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I
1. Tiie ijapera ornpareci by by-v.; rn Haarb; .Ic':' ia i'ds cynalc :;ai;ca k -bb
ILjC) coiaple fcely ann.i tbej r' id-a ore solnv pre am- - ■ ' ■ ‘ b'.: 'a'

ing tha aonkera, thougk. da' ;a a :omaaaaabea; hr e ale la; a ! ■ . ■■

Conference ard. conbinne t-; -a^a: .1. to to a dd 1. d^ r , 0.!; a'U 0

every delegabioa rnicaay bar aar ■ cicaaooe;;, ;r b-rmaca; to; to i r -

and unenipioyment. .a-; riiaaaaaa :a '0 ; '.u - am. .'ua j 'dO^' J !' 1 Ti : I

employe a; pro m i, as e d to <10 > s: ■■ '■ as; , barb sdaao

improved.

2,. i'rae, one b'andila mil! d b; ;a ! ... to : 1 ■ ■ ‘ ‘

then. dnb many saore nradn' bs; ;;n ! -a-J th . m 1

Largo-scaile re arenebaa;;;b ear i l;ia-'. ... a;! c O'.on..' - , e 1'.-

ing e be . , are takiny/jdLaa^' a^ al: at; -.Ivvera. Pa-to ■ - a- i.

conoenb of the aa:coa;niava! ab a/^. da;' dab01 a,:; .da u.' b; i 1 iy ' i 'u tor:

Madhya Pradeoh.

3. Several atrikae b.O'va s^'.a. eab-; 1 y a; ; duto on tiae;; nm'ma" i e- vm;

of r' e b sr e n ch me r i;; v: .bar: ;';e rbn;-; ';.' , a-:.met

judge men bo perrai thi ng dioiai: aa^ b ■' . i-i ’b- ' ■■ ' pie a;, a- era' ■;ab a!

employers are e veking pre ,■ - a ., .a-.. da ;. .a a.- ' defend b.iaa- riyd be aeC

the workiny- claao. Stb'ikc-,; ds yba-a a; ' d a 0 f -pU ii K , tor a Maha .ie'a;;rn

concern in Calcutta, ThnTiiiaatob ■■..arai , Hr ; be bi onto, a la-’ c. Sar;- c e.;;ai Mew

Era Silk in Bombav, th'-; laclujaa. i ;; b; a. a-'-mma ;a,;. th'.; .bto.am--.- bo !.toi.a-;

over Kaleeouar’ar dillo in absadssb- a aa'a;" 'bo ver Ci -;-;to.;, of

India and bhe State Cd)vern;i;'nma's u<r ■ at V iay" b.a; ao.; ;■ O'.a bha; ;■ ;.a;‘aa bioa:

at hainital, have gone back ts' ; 'I ' ii..' d“ J. M-;yt <a; to f 'if la;o. '•/Ig tor;;

workers alone bo fight bP-a.; aaa-a c-Lor we;a^ y';t o.b tom e aypj.e-yrr

4. In this period some saayj a 'U'."a;' dC ' .' Oj'-.:. V'O I;a;on an; -'"o -e ■ a- a..-;ai
The lamshadour ware agreement, b,;ca UiiO t oaab . buab v a'U -;.a-aar
problem of work loads is a hi lb a'Cy? aolv; ;d auaa;! uni-a-a; S ;-toa.j.

vrorkloads are resolved togabhea , J- b i.' aamless to 0 npe 0 b L. a.e worker

b0 so ty; 1 e dow-; to ca 1:v;o;' 1:. .S'-; ’ a ■Onci o'cu 1^0'00' -ar.-'; art

.Jamshedpur, tha; failure ba- ... vol. ''0 ' ' wa-,-'--u, am 1'0' me da; -a e;"e. ;e.;a''
and olsevdaere, djavb'orb tie? ;ba'a:. bb a ; - , -1 - 1 ;y;hamam '"'b b

one for' our e conotav, 'baa iaonuv 1.: ; 'bi. J ' to'o;-; bdi tot ■ j " 'd’J f ,

Board for Metal ancj bnydua .,ar dc'; a.-, -ia' ^;s nr -ye-na. na ;r, eny; 'a,’/ ,

The promises ma da; to re ..a ad ' ■a, no; ho a rm: ■ r . - ' ,• • ’ a . a-

have bfuui frosbn. Ever; ba.-;; naoi auo.i to/a- L eao b.a .a.

iJoard have bea;n unabd; t,<o a -ami; Ij, l-'or'' nori. bd . -b . ;'V
exhaubt tha- patitoaee of dp. -aa ''d'' ' mho bJ y . ' b ' . ■ 0 J., i'; . ■

me n b .

Tha: ha; hour Min:i.s 't'-car ; r ."a';! a. ;a ' aa as n; 000.11.0 ;m-' ; .-.vp-p.: .;

the Con.1 ail sputa a; anal in a, a : . to.:.t a" me a: ;-.. a; ‘to' 3' 'to ; ■ I';

tions wbdd.a securing tati’aoaa;--'-a --. a me k-a ;'-r ;‘am

as a vznoli', rney beartt:; : y . - . - aam.. 1 - bion b/’i .h,
labour policy, wbrLcJ; docua na.-;; i ; ... 0 'to-; a; h i to'; t b

the workers ta; oa; r- a; 01 va; a: ba .. ■ ■■ 'to 'd
of a coma-Ct tiolday.

.a al oaai aa;; a; n;.o;b .-
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van co of the Code 01 bi.
Govern meat or' by i ii 3 0 v
par ti culrsrly hr .r VO no't r
Mot or o anion rf tne Al
And tij 0-1’0 is th 0 most
of the Union mplove'

on ch arges, one of wiii
Commis sion of I'j 1G Gover'i
of the an tlrori. -■\r of hi.s
cite far th er'' f. t <31' s iliic.

8. T htj e.;<pv;r k Vx i i. co of
rity 0 L tnc eiTi jlo yers a

of tJl e Govern; no 11 t of 1
Hence the AITliC t11 ti. n be
un id. 1 the en Ip love r s a I
wor k i t and th- I is the i...
tions, J al'iere t^ 'VSi e mplcee
a poll cy 0.1 sp: ■ C1 ai. d.i.s
AITUC ai 1 i. 1 i k( I 1 0 0 a t
and Bombay .

9. 'i iie Goveri SI is 0
Crore s 0.1 B.ape^ 0 ! J O .
to jiro vide has vL't; a j. i so. s..
and on .ijance mor t 0 1 t.he
rnonie s o.[' l.ihe SOT’' kers li
In Madhya Prad 1st! alone

.or
■J ..J.

-J

c



i
i

;ls ti'ie position in Gombay ami elsewhcrt: . _ Sovera.i.^ Cio 
can be said to have been abetting this positioi: as tiwy 
effective action and workers in need do not yet re.tieih 
open daylight :['raud is net naited down by coni’isea tins’ 
involved in it.

1 Code

10. 
trade 
de cide 
a S'- . 
these 
re garde: d
Then why

T’r? Al The has always In?: 
nnions is a vital neco 

which wiion has t?ie ?; 
secret ballot of the works; 

demands have been rePu 
as the most -deniocra 
j.s it denied in the

Ion method
Governmen 

vcry/Cact t 
employer:;

1

I

?

V

c

the ve rifying officers; are on D,iected to influence n iio S t;i....;.i; to
the Al TbC . Compuloo;ry rn cos;]■: ition of trade union 3 ni G d dec].
de cidc their represontatiut c.heractor ar-e ti;:e abs olu'i; c p;;C'. '; cond.i ■'
for pe ace in industry and bet tcu induatr:Lal relat a G G G)

•Oh,, milese tS';-:
me a sen;’ es3 will bring about a fundamental change in the; Si!- ;.e< tier
and he i.p the economy and ti’ie woricing class to go forv.ard.

FOR A CLEAR-Chi’ LOG i.-d.id;' i'OPiCY OF L'L: OliR

11. h fi have made the above ;s’ -ieaasbs on some: ot 'tn :’m'‘ oboe-.
before us in general, because they embrace the mo t i iop 0 r 1", net
aspe ct s; of any progressive lahour policy.

F or over fO years, since the workers began t 0 a c t, in tcf.,.;ncc;;

of the ir interests and forme d mass unions, the G 0 VG G Gni' 11 0
and the employers have betin a V 0i di ng d ir e c t col 1 e c tivc bar gaining
between the nnions aiti the em IS 10 y cj r s . T h c; r e ha s bee n el bt'-t n s ;L s t,.:;; n
at temp t to interpose some bth e T' age n c i <u be ts;ee n t,GC wo;.be
right to collective bargaininP' ■'llI c’l hl it' i"' r u' i o,, ' 3 Aw, ci. S‘ s
the world over, have al wavs; r : :s ;;l s t e d d ;i- rc; c n e a o 'i; 0 G G t/ i'

and re cognition of trade unio 3 I j i t i lC;i 3 Cg I .i It-j. »5 ‘-'a l’tL..L G.LGj G1 -L C l.-- e;i. th
the ir avowed adherence to Goc tut ism have not foil owed a, i g t,t er ent
path. Even where they ayr'i^d to give bargaining nigh T- - 'i ■■'j 'Gti CO
ni ti cn it is offers:d in exchang't for surrender of s cm 'd .n h'G . lol i , d' 1 1, I t/tl

right s as shown in that n. ; w breed of unions call ;;i ’ a p p0 VC; d
unions ' . Hence for the l.;:a;t ten year;;; there hcw; b; ‘ dG C O;:'-; t enuaon;
argume nts about all kind:; of tr .1.1 sji.nais , a;nejstra t;;. C G iJ OG iG i G

liation machineries, a:y;atals ii 1 ■' 1 G 0 0 r! B *r i 'j ii G r G ip ;n; 'i'. tri, ii/U
has again placed all these on ;.astions on tht ag';;ned • dQ iiO id ti-s;et
unle s;s a clear cut socialist i;eelicy of labour i:;; cd 0-0 ten :d u:-;me

pulsery recognition of trade unions, collective b r -'0 cued
hallo t /i.re intro du ce ri , no a.moveit O-t tribunals, bo ar:: s G Vh i ih ' 11 J l‘> C'i

this and that vdll load to si <.J' ’■ h’ J. G I c- C uC' 1 y io i,„? J_ bl t,<J, t n ,

H owever, we will give on i. V .L ‘f 'A'Ij 1 .i. IG it.l V nil ^-1 <,J 1-7 ropes Ils
in a general way.
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Since osily 0. ecnrtLnno-' as 
discuss the yrork y....__t,;.!'.tt.b.b: 
T he o mp b o r s ;! c; ! o - ■ ;-tr, r;:. 
'the Governriien't concni"rm .

r'l.rn:
.■yn, in

C Cnrrmbb

have more 
The work3 
to be the; 
sc t rt).

Agrecmen ts , i'.>r<': i.a tn d •; 
be ;nubmitted. f^tt .bd...t 1.111. 
to the exo cu ti V'; co;rr, .i.' ■ 
0 f si r a r' [.) d i l"' f n; ;y t; s.!n n , ‘ 'Q

of tif; workers 
tiled by a urti !m. 
agro emo n't, wb i ’ li 
the worker5 ii ; s.! 
steps to crtll tti'r^ 
If it is an tn.ln.l; 
meeting;; or the ts 
es tablisJrmmr tm i 
wholr; indus try , >
and the union, tt, 
of such a mt!.. t-;y';s 
tire agr(rement:n '.'l 
the mere fact th , 
by the unioi! wins

1

jr’C

AjtJhi- tie a j'ajei 
may be had, Oy e? 
?/ill. The o'w

be do not no nr, n.rt:n'. 
such to p'jred.e 'riiniax' i 
cation . ?LT nt!; 0.0.00 
must be availo.tbo i'oTj 
The proson t V;: r,;:< > yy 
reference an;! ‘'u> nt tn 
the workers mtnt t-■ .

known to cnre.wni:^!', :,tn. 
of bnionsvdiom y eu' 
ers whom tln.w/- .t/ovoour.

Ti'ie babeijr__' 
bocaut!j thru... yymn; - 
ttie Supreme’ Cornrt n; 
futue tire rjuranb -.n ;x n 
dndmy and cos ts 

would sn.ryy-snn 
Industrial rbuon; y 
yes sliould nt.ikr' 
a.Cd'frc bir-ig iindu;; n 
law and Indus trit.;. .,

^•1 ■ •

If l;he Central. C 
dispute;-; to a na 
overcome. tnot i t " 
Central. Governmi;. t-n ,

any ttoy.,;;n ^.ni.ry,
I'intr r, trtr :.tn.; t 

on nui't, -it'i tno/' 
body o f if it! ■no! 
ar; ayrenononf; n 
amerutnerit of n 
pybiiciytni i'C 
at ton st ran J. t 

t.’nc; won'ktrs rri' 

c tC;t to 1;L/t r; 
co of .abb b.te 

; ayryrt ;innnt.', cq 
■'yf-ew., tire tyrn' 
' ntn" tyyni r;

L' C

i' ;■

ould have no ai a vttj nb oir 
and tb!.; ng'

m 0
■■b-.bol!!

. y.yr nn-,-,,; , -i a,,..; id‘'I 11 ‘ a
re.t orm'iGe 'tl d.;. a natty ’ ! .o Si a .ti..o...i i-

' r ti n; i i ma c.rinery i;; to s ;< bat, it
':-trd Creol-y i.;o -tilr 0 tr.--nio Ions «
t!.; !■; y tt!‘.r xioverri'i Ti.; it ■!; a i'-i sue n
.ur'in with t.(re i. a;-yy!y-; br miit br^

am, y wi tr; Ij in; C it Vi'mn st.! i; , mmi-^
vent, im,d !-row!.''rs I.o the ■'io irisitt;

inn ti d. t'j ;,b.i ; In.; -iOfit o.b '.mpboy-

Inti; -tl a.s m.icb 0'1 ; Vi

emo .! L,U tfs! n ;'n i'; !, U;-; I-O
i:-;t .t.ntr”i!,nl ni; ■ ; ; ■; b't.b ; 'lib <; i J

Ci-ynt tTii Counn.; . 'mil m,l i-iit o.b
Ct<.! .1 tl';e L.API, yb;y;; I,., oris t'.it

-.1 i'J. ■di Co,..rrta ii-t a tn 1,0 ;n -U J
tbnidb ct,i on 1 ■>' , , p ’ ■ • • d - '1 ’

; . C> Ji.-, b.- 1 i ' , . i . t-' . 4 OP.

a rued in itl:. ii i it;; i 'c;
icl; , i.; ,ie;-;

0 po;j ..d ,.h nJl. 1; '1 .[(..ivl .L ' g.. '-a gi

pa-t ■■; ;rt!j gt’ ■ rite -to ;m

■t 0;; ;■.;; nt.ii cicl b l’ 4 i / J K • ■ b’l otor th
ibuna.l. tt,n, ,11b ;'ioi.y tn Siii ! !. SiS^

mm n; n ob such a .1; ci slot. oy t .b n;
ore n )-.i -V, 'Si 0 wo r ■'i! r^. - 'b\y. V'- ■! b'm nIC’



local tribunal nriould rr3:x? n

Para .d' r! 
r ; ;.i. ; 

ifi.IO i 
lP?I

The AITbiC .io 
a. s ba ye \.... .
e conomy - ran 
name ;.. . .........
li. o 
form.
dis charged 
thij union 
won IvC' I" 
unions of hi 
of his work!, 
off ice-bearer 
in an industry 
Class IV emplo’o e; 
tribute suibafi.. i 
Trade onion v/o.rd-i, 
agreements, cout' ?. 
required by brer., 
cuss which inc in;-ar 
to accept a t(m..'fL 
other natiortf? er: 
employers and ire, 
guarantees.

ippcc wJ'iera,:
my, can 
all their 

guaranteed pro -r;
to union ids.

or tr; 
nos?.. 'I 

shall hr; cor 
s i.jalur 

brio
1. 

J.ib.;

ni.3-

i

Gi’a.i .0;? bid.

0u to.1,0Ci ’;

prepared : S) d
nov.'' ia.' ,.x '; v-' '

de.rs, ii.' t.d. iC?
la .ipd-c<;, bi iJ

Para t: .
• > • YC: 3 anna 3 rad’.' the rd..nirtim .

Para 11

Para 11 f

Para 11 gi ven

Para 11 .9: I’he power exi, ; obn ;:n.iy bc' con bl inn; a

Para 11

A; 3 
rand.urn, 
spiri b 01? 
Cons titu bion.

liiG C’ovcrnrnent in '■i.war^- 
all bn coo p o ae r a , xl;;;• 

the frccdon'i of cn'ra;':! r-L

The failure of the bovonjoioon t 
No.o? on this subject is a 
and the Govnrnxent ’s du.tio; 
Government o.l? India did roo 
the question of its ia.;.fuso.j 
taken note of by this • co nit 
a s 3 0 c.L a bi on e vc n wi bri bbi - i 
ti on3 i3 imper miss ib 1C; . ni 
me n t ’ s c r’ 1 to ri a to d e to r; i ? i 
an organisation, is of 'i p' 
with partiality and extr'xx 
vo r i f 1 ca ti c n s o f nx; m b - ■ ii's n i i 
national trade union orapei i 
Offioers is full of inst'S 
Even if verification ?e;a< ■ 
the riyirb to c urtal l tr;...... ; 
the C;o ver rime n t ha s n o m i’ ■ ? 
undertake curtailment of ir 
un co n 3 b 1, bu ti o n a ?i_.
(Note: T i i e G o v (: r n me n b ’ s 
published as supplement; 
and J u 1 y ?? 0, 1959. I i i ■ .■; 
he re wi ti i.)

f

1'

.nkly show; 
O'op 0 sod a: 
:ua;r.an b<;;c d

s it in itc 
re .ia?erirrb 
uniior PiiO

; mem

;j b?..iO/ the .? G c 0 n V e:' I b.i.. 0 1 1
.ch o.i? de mi0 era tic bei 10 v.io
'bi bu ti on . Tha t t?;e
Triparoi tii Confer'or1C‘" C’

he conven Pion idoenii..?i ?X:
.a :i ..lire n ?. o..b the bixsr?om O'
b .:'ey.;.a.x..;ei^rbiobivr or,- ya; ie;

'0 ciOAlly Si wiien Lt X: bio VC

C’; —

'lU'

n

sda on industrial tele 
td.i?.o:i iic: ciird. de. 3oe 
nto ar<; rdLoo be inc:



a .L l; \ J za,an,;<j-'’ ■ i’‘aa.k j.... r.:

( ho],hl, mnc^oo

G,dNTKAi, Go.p;h. ca.a.; (fa dil-Loyyilhf

fixtractn .frcuu fumiOir]' .Recoro
of procoodi,.nrs i-elirbin;- ‘t.o irportan’b 

roco milt .aria bi,rcr"

The first meetinr of the Chant re. l Gommitteo on Imploymenc ras hey i 
in DeH'ii on Ptiy 25 zpid nd, llfCd nnaiar tCiC chairmansCiip o.f the Union 
Laboxir Pci.niGter, Shri Nanda. The Coamibtee consiebe of raprecencat tvon 
of Central and State Govemamonfap, emj'.ioyer za ’ and workars ' cenbraf 
or<'^anis ations as vyll as a fiyv lemOvy'S of Parliarnnt- Com.S, G-.PzrcKnr, 

represented the AITUC on the (Jomini, bbeo .

..ed si'i'e zaynyi.oer sz;.id tieat the Con urn 
fereo'.i to r',.e;kon xvitbi soiuj spec]a,].

i.neclsl 11.fe of flee country, dmployi: 
' in ieroct to tire rr3eije.rs of airy corm 

the Soln id, (0’1 of un'empj.opsionb .and under'-omplopo.r 
uao a ma,ior t.e.Sj<. o.f plzoininr. .In Id' 
, the r’l.ans nod so .far not mot witii 

xopred bioat tiie Gomrd, btoo siiouiid, in '. 
i devoiio the iya.iabost attention to 

Third Plan in r n i-o employi;en’.., ronorat.i.on. '.if
r in id'ho roFoerd ana advii-r;

S j'lr i G, L,. N an d a v;h o i na 1 r n 1 n;; ii,.t 
Gom!Td.ttoG on Smploymant had ba-’on 
in relation to the economic ano ; 
was a matter o.f deep and abidino 
and^ in our count.rvR 
which were of a, larye mapnitrnlt v 
direction, the Cha,irman adnd.i/te. 
cuous succovcs. tie, therefore, 
to other functions assimod to 
appro-acii to tire 
Committee will Isave to recomto: 
Pl a nn ].r 1 r Goin mi s 0 i o n .

ut

The Committoe latsi' oplil. op .tono ; 
(a) General Eir.ploymen b Policy ( liomo 1, 
Service (item zy and kc) Cor run! ec;; lop:

■Tii-? nt

b- c001 no.11oo an '' fono 9,1,'lotcon;S;?n‘

13’10 Sub-Comirittee on "Corr ma], lollcy" 
Shri T .Suiiramanizim, Pncsore i./dnoor ilinieoer 
Employment raided the del] bo.rydtj one of tiio

ml;, vxnder the chal.rmanshi.p^ erf
Tine Union Minister fcjr Labour .and 

sub-com.irn.tteo in its .yuy.y st.ayes .

2, The sub-coniBiittee eonsirioj'.i.d Th.' first bhr'ce ireiim on the aren 
viz.. (1.) a i2:eneraj. reviou of L-ho (r xc-rnt employmeno z^l.txiation, (2) 
outlook on employment in trio TCsirz] C'C.niy and (3) strernddion.inr the 
of emplopmiont infommation ,

3. The oub-comini thee unde:^ 
Union Labour Mniotcj' in hjc 

In ■ ■ lcolJ.oo'inr fdnoervn.ti.one of Linj 
r- azndn.py;;

"1 I'eel that it is ].nc:Ari]oo;f 
enlarfanr the scoyr of prodinf j v'; 
many who cannot bo zibsor'be:; ]" p'; 
tunlties created throuri'i pdr; Cnv; 
market. There are enonrh taxdo' Oi 
plenty o]’ na,bnral rosourcoii'

"Today, trie niral boyn 
practically loznt to the rnral 
arnenitjes and attractions for 
the rnral fire as are dixprived 0 
presence o.f edncated persons i 
apt to lose sj.rivb of the ihct tr, 
rural areas and tiie m’jbili.satCm- 
calls .['cr tine service o.f a much ' 
are ayailbhd.e no?;, hut to Snr]-n " 
is called for."

ra^.f .r,;.;’;: oi,.a rot educcti.on in !o.ons ' r 
■■s;'as" .liS tiacso a’s.ras do not h.e,vo ito.aosn 
bo : ■'O sc.']i'..jd yeui.i io, mi,,.; con3ocp.o’sco 1; 
1 tn'oi, FHpomuios and leral.ers:o!y.i oh] or. OO'. 
n ‘.io; v il.ta.pj coramati’iyr ean provi.do, T 

.t it.'.; ta,.si-t.. o.f economic ievo] opimyd. 
''d.' t.,f.'l.c,drr b!':Frro, on tda-j ruou]..sito- :■ 
./(■ror proj/ortioiF of oduc,at'.rd p,,rrso.y’ 
tin;.I. .asa'.ut , orrtn ised effort on new i

J

'■LinT'jary of hio,; ooncj.ioob/no



i

I (See 

pa^ 
re . 
amend
ment .)

/ 
M-

i 
I

k suinmarjr of the concleoicre'

Z...1 Wfri.jy 
ei;,p].oyT!ynt and rai t j i a , 

the people wiio were hardly '.ufJ.j 
iDpi 0 ten tod , One of the xn.ms 
amei.iorate tfie condi.. bions of so 
unoiiploynd is no sd.’,f.;ct i v;? soja, 
solution lies in tivo dj r.;ctioa;

the

U.2
the Third Plan will depone' on thi:> 
experience in rerarl to employef; 
eccnoiTy vis-a-vis investexyat act'ril j.y 
period will provide maiciyaco if; 
of the Ti'iird Five rear Plan.

Ttie extent of eirj;;;loyn;ent oppr.'.rtu’lti.;:? t'lau can be pro''.nce<'i unacu 
xcLne and pattern of inveotnen;;. , tt;,:

d;, rcncra.tion i.n VAirious soebors o.f t C’e 

un-ierbakon durinr f.i,e tocond. 0,00^1
;;et'.:rad.nj.nr the sire and the sfructur;;,;

A.3 V/heio: altern^itive tech’G 
production , the 
chosen.
(Act io n;

oie that pro AO 
Thi.c , hO'wGV(-rio if 
P1 o.nn i n r C o 11 mi o s i or;; .

ar;: ovaliiatle for a parLd..,Lar lino re.’ 
avnoLmva;, einlraytont opportunj.ti.as should be

L t(! j.oca.l ;.ind realonal factor:'.

dearth of statistj.es and in ivsneati.on reyar-dinr tiiO creation o.t e:npj,oy- 
yjont jiositj.on was not<jd.. It was consi- 

Go’.-,;;-i>;i ,;;y;3 ;;i>oi>id. fU-Ve priority to the 
TbiO ;;ur;nant yir oar'am me of oaydaeyrent ;narh^et 

, (.Action: fl 1111}

5.1 The
nipnt opportunities ajid the un.jm.j--lo. 
dered that the Central, and State 
coliection of such information . 
Information should be strenfdlAennu

5.2 It was noted that sorre studies w;re already in progress rerardneir ti'ie 
indirect emp3.o,ynent effecto of invest;nents. bimilar studies should :aj under 
taken for other sectors of t!i<' .jeoruany. (Action: Mnistry taf Lab.d rfipt.)

6.1 It was noted that tiie sui pj;z of trained 

technicians vzao not adequ'itc; to -a,;of, tla;j requ 
train cjriftsmen and produeticc; pooc;:::;'s v,'ortor 
as industrialisation prorros.sod, t):^u’o woulc: 
ripht type of skilled personnel, tor tils 
schemes should be organised cn sour.u lines 
if' necessary.

craftsman and. oth<.:r sRilj.ae, 
■.lv.WTKy;ts. There; was need cwa 

1^: j.aj'pe nut,hers go Ahab 
lee an adequate svq;ql,.y cl ttic

fwsrpose, appnjntioe trair:ir;t 
, by resortinr to leyislaticn

(Action: DG iiAGy

6,2. i\ piooceduro should bo eyolv'?<* J’or diverting younr r>jrsa\o in oohooir 

into technicaJ- trainino; institutions in accordance with their :!.ptitaaiec , 
Exi:-enc ive vocational 
(Action; DG n&b)

fmidance prorramrros should be undertaken for tLl.s purpose.

7.1 SiTphasis should 
in rural areas. Cue 
factories in rural areas.
areas be supplied with the n;:oe:
facilities, etc., at reasona/idj;

te fdwn i;,c t 
method sij<r-<jKte: 

For ills ;
sary 
co 5 f,

tv; creation of employn.ont, o];portur;ition 
d wvlS t,o tyicouraye the location o;f new 
purpose, it will be oss:^;ntieil tdiai rural 
overheads, fuicLi as power, traru;piort

,. (Action: ri i s t ly (v 1 G a; me;^ r ci) ' ■ 1 n du s t r y,

'^.2. The itportance of a sti'onr- a,yri<ai'itu 
Wj.th ir;?provemunt j.n l.echnicjuos aufj 
fui-ler employ ten t jo r a :un'ewf ;a u j.a 

al i)o,Ee 'h", plaonine 
f'^^ttjr oin’a’iioo.tioyp arric: 
rojr r’un'bor of p;roono , p

7.3 both from the <i,nrlo of ir: c 
employuent, i.t. is import-set fci 
Mnistiy of Conine roe and I'neesf

•' 1.■J

0.1 .mother source of cmplcyesent widet 
and cottaro indtsbrieo. This should su 
orKariised^ they vzoul.d be abj<; to t t' 
provide incrcasinr employran'it. j;; c/rt
also aim at developi.nr tiwr;i e,s f,r?d-u'S 

COUj. '.< Cc,; '.1 C.a/':; U.Op'.'Jo j, S 
rfizuraed on a r.vyion-'d, f^asi:; 
a r;r a,, ire tents of co’wuu.ur 

anisinp thv:so industri.js, v?.,:
to l'n'':aj-scale industrfa'S, (

0.2 In the fiold o.f smlll-su-.l j i'r;oar Urfes^ she main probjaass are tf>.j 
prevision of (a) Credit and (b: Ori/-,nisoblon. bhlfo notinr a;oo wc.;i: Aiont; by 

the Small Scale Industrien toiy’n ir; tils rAuo;rd, it was considered nufj'uuiry tna.i;, 
Panchayats aiid. otim' local ioo-f jos si ovaj h be ai.ven yreaucr responcds lfid f bjs. 
(Action. Kin. of CM)

r

statistj.es
sRilj.ae


Construction proerrammes i-rs.e’-S/- ; y 
period, bvst, only a cmaj,l fre,crj.oiy ‘')i J.f • 
com. idorl'iy jjrioritios in terms cd. 'cysre 
o.f construction as an omrloymen;. Knerd 
P3.anninr Commission/ .

Tho boport of Idee Suh-Conurd stc.; q;; 
Is tlee following:

of

,;e ■■ --K: - s c's i. e ci J i (i' i. oy 
ee: of ccj fiyan.'jU'L 
Via.; rdi, iiseref or'e , 
Oi;'’ should be iiesl

Tho rub-commit tee ce>ns ide n:d the ./'al..^ ;.'win r toe; s Vi.ess oi ley i\ 

Workers i'end.;red surp.h.y. fore, proijccts ncie-'enr compxoie. on ; .....
f-urinr and other est.eblls;i;-.eele-

Item 5^ay:
Item 5(U): Enploymont of workers ' 

threatened witlT closures:

rr; an;/ approved ej' the owlsdci.nc 
C-rdrwl;. Coo"dlnat-inr Unit, in the 

in ymc::! of laryo riunav.;r of rorioers 
]';rc,lccts uc vri.nr Ccnplction.. 

i.u’cidcrm is liKol^r to continue, 
w o r k (sn re yu Jti /.'• b a s i s .

item $(a) : i'’he sxib-co:;miitb.je 'dii:.o:u;'rs

arranromonts and procedure follcwevJ by suc 
Ministry 'of Lslour and Inploymens, fo ;• dey 
thrown out of employnun t from consL 'S.-von 
As the Unit is do inn useful aoris and she 
it recojivtendod that the Uni.t shoule contsircac it 
It was i'l Give ver, felt that the work oC kioi'i Central Unit vd.J .i. be facilitated 

only when the State Goordinatinr Units, e^wc cy
all States i?'i piirsuanco of the rec-vmmo!/ 
Council, 
Central 'Unit about tlie numbei' aui cat, 
surplus and avenues of employment in dr.; S'Sates, 
in touch X'.'ith diffe.p3nt State-Unity 
of local absorption. Thoueb tirrrv; 
Goordinabiny Units with /u c^ard to tisj 
State or with re yard to priorities to 
the locail. unoriployed personrt;!, <;Y;ry 
the Central Unit to solve the prot-lcm 
The sub-committee suyyested that the ; 
retrenchment bo the Central Unit sircui 
yet the surplus workers absorbed Icc/f 
reyftrdiny wares and seniority o.f rrot'i 
employrrent vis-a-vis tho exi:rbinc ,;!api 
the employers and the workers concerned;

It was 
a: is c 
rc tr ..:nc] imen t of vamd<

obilcie fi.vve L?y now ho:on set eye i.n 
mtl(?ns ef eiic National Dicvelopment 

function effectively and su].;pl;/ advance inf or.ration tc tne
cyories of workers 

Tho 
, which i’l turn vdlLl 
wij-1 b-o no obll 

nuiUicr of j;e 
;/c riven to 
eJtfort will be 
k,c a.s ‘sucr; local 
-ieatc Units vli'le 

.d semul taseously 
Iv' to the: 'eilent 
.us wsriiers abcorbod in alter:

OS wilt, be so Lt led individually by 
ordlnariUy, seniority of ttiS ewistjnr 
:<lso felt tl'iau the C.e:rbra}. and 

liGsaelves as to be able to

rs and surm.::d;

employee" will not be disturb-d . 
State Coordinatin/:^ Unite should sc o; 
colle ct a.dvan co in f'o rmat ion on 1 j h o ] ■

to bo renuered
Conti'al Unit will rot 

consider tho extent 
ration oiv the State
rsons to os absorbed, in a 
surplus workers vis-a-vis 

nude 'by them to holy 
absorption as possible, 
repori/inr l.lkely 
initiate action to 
possible. puGsrions 

‘native

1

suitable phasiny or other measures to a.vol: l<l.rye “-scale displ.acom;ent at
time. (Action: DC R&il)

Item t(b) : riallsinr the; nwvl by I'.f' t-ti si tue.tion caused as a :rr
closure of units in textile and other ind tr 30 s, ths sub~ commit to-'
that the problem, which has direct be eminr on tin: le vel of emple
unemployment in the country, shoul-.i b ■ dea.l.1: with on ; / ro rule’ 0,1 c-
collaborat;Lon with all concerned , l!O..;:e; Io" t wo a.spy C t -Z' ■'
(a) avoiding closures and retrendu;; :nk;; ot or kero her ty, i .oj.es
and (b) providj.nr alternative emnlo you n k io - orl-n: r s re
to closure of units which a.vo un,: ir; nor in ;:n d. c.e.n;e t. at ion

Insofar as the second aspect w Lh.. pr'Cboi O”
: iOi; if;

units are uneconorlc and cannot lo f’. •'! !'■ i V ' ? cj ii.
.! eye a

that the Central amid State Coord: n-a in. Urn' n ro-ei

as they are doing in the care o.t or. .n." e ieu,i.e .

construction projects nearin.;;;- co mud ■; t ' a I- / a wou ln.

as far as possible, to work/rs rrn.^ V; ;e 0;. i.,n ;.iO.:.<.;

In order to iimprove the employata; on c,U 1.,

braining and vocational puids.nc;/ i.u

liv.. : but ion
2. For a void:, nr closures .end cons ;ijb. iu-;
made the following tv corem/ndv; tiomi:

(i) It w'us necGscary for G-ov/rr , b / " i L '■ ..... . .
closure of a. unit and as deeidoc! el.

I l . e. I V.. J

J



Conforonco, throe months notice 
the thnaposent to Central/St ate

sheui.d be riven in advance of 
Governrronms . Action; Lih. of

closure la
L&E) .

(ii) The requests of State 
under the Industries (development aU' 
possible, bo met. (.Action; Kin. of Ltd)

Povernnsentc for invostiration
.d h.matation; Act 1003^, as

of lirolLo
I 'IT 0.0

was cl.osed
run 0conoreically, 

eoulu
Govornmmnt, or an indopondont Goryor'ation 

eumined. (Action: Mn. of L&L)

(iii) V/iiore, on investigation, it is found that the unit 
due either to lack of finances, msis menarenm nt, etc., and can be 
efforts should be mado to revive and run it. Tho quesmion as to uno s 
run such a Unit - whether tlae dt^rto Govornm;ent, 
or any other arencr/ - cihould bo e

ary finances to meet the re quire- 
capital (b) capital investments and (c) to cover losses, 

State Government or from a 
should be o.xai’!ineQ,

(iv,) The quo st ion of obtaining no co 
riEnts of (a) v/orkino capital (b) c, 
of the concerns taken ovor^ either Iron the 
Special rtind to be created for this purpose , 
(Action: Mn, of L&h) ,

and for* tai.s purpose, some 
wo rkerG 1)0 come s ino s caijxibi 0 , 

rs So mha't 
isible.

{v} When a concern has to bo taken over 
read just jiont in the basis of remuneration of 
this may bo considered in consultation with the concerned wore 
the units start working and losses are avoioed^ as far as po, 
(Action: fhn. of L&h) . (Refer amendment cn page f, last na.raj

(vi) line desirability of erpandinr the Schedule to ilio Industries 
(Oevelopmont and RefUJlationj Act sc' as tn include other innustrios na.y be 
examined. (Action: MLn. of b&h) .

(vii) The rirht of Contral/Stc.te Governments to intervene in all liquida
tion procoedinrs wi,th a vievc to safe vaerdin r production ano employment miav' be 
examined. (Action: Pan, of Ltd).

(viii) In windinr up procoedinre, a; vaidor view of mainmonanco oi proauc
tion and soferuardinr of emplo/nron!, situaition in the overall intora:st 01, tlia 
country should be taken. (Action: Ministry of L&E)

(ix) Wl'ien a concern is taken over under tho Industries (Devolymunt and 
R0/?ulatlon) Act, the liejuidation pi-ocuediru's ma;.^ be allowed to be initiated 
and continued, if Government so desires, tor this purpose, any modification 
of the Act, if necessary, ruiy be C''easi()ored. (Action: Man. of LIE)

Tho above two reports of the suti-coiTmuttees vfere considered by the
Central Committee on 26th bay, 1959. Thu official Sum’sa.ri'' hLcord of proceodino^s 
states:

"Shri T .Subrarnanyan J Labour funis for, fluoro, who was the Chairman 
of this (Sub-Gommittee on Coneral .Imployaent Policy) sub-committeo, 
the report, 
of tho conclusions of the sub-committ 
The sub-committ00 'was of opinion that 
in the present economic sot up of tin; 
Shri Vankatara’ran^ Labour Minister, h<u.. 
be no prohibi ti on for a State Covernment to niv,. 
persons if it could do so , lie sale: th.at oven providinr r 
construction, etc., ci HU, in the ultisi.c.to 
Ttere was a reneral discussion and tiie co’'isensuG 
be more desirable to provide jc:.u' to 
The Commit tec therefore adopted tiio 
portion of para /.(. .1:

’’Ary sci'iono of rivinr doles to 
of tho problen: of unomplf 
moi’e rapid pau-: of de vol'e , p

iratroducod 
There was soirc discussion re/rerdiner phe ref jnonce in para 1

0 to i,h:e qiiostion of unemployment deles. 
oivin;n doles Ire unemyloyod persons 
creretry was not a piraotical pro/josition .

Madras, however, holt thm.t there s/iould 
:;ome roliof to unomployed 

lief work on road 
analysi.s, amount to riviriy i-, dole, 

of opinion was tiiat im would 
the unemployed than to Ire op uhem, on doles, 

followir:r a.mond;i;enm mo the concludina
j Ol.) C'

tire unemployed is no effective solution
Ttu solution lies in ts:e direction cd

"Dr.N.Das, represent in r tte
the recomirandation for leyiolation on appronticoship traiinina^ are proposo.i 
para 6.1 of the report, he said that his Federation v/as c 
bein/y resorted to for this

Lraploycrau qC India, aiyjectoa; tis
in 

he said that lais kedoration waas opamsod to lorislation 
lUariaose . Shri C/adir, LG o;_;b tlwh this

. . . . matter aaau' .ax-amina-id



nritter was exuniined bp^ a. sp udok. ■; 
Indusbrio s isosrrl ui'iicb; ?'econuion:;1. I 
to t,'u.iin apprentices. The k at ion,-.2 

recommended be pis bat ion in this ros

The Genb:ui,b GojUiibtee dis on 
on "Current bmi.)loymenL itrobiesa" ?

r!-sort. -sf bout;-<k 
sf.e’e at,:” .L'roiii Eurauup

"Ghrii R .Venkat-araman , Loiaau’ k, 

the Sub-Commitbee , priisented i.ss O'; 
Bombay, while expressinr disapromeo 
months’ advenes nobico o.f imii-ondt.’aT 
stated that no manaffeirent wouiu. lib 
three months in advance ,kwvrb tso t r 
financi;il difficulti.es. The sti.pej. 
would do con si dor able tia,rm to th.? '' 

even procipt.tate its closure, 
advance nobico toe called for. 
In di. a and S i ;r i S . D . Pa bi j., L. k .

i

ijT'

o Chairna;-; ■'u?
Labour i-b.nisber',

I i Ur uT : . 'J -J

GoVbirn la.; r";L.

or woro-oo
ut biu;ir

"Shri Venkataraman , Labou- hka.i.; t,-a', 

that three montl'is' S;dvanoe notice a,a; .os' 
Government would not h,aYo a.docia'k.;.; t ’ t. 
re-trainin g and otho.r facii.li ti-a.; f.jr 
Shri Amarnath Vidyalankar, Labour ?k oiss.i 

Deputy Mnistor of Industik.es and i.ai^.aur, 
with Shri Venlcataraman , drew the abt,.; ;tk, 
already taken t>y the Indian h.'R',oor e-om’ -r-,mra 
considered it unnecessary to reopur -co,- 'ok-f./:- 
also expres,sed the same view.

kedras, cm btie other hand, fclLi. 
.rliat..ly necessaiy?- o.o otnerwise the 
-c ;u’ranr--c for albernabiv-e eaplopcimjo, 
. rc’ likely bo ".jo retrenched.
a, Pun jar-, and Shri Lahu^runa, 
krt.-jr Pradekp wh.i..le -apreoing 

n of tto; Gommittee bo the deci:iio:ia 
a fsut jeeb, ana, rlierofore,

Sh.ri Pat tear of brae Zllbt

"After a. brief discus;^;ion it wa,s d. 
Conference liud decided tiuit three r.ionbhd 
this recoinnsuidation of tine sub-cone,eJu/u

"Dr. N, Das of the JSmploya-i-s' ikub.;’ 
recommendation of tCie sub-coinnittoe i-'os 
for providing finances to help the unib; 
said that his ;s;dGration was firr/Jnot b 
the levy of a. cewes. If such 
in effect to porialisinr 'bbe ii!or<.
of 
to 
the

cess co rm 
c .f fi e i.o 

tile less effi.ciGnt ones in tbie inrh.st 

the question being examined and of.-^ce:
next ireobrno of t;-e Committee. Sta-i. <-a

kaicen of indJ.a then referred bo bci :■ 
r-.t'nc the creation of a Special fund
tliab a.r-e taken over to revive an;;
i kcc. -I'f creating ;.a,ich a Fdnq bhrc-ciki 
f-c.vk;:e, ne arcaied, it woul<l amount

'10 a.nk. pro-~resck.ve units for the .fa.ulbs 
'y. -?e, however, tia,d no objection
’ fc'.r furt''ier conoid-aration before

.of.fa J. Sfiaa oloo of the sem:;; /iov!

"Shri Ve nkat ar Cuman , Labour Mrka at 
Labour Minis-bor, Punjab, wore e -'^-ar 
purpose of providing worki.n-'- c 
if employnent was to be 
as a result of closures 
if the creation of Idn-e 
not be prudrod as the 
reference to bl'io cost 
neant an ?idvant.aoe to 
agreed that ttie question of cre.atinra. 
litating weaker units sb;ouid be oxa;;;t:w- 
need, desirabi.rii'y, practi cardft.i t.p , sst,.: 
before the Committee at its next moat in

.1 '
! ft ■end -m.pf b.- 

proviaed to ’o.'rkw:e ifa 
of units . 'kc-.: C'.ea;vamn
meant a sbr'ien cn fieer,- 

pi'ic-es o.f the s-r-'keecv. .ar'c 
o.f pr-oduct'i.on cV tq.,- 
-efficient unit;-’. kft-e.r ■■ 

and Shut Vjdyub.mlouin 
-knot a Up,n;co.al Fund 

investnuno was esssnf 
eaberiod wi'th ioubrenciun 

of opinion w,':S tt. 
f-ft,voienb uni,',.a, i.p 
■def.e smifnn ,t b,;;.rpetn’- 
sat unit,s and tnt.s 
ooraoc ,ci disevASSion 
uno for i.,he purpos, 
t,ts ,e.;'peGbE, viz., it 
obo O’- f.tie suipkjcb i' 
n: ttlniobry of tak-p

"fteferrinp bo bito rv corHnunbob 
of o-pproprioibo wopoo bo woj-koro , f 
not be possible Cor rork<n'0 Co aoc 
it wuld irnpj^’/ iki ;;t viiero-oor a oan 
ha^05 to be a cab in the nvioes. Ti
the re comfrondntior! did nob -iv;' bk 
a cut in wanes siiould oCCect jd 
to avoid loseo.s a,nd iliob Co(?, afbe 
After discussion, jt was aiO'end b!i

bi,

difficulti.es
Industik.es


J

otiror necor'anendatelonG eU i
was he;.l.<d......... "

direotionc-
'Ln oi’d-n- 
in Goi'ibii'i/t

■I

TDc; Gpa,lr:!>3n supfw;st;: 
e xajainv; the eisiPLcr/iGen t,I/O

stucpT, Sn po.rtieular, ttio 
sector'. Tb.i? 3-attor' Stiniy 
productive ofnf?j.oy;a;n t in r 
as ' un;;r th odox ' wayt: . It ? 
be consLitu’ted as foljenus:

•-J • -■

GROUP OY
Si'iri P.VenP'itere

Slvri D .0 .Si'inrina , Srn'i U'.:

I. STUDY
T.^ubrarivinyj.m, 

wna,
Shri B.DiitL.'i.

TI. STiJDY GlY'Dr CD iGPUdJi'Pi 
SECTOJi'. - Gpiri Spa,nt:llal Sp,.'. 
PateJ j Ghr'i Nirraid, Kunar G^'n,

b,

Tnc Study Groups wosG.s 
rep re Sun t s.t ive s non Gon 'u'o.l

It w-'i.s tuntotivQG.y '\i--rcc 
be heli srouj tiiio in Octotou'-,

.1

r; .



.blbiC VAjRAIbC CCbdrti'.t.Le,r, /c. 
k b e 1 h i , A r; g u re t e - 9 , 1 ;

lib AMALYSib Ob mdeyb,;nj.LbbL_.Abeflri

ON '

(The following analyses was made try iTce 
o r' it 1lib a,!. esL 3 i o n o .b 11 s e 

i.er isss esLreuhd to 
r.csj rdsscc Croctp <».. .}

i

Labour 1, Emo 
Planning Comm inc; 
members of the o

The Labour Appellate 
between the Mill Owners Ai 
Mill Maodoor Sangh bombo.y 
for ti'io I' i r 31- t i m(5, 
of bonus to workers. 
Formula' have been 

awards given by the 
The studv

‘'si'sid.s;rn'dr iac 'i..hc carse of a disptbe 
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failed to prove it, the claim for return must be negatived. 
Ac-cprding to the tribunal, the company in this case could not 
at -uce adequate evidence and hence no return was allowed. 
Applying these principles, the tribunal allow^ed 3t months' 
basic wages as bonus to workers, 

16, Before Industrial Tribunal Madras: Soundararaja Mills 
Ltd. and their Workmen (LdJ page 126 - 1957). In this case 
the tribunal held that the bonus paid by other 'units in the 
same industry in the same area should be taken into considera
tion in fixing bonus to be paid in a. particular unit, but it 
could not be taken as a deciding factor. According to this 
tribunal, therefore, when the available surplus for the year 
in question was admittedly very large andwhere the wage of the 
workmen was moderate, bonus equivalent to six months' basic 
WcUges was considered to te reasonable and proper.

19. Industrial Tribunal Bombay: imperial Chemical Industries 
Private Ltd. Bombay and its Workmen (LLJ II page 331 - 1957). 
The tribunal held that the prevailing tendency of time empha
sises that industrialists and investors should be contented 
with a moderate return on capital as long as workmenace not 
getting a living wage. In the circumstances, the tribunal held 
that 6 per cent return on paid-up capital and L per cent on 
working capital were reasonable and just.

20. Industrial Tribunal Madras: Gorden Co. and their workmen(LLJ 
2 page 60b - 1957). The tribunal held that only normal depre
ciation and not the initial and additional depreciation should 
rank as prior charges in applying the ’F’ull bench Formula’.

21. Industrial Tribunal Ernakulam: Piercelesle & Mercantile 
Employees' Association (LLJ 1 page 628 - 1956). The tribunal 
held in this case thrUt the amount to beallocated for rehabili
tation and modernization is a question of fact depending upon 
proof in each case. The tribunal allowed the upusl return of 
6 per cent on paid-up capital and T per cent on working capital. 
As surplus left after deducting all prior charges wus found to 
be fairly large, the tribunal awarded 6 months' basic wages as 
bonus,

22. Before the Supreme Court of India: Shri Meenakashi Mills 
Ltd. and their workmen(LLJ 1 page 239 " 1956). In this case the 
Supreme Court followed the principles laid down by the L7vT - ini
tial and additional depreciation as prior charges for determining 
the surplus available for granting bonus to workers was Misallowed,

23. Labour Court Madras: Press Labour Union and Hindi Parchar 
Press (LLJ 2 page 356 - 1956) . The tribunal held in this case 
that even in respect of charitable institutions like the above 
mentioned undertaking, if all the conditions for the (pant .

of bonus are present, workers will be entitled to the 
legally as well as on Gthica?^ grounds

begin at homo.

sane both
because charity must

24. Before Industrial Tribuna.1 jBombay: 
and its workmen(LLJ 2 page 371 - 1956) .
it was always open to adjudicators to reduce 

rehabilitation, replacement and mode;rnisabion 
costs far exceed the amount that should be reasonably provided.

britiania Biscuit Co. 
The tribunal held that 

the allocation Tor 
if the estimated

25. Before Industrial Court Hyderabad: D.B.R, Mills and their 
workmen(LLJ 2 page 507 - 1956)'. The tribunal allowed only 
normal depreciation as a prior charge on gross profits. Further, 
according to the tribunal’s view wlien employer could not prove 
the cost of the machinery or of the construction of buildings, 
full claim for rehabilitation could not be allowed. Under the 
circumstances, only a reasonable amount for rehabilitation for 
both buildings and machinery could be provided.
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■26. Before Industrial Tribunal 
Employees’ Union, Mettur and Ma 
(Indian Labour Gazette). The 
the available surplus for the 
be paid to workers, an unduly 
dividends declared during the 
year of dispute, cannot bo allowed to pa 
charges. Only that much amount which would be 
taxes on the dividend declared during the year 
be allowed. This is in line with the general 
by the Labour Appellate Tribunal from time to 

should be determined on the basis of results 
the concern during the year of dispute only.

, Madras: National Textile 
nagement Mettur Industries: 

Tribunal held that in estimating 
purposes of determining bonus to 
high dividend tax to be paid on 
previous year but due during the 

as one of the prior 
needed to pay 
of dispute c o uld 
policy laid down 
time that bonus

of workin{/of

Court held that in a 
added consideration 

of the profits to be retained by 
in view while determining the 

surplus for granting bonus to ’workers.

27, Writ Petition Mo, 37^/1957:- The 
proprietory or partnership concern, an 
way of allowing a portion 
the proprietor has to be kept 
available

1

k

26. The principles laid dome in the course of various awards 
of adjudicators have been analysed above. A reference aJno 
requires to be made to the quantum of bonus awarded and the 
balance left with the management. There are no rigid principles 

requirements of all cases, 
invariably depended on the facts of 
trend which was observed in such 
surplus after deducting all prior 

less in ths ratio of 60:40 between 
surplus left 

for 
re jc cted.

ana 
quo 

gement 
evolved by the Courts to meet th 
The. amount of bonus awarded 
each case . The only uniform 
cases was that the availabl 
charges was divided more 
management and labour.
but which was found to be insufficient 
bonus for all workers,

0 
or less in ths

In case there was some
to meet the demand

th(/dcmand for bonus was generally

29The general principles which 
industrial awards cited above can

emerge from an analysis of 
now be summed up as follows

4

t h e I _ _ _ _
to folio'w thc/pri

The original as well as 
more or less, continued 
enunciated by the Labour Appellate Tribunal 
'Full Bench' 
divisional sitting

decision as
s •

appellate^ courts hsive, 
Lnci pies 

in 
well as rulin,gs given in

its
its

Judgements have been reported which are sometimes contr 
to the decisions of the Labour Appellate Tribunal' or ha 
resulted in narrowing down the benefit accruing to wor 
Closer scrutiny of those judgements, however, indicates 
that divergence of opinion is round 'matters of detail' 
rather than 'principles'.

The demand for bonus is generally disallowed unless prof 
for a particular year are adequate for payment of bonus 
all workers. In case these are found to be inadequate, 
courts have generally held that neither law nor equity 
demands that bonus should be raid to workers.

The claim for bonus 
ground; it has a legal ba 
according to accepted legal 
bonu, 
a-\Milable surplus

cannot be recognised on 
gal basis and has to be

procedure. The 
the 10 ga Tprypcegdurca 
has no t/f oil owed ."

,3 f<ails where

T)'ie onus proving th a 
bonus lies on 'workers

In the matter of reserve 
only reasonable amounts 
those amounts which are

s ccui’ts have generally seen that 
are provided and not necessarily 
indicated by management.

The amount................



(vii) The amount of dividend declared on paid-up capital and 
bonus shares is of no consequence so long as accepted rates 
of return are allowed on these investments while calculating 
the available surplus for determining the amount of 
to be oaid to the workers.

bonu:

(viii) A return of 6/i on paid-up capital and A% on w’orking capital 
are to be normally considered as adequate except in indus- 

ctries which are of a wasting character like plantations or 
in conerns where profits for the past years have been ploughed back 

with a view to expanding business. The maximum returns 
which have been' allowed in such cases range from 6 to 91’ 
on paid-up capital and A to on working capital, in

' respect of working capital, courts also generally insist 
on submission of adequate proof not only regarding the 
amounts sq/used but also the period for which the funds 
were so utilised.

(ix) Bad
ves
for 
f or 
e a rma r ke d toward

debts which have accumB-la ted during past years or reser- 
toweirds gratuity fund have been allowed as prior charges 
the purposes of determining available surplus left 
payment of bonus to workers. In respect of ameunts 

s gratuity fund, however, courts have
generally held that only reasonable amount could be allowed 
a s prior ch a r go s. I

(x) Whiole of depreciation admissible under the ■ Incorn-Tax Act 
is not allowable in determining the available surplus on 
the ground that initial and additional depreciations are 
allowed by Incom-Tax authorities on an altogether 

different consideration of assisting the industry v/hich 
has installed new machinery. In^ other words, the concept 

, of depreciation as used by Incom-tax authorities and for 
the purposes of determining available surplus according 
to the formula laid down by the Labour Appellate Tribunal 
are different and as such in the latter case, only normal 
depreciation can be allowed.

(xi) In determining the amounts to be earmarked for rehabili
tation, courts generally insist upon adequate proof of 
the cost of the machinery and the period after -which it 
needs replacement. These arc questions of facts and wherever 
adequate evidence is not led on these issues, courts have 
generally allowed only reasonable amounts and not the amounts 
indicated by the management. In a number of cases, the' 
courts have also rejected the use of 2.7 as the multiplier 
as indicated by the Labour Appellate Tribunal in its 'Full 
Bench’ decision in determining the amount needed for 
rehabilitation on the plea that the particular figure 
suited only those cases where the machinery to be replaced 
was purchased before the Second World Aar.

(xii) It is a well-settled law that 
a claim for bonus long 
after the profits have 
be considered. In case 
settlement such a bar will

if the workers 
aftci" accounts are 
be on a ppro p r ia tc d , 

wi-'iere a claim is 
not be attracted.

ot
sc 3

put forward 
settled and 
their claim cannot 
made and pends

(xiii)

/amount
There is .no rigid formula evolved by the courts for deter
mining the actual! of bonus to be awarded. This depends 
upon the facts of each case. Instances have been noticed in 
which bonus awarded has varied from one month to 9 months 
of the basic monthly earnings, dherever, the surplus has 
been found to be very large, tendencies have been noted 
OHP* the part of adjudicators to keep bonus within limits on 
the plea of adverse effe-ction unduly large bonus is likely 
to cause on less prosperous concerns in the same area and 
the theory of bridging the gap betweon existing wages and living 

wages only in part and not in full. Bonus thus continues to assume the 
of profit-sharing in industry.
separate extraneous profits 'which have boon earned ■ 

any efforts made by the 
amounts leave been treated on

nature
(xiv) Courts

by the management independently of 
workers. In such cases, those 
par with other items of prior- char



STATEMINT INDICATING TliE EXuCMT TO WICH 
COURTS HAVj5 rohLOISD THE PKENGIPLES LAID 
DOhN BY THE L.A.T, IN THE MATTER OF AWARDING 
BONUS ATTER ITS ABOLITION IN 1956.

S.No. Principles laid down, by the
L.A.T.

(1) (2) (3)

No chan.ee
l.The claim of employees for bonus 

would arise only if there should be 
a residue left after makinj? provi
sion for prior charts,, f,air retain 
on paid-up capital and a fair return 
on reserves employed as working 
capital.

2.As regards prior charges, the 
first charge on gross profits 
should be the amount of money that 
xvould be necessary for rehabi
litation, replacement and modern
isation of machinery and corpo
ration taxes to be paid to 
the Exchequer.

No change . Courts, 
h owe ver , ge n e r ally 
insist on providing 
only reasonable 
amounts to be calcu- 
lated on the basis 
of legal evidence 
being led regarding 
the original cost of 
machinery, the period 
after which it will 
require replacement, 
etc. In a number 
of cases, the use of 
2.5' as a multiplier 
adopted by LAT has 
boon rejected.

Rulings imply only 
logical extension 
of the principles 
laid dcnvn by 
the LAT.

3.Depreciation allowed by the 
income-tax authorities is only 
a percentage of the written dov/n 
value. The fund set apart for that 
purpose would not be sufficient. 
An extra amount would have, thus, 
to be set apart under the heading 
of 'Reserve to make up that deficit.

No chan KO .

A.Initial- and additional depreciation 
allowed by the income-tax authori
ties cannot be included as prior 
charges for the purposes of determi
ning surplus available for bonus. 
Only normal depreciation is allowed.

5. Into rest at the rate of 6% on paid- 
up capital and somewhat lesser 
return on working capital should 
be considered as adequate.

the amount of

No chan et5 with the excep
tion of industries which 
are of a wasting chara
cter like plrunt ations, 
mines or where profits 
of the pact yestrs have 
been ploughed back. 
on paid-up capital .and
on working capital repre
sent tiie maximum limits 
set by the courts in such 
erases. Additional rulings 
given by the courts in
clude submission of ade
quate proof regarding 

working capital actually used
and the period for sAdch it was so used.

According to 
courts, such 
industries are 
exposed to addi
tional risks; 
hence the need 
for somev/hat 
greater return on 
in\'- e s t ILS nt. S i ird. - 
Ircrly profits of 
the past years 
ploughed back in 
business with a 
view to its expan- 
•sion deserve a 
highei' return.

chan.ee
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Principle laid down by LAT Changes, .if any

6.The quantum of actual bonus to be 
awarded.will be determined by the 
relative prosperity of the concern, 
gap between the existing and the 
living wage, relationship between 
the contribution made by workers and 
the profits earned and the effect 
that it'is likely to cause on other 
smaller.concerns in the same area.

No change. Surplus left 
dividend more or less 
on equitable grounds 
between labour and 
m-snagement.

7.In the matter of reser-ves, it has 
to be Seen that only reasonable 
amounts are to be provided.

' *}
h

8.Bad debts accuirulatcd during past 
t ow ar ds Gr at u i ty 
chccrges.

No chan
years and reserves 
Fund rank as prior

of gross profits, 
to supervisory

9.In the calculation 
bonus, if any paid 
or administrative staff has to be 
included.

10.The amount of dividend declared on 
paid-up capital and bonus shares 
is of no consequence so long as 
accepted returns are allowed on 
these investments for the purpose 
of calculating available surplus.

11.The claim for bonus will arise 
only if there is adequate surplus 
left for grant of bonus to all 
■works rs

No chan/?e

12.In case where surplus left was 
found to be insufficient and Some 
of the workers claimed bonus but 
others did not, those claiming 
bonus are entitled to the same .

Uniform,■ally rejected in 
all cases . It has been 
held by the Supreme 
Court that the claim 
for bonus can be sustain
ed only in case profits 
are sufficient for grant 
of bonus to all workers. 
Any other criteria is 
likely to result in dis
crimination and added 
in dus t r ial unre st.

13. In a dispute where the management 
refused to produce necessary docu
ments, the only legal inference to 
be ^rawn by the managemsnt ^s atti
tude vzas that in case the se are 
made available, these will disclose 
sufficient surplus for the award 
of bonus to workers.

It has been held by trie
Supreme Court that bonus not be 
awarded on any such ground; 
it has to 
according 
procedure 
procedure 
claim for 
sustained.
in this regard that the LAT’s 
ruling has been reversed on 
procedural grounds and not on 
any matter concerned with 
sub st an t i ve JLavz.

be calculrated 
to accepted legal 
and where no such 
is followed^ the 
bonus Cannot be

It has to bo noted
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Changes, if

Extraneous profits which have been 
earned by the management indepen
dently of any efforts made by the 
workers are to be treated on par 
with other prior charges.

No chanjze

Workers' claim for bonus made 
long after the accounts are settled 
and after the profits have been 
appropriated, cannot be considered. 
In case, however, where claim is 
made and pends settlement, such a 
bar is not attracted.

In suitable cases, itrnorance and 
lack of organisation among v/orkers 
are sufficient reasons to condone ' 
principle of belatedness.

the

Whatever may be the 
reasons, settled 
accounts cannot be 
reopened.

Bonus has to be granted on the 
basis of basic eanaings only

No chas ge

In case all conditions for the 
granting of bonus are present, 
the same has to be granted no 
matter if the concern is 
primarily of charita.ble chara
cter.

Charity must begin at 
home so long as exist
ing wa.ge falls short 
of the living wage.

Despite the fact that there was no 
agreement that incentive bonus 
either whole or in part which the 
employers received from the Govern
ment as a result of fulfilling 
certain terms of the contract, was 
bo be passed on to the labour, 
social injustice demanded that 
bo 50 per cent of the additional 
amounts received should be dis tribu
sed between workers because v/ithout 
rheir cooperation, no such claim 
■/ould have arisen .

any



AiTUO ydRLlNT COMMITT.dL i-llilJd.Yd
(Delrd.., Auyisb o-9, 19df}

STUDY OP' LABOUR COSTS

(Mote prepared ciy s,ho Labour Pipiiovsienu 
Unit, Central Stat iw;ii cal Or minis alien 
and circulator; to mombors o.f tlse 
Steering Or our; on da. res)

question of 'Labour Costs' in relation to 
raised in discussions reyerdinr ta) bhe ew 

for financing further developnwnb nnei 
to the consunur. but often the Cerm 'wa-v:

T'o not ttd uiiys prop

The 
is often 
required 
articles
costs’ which are used as synonyTsSj 
understood.

'Cos s 0 f P r od u ct i_ c > n ’ 
port policy Up suroluse 
the cost of man uf aeon nut 

; costs' or ’labour 
rly deflnfui or

2. At the third ruotinu of the Steerin':^ Troup on Dayes held on 19.9, Ay 
with Labour Minister as Chairman, it Vv".:; U';coiiimended that a Study Troup 
might be fornwd to yo into the contonb.s oi‘ the centroversi al tenn 'waye costs' 
and define them in a precise manner. Tin; Ihiiirian o.l' the SteerinCb'oup on 
Wages desired that the study should jicece;:! so as to secure cstinates of 
the following indicators:

i) for ware costs per unit of p,-oducin on alj owiny for chanyos in the 
character of production;

ii) for cha.nf^es in tPie ware bii.i in jnYa-tion to tpio value added b' 
manufacture and/or wares inn ;ironor'ti.on to the value O' 
ex-factor\' sales;

iii) for relation of wares bo de pus; cia lion and 
up by industr'y;

iv) for international conparison i.n r'crard to

3. Before' convening a neetiny of th;.} loi'iiintT droupi fcr considering tiie 
study of labour costs, informal discussionn were helfl betv.een tr^e Mnietry 
of Labour and .Employmen t ^nd tlie Central Ltabistical OryanissLion (CSC).

'ur:, r.o'ze;p,nr Pre different aspects of 
■J'd’d'i tbions^ the ddfficultier invoirajd 

-cd 11;
Wi-^ t'

•’ r

The CSO prepared a prelimin-ary memor''Wi '' 

concepts end 
estinates of the surwir-r 

ti.on relating to’ tlie wii.;'^ 
on 11x2 proposed study 'er;

the proble m in O. u din r t} i e 
in ^ettinnthe 
of the inf orris 
V/orkinr P'rouy)

4 • Tile tenn 'labour costs' is a wi'i- ' 'rerC'..i 
and actually the for nor includes Puj iett.'S . 
'wage costs' cast: and non~c.ish) inciudjs Uw 
social, security charyes , Tin; compon'rri'r- oh ' 
Appendix have been itendsed mcT'o o;' i.iss 
ILO vide"Report' on bares and related Irei^?-iibs 
Labour Re view., December, 19 57. It inay r-o on 
costs incurred either throurh. statritory otLi- 
be evaluated in berms of wlrit tJiqy co’s! to th 
actually accrued as benefi.ts to the I'ltcmu 
also not inclirle contrituuL'ns by the nuv’,;r;n:

5. havinr finalircul rts Po wrref, j.-far 
___.inpc)rbant auesb ien fr) ■■ , -nr.. ' u

-phr.,

herd,ore, and bhr; ava.i..]..aLi.h itry 
at pre;sent . De cis..ions os' 'dro 

.sired in the .Collcrd.ru'- parayrai

P'b than tlio t-,;rir; ' wa re co;' bs- '
i'b.a 'labour cor;i.o ' '■xesid,}S
sort oh fwoun be:i efit:( aru;

l.n Lour cor bs ' as iv on i n
a the linos reconwierased b;,' 09;;;;

of l<ahour cost/' lnt.ern at.;, on'
0/'sired, here idiyb wage
'd'ions (Or otlawswiS'e sj'io;..i..! I'i
'i e;Gpj.o_yer and nob w r i ' ..b 11 ’ J.

b\..rtbcrn;or5:, vnyr coS'ts r S;Q' ip (J
ord, or l.-ibour.

'.lit ' 'Lsi.brw:-' CnsUs tn; n.e;T



basis of remuneration. At preserit, ho'wever, information on ’v/agao ...uid 
'salaries' is being col.lected for line group'- of workers as del3-ned in ijU? 
Factories Act. The definition of war Mi r as given, in the factories act, 

1948,: is:

worker' means a person employed, directly or through any 
agency, whether for wages or not, m any manufacturing process, 
Mr in^ cleaning any part o.f tizo michinevy or premises used

, or in any other kind of work 
or connected with, the manufacturing process, or 

process."

for a manufacturing proces 
incidental' to, 
the subject of the manufacturing

and salaries vdll also be made available under the 
in 19 57, for all workers coirdnc under” 

v/as,

Information on wages
Payment ,of Wages Act (1936) as amended . . _
the Factories Act and receiving v/ages below Its .<100/- per month, it 

■therefore, decided^ to include only this category of workers for the 
determination of 'wage costs'. The different indicators that are to bo 
obtained' for:providing ansv;ers to the three questions raised in the oegin- 

. ning were then considered by the Study Group.

1

.6* It is difficult to work out tlio indicator "Wage costs per unit of 
production allowing for changes in the character of production", due to the 
production of different products and by-products of varying costs in the 
Same industry in most cases. However, the 'labour costs' entering zbnto each 
rupee -of output could be estimated .'ind the labour costs per unit of production 
of. each pro'duct could then be estim'jted on the basis of valuation ob the 
products., in a fixed proportion to each cither.

, It was agreed that the indicator, vie.,
to the value added by tho manufacture ;i.nd/or wanes in proportion to 
of ex-factory sales"

"ciwvnges in wage bill in relation 
trie value 

of ex-factory sales", vzill be usefu:i for the study of 'wage costs'. The ratio 
of changes in wage bill to the v-ILut.! of evz-factory sales, however, suffers 
from one disadvantage, viz., that it is not comparable from factory to 
factory because it depends-to a larf’o extent on the p)reciso nature of tho 
manufacturing activity undertaken by the factoiy^. Tho typo of difficulty 
pointed to “ does not arise in the case of the ratio of wage costs to the value 

-added by majcuf acture.

3. The -Stucfy Group recommended that the indicator, viz., "relation of wages, 
to depreciation and other reserves, built up by industries" be changed to 
-"relation of labour costs to (dividends plus undistributed profits), relating 
to'-the year under study", as the berm depreciation is not uraformly under- 

- st 00d an d applie d by the v ari ous f i ims.
be possible to make useful international

It is, however, felt tho.t it will not 
comparisons for these indi.cators.

■ 9, ■■ The tw? main sources of information
study of 'labour costs' are the Census 
the, Sanple Survey of Manufacturing Industri-es (SSM) 
the SSM' collect information on ''total solziries,

. cash benefits" and "workers" and "persons 
of workers does not coincide with the one 
for the study of labour costs, 
than Rs.400.

tluvb provide us sorro data for trie
o.f Manufacturing- Industries (CM) and

) The cm; as well as 
wages, bonus and other 

other than workers". This category 
on Ms aged by the Study Group 

in that it includes workers receiving mom?

10.
not collected either 
by the Study Group.
the Section 2(vi) of the Payment of via go s
persons other than workers . the sex'ni 'vwi.c'jv.'' ire an "all roinunc-ration 
capable of being expressed: in terms of money, which would, if the terms 
of contract of employment, 'express or implied, were fulfilled, be payable, 
whether condition;,illy upon tlio rotnile.r att'endanco, .good v/ork or conduct 
or bther behavj.our of the person employed or otherwise, to a p-rrson 
employed, in respect of hds emp'ov... i- ■, ■<• -m-

Information on the diffarcnt iiems constituting 'labour costs' is 
in the SSMI or CM in the manner and detail envisaged 
Tlae GM collects information on wanes as defined in 

Act separately for workers cmri ■ 
wa oj s '



a)

/
b)

■■ 1

any cont ribui.don t'-o d 
prc’V'i doti; !bnd ;

any tro.'O'a' 11 ;y'

ji"'

I

3

any ara,tuity pay.'G’G

Boni day 
any }'n-;i vilod'oy 
OH!;''! C)y^;Q 
noun;intp,
whoibar tSo;;
cba,rnea' o;.;:;

inbornuition on 'uo- 
, bonoi'iuo, ■ 

. Tl’in itoid in><0 
i'oodrra.in on oioo.;

vnon..<,/U3 ii..<n;o : 
anvina^od n.r; 0’

11, SSM sdieduies wa. if. ■ a; 
and the infcarnation cn wc.- : ’ _ 
separately. Ac ;’awair ;g ;'e'nc 
the various itenis in 11 e.; canac' 
detailed break-up of tl;e: e bc- 
Be 'd.des wiirec, infiaai'it lc.'. ■ ; ’

i) in div;’.dual ban,; 0; 

ii) yr OU J J bo ni,: Clin; ’■ 

iii) ccntribuLion;? I i

.'V ,

ic oollecbod in tioo SGni ocoodn 
iw SSM collect /;ny infoa:;/’ tior. 
l!Owdv.;r, Cbl loroviden data, d

12- jfoliablo eytinat.no o.l 
labour conty cannot thuo j’o 
in view of tiio linn.tati-oio 
liibour coatn a;; aiv.in bt 11/ 
Study Group' y reco;n.;rwnd.;;.ti;’'' 
uoed in 35 lit io no t the a era 
Hence ttio data of S3 MI caa”' . 
in die at oi’ a ■ Wi. tt; si.;i. vd;t a; ’ 
SSMI or GMl^ it my be pen;a 
coc'ta as recomrynded by i.b .

i; r

11.. na.i. aa.i . ' repulrsni lor trie til;, ■ ■ ‘‘i

' f.'^ r' ' Ik’;.;' a frOii! iilno iy'a j 1 Sii- 1.? .re
■■e;bnt '.'d a.r-a. if; tai is c.f st a it ..CSi ■

c.- t, ! c. chins.. . S’S'oadJy coni orii! to .
hiin.iV.ir , . . n Ue iiinitl .;';n of s, .;>r li '

; <;c th'^ -no tsee'C'i; lev tinn Ste; ■ ••-n.:' n.ip.
' i ■' ■ C..;.S.ft J y • . ■d. .for rettin r th a.;.: 1 :S T’
eiO' ;S ;t- Cha s- ; a nats adcyt,;,:;; ; ..ar . . ;. in
.bl,.,.
f'Cei

isjat r 

y trei.hj.
. ' jcre. iients ten st... ; of

r;

A. W/bbi Gobi's - GoSi;

j i,'

eytinat.no


5

B.

D.

G .

WA''d, G OSTS ~ NON-COVdi i

. Go'ct of Iron ; <ann.;.a'O<oc! y; b’CG ’ 0 ypi fy;r .orl’i. c.i-o?
b.C? oGoicr Gi,rrjo.b.cc

9 . C 031 of h on G 5 ’. G 'G ::: OU ■ bi on
Supplied IT'..-; (G' GG C;'n C ;;;0 0 n - ! a.; houoin.o

b) oloclyi.r i ly

i'b o:i.tc r
-C oyii lary o<;rvi b\j,; ,

TO . Goat cl trcnsj.-c.?'’ c’.c-rv; r y.ic?i .fro'.: or at oyyogo'iyn. .

GjiDlip BiTi PITS

11 . Geel 0.1 r,,o’injn - red: , 1 n ; i ’ i'O- < Gi J iior oi 1?’ .1.0
<b) cii;oo,on;.'; '!ri. .io

kc; lir:.:t aid ocul kOGy-’t .

12 . CoO’t oi ;-.C.;o COG C -C’O'C:..; J. '. o: - b?; on G.ocy
of; ■rluli a duo. .'it ion 0-00--, r

Pn; lib!U.yj,..u’ .0.0,0 r..: blo;7

13 . Co:-'l of ronnjic;- n ;or•i<- ’■;.'i.l o'i ■0 -' i-. ' i ny ;nl,
and oti'crr ;c.j: ■'cO;; c - ;

O'O
b b:Olt

: , ;1

oi.noiy.o

! y t o:
.'■1 ^.d t' f.- 'C ‘ Ci i

. Cool of rannly- .rljcl-;.;. o..i '■ r

SOCliU. STCiJitOry CdARrisS

15 . Gontributionr !■; ■■‘I;.;! 0 r or or;.;
16 . Contributlor;o i,:, Ir'C/Tl ’ '. Pbn-i
17 . Contribute onc Ig' 1-"o e i .neo
IS . Contributions i- o.C 1-;0" . ;ndc
19 . CompenoateO’? ■.;1; >'orb oc o,?-id O . o-'dio o,r,,lL diy;-O;0';n;

j\? i. r: ;n c-

B. OTHBBS (specify such 

and tr-'iininfj



1

REPLACEMEm’

Tenta t:i ve. con of eeri ra^ o,.... eaj.^vjRabebiC’eeiil

(Cote prepared by ^rr:.i< 
Sconornic Researce for' 
Rage 8) .

The ‘''al:;Lona 1. Counci 1 hm fcj llowin/ r c

on appr'opriatc metiiOCi.3 of 

companies in gene^-’al;

RCTfiOD ?’UR KRj'ieP.3b ? rdirb. ■fir

(a) l\n adeqaata c’large on cr.rf'- rrt r; ’’/-'s' I,. no I'or or e deru' e c <.3. P.rm,; 1

0 f a s s e 18 a hr o u .1 (J be consider!m; ;r " a.L..L. com ponies ar ti'te on.r.y^

sound method. o.f f inanciriit thr .br ; '!■ Vbbl < ; rim; mb nc(;c;.r. Thr> pm! 0 i.... (.( .
the comp a n y ms. n a. gem ;■ i fc 8 , ‘ .i r; : i r.s id ■rvrrnn me mi no r;d i'.(..; ma;
reminded of this basic benr.b., ,■ r..r."rr.. ■; .finarmr' r a forir

In order to mee fc 3!r.rrt- tn;rm r- . /.: bi "f ■' -. Cb. ■ r i..i,ke r i \( :l. ' n
bonus or tax reverse they a.re '• > ;.,o r..gn. r C e J

significance of an annual b/;;r';; ■ ' i re; r;''ge ar; i no moa nr; imp

whi ch cO co ]' i) or a ti m. may r;e iv r ■;<; !-rrr 'b'; r.ntcrna. s o v i S 'l ,r ; ■ir rr

finance its 'reola C‘;t;iert nr!;;rr, . L... r."O>r E) its cm.. ifcsl i ] ■; ta C t.

D id PRiS C.i. ,.;'iOr b.f;Ob.:..r .■ . bi .b- . r , me y. " ; < 
b' I.... -tr ...i -. 1' J

(b) 'dq find fra r r-ur s tudy 0 ■'rirrr.; bi.runcr; r'; to ' ba-i i.rrere

are companies whi (i. in r:.om'' 'q-, ' ' ; :b. : . a.; r. o il a r go ' ..rntr ;.' r ation

on their fixed ar lets. :'i:r irr. co p : '■ ■ r r 'i.c for a i 1.' b.' C.u ■ r...LOn m

obvious if the ; 1 andnerm; c.;t -i rrirc.rr ire re rr, ' nirri.r • rd .
After money io ir .!'n?ted in ib..r' ; ■ ■r.r,ri;i as ciii; ay .amd

buildings, it be ’ rm..; 8 i.mre;r i;,r.;;. 1.0 ; m a .cr i ;..;.. nori ■ ;"G irmriy .

Tills can be done )nly if enrr.-■ ; rr.:y r-ovc'd oi.r C'-

earnings for men; ing replr;cSir 1 ., ‘ {"■! R 1; even ii.' r (Cpir Oi'i
provision me a rm; de Clara ti cm '' ■■ ;rrt ;Lr , a cam; 3:33 rr ; r j..r

show its true fur iti. o.n to -r:.;i -r'-bcm.r . ; r and ti' puim. 1 m , 3'rr.;r

is at present irr legal oblir;- r.r: ; 'u i i : dr;' r.srt o.t c coitpa
provide depre ci r ion. This i ■ rr 'c^ j.n tie i nd J, an i add; cl^ 1 R’ Addh
1956 should be : ’ . 
for every Compaqp

moved by mr r ' ' epr*i i./J :.cr ; '0 co ■op r is; '...m .;ei ;. ' /./

iilfiRbi'' iRbEd Or’ e;b ' r7' ‘ C*■ 3\ 1 rt! dir 1 ibrP;

(c) Re find, or ;.he Irrsis 1 .0 r.'r... jUiS . r..m.. db i 1 ; ij ri 1' r frr
replies to our' or ' tionnair'; , ; . rr i i. 'r b'” t.^c/d

rates of deprecia t; on Ci'Crnryr rnrrmr mri. r': rary ±1 cc: ; a idb.

on plant and rra.c’ .rrrry fo'cm; b b r mr (fiver me rai ‘ r. Cm"; fa;
same kind of as er- : in ttr.! s''r.; ; '. b..;. sir"V ;■ r.r loyr.i'ip; torn so m .'
depreciation forr .. ia indicri... r r. rii( '"j r.i. j.i'iflum need ;■ ( oni.y

by technical cent; Ldera tj run . mr cr ■ ■; c.’

■■/;'b/i
.. '0 r.f ; 1 ihrib ■ .b'U't

also by managerir i nolicy/ci rm.’^eb ' brti b ^'ind^iid- ■"■■y'cmnm-;

in India, the ra; rr of cOr yrrm'rb''r ; y’ < 1 ; a CC: r. tOUiy rt Sv;c;;
.Ipt m an importarm. irr.; crurr r; r t;.. rrirr ■'Ct r.'im ,rntr.: r-bd. ca vinrm.; of



I

J.

corporations )teourred for ft.ntcjc lmj r ? east' cei.tony., , 0'.'^ ee.: <0 e ,

in the nation;t]_ inter'tot, v-c: cancx’S, ■ ; - '-'T'.' is?'; let;VO a.,e(? .1. i. Pdf-*

tion of those rates e:ntirely ttt tit te. aaaa t;go;tea ;

vVhat is rennired todn;y t-S tile .ft.xa t 'tee tea a m-inaia;um

rates of cicpr«e ciati on for the ■tsso’. s, i. Olt det: das?i_s OJ- t 'be- o.r

to chnical j.ii’e and ad'esiuacy oi' d^epr (aaaaa..sot; to meet the

financial ncc'd s c> i i u ture re psi Si csiU' arp asoti tit;..; compan'i.,;;S

should not be allowed .st; of ehta.;rect.atn.on .1.ewer

than the mini mum raJte 3 fix.I'd, 'dt; teicoes; 1. ux rates o' -ti ;t;prt:;?? it 0 -

tioncalculate d on par'ely ts;ceate.ed spects o.f J-tee a:.;sett, mi?d.e,

convenien tly bo f tote ci as the -ei;ris;se.it; at;st;..a, ,. esc i.fit.i.; pc d.'X.X.,'-- •

t' i'hi dSNiiiy ijEb_111111X1 Id...i‘lQd'_ it ■ - ‘ I s
OdND /did tstt'! i_t.; td. iJ.L',. a...s.t,i!

(d) The deiu-'cciation formula f .t il't.e.-.e by iassaV. of JalttO'ito ant, t a.

in India is ; a fixe d per cea dtsipa 't if S' writ-a on down t.o't.Luvt O’

an asso c (or ’reduce d ba, lance, ^ec. e.; ' ; . .i 1 011.0 'tat'ig.i.t at t a'W,;a

of an asses i 3 n.,100 and if ei; ; rtec ' ,..i si 'S ' 0.. ' lit t. ‘ 1.1 i. OnZi; ! ;. wdto?: f,'

a company is lOh, the n the; d,e-p.ce (Oa,d..'i;-n cd'.irfp.a.i. in tin. 1 ; X iy. a.

year is ono' ton th of f 0(.) ( t. . e OS.. 1 , 'u tly S'' cone , y'''et

oneThan th of Jdte rerna. ining vssLuta , i.lt'--.a..J X‘ a . ir.dX .el

year one-bent it of CO- 9 (i.o, at.d.l) ; liitd. a; e t. Jit jo. ssasy

to shoe; r.hi:; I, by this; me titod eaiiapt:.it; .'tj.ti: t 'eLV'a;t aaotet ot

depre ciati01J ?/ould r-'^ puitas fec'’ me. C' piibxxx' 7 t-X' FX^ Cm' Vp. 1 ■

the original co set tna n uitoer ss^,? e. ■ ’as.et;a.;'O ; XiOr;

depre cia ti on forms; f t.xett; p'.'S tsat : ' ; J' i f r it tat ■at .1 t ’ ‘X X) i“.

instead of tn I; wrdettu )t-doru eesi. t.!’. ■ s ■ . i s to it

be surprisin,n: therefore if .a ec;Cisses■y d: iiidt com;.s.;. am; ; fs'.t.d,',

its accumulated depre ciati>ait !_; U'-'i X. : 'i. XX ■ ■ XO i XnXi. i • , i h r •.ipb j P- X,

replacement ncods. t’ he soon.s' t'ai ; ' e. tioo. .P disstard'a i e,i':,i.? !t ii; !,...»

ter for tlie c omjxnticcs and itf c't .s' aye 'tlta . nimami r- ' 'erm tit a p.

the Nationa3. Court Ct ii/t tan recot.tt; i .a ite a.a .tern.. fee': ipi J. cl lie

tha t depre cia tion sitould O'-^ ite,i' col: ?ot a. it'i.xO't it'ii'reriX'; 0.0'00 01.'

the 'original co s t' i. jts.te!a.d 'td s'si,: ’ ; i. i .JU■ i sWn ye,: j_; 'O
a 0 3 01J J f t Li is simpi-L c motii.li as rd ,a . . : mtat (t t n site pro ?ioatt

formula, the origi rm t- co cut tel s s: ,'s ■at ' ee: ■; : < rc co- ta;r’,teJ eh.a>'i;;O

the tochni. cal life . t s',lie .It XX' .1 'X' « o'i ! aa „id oxamitli.e? ,. pl lu Pf

technical li ■fo is J d' ye a tec, J-.;ea ■',, at,!, -t ;■;,. is ra. 0 0^; ( jO Cl; 0

by way ofan a nnusr]. ee pre? c ia f i 0,^. tsee. X,"\; Or M.. - . d^ Y 'X XhX ' 1, .nd of
10 years, and 
repla comentot

the (X t
’sb t'"' ,1' h

. s .,S ' t. ' S'e^ 01s„l. , s's 1 t S', .. 1 1 <.

There is ‘-A 3_ s 0 fd <. tjthsr 1 ttm.s.a rta? 1 aa.ta: for wfoi ch 'X i'h f ; Clr ' '

’ v/ri tten-ciown value' '.at 'tl'‘ I'aa ;:t' ' da 'i f ' ‘ ,J ’.i, . P e . X"G. pi (7 • r ■

natural that repairs as a pe. e're it t..; ; t'i i f i .i lt: t,r L, rpi„ Siaii cte;;'t oj" an

asset should increas; '.t yeeoi?" . ■s i , perra?tiss,J.a';eir W' ■ at so;

after the exp iry o.f t. Os te:da:i..tad. : . ,i ’.'tLisn i' n rd tr . i Cdi
de teriora tec. more rao .,i.' dari tssn„.d<non vt-:: -ye ’

method, the d c? p i; ’ : c 3 a ; ; on C't'r; J' ; ?a.; ;... P e.-'a ciisajpytc; rt-tn e .f ■ti.s'.-

thiO expiry of ths; t<t c ' : tti CO. .L L ; , I . d ■ tX Xf.. CY.Y.f Xi X'pi C.hf fX'X'
variable cost■s o!' a fterm X-dm. ce, i.: ?? ■a ; e O'lst of repair;i. ; itc;.

maintenance, and als;o a depU' sat'; ' ’ iaomett wtouid bo j t j,S'’roar

than under tito straip;X t- 3. era .ee , store no eh.'tre?cie; itoon id'-.

charged after the la,p ;ae' of ' a-..' a '■t:.t,. diJl't. Pt ii.Si J t -at

3urprt,.3inr; tite re f o ret .1.1 (la. ?-?i.-ee se. ■ .e.s !,ncr-s-ase; for ;, •. i C ..h I ib • t u 1 t... I.

as a result o'f litis pracidt;:.

GOhpijLdO‘AY ddh/tb• 7' I, 1 ’ * f /a i i X ' '/ I'''X X' ■ b V '7 \ 'i'

COMPANY IM id'jOyi DE__d2a...fly,...1

LdfbACa de.t''d
; P',ip,P'i dd

(e) The insutf fi ciencry 0.' '■: ? ;t ?"■ ? ;'■ , " tdO;

present p r a c 13. c c; 11; Ji''indU' ,' ■ • .■ ,i be :,i,sto tei.s'dtp; ctosio:;.

of replacemende par J tic ', X. cl px t b.'‘ 1 .i. » J.} xc' pii-0 s;e;ai t
depreciation rates 'ts. wesni. tst i e; ■; 't critttoi.-oi

cost of an asi 3 C; t wh J., c11 ;1. ;--.ate a.t'.i ;a ifo'oeic thari, trie yu’e?!t p



I

replacement cost of the s^ua; 

savings from depreciation pj'ev 
ina.dequa. to to finance tit,: civr 
of inadequate finance, corpor 
assets e ve n a f ti;r thiO i r to. ci e h 
the replacementC'f old maciei it:. :' 
stick to their old machine;: t;- 
India would run the risk of to 
in tile larger interest of ti;e 
gatory (ano not opi,ionai!. it 

company to create a pric^; reie- 
compiibory deduction of a pr-. .e: 
pre elation, from the gross orc 

made for ci vide nds to sharc-h;

It. is founci. fzs.! 
do not TTiako o. pro vis 
ment of b11ein' sssf:: ts 
is the annuel loss i 
nery and bulldinys) 
overostima ted , in i? 
for' approprIsi ti or;s 1 
from gross profits s 
in addition to nornt: 
th o ugh t!'I > ■ n c c t; s n; i. ty 
r'ohabi 1 i ta t:i. on f und 
tin C! c o n fcr o vor's y c;e n c 
the amouiot ?viiix;h siio 
Labour Irlbunal and 
1'11 ode of 0a 1 cu 1 a 11 on 
tation rune required 
multipJai.od tny idt; <-a'

r-1

I i

J.

j

1

1

5

i
V

I • ■

I

■ J,

‘J. '

availability of a 
goods for each inn 
management and thio

of bonus 
on the pa 
rohabillt

payment, out as 
rt of a comeiOny : 
ation fund.

iE n t tiO into;r..eet. of ;e
Na tiona]. Counci1 consid'.c:' .
me nt co sets, a cb o.due 'i.,ion y
bo made compuisor-y for :ilj.
envisage s some p'rci c tzi. CcA .1
to calcuiLa to the amount c.-:
Several convenio!."i v- I'iZ.i tb!\
one of oil i. c 1'1 i ;t pt vent e- . Xj

(Amount o f a. nriuaii.
rehabili tati on
charge )

Under thi s forrmrla if
company i s it.:,lCX} and c,t p<
by ICff over last ye CCS '; . , /
year wilJ- be Rs.K.y -

Nlia t 1 s r c; 0 1 ;: r - 'i ;.

j

i



I

■ '(ough .no t accuratA', to iiooo 
G-i/ buildint’; materia], orit ioo c

(b)

!'

To a VO id tb,o prr-ooib: 1 CO'.. ,,joTorrofi s t ceTpe. ioal tkornat
ill Lao corpora i,.e. er t>cr r i c-'. voao '1 a :o be

ever r i si rip marke t TV k T'. r , i" t ioC k i ; 10'00 ill tbi 10 VO t-

pG robed , t ho 0, C '.C i.al V:!evV..o . , voio’t al t^v' etopr

i n rJee corDorat'O o ler.O' r 0^ 0 J ./T;; ■ ■ ■ ; ' 'i inCjt. .0 - O; 1 oiroa t<

do rot retie Gt t be ro;ej o ^e . ' ■■ .J COH.;. <1/ r ■■ ] 1 ■' r 1 iO' ■ i"

pro CO' e, 0 ot prods 01,0 0’0' , 1^-0;. ■ O' ■ 0 0_!_ 0.- .,,0! ■' eotoi' TOi te,
no t, ca ‘ ,L tc'i i. ! C) rr"! -' .1>’' - e toe;- 1,, ;0
to boc 0100 0 Vo last



(Following is the text of 
issued by the An dim a Prad. 
22, 1959 announcing the d 
Government on the recemme 
CoHmittee set up to cansi 
State Government Employe-; 
by the Employees' As so ci’/ 
pay revisions is also car;

On the 10th of July, 
appointment of the Pay Co 
living conditions of its 
appropriato 
grievances. 
Minister . 
submitted

a c ti on
This 

and which
an

.13 i' 
j comini 

inci 
unanimous

co

report was accepted by the G 
we re i ssue d i n imple me n ta ti o 
1959. Some representations 
various service associations 
the report had militated age 
upon appointed a sub-committ 

recommendations 
the Cabinet on 3 

f the P 
in ti 

re vivj v;

; of
- h. -A

and make due 
re pjor ted to 
examined the rep)orb o 
already pjassed by them 
Committee and on such 
orders.

P'-y, fnl

1) A ss i s ta n t S C5 cre to i r i v; s 
Government and the St 
Legislature.

2) Supe ri n to ndc n ts , Go ve r n 
S e ere t e.r i a t, S upe; r i n be n 
of thG 3e cro taria t and
r i n to n d <■: n t s an d iv e p o i ’ t / 

of the Legislature Socr> 
ria t.

Li

3) Upper Division Clerks of 
Se c r0 ba. r ia t, the S ta be 
Legislature and the Gove 
nor' s Secretariat.

The posts of Tahasildars 
in the Revenue and
Set bl c me nt D c pa r tm e n t a , 
^■^usur Sharistadars and 
the B Tock _ Devclopmen t 
Officers (These posts ha 
been declared Gazetted)



f. J

6)

S)

9)

10)

11)

12)

13)

Deputy Tahsildars (3c 
originally I’ixed by R 
C oif'm i 11® o it). 15 0- 3 5 0)

Superintendon ts 
na Coliectorntc 
6, page; 97 of t 
Committee Repor

As si s tan b 
Offi cer 
104 of

District and Division;il 
at present 

in the grade of Rs.lal- il-''
Accountants

2nd Accountants and 
Treasurers (item 3, 
104 of tide Report) .

Senior Statistical
Assistants, Economic 

Research Assistants arr
0 h’’Economic and Statistic-a.i. 

Investigators of 
of Economics and 
(items 7, 3, and ,, 
105 of the Report)

the L
5 ta ti
9 on i

!'■') I •;

i

ii

J < L i A
ij

)

A

■Q 50-120 t

or;

4

5)

G

Dis br',i. c b (.tna otamcrc.) C'ca,’.r’ 
(item R, page 120 of t;rc ■■

ri; i ns,
00:7:-;))

16) Inspectors o,f Police 5 f7.200-10-290.

17) S u b~ I n s pc c: bo r s of P C' 1.5.0c; ) H'nlOO-71-130

13) Ha va Ida rs A.P.S.P. of edc
Police D e pia r trn e n t.

Co. H aval dare Ma;t:>r R,P.S, f . ; :bg)0-R5 plus
‘-ny.



Revised , era de

Chauffers and Police Jamedars of (
the Prisons Department • . )i\5.Li5~2.~6‘3

20)' Polico Constables and Follo’wers inclu
ding Armed Reserves and Lance Maiks of 
the Police Department and 2nd rrado 
Warders, (rrade-11) , homo
Assistants and the Police Defedars of 
Prisons Departraont.

i

tJ^e

21) Accountents (item 2 Ministerial 
pare 141 of the Report) Viet her 
city or in the Districts.

staff on '( 
in tl'ie

1

22) head Clerks of
Offices. (item
Report).

Divisional
1'2 on pace

R;-.%-4--l 10-5-1 50 (.Presh appointmsnta 
wil3. be made by promotion on merit 
since the posts are upgraded.)

23) Accountants 
ment. (item
Report)

of

■I-

2/^)

25)

26)

27)

28)

29)

30)

31)

32)

33)

34)

Supervisors
Departrtent (item 22 on pare 1 51 
the Report)

:m the Co-operative

Propogandists (item 24 on pace
151 of the Report)

Nursing Tutor (nr^ide-l) in the 
I^dical Department

Mi.ssion Trained Nurses in the 
Andhra Nursing: Service .

Clinical and Don-clinical 
Lecturers.

Pharmacist (item 35 pare 
the Report (in the srrade 
Rs. 12 5-17 5).

of

health Sub .Inspectors in 
area and Vaccinators 
the Health Assistant 
area (items 4*9 and 50 on pare 
of the Report)

of 50---- 120

Telen rfan p. 
(Agency) and 
in /indhra

18l

. Junior ijhrineors, F.W.D.

Radio Assistant Sn/ineers (item
1 on pare 200 of the Report)

Radio Supervisors with Diploma 
qualifications (items U and 5 on 
par® 200 of the Report) ( Certi
ficate holders will continue to 
be in the prade of Rs. 100 -200 
recommended by the Pay Gommitteo) .

I
X
I
I
I

2 ■ ........ 1
(item 1 on pare 162 of the report),!

I

Veterinary Assistant Surgeons.

(Both for Diploma and Decree 
holdors) .

I
I

I
J

I

X
I

contd



if 3 5) V(;terinary Assistants uhi :,; v. .-...d.eci; 
Inspectors, (item 6 and b '-n n'tce 
of the Report)

Markettinp- Assistant (itssr y,' iru pa.rc 
156 of the report) of the Arriculture 

DrjpartiTkent.

37)

3S)

39)

Tj’acers (item 70 on pare 1 '>- of the 
Report) end Surveyors in /,eri cu lture 
Department (item 90 on p;,m’ i 5i/ of t 
Deport)

At tenders (item III on lurm; io' 
Ftoport).
Labor at orj^' At ten dors (fS')
At tenders^ (lZ|.)

o.r

Ry. ftJ-—-rOO if rlitricul’2-0:’, 

otdier Ro. 50-----83

SpoolAl posts of the ;&lucation...hrdiAi^rmpnt •

1)
ii) 

ill)
iv)

viii)

viv)

x)

I
I
5
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'{
1
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I 
I

xi)

5 t at i s t i c al 0 f fi c. o r
Special Officer .for Basic nducod.ion 
Hindi-Education 0fficer

Special Officer for Nsdf oii/.l isati on 
of Text Books .
Senior Officer, Peria-ratoti o Scheme 
Assist mt Secret/try ibr idjxt Rock 
Special Officer for inyi'.jmcntyition of 
Three luar Derree Oours-; .
Assist.-jnt Comnlssien ?r .il'r ''eveu’nmcjct 
Exnsuninations.
facetted Assistant Ojltic'.j of ‘ou;
C . a; , E.

Counsellor's ■ St ate Bur'U iS o f IbunAtional),
6 9 o cat i on d. Gu .i d -jn c e;.
Joint District Education el 0

I 
I

fs. 2yi—iOO.

Z^O) 1st Grade Telum Pandits -d.ite:a X’. r-n 
pass 209 of the Report;

J.
I n. 70---- 200

AD Maiiagrer, Office of the Director’ of
Stationery Department, (iteic 2. or pare 
228 of the report)

U2} The Upper Division Auditor's of tir; local 
in their ilxistinr: scrU.e of Kc.oD™--! 2 >.

lOind Audit Depurtiiicnt wilJ remaj-n

U3) Tire revised scales of pa./ of liu staJ'f of tire dyd.rrasad 
Public Works Workshop, hyd_;raba<p Jubilee hall., med the 
Guest Houses at Nev; Delhi. B^nil'oy rnd Ruirrool are rivr 
cable to oirriliir caberori. m ' of oiprloyees in other D

V/at-ar Dorks , 
‘A?vornnr;nt 
the sc/lSos appli- 

Jepa^rtments.

CCdaOcRSR'i'CiKl AtROWAlCrlS.

Government are of the viev; br:at ti.ere is no sufficient reason for differ.m- 
tiatinr between Hyderabad City end o'drirr larre comparable cirties j.n ifie Gtat’r 
wlrere the cost of living is hia-h'rr than -alsevArere . Tn lieu of the -usLstinr 
City aid House Rent /allowances appiiAuJjle to Kyderanad and other ci'ties 
and towns in the State, they h'iV.j a! :'nid ;d tluat the following compensai-ory

■ allowances shall be adiiilssittlj io .a.;] cities which, at tlio i.ast census, had a po
pulation of one lakh and above, rid 'u<di otiUyr tovsis as may be pres crib cd for 
the purpose from tinu to tin.e .

.M"-.
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rate of Al?LOwancG

1

td .

i

Rs- 1 to A.9
Rs. 50 to 100

and Rs. 101 to 200

with marrinsil adjustiissnts ufsto 
to those who are provided with, 
quarters at concessiona], rates 
cibove rates .

This alJowance vlll not bo admissible 
free...' <iua.i''ters. Those provided wi.th ’i'overnnvxnt 
ef ;rent wii.l draw tile allcwa.nce at oniy half tiie

The? ad hoc increase of :1,5/-- all 
merRed with their basic pay in is... 
scales and they wi-11 be ej.lcdll.A,; 1j 
The alIowanco 
prefer to O])t

will, however, be 
for the old scale

sved to boachors in 195;'
- ' of r ed ration of pay ’..

jnsat/Cry ai9owen,ce ’ce’'’'^'- 
;1 as such to teachers

aaiil nov; be 
' in

’Sent 1 L T

The rate
Rs»60/- to Rs. 119/-p/ It has b ;ea eapi 

Rs.35. SL Inrro number’ of employees, is do;
have decided that the follordnr rl,.
r an RO as- f ol. 1 o wo : -

•/was
Corranitie,3 in t!;e [Viy reyiae cd' 

will ch covers 
fovorn/iont

of D. /Ireconmendo'"! by t;:e ds;.y
'-/ It has b ;ea eapr ;sent^;d tfia.t tioLs ranre, 

td,< /:.nd rs.a?ds revision.
of’ b.A. should bo fixed i'or the pay

i

The other rates of dearness atiox.anc,. r^^c'ommended by the Pay Goirarittoe 'wilJ.. 
remaJ-n unchanyod excofit ttnrt Ii"? ceilinr of Km?5/- fixed by the Pay Gominittee 
for pay scales of R;u 500/- and oa xr '.i l.i ba removed end the I'at-;;; provj.ously 
admissible v/ill be restored.

Various rq-iresontatione ha’s.- o .ei made 'id'iet hil’er starts stiould bo 
made available for various catsurs’ie.x of posts either on account of extra 
qualifications or omplojrmout risks .'ud ro fortii .Government have dociued 
that the following hirher ctiirts u'd al low'inces should be sanctioned. Thwse 
also includo such hirher start:-' m have already been recomraanderi by the Fay 
G omm 110 o .

ti) The allowance padd to Metr.r br'i.vero servi/np ander tie; Mnisteivr has 
boon raised Hom 11.15 to Rs.25 t'-as ssmuvjx..

(ii) Thio allowances of Ra.f 
under the Mini.sters have been

(iii) Or ad u ate s and jiorscns

nev; lud d to ]'exons and Rx. y to damBdairo v.'orkinr 
r.ai.s.xd o ek..b .and Rs.7 recpoctively,

sh- tsi hi oH'.sr s>ual ilic/it isos apijoi.nted .as Lower 
Division Clerks or itpvists vUi x's.ar'b at ts.o?/- in ;mu.de of Ra, 50-111 
and holders of recori'iised ce^'t i f b xp,,.5 or Diplmiba lin Corumu'ce at Rs, 5b in tnat 
fzrnde . The initial pay of Or n, . 1 an .alr uidy in service and dravdni.x I'/nns 'than 
Rs.62 will also bo fioved at K .

(iv) Otenovraphors possossin'^ Ic.: 
nation will draw al Giiorth^nd crjeci.ei 
who have passed the shortliand exerda. 
special pay of 11.25 p<3r mensem.

{v) Mdical Graduates will t:.l 
5ta/?e of ts.lCO/- in the scale of x

(vi) Resident hbcti. CAa Officers

1 eu/tJ.fication will star' 
< d— 5\ 'U .

'bl ao'a.ital:.'u non-clinical tut.orc and 
r’ublic Health Officers vivo are deiutrred .i'rom private preactico, vlll (U'av.- a non- 
privato practice allowaics of Rs.7 5 p-u' msmisem. ixssistant Suroeons 'in charro 
of Primary Health Centres veil druv u.ss-r-j-^ivate p'iueaoi c-o o.j io'.'.srr':x: of 'I'i

mu.de


per mensem.

(vii) Student Nurses undergoing treiu in.- .1 i.J. -trev; a -ricwuKi r. 
first year, Rs.75 in the second year ij-d t. a 'b in ti'.e tn.cd zind fc 
of traj.ni_ng vdthout any ziilowzince s-ich c.s be -.rnvujs bC.., ■ e.ance, 11 
allowsnce. Dhobi allowanc,j, etc.

(viil) Radiogrziph-ers in the kedicai Derwn't 
of Kb.25 por mensem instead of R;-. 15-

e. ri i- JI e c

(ix) D.G.h.^ D,.M.h., or D.E.Jh Di;o.oioa-'h'if , s.w: in P.>dll ■ 
of Ks.lAO/-, Similarly, persons^ po-s'as ssh i s' L-. ht., or L.r.
appointed as overseers in the crrasli of tt.'/t -■ '£1 wilJ .start at
grade.

Degree-holders - B.D. (teio-dori.eba';ieet.’ r 

State Broadcasting Department appoJ as Rae 
Rs. I 50 isii the rr.'ide of Rs. 120-250.

(

c. O'Jir 
ore 'vaiJ.

(xi) Accountanta in the Folice h>7^anr’auit v 

in tho revised rrade of Rj. 90-lFO.

WEI^i'T/J

The Pay Oornmittoo hsid rsjcommrr'ad ’Wial. ;n 
..‘■rvic.' of s 

■■'V'co oj a.
should be plvon I'or all those v/it/n, 
and two iners non tn for those vddfn a 
ro con side rati on, ^^overn lajn t h avc ■''i«: 
shall be given for ^'orvica upto f i
5 and ten yezirs and throe incroino-ntn- f-ar 
present grade, subject, however, to tise 
total servi,co of at least two years 
or the date on which ha enters the r 
to his option in- regard to the nevz J

incromont in the 
:-;-e bhan t years 
’ 1 tt'ian IC years .

' t.'i :d that a 1 <d'itage of' one rl
;,ae-c's, I’.w' incromvjts for 

s u’V j Co over tijn see are 
ca'iditj a, that ive hz;S p.

j t-cw.;th,ei'' in any grade u;:,
tso'i sc;.:ie, 00 the Case ma

Whore the vzeifhtare, as cal culet.-:d vdje'v;, 
tho maximum of the n(jv; scale, th ; d i rf' C’erncj l>e 
pay So fi;<.ed sd'iall bo tr usted as perjee-:/d i ;-y, 
benofitof F.R.23 to come into thic revj ;e:eb iunvte 
his next increment in the old sc;;lc.

J

. s’t at hr? stage
, (pusl hie. cat ions
17 in t}:,st

vised scale 
t!w.; re ant;

t'n ,a 
ua^rinnt
.rvice be''.wo on 
. an emijloyces'
j.n a min .L num
1.11.1 tit
be , accivrdin o

e.XC:.j..’ds t'ihj t.aW'ctj. re’.iy l-'erVb.nd 
tween the ma.xj,jnum

A^'i
.frvm tl'u; date on

znd the 
onployoo wij.l bo allowtsd ths!

which he ^nuuis

.Employees az'e given a period of tma r;---:vth:-' 
1959, for the exercise of option either to th-: now 
will be given bo zlII employees, including t'-iuporur; 
also to reverted probationivrs.

up to idic 31st of August
’ or old scales. This opbion 
y emvrgency zjmploy.ics .jind

Those wiio opt for the existing sfoiliw; vdid. continue to draw house Font 
i rib ring r’atos, provjuled tl;e sontioriAllowance and njarnops Allowance at tn 

for the continuzuict; existo .

The revised scales sjud 
will also ’-pply to teachers 
District Boards, but not to 
whoso case is separatei.y mder ocnsider
blishments nor est zIjI. is hement s charr’j.ahn.

el low an c<a' 
of aidee n 
emplcj^a?

a... weld, as options /no fixation of pr,y 
a-eir arid sciiooJ.s a,dminist-;red by 

as of ir-cai. bodiuj oth-jr than school te.ach'.;rs,
•jtj on, no!' to work-ciiarg'a: -jsta--

1.0 ce-iuc jntAjncie;;.

The revised scales wi. 11 take effo.ct hpvp i - h .... i p.

These changes are oxjvected to cost idu; -iovernnont a znnn of lia one crorr? 
approxiiiiatoly per annum inmodiatdy .in iXCiwa; ;rf lir;; f’inancizd. effects of trse 
recommendations of tho Pay Goramittoe whlcbi .urr; au.timated at tii,.2.e5 Crores tw 
start with exid Rs.A, .50 Cror<;;S eventuzdly.

As illustr'ations of the increase wlsht; will accr-ue .as a result of the 
present decisions of the Governrsent, wh<: fcdJl owing may be mentioned.
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The total emoluments of a ieon witii jum 
in ni:e 6ity 'J.d free,

. .nowei’ i. 
,nt to 9C 
dm to ! 
j’oia id:. 1 3

Oil; City
Sin'ila.r fii-’-res for

iiorvico are from Hz, 92 to 96 ana from . 
'iaief..it a 

the incrtoiso aaauj d ii; 
to 06 pail, lin tlio f reetorates 
136, Tina d,i f faa'a'ne

up from Ks. 54 to 6l per men seis 
of the iuofussil to'^Tis .
ye ar s
as L.D.ds. -wj.ll ret an additional V' 
up'per division clerk, 
Secretariat and Ks. 125 
of flee 3 from Is. 11 9 to 
5 yo ar s s e rvi Ct5.

Gwernment would re capita la lo' sa, 
to various increases given to h.b.bs. 
the aripcintment of the Pa;/" Commi !:ia...a..; 
Kc.2,5 Crores per annum, to tho Govern 
Sent orders will be received with saS:. 

ovopa.wo years of service will ro 
■.9.6 to 57 p.m. in some 
ae.'i.sional Glor’k over' two 
is .m, ara.duatos appointoc 

. .ijn 1:110 caSi; Cal an
i) to 15b in the 

and in the :m?fu;a-il 
far tiro so with over

- lac;a;a.sas are i.n addition 
■^y a a o.f Gove ni mint bafo ro 
1 a-i.'itional cost of over
1, '..erefore, that tho pre-

r k

Eh?LOy.dbib .rSSabf:

(file follovdnr recolutif'O was 
of the Eriployeefd Acsoedd'ianr

.ooptod by a joirit racctin;:
■ bold on'20.6.! 959) 

:j :rf thy A.P.U b’’.G ' s Asccj.rit:ion, ’t 11 c 
.i'i,rt Associ-.atio/r, the A.P. dlamantary 

i'ipioyyys Associatim , after a carel'ul 
from the aovernment's decisions an the 
f'ols constrained to empress its deep- 
■■'cvornm.rit’0 decisions have fa,r from 

..Inhzront in tho fay Committee's recommendations,
t b'saflibiouo ^nd uneven benefits to the variewr 

lh>'; ''oilowing are but tho most important

This joint meetin/z of the eXecafi'; 
Government Teachers Union, A.P. S;rceets. 
Teachers Union and the All A.P.Gins.-, ry 
review of the position that has om;c;svl 
Cabinet Sub-Committee's recomimndac.'aas 
felt disappointment and regret tiiat bha 
removinp t!i e numer ous anomali os 
brouedet forth in their vzake tho :a. 
sections of the lovz paid einployabi 
among them:

Th(3 re-Froiipinf^ 
left coinpletolA-' xintouch;:{.i .

Peons, L.D.Cs.,<<

iieaduiasters ivid severed other cate^^jr. 
deserved, snd practicaljy tliore inn’ 
derived by tliem when compared to n!i

ii.D.Gs., Tyiiaiaebs and bi enooraphaors, Primary bchool 
<w Iwrvo Pot been afforded the ralief

:a;.r:a uo iisprcvo00'11 in the benefits to 1 
hecoioimridatinne of the Pay Ccaainipp

3. The financial commitmtints owisw- iaa i,be ''trvernnmnt ’ s decisions on tra.r Cabinet 
Su.b“CornrnitteG ’ c recommendations ara ara.i.n 'art artirel,/" corr’act, as i.n the case 
of the estim'vtas of i.he Pay Gonmi tt.'C .

In/^pite of the treatment, wliich is '.s.n'tai n !■- less tfian jur't, 
meted out to this chronic probinn bi’ the Govere;r,jrib 's decisions, tiie noble senti
ments expi'essed by i,he Ghiof tu.njs ter a-, tf ia' tsln; of o'snouncinr tin; oovornment ’s 
decisions, have weifdaed with ns to l an:';; ;eid ta;;t(,a< our' most earnest and. serious 
consideration in deciding tire future c^aonar: !o xhieve cur rirhtful due. i'iiis 
Joint hfeeting has sufficient rea&i'ns t.' i ■.daf.S'aj fircuy tiiat by some adjustmuits 
in the decisions taken void 1 reaiiy iaaip ba afterd 'satis (‘action to all the 
Sections of the employees and we hope the bowo-nment in justification ci bhejr 
noble gesture vil], vivo their oarisoab <d tentifi to the mini num ciionrau? 
necessary. .

This iK’otinr hereby rysolves ia? a.uU'..?rise tia; joint cei.wicij of actier; to 
SG’b up a Ne roti at in r Gonmituee to ma''/a: taa ■tvoi'nnont in the natter arid .in tio' 
event of their efforts not bearin r 'l-sii., tc ‘-ai ahoa.d with th ;: a,:nj; ;a ..tw 
contemplated...................

iaief..it


The diccrinunatoryz policy oC' the "paaarna.. 
AITUC and it?? unions has been i.f...' sutijacb aabi 
Worlcing Committee, Go no ml Council an;’ fa 
lodged several protests a': this accouua. 
AITUC delegates to participate ;i.n ;;nt .cn? 
most ordinary question of regie-t.-.u-in .r 
sympathetic to the AITUC, the ;isc 
of the INTUC and its 
this policy of tfio Governiujiat, is

:at o.f India, again.?t the
':r of discufisd.on in can'

;e daC- rail. Se 3 Si ion Si.nd wC: '■isiVs: 
Cea ; c^rswt o.f p?.uc‘sjor ts t.?. 

ti.o’aa, confei’onces down bo tn?.;

i.;'a<:a' -.ni.on SiaoncuareO by persiun, 
the fs-a?-' isun?;han of ano. Govorrmiont in favour 

anxiety t..a eta.; a a Ida’ AIT fd biy rre;ans f;;ir or foul, 
J ap” aiU ch .av.Pfrat.

To ci to more recent ins t arc

Ever since the inception of tin? i'iay;i.?;yee;? S;,,aLe in',u,irance Cor]?or 
tion (ESIC), the AITdC has b<?en ■’ iiiend^’f' ‘?f the Corpovition but wSicn 
to election of the Standiru^ Coaiiiiitey old t'irou.rfi the y?eirs, tfie Ailbd 
has been deliberately? kept out. ?1, ti?a iPiS't Ciiotinr o,i' 'die PSIC, 
our represent.ative, Com.Kolh?itP.'i.r, wo;li?0'.i out o.f the im?etinr ?is a proto; 
ayainst this discrimination, Art:..r id:'! 
to "invite" the AITUC represent.-itl vo ■ 
Committee - but formally we Iiav-j ’?<’ pto. 
yet..

it come

rf the im?etinr ?is a pro!:o;st 
I'ViliC nut, the autlu?u'iti OS ?Lri'i;.ui 
;Very rneebinr of t!?e Strindinr 
: on tin; SLeiUdlnr Comuattoe

The Elation al Productivity Councii 
to Studer productivity' technique’s 
also nom.nated on the del oration, Tir'; 
cind recently the Council Condesco-’den ;,o 
Team on Building Construcbic'n - llr 
shortly after the nomin at i(n vnis 
the Secretary of the NPC wrote to 
Mission of tlae do A which provifljs 
its tour abroad has vetoed the I’iC 
this. Shaneful interference of tin? 
of a national or ranis at ion and th 
authorities in succumbinr to such 
represoritative on tiio ^"overninr i n. 
meetinr of tlr? ^''■overnlinr ti'ody.

yiKjnsorf- -i. snn;ui.t mamy aarlegationa.
.and tin;.Pa anion reiu'esentatives uro 

AJf'UC ir?;c :aen't sc far four nomin??tions, 
ca;.ru-i-;P;n one for the Broductlvity

;? no:;iiruation of Com. U.U.Pinna, hovaav-er, 
i’.cia ■: t.;,;; u’a;.;.n;p!‘oi..isl y by tia.e Counc;Pi, 

a.l C0-0paar ion 
Vai.'i.y f.ia;,"’ .f-ar

do 1 an.••f-;!or? . at
ion of del<!rut ion 

o;f tba? bit
of the a.'CP, ou'i’ 
waiir ou.t of ti'iC 7'eav?nt

the sl'd JC th;;b th-.; lociriic

tdra lisa d?; .frc' bhe product!
turd ■;a? ..ai' Gosa sbinna ;in i.iao
TC;; an ttdaa me bber of select

.ape V sliaao;ful. aftibudo

In t!;e mtter of p^issrortr; f;?!' d'lpj 
is e;xtr8r:i31y doplorabl.e. St.ra;?!-’.' ''■ee;;;;n 
of passports. For instance, in ft.” case 
Minors held in Pol,end in July, dos .Pai ya 
Indian Mino Workers Federabi.on ‘.•;;is. daS’’.?' 
"invit atd.on" to participate in th'; c;us''o 
Ministry o.f External Affairs." it is co- 
tations are "routed" through tisa '''ov:'?’nis 
in order that passports may be ’Cnsnt.js; t 
anythinp else, such a itemasul fo'- 'h'asiad'; 
ferenco in the rirhts of i>r.ad.; ;■ Pi
affiliation of its choi os? .and on,?.? ai'idi 
their del'3rn.t.ions to psirtici.p?t,l. a i i Pin; 
From the niers? f,a.ct tlaat IfflUC 1 ? acan;. ?d' 
pfirticipate in internsition,a..i rafi? raPu-t , 
for "routinp- the invitatiori is s’dyc s-.au'

ai'S:!.;.? c.ations,
?.av?; new be.'ing ai.bduced fia.r dcn;i.?;.iL 

.f bis.; internation,el Conforonct; o.f 
P.;ay, ''hnerai Secretary of the 

pa;a:ccr,r?. on b!;;? wraund biaasb -bi!..;, 
neo did not coisaa "tiaroual'i idao 

re; Rnobd-adg; tbuit narrily fwe J.nvi- 
b's; dxtern i Affairs- binie;;bry, 
tlio j.nvi!w' , iiut, isoria id;an

ti'io iuv it. .a,bi fans; 1;; a fi.avwr irli b into?’ 

iris countr,v to iuiv a lnlaf;rncbiowal 
tod, bo ;;;.?sarcis.a fiaoPr ririsi; to c?en<'l 
nforen.ces o.f tiw i^storn.aimcnrd biady. 
ly r'a’b thoii' passpr;rts .ant 
t is- crystal clour b’,,;?!, th,-a o;rica;d 
;dar d;al AITUC .

tice situatiar;

The much-publicised ' 'P:?pleiun? t aS 

be forums for brinr-inr about /uo? c. ad ?; 
another scancilous instanc>? of th-;,-, the 
AITUC is continued by t.Po ^t;wor’’-y<'oi? .

si’isisi'.‘A?e:? ' idii-Ch su's? su;;'u.a’as! t.a 

i. amaaaa., s? f 'hL.s.i;a.id.aC'’ aa.Via t-eesji’sa 

cy o.L' sp.scrimin.stiuu .aradaa'u. tlie

t
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State Cosinittov; of bi io .if 331.' i i. i 
In otiior Contres, it rios fi .o; ; 
is iiucti iiKU’c -nd 3.n tyldjtitv: W 
the naiti-yial Tli c<;ntro , il-o ; 
tation on 'the fJonxiittoo iyji.'.'ir it

Aib TU C t o a. d 3. a.d v at t; i .rf- v ; o -

The diGcrindnation a.rairi;■ i 
clear in the ^overriinan t b' ic

110 til.!-; y,'OT’
ViUi 
of

■ tri< 
oi i 

cl/l.;

deief^alion to tho
ConferGncoj a roviood proc.._>d 
tho repreaontative cliaractea 
of India, vd-thoi.it waitjriiv j?oo 
tha INI’dC to ti'io Work ano ' hr co; 
Wovernir’ont did;, whan the /•.T'lT.iC 
in the returns aubaittad for i-io

bt i..; 31'1'1 o!x3 bri‘.; pab.ronaro o 3' 
Ci'n.ati-:''I of Lto^ workors' fnouy.i 
bo<'. 3’.3..ij.o 'td. iy-;;,; 'Hi: ind3.,-y:
fci' '.O'S'oi fic:d 3..on v;os o.dopbed .f> 
b'o fu'ooicn.'3: 'th oontros, the ''f 

f lncii.ooo o3 i.-tiiis verific.nt3.<.;n 
i's.; 3,,-13.O'! ’'toleration, 'tai: 
:i ;d a lasi-.or i:aor3:;orsh3.!' id as

The nrrt ioeinonij niotiioci ;r' 
that cuts at t)rj root of the fu 
unions - io tiie rr-actico of oiO' 
s pons oral by par cons syapath;?* ; 
AITUC . This practic,.; is Sios't'y 
of thousands of v;orWn’S as in 
been j.n active existvinca for <sa 
and these unions had t( 
case of the A.C.O. lajanl- 
after a ivrit of mandarajs 
cannot register trio unior'i. kl- a •- 
of tile uniosss uhic?! have no!, yet. .• 
Bihar are: (1) briit.ad it.n.‘;rat Ic/so 
Workers Union, ^'d'iatsiiila, 13; -or,^ 
(t) Dhanbad district iireinl.oi ;ar‘ 

Phulwarisharif Suti 113.3. l.-.s i.t' 
Vehicle Maadtosr iJniory, Phuivj'uttsh . 
LiKbablisiinynts Workers Li-ion, ''3rr 
Patna.

1

r

1..

!

A.

In j4adr;i.6, in tVio City ti';;;’:-; 
ok' !j

CCi > '-‘l ;

OG'OJ
ayainet iya :: ;

the representatiVij character 
union wa.s nob hov/eveu' r..^ 
not substantie.]. and tlio 

recognised. 33ut as 
recognise the rival, union and t.!k 
of its havlnr v/on the ba]daeb, lees

Theri: ar'? nuoerous ins !..,:.'noi;S 
in the Sta3.es of fWonay, ladiiya. id 
mat t s r o .f w o r ko r s ' o d i .i c .at i o n , s.: i v., 
to exclude the ZJTUC from si;c!-! s.r

tes, tail.xt.. hol'tl t.o c!<d:.ora.inu
id. isv: ;',i''i.id o'sion ;<on the ba.jiiet. 
r)i'.:s tirt.i- iso naryin of vici.ory 

^d ’b: .ot, t.-'/'d-i bao unions will i.o.
r-it !.ee l.snjT’n-sont. die was t;o 
■n of 3..io; fiTed unj.on, j.n spite

thoi.it
Sta3.es


it i',XTUO QOMMl'tihr;. MShTSG

Auputt X9^59)

/

On Janua)yy 6, all the J'6-.0 '/.rri:s/-s of AiD .t.td., Chyarrs/c.y/c', W.Bent/ai, 
struck work as a protest arai.sst tse /;./,nay;]i7!eni,7 s recruitiny policy. Tiie 
manarcment, l/iter on, declsn/s s l.HS/.-out sn January 17, whicii was lifted 
only in Marchtiius causi'ir a total ti nm lo/'s o-f 1,(0,600 mandays.

211 workers ;Ln Woodbri.ar 
on strike from January 12 to 
victimised by the mana,vjmenf.

On Jenuary If, 1000 woj’i 
Project, Burdwan, struck wevi 
called off on J an u.ary 3J , pc' 

' total tian loss o.f 27,000 rmrssi.

non Carves ht<i. 
r inmase 
ajw.tion .

, P.O' .i/uryapur Steel 
:in wSfo?:,, Tiio s t/'/ke was 
Ti.e strike os.used a.

Pollowiny a strike Iw ZJ/ 'rs,'? 
Mysore from January 16, deman sir,- 
declared a lock-out fro;/ January Z 
was lifted on January 27 as a /'/ss 
caused a tine loss of appro/d m,-?t.r‘

:s In fhe ihmidydroor Mine (Kola)' ' rii-dfialds j , 
'/-off cos.yensaticn, tiio mai/urernerit
affectd.nf- li-y 'Vy) worte rs . The j rck--out
e:.‘ mutuai discussions. TivA sis run o

1 y COO ma/'ida.ys .

On January 22, more tfa) 
in W.Bonral observed a 6-hou;' 
increased Avayes, res vision of 
of R. O.K ar Medical Coll ore ar,.

More than ICOO workers oi'

I

i'iai nsL,'. 
State) struck worl< from Jiinuer?/ 23- 
on the advice of the Madras iribour 
bonus and increase in wayes. ii^.Jfc

7em/;nt ;i;ictci7,<, Oalsiianurasi iMid.ras
1'0,! si,]'ike was called off on Jiinuary 31, 

iini.ster. Th/ workers iiad demauied 
' iVise/y:- v'Cr'i/ i OS t due to the strlin,!.

/hij2OO man days wore lost jn t/n, 
the Ganya Bridyt? Pinrioct, Haihridih, 
workers were demanding alternate? 
completion of the project.

strike of 3,600 v/ork',?i’S on/a/ed in 
iatna, whi cii M) rv] on Jani/ai'y 31. Hv 

Work J or sau'pius wtjrkers after tiie

FEBRU ARY 2, it, 1 ZiO '/Orke; -:' o f 
of Buland Suyar Co. itd., ns.; 
the withdrawal of the csii is 
bacl/door ap-reenmnt wlti- the

The lock-ciut ers 
The tisr ioss

On 
workers 
othe rs, 
to by a 
declared lock-out. 
continued til.l March, 
respective] .y.

s./es’s Cusar Co.,
/.rs, striAck vr/i'h, 
!r,sidays vJrich tlie 
/proyers. (in Fobru.a/'y 
ijr'i.ed on Bebruru’y 26, 
is ssti mated at d's/iiC

i/td .. Siamp'ur and J h.0i2 
de d in a a/r)':

.IhlbC unioi'i irri arveed 
/i, tk.e mar: aye sent s 
but i-be striki/ 
a/id 37,172 nun days

Nearly 4, iXJO tannery A'/ork'rrs is 
on February B, in s^enpathy vOJh Isr’

On iebruary 27, sections of "Qvernment employees of Andi'vra Pr-idosi'i 
observed "(juit Work Day", as a pyo'ty;/;. e, -,-0 nst tse Fay Comnitteo's iOrsj/n, . 
The token strake win cii was ca.i.lea S’y spe 'r’ai.(.ei irnL<;i";S s'f fdie ei7;olo''oes 
on the same day was caj.isd off foJlo'wjr.y lsst--Hdnute neeobiations but sone 
sections of the emplo^/ces who d/id non I'eceivi inf a .'/swtion of th/: s,)/''’--. , 
in tine observed the "Cult Work bsy'M



th^} 1300 class III and class IV enployaes vforkincr 
Governnent Secretariat refused to take their pay for 
as a protest apainst the indifference of the Government

On MARCH 2, morre 
in the Madhya Pradesh 
the month of February 

their demands, which imduded grajut of interim rei.ief :.ind appointment 
a Pay Commission.

to
of

The .Post and Telegraph employees all over India observed "Pay otrike" on iluy2, 
refusing to accept their pay, protesting against the failui'e o.f the

Government to award a second instalment of interim relief, early publica
tion of
Service

by
— _____________ ______ UrJ,aiiUllb '.^J. i L 1 tyC; 1, .L i: I k TiJu J. , SaiSkJ j ,• u t ■> J. J.

Pay Comnission ’ G Report and v/ithdrawal of Rules 4 (a) and (b) of 
Conduct Rules.

On March 4, over 8,000 wo rice rs in 
iTents in North Ar cot Dt., Madras State 
wages. The strike continued for three 
intervention of the Government.

l/j. beedi manufacturinr establish- ■ 
struck work demanding increased 
days when it was called of.!’ on

by the bock Labour Board Btevcdors.,Dock workers in Calcutta, employed
Shipping Companies and contractors went on a tol-cen strike for eight hours 
on March 5, as a protest against assumption of "opocial powers" by the 
Chairman of ths Dock Labour Boat rd.

On March 11, motor transport workers of Ajmer District in Ikijasthan 
observed a token strike, as a protes.t against the ill-trcmitm^nt and 
harassrrent of workers by the police and owners as \oell as to protest 
against the delay in grantinr increased wages, DA, etc.

1600 workers of Bhagaband col'J.iery, Kusunda, Dhanbad, struck 
work on March 16, demaiiding that assurances should be given agai.nGt 
deduction o.f tubs at t-he pit top. The strike was called off on Iferch 31, 
when the dispute was referi'ed to adjudication. The time-loss is 
estimated at 22,400 mandays.

About 3;000 domestic woiicers of Delhi observed a token strike on 
for legislation regarding working hours,1-fe.rch 19; to press their demand 

min imum ways, et c.

On March 19, more than 6OO 
minus in Baraja.rr)da, Bihar, v^^nt 
and profit-sharing bonus, reinstatement o.f victimised workers 
The strike was called off on khy 2k., following a.

workers of Brai.buru and Bichai.ke'ir 
on strike denanding increase in vzares 

, etc.
■ettlement.

On Mirch 19, 472 trained and skilled techniciaris of Hindustt’cn 
Steel, Rourkela, went on strike demandinrevision of pay scales.

On March 20, 1959, over 20,000 employees of 06 municipalities 
throughout West Bengal observed a one-day token strike as a protest 
against the non-inplemsntation of the recommendations of the Minimum 
Wage Advisory Committee .

I

On March 20, re early 1300 workers of the indhra Cement Company, 
Vijayawada, went on strike protesting against retrenchment of 314 workers. 
The strike was called off on April 16, vzhen. the dispute was referred 
to adjudication.

On Miirch 23, worksrs of Kiidiend Colliery and New Marine Golliccry 
in Dhanbad Dt., Bihar, went on strike protesting against violation of 
statutory provisions, victimisation of workers and against victimisation 
of workers. The strike in New kfirine colliery was called off on May 6. 
The strike in Kirkend colliery continued during the month.s of May and dune.

770 workers in Venest<a Ltd. , Kumzirhatty, W.Bengal, struck work 
from March 26, on the victiirisation of tv;o workers . On April 2, the 
manaTOment declared a lockout win.ch continued for about a month. 
When tile lock-out was lifted, the management agreed to make a relief 
payment of ^^2% of four woeks' basic ware -and iJ.A.



On Merch 30, ewer lOttO wO’'ie.,:re' 
went on stride den,00dine t)onns dw 
off on April 3 was resnined for cne 
/qnril 13 onwards .

from Ai’Riij k to ],0^ eierloye 
(Kerala.) went on rbrik© to p’'.,aa; 
The strike was called off folio?-

969 vrorl<p f the Jfnk of
2 hours to pres8‘
reserteri to on trie same day ty.- a.i-; 
Ahmedabad and Foona.

:'-innye rdfd.neerine eaad'e, doiera: 
d*n; trike red eii ?;an c.ai'e-ei 

eee April it o.nd la.i-ee' eoi f'ren,'

dr.'d i, dor., 
the ir outa'tand de^ cbeer ead- 

a ce/c!

..i ’

Zlrait 1.3G0 workers in Ceretai 
strike from April 6, demaridinr ?- 
th© manaycrtm t. Tie© stri.ke we;S

2, led Avorters in idtn-laied 
April 7 to ‘)y demanding festiv/.

%3 workers of Jaifzibs R.-.r/oo 
from April lOj demardinp n'?irsd,'„i - 
workers were arrested Viy Idee oudic 
On April 2A , tl;e mararereerit deioi ee

On April 18, 160 worio’rs i>'; 2;:'2r 
(Ma,dras State) wo’ut on a on'n-dn,y n^Cr? 
of contract system in fiei.d nwud< .

Woriters in Asbestos-Gon;;nt Ct;
April 13, demanding increase nn; tt

»'■ ;

1-

313 workers in Indra Cotton tills, 
strike from April 19, pr-otesCir! omsC’n t 
Subsequently, manaromjnC docC;ned a io,?t

1030 worl<©rs omp)io;^snd by t 
Morwa (bonfay) wont on strike f 
bonus for tlie years 1956- 5? end

■* I-

On ApriJ. 21, about 3,090 work.a-s 
Calcutta, struck work ewer ncn-Cnylo;; 
terminated on April 28, throvof tk'oe

650 workers of the CditfnWiC, -s.s- 
strike from .April 26, ['rotesbio!' '..o-.'?!'; " 
the wape-ctructuro ano Pdtr’onciss.st ;y' • 
called off on June 10, folio wire ©f .ws;
but since the manareraint went bacs '^s r 
strike from <)une Cf. vdr -hinr’ 2t, .b, ; ;

700 eniplo3ree5 of Gxpness Nowry i,;| ?■ 
from April 27, protostino ?uwj,i!r'y\ ; 
the Daily 'i^idhra Prabba" freon Ma.:ras 
The manarement docla.rod oi lock--o;f tC-

On A}"'ril 3C^ about de,OCX; t'?;.,C'ie 
strildo, in response to the c:Cil i,y ^'4- 
Committee. The strike was to p;ri;:'a l, 

in service conditions.

On KAY 2, 800 ^sorteiu-- of th?: ^ts? 
striio dfsmanciini? reinstatemodt m’ d.o; 
T^ie strike prolonged said was on jn

i';-

0



■ ?

5

On kkiy 10, 1959, 22,000 ro’oe-s wrie 
mills run by the Viarrr^ys at iii.d.ur.;j , Out .a; 
in Madras State, when khe work-u-r reo;,.; 
increased work-loads. The .]ocr-<ud we;'- Jo 
set tleiiiend,.

5

5'
On '.KJNE b, nearly 30CO cl-rriu' ■,-/si,iOu- i.u the !.r,jnibay s'un.icjyuJ.

Corporation wont on rtrilju denejrdrr- hi;'h'.‘;r wu'mse iJC’USinr f/u'j.jj 11 ss 
TIts strike vAs called o.ff on Juns; d, I'ol.icwinp a settl.eir!t3nt.

Fi'om June 7 to 19, workers 0,1 ::O iexti.i;i; Uiiils, Jodhpur, vAuit on 
strike t'D press for their outs d'-edsur' dei.iencis.

On June M, 2 500 workers in Ori; Jr die.
X'zent on a token strike proto st itn? o. e-jrirt t 
payinp any heed to workers’ dei;>?.n t>.

From Juno 20 onwards, cjveu' u, ihuuum 
Manufactui-ers Corporation ltd,, Curuttf 
reinstatfunent of retrencheti weu'kars . 
mat'iapeuBnty since t'nen.

EiripJ-O^e^as of the 
throupriout India went 
The strike; continued 
apreed Lo mediation.

NationaJ, uru; ■ 
on strike lu-ot-ud 
tilj. Juj.y iJJ, u's,.

C'

On June 
token strike 
or pan is ed l,)y

2b and 27, 
for 
t he

tPio banr
2 hours CT'i i-auk 
hank einiil.oyi.nu; ‘

On June 2 5; over a rniliivOi
rid

f U'l<\uui; 
STjftIKE in response to the c'ril .h.ren i.r 
the Trade Union Action Gommitt',;!? . i h > 
protest apainst the food poli '''y o'' th;.' 
of W. Bq n raJ. t.o ne ar-f amine crin d i ti. j <0“: s

,i.n w. h.rir' m.; otiSr;U' '/ed y. 0ha.eyA..,
' tiv; Fam.i.no tesistance Ccumiitt;,’'.; a:ui 
mnserai strike was called uo

Josernnfuat win,cii i.a'sdssl i..he people

UWD Workers in Dehri-on-itv,,■ y iher} sant on. strike ['rom June '2b 
to press for their out standi?-! y (i^jsenis 'sela !id..r:j- to service conditiLcns 
The strike was called off on Jui;z 2, l’el.l'.u-.'inr a settlorn-’ut.

Fam.i.no


9: Year

■'ft 1950 101 ft ft ft ft 01

•
1951 10 ft

'‘. ft

‘ft- 1952 10ft ■ jftl
' ':<• fiYI 1953 10ft; J ft. , i ft

Y- 1934 10ft ; h

1953

1956 10 ft ft;„ft. i ' ' 'ft

■'
•\.r 

ft

1957 Ill ; '..ft 3 J,, r-

; -erft' ’195^3 Hr Lr 9/^ ft"'
ft*
■-i
'*

■;\ft;ftft 
'ft

1959
Jar . lift' .ftl] ft,l'5

:. "•;

, ■
J'e h). lift- L-'ft Ift'O

’ ft'
J 0‘ar'Gift 117 ftrft 111



Gurrnat j..'i

( The fol.i >.r.n .nr nnU’ 
the T'lbke ri.' nkrn ; 
by the Enlcnin nbnoci 
1959)

. irnme 
krt t 
kkiiii

i! b r 
in

s ter

a.3 laici or 
tkie Sant';'

on Aug;.Udi R.

's' RICE RR,iCn:.k
’ -ti V Pnk . C'.: S kun Ci 'r e-e>exre'^ k

e:

STATE/CENTRE VARI b i' ; At O.kj 1 0 Ab Cik 2C

ANDERA PRADESIi

re--'
11

Kakinada Akkulu lb. / 1 21.50
Nellore 1st Bort C 0. I r* 25.50

■kt-; Nizamabad Akkulu kL C . 51 20.91
■kJil Vi 3 a ya ua da 11 Sor-b. a CO k: 1 .5)0

■ A S- S A R

Ln

Haikaridi Sali 19. 2 5 22^: .Q()
Tehu Coarse lb. co 19.00

■ BOMBAY
fe? Chiplun, t 0 ci i' G k‘Z| <k0 CO .(X)

KfUlyan Inlerier ikiO 27.22

B I h j\ R

Kumbakoriam

Nandgarri

0 R. I G S A

Kozhikode 
Trivandrum

MAD fi YA PGADEoh

Nowgarh
Gora khpur 
E ta wa h
Da hr a icbi

D E L h I

Ko tnici
Akaitara 
Raipur

M A D J? A 3

Jaipur 
Cuttack

P U N J A D

Amri tsar

UTTAR idiaOESH

Tirunelveli
Tiruohirapalli

Y S 0 }■< E

Dumka
Gaya
Jayanagar 
Ranchi

KERALA

Course 
Corarnoi'i 
C oa r n; c- 
Coarse

II Gorz
Pasar L: k

Ganna i,: ■:
Coaraa
Coa ra-.;

Kiu-vai

kua ko!ii;';ai:
Kabth/'G. G

C oa r n; c:

21

I

.10,50 
lb- . ‘^27 
10.50

15.50 
l/(- .02 
16.00

17.00 "',2, J 1'; ' 2

20.77 17 277
j.O .2)7 2 5 .k’O

J.o, 00 J- i? •' ■' 0

10.9 5 10.75
12 .,10 15 .12

esi . ir.!

17.00 17.50
2 J.. . 2 5 22 .00
21.12 2 k e "
.19.7 0 2 5 .00
k^ - . 00 '■'') X

.M..Ji......



'h

(■

States/Centro

Khagalia 
Patna

B

Uombiiy 
Dhandika 
Rajkot

Nasik Yellow
Rg: d
Real

AUDHYA PRADESH

Sagar Pi sei G e , ') 'i 14.75
Rem Ordinary J. - , eh.) lA .56
Hoshangabad 7/hi i:e ■'i 1 .QQ 15 , >0
Bhopal 1.111 ti? J1 , 00 15 .2 5

Aboirar
Moga 
tlarnala
Ka.r na 1

Dar-r
591 

EAQ 
Dara

RAJASTHAN

Ganganagar' 
Ko tab

UTTAR PRADESH

Hapur
Bahrai ch
Chandauoi

DELHI

R . Tranaaction of

HAQ 2;i .00 19 ,00
1 '1.0 RG) ,Q() 10.50
Sarbet ri It .00 17.57

Dara 17.50 11.50

lees than 15- !GGi.'ureln.

rj0 TE: ThG’ I;’ o cd R i n i;tC' i'’ ;"! ■;, ■ 
i n t. he a bo ve S isa toG ■ e 
01’ f o od /G;r’G!. a / ;e :i. a //. iG' * 
during rhii; perjo'-,; .

H



Prade 3h 7, \^es t (3e nI,

Year
ho . of 
dispute s

T:o .of 
for kero?
T ?ivo ivod

l iC' .01 i'37n'i'«

days J .0 0 1

1954 1,166 5 ; 7:/ , 777 ^5/-, '.7^/ <0,8

1955 1,203 < J 15,130 ,77 , Cell’

1956 1,246 4'- J 40,871 79,77 229

1957 1,630 0, 09,371 ’'-7r ; 72' 319

1958 1,248 9) 28;, 577 77,97, M. 2'^ 0"^

1959 Jan . 160 ’ hi ^'0^.OM. , Is 3 3,19, e y a s

Feb. 128 3 '7,830 2., 91, 797-

March 134 33,078 7,79, 377)

A pr i 1 143 32-, 363 3777, 261

KMPLOYMhhl Th hoffi/h hll..t i Ml? 1’5 ill. /

To tai Avij i'a'p;: ho . O.C' Nee . of 7'Ota 1
No. of No.of Mi Ils m i 11G /heml'icr

Y p 3 r forkei’s tivelesr;., romai nod worked of
on Holl Snr/ioyoj ole ;■ i;d erne Maifn mills

ct if i-y orM.¥

1954 75 791 .2 3'J -

1955 8,35,726 7, O'pOo. 18 - !.7. Ah ■■j - '■'!

1956 9,32,773 8, Th ,ITT t i i..Q2

1957 9,43,417 8,12,948 21 22 ^0-3.'. 8

1958 9,00,166 ';hc6,I3/^ ; d.p... 33 i-'Ol

1959 Jan. 1 O'.;eMi. L7. 21 i{ <3

Feb. 8,83,823 7,2<'.37/ 77 h 797

March 8,90,113 TplT,' 'h ■■ 73^ >7 At Ic'";

1
No . of mill s remained do:.?rd euri t he 31arch 1939 accordith to
S ta t.e:s is a G follows: ArKfe;ui 2, L 0 ieoj ' 1 , hOli'lOO''' 16. fad SO;'0 2rad0:2'’
1, Madras 4 , Mysore 3, or-r??.; 2. fun ale Ha;buethan 7, : ’! ■ to e-



;'i i

Tlio .following statement w.u; 
by Shrl Mi.tyan;i,rifi K^inunro, Mbit 
Shri S . M, Bane r joe, S hr 1. N acf i: s t 
Sabhct:

(a} /'’Imros
30.6.1959.
dlr tribut/Lori

ref?ardirif.r cl .'s 
Is on tile t iie'i

o.f tiie .i

Andhra t‘r,- ; e
Bj-har
Bombay
Kerala
Madhpa ri'i h 
ftLdra.s
Ori sszi
Myp o ru
Pun jab
Pa jastiian 
htta,r Prat m-t 
best J.3enH£:j 
Dmi.hi
PondicherTu

*1

3'^

There uro 33
West Bengal.J 

and Uttc.:r P,i*adesli .
3 in

!; il '1.1S I'/Ol" k 1 Si i'• i i;.r t ii. C, 

2 oa.ci i i n fydr/is ruel
/

-'.a
■ .• ■ ■: ■■

(b) 3 ini Ils vliicb 
reopened subsequently.

remained l.ot eJ 
The mil 1:1 au;

Cot ton i-sl... jU- 5 nvu'u*”! sc.oed 
Polluci-i'i. bayynla!<sh:;d

of. U'll

1.
2.
3. John Princess

Auranfzab ad
ai- hwality 'textiles;^ Poi.ise!i.i 

No.Z(., Arra

- hnder Section Id-A of t;ie 
1951, fJovernment iui.ve re con tip t 
an d M/' s . Mat e 1. Mi 11. s , M a u} oi. r. 

er

i. Development, M it; rulet j on; let,, 
s-ltiKirtori West, M!.lii..s, tteniise-

i\G z result, of the cl osuts.:- 

imnt’ily loss is e , jPP



i

J

.J

No . of 
regifl tra.

Year tions dur ins; s,'lacsvj in
the pei'iod Cl s.L oyfiio ft -

tfiC ^5l6t C't

6)1!

1951 11,65, 997 1 ' '3 Cf, 92', 999

1955 15,11, 929 J. J e-s, i' 6,91,956

1956 16,69, < J 2-:..^ p ...’ '* J -' 0- •j ? 'xO

1957, 17,71, 666 J. , 9-' J <-i9S. Q 'y'2t y ‘ ) ■■

1958 22,03, 3 66 •1 , ..i , 222^ J 1,61' , 2921

1959

Jan. 1,87, 921 — 't ) ■ .9 ,9 11,95,929

I'eb. 1, T} , S j 'j ;i9,96u 12,10, S93

March '' ) 1- . lfl-^1

April 390 159 "9. .vet

3 /

Skilled '1 Semi-skilled, si (■

Educational Service

J

Others



4'
INPEX NUEi ; <RS

”'' ''In c.lu des Cent,ral

1. General Index 103.6 10 5 24 J J. 9'. b 122 .9 32:O-', 197.9 1.367 .-2 1 5.5) ...

2. Coal 10 5.6 lO/i . -- '69/ 111 .2- IJ.A . 9 1 P!? . 8 19 6. J. 12 2.. 1 3.27.8

3. Iron Ore 106,3 99.':' J-ep.' . A' 3213^23 13 6.1 3 2623 3- ‘p'i.. J.9« .7 194.2

4. Surar 134.0 115.6 s'; - 'L, 316.3 .0 166.2 105-9 '3 6 • 7 3950.6 242.6

$. Tea 98.6 96.7 '\s)2S} 106.2 106.0 106.9 33 2.2 19.7 17.0

6. Vo pel able oi3. 110.7 111.2 132.9 151.9 30.8.9 \2/i: 23 .3..''3J., '3 193.5 3.91 .(4

products 1
7’ Girarettes 102.3 109.3. J. 12^ .9 1421,1 117.3 2 3 09.9 .'41.4 ^6 3.21,..1

8. Colton Textiles 102 .0 109.5 J.t9.5 109.2 115.6 109.7 3.61 03 10643 22' 23

(Cloth)
9. Jut e T’e .xl i le s 107.6 10 J .1 ' "2,4 . ' 116.9 127.9 12u. 2 -i.69 -1 129.3 310.7

10 . Mat che s 3.07 .1 106.9 '21. 2 106.2> 106.6 lot 61 305: 6.; lOn ,8

11.Soap 103.5 92. J 2' 2. 316.7 192.1 199 .8 9 ‘.'J '6, • f-.- 133.. 8

12 .Ceirent 110.7 118.2 3 '-'"f . 1 > 130 ,4 154.-6' 3.P2.,'3 10 '3 - 2 15'7.6 1538.5-

13 .Iron <9, Steel 102.2 '.)r > ■» o 7') 31.2.9 119.2 3.1 9 . 9 120.9 19 5.1

1Z|. ,M 0 n - f G r r OU s M;,-1 al s 8 0. 'i o' G 122.2 129 ,7 .2 3.51.7 -62 5..3. 3.81 .3; -

______________ ___ ___ __  _
kSour-c, J tiiO ;6.3- V14 6 43 9. 661.1, ..31359 ., Juu

NAT'3509 A.., .i -POP,.; (1948-49

In Constant Prices
(Pa.c’.tjr 3. neo inn s)

(In Is . .3 00 Crores)
— ------- _ ~----- — ....—-— — —------ ---------------— --- -----------___________ — —

Yput Output of Govt. Met •aut.r)Ut 01,.,,._w 3jLyt. 0iu2i)ut, 6'9. .ya-n<:d 5 5 ST
Ad nun is tr at iotV'"'’' Gov A. - ipiterprises of priv.-ite in cone ''O331O6' .ZIP'

oe c ij 0'1' fro a a.i". 'rfeel 416.5'0 i—----------------- --—------- - -------------—----- -- -------------- ---------------- ----- - ------------—

.0 80.3 —0.2'. 86.3

■2 2: 8'9 - 5 —0.3; 30 .3.

1950-51 r ''J '■15' —'‘2 .2. 'p' y • .y

1951-52 A-. 5 1'2.2. ■—3) 23'‘. 12 23

1952-53 l,,b 3-3. 90 .6 --2 .3. 98 .2

1953-71- b. 9 '' > 2^ - 105; .8

1974-55 5.2 3 2:) 07.3 ... 096' *. ..0

1955-56 r ' f.) • ( 2 2' 89.9 62. 'n6 ' * 63'

1956-57 h .1 7. , 62 1C7.3. - 319-1

1957_5e/ 6.6 -■.... l</7.o ■ ■ 2 ... 319.6

------—----------------— ---------- ...... . ...----- --- __—........ __ ___ ...__

Prt'jlira.nary
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