maintaining industrial efficiency; etc.  'We have always

to keep in mind the fact that unless and. until we increase the size of the cake, -
neither the workers nor-the employers can hope to have an increased share
for themselves. T have, tried to study this problem in some depth and .in

Iy capacitics as a trade unionist and policy maker, I tried to .implbment various
-~ Imeasures that will go in the trade union movement contributing to productivity
- IMovement. When I .was Minister for.Labour in the Central Government s

during 1952-54, the Government began directing its efforts to this vital problem. ‘
" During the early stages of industrialisation or,-for that matter, in the twentics

.~ and thirties when the trade union movement came to be organised, there .was

10 ‘question -of 'any . attention being ' devoted to .this important question of

1 Maintaining productivity. The workers were not even paid the minimum

wages and, hence, it was with considerable difficulty that ‘they maintained
thenlscl\'es.'and.‘thé efficiency of labour could not be at its best. " Soon, after

- Independonce, when the country was faced with the gigantic problem of

0

* Providing the elementary necéssities, of life to its population, a new strategy of -

Planning as a means of accelerating the tempo. of development and economic - -

growth was adopted.” This naturally called upon the planners to evolve
Theasufes that could go to in¢rease production and proc.lu’g.tlylt'y: B
Immediate Problem - i . .o .o
It is-indeed agreed on all hands: that, our immediate problem is to achieve -
Tapid: économic progress ‘and the key for realizing :this lies: o'nly in increasing-

_°+Being..the_Lecture. delivered by, the author on_the.occasion. of :NPC's KFounda-
fon’ Day o February..12,71975 at New Delhiz; 7 1 [ nl ool e
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productivity. Economic thought and development since the end of W
War II have thrown up productivity as the determining factor of econ
progress. This has been very clearly expressed in the Second Five-Year
when it stated that It is the level of productivity which influences
determines the national wealth, per capita ir}comc and the standard of |;
.of the people . There can be no two opinions about this, that the prol
is all the more important in the case of a backward economy where ever
basic human nceds are to be satisfied. Therefore, there is urgent nee
developing countries like India to adopt such programmes that would -
productivity and enhance production and pari passu improve the per c:
income and, consequently, the standard of living of the people. I said
problem is important; yes, indeed it is so, for we have to achieve rapid econ
progress at a much faster rate and have to catch up with the more adva
nations without any loss of time. While we arc comparatively in an unenv
position and have rather started late, we have been fortunate in posse:
knowledge, techniques and tools which were not available to those who
to traverse this hard and rough road to progress. Teo that extent, we
in a more advantagcous position. However, it is to be realised that
productivity drive in any country—highly developed or under-develop
could be successful only with the fullest understanding and co-oper:
between the partners in industry—the workers and employers. Here we n
that in countries like India therc are many sociological and historical fac
though non-economic in character, which impede the implementatio:
productivity programmes. ~ . o :

‘Hence, our attempt should be to educate the people on what produc
movement means. We should view the productivity movement in a’ bre
perspective than considering only its economic advantages. - This is no-d
important, but we cannot ignore that productivity drive has a deep s
significance in the sense that it begets more leisure and all. that leisure m
in a society in which political and social consciousness provide some o
greatest satisfaction for living and all that living implies for mankind.

- Raising productivity is not a simple problem.: Tt has*many'facet;s'.‘ﬁfcd

- investment, fuller utilisation of manpower, expansion of industrial eénginc:

facilities, efficiency of marketing, etc.—all of which demand due considera

A simultaneous advance in all these lines can aloné enable.the econ
to secure a larger and larger output from cven the existing resources
‘would be a truism.to say that there is no alternative method than ra
productivity for securing an advance in the standard of living of .the pe
We should remember that the war on poverty really resolves itself into a s

- of battles on the producitivity front. 'The hurdles are of course many

a determined effort alone can bring success. During earlier times the pro
tivity movement did not progress because labour opposed it strongly, as it
viewed that productivity can be increased .only by retrenching lat
Employers considered the new experiment with distrust -and. -were afrai
Investing more money on them. . There has of course been a-change for
better in recent years, at least in-the atmosphere and attitutes of the pa
that matter. The ILO Productivity ‘Mission which came {o’ this - count
December 1952 when I was Minister for Labour reported lack 'of enthiisi



LABOUR GAZETTE—APRIL 1975 | -

if not hostility, both on the part of the workers and employers as an important
turdle for the prod_uct;thy movement to spread. . But in subsequent years
. there was no cvidence of hostility’ and the fear of retrénchment considerably
abated, and employers became keen on investment for they realized that

productivity drives would benefit all around. ' So much' o that the time was

propitious .to Jaunch the National Productivity Council. which has done
tremendous work in creating an awarcness.in all organised industries of what

it means and what it hopes to achieve. The National Productivity Council

" has helped in no small way to dispel the feeling that productivity measures
would in any way be disavantageous to cither the workers or management.

No doubt the situation is not without risks in a country like India where there is

productivity might call for the introduction of labour-saving devices.

Positive-Attitude o '

~ The difficulty - in  this country is a negative complaining attitude about all
other factors of production exccpt one’s own. Employers complain in this

~country of a historical decline of labour productivity and they cite instances
such as growing indiscipline, soaring labour costs, unchecked . absentceism,
constant industrial litigation, and the like, which prevent any improvement
that would increase productivity. Workers, on the other hand, have their
own list of complaints; inadequate wages, lack of incentives, excessive profit,
unsatisfactory” working conditions, bad and even dishonest management,
poor maintenance of machinery, bad quality of raw material, unfair treatment,

low employment level and abundant manpower, for to some extent increase in

. and the like. The negations lead us nowhere. What we requirc is a positive.

- attitude on the part of every individual and section of socicty which alone
- can cut the Gordian knot that strangles the Indian economy today. .
fbl'll’he' ILO team summed up- the causes of low ‘productivity in India as
; owWS ;— > L . . T . o .. . o
“ (1) A penny-wise-pound-foolish policy, by which they mecant a general
- short-term, outlook in the industrial management of the country. .
(2) Lack of scientific knowledge of the industry.
(3 Autocratic attitude towards staff and workers. U
© (4 Absence of pride in one’s product and not being particular about
the quality of the product. . Lo
(5) Absence of vigorous efforts in sales. .

. There has been, during the last decade and more, c;:c')nsilc'ierdb'lc_'_ a_‘dx_f@gé:#

| m‘remedying the above defects. . .~ . 0
An apprbpriaie labour polidy, 'éli)peafé vefy‘.cssential.for securing the degree
of co-operation from workers, Which: alone can lead. to. higher levels . of
Productivity, T am of opinion that the conditions essential for securing. co-
OPcration of labour are:— = : - v - :

 (4) A clear and geniine .d,é:térmix_iatibn: onthepartofallconcerncd to

-Co-operaté. There should be a constant dempxist_lfation,.livi.thc;‘ignt gnjn;@ntg} B

Teservation, of good faith, - = ..,
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(B) Strenthening the trade union organisation. e

(C) Move towards fair wages and decent working and living conditions. -

(D) Assurance by thc managemont that the gains of higher productivity
would be shared with the workers. \ |

(E) Dissemination to the workers of all necessary information for
an intelligent participation in industrial affairs. - |

(F) Consultation with the workers in personnel policies. -

(G) Facilities and opportunities to workers for training and advance-
ment. ' - - ‘

When we talked of productivity in the fifties, it was straightaway opposcd
by the trade unions for it was felt that any mecthod to increase productivity
would be possible only through the instrumentation of reduction in the work-
force. Naturally, in a country where employment opportunitics were highly
limited, the productivity movement was opposed if it would entail retrenchment.
Labour's hostility was coupled equally with definitc prejudices from the
management’s side who felt that incrcasc in productivity could be possible
only by more investment and installation of new machinery. There was no
doubt considerablc justification for thc tradc unions to labour under some
feeling of distrust about productivity movement, for even when production
figures showed increases the resultant gains were not at all shared' with the
workers equitably but were appropriated as profits by the managements.
This apart, produclivity of labour was also not very high in some industries.
This was due to the fact that with wocfully inadequate wages, the workers -
could hardly keep their body and soul together and could not put in their best.
Low wages retard progress. Hence, one of the preconditions for -raising -
productivity is that labour-must be guarantced minimum wages and the’ trade
unions should enter into collective agrcements with management that abowve
a minimum level, the workers would be assured of increase in wages and other
tangible material benefits whenever there was increase in. production and
productivity. Nobody quarrcls with the proposition that wages should be
jinked to productivity. = - - I St
Wages and Productivity _

It is generally agreed that a progressive rise in wages is possible only -through
increased productivity. Recent studies conducted by ILO experts show that
Indian industry has yet to go a long way towards attaining the maximum
posmbleprodugtmty.. The system of wages should,. therefore, be such. @s
would give an icentivo to the workers for putting in greater efforts and at the
same time ensuring that the workers enjoy an'increasingly larger share of their
labour. . This can perhaps be realised through the application of the system
of payment. by results in-a wider sphere. - SR FEIRDRIER S S

The National Productivity Council should take all possible stei s - t0
propagate both among the managements and.trade ﬁnio’n? Ogliz;]eit"'vgill’be
beneficial all around if longterm collective agreefments are" entercd -irito by, the
‘partners in the industrial system of sharing cquitably the gains of prddu:étivii)’- :
In a traditional society, the problems. of attitude also contribute in"the: .
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persistence of old valuos. Human nature being what it is, there is always
a resistance to change. Here the trade unions in developing countries have

the special task of making thsir members roalise that productivity increases-

~would be ultimately to their advantage. . . -

The importance of good industrial relations and the maintenance of industrial’

- peace for raising productivity has assumed much significance in recent times.
This has resulted in evolving ways and means of cnlarging the area of employer-
worker amity and co-opcration, which to alarge extent depends upon preserving,
“the human element ” in their relationship in the industry. The workers

‘to some extent have come to realise that they cannot always agitate for a greater
share in profits of the industry unless they put forth cfficient work rosulting

.in increase in productivity and production. o L

While thesec should form the basis of our approach to the problem of
industrial relations, in my view we must create a systematic machinery that
can narrow down the differences between employers and workers and promote
peace in industry, for only in this way we shall be able to achieve higher rates
of productivity and growth and increasc in the per capita income. In a society

like ours, we cannot totally rule out the possibility of differonces between -

partners sometimes leading to disputes. I have been a consistent advocate of

settling differences and disputec between workers and management through a

joint standing machinery and through collective bargaining measures. I am of
the considered view that it is far better to leave the management and workers
to settle the differences and disputes among themselves than referring the

d_ispu_tes to third party scttlement. However, if we are to resort .'to,outgidc -
Machinery in resolving disputes, I would like to suggest the following approach
Which would reduce the arca of conflict and incrcase the area of co-operation. . . -

Pane] OfEXPEIt Arbitrators L o T S |

The Governments should assist in establishing in various industries a panel

of conciliators from among whom both workers and-employers -can choose . "
4 single conciliator or a board of conciliation. They should 'be entrusted .
with the task of bringing about a greater area of agreement and exploring the :

ppssibilit_ies of solving the differences between the co’ntendi'n'g parties. -

On matters where facts’ are disputed, the ‘governments’ a.t,,‘thcil.‘“dviscre‘tion‘: B
May appoint courts of enquiry which .are merely of.afact-finding nature:
S an additional measure to solve the differences or disputes between workers
and employers, the bipartite and tripartite machinery of the labour conference =

should*play its part. Instead of being ad hoc bodies, ,as.tlgey are now, meeting
O0Ce or twice a year, there should be a permanent machinery at the State as

Well. a5 all-India level with adequate staff and technical experts collecting - =
Up-to-date information and full facts and figures relating to the finances and -
'echniques of all the industries. Further, this machinery should have under -
1S aegis different panels for each of the key and basic industries consisting,

Of representatives of employers, workers ‘and  technical experts: . '~

This permanent bipartite and tripartite machinery would be. in

'a position
0 place at the disposal of the expert body the basic facts collected by them, =
18 whirel A Pn?:lc:l:'ss?n el nvagrfaffﬂpal with eneciGe icenec. of strikes and lock-
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experiences when I was Minister for Liabour have shown that on.major. issues

??

such.as <‘lay off ” and .“retrenchment ”, agreements were reached by the - |

parties to the satisfaction of different groups by such bipartite anq, tripartite
meetings and legislation could be easily. introduced subsequently giving’ legal
sanctions to such ‘decisions. - o . o
. ‘When.a dispute is not solved even through the assistance of a tripartite labour
machinery, in%ustrial courts on the lines.of the Industrial Courts Act of 1919
of U.K. should be constituted and disputes rcferred to them. These courts
should be presided over by a judge of High Court or Supreme Court with
assessors sitting on both sides to help in reaching conclusions.. -~ .. . =

- If for any reason there remain some points unsettled through the aid of the
different agencies mentioned above, stcps should be taken by -Government,
Trade Unions and Employers’ organisations to have an agreed panel of

arbitrators before whom the parties could place their dispute. for settle-
ment. - § SR

‘Even then, if there are still differences persisting in agreeing to the arbitrators’

decisions, conventions and traditions should be built up to appoint an umpire |

will versed in the knowledeg and experienced in the settlement of disputes,

commanding the respect of both the parties. He should hear the dispute. with

assessors from both sides sitting with him. If this idea is actually propagated,
in course of time therc would emerge 4 panel of expert arbitrators. =~ -

It should be distinctively understood that all these stages are through
voluntary efforts and nowhere is there an element of compulsion. . If these
different processes do not produce a settlement, the parties may be left to take
direct action. The suggestion that an unresolved dispute may be ultimately
settled by a strike or lock-out need not cause any real apprehension. =~ A desire

to avoid substantial losses due to production stoppage, including the risks -
involved in the strike, constitutes the most effective inducement eveltfchlsﬁd‘_
for'a compromise and agreement around the conference table. Each_ party

has a strcag self-interest in arriving at a settlement even though' many

concessions have to be made. .

While these measures are intended for peaceful times, the.governments
can always have recourse to emergency regulations when there is'a threat -}
to law and order or when a strike or lock-out would result in irremediable [
consequences to the community. The governments always have .inherent |
powers. to tackle emergencies as and when they arise. Ultimately, public. |
opinion would play a decisive role in inducing the parties to honour the findings |

and accept the decision of these bodies. -

L.~ g

The basis of my approach is that we should allow the employers and workers |
to deal with the many problems by themselves and, unless and until it became |
tion by a third party ,S_hQUI,‘,i:Ih‘-’ :
cy of internal settlement gLving ..
ompulsory adjudication, restoring:
to them _-self-confidence and, responsibility and inculcating in -them.
a spirit of self-government should be the basis of this policy. Such a policy -

necessary and inevitable, compulsory interven
totally avoided. An earnest trial of the poli

freedom to the parties from the shackles of ¢
to them their self-

will pay full divid ‘
of employment.’

ends in the long run in all sectors of industry and in all fields -

PPy I AT N S LT L e
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WHILE the above conditions (narrated in the first part of the author’s 'speech
in I. W. dated 24th February 1975) are necessary to obtain the complete
co-operation of the workers in productivity drives, the development of strong
trade unions on the basis of ‘ one union in one industry » is highly essential,
Their -main task should be to impress on the workers their respective
duties and responsibilities. There should be a clear and unequivocal
determination on the part of the working class to do their work’ efficiently
more in. terms of duties and responsibilities towards the industry; in the first
instance, and at .the same time legitimately expecting rights and privileges .
to follow. The employers should also rise to the occasion and- consider it

a national duty that the profits - that accrue from improve production
techniques should be shared equitably between themselves, the workers and
general consumers. We should hereafter forget the old and anachronistic
ideas of ‘“master and servant ’’ and we should realize that both employers
and workers are partners in the industry, serving not only their own interests,
but also as citizens working for the welfare of the natuion as a whole. There

should be no confusion on this view and the sooner we realize it, the better -
t would be for all concerned.

I have referred to this aspect of industrial relations, for the attitude of the
partners to industrial relations is a significant factor contributing to productivity
movement. The employers’ and Government’s .approach to. trade unions
and thgir role in the social system is very much relevant and as such cannot be
ignored. . ' |
- Yet another factor that contributes to. low productivity is the multiplicity-
of trade unions which results in internecine quarrels and also in the employers
pitting one against the other. The solution of building a sound trade union
movement and thereby increasing productivity is only through evolving
a machinery by which we can establish the much-desired objective of one
union in one industfy. . . | L o

In this connection, I would suggest the following machinery that can gradually
help us to have ‘“one union in one indstruy ”’. ' "It should be possible for trade
unions in the different affiliations to come together'on the basis of a common
Programme covering methods, objects and procedure. As a transitory Ineasure
to-secure this much-desired ideal, the Government may authorise the Chief

Labour Commissioner to ‘scrutinise carefully the bonafide membership of {§

different trade unions in the industriesin the central sphere with their tespective

representatives.- Thereafter, the genuine - membership: of ‘different: '_I_m,i‘an‘ -

may be listed in a single register with the approval of these bodies. -

"As a further step, the different

supervision of the Chief Labour Commissioner or someone- authorised by . -

.? Being the : Lecture “delivered by '-the‘. rﬁﬁth’m"- on ’the"_ bc_casjon of :NPC’s :Fqundaj '» | "

[T

tion Day on February.:12, 1975-at New Delhi." Tla

D. AN4Nn "
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him, an clection of representatives on the basis of proportional representatiog

by single transferable vote, so that the new body could emerge representing

the existing unions and interests. The duty of this body should be confined

{o fundamental matters affecting the entire interests of the working class in ‘|
those industries and questions such as conditions of service, hours of work, | -

rationalisation, etc. This body would be in a position to negotiate with em-
ployers usefully and on equal terms. Similarly, the Labour Commissioners in
the various states should be commissioned to take action along these lines
in respect of industrics in their jurisdiction. e

If there is an agreed basis between the different unions in an industry,; - the
employers will also have the confidence in the capacity of the new body i

deliver the goods and recognise it without any hesitation.

Further, if this representative committee acts in a constitutionul and de-
mocratic manner, a time may come when workers would realize the efﬁqagy of
a single organisation and the unions by slow degrees give up their individual

identity and merge themselves into a single trade union. :

I have been advocating the view that there should be °
industry ”* for the last two decades. Anyway, I am happy that the trade unions

and employers and governments as well as the public opinion have realized ,’.-,

the importance of this objective if industrial peace has to be sccured for the
. benefit of the nation.

' - |

Economic Growth with Social Justice

I_h_ave_ dcalt at ’somo_.lcngth with the vital questions of multiplidity,bf - trzi(}c
unions and the need for promoting good industrial relations for, increase in

productivity primarily depends on having a climate of good industrial els: |
tions. It is quite a simple thing : for example. if a congenial or favourable |
.atmosphere does not exist in any environment and tension abounds be ita |

home or office or a factory, the best results cannot be obtained. Increased
productivity is basically the outcome of improved psychological _aititudes

both on the part of the employers and workers. We may have the best equip: . :
ment or machines, but if the man behind the machine refiises to co-oporateé - |.

we cannot achieve the desired results. . ,

Very often it is said that the workers in the organised sector are a ﬁrivifegéd |
lot because they agitate and obtain better wages and conditions of-service. |

Compared to this, those engaged in the agricultural sector who do not have
any organisation to support their cause, arc paid low and arc exploited.. There
1s some truth in this particular viewpoint. But, at the same time, we cannot
1gnore the fact that even those engaged in industries are paid the minimum
or a little over the minimum. The fact that the majority of the population do
not receive fair wages does not however mean the others should be denied
the same. It must be equally understood that the workers in organised trade
,::;:on m%vcfmelttl'l should tberco'nstzz.lmtl'y aware that there arc many. thousan

o are below the poverty line and who- are ‘yet to' bé-provided’ with tlie ¢le-
mentary recessities of life. AR ygt_ -EO bep royn-c.ied_'yv!_lh ' t]}? S

- A strong socialist society cannot be built on tlie poverty of tii'e -Iﬁiﬂioné,"‘fér. |

misery produces hatec and hate produces violence. Unless planning
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. from the grassroot level, we will not be able to guarantee the minitum cbm~
forts 1o the masses. It is true that without growth by itself no problem can
be sloved for any length of time. The economic growth by itself will niot slove

all problems. ‘At the same time, growth itself has to be generated in a manner
which meets the requirements of social justice. =~ ‘ mar

. While dealing with matters relating to productivity in the induslfial.écbtof
“we should not forget the supreme need of highest production and productivitj,r
- in the agricultural sector, which affect the daily lives of the people in this

~country. Unless this sector is organized in a successful and disciplined manner

and we make ourselves self-sufficient in the matter of foodgrains and other.

‘essential commodities, we cannot congratulate ourselves that we have done
our duty by the people. : : o

Today, more than at any other time, the country is facing the greatest
difficulty in providing food for our people at reasonable prices.  An cfficient
public distribution system and effcctive price control are neccssary to tide
over the present difficultics. A varicty of malpractices such as adulteration
~of foodstuffs by those managing fair-pricc .shops. under-weightment, with-
~ holding of foodstuffs prevalence of ghost ration cards, corrupt and inefficient
inspection staff, non-enforcecment of penal provisions or withholding of action
. against offenders have become the order of the day. All these problems can
be successfully resolved only if there is determination and dedication on the
~part of our people. Let us net forget that we are inheritors of a rich rural
~civilization. Tn the villages of India there is an unlimited scope for develop-
ment. - New methods of farming assuring greater production, a2 network
of small scale and village industries suited to local conditions, along with
institutions for training workers in intensive cultivation, making the country
self-sufficient for the production of differcnt kinds of foodgrains, training
- the youth—unemployed and undercmployed—in agriculture and allied pursuits.
both in the urban and rural areas, are all necessary if we have to secure peace,
and contentment to the poorest and underprivileged in the country. '

My slogan has all along been *“ every house a cottage indusiry—every acre
of India a new pasture . This is not a light-hearted statement but one which
1s capable of finding a solution to the gigantic problem of povertyand un-
employmet. Our Constitution has committed the State to promote the
welfare of the pcople by securing and protecting cffectively a social order in
- which justice—social, economic-and political, shall inform all institutions
of political life. T
- We are trying to make India sclf-sufficient in its needs regarding hecavy,
key and large industrics, which is indeed a must. However, it should be clearly

understood by economists and planners that the so-called monuments of

development such as gigantic steel plants, machinery works, big dams, power
stations will not mean such if everyone in the country does.not have enough
food to eat, safc water to drink, minimum amount of clothing, adequatc shelter:
and opportunitics to enrich one’s mind and broaden one’s outlook to cnable
him to realise his best and contribute his best to society. | o

What is needed is an earnest desire and a dedicated will to do good and do
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At this crucial phase in our struggle against poverty, ignorance,- dlsea.sc and

uncmployment, for a devcloping country like ours, wedded to democratic

socialism, the rying need of the hour is ceaseless and united effort and peacefull
and purposeful activity. This is the path shown by Bapu, the Father .of the

Nation. We who have been the fortunate inheritors of the priceless legacy

of non-violent political revolution have to keep bright the ﬂamc of truth, cquallty
| _]usucc and fairplay in every walk of life.

I should be failing in my duty if T do not mention what the Natlonal Pro-

ductivity Council and its various regional centrcs have accomplished. - It has-

aroused a productivity consciousness all over the country and the: various

“teams. that are being sponsored by the National Productivity Council have - -
made considerable study of the different techniques to boost productivity

~in the industrial sphere.

In combatmg thc present cconomic recession, we havc all to work w1th a

spirit of unity and determination, and I am -quitc surc both sections — Labour
and Management— in the mdustry would co-opcrate in solving this bafiling

problem. I have faith that both sections will co-operate in this regard. - This

historic function will, I am sure, go a long way in suggesting positive soluuons
and promotmg a_sensc of sclf-conﬁdcncc among our people.
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| Notifications Under Labour Laws

* [ndustrial Disputes Act, 1947 ‘ .

T

'Vide Government Notification Industries and Labour Department, No. [DA-117'5ILab-II,

~ dated 14th February, 1975 published in Maharushtra Government Gazette, Part I-L, dated
-13th March, 1975 at page No. 1181, the Government of Maharashtra has appointed Shri
-§. R. Shinde, First Additional _Commissioner for Workmen's Compensation, Bombay, to

" be the Presiding Officer of the Seventh Labour Court at Bombay to fill the vacancy aforesaid
- and for that purposc amends Government Notification No. IDA. 1172/LAB-II, dated the
15th November 1972 as follows namely :— ‘ o ’

. Inthe Schedule to the said Notification for thr words “*Shri S. R. Doiphode, B.A., LL.B,
Additional Commissioner for Workmen's Compeansation, Bombay” the words “ Shrit -

8. R. Shinde, First Additional Commissioner for Workmen’s Compensation, Bombay*’.

shall be substituted.

" Iadestrial Disputes Act, 1947

Vide Govenment Notiflcation Industrics and Labour Department, No. 1DA-1469/Lab-1I -

. dated 19th February, 1975, published in Maharashtra Government Ga:zette Part I-L, dated
“ {3th March, 1975 at page No. 1187, the Government of Maharashtra_ has declared the
- Kolhapur Municipal Transport Service, Kolhapur to beca X:blic utility service for the purpecse.
~ ofthe Act for a period of six months commencing on the

. tions in the Maharashtra Government Gazette.

te of publication of this notifica-

| Industrial Dispates * Act, 1947

Vide Government Notification Industries and Labour Department No. H)A,-1173/Lab-I£i‘

" ‘dated 19th February, 1975 published in Maharashtra Government Gazette, Parc I-L, dated.
I 13th March, 1975 at page No. 1186. The Government of ‘Maharashtra has appointed Shri

* D.S. Paropkari, Judge, Small Causes Court, Nagpur, to- be the. Presiding - Officer of the

] Second Labour Court, Nagpur, with effect from the date he takes charge to fill the vacancy

i~
Sl

-:«":;ﬁ HRBR T

" The Employeés Provident funds and Family Pension pund Act, 1952 ..

e ’ y Employees Provident Fund, (Twelth Ame
am"_‘ded the Emplg)'e)::s Provident Funds 'Sc,hemc,.l95 - namely i—

aforesaid and for that purposc amends the said notification as follows namely :—.

In the said notification for the words and letters ¢ Shri D. B. Tadvalkﬁf " the WO‘.‘dS“aﬂdj

i letters ** Shri D. S. Paropkari” . shall be substituted.

Vide Government Notifi tion Industries and abour Department No. EPF-1675/1061 69/
Lab-I1, dated 27th Fegrua?;,lg 975 published in IVIaI:ardslxtra-Govemment qzette Part I-L,

- dated 13th March, 1975 at Page 1175. The Government of: Maharashtralf,pas appointed -

Sarvashri K. Sethumadhavan, M. Y. More R. S. Manp and Kum. R. G. Pinge to bc the

Provident Fund Inspectors Grade I, with effect from 6th January 1975, for the purposes O

the said Act and of any scheme framed thercunder, for,the whole of‘tl}e.State. of Maharashtra.
e Find AGH 0952 . - -

Pensions:

. ) . ) PR I[‘ RN . ”: .A' ‘ e j.' . .
Vide Gover t Notification Lndustries and Labour Department: No. ,EPF;107511‘04896/ |
Lab-fv, déltt:c‘l'l I?gtnh F:b:-ggar; 01%72 published in ‘Mdharaslum.Govenmzem%Gazette Pal(‘il‘ '-h"f

dated 1 . Government of [ndia has ma ¢ the
ed 13th March, 1975 at pages 1178 to 1179. . The ?l‘tfmcns t of T s fuljthet

Employees® Provfdent _ ‘I"'m_lds} ':ing Fﬁni'ils‘*\_

1 d the Emplbyces’ A‘Proﬁdcnt Funds{ (’I‘wcl.fth:_ 'Amcnd-‘
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2. In paragraph 1 of the Employces’ Provident Funds Scheme, 1952, in such paragraph -

(3) in clause (b), after sub-clause. «[xxviii), the fol'lowing sub-;la}mc ‘sh‘va_ll be inserteq, o

namely :— :

“ (LXX respacts the Agricultural Farms, Fruit Orchards, Botanio Gardens, and |-
Zml(ogica{)é)aﬁcns gpeciﬁed in%hc notification o. thc Government of India in the Ministry

of Labour No. G.S.R. 1315, dated the 27th November 1974, coch_into force;on the -
31st day of December 1974 . S oy

The Employces® Provident Funds and Family Pension Funds Act 1952
Vide Government Notification Industrics and Labour Department No. EPF,1075/104897-IV | -
datclg?.Atoh- February, 1975 published in Maharashtra Government Gazetle Part 1-L, .dated -

13th March, 1975 at page 1180. The Government of india has made the Scheme namely -

Employees Provident Fund (First ' Amendment) Scheme, 1975 and -further- anf[epdg@’ the
Employees’; Provident Funds Scheme, 1952, namely :— . . DR

1.. (1):This Schem? may'b: callad the Embnloyces’ Providcnt‘Fund. (Firs; Amcndment) =

Scheme, 1975. RN | SR ¢
(2) It shall come into force on the date of its publication in the Official Gazette. - "= ¥

2. Inthe Employees Provident Fund Scheme, 1952, in Paragraph 68-B, in sub—patagfaQP |

(8), for the words and figures ** at the rate not excecding 6 1/4 per cent per annum thereon ™, 'L

the words and figures thercon ** at the rate which would be 2 per. cent above the rate of:

interest, which as may be determined by the Central Government, 1n consul.tatl(mwlth,:‘_h?,;.
Central Board, under paragraph. 60 of the Scheme **'shall be substituted. -

Workmen’s Compensation Act 1923 e A

.. 8.

Vide Governmeat Notification Industries and Labour Department Nb.ft-‘WCA5107'5"'
104590/Lab-III-B, dated 15th February 1975 puablished in Maharashtra Government ‘Gazette, -\
Part I-L, dated 13th March, 1975 at page 1181. The G

ct | d 13th M . avernment of Maharashtra has' b
appoiated Shri S. R. Shinde, to be a Commissioner {or Workmen Compensation for the Ar& :
- of Greater Bombay. - - - 7 Tt ot LT e R e
Workmen’s Compensoticn Act 1923 '+ 1. Cooc oot ot Rl
‘ R ceet T e et i "H’; .. Lo Coe e TTE T R Y T P ) s R

Vide Go‘verﬁrhc"rit Notification Industries and Labour Departmcnt _'No.‘,,'
- 104743/Lab-III-B, dated 20th February; 1975 published in Maharashtra. Goveri

ge, Labour Court, Sholapur, to be the Commissioner for:
Workmen’s Compeasation for S P '

that parpyse amends Government Notificatidn, Development Department, No. 105/48,
dated the 8th February 1954, as follows, namely :— . - , - .- .. . 000 |

In the-said notification, in the Table, in column 1, for the words and letters ** Shri GS'
Chindhade?, the.words and letters “‘Shri V. B. Desai” shall be substituted.. !~ ;- .

The Employees State Insurance “Act. 1948 . c S

- Vide Govérnment' Notification™ " Industries 'and-"I;anur Deartmcnt No;.; E'’1;174?/‘?.‘01’955‘/“‘
Lab-IV dated 7th Fcbrua!'y,, ’1975published in Maharashtra Gopvernmem Gazette.l?aff. I-I‘f’;‘
dated 13th March, 1975 at page 1177. -Govérnment of ‘Mahafashtra has (1)’ constituted
with eflect from 7th February 1975, an Employees’ Insurance Court, consisting of one Judge
for the local areas specified in the Schedule appended hereto ;and .. - | eyt

. (1) appoints Sh o -and

ri’P. D, Sayed, Givil-Tudge, Senior Division. Nasik to.be’. the : Judeesof

: /' RS ‘SCHEDULE . - .

. . T . S e B R SR V‘ \ .::..' S
1. Thearcas comprised

ek |
, rriment Gazettés . |
Part I-L, dated 15th March, 1975 at page 1187. The Government of Miharashtra has- .
appointed Shri V. B. Desai, Jud

holapur District, in place of Shri'G. S. Chindhade, and for - L

RS -

T P e T
T S AR .

- . . . . ! S - ‘ --’ . ."‘.;'-'-‘;';“";.:! n
withif the Municinal Timite afon = . - oaerp s 70 7=t



o from 15th February 1975

~ Registrar of Unions for-
. areasin Vidarbha and Marathwada Divisions of the Statc and, confers on her all the powers
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7.2, ‘Thearcas witbin the limits"o‘f 'Rcvcr.iuc Villages of— .
‘° *. (a) Satpura,. I ' - : ‘
B (b) Desak Panchak,
(c) Vadala, ,
() Mhasrul.” - T
o in Taluka Nasik, in the District Nasik.. . v » .
o Maharashtra Welfare Officers (Duties Qualifications and Conditions of Service) Rules 1966.

. Vide Govcrnmcnt'Notiﬁcation,Industrics and- Labour Department No.. WOR-1074/ |
204078/Lab-III-B, dated 21st February 1975 published in Maharashtra Governnient Gazette,

Part I-L, dated 13th March 1975 at page 1177. The Government of Maharashtra hhs';ef ‘

- recognised the following degree for the purpose of the said sub-rule, namely ;— .~ 7
. . TheDegree of Master of. Arts in- Social Work of the Tata Institute of Social sci nces,,
~ - Bombay, (with Specialisation in, Industrial Relations and Labour Welfaré): T
. . Bombay Tniustrial Relations Act 1946 T SR
Vide Notification of Commissioner of Labour, Bombay No. CL/BIR/ENF/25/3/75, dated
15th February, 1975 published in Maharashtra Government Gazet)e Part I-L dated 13th
March, 1975 at page No. 1183. The Government of Maharashtra hasappointed with effect
Smt. V. V. Shirsat, Government Labour Officer to be the Assistant
all the local areas in the State of Maharashtra,‘excluding the local

- of the Registrar of unions under the Act for the said local areas and, for this purpose, amends

the Notification No. CL/BIR/J/ENF. 190/73, dated 1st January 1974 (hereinafter referred to '

as the said Notification) as follows :— , L .
-, In the said Notification, for the words and letters “ Smt. V. P. Bandre,”'the words and
letters ** Smt. V. V. Shirsat” shall be substituted. T T e SO
| R B. V. LAUD,

Commissioner of Labour, Bombay.

Minimu.m.“}ageé Act " ]948' SRR N : - »
* - Vide Government Notification Industries and Labour Department, No. MWA-1573/
105006/Lab-III-A dated 19th February 1975 published in Maharashtra Government Gazette

Part ‘1-I, dated’ 13th March, 1975 at ‘page -No. 1185. The Government of Maharashtra

has dppointed the Commissioner for Workmen’s Compensation for Sholapur district to be
the Authority to hear and decide for the Sholapur District, all Jaims arising out of payment

Of less.than the minimum rates of wages or in respect of wages not. paid . within . the time :

prescribed under sub-section (Z) of section 12 of the said Act or in respect of the payment of

Témuncration for days of rest or for. work done on such days under clause (b) or clause (¢) -
of sub-section (1) of section 13 of the said Act-or of wages at the overtime ratc under
~S8cction 14 of the said Act, to employees employed or paid. in that district in any scheduled

employment for which each of the Government of Maharashtra' and the Central Govérn-

meat is the appropriate Government and for that purposeamends Government Notification,

Industries and Labour Department, No.

ovember 1973, as follows, namely : —.'

In the said notification
namely ;— '

MWA.  1573/202225/Lab-IIIA, dated 'the 20th

“ 6. Commissioner for Wormen’s Compensation, 'Sh'(_)lapu;_;Dis_'trig.t".’. Sholapur. .. -

-

Payment of Wages Act. 1936 . R
_ Vide Government Notification Industries

, in Atl;c Schedulc,-foreniry 6, the fo_lloWing shall be substituted, |

P Seagymate ey

and Labdur ,.Depar;}hcnt; No: P'WA_-I_973/.

T St BT ) WE ET D T2 1
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including all matters incidental to such claims ; and for that purpose amends Government

Notification, Industries, and Labour Department, No. PWA. 1569/ 113738/LABAII, dated :

the 3cd April 1970, as follows, namely :— e
" In the said noifictation, in the Schedule, for entry 3, the following shall be subsg;mged,

namely ;—

¢« 3D. The Commissioner for Workmen’s Co:npcnsqtn

Sholapur.

Beedi and Cigar Workers' (Condition of Employment) Act, 1966 -

on Sholapur District”.

Vi ification Industrics and Labour Department No. ELA—1674/1884567
LAt%‘{fIGg:tccr(;‘?ﬁ? t’l?gl;)rtl‘x;i;,l?975 Published in Maharashtra Government Gazette, Part I-L;

dated 13th March 1975 at pages 1173-1174.  The Government of Maharashtra has authorised -

i i > ’ the functions
the officers specified in column 1 of the Schedule appended hercto, to .pcrform.
of t(l)ac compgtcn't authority under rule 40 of the Maharashtra Beedi and Clgar..Wotrll:ers‘
(Conditions of Employment) Rules, 1968, for the areas, respectively, speclﬁed | agam§ty';> cm

in column 2 of the said Schedule.

ScHEDULE
Officers Ageas
1 2
Government Labour Officer, Bombay Greater Bombay. e

Qovernment Labour Officer, Thana

Government Labour Officer, Kalyan.

Goircmméiht Labour Officer, Bhiwandi

; Govemr‘nen‘t,Labbljr Officer, Ratnagiri

Governmen L Labour Officer, Nasik
Government Labour’ Officer, Jalgaon
Government Labour Officer, Sholapur

Government Labour * Officer, Kolha-
pur ' .

Government Labour Officer, Sangli

Government Labour Officer, Poona

;Govc'mmé.m _Labour o:mc'cr, 'Ahmcd-‘

.- nagar. o
Goverament Labour Officer, Nagpur

'Ahmednagar District. - T

- Nagpur District. -

Thana Municipal area, Thana taluka ;(exclud‘i]n%
the Thana Municipal area) and Bassein, Palghar

and Dahanu talukas of the Thana District, I.{ran: B
Poladpur, Mhasala, Alibag, Sudhagad, Shrivat-

dhan, Murud, Panvel,. Mangaon Khalapur, and
Roha talukas of the. Kolaba District. ...

Kalyan, Shahapur, Murbad, Bh.iw:\lndiQ ;JaWFii;li‘é?
.. .Wada, Mbkhada and Talasari. talukas of:the.

Thana District -and Karjat,  Pen_.and.: Mahad

" talukasand Matheran Hill Station Ml!“iéil?“.l-a,rcf"

in the Kolaba District.. . -

Kalyan, Shahapur, Murbad; Bhiwandi,:: Jawhan’

‘Wada and Talasari talukas of the Tl;an_a‘:p_i?‘fiq"

Ratnagiri District. .~~~ .00 T .
. Nasik District. - |

Jalgaon and Dhulia Districts. = -~ < {7l

Sholapur District. e,

,-»fKolhimur District... S

- Satara and Sangli Districts.
Poona District. L

K : PR TH e
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. . - :SCHEDULE—contd. I
Officers -Areas
{ 2
mment Labour Officer, Bhan- Bhandara District. |
a. '

mment Labour Officor, Gondia

mment Labour Officer, Tumsar
rnment Labour Officer, Amravali
rnment Labour_ Officer, Akola |

mment Labour Officer, Chan-
pur,

lmmcnl Labour Officer, Auranga-

L]

rnment Labour Officer, Nanded
rnment Labour Officer, Bhir

Bliandara District.

Bhandara District.

A.mravatl and Yeotmal Dasmcts.
Akola and Buldhana Dlstncts
Chandrapur District.

Aurangabad and Parbhani Districts.

Nanded and Osmanabad Districts.
Bhir District.
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Consumer Price Index Numbers for Working Class for.
February 1975 |

BOMBAY#*
300—A rise of 2 pomts.

In February 1975, the Consumer Pnce Index Number for Working Class
(New Series) for the Bombay Centre- with "base January to December 1960
equal to 100 was 300 being 2 points higher, than that in. the preceding month.
The index relates to the standard of life ascertalned dunng the year 1958 59
family living survey at the Bombay Centre.

The index number for the food group increaséd by 2 points to 338 due to _

a rise in the average prices of rice; jowar, bajra, goat-meat, fish- fresh (pamfret)
milk and ghee

The index number for the pan, suparl . tobacco etc. group mcreascd by 1 pomt
to 273 due to a rise in the average pnces of pan-leaf supari, katha and chewmg
tobacco. . : .

The index number-for. the fuel and hght group 1ncreased by 2 pomts to 362
- due to a rise in the average price of fire wood.

The index number for housing remained steady at 124.

The index number for the clothing, bedding and footwear group decreascd

by 2 points to 270 due to a fall in the average prices of saree, shirting, trouser’s._.

cloth, mumul, bush-shirt, vest and shoes (gents).

The index number for the miscellaneous group increased by 3 points to 233'
due to a rise in the average prices of doctor’s fee, medicine, halrorl durne,

trunk and washing soap.
CINSUMER earce INDEX NUMBERS (NEW smues; FOR WORKING CLASS FOR
BOMBAY CITY. .

(Average price for the calendar year 1960=s100)

———— .

®*Details regarding the scope and metho
of Deccmber 1965 issuc of Labour Gazette. For Errata see page 867 of Janunry 1966 issue.

M.-.c- I PR T T T I T o o e e e L L

R - Group e
. : Weight - Index Number
Group _ proportiona) ———
-~ to the total January Februaly
. expenditure 1975 'l975_;
I-A. Food U ¢ 57 T 338 |
I-B. Pan, Supari, Tobacco, etc. . 4-(3). ggg o213
. Fucland Light . 5-0 360 - 362
Il1. . Housing ' . 4:-6 124 ' 124
IV.  Clothing, Bedding and Foolwcar - g-4 272 | . 219
V. Miscellaneous .o .. 19:0 230 S 234
Total ., . 100-0 | ' ,
Consumer Price Index Number e ' 208 - ———T—sb.‘b B

d of compilation of the index will be found on pages 598 to. 605: C-

e PN T U NN
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ONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
FOR BOMBAY CENTRE—contd. :
Weight Priss per gait of Ind :
Unit of opor- “q.p:'l of .. ’ ndex. gumber
Articles quantity tional to —
. . LT total ex- | Year ended|- - Jan.’ Feb. Jan. Feb,
. penditure De%ns:gcr- - 1975 1975 1975 1975
-1 2 3 L4 s 6 7 ®
Food— Rs. P. Rs, P, Rs. P.
Cereals and Cersaals
Products— . ‘ o " . - :
Rice .| kg.  ..}.*%10-66 "¢ . 0-70 1-76" 1-86 251 | -266
Wheat : ool Y ..} :30-48 ‘041 " 138 1.38 337 237
Jowar - oe] ™ ee]- %1146 0-53 -2:34 239 442 451
Baja N o] *3:92 0-55 1-01 2:29 184 416
Bread - - . .| 125g. °1.12 0-12 0-45 0-45 375 375
Gnndmachm« oo 3kg. .| *2:63 0-09 0:30 0-30 }'+"-333 333
Total .. 60-27 -325 - L350
group Index I-A (g) .o =
Pulm and'pul:l pro- |- ; : > H SRR : e
uetr— L o ' Ly O S '
Mhik pal’ + .|k o' 6378 | ‘0-78 .3.81- 3.35 -388‘ ] 1429
Gram Dal: - Y I |- 1299 |- -pg.60 | (13.25. 3.12 542" 520
Moong Dal -: SN et o 12421 - 0:90 3426 - 3.23 362__ St,389
Masur Dal - - N e .o 7-87 " 0-78 '3.03 3:02 388 T :387
Urid Dal ol = 3-15 0-88 3-00 3.01 341 342
Total .. 10000 | . 467} . 427
,'fmﬂpl”.d"l.A (b) o %3 R A
Olb&qd}‘m,— &
Coconut Of ..\ 500 m1. 9.58 1-36 6-66 6-52 490 479"
Groundnyt Ofl PR nees 1-00 4.03 3.92 | 1403 .292
Vanaspatiloose) ..| 500g. .. 19-40 1-75 6-03 609 } - 45 48
. Total .. . . | 100700 | - . » 10 392 !
N . - e =~ N
o 1 = el | I
-ghoup Index 1-4 () ..| - AN 5 e
S N N N SR
Meot, Fish and Eggs— |- It IR - e TR
Goat's Meat .| s00g .| s2ese i v1-a8 5.7, 5.81 386> 7393
,{rﬁhm‘h‘ --|,500 5. A E 3 N RARK R R
urablows Ceef 38-41 | - O-44 - .o LbotE Ll 245 | . .2.323 1
pRuier B o) WA CRE caah a2 o
13 B . Y. 3.91 N .... o l» .- 0 M 31 . L A B ,.'“ K '
l_amdr-’ ombil - D..m - 308 ) .93 i 5.65 4.92 7|, 293} "‘ZSSA i
Total .1 100-00 | - :
~¢roup Inde x I-A (d) Lo ‘. - 326 357 :

ight of Rice revised and reduced to 18 o, of original weightas - !bc Sbo" fall in consumption of this item, -

Ting the month of February 1975 was 82 7.
lshls revised as weight equivalentto 82%
istributed  pro-rata on allitems in the

s For reviged weights of food items for. Janunry 1975 plc.;sc 3cc pagcs 623. and 625 (o}

Of March 1975:-

thort fall in consumption of rice durmg the: month ‘9!' Febrnary B
Food Group excepting Rlcc.

\I

f I.abour C_iazcttc i
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CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS

FOR BOMBAY CENTRE~ contd.

" tudey: Number- Sub-grou
IAy) g

t'Jlt ; m: | Prioop:rqnitof Indox number
ait o propo usntity :
Articlos quaagtity | tionglto b :
) . .total ex- Year ended Jan. Jan. Feb, -
penditure. Daf’ ger 1975 1975 1975
1 2 3 4 s -7 8
N R'. Po . Po
(e) Milk end Milg Pro- Re
ducts—
(1) Milkg— , .
Gy [T ] WE L4 3 24| 205
‘ s:) Curd oo} kg. .. 1-31 1-37 4-88 3 306 |
~ (3) Gheo U uen2 1-30 23.75 M7 320.
To(ll oo 2 ' —
| 100+00 b I
Sub-zroup Indax I-4 (¢)
(f) Condimoris ond
Spicer—
1) Salt ., .ol kg. e 3-40 0-13 0-45 6 -346
) Turmeric ..| 500g. .. 340 0-72 3:06 3;5' 331 :
-(3) Chillies (dry) ... o oo 28-42 1-33 4.89 362 356
4)cmnmf.m @) .. * L 683 0-41 | ~ 1.64 300 {: .31
(3) Onion of U 19-42 0-13 0-45 300 | 260
(6) Guslis Lol T ] 467 0-60 - 335 558 | :.-.505¢
: (7) Coconut .e Bug: .e 12-93 033 1-53 464 - 464
Other Spices— (398 ' o
" (3) Peppor .[s00a ..| 1691 3.69 8+15 &
9) Jeera Y Il B -3 . : )
(10) Lavang .| 10g. .. (l)l? 332} 597 592
Total .. .
. : _ 10000 417 ig—
Sub-group Indcxll-lm.; h L
- %) Vegatables . and| B oo
. Potatoes oo dkg. .o 21231 0+2 S '
Muli L ee }u i .. 211 0-656 \ %tl)g
Brinjals .| tkg. .. 8.90 026 231
Caalifiower el e . 4-68 0-35 234
Cabbdage S 6:56. 0-26 223
Bhendi B O Y 0-42 . 345
‘Tomatosa Ripe el . 10-54 0-38 T 1.3y R
rom‘to.o. mw L4 : 20 oo LER - 0.23 g 0065} E 279 .'
Pumpkin red oo ee 234 020 “0-67 | 335 ¢
P‘hkmthi e Judi., ..} 141 . 0+06 - 0°16 =267
Tondali " esl s .- 3.28 -} 0°06 - .0.16 '3 28T
. R _ee| dkg. - .. - 7°96 .. 026 +- 0:84 ~323
- Alu-leaves ©ee] Judi .. 5:15 '} 006 022 367
guum +¢| Dorx. ..| 15.22 048 1-55 323
Lm.. oo Py ool 3-75 210 - - 4.58 2;8 )
emon . e oo 2-11 "0-48 o 1-36 283
.To‘tnl ..

301
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CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
-~ FOR BOMBAY CENTRE- contd.
Weight Price per unit of quantity | 1 '
Unit of propor- peru qu y ndex number
Articles quantity tional to
. N total] ex- Year ~Jan, Feb. Jan. "~ Feb,
penditure | ended - 1975 1975 1975 1975
: Dec. 1960 ¢ ) .
: 2 3 4 S o ? 8
’ Rs. P.| Rs. P.' Rs. P. N
(k) Other Food— .
1) Sugar (Crystal) ..| 500 g. .o 29.57 0-60 1-48 1-43 247 238
fzg ng Lc( 50 g. 12.52 0-39 0-82 0-85 210 218
(3) Snacks (Bhailya).. Plate of 8 15-01 0-11 - 045 45 409 409 -
picees - .
(4) Snacks (Jalebi) ..| kg. .o 7-11 1-90 9.20 <20 484 484
Tea Readymade . .| Cup .e 34-55 0-07 0-25 025 39 157
% Cold Drink ..| Bottle of 124 0-12 0-76 076 633 . 633
340 ml. .
. : 100-:00
Total .o
Sub-group Index I-4 (h).. . 326 r 3.5
~- | I-A. Food Group— ) A
(a) Cereals and  cereal ceee *21-27 325 352
- produsts. . .
(b) Pulsts and pulse pro- cees '$5-83 467 427
: (c) Oxls and Fats .. *7-03 4C0 1392 7
Mcnt Fish and Eggs ceee *12-92 326 . 357
(ldMn k and Milk Pro- ceee *11-60 254 255
ucts.
U)SCOt)duncnu and ceee e8.22 417 402
pices
(2) Vegetahles and Fruits cees *10-03 301 274
(h) Other Food. .. cees *23.10 326 325
Total .. 100-00
Index Numb 336 338
exNumber for G \ ——
I’Ao Fooao f ro@ .
I‘B PID. Supari, Tobacco, _ .
1) "Pan (e ..| 100leaves 18-55 052 2-00 2.01 385 387
}Pag?ﬁmahed) .. Each 9.89 0 04 0-14 0-14 350 | . 350
upar ..| 500 g. 19-44 3-42 5:65 5-68 165 . . 166
9 =+ gatt 330 | o1e | %ss | %85| 39| %5
Buh : ‘| Katta ofr25| 28-80 0-1 0- 0. , .
6) Cigarette .. E?t.:folo 6-54 0-14 0-65 0-65 464 | 464
@ Chewing Tobacco ..| kg. 13-25 4:16 8:06 - 8-15 194 .,1.96
Total .. .100-00
Sub-group Nndex I-B .. 2727 273
>’.]]F . . ) ’ . < - 3 .
U:‘::;golalghtmg .| 40kg. - ‘11-51 3.39 13.79 14-33 . 407 423
Kcroscne oil 1 titre ..| 42.64 0-28 1-04 1.04 - 371 371
zm:only 40kg. ..| 28-30 7-36 | 30-35 | 30-33 412 412
Mmh box ..| Bach .. 774 | 0.05 |~ 015 0-15 300 300
: 50 stick - ‘
Total .. (50 stick) 100-00 _'
‘Group-11 Index ,. 362

————————
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*Please see foot note on page No. 41.
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CONSUMER PRICE IN
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DEX NUMBERS (NEW SERIES) FOR WORKING
FOR BOMBAY CENTRE- contd.

Sul-grovp Index V() ..

Weight Price per unit of quantity , . Index]
Uait of t_m-oplo'r- o _
i tit ionalto
Asticles Quantity total ex- |Year ended Feb, Jan,
v |penditure | December 1975 - 1975
1960
t 2 3 4 6 7
Rs. P. Rs. P.
111. Housing— :
(1) Residential Houss .. 100-00 1'24
Total .. 100-00 :
Group Il. Index .o 124
—_——]
1V. Clothing, Bedding :
and Footwcar §
Dhoti Bleached ..l Pair .. 10-72 9.97 . 26-72 :
Dhoti unbleached .| Pair . .. 3.39 |10-83 00| I8: T3 F0 246
Sarce Inchalkaranji..| Bach ,.| 28-14 11-74 23-84 222
Sarce Malegaon ..| Bach .. .o 10-72 24°55
Shirtings Sharrnck .. M. » ..} 24-87 1-68 4:65 288
Shirting Mafatlal ..| M. .o .o 1-65 4.79
Long Cloth ..} M. .. 5:95 1-60 5-32 5-32 - 332
Trousers Cloth .| M. .. 276 1-80 5-58 5-36 310
Mulmuyl ..] M. .o 8-54 2-23 8-86 8-49) - 4
Markin .. . . .. 1-09 4-03 } 4-50} 38
Bush shin ..| Bach .. 3-94 4°20 11-95 11-.93 | = 285
Full Pant ..| Bach .. 3-77 5-45 17.00 17.00 . 312
Yest .o Ench .o 2-18 1-18 4-25 417 - 360 -
Shocs-Geats .., Pair | 3-10 16-75 | 42-50 41-13 254
-Chappal—Iadies ..| Pair . 6-03 6-57 12-G66 12-82 193
To“' X3 ‘00'00 ! \ ’ :
G';o_up IV. Inaex ., 272 )
V. Miscellaneous— ! )
' (a.\(lb){gﬂoal Care— p .
octor Fees ..] Per visit, , 19-78 -58 4.6 .
(2) Medicine . ..| 4 Doses,, -32:46 0-76 . l-l; 1.-11; llg‘l;
3) ?.S.]. Premium .. cese 47-76 +69 0-70 70 101
Tow! .. ~.100-00 B
Suh-group, Index-V(a) ' ]34. "
(b) Education, recreation , g
and amusement— . :
(1) School Fee . ../PerStudent 22-54 6-75 700 7 06 -
(2) School Book .. Each .. . . . 5 104
(3)(’§létioncry— ¢ 7-64 _ 2:47 2:7s 2-75 111
X. Book ..| Bach - .. 4. 0. . . )
n peocit. 1| BTl ML G| 036) | 033y | 2w
(g) NC?WS paper - ..|Percopy.. 7.64 0-07 0-25. 025 ; . 357..
‘ ( ) Cinema . .o Adult oo 57'45 ) 0-48 . 1.69 1-69 "352 E
- Total .. ' ]oo.on- Lo . .’.
_;: -

(1) Quotation for Soptember 1973, -
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS i
FOR BOMBAY CENTRE—concld.
Weight Price per unit of’ qu:mtity 4 Indcx N(xmbcr ’
Unit of propltzr- _ . B
Articles uantit tionalto -
Artl 1 y _totalex- {Yeareanded| Jaa. Feb. . Jan. Feb.
peaditure | Dec. 1960 | 1975 1975 1975 1975
1 2 3 4 5 6 7 8
. Rs. P.| Rs.P.| Rs. P
) Transport and Com-
munications—
1) Railway faroc for] Per Passen- 5t-13 1-61 3-45 3-45 214 214
P)s Bus b per Adult 38- 60 0.15 0-30 0-30 200 200
2) Bus faro cr Adu . . . <30 .
'3) Postage ‘«s| PerCard .. 10.27 0-05 0-15 0-15 . 300 300
Total . 100-00
Sub-group Index V(c) . ! 218 218
1) gﬁrmnal Care and . ;
ect—
(1) Hair Oil ..| Bottle .o 26.92 -36 4-88 4-9% 359 863
(114 ml.) - : Lo
2) Barber Charge ..{ Perhead ..|. 44 .23 <94 1-96 1-96 209 209
3) Toiet Soan = ° 1| cake . .i|' 14291 0-44 1-26 1-26 286 286
(4) Tooth Powder .. St}m{:‘Bot- 1. 7.21 +50 - 0-89 0-.89 17 178
: tle No. 3.
(5) Blade .| Pkt.of5 ..| 0.96 0-27 0-52 0-52 193 193
(6) Umbrella o Eaeh oL s 555 | 1596 | 1596 283 | . 288
Total .. ‘ 100.00 '
ub-group Index V(d) - .| _ 263 . 264
) Others— . TN
1) Durri . 2.66 4-93 14°17 14.20 287 288
52; 'rrlm? o 55%9‘1! o 266 5-82 18-70 '18.83 321 32U
(3) Utensils(Brass) ..| 500g. .. 7-99. 2-84 16:36 | - 16.35 Sgg g'gg :
(4) Bucket (Balti) ..| Bach . 2:16 296 61 10.39 347 343
'S) Laundry charges . .| Per picce .| 23:29 0-15 -37 0.37 . a7 247
(6) Washing Soap ..| Bar .. 35-28 1-28 3-58 3.9 2
(7) ’I':ulonng ch:u'gcs of | Bach . 23-96 119 '331 3.33 277 277
of Shirt, S . _
(8) Tafloring  charges| Ceeee 0-89 *44) 2.44
of Blouse. S v _
Total .. 100.00
Sub-¢roup Index V(c) . -297 309 .
Miscellaneous Grbup—_- R .
(a) Medical Car .. 2827 | ... 134 135
U:) Educ?luon. ¢ Recre-] - ooee 11-94 ceee 275 - 274
ction an A t : ,
© Transpor: & Com-| -+ 1480 | .o ug | 208
munication - ' ) ’ ) o
(d?Ell_’rcrstonnl Carce and 18'89‘- ceeel) - o ) :
ect., . es e : . ;
(¢) Others . Ao 2609 .| -eeee ) ' 297 309 ..
Tc‘al - . 100-.00 ' ; RS f1T
i - 1233
Ml,-i":?;g‘l‘uﬁou-x Gmup : . E ‘.230 3
: :

Sluimtiapiaagiub S s
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-

SHOLAPUR*
349—A rise of 3 pomts——

In February 1975, the Consumer Price Index~Number for workmg Class"_'gvx
(New Series) for the Sholapur Centre with base January to December 1960

equal to 100 was 349 being 3 points higher than that in the preceding month,

The index relates to the standard of life ascertained during the year 1958-—59_' '

family living survey in Sholapur City.

The index number for the food group increased by 3 points to 400 due to
a rise in the average prices of rice, jowar and sugar.

The index number for the pan, supari, tobacco etc. group decreased byf
1 point to 229 due to fall in the average price of Katha.

The index number for the fuel and light group remained steady at 292.

The 1ndex number for housing remained steady at 162.

The index number for the clothing, bedding and footwear group mcreased
by 11 points to 337 due to a rise in the average prices of dhoti, long cloth
| sturtmg, troucers cloth, chappal (ladies) and shoes. (gents’)

The index number for the miscellaneous group decreased by 2 pomts to 241
due to a fall in the average price of washing soap. :

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
o FOR SHOLAPUR CITY

(Average price for the calendar year 1960=-*IOO)' ‘

Y Gtoup
~ ‘ A Weight ~ Index Number
Group . o proportional |-
. to the total Jan. ‘Feb 2 R ¢
expenditure 1975 1975
I-A. Food 3 ' 400
I-B. Pan, Supari, Tobacco, etc. .. %5 :-’2’% o229 |}
II. Fuelandeght .. . .. 7-1 292 | . 292 '
IIl. - Housing ' 52 162 162 | |
IV. Clothing, Bedding and Footwcar 9:0 326 ¢ ) ) R
V. Mlscellancous 3 123 243 R/: ) W e B
| Total .. 100-0 S e i |
Consumer Price Index Number 346 .| - 349 F
*Details regarding the scope and method of com 5'; R
pllatlon of th n on page R E
?g'éﬁto mgtlz?; of December 1965 i issue of Labour Gazctte For E?nlzlt]g e,xe:n gggeSg%eof Jaﬂ““y N

Note.—For arriving at the e

I -
index should be multiplied by duivalent of the old index number 1927'28’100 the newlf;

he linking factor viz 3-82. -
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NSUMER PRICE INDEX NUMBER (NEW SERIES
FOR SHOLAPUR(NB -

B
T o e i
CENTRE—contd, oG CLASS

" Articles

Unit of
Quantity

2

Weight
propor-.
tional to
total ex-

peaditure

3

Price per unit of quantity

Index Number

Year ended
Dec, 1960

4

Jan.
1975

5

Feb.

1975

6 .

Jaa.
1975

7 8

food—
reals and Products—
l’ce o0 oo
Vheat .. .o
JWAr . .e
iriading Charge_a .e

Total ..|

p IM‘x I’A (a)o .

Ises a» Pradyets—
thar 4al .
ifam dal .o

tugyr dpl ..

Tatll (X}

oup Index Fed (D), ,

!toundnut ofl Ve
anaspati (loosd) ..

Total ..

".p Ind‘x l'A (e)- .

1t, Fish and Bggs—
i0at meat g5 .o
cef - :

izh (fresh) Rahy ..
ih (dry) Zinga ..

Total . .

oup Indey (d)

Ik and Mg Pro.|

(13
heo

Total ..

3008, ..

wrrm Vo d o

e a2 ~ 1

3..k'o " e

" oo
” %

kg, "

26-98
13-33

. 8697
2:52

100-00

76-17
18+22

5:61

10000

kg. .

72-32
23-69

1-50 .
- 249

.. 10000

kg. LX)

89-79
10:21

100-00

: f{l. p,

0-55
0-41
0-46
0-03

0-78 .
0-56
Q73

2445
066
146

2-14 |

~]. 18:00

Rs., P.

2.72
1-63
1-87
015

2:50

a

Rs. P,

3.26
1-40
1.96

0-15

coWw\Y
e

%858 .

495
398
407

300

341
426
300

425 456

335
625
411

423
384

344

443
332

442

367 |.
500
548
280
/

399

. 291

373

365 f -

i
', \
vkl %
t,i : (3
e |
b by it
Ll |
! e th
{HilHR I
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e
LY b I
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'CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WOR
FOR SHOLAPUR CENTRE- contd,

KING CLASS

Weight Price per unit of quantity Tadex Namber
. ropog- |-
Articles : Unit of tionalto
S -Quantity totalex- |Yeareaded| Jan. - Feb. Jan. " | ' Febh.
penditure | Dec. 1960 1975 1975 1975 1975
1 2 3 4 5 6 7 s
T RaP, | Rs. P, | Rs. P,
() Cendiments and
Spicea— AT
(1) Salt ..| kg. . 4-7 009 | 0.26 0-26 289 | - 289
(2) Turmeric ool 4y . 3.40 1-11 | s.62 5.53 506 498
(3) Cuillies (gresn) .| 3005, ..| 4.98 0-23 0-€0 068 261 296
(4) Cuillics (dry) . .| 59-43 065 2.66 2:62 - 409 40}
| (5) Tamarind .| kg. | 789 1-20 G-38 3.38 532 282 |
'(6) Onions- - . ..} ,, ..| 1073 0:23 050 050 217 217
(7) Garlic ee| 300g. .. 7-85 0:24 1-80 1+46 750 -608 -
(&) Cocomut - «|Each .| 131 0+27 1-05 1.04 389 | . 385
Total .. | 100-00 :
’Sub-:_ulp Index 1.4 (f).. 4)5 382
(g) YVegetadlesand Fruits—
(l) PO“‘OCS x) k‘. P 12‘93 00‘6 . 239
-; E 3 Brinjals .| 300 g. 15:95 0-11 3-53 318"
3) Tomato o o o 14422 025 0-38 132
; Dodh = ++{300 g. 11:64 0'13 0°40 308
‘ .| 200 8. ) 6'41 012 0016 133
{ é Ambld.l oo} 200 8. .o 27 15 0:09 020 222
1) Banana . Jd Doz 1] 1163 0.51 1.17 225
Total .. 10000 ) Qe :’
hdcx Nlunber &xb—group 1 i —
*) Otlanaod-— _ . ! R
“) Snm‘&ygul) .o :kg. .o E 4753 . : 1-16. 2.44 2;55 210 22!:
@) Gur XY S oo 797 0-64 1475 ! 175 273 " 273
“(S)'Tel. (eaf) «s| Pkt, of?D g 21-:56 039 | 077 0:77 197 -197. )
.. (4)-b'l'on.(ljtnd¥mld°)' | Cup .| 2074 0:07 0-20 0-20 286 | - 286.)
_ (S)S:gcksumh-(Bhlpa) kg. 1-10 160 | 1000 | 10:00. 625 625; '
. (6) Sasck Sweet (Jalebd) | ,, -] 110 2:17 | 8.00 7.25 369 334
" “Total .. f o 160:00 E
Subsro ntex 1A .. m | @

CC

Grou

0
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CONSUMER PRICE INDEX NUMBER (NEW SE FOR WORKING'CLASS ,
FOR ‘SHOLAPUR CENTRI%M: 'CLASS

Weight - Price per unit of qutnaity Index Number
. propor- AR ;
* Articles “Unit of | ti-nal to - i
Quantity | total ex-\*fear ended
. : penditure {' Dec. 1960
2 3 4
Rs. P.
1-A. PFood—
(a) Cerenls and Products 48-79
b) Pulses and Products .. 7-28
&c) Oils and fats o 4-99
(d) Meat, Fish and Eggs .. 6°79
e) Milk and Products 7-37
- i_f)Condimcnl and Spices 8:25
(s) Vezetable and Fruits, 4-29
(h) Other Food . - 12-24
| Total ' .. 100-00 :
Group Index I-A
I-I:. Pan, Supari, Tobacco . ,
cte.—
(lzl’nn(lcnf).. 100 leaves| 10-22 019, 0°s0 -| . 0.50
? Pan finished Each .. 6°07 . 0°04 0-10 0-10
apari .. 300g. .. 19-49 1:77 . 2:18 - 218
(4) Katha .o S0g. .. 3-84 0-51 2:06 2:00
(5) Bidi . I%nu of 37-06 019 | -035 0.35
(6) Cigaretto ‘ Pkt.of10 5-43 ‘015 | . 0-80 0-80°
(1) Chewingtabacco so.g. ..| 17:89 1021 :0-60 [0-€0
. L2 Total 100+00 .
Group Index I-B ;-
; .
I Fuel nndLight; . . ',«‘3 . N v
1) Firewood .. - ..| 40kg. .. 62-01 .357
2)Coal ., . .| 13-81 '6°99
E3) Dung cake ..| 108 cakes| - 7:06 .0°85
4) Match Box ..] Each (50 1 4:06 - 0:05
- sticks.) |- ,
(5) Kerosene Oil - 500 ml...| - 13-06 . 015
Total 100-00
Group Index 11
[lL, Housing— u
(1) Houserent P.M. ..| 100-00._ |
g Total 100:00 |
Groun Index I11 J ‘ ;

v k2 RIS
e ST R

iy stmr ke wos e by
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CONSUMER PRICE INDEX NUMBER (NEW SERIES)

LABOUR -GAZETTE—APRIL 1975

FOR SHOLAPUR CENTRE—contd.

FOR WORKING CLASS.

. o, S
Weight Price per unit of quantity Index Number
Unit of | tionaito '
Acticles - nit o iona ~— —
- tity | totalex- |Year onded Jan. Feb, Jan.
: Quantity pgndilu.l’c Dec. 1960| - 1975 1975 1975 f;-?s
1 2 3 4 5 6 7 | s
: . 'R,. P. Rs. P. Rs. P.
IV. Clothing, Bedding and '
Fooetwear—
X8 Lt il .| Pair .| 833 | 10:69 35.59} 39'10} 33i6.1. ';::;326
. (1) Vishau Mills I . . 10-47 31.38 3424 f) ) T
Sarce . .| Bach .| 2979 | 10.05 | 31.00 | 31-00 | 308 | .30
Shirt . oo 0 | 2092 3-41 8.46 846 | - 248 | ' 248
Longcloth .. | M .e 7-48 1:39 4.20 5-02 302 361
Shirtin : ,
(D Abmedabad Mits ...,  ..| 2570 1-61 4°93} 531 32|
(i) Century Mills ool o B 1-49 5.15/ 5-02 ' N
m‘uﬂ .o e 20 oo ‘7‘4, l'28 5.58 5’50 436 4_30
Trousers cloth N N . 2:57 1°47 5.08 515 | 346 | .- 3
Cheppal(Lady's)  .,,| Palr .| 4:67 649 9.40 | 13-6p 147 [ 31
Shaes (Geat's), vl o 093 | 598 | 3790 [ 4o-g0 | .27} -3
. . \ . -
Tﬂﬂ " 100:00 -
Grosp Index 1V “ ; 926 | - M
V. Miscellanecus ;
(a) Medlca) Care— , :
, (1)Doctor’s fee ~ ..| Per Visit 29:23 | - 433 867 ;5'67 | 131' 1.31
. o o 3 doses. R : SRR B e B
Total . .. e 100-00 | '. |
Sib-group index V(@) .. | 25| - IS5
- | "
(®) Euacarlon, Recreation o v
.and Amusement— . \ S : e
. (l)'SChOOl fee oo P:;(Stud- 330!5 . 6.00 S8 75 . ;-s. 75 ~ 149.6'.’ : '96
gzggf&?é’ﬁ?i“ so|Bach ..l 22065 | 2050 | 295 | 2095 | 110 | 0100
Ol;xerchBook N e 5.53 012 T0.339] - 0433 . o 221; R
(D Pencil .. B TR 012 :o.zo} 0-20 S
() Cinoma «o| PerAdult] 3867 |° "0-3(' | 095 [ '0:95 '306 |-17+306
-Total ,.] 100-00 oo ‘ L RIS
Sub-group Index V(b)) .. e | 187
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) ‘FOR WORKING CLASS
FOR SHOLAPUR CENTRE~ concld.
. . ) .:{:xi’%!:l Price per unit of quantity ) !nd'x Nmbn
Mﬂdcl[ Unit of tionpalto — — - A
C quantity total ex.| Year - Jan. | "Feb. " Jaa. | Pcb. R
_ S penditure] . ended |. 1975 | . 1975 1975 | . 1975
) . DOC. P e ‘ . - PR .
1 2 3 4 5 -6 T e
(¢) Transport and S : N N
. Commu on— . . . . R N B . . . [ P
(1) Railway fare (fom Pw Pai- 67-41 5.22 9.70 970 . 186 T 186 '
Sholapux to Poons). senger TESNE . S B
(2) Bus fare Per Adult [ 32-59 | 0-15 0-23 0.25 167 167
| Total ..| * 100000 | © R | SN EE
Sub-group Indax V(c) oo ¢ 180 | - .180. |
(d) Personal cere cnd o , Ll S
Bﬁtrtr—- ’ ’ )
(1) Hair O . Doztgloo of | 39.28 ‘200 8.12 812 406 406 .
(2) Barber chacges  ..|Pot adalt | 49-11 0:62 1-65 1-65 266 "165
{3) Toilet Soap . ..|Each ... 893 |- 044 |  1.29 | 1.29 | - 293 | - 293.
4) Ornamonts (zhu) ..|per -doxea 268 075 +3:00 - 300" 400 - : .400
Total .. 10000
Sub-group Index ¥(d) - 327 |- 327,
o) Others— - N e : SN
1) Uteasils (Copper) ..[500g. ..| 607 | 3.25 | 33.00 | 33.00 | 1015 | - 1015
(2) Laundry Charges |PerPicce. | 9:64° 0-11 0:29 | * 0-29 2t 264
() Wathing Soap  ..|Barof 12|  44-64 1-31 | . 4.39 | 4.08 335 |. . 311
(4) Tailoring Charges— . o
(38hin ~ 136. 0-80 94 1.94 -
S ol -36"3. ’ g } } - 228 228
(1) Blouss e o . 0+70 1.5 x-so o |
() Durrie Sl N’ 380 | 14.72 | 14.72 | 387 387
Total ..| 100-00 A
&51’70_91 Indax V.'(O) ' S o 332, ) -
Vo\lhcelianoohn \ : N ARV ISR
% Medical S 25.86 155 | 1ss
calcare . \ . " " '
ggu:;xxtgkeau- : ©o | 15.92 187 | 187
u _.
) Tramagln "’:’:;m - , L 12049 C.180. | 180
Omm . (] A t o - A R — -
(@) nomflt':ﬁ: and| 21-02 327 - 4;327
@Ot L. 24-11 BB 3327 322
Total. .. 1100:00 |
Grony Juoda V- o 243 | 241

- -
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336—A rise of 14 pomts

In February 1975, the Consumer Price Index Number for Workrng Class
(New. Series) for the ‘Nagpur Centre with base January to December 1960
equal ‘to'100 was 336 being 14 points higher than that in the preceding month,
The index relates to the standard of  life ascertained durmg the year 1958-59
famlly lrvmg survey.in. Nagpur City. .

The index number for the food group increased by 24 points to 398 due to

a rise in the average prices of rice, jowar, sugar and a rise in the sub-group 1

mdex number of vegetables and frurts

The mdex number for the pan, sup'm .tobacco ectc. group decreased by

4 points to 220 due to a fall in the average price of pan leaf.

The index number for the fuel and light group decreased by 4 pornts to 278
due to a fall in the average prrces of firewood and coal.

The mdex number for housrng remained steady at 161..

The mdex number for the clothing, bedding and footwear group mcreased
by 3 points to 359 due to a rise in the average prices of dhoti, shirting, trousers
cloth, long cloth, Markin and bed sheet.

_ The index number for the miscellaneous group increased by 2 pomts to 216
due to-a rrse in the average prices of washing soap and cot.

(

- CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING
... . CLASS FOR NAGPUR CITY

-~
1

’ !

‘ e i "~ (Average prices for the caleadar year 1960 = 100)

e

EETe

B e e emme em e i ieie s cemreean — - s

L e e “+ & Weights | Group Index Numbers
.~ . 7~ Groups . .. - | proportional ' -
.. - v o to ‘total’ Jan, Feb. = |
[ oo S ~ - | expenditure 1975 1975';_. ;
LA, Food e e os12 | e | 3
i-BZ Pan, Supan, Tobacco, ete. .. .| 38 224 | - 2200
IL Fuel and Light .. e -2 282 |- 1278
WL Howimg .. . . a6 | ae |16
IV.'_ Clothin, Bcddmg and Footwear .| 109 36 0| 39
v Mrscellaneous .. O ';..'i's}s: a | 2,6

i o Total ..|;  100-0 :

; : . , : - . -l
;,-;-T-—.-....Commer Price Index Numbcr N EE 322 336
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS.-
FOR NAGPUR CENTRE—contd.
Weight Price per unit of quantity - Index Number
propor-" R » _ .
Articles Unit of | tionalto '
) Quantity | totalex- Basic- |- Jan. Fcb. Jan. Feb.
: | penditure | . Price . 1975 1975 1975 1975
1 2 3 4 s 6 7 8
Rs.P. | Re.P. | Rs.'P. :
I.-A. Food— .
(o) Cereals and Cereal
Products— : ‘ . i, :
(1)-Rice » ke .. s3-60 0-64 2:71 3-47 423. 542
(2) Whe:n (0. el ...} 3569 0-41: 1:43 1-38 349 ¢ 337
3 .. o o 872 0-41 103 170 254 415 .
@ Grmdm:Chugcs 3kg. .. 1-99 0:08 0:24 0-24 300 300 -
- Total ..|- 100-00 ’ v
Sub-group I-A (a)Index .. - ' - 380 453
(b) Pulses  and  Pulsc
Products— . - ) :
gl) Arhar dal Ll ke o L] 68417 71 3-95 2-95 . 556 " 415
2) Gram dal eel e 7 . 2812 0-52 3-05 291 587 560 . | .
(3) Moong dal . 3-71 55 251 251 456 456 - |-
Total .. 100-00 ' ' :
. . » | l
Sub-group I-A (b) Index .| Sl ) 48 1
() Olls and Fats— - IS i
(1) Gingelli Oil ke .. 4:84 .15 -50 309 3091
Gmmon, gy, Z3 IR orm ) ogl g8 M
Vanspati (loosc) .} 500 g. .. 9.67 . SO . . .
(@) Linsced 0it > ke 5 | 7788 1-54 .8:00 6-84 |~ 519 444 |,
' " Total .. : 100-00 | : 5
A . i P —
s“b'"O"PI-A (c)Indcx : o 483. " 4351 .
- » !
(d) Meat, Figh and Eges— | - | o S VT ST I
(1) Goat meat g5 ke ' ..l e016 | 268 | . 10-00 | .10.00 a3 | am |
@) Fish(frcsh) 4 R 5 : S S
(D Rahu ol ot sz 3-22 99 .00 P PR I
(i) Mangur B I .. 3-22 8-00 8.00 .
(3) Eggs ) dozen .. 452 2:06 5.20- . 262 . 252 | .
Total . 10000 . S S
. i : . :
Sub-graup].A (d)!ndex .. 3 361 360 i
(e) Milx . Co .
Dl and Milk Pro 71-96 0-80. |- : 1-98 1-98 248 f24g | :
(lgMuL .. O I PP N 3-57 2-14 5-00 5-00 234 |- 234
(2) Curd .. ke 7oL 24447 885 ' 23°67 2367 267 ° 267 | ¢
- 3) Ghee . D S S R NN i SN
’ _ Total .. 100- 00 : i
“ : it :
. T 0 :
Sub-group Index I-A () .. S ; t 252 252\ !
— . J ' b N o L ]
. ;- 2 e

Sy £ T Y B AT Ao S

oA 7

e i wa ate boaeady o e DT R
e la s e 7 214 8 T 5 Bl AP WEWAN B P VS o L7

potatahin i uisdomnlr RAMIRES
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR \VORKING CLASS
FOR  NAGPUR CENTRE-~-contd..

Weight | : Priceper.unit of quantity Index Number
. propor- Pl 4
-Articles : Unit of | tionalto ' ‘ W
. Quantity tot::il.cx- ‘Basic Jan. . Feb. Jan. Feb.
penditure price - 1975 1975 1975 1975
1 2 3 4 s | s 7 8
(f) Condimentsand Splces— . Rs. P. Ri.P. | Rs.P. | ) S
msan .. xkee ] seso 0-13 . . R
( ) Turmeric . cel 0 . 769 1'63 (8)'(4)% g'Og 2;? o 38?
(3; Chxllics(dry) ool us .. 49- 65 2-88 '8-38 7-38 291 | - 256
(4) Onion" .. ool .o 18:65 027 |. 0-62 0-58 230 { - -215
(5) Garlic .. Y S .o 653 1-06 | 2:00 7-00 660 .. 660
(6) Corriander Y .. 2:33 1-16 450 ' 4-44 388 C 383
(7) Ginger .. N . 3-50 . 2:96° . 117 '
(8) Zecra J 11-758 1-75 397 . 397
: SR LA L .- 6° 06 3-49 17-00 17-00 487 487
' . Total .. 100:00 '
Sub-group I(xdex A .. 339 NETE
({’) :’etgetables and Frults— : , —
otatoes .o .| Kg. .. . .29 . . ) .
otoes ™ Ke | gre | o g g
Cauliflowers .. N . 2-36 0-33 0-4 145
Cabbage . oo lde . 0-47 0°3 1,08 263
TomI“O X eel o .o ll -79 0.4§ o 70 160
GOurdS o ool oy P 1.89 0'69 0:82 2 6 .
Gawnxphnh i . . 1-89 0.32 0- 0 214'5
- Peas - S . 0°47 0-4 0 4 ' 2(815
Palak - e . ”»n e 4-7! .3? .82 1 7
Mecthisag .. . X 1-8 2 0-38 319
1 . 9 0-33 . 058 . 176
. Banana .o «.| Doz. .o 510 0-39 .. 256
‘Orange ... N 377 | 136 39 il
- Total ..|. ~ 10000 o o R
Index Numb?r Sub-group : ) T . 1
I-A(2). o N | - 189 202 |
(If)l‘ostherFoad—- : —
ugu - . oo K o oo - .n ° . . N Lo . o o .-
’ {3 '(l'sea(lcnf) . : PM: f;’S 43";,(1) (1)%’2. °42 %:‘}g . %gg ) ggﬁ
| @ Bhajia '3 e 5| T3e 0.19 0-45 0-45 | 237 | . 237
(g; Jalebi .. ' : 135;/ %é? ' 380 8-00 gg 1 ggg
e A e ) . . *00 . . N I8
( Tea (I'O&dy madc) ot Q!p eef - 29« 20 0-06 . 0-40 '3‘28 667 _667 .
* Total - ..|. 100-00 ‘ : ! -
Sub-group I-A () Index .. S NS T e
‘E‘Té’““{‘ and C , ' : ' : — |
a) Cereals an ereal . _ , : b e e |
(b)"‘i,"d““"' ]  °“ 49-53 o , 30 | . 453 |
ulses . an ulsel - . et 1 . e RS EE T
rioducte puise ] 88 | o Ol set | as8:
¢) Oils and Fats . : o B A R N Coe NPT
ﬁd)ﬁ'ﬁt Fish dand ﬁn&zﬁ N g gg h A - L e gg% ”‘fi;gég';' "
e 1 an ) R ) R ) Loy .
U_))Péodttxlcts. 1 7-51 AN , 252 | - 282
mente ) E > ‘ , R - : . [ I B
( ) ?crésxblcn d an 695 |- N 339 - 318 |-
£ chcta es and Fruits| - : . S ‘ , R 1-
& ther Fooa™" T I 3+ | L R A
- Total | 100-00 S R I F I
_ FA Food Group Index o (374 398
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS -
FOR NAGPUR CENTRE—cond.

o ‘Weight Prics per unit of Quantity Index Number
Axﬁd> Unit of "'f’&°£i‘:i i '
cs o na — — —_—
' x - Basic Jan. Feb. Jan. " Feb.
Quaatity | Expendi Prico | 1975 | 1975 1975 1975
1 2 3 4 5 6 7 8
Rs. P. | Ra.P Rs, P, .
I‘B- P’&.a. smﬂ. TObam .
1) Pan-leaf ..| 100 teayes. 14-8S 0-29 0:69 0-60 238 207
{2) Pan (nnd’ made) .. Each e 1361 0-03 0-10 0-10 333 333
3 Supari .. ..l Ks. 26-60 6-71 | 10-00 10-00 149 14
4) Katha .. I R ..| 5-36 8-57 | 25-00 25-00 292 292
6) Cigarettcs . Pkt. of 10 '8:04 015 | 0:65 0 -gs -33 ﬁg
7) Chewing and  leafy| ‘Kg.  ..| 10-10 5:00 | 6-50 *50 -
tobacco. ‘
' Total .. 100-00. _
Group I-B, Index . : {— __.2_._24 ___.._2.2_0_
]l. PI d a— : - - )
() Peland Light— | okg ..| 69.ss | 2:38 | 6-50 638 273 . 268
(2) Coko .. oo ) oo 5-90 2-38 969 3:90 -3’33 338
() Kerosene 0it .| Liwe .| 14-13 0-3% | ot [ 134 3%
5 Electnc:ty Charges. . }(’)né‘,_ . 261 6-38 | 20-83 20-50 327 321
) Somen box | Each(s0”| 307 0-05 | 0-12 | 012 240 240
. . sticks) , : T
Total T e 10000 |
. ———=
Grc.up i Indcx Sfor Fusl| .- .___333._ ._...._'.-.7.?.'-
. and g he ,
lll Homing— Col
Reaxdcmmll-louso . 100-00 . .
Total ..| 100:00 161 161
Group Il Index for |
- Housing 161 161
1IV. Clothing, . Bedding T S
- -and Footwear— - . ‘ N
(l) Dhoti Emp. Mills ..| Pair . ..| 987 12-10 | 43-23 4“51..52 362 366
( ) odcl Mllll ’ .o Cee 10’68 39‘16 37-8 Camee | 3‘,5
(3) Sarce ..| Each ..[ 36-48 809 | 26-30 | 26-30. 3250
@ Shiring Emp. Millss2| M. © .| . 1835 | 1:21 | 4743 ] 430 409 410
@ ) Teouo o | T Np $taa | 143 | sig0t) sadt 35 268
- Longclotb ' .. :v .o 3-06 1-14 3.2 2:32 46l
: uk]n Em Mlll’.. . lee 13.06 . 1.04 - 5.19 6 446 l' 456
O s, Model Mills ..| v ol e 109 | 42001 15.38 256 § . 256
5,‘,’; Syiama . | -Baen o T2sc|  123°f 3-00 3-00 244 | 244
12) Shirt. " el 10 | 375|100 | 1100 203 | - 293
13) Bed Sheet ““I'"pafe + ..|° 2-01 | 850 }22:42 7} --3°8},. 264 280
14) Shoes (Gente) oo w  wo| 4070|1900 4 3ee7 0SSl 0 O3
1o Shappals(Gent) ..} o © - Yl 6-30 | 15:.00 | 15-00. 234 234
Total .. 10000 | - .
Index Number for Group IV . 356 35-9—

S ————————————_—SSEEAEEEC L i e Eeem ke e
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CONSUMER PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS

FOR NAGPU R CENTRE— cantd

—

Weight Price per Unit of Quantity Index Number
ol Unitof | “tional
Articles nit o : —
: uantit tototal | Basic Jan. ~ Feb. Jan. Feb,
1 ’ expenditure Price 1975 1975 1975 '. 1975
1 2 3 4 5 6 NN
Rs. P, | R, P, | Re. P, |- '~
V. Miscellancons— o o
(a) Medical care— . - L
(1) Doctor’s fee .| Pervisit ..| 22.98 3-00 5-00 5-00 167 | 167
(2) Medicine .| Phial of 45.06 0-75 1-00 1.00 133} 133
3 doses. : :
(3) B|S.'o Pf‘ﬂﬁnm oo eooce 3“96 0.69 0.70 0.70 lo‘ ’ lol
Total .. 10000
Sub-group V (a) Index .. 131 - 131
(b) Personal care  and ARV E
ects— . . ) L
(1) Hair oil .e Bloltzlc . ofl 2401 1-37 3.81 3.81- 278 278
. mi,. .
(2) Barber charges .| Per Adult..[ 38-30 0-50 1-38 1-38 276 | 276
(3) Toiletsoap ..| PerCake ..| ‘15.80 0-46 130 130 283 "283
(4) Tooth Powder| Bottle .. 274 0.87 2420 2420 253 | o283
(Medium size). >
(5) Ornaments (glass) ..| Dozen .| 4-25 0-75 150 150 200 | 200
(7) Facs powder (small)] Tin ol 274 1-00 |  4-50 4.50 450 450
Total .. 100-00
Subogroup V (B) Index .. . 263 gﬁ
i - o
(o) Educatlon, Rcamrion N I
and Amussments— o , : Rt
1) School fee | Ber o Stuf 235371 s.s0 | ses0 | .s.s0 |0 1007 | - 100
(2) School Book -o{Bach .| 1765 | 200 2.7 _’ 275 | . 153;; ) 13';8_‘;‘
@Toy oo el f102.) T0:24 | 0.60 |- 060 250 [ 250
‘(‘) Stationery (Bx.-book) Eg:g“) “o| 1.79 012 0-30 ' 030 . 250 ;50_;
/(5) Cigema -+| Per Adult..] 56-01 0-42° 1.0s . 1.03 2507|249
Total .. 10000 | - | SRTEER S
| Subegroup ¥ (c; Indox - .. —|—
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CONSUMER 'PRICE INDEX NUMBER (NEW SERIES) FOR WORKING CLASS -
FOR NAGPUR CENTRE—concld.
. | Weight Pri it - . "y )
Articles Unit of progor- ce per Unit of Quantity Tadex Number
S _ quantity | tionalto ' -
S | -total Basic' | .. Janm, Feb., . Jan. ~ Feb.
e . cxpenditure]  price . 1975 1975 . 1975 | 1975 |
o 2y 3 4 5 s . 6. 7 .
Rs.p. | Rs.P. | Rs P, S
(d) Transport and Com- | _ : . .
munjcation— . ‘ o : : . R IR
(I)Raﬂwayfnre of 80Lm. Per - Pas-| ' 45-49 1- 61 345 | 345 214 214
scn :
(") Bus fare L] per ﬁdult.. - -29.19 0-15 025 0-25 -167 |- 167
(3) Post card ..| Each  ..| 3-86 0-05 015 0-15 | 300 | 300
(4) Rickshaw charges ..| Per Adult | 21-46 | 037 0-75 0-75 203.] 203
Totai..| " 100-00
| o s 201 | 201
Sub-groupV (d) Index .. s
(e) Others— . . ‘ 1 ; o
(1) Cot ..1 Bacb . 5-94 5.50 | 16°00 | 18:00 | ‘- 291" | -, 327
(2) Trunk/Box ool .o 2:05 5-01 20:63 20:63 412 412
(3) Earthenware ool .. 2.05 0-30 2:31 | 2-31 770 |~ 770
(4) Utensil Aluminium..| Kg.  ..| 479 8-50 | 22000 [ 22000 | 259 | - 259
(5) Utensil Brass .. , .| 11-42 7271 | 25:00 | 25-00 | 324 324
(6) Laundry Charges ..| Per piece ..|  9+59 0-12 0-30 0-30 25¢ | 250
() Washing Soap ~ .| Bar .| 3311 130 | 3-70 413 285 | 318
(@) Tailoring f Shirt..| Each .. 31-05 | 0-88 3-00 3-00 A I
harges. 8 - ¥ 304 - 304
\_Blousc.. »» ool eeee 0-75 2:00 200
Total .. . |7 100- 00.
Sub-group V(c) Index .. | i ' ' R A - 303 317
Miscellenous— _ . , . . B R B
- (@) Mcdical care N _ 28-00 : S } \_,13.1 . 13'
®) Personal care and| - . [ 1830 | ! PR A T L
effects, b o AR R A
(c)Educauon Recrea- 4| 19-55 |- 195 1192
tiop and Amusements. ) 1 A 7 : . v
(d) Transport and- Com- coee -l 12025 . . . 201 201
mumcat]on. ; ) 0 e . B ETS .. : N ) . .. .
(e) Others .. R o 21090 1 A 203 317
Total .. - o[ 100000 | ;.*'v:;’ 3 B
‘Miscellarecus group Index) . . ° SO AR LT N FOSRE R 21f s
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LABOUR GAZETTE—APRIL 1975
AURANGABAD* e

337—A fall of 3 poimts S
" In February 1975 , the Consumer Price Index Number for Working Cla
for the Aurangabad centre with base year January to” December 1961 equ

to 100 was 337 being 3 points lower than that in the preceding month. T
index relates to the standard of life acertained during the year 1958-59 fam

living survey-at Aurangabad Centre.

The index number for the food group decreased by 5 points to 399 due
a fall in the average prices of turdal, gramdal, moongdal, masurdal, groundn
oil, karad oil, dry-fish, potatoes, onions, tomatoes, garlic, other vegetabl
banana and gur. , \ |

The index number for the fuel and light group remained stationary at 2.
The index number for the housing remained stationary at 201.

The index number for the clothing and footwear group increased by 3 oi
to 302 due to a rise in the price of sarec only. R

The index number for the miscellancous group decreased by 1 point to '’
due to a fall in the average prices of pan leaf and toilet soap. o

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS ...
FOR AURANGABAD CENTRE L

(Averago prices for the calendar year 1960=100)

Weight Group Index Numb
. proportional A
. Groups . to total - .
‘ expenditure Jan. | ~Feb.:
"I Food .. .. 40 -  9";1
L. FuelandLight .. - .. 9% . 3(5)3 s
| % ‘Housing .. .. ..{ " 887 .| 201 -..201 -
IV. Clothing, and Footwear .. . ) . 9.29 299 302 -
- V. Miscellaneous .. .. ol 1362 223 222 %]
’ | o-rotal © .. 100-00 o
Consumer Pricq Index Number .. ceen - 340 : : 337‘—

*Details regarding scope and meth : Hatinm . .
Pages 1130 to 1134 of March 1966 issu of Zabouy Gany,! e index. will be fou

Gazette. :
Note.—To obtain : . ; R
ths new indes nu nlJ bglrw equivalent old index number on base August 1943 to July 1944=

on base 1961—100 should be multiplied by linking factor viz 22
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CONSUMER PRICE INDEX NUMBERS FOR WORKING
AURANGABAD CENTRE—contd. CLASS FOR

. : r\irggg‘l}. Prico per unit of quantity Index Number
Articles Unittqr tu;ntall 5
.quantity to tota asic - Jan. .
o ?xpcndilu.xc » Priclc‘ : 18?5 157 {8?5
1 2 3 4 s 6 7
I. Foed Group— Rs. P, Rs, P,
) Cem:h and Careal
Jroduc— Kz 3.40 0-69 2
§z Wheat I I ] 10412 0:42 .80
(3 Jowar .o ” o 30-33 0-38 1.82
" (4) Grinding charges] ,, . 2:35 0:02 0.0
for cereals,
Total .. 48-20
' Iudcx.Numbu sxd-group
I(q)
'(b) Pultes and Pulge|
Praducts— )
1 Tn{dnl withont} Kg .- 96 0-70 3.75
(23 Gramdal, Katord. | e ..| 208 0:60 3.01
3 Moon‘d;lmthout " o 111 071 3.1
(‘) lwtdpl; Thick [ X 0'7‘ 0'6‘ 3-97
ﬂnln. . )
~Total ., 7-86
REACDNEPER Y
Iadex Num
1(5) bnmb-mmp
'(c) aluand Pats— ' ' : L :
Grousdnut  ofl| - & Lir 2-000} 1:07 | 4.08
_ (2) Karad Oil g | 349 111 | 409
(3) VanaspatiDalda. | &+ Ks 0-48 1-38 5.48
. N OOOIC) . I s .
Index Number sub-grows B
Xe umber _nb growp
(d) Mutton Fish and C
Eggr— - o : : . a0
(l; Mutton, Goat meat.. "¢ Kg 4:70 1-26 .00
(2“1)-‘151 (dgn)— K - 024 |~ 2-90 00
(b) Ziaga el 28 U0 213 717
(c Nllhmi el . . ‘1-93 7. 00
Toal ..| 4+94 ;
. MCXN ° : L
: I(d:;:ubcr sub-grouip ,

R R

ey ot
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CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR

AURANGABAD CENTRE—contd.

e ———

Weight

_Articles Unit of propor-

Quaatity tional

to total

expenditure
1 2 3
(¢) Mk and Milk Pro-
|

(Buffzlo Milk) ..]200ml. .. 635

' Total .. 6-65
Index Number sub-group

1(e).
(f ) Condiments “and
jces—

(6 Salt— ,

White .. ..| Kg. .. 0-35
(2) Turmeric—

Whole .. ] 250 gms. .. 0-3t
(3) Chillies (dry)—

Superior quality ..] $ Kg. -.. 4:62
( g'ramnrind N . 0-43
(5) Mixed spices

Bojwar .. oo 250 gms. .. 1-30
- (6) Jira—

Thick Blackish (gray).| ,, 0-30

. Total ,. 7-83
Index Number sub-group-
(z) chtablu and Vegeta-
le Praducts—
(1) Potatoes— )

Medium .. ..] $Kg. . 138
) Oglons— x 1.06
(3)L?nn;m—, ”'(' R “

um oe . - oo 0. .
(4) Tomatoea— ] g ’ :

(1) Red .. Y .e 0-64

(2) Green N ..
(S)M(;l;rlic— o

ium .. .| S e e .6
Other Vegetablesg— gms 0-68
Varicties avajlable in the

f;onlh of Jan. ’

(D Pankobi .o Keg. .. -80

(1) Phulkobi .o .i. g .o f?
Varictics - available in

the month of . Feb. '

1?)75 i

Pumbkin .o Kg. ..
(f1) Pankobi Y. ?, £ e
Total .. 6-01

Index Numb;r tub-grou
Ie). groép

Price per unit of quantity Index Number
: anid - Jan. Feb. Jan. Feb,
price 1975 1975 1975 1975
4 s 6 7 ' '
Re. P.| Rs. P.| Rs. P.| =~ "~ o
0-16 0-43 0:43 - 269 - 269
269 © 269
0-11 0-31 0-31 282 282
0-34 1-32 1-31 /388 °|"" 385
0:90 4.51 4.95 S01. | ., 550
0-49 4.00 4-00 816 | . 816"
0-42 1-57 1-57 373 |
0-69 429 4.28 G22 | 620
, T ;
480 |- 509
é
<l :‘..S"l 'l
0-30 036 048 | 187 [ .. 160
0-25 0:51 |- "0-50 |- 204 | . 200
0-24 0+55 0-55 229 | i~229:
0-28 1-12 0- o
83 381 299
0-18 065 0-53 D eves veee|
0-06 029 0-28 483 |. 467
0-18 | 1.45 o
025 o.ss} 495 |
0'17 e . . B
0-21 DO 8.32} 326
T
340 272




LABOUR GAZETTE—APRIL 1975
CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR

AURANGABAD CENTRE- contd.
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prrrms

- Weight Price per unit of ity ‘
Asticles ggi‘ ?{ ) pl’OpOlr- - ice p qu of quantity Index Number
. antity | tiona asic an. Reb. Jan. Fcb.,
) - to total Price 197
expenditure S 197s 1975 1975
1 2 3 4 ) 6 7 8
N\ . A R'O P‘ R.o Pa R’O P.
) Frults  and  frult
Products— _
Baoana— , . —~
. Medium les Doz. .s 114 0-32 1.14 112 356 350 -
Total .. 1-14
"}‘{ﬁf Number sub-group 356 350
|)Sagar, Honey ' and
(RtlafedProduct—
(1) Sugar— . '
(i)hgdium . - ..] Kr. .o 345 1-17 2:15 2-15 184 184
sup!ﬁﬂf LX} oo [T oo l.al 0'46 !'85 1'77 402 385
Taotal .. 5-26
r%x Number sub-groxp 259 253
1) Baverages—

13)Tealenf— . ‘

Brooke Bond o] 50 gms. .. 1-86 0-41 0-79 0-79 193 193
(2) Prepared Tea~ : . _ _
- Chalo Chaba = .| Cup - o 4:28 0:08 0-25 0:25 S 312 12 ;-

Total . 6-14 ) :
’?5;* Numbcr ub-xraup.' 276 | - 276
Food Group—- i T
(@) Cereals and  cereal 48.20 448 | 448 -
roducts. - - v o : ot
(®) Pulses and pulse| .  .i..- o - 7-86 506 S TA

products, N Lo ) I
() Oilsand fats .| ... 5-97 3 | 356 .
(‘2 Mutton, fish and eeoe 4-94 ‘318 | - 318°

ERS. .

(e) Mjlk and  Milk 6-65 269 269 -
roducts, ' Co : :
f{}Cond:mcntl ~ and ceee 7-83 - 480 509 |

spices, ' - - 340 - 272
(:)vc chelt;;blcs 4 and ceee 6-01 340 ) Sle

gctable products. : S I -
Fruits Pana” fruit) ... 1-14 356 |~ 350
products, l B
(f)nslggtg, honey and|. . .... 526, 259 | 25? :
t X - , ,
Bcvccr-'::rczd“m I 6-14 276 276
“Total .. 100-00 '
. 0
Index — I - aa0 -
Sroup I, N’","b'f Food 404 '.'-\,.,399
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* CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
. AURANGABAD CENTRE—concld.
Weight Prico per. umt of quanmy [ . Index Numbey
‘ Unit of ptop(;l;- 4
‘ i mit t o ’ :
Articles Quantity lotl;l:.‘ * Basic | - Jan. Ecb. Jan. Feo,
|expenditure|  Prico 1975 1975 1975 1975
R't Pa R" PO R.o Po'
1, Fil:liﬂ and !a"md_hl _ v
1 rewood and chips- Sl
: ¢ )(l) Mixture o] AT Kgs., .. 81-82 2.87 5-92} 592} 222-- B i
(1) Babhool .| ,, % B 2:80 6+ 66 6-664 | N
(2) Kerosene Ordinary..| 1 ..| 12.44 0-22 1-08 1:07 |- 491 486 -
(3) Match Box Wimco..| Box of 50| 574 0-06 0-12 0-12 200 200
. Horse Brand.| Stjcks. o S
Total . 10000
Index Number G.oup 1l 254 |y -3}4
iIl. Housinz—
Rent— ' »
" Houso rent for selsoted] PM, .| 100:00 0} | Q-
tonements, o o
Total .. 100:00 -
' ‘ : S i
Inilex Number Group Il ERRrTTI T
Iv, . Clothlng and Foot- " o
(1) Dhoti _ 82 mts| Pecaq. 6:04 07 | 3 . o
- lengthand 119 to 121 mgm. ‘l 07 12 ,~3 12 292. NI
‘ (2)c§“'rew7ld:;t: R +2 mts. 31.5 ' o o A 292
. ° o " oo . . o . Lt
length and 102 to 153 7] 128 62 3 e
3 loth for trousers 89 1 o iogg | 288
r crs " oo . . . LR B . e :‘;.-" .
(3) Cloth for trouse 251 | 236 | 6.79 6-79 288 | 2
(4) Long cloth 89 to 97| ,, . ..l 36.63 1:64 '5.06 5.06 ‘309 |1
5 Coloured fabric 67to 8 86 | " ST
. abric v o . 86 - .08 - . | ol 1327 .
*. 69 cms. width. - ’ 18-17 1 86 6-08 608 . 321 I
| Towt .. 9492 N e
- Index anbcr:ub- o : — " .¢'~‘ K
1V (a). ke oz | A2
®) Foomear-— i B PR
-~ Shoes—. ' ; _ : AN BRI D LN
Y] Ba:ta Co. ..| Perpair ., 5.08 1508 | 40-20 a0.209| ‘,.39 1o ;:
Total .. '5.08 : : : ' o : ¢
- Index Number sub-group : — i
1V (0). 239 | 1339,
o IR Ay
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Unii of
Quantity

2

. |.tional to
expeaditure

Weight
TOpOoLa

Price per unit of Quantity

Indezs Number

total . .

3

Basic
Price

4

" Jan.
1975

Feb.
1975

Jan.
1975

7

Feb,
1975

othing and Feep-
—cO

thing
Otwear

Total

lumber Group IV.

{lc_dllum—

b:in’f—
an loaf—
ras I

an Finithed—

Masala
upari—

e
npur

Total

ﬁuﬂ&&rlﬁ¢°‘70ﬁp

aceo and Tebagoo

et p—
idi—
tapuri

arda—
xivair

Total

’ln:bar Sud-grovy

dthoid Unlliries—
(Poona Market),

Bundle of

9492
508

100-00

100 leaves,
Bida ..
50 m’o oo

hundlo . .
Packet of
25 gms,

12-17

'l

3-34

2.19
436
1-73

318

Bach, ..

18-56

2.58

15-38 |.

‘Rs, P,

0-50

0:04
0-41
0-72

0-15
0-19

1.00

Q12
0-38
2.05

0-35
0-25

2800

0-87

0-12
0-38
2:05

0-35
0425

29.00 |

302 |

39

305
239

299

302

300
141
285

174

300
141
285

209

.. .201

233
132

23
132

216

216

L 390

! ! 2 1 i
A
BlE e
1 b
i v
o

Pt
3 i

SN T
B T e B g e e
L IR L sy L 3

e vy art
o

T A A

ol & ool T4

P
et

P e

-

PE e e :

s
e
reas Ly

AU KT/ e ot o T
s

WAL

AL

A PR
Ay el s
U =y

.....,...,.\..
e
s
B roannal

R e e e T e )

YR Lt s
% g ey iz

¥;

Total .. ; 2.55
inmber Sub-gronp ) . P .0 |l a0e

A o a e

iy

e
."%Ks“nc}(! 3
i'iﬁ‘oj’:’i '{ 5,

e B2
4
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CONSUMER PRICE

LABOUR GAZETTE—-APRIL 1975

INDEX NUMBERS FOR WORKING CLASS FOR
AURANGABAD. CENTRE~ contd.

Weight Price per unit of quantity Index Nu
ot " propor- Lo . )
Unit of tional to -
" Argicles’ T T Quaatity - total - Basic | Jan. ‘| " Feb. JJag,
. ~ -|expenditure|  Price | - 1975 .| 1975 1975
1 2 3 4 | s 6 7
R'. PQ R,. Po R'O P.
- (d) Wuhbrg Soop— }
(1) Laundry— Fag o
Ordinary washing and | Per pjece .. 4-36 0-11 0:25 0-25 227
- ironing ol cotton : }
. shirt, . :
(3) Washing SOap—- ‘
Sualight .| Cake .| 9:27 042 | 110 1-10 262
Total .. 1413
1 lndcx Number Sub-group 250 -
V (d).
(c)utdlmlcau— S A
(l) let Medicine T;? 4:67 0-12 0-15 0-15 125
tabicts, Ten
(2) Mixmxv (Daily) ..] Per day. 7-61 0-63 l°90 1-00 147
. -ro"l L) 12.28 . e '.-"v."'."l
Index Number Sub-group "
V(o). 49
(f) Perional Care— - , ' S
(1) Hair Qil, Tata Co. Small bottlo, 5-82 1:30 | - 425 4425 . 327
(2) Barber charges— o A
) lgaxr cut aad| Adult . 8-70 0.50 1-35) 1-35
thave. -~ ‘ ; ’
(i) Haircut S [ . ceee 0-37 1-00 . et
(iir) Shave’ 0 .. cens 0-19 0-40 (1128 250
TS | on : NS
eBuoy .. o .. 74 0:48 1.36 1.337]
5 bladés cach, » T 100 1-00) 175+
Total .. 1759 : ' I
: .h"" Numbm ‘?ub-grou :
Vo). 7 g
(L) Edu_3i0n . JI)J
Rmdlng-— ‘ : '
| :;: Z{:?’%; fce; ﬁ Zmdem . 1'-90 _3.01 5-55 5.55 184
oo ooks, opy: . 133 -6 . < 2
- “Prathamik Gaatt. | . ' 0-62 105 1-05 16?._
(Goevt. Pablication), , ‘ R P .
Toal . .. 3.23 . ' | »
Indel Nwmbar Subd- r‘c . ' —
y(g)' i b i . 4
s - 5 _ ' 178
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CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
AURANGABAD CENTRE— concld.

N ;l ' :l,

L - ..+ ! | . Prico per unit of quanuty | Index Number '

, o e o | Weight -

: RIEES “Upitof .| - propor- - .-
.. Articles Quantity . | tionalto| ' Basic |: .Jan. |- Fcb. . Jan. .|, . Feb..

..... s - ‘| total - Price 1975 - { 1975 1975 ‘1975 -

, expenditure N RS R M SRR
1 2 3 4 s 6 )7 g
Rs. P. [ Rs. P, | Rs. Porf : a

(Il) Rccnctlonanddmuu- L ; . N
ment— - B
Cine¢ma : _

Lowest class'. .| Fullticket. | , 690 0-44 | ¢ . 1:05, 1.05 | ..23% ;| = .239
Total .| 690

i imbur Subsrarp| Jow poon | o TEe

AN Transport and Com- ! f ,

.. ai . : S TS T Tl B RSP
Farcfor S0km.. .| Fullticket | ~'6-19°| ~‘f.04 | '2:25 |77 225 f . 2167} 216
(2) [ K PR I : : - . . - '
S.T. fare for 30 milea.| . ,» 5.30 1-50 2.20 2.2 147 147
(3)“1’0;!:30— . sl o ) x 5- s 0'15- 3 TSR

)Postcard .| Percard 10,4 008 - 07 } } a7 217
(2) Money Order Rs.30 .. coen 0:45 0:60 0-60
Tota) .. 12-59
Indcx NumborSub-grouP‘ . 187 187
x V. - AR —
[N PR DR S

V- Mucellancous Group— G e

(o Pansupari I O 1217 200 =0t

(b) Tobacco and Tobncco R 18-56 216 218

t Products. s , e YIRS

(c) Howchold uﬁlthI L] ‘ . seee, . . 2.55 I ' 390 1 " 40%

(‘) Walhmg Sonp . e '14,13 250 250

- (c) Medicalcare . L 12.28 ‘139 .. 139
. ! R .

U')Penonalcarc oo oo 1759 | FIRTRATH RO 279 v 219,

(l) Educatj ' . . . 178 ). .. 178

(%) Recre 1 : ' i - 239 239

) seme ?uOn and A.mU' soe . . 6:90 ' : ‘ .

 Transport L s ‘ 187 | 187
muml;%ro:nd Com- ceee 12290 | -. R .", ,

Total . 10000 | o B

: B . ; EEEINY RS EARY RSS! : L

' - TN KT ; IR IR

lndex N.'.‘fl’be' for .Ml:cc- : ~ A ..223 . = 222
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NANDED*
362—A rise of 2 points

 In February 197
(New series) for
equal to 100 was 3
The Index relates to the standard of life ascertai
family living survey in Nanded Centre.

5, the Consumer Price Indcx Number for Workmg Class _
the Nanded Centre with base January to December 1961
62 being 2 points higher than that in the preceding month,
ined during the ycar 1958- 59

The index number for the food group increased by 2 pomts to 431 duc to,
a rise in the average prices of rice, wheat, fish fresh, ghee and tea leaf..

The index number for the fuel and light group remained stcady at 257

The index number for housing remained steady at 1358.

The index number for the clothing and footwear group decrcaéed by 1 point
to 307 due to a fall in the price of long cloth.

The index number for the miscellaneous group decreased by 1 pomt to
232 due to a fall in the average price of toilet soap. :

CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
NANDED CENTRE

P

(Average prices for the calendar year l961=- 100) :

: Weight Group Index Number .
Groups proportional — f—
to total Jan. - |- Feb. o
expenditure 1975 | . 195
I Food . 61- 46 a0 | et
H. Fueland Light .. : 588 257 | . T
.II. Housing . 462 158 1580
IV. Clothing and Footwear e 12:22 08 | 307
V. Miscellaneous . 15:82 . 233 232
Total 100°00 B
Comumer.PriceIndex Number 360 362 ‘
-

i*Details rcgardmg the scope and mcthod of compilati be found on
pages 1107 to 1112 of the March 1966 issue of Labour c}SL‘a‘,’,{ the index wil

. xr..-
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
NANDBD CENTRE—contd. '
‘ Weight Price per unit of quasntity Index Number
- salier | BeeRst |
ua o o . - H
L ” .‘ d total ex- Basis Jan, . Feb.. Jan. Reb. . |
L i Pﬂldhprl Price ms 1975 1975 1975 |
1 2 3 4 s 6 7 s |
| | Rs. P.| Re.P, | R P ! 'f
L Feed Grosp— !
(a) Cersals and Cereal :
Product— . . . 1
(1) Rics .. .| Kg. oof . 13402 0-64 2.86 3:06 447 | - 478 ).
@ Wheat .. . ..} » .. 6at 0-42 1-37 219 326 st |,
(3) Jowar N .ol 30°64 0-34 1-81 1-74 532 512
(4) Grinding charges ..| S Kgo. ..[ 2:82 0-13 0-20 020 154 154
Total .. 33-29
Index Number Sub-grompy 465. - 486
I(a).
) Pulses' and Palse
oducts— ‘ -
1) T - . o
,( {l)uéd.%n (medium)| Kg. . 3.39 0-64 3:48 294 544 459
@) G.tda‘uida\ Punjab) . . 188 0:57 3.00 2:94 526 516
).
(’)w,;(tgg:{hmk ) [ oo . "5’ o'“ 2'78 - 2'78 ‘21 421
@) Uriddalwithout busk| oo ... 054 | o7 | 258 | 2-58 | 335 335
() Masurdal— I R & '~ . :
(a.Big .. I .| 082 | o061} 2 81} : 8?} Cas2 | ast
(‘) ’{.“jm ‘e ” X 0xy o.“ 2.70 2070 :
Total .. 3:64 :
: 4 ,
Ialts Nember Sub-grouy | o5 | e
(‘) o”‘ ‘“""—- :\ . oo S
)] Gxoundnm Oill Xg. .| - 4°84 2-22 8-48 ~ 835 382 | 376
"ﬂll tol (Redish in : : : :
lour), ,
Total .. 4-34 3 )
o 1 j 1l a0 |- e

AT e e e Y AT T TR AT

R P e v

I g " £ 63, LN e A P

ek # ok A ] e ek e o? o B

Loy AT Sk

4y e
R N Y B 2 L e NN TY RN

e FYImie
T 0T XY T e A ATAVY I

>

I

3428
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¥
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MBR PRICB INDEX NUMBER~FOR WORKING CLASS FOR
CONSU " NANDED CENTRE—con.

::~;\~| .

\ | Price pér unit of quantity Index Number
s SR  Weight - L Fe
: acten wUnit? 2 Piionalt Basic | 3 Feb Jan. . | Feb,
: s ty - onalto| ' Basic'’ " "Jane. . e
| Articles totalexpen-|  price 975 | 1975 | 975 | 1o%
E s i L dltm N . I DI AR TRy
(T - - . ; T
i 1 L2 3. 4 5 6 7 _.3'-
! . ‘ el peet
‘i : : Ra.'P. Rs. P. Rs. P, S IR
(d) Mutten, Fish and ; T 1)
. (1 Mutton ' : _ : T
'()a)o"oftum | tKs .. 5.62 1-08 4-20 420 lssi' -"1345-;
| ‘(i Beef LEe Ll L] 096 3-00 3:00 R RS
2) Fish (dry)— - , o | o At
( )0 xﬁogbl ‘.o x‘o .o 0-61. . 2-46 . 7.00 ) 7:00) S D o
! ‘0 ngn ‘e ‘ (1] ' oo ceee 2'02 6'00 £ 6'00 - :
3) Fish fmh o
( )Vul'neu(es au)iTable in
(D Rane Ks 1-86 | " 5.80 o
1 u ‘ee . . oo cece M . .
' (lo Ka‘cma .o Y3 LX) coee l ’32 6'80 4 352 379
i Vlnetiet available in ) N1 .
Feb, 1975— = P T A
: (') R‘_hu X x‘; oo ceee 1‘48 6.0p ’ ~
) {t) Katerna .o . .o cose 1:32 7.00’) te -' ;
: Total .. 6:23 ? ' R
‘Index  Number  Sub- 351|354
i groxp 1(a). - v ey
(l)Ml& and Milk Pro - SN L R
' (1) Milk(Buffalo) .. 200ml. ..[ 454 | 0.137( . 4.40 .40 | 308 7| 308
(2) Ghee (Buffalo) - *..Kg' e 0+29 3.01 l(l)fOO l?.og 365.-.|... ;368
Total .| = 4:33" S R o |
lullx Number Snb- 311 31
: gromp I (e). ' ; ‘ i . ‘
‘. - : ! - K )
) Cendiments aond o
i %S‘?‘..‘”'_’.',‘_'_ o ®e el 028 | 02 | 030 | 0-30.
; (Z)Turmerichnndalfi 50 gmn. .. 0-24 0}06 0-25 0.2;5‘ |
‘; ®) Chillies (dry)— L ; : } o ey, e
;0 Gamarac] () .| K. I O S R DY I Y I ey
;U Gawarsni(medy | ., . .| L. 1-18 '8}83} gespf| "
i (4) Tamarind, Kadiwali | 200 gms. .| 0:77 0-25. [ .1.16 o-sjs .
(5) ijcd.nmcea Bonnr 50 gma .o 1-61 oi_m"_-_ -.'___.02050 0-50 °
TO‘I‘A.. ' 7-12 \ r C
‘ mnr’ ! [ >
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
" NANDED CENTRE—contd.

Treten ARSI VS IR RSN . Prics per unit of quantity - !
- f Weight fice perunltofquantly fndex Number -

-... Articles.___-.___. . Unitof. | . propor-

T .|+ quantity. -| tionalto Basic.-|:: Jan.. -|. Feb, Jan. Feb, |
: T : 1. N tota_l 6X~. Price ;- 1975 1975 1975 1975 |
; peaditure EXTTIETO X
Vegatable aud Vexara- ; ! Rs. P. Rs. P. Rs. P, §
2 Products— ,. T EUN I : !

X0 B aize H Ks 10-69 0-30 ! 70 | S R
83 ! .o ) oo 0'3 0' 0'58 - N IR
)(lg Smn“liﬂ LR IO 1) } ( e D eeee . 0'26 . ,0’42 - 0-42 e 197 Zsi 177

nions— b i T ' !
(N Red P ee] Kgel e 0'.97.‘.~ 0-31 1058 0-€0

(i) White NESY SO I DRGNS Y B T IS £ 0-71f| 322 L2
) Brinjals (Kali) . ..|'250gms."..] 050 | o012 | o227 025 | 200 | 227
) Tomatoes-— - |~ B B '

oot = N osogme, o 03¢ | 02| o3 0:18Yf . .
(i) Green DO e Ao (D '0-13.°| '0.20 0-12 170 489

) GarlicGawathan ..| 50gms. ..| :0-54 .0:05 0:26 024 - s20:| - 480;

her vegeiables— . ; , v !
rictics available in_the : BTN S
month of - Jan. 1975— X ; . T . HICTY PRI R
() Cauli flower ...} 250 gms. .. 1+20 : 0-40 I P

(i) Gavar . : - Ceens )

ricties available in the , _ _ : : R Do i
non‘h 0[ Fcb- 1975_ . STl ‘ .. -4 ‘ ;, S Ce :
(N Cauli flower:  ..| 250 gms, .. cece ’ oo . 390
'11) Walki Phnh ool we el leess. R IR

Totgl‘.. _ . 4:29 : Sz Ll

co
2%

=t

oo
(=] =]
(=
oo

R
Nw
oW
Sy

[ . RN s

3 e e, e P, s e & SRyt 28

x _ Number - Sub- : - U o326 0] 2808

i B S B e vy

| ! | 1 ;
DS ) ) . . N t T IO :
Fruits and Pruit : .' ’ N RN EETE
oducts— | , NN R T ] AR
Banana— . . : : : ‘ : i
Bigsizs . «.] Doze: .o 0-87 0:35..}... .. 1.71 e 1
% r:igc:hum [ ee ?. " 0-29.. | 1~441 1-20 .*504 434!
[‘i‘) Sma‘l .,’ oo 2 I L) ‘eeee 9.22 -1 - l'lGJ 1°;00 :

x  Number  Sub- 5 ' i. Lol S04 [ 434

oup I (h). o L il T TN [ " AN ; — —

Sugar, Honty “and| :3-3 SRS Lol .. L RO O TS [3) Ji S
laderoduct:— ’ . - Ch : I R DR NI A
 Sugar— . 1 R O : : < 1

. . . S . . o B ).: | PRI R .
0] D*m‘ade .| Kg. | .o 3.57 ° 1-17. 2415 |- 213 134 . . _L 184 .

 Gur— - . N . ot ' . ,-f:."-.' “ ;‘I‘ L
(f) anrnnlstquahty 200 gms. .. 0-70 0-107) 0-42}-f; ;0'35} 400 "'"’;"‘."'325,i

Plinsthapesrt)
T

R S bt

T

2 By i B v T YT e

3 80 80T A e T WO

R
N DT
S Dl 2 bbent ™ K gnin

—

Frypaie

¥ i

3
4 i ¥
' 3
81 13
Y :‘: |
A I !
s ;
il (13
ST o

A o 3 iy
Rr i ey
g betnatilr b oy
1
e

RECRENTX

L o R A R
pahe il

B

T e v

._F
reamus

'lOGnmnzndquali w .o P-lO) 0-38 0-?0 !
 Total .. , 427 o S :

"oy !'lYumb'.- b N v 1 5 . . . J
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS
FOR NANDED CENTRE~ contd.
Price per unit of quanﬁty Index N|
it of Weight S
Articles Unito propor-
, t Basic Jan. Feb. Jan.
‘ Quastity ﬁ&ntﬁ ° p‘:iéo 1975 1975 1975
, _|expenditure ’ ‘
1 2 3 4 5 6 7 -
Rs, P. Rs.P._ Rs. P.
) Bevarages—
af— L .
(l)(g.%r?okonond ‘e ngket of 1.13 0-35 0-75} : 0-80} 214 -
gmi.
(‘n Llpton .o T eece 0'35 0’75 0'80 ’
(2) Hot drink— ' ‘
(D ChaluChaha  ..| PerCup .. 449 0-07 9-20} 0-20 268
(‘o C&nt”ntel oo ” oo eoce 0'04 0' 10 0']0
T“a‘ o.o 5'62
Index _ Number  Sub-
groxp I(j). ; 257
1. Food Group—
(a) Crreals and  Cereal 53-29 esve . 465
~_ Products. U
(b)rgulm and Pulse 8-64 ceee 496
(c) Ollsand Fats .. 4-34 cess 382
(d) Mutton. Fnh and] - 623 cose . 351
Eggs. : ‘ .
(s) Milk and Milk 4-33 Ceees ’ 311
Pl'odn_ L] o - -
U) Conduncntl - and 7-12 cece ; 569
(l) cgetable and Vege- 4:29 . : 326 .
- table Products.
() Fruits and Fruit 0-87 ceee 504
Products.
(D) Sugar, Honey and 4:27 ceee 219"
(” m .e o 5.62 csve 257
'rotal- ool 100-00
Inde N be d
“:;’ um r for foad 429
I. Firel ud Li;ht—
.| - 1) Firewood and Chips f P e S
i' - (o Dh"dl (Qld) oo 20 Kgl. oo '0076 i‘66 4.m 4.00 .
: 235
(’0 G‘hm ee (13 .o XX 1.57 3'60 3'60} . K
~ (0 Rock il white inf Perlitre ..| 13.99 0-26 1-06 1-06 408
(’)%ﬁmx—n o o P
co. orse| Per Box 5.258 o . R . N
Beand, (50 sticks). = 0-08 0-12 0-12 200
. Total .e 100:-00 |.
| " Grow 1. .”m T fo 257 |
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS
FOR NANDED CENTRE- contd.
- { P:ico”plr l”xnll‘ of quamty” ( " Index Number
: : Weight |
Articles Unit of propor- A
. ' quantity | tional to'|  Basic Jan. . Feb. Jan. Feb, !
total price 1975 1975 1975 1975
expenditure .
1 2 3 4 s 3 7 s
R.. P. R-.l P. R" Pl

11, Housisg Rent—

(1) Rent of selocted] p.m. ..| 100-00 5.47 158 " 158
Tenoments.

' Total .. 100-00

Idex  Number  for| 158 158
Grexp III. - x

IV. Clethimg aad Feot-

'(-) Clotking— :

(1) Dhoti .. P;‘rlq. 11-53 1-08 3.51 3-51 3251 325 .
.‘ (] - :
@saree .. - Lo L] 19w 1-24 3.35 3-35 270 { 270

- (3) Cloth for Trousers | ,, . 1-53 2-74 €30 6-30 230 - 230
(4) Longcloth N .| 27-48 1-44 4.90 4-81 340 . 334
(5) Coloured fabrics..| ,, .| 3121 1-81 5.62 570 310 315 .

Total .. 91-37
Index Numbe sub- 3t 3
oy g, 7
1 ©) Pootwear—

(1) Shoes— ' g A
() Bata,Janata . ..| PerPair ..| 439 | 15.02 37'90} 37°9°} 233 | 233
(i) Carona Master] ,, .. 18-34 39.058 39.08 . o

Junior. - ' S

(2) Chappals— - - L | |
mlgaﬁ’é'h wear| Perair ..| 354 | 445 | 1s70)[ 1570y -
(i gnntheﬁoée;u N . 6-18 15-70 15-70 323 | 323
(8 Carona Kolhapur| ,, .e 835 29.65 29.65
(i) Carona Bahadur | .. I B, 8.65 28.55§| 28-55

Total. - .. g-43
Index Nn;;b . - 271 | 271 |
&ronp n'(b)'.'. for Swd- - ‘
L\ Clothing and Podt-~'- - : Ce : ,

) Clothi | 91-87° 3N 301

° L . ) N

©®) Pootw"e':r - 3-43 271 271 ﬁ

Tou‘ 'Y l00'00
) AV 2R e " @ o 1 | ] J

Hi
i
i
ik

By Ly v T
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS! FOR
NANDED CENTRE—- cantd

! . , . . D
1 e ) Price per unit of quantity ' Index N
o SO o \Vcighl - Cee ety avty umbe:
Articles Unit of . ropor- |— - , e e e —
R quaatity tional to Basic . Jan. Feb. Jan. Feb.
- totalex- ‘| Price .. |, 1975 1975 1975 | 18
peaditure o ' . ;
S S 2. 3.0, 4 Zf.._5. BT S A N
Rs. P. | Rs. P. [ Rs. P "
1V. Miscellaneocus— 5 J
{a) Pansupari— h
l) Pan leaf"" . o . E . e, RO
() Local(medium) ..| Bundle of] 2-83 0-07 0-20) .20 S
25 leaves. B j’ 330 ST
(in Local(infegior) ..| ,, .. 0-04 015 0:15J)1 ...« A
(2) Pan finished without| Per Vida. 6:61 0-04 0-10 0-10 250 20
masa. R. . LTy -t
- (3) Supari Manglori .. 50 gms. 4:22 0-41 0-50 0-50 "f 1122} .12
Total .. ' 13-66 | N
Index Number for Sub.. 227.. ;IJ'\m
__group ¥ (a). , $ -
'(b) Tobacco and Tobaceo| S
.., Products— - . P . . . . {2
(1) Bidi Kalilakali : ..! Bundle off 9:00 0-13 0-25 "025 192° 19:
. .| 25 Bidies. 1 .
@) Cigarettes— . . .. ) :
- () Golkonda . ee Pi;ckét of 6-34 0-10 0-50 b-50 R ARt
0 Cigaret- g . R DU
I tes., T - ; 500 50
(i) Charminar ol L .. .. 0-13 0:65 0-65 S E
(3) Jarda Lal Dadhi; Packet of 1-63 0-14 | o-25 0-25 179 |17
Brand.. . . 25 grms. : ) AN R
" Total .. 16-97 ; ) B,
Index Numbcr Jor Sub.
group V(b). : )
(c) Houzehold Urilitles— g o
(1) Utensils Brass— - : i N
Lota, Poona .| Kg. | e 1.90 " 7.80 36.09 30-00
(2) Utensils Algmi-|. .- - . ‘ L
g::;ncxh—hfg.shuna ynth- ;oo gms. | 9-§9 0-90 2:c0 | 200
Total ., 2.5-9 , R
Index Number S b : n SR e
|- &rop ¥ (o). fowr “ g ' . o 341 ___._ji
| ¢d) Washing s0ap—. ’ R I Pl
(1) Laun o . : A
mmn‘é'znd?:.i‘:,‘.‘:,‘;’ Per shirt. 374 0-12 0.22 0.22 1831 18
( ) ﬂlhlng soap Shama . ; } ‘. : . ,4—:'-
: S ..| Per Cake, 6.52 0-25 . 0-30 0.30 _ 12('.)’,': R }3
Tolnl .. 10-26 P ‘. .
|- toa 1
---achumbg - i O
Maraip ¥ iy, st )
o S
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CONSUMER PRICE INDEX NUMBER FOR WORKING CLASS FOR
NANDED CENTRE—-contd.
. ¥ Y o7 - Weight Price per unit of qunnuly Index Number
. : . propor- RS TP S
-— Articles - Unit ef ---| tional to- ‘ e e —_— _
- -1 quantity.: | totalex-i:{ © Basic - | - - Jan. - -| -7 Feb. Jan. Feb. .
N < . ‘pcndxturc . Price- -} --1975 1975 1975 1975 .
A & 2f 3 4 s 6 7 8 |
. : * J }iRs. P.| Rs. P.| Re. P )
{ Mcdloal Care— ; ! [P U
1) Patent Mcdicmo—- ) : . Lo fimrr oy
() Anacin’ -~ - .‘. -'2 Tablets -| -~ 9-36 - 0-13- 0-13° 0-13’ AR I
~ (i) Aspro " . © seee 0-10 0-15 0-15 142 | 142 .
() Zlndn Tilasmath |- 'Botglp Tea cedal” 0:37: 0-65 065 ~.. " i ;
) Mixture, Doctora Per day 547 0-62 0-83 0-83 1347 134
] dnlly:mxturc N T Y A - 4 Y P ;
Total “r 14-83 | ST SRR ‘
‘ : ; 239|139
lndex Number for Sub- . - ‘
froup V(a). Lo :
U; Personal Care — : - i
21 (1) Hair Oil— : : . ‘
@) Ta!n Co. Coconut Small 4-20 1-34 4-50 350 336 336 :
Oil.. - bottle. , ‘ SR TV
(2) Barber charges— v : : o - ;
i) ‘Hair cut with shave] Adult .. 7-20 0-41 1-25 1-25 _ , :
i1) Hair cut N cees 0-31 1-00 1-00 304 304
(lif) Shave S I L vel ceee 0-14 0-40 0-40
'3) Toilet soap— .. i . . N A .. RIS Tyt
Hamom " .| Cake .| 193 0-48 1-50 1-40 102 j
" (i) Lifebuoy DN PO ene - 0-48 1-40 1-30 2N ;281 :
(4) Blades—"" N . - : TN RS o
(D Bharat { «.] Packetof 0-07 047 | 1-20 1-201| 3 a11i
P :|--10 blades. S A ST o 255 211
.. (i) 6 Morning  : ..| 2pkts.of$ veee 0-54 o 09| M :
' : - blades each. , ; : e ~s s
Total .. 13-40 - : : ven i SR
| . A . ; s 314|310
Iadc.t Number for Sub- N : L. U R i
~ group V(f). , . . i- : P PRI LA
(%) Educatlon ‘and Read. ' . : v “‘ - —’ SRR .
(l) School fees for VII| Per : 3-30 2-14 -4-90 4-90 229 229.§
Stan i student : I N D i
(2) School Books— , ' s, B ERPPN 2030 | S .
N0 l\'\';Inmthi Vachan| Per copy 3-43 9'75 ’ } P } 223: 5223 |
(i1)Subodh Gamit .| " . .. ... 0:69 | _I05)) 10053 -
Total .. 6-73 |
Index Number JSor Sub- 2_26_- 226
group V ().
(k) Recreation and v
(l)‘“g:limﬂnem— : —e IR ~ S L B
nema— NI : :
Lowest Claqs ..| Full ticket, 662 -30 , 0-80 A ‘)-.80 267 1. 267
Total .. - 6-62
Index Number for Sub- N - :
Group V (h). 267 267
J; B .
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CONSUMER PRICB INDEX NUMBER FOR WORKING CLASS FOR
NANDED CENTRE-— concld ‘
Weight Price por unit of quanitity Index Number '
propor- '
Articles Unit of | tionalto _ :
: quantity | total ex- Basic Jan. + Feb. Jan, Feb,
penditure Pﬂco - 1975 1975 l"lS_» ) 1975 ,
1 2 3 4 s 6 7 | e
o Rs. P, Rs. P. Rs, P,
() Tranrpert and Com-
manication.— .
(1) Rail— . _
(l) Faro for III Chu Adult T7-94 1:04 2.25 2.25 216 . 216
50 Xm. Ticket. N
(/) Bus—S.T.Bus fnn " 3-14 1-00 155 1-55 - 185 |+ 188 |
for 20 kms. C
(2)Postago— :
{) Card ..| Single 0-57 0-05 0-15 0-15 2‘;,'- a7
' 0?12‘5(?. Charges for cone 0:43 0-60 0:60) 7 o
(3) Rickshaw Fare for| OncPass-|  3-29 0-22 0-50 0-50 227 a1
© 7 2 miles. ger. : : - AR
Total .. 14-94 )
Index Numbder fer Sub. 206 | 206
grenp ¥V (1). : -
Y Mizegllantous—
(#) Pansupari . 13.66 . e . 227 | 221
() Tobacco and Tabacéo 16.97 . . . 306 306
Products, _ ,
(c) Houschold Utilitiea. . 2.59 . .o oo 341 | - 34
() Washingsoap .. 10-26 . .e .. 143 43|
(e)Mcdical cars .. 14:83 . . i 139 139
(/)Personal care . 1340 . oo .e 314 310
@ zducmon.nd Read- 6-73 . . . 226 226 -
(k) Recreation and 6-62 . . .. 267 | 267
- Amusement, i LT
() Transport and - Com- 1494 .o .e .o 206 | - 206
l_nnmcatxon. i
Total .. 100-00 . ‘
Index  Number  for e S
- Group V 233 | 232

to

du
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JALGAON® = | o | |
343__.'A‘rise‘ of 10 points:

In February 1975, the Consumer _Pﬁée IndexNumber for Working Class for
Jalgaon Centre, \Ygth base January to December 1961 equal to 100 was 348
being 10 points higher than that in the preceding month. The index relates
to the standard of life-ascertained during the year 1958-59 family living survey
at the Jalgaon Centre. - R

The index number for the food group increased by 17 points to 418 due to
a rise in the average prices of wheat, jowar, mutton, fresh-fish, milk, ghee and
~ other vegetables. | _ T
 The index number for the fuel and light group remained steady at-251.
The index numﬁer for housing remained steady at 141. = .

The index number for the clothing and footwear group increased by. 1 point
to 296 due to a rise in the prices of long cloth and coloured poplin.

The index number for the miscellaneous group decreased by 1 point to 235
due to a fall in the average price of daily mixture only.

' CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
JALGAON CENTRE -

(Average price for the calendar year 1961 =100)

S0, 2aa 1

: | ~ Weight Group Index Numbm ’
Groupe B Ll e
expenditure | 1975 . 1975
L Food .. . Loeers | 4w | a8
. Fueland Light .. .. o120 251 | 251
II. Housing Y IR 23 ¥ 4 | 14
IV. Clothing and Footwear .. .| 10:29 295 | 296
V. Miscellaneous .. = .. .| 1561 336 | 235
| “Total | 100-00 B
Consumer Price Index Number - .. : | S 338 348

*Details regarding the scope and_method of compilation of the index will be found on_
- Pages 758 to 760 of the January 1‘966 issue of Labour Gaum'._’.‘ 039 = 100 gh, L
. Nete.—To obtain the ivalent old index number on base Aug. 1939 = 100, new
index nimiber on biise 19%?1:10? should be multiplied by the linkin £ factor viz, 5+29,
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753
CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS FOR
JALGAON CENTRE—contd. i
' Price per uait of quantity ;, |1 Index Numb
wc‘aht S PRIEaRe
vairor | B0 - -
it - tionalto —{ — — e
Asticles ... A Qu:::ti?y totalex- | “Basic "|° Jan. Feb. - Jan. | ' F
.07 | .penditare | .- Price | |7 1975 i) 1975... | 19750 ) ¢y
+ 3| s o s | e ]|
m. P. Rs. P. Rs. P. .| - T (R
1. PFood Group— ' o :,gi r'
(a') Cersalsand  Cereal SRR E ~:7‘ - i}
¢)) Ric:c“ .o kg .. 672 0-63 3.25 3-13 516 7
(2) Wheat SRR I .| ‘10-89 0-46- C2-12- 2:16 461 i
(3) Jowar Y ol 21416 0-35 | 1-58 | 1:87 |. 451
4) Grinding charges— | & - . N T E PR PR TS
¢ For ccrcalgl - gc ool Thes, .. 1:94 0-12 0-35 0:35 | - ,29.2_.l
Toal .. 40-71 | N unt
b (RN FENRY
Index Numbgr for Sub -
group I (a). - 457 . o
" (b) Pulses and Pulse Pro- ]
ducts— )
(1) Turdal— » -
(NJalna - . .| kg .l 37 073 3~74} 3.22 515
(1) Gawran (Bbarwa) | " N T 0-66 3:42 2:95J} . |
(2) Gramdal .| " | o 2:13 0-58 3-10 2:90 534
(3) M’oénédal— : - .
(1) With husk .| kg 1.35 0-70 2-80 2-80 : %
(D) \Vlthoul hulk N e ceee 0-83 3.16 3.04}
(4) Uriddal— | ' - . o Lo
() Withhusk = .| kg. . 0-86 [  0<65 2-74 2.60 . . ag
<. - X . N 2 N [
(n W!thoglbu:!: A . - 0-83 2'85} 2Q80} 382 .t
To!al . 8-13
Index Numb" for Sub- - - o
L"Ollp 1(b). o .. 4861 .
(¢) Olls and Far:—?—
(1) Groundnutoil .| kg. .| 725 | " 2.28 | 8.0 8+40 377
(2) ‘(,f:::c‘;m Dnldn «o| tka. "+ 116 - 199 576 5.76 289
. 'Il'oml_' 8-37 7
lndtx Numb:r S b- : " : Y ‘ !'
&rowp 1 (¢). f" S .<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>